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AGREEMENT
BY AND BETWEEN

AMERICAN SECURITY PROGRAMS
22900 SHAW ROAD DULLES, VA 20166

500 AND 800 NORTH CAPITAL
WASINGTON DC SITES

AND

THE INTERNATIONAL UNION, SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA (SPFPA)

EFFECTIVE FEBRUARY 1, 2008 to JANUARY 31, 2010
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THIS AGREEMENT is mada and entered into this ___th day of January, 2008, by and betwesn
American Securlty Programs covering its uniformed guards for the 500 and 800 North Capital Street
facllities located in Washington DC, and ts successors, herelnafter referred to as the Employer, or the
"Company”, and the bargaining agent certified by the National Labor Relations Board, the International
Unlon, Securlty, Police, and Fire Professionals of America hereinafter referred 1o as the "Union™.

ARTICLE | - RECOGNITION

The Employer hereby recognizes the Union as the exclusive bargaining representative with respect to
rates of pay, hours of work, and othar conditions of employment for all full-time and part-time securlty
officers, employed by the Employer, but excluding all other employaes, including office clericals, and any
other supervisors as dsfined in the National Labor Relations Act. The above location is hereinafter
referred to as “site”.

= PROBA D

Any "newly hired" employee shall be deemed to be on probatlon for 2 period of ninety (20) calendar days
on the site. After he/she worked such period, the employee shall gain seniority status and his/her
seniority date shall revert to the first day the employee eamned wages from the Empioyer for employment
at his/her site. During the probationary period, the employee may be discharged without recourse ta the
grlevance and arbitrstion procedures.

The Company shall notify the Union within thirty (30) days of all new employees hired and of all
employees terminaled, setting forth their address, SSN, and job classification.

c - UN E A R

Union
All officers hereafier employed by The Employer in the classification covered by this Agreement shall

become members of the Union not [ater than the thirty-first (31 %) day following the beginning of their
employment, or the date of the gigning of this Agreement, whichever is later, as a conﬁluon of continued
employment. All employees covered by this Agreement who are not members of the Union and choose
not to become members of the Union shall, as a condition of continued employment, pay to the Unlon an
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egency fee za established by the Union.

An officer who Is not a member of the Union at the time this Agreemeni becomes effective shall become
a member of the Union within ten (10) days after the thirtieth (30™) day following the effective date of this
Agreement or within ten (10) days after the thirtieth (30th) day following employment, whichever is later,
and shall remain 2 member of the Union, to the extent of paying an Initiation fee and the membership
dues unlformly required as a condition of aequiring or retaining membership In the Union, whichever
employed under, and for the durstion of, this Agreement.

Officers meet the requirement of being members in good standing of the Union, within the meaning of this
Article, by tendering the periodic dues and Initiation fees uniformly required as a condition of acquiring ar
retaining membership in the Union or, in the aiternative, by tendering to the Unlon financlsl core faes and
dues, as defined by the U.S. Supreme Court in NLRB v. Ganeral Motors Corporation, 373 U.S. 734
(1863) and_Beck v. Communications Workers of America, 467 U.S. 735 (1988).

Dues Chect-Off

The Employer agrees to deduct initiation fees and Unlon dues or the approved representation fee for
proportionate share payments from the wages of officers who voluntarily authorize the Employer to do so
on a properly executed payroll deduction card. Such deductions shall be made from each paycheck in e
pro~rated amount. Funds deducted, along with a summary sheet, Including the names, addresses, social
security number and local union number of officers and the amount of dues deducted from each, shall be
remitted to the Secretary/Treasurer of the Intemnstional Union (SPFPA) within thirty (30) days after the first
regular payday of the month and The Employer will provide a monthly summary sheet describing gross
amounts remitted and 8 schedule, by person and Social Security number, indicating amounts withheld.
The Employer wlill provide to the_Intemnational quarterly reports that will include officers’ neme. address,
city, state, zip code and current wage rates, sorted by Unign Local, upon the Union's request. The
Employer ghall aleo Inform The Intemational Secretary/Treasurer, in writing, of the change of status of
any bargaining unit employee, i.e. medical leave, military leave, promotion out of the bargalning unit etc.

The Union agrees it will promptly fumish to the Employer a written schedule of the Union dues, initiation
fees, and proportionate share payments. The Unicn also agrees to promptly notify the Employer in
writing of any changes to these amounts. Union authorization cards must be submitted prior to the
fifteanth (16th) of the month proceeding the date that deductione are to be made.

