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From 2011 to 2013, a total of 664 state and local law 
enforcement academies provided basic training 
to entry-level officer recruits in the United States. 

During this period, nearly 135,000 recruits (45,000 
per year) entered a basic training program, and 86% 
completed the program successfully. This completion rate 
was the same as was observed for the 57,000 recruits who 
entered training programs in 2005.

About half (48%) of recruits were trained by academies 
using a training model that was more stress than 
nonstress oriented in its approach (figure 1). Stress-based 
training is based on the military model and typically 
involves intensive physical demands and psychological 
pressure. About a fifth (18%) of recruits were trained 
by academies that maintained more of a nonstress 
environment. The nonstress model emphasizes academic 
achievement, physical training, and a more relaxed and 
supportive instructor–trainee relationship. A third (34%) 
of recruits were trained in academies that balanced the 
two approaches.

H I G H L I G H T S
�� On average, 45,000 recruits entered basic law 

enforcement training programs each year from 
2011 to 2013.

�� From 2011 to 2013, 86% of the recruits who started 
a basic training program completed it successfully.

�� About 1 in 7 recruits entering basic training 
programs were female.

�� Nearly 1 in 3 recruits were members of a racial or 
ethnic minority.

�� From 2011 to 2013, academies at 2-year colleges 
graduated the most recruits (10,000 per year), 
followed by municipal police (7,000) academies.

�� Excluding field training, basic training programs 
lasted an average of about 840 hours, or 21 weeks.

�� Major training areas included operations 
(an average of 213 hours per recruit); firearms, 
self-defense, and use of force (168 hours); 
self-improvement (89 hours); and legal education 
(86 hours).

�� Nearly all academies required basic training on 
community policing, with an average of more than 
40 hours of instruction per recruit.

�� Nearly all basic training programs addressed social 
issues such as domestic violence (an average of 13 
hours per recruit) and mental illness (10 hours).
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Figure 1
Distribution of recruits in basic training programs in 
state and local law enforcement training academies, by 
type of training environment, 2011–13

Note: See appendix table 16 for standard errors.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training 
Academies, 2013.
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This report uses data from the Bureau of Justice Statistics’ 
(BJS) 2013 Census of Law Enforcement Training Academies 
(CLETA) to describe basic training programs for new recruits 
based on their content, instructors, and teaching methods. It 
also describes the recruits’ demographics, completion rates, 
and reasons for failure. The data describing recruits cover 
those entering basic training programs from 2011 to 2013. The 
data describing academies are based on 2013, the latest year 
referenced in the survey. 

Like prior BJS studies conducted in 2002 and 2006, the 2013 
CLETA collected data from all state and local academies that 
provided basic law enforcement training. Academies that 
provided only in-service, corrections and detention, or other 
specialized training were excluded. Any on-the-job training 
received by recruits subsequent to their academy training is 
not covered. (See Methodology for additional details.)

Educational institutions operated nearly half of law 
enforcement training academies

From 2011 to 2013, nearly half (47%) of the academies that 
provided basic training for new recruits were based at an 
educational institution such as a 2-year college (33%), 4-year 
college or university (7%), or technical school (7%) (table 1). 
Municipal police departments operated 20% of academies, 
sheriffs’ offices operated 10%, and state police or highway 
patrol agencies operated 6%. State Peace Officer Standards 
and Training (POST) agencies, which typically certify peace 
officers, operated 5% of academies.

State POST and college/university academies were the 
least likely to use a stress-oriented training model

Nearly 1 in 4 academies (23%) reported their training 
environment was all or mostly stress oriented (table 2). State 
police or highway patrol academies (61%) were the most 
likely to use this type of training model. For all other types of 
academies, no more than 32% used a predominately stress-
oriented training model.

Twenty-six percent of academies reported a slightly more stress 
than nonstress training environment. Overall, a majority of 
state police or highway patrol (76%), multiagency or regional 
(60%), and sheriff ’s office (58%) academies used training 
models that were more stress than nonstress oriented to at least 
some degree.

More than a quarter of the academies operated by 4-year 
colleges and universities (33%), state POST agencies (28%), 
and 2-year colleges (27%) used a training model that was more 
nonstress than stress oriented. About 1 in 10 state police or 
highway patrol (9%), multiagency or regional (10%), county 
police (10%), and sheriff ’s office (11%) academies were more 
nonstress than stress oriented in their approach.

Table 1 
State and local law enforcement training academies providing 
basic training, by type of academy, 2013
Type of academy Number Percent

All types 664 100%
State POST* 30 4.5
State police/highway patrol 41 6.2
Sheriff’s office 66 9.9
County police 22 3.3
Municipal police 132 19.9
4-year college/university 43 6.5
2-year college 221 33.3
Technical school 43 6.5
Special jurisdiction 17 2.6
Multiagency/regional 49 7.4
Note: Detail may not sum to total due to rounding.
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Table 2
Training environment of state and local law enforcement training academies, by type of academy, 2013

Type of academy
All or  
mostly stress

Slightly more  
stress than nonstress

Balanced stress  
and nonstress

Slightly more  
nonstress than stress

All or mostly  
nonstress

All types 23% 26% 32% 12% 8%
State POST* 18 21 32 14 14
State police/highway patrol 61 15 15 3 6
Sheriff’s office 21 37 32 2 9
County police 29 19 43 10 0
Municipal police 24 26 34 10 6
4-year college/university 15 21 32 15 18
2-year college 16 27 31 19 8
Technical school 16 25 34 12 12
Special jurisdiction 21 14 43 21 0
Multi-agency/regional 32 28 30 2 8
Note: Detail may not sum to total due to rounding.
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.
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More than 2 in 5 recruits were trained at academies 
operated by educational institutions

Nearly all (96%) state and local law enforcement training 
academies used a class structure for basic training (groups of 
recruits being trained at the same time) (not shown). From 
2011 to 2013, academies held a median of six training classes, 
or two classes per year (table 3). The median smallest class 
size was 14 recruits and the median largest class size was 28 
recruits. Overall, there was a large range of class sizes. Some 
academies had classes with 1 graduate and others had classes 
with more than 1,000 graduates (not shown).

