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and lost interest. The judgment also permanently bars Heartland from serving as an ERISA plan 
fiduciary. 

In another investigation, the Department obtained judgments against John Dombek III and John 
Dombek Jr. in the total amount of $69,521 for restoration of health care premiums and retirement 
plan contributions withheld from the paychecks of employees of several companies that are part of the 
JJD Industries Group, based in Schiller Park, Illinois.  Dombek III and Dombek Jr. served as 
fiduciaries of the Wisconsin Tool & Stamping Company 401(k) Plan, to which the Dombeks were 
ordered to pay $22,164 for unremitted contributions and lost opportunity costs.  Dombek III served as 
a fiduciary to the J.D. Acquisition 401(k) Plan and the Group Health Plan.  He was ordered to restore 
to these plans $2,223 and $45,134, respectively, for unremitted contributions and lost opportunity 
costs.  The U.S. District Court for the Northern District of Illinois also removed Dombek III and 
Dombek Jr. from their fiduciary positions, and each has been barred from serving as fiduciaries or 
service providers to any ERISA-covered employee benefit plan for a period of five years.  A court-
appointed independent fiduciary will oversee the termination of the 401(k) plan and the distribution 
of assets to eligible plan participants.  Both Dombek III and Dombek Jr. filed for Chapter 7 
bankruptcy protection, but the Department filed complaints to determine the dischargeability of their 
respective obligations to restore the court-ordered amounts to the three plans.  The U.S. Bankruptcy 
Court for the Northern District of Illinois granted the Department’s separate motions for default 
judgment on October 5 and October 16, 2012, finding the Dombeks’ debts to the plan non-
dischargeable in bankruptcy. 

Default judgments were entered against Derek Michael Danks, Karen Williams, and Sun Mortgage, 
LLC, requiring the defendants to restore $52,173 to the plan for unremitted participant contributions 
and loan repayments and interest on unremitted and untimely remitted contributions and loan 
repayments.  Danks, the President of Sun Mortgage, and Williams, an employee of the company, 
served as fiduciaries of the Sun Mortgage Corp., LLC Plan.  The judgment removed Danks and 
Williams from serving as fiduciaries of the plan and permanently bars them from serving as fiduciaries 
or service providers to any ERISA-covered plan.  The court also appointed an independent fiduciary 
to terminate the plan and distribute its assets to plan participants and beneficiaries.  The judgments 
were entered in the U.S. District Court for the Northern District of Indiana on March 4, 2013. 

From Fiscal Year 2013 through March 31, 2013, EBSA achieved over $14.8 million in monetary 
results through this project. 

 

 

 

 

 

This fact sheet has been developed by the U.S. Department of Labor, Employee Benefits Security Administration, Washington, DC 
20210. It will be made available in alternate formats upon request: Voice phone: 202-693-8664; Text telephone: 202-501-3911. In 
addition, the information in this fact sheet constitutes a small entity compliance guide for purposes of the Small Business Regulatory 
Enforcement Fairness Act of 1996. 