The Union agrees to indemnify the Employer against any loss or claim, which may arise as a result of The
Employer's compliance with the Union membership or check off articles. In addition, the Union agrees to
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raturn to the Employer any erroneous or improper overpayment made to it

In the event the Union requests the discharge of an officer for fallure to comply with the provisions of this
Article, it shall serve written notice on the Employer requesting that the employee be discharged effective
no sooner than two (2) weeks of the date of that notice. The natice shall also contain the reasons for
discharge. In the eveni the Union subsequently determines that the employee has remedied the default
prior to the discharge date, the Union will notify the Employer and the officer, and the Empioyer will not be
required to digcharge that officsr.

Anything herein to the contrary notwithstanding, an officer shall not be required to pay money to the
Union, or to become a member of, or continue membership in, the Unlon as a condition of employment, if
employed In any stata, in any lecation other than an enclave wherein exclusive federal jurigdiction
applies, which prohibits or otherwise makes uniawful payment to a labor organization or membership in a
labor organization as a condition of employment.

ARTICLE IV = 1

Section 1.
The parties recognize that the Employer has the obligation to serve DHS and its government clients
efficiently and provide all the security that is required to mest its contractual mandate.

The Partles further recognize the right of the Employer o operate and manage its onsite contract
operation and the right of the Employer to operate and manage fts own operations, and that all
management functions, rights, and responsibilities which the Employer has not modified or restricted by a
specific provision of the Agreement, are retained and vested exclusively in the Employer. Such functions,
rights, and responsibllities of management, include, the right to require standards of performance; to )
maintain order and efficiency; to direct employees and to determine Job assignments and working
schedules; to judge skill, ablilty, and physical fitness; to determine the materials and equipment fo be
used; to Implement improved operational methods and procedures, and to maintain the efficiency of
employees; to determine stafling requirements and the size and composition of the workforce; to
determine the kind and location of facilities; to determing whether the whole or any part of the aperation
shall continue to operate; to select and hire employees; to promote and transfer employees; to reprimand,
suspend, demote, discharge, or discipline employees for *Just Cause” as set forth elsewhere In this
Agreement and the Employer's parsonnel policles; to release employees form duty for lack of work or for
other legitimate reasons; to maintain discipline and efficiency of employees; to croste, eliminate, or
consolidate job classifications; to lay off employees for lack of work; to recall employees; to require
overtime work of employees where coverage 50 requires; to administer site policles related to the
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performance of ite contract; to make or change operating rules, regulations, pelicles, and practicss; to
promuigate, modify, distribute, and enforce reasonable Employer regulations, rules of employee conduct,
and manuals of oparating procedures; and o generally manage its operations to obtain and maintain full
operating efficiencies and optimum service to DHS and its government clients. At the convenlencs of
DHS, or in the event that unit employees are unwilling or unable fo provide the coverage specified by
DHS, the Employer may subcontract such duties to non-unit personnel and Jor utilize supervisors 1o
perform such duties. In that event, the Employsr will notify the Union and aftempt to negotiate about the
Impact of any such work o be subcontracted.

The Parties recognize that the above statement of management authority and responsibilities is for
ilustrative purposes only, and should not be construed as restrictive or interpreted so as to exciude those
prerogatives not mentloned which are inherent to the management function. The Parties further recognize
that all of the forgoing management rights are subject to the exercise of DHS's right to receive the
capable provision of securily services under its agreement with the Employer.

Section 2.
Any of the righte. power or authority the Company had prior to the signing of this Agresment are retained

by the Company except those specifically abridged or modified by this Agreement and any supplemental
Agreements that may hereafter be made. The Company's failure to exercise any function reserved to it
shall not be deemed & waiver of any such rights.

ARTICLE V ~ UNION REPRESENTATION

Section 1.

The Union's representative and/or their designees shall not be denied access to the Employer's work site
for the purpose of considering matters coverad by this Agreement unless approval has not been given by
the appropriate DHS officlal such as the Contracting Officer, Centracting Officer Technical Representative
(COTR), or the Agency Technical Representative (ATR). The Unien's business representative shall not
engage in any activities which interfere with the work of any employee covered by this Agresment.

Sectlon 2.

There shall be no Union business of any nature on behalf of the Union during an employee’s working time
except in accordance with the grievance and arbitration procedure or otherwise permitted Dy law.

Tl - D
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The Employer agrees to recognize one (1) chief steward and one (1) ateward for each shift at the
location, duly appointed by the Union. Stewards shall not allow their activities as stewards to interfere with
the performance of their assigned duties. A steward must obtain permission from his or her immediate
supsrvisor bafore leaving the workstation to conduct Unlon business. However, permission (o leave a
workstation will not be unreasonably denled. When initiated by the Employer, the company shall
compensate stewards for time spent investigsting or conferring with respect to an individual grievance,
which arises during the steward's regular working time. At no time shall the steward disrupt or diminish
the contractually required services/hours or the integrity of the security of the bullding and Its ssscciates.