From 2011 to 2013, an average of 44,891 recruits entered basic 
training programs each year (table 4). More than two-fifths 
of the recruits were trained at academies primarily operated 
by educational institutions, including 2-year colleges (28%), 
4-year colleges and universities (8%), and technical schools 
(7%). About half (47%) of these academies offered an academic 
degree track (not shown).

About 17% of recruits entered training programs at municipal 
police academies. State POST agencies, which operated only 
5% of all academies, trained 13% of all recruits. Academies 
operated by sheriffs’ offices trained 8% of all recruits, and 
those operated by state police or highway patrol academies 
trained 7%. County police (3%) and special jurisdiction (1%) 
academies trained the smallest numbers of recruits.

Nearly 1 in 3 recruits entering basic training programs 
were members of a racial or ethnic minority

A total of 488 (73%) academies provided data on the sex of 
91,000 recruits entering basic training programs from 2011 
to 2013. Fifteen percent of these recruits were female, down 
slightly from the estimated 17% in 2005 (figure 2). During the 
same period, 336 (51%) academies provided data on race and 
Hispanic origin for 58,000 recruits entering basic training. 
As in 2005, 70% of these recruits were white, and 30% were 
members of a racial or ethnic minority. Blacks and Hispanics 
each accounted for 13% of recruits, and 4% were members of 
other races.
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Figure 2
Recruits entering basic training programs in state and local 
law enforcement training academies, by sex and race/Hispanic 
origin, 2005 and 2011–13 

Note: See appendix table 17 for standard errors.
aExcludes persons of Hispanic or Latino origin. 
bIncludes American Indian and Alaska Native; Asian, Native Hawaiian, and Other 
Pacific Islander; and persons of two or more races.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2006 and 2013.

Table 3 
Average number of basic training classes and average class 
size, by type of academy, 2011–13

Median number 
of classes

Median class size
Type of academy Smallest Largest 

All types 6 14 28
State POST* 10 24 41
State police/highway patrol 5 27 45
Sheriff’s office 5 13 27
County police 6 16 34
Municipal police 3 16 28
4-year college/university 6 16 25
2-year college 6 12 25
Technical school 6 13 23
Special jurisdiction 2 12 18
Multiagency/regional 6 14 31
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Table 4 
Average number of recruits starting basic training programs 
annually in state and local law enforcement training 
academies, by type of academy, 2011–13
Type of academy Number Percent

All types 44,891 100%
State POST* 5,992 13.3
State police/highway patrol 3,105 6.9
Sheriff’s office 3,512 7.8
County police 1,219 2.7
Municipal police 7,777 17.3
4-year college/university 3,507 7.8
2-year college 12,664 28.2
Technical school 2,930 6.5
Special jurisdiction 375 0.8
Multiagency/regional 3,810 8.5
Note: Detail may not sum to total due to rounding. See appendix table 11 for 
standard errors.
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Excluding field training, basic law enforcement training 
programs lasted an average of about 21 weeks

Excluding field training, the average length of a basic law 
enforcement training program in a training academy was 
about 840 hours, or 21 weeks (table 5). This was about 2 weeks 
longer than was observed in the 2006 CLETA. Academies 
operated by agencies with special jurisdictions (such as natural 
resources, parks, or transportation systems) had the longest 
training programs (an average of 1,075 hours), followed by 
county police academies (1,029 hours). Academies operated 
by state POST agencies (650 hours), technical schools (703 
hours), and sheriffs’ offices (706 hours) had the shortest 
training programs on average. Across all types of academies, 
each recruit spent an average of 806 hours each completing 
basic training (not shown).

More than a third of academies included a mandatory 
field training component in their basic program

Overall, 37% of academies (which trained 31% of all recruits) 
required recruits to complete a mandatory field segment after 
graduating from the basic academy training program. Field 
training provides recruits with the opportunity to work with 
a field training officer in order to learn the practical aspects of 
law enforcement and community service, and to assimilate into 
the professional culture of a particular agency. More than two-
thirds of state police or highway patrol (76%), county police 
(76%), municipal police (71%), and special jurisdiction (69%) 
academies had a field training requirement.

An additional 44% of academies (which trained 45% of all 
recruits) reported that there was a field training requirement, 
but the hiring agency oversaw it. When agency-specific 
requirements were included, there was a field training 
requirement for recruits at all county police and special 
jurisdiction academies and at nearly all municipal police 
(97%), multiagency or regional (96%), state police or highway 
patrol (94%), and sheriff ’s office (90%) academies.

Among academies that oversaw a mandatory field training 
component, the average program was about 500 hours. 
Municipal police academies (630 hours) had the longest field 
training programs on average.