A steward who leaves his or her work stalion to conduct any other Union business after obtaining such
permission shall elock out at the time that he or she eaves the work station and shall clock In at the time
that he or she returns to the work station after completing such Union business. The Employer shall not
compensate stewards for such time gpent on intarnal Union business.

- However, the Employer recognizes the need for unlon orientation, representation and training. Therefore,
both the local union chap&a'r President and Vice President will be provided up to forty (40) hours of offlcial
time per contract vear fo attend union sponsored training programs at no cost 1o the employer.

ARTICLE VI = FAIR EMP| ME C

Neither the Employer, nor the Unicn, shall discriminate against any employee on the basis of racs, color,
cread, sex, age, religlon, natlonality, union activity, veteran's status or non-Job related handicap.

Viil — ES AN EFIT

ggggnn 1.

All smployees shall racsive not less than the minimum wage rate as sat forth in the scheduled Job tities
and wage rates as reflected in Appandix “A.

Sectlon 2.

The Employer recognizes the fact that there are times when Inclement weather, a natural disaster o any
other planned or unplanned event may close a Court House or Government Building where his
employees are assigned. In the event that a closing occurs, employees will be excused and paid up to
three days pay, per contract year If the employer Is pald for these hours during the closings.
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ARTICLE IX - HOURS OF WORK, OVERTIME
AND TEMPORARY ASSIGNMENTS

Section 1,
The regular workweek shall consist of forty (40) hours. The workweek ehall commence at 0001 hours on

Sunday and conclude at 2359 hours of the following Saturday. The work day shall be defined as from
0000hours untll 2400 hours. The pay perlod shall consist of two workweeks.

Section 2,

All work performed in excess of forty (40) hours In the workweek shall be compensated at time and one-
haif the empioyee’s straight-time rate of pay. There shall be no pyramiding of overtime pay. Hours
worked on a holiday shall be‘ included within houre worked in order to calculate overtime pav entitiement.

Sectlon 3.

The Employer may temporarily assign an employee from a lower to a higher classlfication of work during
any shift. Rate of pay will ba the rate in effect at the location and classification worked, classification is
not based upen the individual but rather the post.

Section 4.
An employae may switch schedules with another quallfied employes from the bargaining unit as long as

they have gotten a signed written consent from the other employee and the prior approval from their
supervisor,

Section 6,
The Employer agrees that time required for re-certification is @ work related activity and will be considered

as time worked. This section will be guided by government rules, regulations and government awarded
contract to employer.

ARTICLE X - HOLIDAYS

Section 1.

The following days shall be designated s paid holidays:
New Year's Day independence Day
Martin Luther King Day Labor Day
Presidents Day Veterans Day
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Columbug Day Thanksglving Day

Memorial Day Christmas Day
Employee Birthday

ctien 2
In order {o receive holiday pay, the following conditions must be satisfied:

The employee must work thelr regularly scheduled work day prior to the holiday and after the
holiday. The hollday will be paild prorated according to hours worked the two pay-cycles prior 1o
the Hollday. In no clrcumstance will an employee be entitled to more than eight (8) hours of
Hollday per Holiday. If the Federal Gevernment declares a holiday other than the ones list above
for the federal employees, and have modified the contract to include such holiday as an official
holiday for the contract, the bargaining unit employees will recsive holiday pay for that day.
Hollday psy will not be granted to employses when a holiday falls within a period of a leave of
abzence and/or layoff,

After one year of service, the employee’s birthday shall be considered a holiday. The Employer
reserves the right to limit the number of employaes who take thelr birthday holiday on the same
date. A birthday holida'y may be scheduled up to seven (7) days prior to or after the birthday, All
employees are required to submit their request for the Employee Birthday holiday in writing to
their supervisor. If the employee does not request the day off and does not take the day off then
they have thereby voluntarily forfsited thelr Employee Birthday as a pald holiday.

Section 3.
a. The eleven (11) holidays shall be paid for regardiess of the day of the wesk on which they fall. Part-

time employees will recsive prorated holidays based on average hours worked In the preceding two pay-
cycles,

b. When payday falls on a2 Monday, which is a declared holiday, as set forth above, the Employer shall
haeve all employees paid on Tuesday following sald holiday.