Table 5 
Duration of basic training programs in state and local law enforcement training academies, by type of academy, 2013

Average length  
in classroom

Mandatory field training component
Type of academy Total For all recruits Agency specific Average lengtha

All types 843 hrs. 81% 37% 44% 521 hrs.
State POSTb 650 38 14 24 250
State police/highway patrol 878 94 76 18 455
Sheriff’s office 706 90 37 53 506
County police 1,029 100 76 24 479
Municipal police 936 97 71 26 630
4-year college/university 903 68 15 53 321
2-year college 822 71 14 57 332
Technical school 703 65 0 65 ~
Special jurisdiction 1,075 100 69 31 493
Multiagency/regional 827 95 36 60 185
Note: Detail may not sum to total due to rounding.
~Not applicable.
aExcludes field training segments that were not overseen by academies.
bPeace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.
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Academies required an average of 168 hours of basic 
training per recruit on weapons, defensive tactics, and the 
use of force

Among the major topical training areas in the CLETA survey 
instrument, the most required training hours were in the area 
of operations (more than 200 hours per recruit). Major topics 
covered in operations training included patrol procedures 
(52 hours), investigations (42 hours), emergency vehicle 
operations (38 hours), and report writing (25 hours) (table 6).

An average of 168 hours per recruit were required for training 
on weapons, defensive tactics, and the use of force. Recruits 
spent most of this time on firearms (71 hours) and self-
defense (60 hours) training. Recruits also spent an average 
of 21 hours on the use of force, which may have included 
training on agency policies, de-escalation tactics, and crisis 
intervention strategies.

Recruits were typically also required to take training classes in 
self-improvement (89 hours per recruit) and legal education 
(86 hours). On average, more than half of self-improvement 
training hours were related to health and fitness (49 hours). 
A majority of the legal training focused on criminal and 
constitutional law (53 hours) and traffic law (23 hours). Nearly 
a third (29%) of academies required basic foreign language 
training with an average of 9 hours per recruit (not shown 
in table).

About two-thirds of recruits received some computerized 
firearms training 

About 9 in 10 recruits received training on the use of firearms 
under night-time or reduced-light conditions (93%) or 
simulated stressful conditions (89%) (figure 3). Most recruits 
also received firearms training under nonlethal live fire (75%) 
and in computerized firearms training systems (64%).

Nearly all recruits received training on weapon retention 
(99%), verbal command presence (99%), and ground fighting 
(94%) (figure 4). Most of recruits were also trained on 
pressure-point control (85%) and speed cuffing (77%).

Table 6 
Major subject areas included in basic training programs in 
state and local law enforcement training academies, 2013

Training area

Percent of 
academies  
with training

Average number of 
hours of instruction 
required per recruit*

Operations
Report writing 99% 25 hrs.
Patrol procedures 98 52
Investigations 98 42
Traffic accident investigations 98 23
Emergency vehicle operations 97 38
Basic first aid/CPR 97 24
Computers/information systems 61 9

Weapons/defensive tactics/use of force
Defensive tactics 99% 60 hrs.
Firearms skills 98 71
Use of force 98 21
Nonlethal weapons 88 16

Self-improvement
Ethics and integrity 98% 8 hrs.
Health and fitness 96 49
Communications 91 15
Professionalism 85 11
Stress prevention/management 81 6

Legal education
Criminal/constitutional law 98% 53 hrs.
Traffic law 97 23
Juvenile justice law/procedures 97 10

*Excludes academies that did not provide this type of instruction.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Figure 3
Special types of firearms training provided in state and local 
law enforcement training academies, 2013

Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Figure 4
Techniques included in basic control/defensive tactics 
instruction in state and local law enforcement training 
academies, 2013

Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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About 8 in 10 recruits received reality-based scenario 
training on the use of firearms 

Nearly all recruits (99%) were trained at academies that 
incorporated reality-based (mock) scenarios into their use-
of-force training (figure 5). Such training allows recruits to 
practice critical decisionmaking, execute standard operating 
procedures, and employ potentially life-preserving tactics 
under the duress of realistic conditions. About 9 in 10 recruits 
received reality-based training on arrest control tactics (91%), 
verbal tactics (88%), and self-defense (87%), and about 8 in 
10 received this type of training on the use of firearms (80%) 
and the use-of-force continuum (77%). More than 7 in 10 
recruits (74%) received reality-based training on the use of 
nonlethal weapons.

Stress-oriented academies used more types of reality-
based training than nonstress academies

All high-stress (defined as all or mostly stress) academies 
and nearly all low-stress (defined as all or mostly nonstress) 
academies (94%) used one or more types of reality-based 
scenario training. On average, high-stress academies used this 
type of training for eight of the nine training areas identified in 
the 2013 CLETA survey instrument, compared to an average 
of six areas for the low-stress academies. A higher percentage 
of high-stress academies than low-stress academies used each 
type of reality-based training. The difference was greatest for 
threat assessment (65% compared to 41%), nonlethal weapons 
(87% compared to 63%), and firearms training simulators (71%  
compared to 50%) (figure 6).

About 4 in 5 recruits received training on how to identify 
the excessive use of force by other officers

In 2013, 81% of academies (which trained 81% of all recruits) 
provided basic training on how to identify and respond to 
excessive force used by other officers (table 7). This was similar 
to the findings in 2006. About 9 in 10 academies operated 
by county police departments (90%), sheriffs’ offices (89%), 
and municipal police departments (86%) provided this type 
of training.

Percent of recruits trained
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Threat assessment
Firearms training simulators

Nonlethal weapons
Use-of-force continuum

Firearms
Simunitions*
Self-defense

Verbal tactics
Arrest control tactics

One or more types

Figure 5
Types of reality-based (mock) scenarios used for basic use-of-
force instruction in state and local law enforcement training 
academies, 2013

*Nonlethal ammunition, such as capsules filled with paint.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Figure 6
Types of reality-based (mock) scenarios used for basic use-of-
force instruction in state and local law enforcement training 
academies, by stress level of training environment, 2013

*Nonlethal ammunition, such as capsules filled with paint.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Table 7 
Instruction on excessive force used by other officers included 
in basic training programs in state and local law enforcement 
training academies, by type of academy, 2013
Type of academy Percent of academies

All types 81%
State POST* 75
State police/highway patrol 82
Sheriff’s office 89
County police 90
Municipal police 86
4-year college/university 76
2-year college 78
Technical school 84
Special jurisdiction 67
Multiagency/regional 79
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Academies required an average of more than 40 hours of 
community policing training

Community policing continued to be an important component 
of basic law enforcement training in 2013. Nearly all (97%) of 
academies (which trained 98% of recruits) provided training in 
this area, up from the 92% observed in 2006 (table 8). In 2013, 
recruits were required to complete an average of more than 40 
hours of training in community policing. A majority received 
training on how to identify community problems (77%), the 
history of community-oriented policing (75%), interacting 
with youth (62%), using problem-solving models (61%), 
environmental causes of crime (57%), and prioritizing crime 
and disorder problems (51%) (figure 7).

Nearly all basic training programs addressed social issues 
such as domestic violence and mental illness

More than 90% of academies included training on domestic 
violence (an average of 13 hours per recruit), mental illness  
(10 hours), and sexual assault (6 hours). More than 80% 
provided training on domestic preparedness and terrorism  
(9 hours), crimes against children (6 hours), victim response  
(5 hours), and gangs (4 hours) (table 9).

Table 8 
Community policing subject areas in basic training programs  
in state and local law enforcement training academies, 2013

Topic

Percent of  
academies  
with training

Average number of 
hours required per 
recruit*

Total 97% 43 hrs.
Cultural diversity/human relations 95 12
Mediation/conflict management 82 9
Community partnership building/ 
  collaboration 82 10
Problem-solving approaches 80 12
*Excludes academies that did not provide this type of instruction.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Figure 7
Community policing topics in basic training programs in state 
and local law enforcement training academies, 2013 

Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Table 9 
Special topics included in basic training programs in state and 
local law enforcement training academies, 2013

Subject area

Percent of 
academies  
with training

Average number of 
hours of instruction 
per recruit*

Domestic violence 98% 13 hrs.
Mental illness 95 10
Sexual assault 92 6
Crimes against children 90 6
Domestic preparedness/terrorism 85 9
Gangs 82 4
Victim response 80 5
Hate crimes/bias crimes 78 3
Sexual harassment 75 3
Elder abuse 73 3
Clandestine drug labs 67 4
Human trafficking 64 3
Cyber/internet crimes 57 3
*Excludes academies that did not provide this type of instruction.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Nearly all recruits received terrorism-related training

In 2013, 95% of academies (which trained 95% of recruits) 
provided basic training on terrorism-related topics, an 
increase from 2006 (90%). A majority of recruits received 
training on the National Incident Management System/
Incident Command System (78%); understanding the nature 
of terrorism (69%); response to weapons of mass destruction 
(68%); relevant federal, state, and local agencies (60%); disaster 
response and recovery (56%); and intelligence gathering (53%) 
(figure 8).

From 2006 to 2013, the number of training hours required 
for firearm skills increased 

Between 2006 and 2013, the average amount of instruction 
required per recruit increased the most for firearms skills, from 
63 hours in 2006 to 71 hours in 2013 (figure 9). Decreases were 
observed for criminal and constitutional law (from 64 hours to 
53 hours) and patrol procedures (from 58 hours to 52 hours).

Two-thirds of academies used input from academy staff to 
assist with curriculum development

In 2013, nearly all academies reported they had developed 
content for their basic training program in response to 
mandates from a state POST or other state-level agency or 
commission (93%) (figure 10). A majority of academies also 
developed content in response to legislative or regulatory 
mandates (56%). About two-thirds (67%) of academies used 
input from staff members and about half (54%) used outside 
subject-matter experts. For the seven development methods 
identified in the 2013 CLETA, responses to legislative or 
regulatory mandates showed the largest increase compared to 
2006 (from 45% in 2006 to 56% in 2013).