ARTICLE X| —~ PERSONAL & SICK DAYS

[}

SICKIPERSONAL LEAVE BENEFITS

All regular employees with One (1) year of continuous service shall be eligible for paid sick/personel leave
benefils of up to 8 days for each twelve (12) months of eontinuous service. For the purpose of this
provision each dey equals eight (8) hours. Employees shall accrue leave at the rate of one quarier day
per 86 hours worked, not to exceed six (6) days. Slck/personal leave benefits are subject to the following
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conditions:

(a) Sick Leave will be payable for full days of absence dus to illness commencing on the first (1st)
consectitive day of lliness, and will not be pald for more than sight (8) hours et the employee's
regular straight time rate for each day the employes is eligible to receive sick pay. Sick leave will
not be considered as time worked for purposes of computing overtime.

(b) Proef of lliness or disability « the Employer may require proof of illness or disabillty after three
consacutive days of absence.

(c) Personal leave will be granted as long as the employee provides the employer a written notice
two (2) calendar weekas in advance.

(d) Sick/Personal leave shall accrue from year to year. The Employer may cash out any unused
slck/personal Leave al the end of each year; payment shall be mads no later than Thirty (30)
days of each annval year, al the request of the employee. The year will be calculated to
correspond with the contract year, An employae forfaits any unused accrued leave if they chose
to voluntarily terminate their employment without providing a two week notice to the employer.
This forfelture does not include resignations due to ltems coverad by FMLA or the USERRA, or
where prohlbited by federal, state, or local law.

ARTICLE XJI — AT

Section 1.

Each employee who has been continuously employed for one (1) year shall recetve up to two (2) weeks’
vacation, pro-rated based upon the regular hours worked in the 52 weeks prior to the employee’s
anniversary date,

Section 2.
Each smployee who has been continuously employed for five (5) years shall recelve up to three (3)

weeks' vacation and after fiteen (15) years shall receive up to four (4) weaks' vacation, pro-reted based
upon the regular hours worked in the 52 weeks prior to the employee's anniversary date..

Section 3.

Employees shall be eligible for reguler vecations on their original anniversary dats of hire at and/or on
"the work site”. Vacation pay shall be based on the average number of hours paid in the fifty-two (52)
weeks,

10
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Section 4.

Employees are required to submil vacation requests in writing fo the shift supervisor at least thirty (30)
calender days prior to the requested vacation. All such requests must be approved by the Employer in
advance. Raquests will not be unreasonably denied,

ARTICLE Xiil — CALL IN & REFORTING PAY

Section 1,
Employees are required to report for work at their scheduled starting times. An employee shall make

every effort to notify the on-duty supervisor at least four (4) hours prior to his/her scheduled stanting time if
he/she ie unable to report to work. '

Section 2.
An employee who has been called In to work unscheduled work, and has not been advised sither orally or

e s
in writing not to report, shall recsive & minimum of&'h hours pay at his/her regular straight-time hourly

Tor:

n 3.
In the event an employse reports to work for their shlft without having been notified not to repert, and
work is not available, the employee shall be paid bﬂ:@ h urs reportlng pay at their regular rate of pay,

Including all benefits and allowancaes. M—

ARTICLE XIV — SENIORITY

Section 1,
Seniority for benefits shall be defined as the length of time an employee has continuously been empiloyed

“on site” in the collective bargaining unit. Seniority for overtime and layoffs shall be based on the length
of time an employee has been continuously employed In a job classification “on site”. The Empioyer shall
malntain one seniority list for all operations covered by this Agreement. Senlority shall be on a site wide
basis.

Seniority for employees hired on the same date shall be determined by Iot.

An employee’s site seniority shall commence after the completion of his/her probationary period and ehall
be retroactive to the date of hire,

11
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Temporary promotions to supervision will be for duration of no more than one hundred eighty (160) days.
During such promotion, bargalning unit members will continue to accrue all Ilypes of senlority in all lower

job classlfications. .

Any bargaining unit member who accepls a permanent promotion to supervigion shall have thirty (30)
days in which to retum to the bargalning unit with no loss of seniority. '

Any employee removed from a permanent supervisory position through no fault of his/her own shall be
aligible to fill a regular bargaining unit position, if said vacancy exists, and prior {0 newly hired employees.

Seciion 2.
Seniority shall terminate If:

An employee Is terminated for Just cause.

An employee voluntarlly quits or resigns his/her employer.

An employee Is laid off for more than twelve (12) months.

An employee is laid off and falls to return to work on the date specified by the Employer
excopt for just causa.

An employee is absent for ane (1) work day without notlfylng or advising the Employer,
uniess the employee shows just cause for said failure to nofify the Employer.

An employee overstays a leave of absence without just cause.

An employee gives a false reason for a leave of absence or engages in other
empioyment.

Section 3.

Seniority will continue to accrue during a layoff and approval of absence; however, benefits do not unless
required by govemment rule, regulation or law.