Percent of recruits trained
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Incident Management/Command System

Any topic related to terrorism

Figure 8
Terrorism-related topics covered in basic training programs in 
state and local law enforcement training academies, 2013 

Source:  Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Number of hours
0 20 40 60 80

2006
2013

Basic �rst aid/CPR

Report writing

Emergency vehicle operations

Investigations

Community policing

Health and �tness

Patrol procedures

Criminal/constitutional law

Defensive tactics

Firearms skills

Figure 9
Average number of hours of basic training instruction required 
per recruit in state and local law enforcement training 
academies, 2006 and 2013

Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2006 and 2013.
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Figure 10
Curriculum development methods used by state and local law 
enforcement training academies, 2006 and 2013

*Peace Officer Standards and Training. 
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2006 and 2013.
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Academies employed more than 5,000 sworn personnel as full-time instructors
In 2013, academies employed more than 15,000 full-time 
instructors and nearly 23,000 part-time instructors. A 
third (33%) of the full-time instructors were sworn officers 
permanently employed by or permanently assigned to the 
academy (table 10). Another third of full-time instructors 
were on-duty sworn officers temporarily assigned to the 
academy (19%) or off-duty sworn officers compensated to 
teach (16%).

About 4 in 10 (42%) part-time training academy instructors 
were off-duty sworn officers compensated to teach, and 
about 2 in 10 (21%) were adjunct faculty. On-duty sworn 
officers temporarily assigned to the academy accounted for 
9% of part-time instructors.

Academies employed an average of 21 full-time and 
32 part-time instructors

On average, academies employed 37 full-time-equivalent 
instructors, including 21 full-time personnel and 32 part-
time personnel (figure 11). Academies operated by state 

POST agencies were the largest, employing an average 
of 70 full-time-equivalent instructors, with 44 full-time 
instructors and 51 part-time instructors. On average, 
academies operated by technical schools (26) and 4-year 
colleges and universities (27) had the lowest number of full-
time-equivalent instructors.

More than 140 academies employed 50 or more full-time- 
equivalent instructors (21%), including 37 academies 
with 100 or more (5%) (table 11). A majority (55%) of 
all academies employed at least 25 full-time-equivalent 
instructors. 

Table 10
Types of instructors employed by state and local law 
enforcement training academies, 2013

Full time Part time
Type of instructor Number Percent Number Percent

Total 15,223 100% 22,659 100%
Permanent sworn 5,064 33 1,682 7
On-duty sworn 2,874 19 2,102 9
Off-duty sworn 2,429 16 9,546 42
Civilian 1,809 12 725 3
Adjunct faculty 1,472 10 4,855 21
Volunteer 822 5 1,596 7
Contractor 193 1 548 2
Other 562 4 1,605 7
Note: Detail may not sum to total due to rounding. See appendix table 12 for 
standard errors.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training 
Academies, 2013.

Number of instructors
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All types
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Figure 11
Average number of full-time-equivalent instructors in state 
and local law enforcement training academies, by type of 
academy, 2013

Note: Calculated by weighting the number of part-time instructors by 0.5 and 
adding it to the number of full-time instructors. 
*Peace Officer Standards and Training. 
Source: Bureau of Justice Statistics, Census of Law Enforcement Training 
Academies, 2013.

Continued on next page

Table 11 
State and local law enforcement training academies and instructors, by size of academy, 2013

Number of full-time-equivalent instructors
Academies Full-time instructors Part-time instructors

Number Percent Number Percent Number Percent
All sizes 664 100% 15,223 100% 22,659 100%

100 or more 37 6 4,292 28 2,754 12
50–99 107 16 4,879 32 5,673 25
25–49 219 33 4,136 27 8,677 38
10–24 229 34 1,613 11 5,203 23
9 or fewer 72 11 304 2 351 2
Note: Detail may not sum to total due to rounding. See appendix table 13 for standard errors.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.
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About 3 in 4 academies required full-time instructors 
to have law enforcement experience

Three-quarters (75%) of academies required full-time 
instructors to have a minimum number of years of law 
enforcement experience prior to employment (table 12). The 
average requirement was about 4 years.

About a third of academies required full-time instructors to 
have a 4-year degree (15%), 2-year degree (10%), or graduate 
degree (8%) (table 13). A majority of the academies operated 
by 2-year colleges (62%), technical schools (60%), and 4-year 
colleges and universities (53%) had a degree requirement 
for instructors.

Nearly all academies required both full-time and 
part-time instructors to be certified

Nearly all academies required full-time (98%) and part-time 
(96%) instructors to be certified by a state POST commission 
or other state-level agency (appendix table 7). Full-time 

instructors in 80% of academies and part-time instructors 
in 72% of academies were required to have state-level 
certification. About 60% of academies required full-time 
and part-time instructors to be certified as subject-matter 
experts. Seventy-four percent of academies provided 
ongoing or refresher training for their instructors (appendix 
table 8).

More than 9 in 10 academies used student input 
when evaluating the performance of instructors

Ninety-one percent of training academies used student 
feedback when evaluating the performance of academy 
instructors (appendix table 9). Supervisory evaluations (74%) 
were also widely used. Less than half of academies used 
ratings by other trainers (45%) or state certifications (41%) 
when evaluating instructors.

Academies employed more than 5,000 sworn personnel as full-time instructors  
(continued)

Table 12
Minimum years of law enforcement experience required 
for full-time instructors in state and local law enforcement 
training academies, by type of academy, 2013

Type of academy

Percent of academies 
with minimum 
requirement

Average number 
of years required

All types 75% 4.1 yrs.
State POST* 62 4.3
State police/highway patrol 71 3.1
Sheriff’s office 75 3.4
County police 81 3.4
Municipal police 65 3.7
4-year college/university 80 5.2
2-year college 80 4.7
Technical school 97 5.1
Special jurisdiction 69 3.1
Multiagency/regional 70 3.4
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training 
Academies, 2013.

Table 13 
College degree requirements for full-time instructors in 
state and local law enforcement training academies, by type 
of academy, 2013

Type of degree
Type of academy Total Graduate 4-year 2-year

All types 34% 8% 15% 10%
State POST* 28 0 28 0
State police/highway patrol 15 0 3 12
Sheriff’s office 5 0 2 4
County police 15 0 5 10
Municipal police 10 1 4 6
4-year college/university 53 29 18 6
2-year college 62 16 27 19
Technical school 60 23 30 7
Special jurisdiction 31 0 25 6
Multiagency/regional 19 0 7 12
Note: Detail may not sum to total due to rounding.
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training 
Academies, 2013.
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Academies used a variety of tests to evaluate recruits

Nearly all academies evaluated recruits with written tests 
(95%) and skills proficiency tests (93%), and they administered 
a median of 16 written tests and 5 skills proficiency tests to 
each recruit (table 14). Eighty-eight percent of academies used 
physical fitness tests with a median of three tests, and 76% used 
scenario-based tests with a median of seven tests. Competency 
exams constructed by a state POST commission or other state-
level agency were used by 70% of academies.

About 6 in 7 recruits who started a basic training program 
completed it successfully

From 2011 to 2013, 86% of all recruits who started a basic law 
enforcement training program completed it successfully and 
graduated from the academy (table 15). Academies based at 
technical schools (92%) had the highest overall completion 
rate. The completion rates at academies operated by county 
police departments (83%), 2-year colleges (82%), and state 
police or highway patrol agencies (81%) were slightly lower 
than the overall average. By size of academy, completion rates 
ranged from 81% for those with fewer than 25 instructors 
to 88% for those with 100 or more full-time instructors 
(not shown).

The average completion rate per academy was highest among 
those operated by state POST agencies (92%) and sheriffs’ 
offices (90%). The lowest averages were observed in academies 
operated by state police or highway patrol agencies (80%) and 
2-year colleges (81%).

From 2011 to 2013, an average of 38,560 recruits completed 
basic law enforcement training at state and local academies 
each year. Academies at 2-year colleges graduated the most 
recruits during this period, an average of more than 10,000 per 
year, followed by municipal police academies (nearly 7,000 per 
year) and state POST academies (more than 5,000 per year).

Academies with an all or mostly nonstress training 
environment had the highest completion rates

At the 488 academies (73%) that provided data on the sex of 
91,000 recruits, 87% of males and 80% of females completed 
the training (figure 12). At the 336 academies (51%) that 
provided data on race and Hispanic origin for about 58,000 

recruits, 86% each of whites, Hispanics, and recruits of other 
races completed the training, compared to 79% of blacks. 
In academies that used an all or mostly nonstress training 
environment, 91% of recruits who started a basic training 
program completed it, compared to 85% in other academies 
(not shown).

Table 15
Completion rates for recruits who started basic training 
programs in state and local law enforcement training 
academies, by type of academy, 2011–13

Average  
number  
per year

As a percent of those  
who started training

Type of academy Overall
Average per 
academy

All types 38,560 86% 85%
State POST* 5,317 89 92
State police/highway patrol 2,451 81 80
Sheriff’s office 3,163 88 90
County police 1,013 83 83
Municipal police 6,746 87 87
4-year college/university 3,046 87 87
2-year college 10,383 82 81
Technical school 2,702 92 86
Special jurisdiction 328 87 88
Multiagency/regional 3,410 90 89
Note: See appendix table 14 for standard errors.
*Peace Officer Standards and Training. 
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Table 14 
Types of tests used to evaluate basic recruits in state and local 
law enforcement training academies, 2011–13

Testing method
Percent of  
academies 

Median number  
of tests required

Written tests 95% 16
Skills/proficiency tests 93 5
Physical fitness tests 88 3
Scenario-based tests 76 7
State competency exams 70 1
Oral tests 25 2
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Figure 12
Completion rates for recruits in basic training programs in 
state and local law enforcement training academies, by sex and 
race/Hispanic origin, 2005–06 and 2011–13

Note: See appendix table 18 for standard errors.
aExcludes persons of Hispanic or Latino origin. 
bIncludes American Indian and Alaska Native; Asian, Native Hawaiian, and Other 
Pacific Islander; and persons of two or more races.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2006 and 2013.
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About a third of male (36%) and female (31%) recruits that 
failed to complete their basic training did so because they 
voluntarily withdrew from the program (table 16). Excluding 
these voluntary withdrawals (for which no further information 
is available), the most common reasons that male recruits did 
not complete training were poor academic performance (38%), 
failure to meet physical standards (19%), injury or illness 
(15%), and disciplinary problems (9%) (figure 13). The most 

common reasons that female recruits did not complete training 
were poor academic performance (25%), failure to meet 
physical standards (24%), poor firearms performance (17%), 
and injury or illness (15%).