TICLE XV FE

Section 1.
In the event of a layoff, probstionary employees shall be laid off first without regard to their individual

periods of employment. Probationary employees shall not accrue seniority while on layoffs and shall
have no recall rights.

Section 2.
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Non-probationary employeas shell be the next to be laid off on the basis of site senlority, skill, ability and
qualifications to perform the available work. Where factors aré equal, seniority shall govern.

Section 3. :
When a vacancy arisas, the Employer shall recall employees on the basis of site seniority, skill, ability and
qualifications to perform the available work. Where factors are equal, seniority shall govern.

section 4.
An employee shall continue to retain recall rights for a twelve (12) month period commencing from the
date of the layoff.

Section &,
In the event of a reduction In force, the chief steward and other stewards ghall ba the last to be Iid off

and the first to be recalled, as long as their skills, abilities and qualifications to perform the avsilable work
Is consistent with the business and contractual needs and the other unit members,

Sectlon 6.
The Employer shall make every effort to give any non-probationary employee, who Is laid off, five (5)

working days' notice of the layoff.

ART) - A PROCEDURES

Section 1.

For purposes of this Agresment, the word “grievance” shall mean any dispute between the Employer and
the Union, or between the Employer and any employee as to the meaning, application or Interpretation of
the terms of this Agreement. Probationary employees shall not have any rights under the grievance
procedure.

Section 2.
In order to be processed, all grievances must be presented at the first step within four (4) workdays after

the Empioyer has knowledge of, or should have known, of the event-giving rise to the grievance.

In case of a discharge, the parties agree to proceed directly fo the Step Two (2) meeting within seven (7)
workdays after a written grievance is submftted to the Employer.

Section 3.
A grigvance shall be processed pursuant to the following:

13
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Step 1 Employees having a grisvance shall take It up with the Program Manager within five (5)
working days from the time that the grievance arose or from when the grievant and/er Unlon
became aware (or should have become aware) of the facts giving rise to the griavance. A Shop
Steward may be included in any discussions regarding the grievance in accordance to the wishes
of the grievant. The written grievance shall speclfy the contractuel provisions allegedly violated
and the relief requested. A meeting shell be arranged within tan (10) workdaye of the Employer's
receipt of the written grievance. The meeting shall be attended by the grievant, the Union
stewards and the Supervisor, or a representative of the Employer. The Employer shall give a
written response to the grievance within five (5) workdays after the Step 1 meeting. If the matter
Iz not rescived at the Step 1 level, it may be referrad to Step 2.

Step 2 If a satisfactory settlement is not effacted in Step (1), the grievant, or an authorized Union
representative on behalf of the grievant, may, within five (5) working days after the conclusion of
Step (1), submit such grievances, In writing, signed by the grievant or the Union’s representative,
to the Area Manager or other designes, I within five (5) working days after submittal of the
grievance in Step 2, either party requests , in writing, a meeting with the other party to discuss the
grievance, then Stdp 2 shall be deemed concluded within ten (10) working days after submission
of the grievance in Step (2).

Step 3 If a satisfaciory settiement is not effected in Step 2, the grievant, may, within five (5)
working days after conclusion of Step (2), submit such grievance to the Company's Vica
President. Either party may request a meeting with the other party to discuss the grlevance, but
such meeting can extend the time peried provided In this step, by mutual agreement of all parties.

Any grievance by the Employer shall first be submitted to the Unlon's staff repre_sentaﬁva for
resolution and if a eatlsfactory settlement [s not effected, or if no reaponse s rendered by the
Union within five (5) working days after submittal of the grievance to the Union, the grievance
shall be deemed denied and the Employer may proceed to Step (4).

8tep 4 If a satisfactory ssttlement |s not effected in Step (3), either party may refer the matter o
arbitration. Should the grievance remain unsettled after the Step 3 meeting and receipt of the
Employer's answer, the Union may, by written request, refer the grievance to arbitration. The
written request must be received by the employer within seven (7) work days after the Stap 3
answer in order 1o be timely submitted to arbltration,

Section 4.
It is the Intention of the parties that the time limitations and the requirements of the grievance procedure

14
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be rigidly followed. An untimely griavance shall not be considared by the arbitrator. Any digpute or
grievance not processed or appealed by the Union within the time limits set forth in any Step shall be
considered setlied on the basis of the Employer's last preceding answer. If the Employer falis fo respond
within the time frame the grievance is deemed denied end the grievant and/or Union may submit a written
request to move it to the next step.

= AR ON PROCEDL|

Section 1.
The parties hereto shall choose an erbitratar by mutual agreement within thirty (30) calendar days from

the date of the Employer's receipt of the Union’s written appeal to arbitration. If the partles are unable to
agree, then the Union may file for arbitration with the Federal Mediation & Conciliation Service.

Section 2.
The arbitration, when filed with the Federal Mediation & Conclilation Service (FMCS) shall be handled In

Bccordance with their "Veluntary Rules of Labor Arbitration”.

Section 3.

The arbitrator shall have no power 1o add to, subtract from or modify any of the terms of this Agreement
or any Supplemantary Agreement; not to rule on any matter, except while this Agreement is in full force
and effect. The arbitrator's decision shall be based exclusively on evidence presented at the arbitration
hearing. The arbitrator's decision shall demenstrate that he has thoroughly considered the arguments in
advance, by each party and clts the provisions of the Agreement, serving as the basls for the decision.

Section 4.
The arbitrator shall have no power to establish or change wage rates or wage scales.

Segtion 8.
The compensation of the arbitrator and his expenses, incidentsl to the arbitration shall be bome equally
by the parties. Each party shall bear the expense of preparing its case and shall make arrangements for,

and the expenses of, witnqssae called by them.

Section 6.

All awards of back wages eshall be limited to the amount of wages the employee would otherwise have
esrned from his straight-time employment with the Employer.

Section 7.
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Uniess the partles agree in writing to the contrary, an arbitralor may hear only one (1) grievancs at a time.

ARTICLE XVIil: NO STRIKE AND NO LOCKOUT

The Employer agrees not 10 cause, permit or engage in any lockout of Its employees during the term of
this Agrasment. The Union agrees that neither it nor the employees It represents coverad by this
Agreement will, during the term of this Agreement, cause, permit, o take part in any strike, including
sympathy strike, or picketing. It shal be a violation of this Agreement, and it shell be cause for immediate
diseharge In the event an employee refuses to enter upon any property involved In a labor dispute
involving any other employee organizations or refuses to go through or work behind any picket linee
involving other employee organizations. The Union and the Employer agree to take all steps possible to
ensure that Gevernment property is properly secured and protected at all times, to include. events of
laber disputes Invelving other employes organizations at the sites covered under this Agreement.

ARTICLE XiX - EXAMINATIONS

'Section 1.
When the Employer requlres an émployee to take a physical examination or evaluation, the Emplayer
shall bear the cost of such exarmination as neaded, but, not more than one examination in a twenty-four
(24) month period.

Section 2,
The Employer shall pay the cost of range fees and emmunition for the employees to qualify at the
weapons qualification testing,

Section 3.
An employee, who falls to qualify during weapens qualifications testing, shall be permitied a second

attempt at the next scheduled testing. The cost of the second attempt shall be borne by the employee.

Saction 4.
The Employer shall pay the cost of Federal or State mandate training and shall compsnsate amployees at
the prascribed base wage rate agreed to in this egreement.

Saction 5.

The Employer shail be responsible for the training and certification of all new and current employees and
follow the guidelines as set forth by GSA, the contracting government agency, and the Employer
Handbeek.
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CL. - UN

Sectlon 1.
All employee uniforme, as raquired, will be Issued at thelr corporate office. The responaibliity for the

correct gizes and maintenanca shall be up to the employee, so thal hefehe is properly dressed.

Section 2,

All uniforms and Employer equipment must be returned to the Employer upon termination of employment.
Failure to comply with thie requirement will result in tha cost of sald uniforms and/or squipmént bsing
deducted from any monies due to the employee, and/or loss of their uniform deposit (but not to exceed
the full cost of replacing the uniforms and equipment).

ARTICLE XX - LEAVE OF ABSENCE

Sectlon 1.
Non-probationary employees shall be eligible for the fallowing unpaid leaves in accordance with the

procedures set forth below. All leave requests shall be in writing and signed by the Employer and
employee(s) receiving same.

Military Leaye — An Employee of the Company who Is activated, involuntarily recsiled or drafted
into any branch of the amad forces of the United States under the provisions of the Selective
Service Act or the Reserve Forees Act shall be granted an unpald military leave of absence, as
required under the federal law, for the time spent in full-time active duty. The period of such leave
shall be determined in accordance with applicable federal laws in effect at the time of such Isave.

Medical Leave — Unpald medical leave of absencs, including pregnancy. may' be granted fora
period of up to six (8) months. Inability to work for medical reasons must be verified by a dootor's
certificate. The Employer hes the right to verify the resson for the employee's absence and prior
to returning to work the Employer may require that the employee be certified as being physically
able to return to werk. The Employer will make every reasonabie effort to place the individual
back to work.