Table 16 
Primary reason for failure of recruits to complete basic 
training programs in state and local law enforcement training 
academies by sex, 2011–13
Primary reason for failure Total Male Female
Voluntary withdrawal 34.9% 36.2% 30.5%
Academic 22.5 24.1 17.2
Physical standards 13.1 12.0 16.7
Injury/illness 9.6 9.4 10.1
Firearms performance 5.7 3.8 12.1
Disciplinary 5.1 5.8 2.9
Withdrawn by sponsoring agency 2.5 2.4 3.0
Driving performance 1.6 1.2 3.0
Other 5.0 5.1 4.5
Note: See appendix table 15 for standard errors.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013. Percent
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Figure 13
Primary reason for involuntary failure of recruits to complete 
basic training programs in state and local law enforcement 
training academies, by sex, 2011–13

Note: See appendix table 19 for standard errors.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Methodology

Academy response rate

A master list of law enforcement training academies operating 
in the United States was compiled from a variety of sources, 
including professional associations, state law enforcement 
training organizations, and existing law enforcement data 
collections. An initial screening verified the telephone number, 
mailing address, and other academy contact information.

From 2011 to 2013, a total of 664 academies nationwide 
provided basic law enforcement training and were eligible 
to be included in the survey. A total of 591, or 89%, of all 
eligible academies responded to the Bureau of Justice Statistics’ 
(BJS) 2013 Census of Law Enforcement Training Academies 
(CLETA). When classified by type of operating agency, 
the response rate was higher than 80% for all 10 types of 
academies (table 17).

Nonresponse adjustment and imputation

To adjust for the effect of nonresponse, the average number 
of recruits trained each year from 2011 to 2013 had to be 
estimated for nonresponding academies. Data on the number 
of recruits trained were available from the 2006 CLETA for 
most of these academies. A general adjustment was made 
to the 2006 recruit counts to account for the overall lower 
number of recruits in 2013 compared to 2006. These adjusted 
2006 CLETA recruit counts were used as imputed values for 
the 2013 CLETA.

Some nonresponding academies were new to the CLETA data 
collection in 2013, and therefore no data were available for 
2006. For these academies, the median number of recruits for 
the corresponding type of academy in 2013 was used as an 
imputed value. 

Once a value for number of recruits trained per year had 
been imputed for each nonresponding academy in the 2013 
CLETA, a nonresponse adjustment factor was created for each 
type of academy. This nonresponse adjustment was defined 
as the ratio of the total number of recruits trained per year 
for all academies of that type (actual and imputed) divided 
by the number of recruits trained per year by the academies 
that provided data in response to the 2013 CLETA. These 
nonresponse adjustment factors ranged from 1.021 for county 
police academies to 1.648 for academies operated by 4-year 
colleges and universities (table 18). 

While the count-based measures related to recruits presented 
in the report are weighted and include some imputed values, 
no adjustments were made to the percentage-based measures 
related to academies that are presented. These measures 
represent only the academics that responded to the survey.

Table 17
Response rates for the 2013 Census of Law Enforcement 
Training Academies, by type of academy

Type of academy

Number of 
academies  
surveyed

Academies that responded

Number Percent
All types 664 591 89.0%

State POST* 30 29 96.7
State police/highway patrol 41 34 82.9
Sheriff’s office 66 59 89.4
County police 22 21 95.5
Municipal police 132 127 96.2
4-year college/university 43 35 81.4
2-year college 221 191 86.4
Technical school 43 35 81.4
Special jurisdiction 17 16 94.1
Multiagency/regional 49 44 89.8
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Table 18
Nonresponse adjustments for recruit-based data in the 2013 
Census of Law Enforcement Training Academies, by type of 
academy

Number of recruits trained, 2011–13

Type of academy Total
Respondent 
provided data

Imputed  
data

Nonresponse 
adjustment

All types 134,714 110,258 24,456 ~
State POST* 17,977 16,095 1,882 1.117
State police/highway patrol 9,126 6,563 2,563 1.390
Sheriff’s office 10,767 7,922 2,845 1.359
County police 3,657 3,581 76 1.021
Municipal police 23,330 20,742 2,588 1.125
4-year college/university 10,520 6,382 4,138 1.648
2-year college 37,993 31,443 6,550 1.208
Technical school 8,791 7,742 1,049 1.135
Special jurisdiction 1,124 788 336 1.426
Multiagency/regional 11,429 9,000 2,429 1.270
~Not applicable.
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Item response rate

Item response rates were higher than 90% for nearly all of the 
items included in the 2013 CLETA, excluding items related 
to the demographics of recruits. Eighty-three percent of 
academies reported the sex of recruits, and 57% reported their 
race and Hispanic origin. While 93% of academies reported 
the reasons that recruits failed to complete a training program, 
the percentage dropped to 74% when broken down by the sex 
of recruits (table 19).

Accuracy of the estimates

The accuracy of the estimates of recruits and instructors 
presented in this report are subject to measurement error: 
measurement error can be attributed to many sources such 
as the inability to obtain information about all cases in the 
sample, inability to obtain complete and correct information 
from the administrative records, and processing errors. 
In any survey, the full extent of the measurement error is 
never known.

Because the estimates for recruits and instructors were 
weighted to account for non-response, variance and standard 
error estimates for these values were generated using the 
SUDAAN statistical software package. The Taylor linearization 
method for a “stratified without replacement” design was used 
for these calculations. 

These standard error estimates may be used to construct 
confidence intervals around recruit-based and instructor-
based numbers and percentages in this report. For example, 
the 95%-confidence interval around the average number of 
recruits who started basic training annually in state and local 
law enforcement training academies is 44,891 ± 6,233 (3,182 
× 1.96) (or 38,658 to 51,124). The 95%-confidence interval 
around the percentage of recruits who completed their training 
program would be 86% ± 1.8% (0.9 × 1.96) (or approximately 
84% to 88%). 