Personal Leave Without Pav — AN employee may request leave without pay for a period of up to

twelve (12) weeks. All such requests must be made in writing and indicats the reasons for and
the length of the leave requested. The Employer shall have discretion as to whether such
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requests ere granted. Nelther seniority nor benefits ghall accrue during such personal leave.
Employees on leaves of absence for personal reasons who acocept other employment during such
leave shall be considered as having resigned. The Employer upon recelving two (2) or more:
weeks of notice of the Employee’s intent to return to work shall give due conslderation to allowing
the Employes 1o return to his or her former job or an equal job consistent with scheduling
requirements and the avoidance of disrupting other employees’ work schedules.

Emergency Leave — An unpaid leave of absence, not to exceed ona (1) month, may be granted
under emergency situations at the sole discretion of the Employer.

Bereayement Leave -if It is necessary for an employee to lose time from work because of a
death in the Immediate family, the employee shall be entitled to three (3) days pald leave of
abeence at his or her stralght time rate of pay. In the event the employee must travel more than
four hundred miles, the Employer will approve a minimum of two (2) additional days of absencs, if
requested by the employee, and such time may be charged to vacation or Leave without pay at
the employee's option. For the purposes of thie leave immediate Family is defined to mean an
employea’s father, mother, spouse, sister, brather, children (including legally adopied children
and/or stepchildren), father-in-law, mother-in-aw, sister-in-iaw, brother-in-law, grandparents, and
grandchildren. The Employer may require proof of the death for which an employee requests a
pald leave.

Section 2,

Employees returning from an unpaid leave of absence who have not scheduled a specific date on which
they are to return, must notify the Program Manager In writing at least five (5) days befors sald
employee's Intended date of return to work, The Employer shall give due considerstion to allowing the
Employee to return to his/er former job or an equal job consistent with scheduling requirements and
qualification standards. In the event the employee fails to return to work on the prescribed date then it will
be considered as & no call no show and treated to disclplinary action.

ARTICLE XXi] — BULLETIN BOARD

Sectipn 1.
The Union shall provide an appropriate bulletin board exclusively for the use of the Union for the posting
of nofices, such as:

a. Notices of Union recreational and social affairs;
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b. Notices of Union elections;

c Notices of Union eppointments and results of Unien elections;
Notices of Union meeting;

e Union updates of negotlations.

Section 2.

There shall be no other distribution, by employees or the Union, of noticas, pamphlets, advertising or
political metters in wark sress.

Section 3.

The Union recognizes that the bulletin boards are In govemment offices and It use and approval is at the
sole discretion of the Contracting Officer, ATR, or COTR of the contract. The Unlon shall ensure there Js

no posting contrary to Rules of the US government or any other government authority or the Employer's
policy of equal employment opporunity and harassment.

ARTICLE XXjIl - JURY DUTY

Each employee covered by this Agreement shall be pald the difference in pay between his current hourly
rate and what Is recelved from the court, and shall abide by the rules of the court that has jurlediction over
their serving on jury duty, for the lose of normally scheduled work days caused by the jury duty. Jury duty
shall be for a maximum of five (5) working days during the life of this contract. The employee is required
to provide the employer In writing within 72 hours of receiving a jury duty questionnaire or notice in order
to take advantage of this banefit.

ARTICLE XXIV - CLASSIFICATIONS
Sectlon 1,
Full-time employees are those employees who regularly work an averags of forty (40) hours or more a
week.
Section 2.

Part-time employees are those employees who regularly work less than an average of forty (40) hours a
week. Part-time employees are eligible for holiday pay, and Vacation leave benefits, and all other benefits
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onh a prorated basls according to the regular hours they worked (see each respective benefit plan for
details). :

Section 3.
Employees covered by this Agresmant shall not be required to deliver office supplies, fumiture,
equipment or distribution that does not pertain to normal assigned duties.

Sectlon 4.
Employees covered by this Agreement shall not be required to perform janitorial services (cther than

picking up aftar themselves), move/park or repair vehicles and run errands that are not job related.

Ve PR

Section 1.
Notlces - The Employer and the Union shall keep each other advised, in writing, of the names of
authorized menagement and union representatives.

Section 2.
Employee address and telephone numbers ~ Each employes is at all times responsible for having a

correct address and valld telephone number on file with the Employer. All written notices shall be
deemed to be properly filed If sent to the employee's last address of record.

Sec 3.
Gendsr — Pronouns of sither gender used in thie Agreement are equally applicable to the masauline and
the feminine gender.

Sgctlon 4.
The Employer shall make resscnable provisions for the eafety and health of the employees during the
hours of their employment.

Section 3. _
Superyisors - Supervisors may perform bargaining unit work for purposes of instruction, training,
employee's relief or emergencies. Or as other wise necessary.

Section 8.
Lisis ~ Representatives of the Union shall be authorized to obtain information on the names and

addresses of all "newly hired” and/or terminated employees of the bargaining unit, at least on a monthly
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basis from the Company. Said Union representatives shall also be authorized to obtain an "updated
seniority listing”, at least on a quarterly basis. All such lists shall include the employee’s name, address
and most recent date of hire. All sald iteme will be generated at the request of the Unlon.

Section 7.
Breaks - Employer shall make every reasonable effort to give each employee a personal break when
requested.

Section 8. .
Labor Menagement Meeting: A labor management meeting shall be scheduled quarterly at the request of

either part between the Employer and the Union leadership to discuss issues and operational concerns
that may frequently hinder the quality of services.

ARTIC — CLA

Should any part of this Agreement or any provision herein contained be rendered or declared invalid by
resson of any existing or subsequently enacted leglsiation or by & decree of any court of competent
Jurisdiction, or by any modification of the government issued contract, or other such official regulation
rmodifications, such invalidation of such part or portion of this Agreement shall not Invalldate the remaining
portions hereof. Remalning parts or provislons shall remain in full force and effect.

ARTICLE XXVIl — SUC & ASS

The parties agree that this Agreement shall apply to and bind all successors and assigns of the Employer.
Continued compliance with this collective bargaining agreement shall be a term and conditions of any -
sale, transfer of assets or assignment of assets by the Employer, and of any succession by another
contractor o the Employer's contract with the Government, all in accordance with the Service Contract

Act of 1966, as amended.

ARTICL Il — F A ENT
THIS AGREEMENT shall remain in full force and effect from February 1, 2008 Through January

31 2010, subject to the following, and shall continue from year to year thereafter. The parties by mutual
consent cah modlfy or change this agreement. The Employer and the Unicn agree 1o re-open this
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agreement in April 2008 for negotiations. All non-economic terms of this agreement shall be implemented
upon the effective date of this agreement

IN WITNESS WHEREOF, the duly chose representatives of the parfies hereln affirm that they have the
authority to enter into this Agreement on behalf of themseives and thelr principal and hereto affix thelr
hand and seal

Police, Fire Professionals of America | American Security Programs
(SPFPA), and Local
@D}W\L — ______i‘.' :\-q,..,." ( e
Assane Faye, DC District Dikector Lynn Olivér
President
1 lE’lO? /o3 /o
Date ' J Date

Date ' Date
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APPENDIX “A”

WAGES SCHEDULE

Effective February 1, 2008 the Employer will pay weges and other employee benefits as set forth in the
Employer's contract wih DHS.

It is specifically agreed by the parties that effective February 1, 2008 the hourly pay rate for members of
this bargaining unit shall be $20.00 per hour, Effactive Februaty 1, 2008 the hourly pay rate for working

the supervisor post shall be $21.00 per hour.

It is spacifically agreed by the parties that effective February 1, 2009, the minimum hourly pay rate for
members of this bargaining unit shall be § 20.80 per heur. Effective February 1, 2009 the hourly pay rate
for working the supervigor post shall ba $21,60 per hour.

Section B. Uniforms and Allowance:

Effective February 1, 2008 the Employer, shall pay a Uniform's Allowance of $ 0.30 per iouy for
each regular hour worked up to a maximum of forty (40) hours per pay week.

Section C, Pension Allowance:

(1) Effective February 1, 2008 the Employer will make a pension contribution of § 0.80 par hour
for each regular hour worked up to @ maximum of forty (40) hours per pay week. Effective
February 1, 2009 the Employer will make a pension contribution of $0.85 per hour for each
regular hour worked up to a maximum of forty (40) hours per pay week.

(2) The Employer shall ferward all employee contributions directly to the Plan providers as
designated by the Union.

' Secilon D. Heaith & Welfare:

Effective February 1, 2008 the company shall confribute, according to the employee election, the
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sum of $3.16 per hour for all hours worked, not to exceed forty (40) hours in any one (1) pay
week. Effective February 1, 2009 the company shall contribute, sccording 1o the employee
electlon, the sum of the current H&W rate at the time of the confract ennlversary date for all hours
worked, not to exceed forty (40) hours in any one (1) pay week. Within thirty (30) days of the date
of hire each employee shall elect in writing one of three (3) options: (1) participatian In the
employer's insurance program, of (2) paricipation In the Union's Health Insuranca program, or (3)
election 1o recelve the cash equivalent of the prevalling Heaith and Welfare rate under the
contract minus any tax obligations.

Section E.  Sick/Personal Leave;

Effective February 1, 2008 the company shall allot up to gix (8) personal & sick days for each
employee in the manner described in Article X|- Persenal & Sick Days. Effective February 1, 2009
the Employer shall aliot up to elght (8) personal & sick days for each employee.