The standard errors may also be used to test the significance of 
the difference between two statistics by pooling the standard 
errors of the two estimates. For example, the standard error 
of the difference between male and female recruits who 
successfully completed training would be .55% (or the square 
root of the sum of the squared standard errors for each group). 
The 95%-confidence interval around the difference would be 
1.96 × .55% (or 1.1%). Because the observed difference of 7.1% 
(87.3% minus 80.2%) is greater than 1.1%, the difference would 
be considered statistically significant.

Table 19
Item response rates for the 2013 Census of Law Enforcement 
Training Academies
Survey item Response rate
Type of operating agency 100%
Types of training provided 100
Types of positions trained for 100
Types of agencies served 96
State certification 99
CALEA* certification 98
College credit awarded 99
Types of degrees awarded 98
Length of basic training program 99
Field training requirements 99
Number and type of instructors 98
Education requirement for instructors 96
Law enforcement requirement for instructors 93
Certification requirements for instructors 99
Sharing of instructors with other academies 94
Instructor performance evaluation 99
Refresher training for instructors 99
Funding sources 99
Satellite locations 99
Types of facilities 98
Operating budget 79
Equipment budget 77
Class structure 99
Number of recruit classes 93
Number of recruits trained 91
Size range of recruit classes 82
Number of recycled recruits 88
Number of recruits by sex 83
Number of recruits by race/Hispanic origin 57
Reasons for recruit failures 93
Reasons for recruit failures by sex 74
Formal rules of behavior 97
Content development methods 97
Stress level of training environment 97
Hours of instruction by subject 96
Training delivery methods 96
Types and number of tests used 100
Terrorism-related topics covered 96
Types of reality-based training 96
Types of weapons training 96
Special conditions used for firearms training 96
Types of control/defensive tactics training 96
Training on use of force by other officers 95
Community policing topics covered 96
Training or orientation for families 96
Types of patrol training 96
Types of specialized training 96
Note: Item response rates are based on the 591 academies that responded to the 
survey.
*Commission on Accreditation for Law Enforcement Agencies, Inc.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Appendix Table 1 
Types of personnel trained by state and local law enforcement 
training academies, 2011–13
Type of personnel Percent of academies
Local police officer 90%
Sheriff’s deputy* 72
Campus police officer 58
Jail officer 33
Corrections officer 28
Park ranger/officer 26
School resource officer 26
State police/highway patrol officer 23
Auxilary officer 22
Pre-service/self-sponsored 20
Natural resources officer 19
Arson investigator 18
Parole/probation officer 15
Constable 15
Transportation police officer 14
Fire marshal 13
Tribal police officer 12
Emergency medical technician 10
Firefighter 10
Private security officer 10
Animal control officer 8
Commercial vehicle safety officer 8
Public housing officer 5
*Law enforcement.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Appendix Table 2
Facilities and resources of state and local law enforcement 
training academies, 2013

Type of facility/resource
Total with  
access

Part of  
academy

Not part of 
academy

Educational
Computer lab 88% 57% 31%
Resource center/library 81 43 38
Internet/online classes 70 41 29
Media lab/video production 52 20 32
Satellite information service 52 20 32
Mobile data terminals 49 26 23
Video conferencing classes 33 5 28
Electronic tablets 28 12 16

Weapons/self-defense
Defensive tactics room 98% 89% 9%
Outdoor firearms range 95 69 26
Scenario training facility 85 65 20
Firearms training simulator 81 66 15
Indoor firearms range 39 25 14

Physical fitness/agility
Fitness facilities 96% 80% 16%
Obstacle course 73 53 20
Swimming pool 39 9 30

Driving related
Vehicle operation range 96% 60% 36%
Driving simulator 39 22 17

Other
Dormitory/residential facilities 27% 17% 10%

Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Appendix Table 3
Special types of firearms training used in state and local law enforcement training academies, by type of academy, 2013

Type of academy
Night-time or reduced 
light conditions

Simulated stressful 
conditions

Nonlethal  
live fire

Computerized firearms 
training systems

Training with  
off-duty weapons

All types 97% 87% 72% 56% 23%
State POST* 100 86 86 82 11
State police/highway patrol 97 97 85 61 36
Sheriff’s office 98 88 75 46 30
County police 100 100 90 57 43
Municipal police 98 95 88 56 40
4-year college/university 88 79 74 59 18
2-year college 95 82 53 51 11
Technical school 97 72 81 69 6
Special jurisdiction 100 100 85 31 54
Multiagency/regional 100 88 64 69 14
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.
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Appendix Table 4
Types of control and defensive tactics instruction in basic training programs in state and local law enforcement training academies, 
by type of academy, 2013

Type of academy
Weapon 
retention

Verbal command 
presence

Ground  
fighting

Pressure-point 
control

Speed  
cuffing

Neck/carotid 
restraints

Full-body 
restraints

All types 98% 98% 93% 89% 75% 45% 24%
State POST* 100 100 89 79 71 39 14
State police/highway patrol 100 100 100 85 73 55 33
Sheriff’s office 100 98 96 95 77 54 25
County police 100 100 95 86 81 52 29
Municipal police 99 99 96 93 79 46 28
4-year college/university 97 97 94 79 74 50 18
2-year college 96 96 90 89 75 41 22
Technical school 100 100 88 94 81 41 31
Special jurisdiction 92 100 92 77 62 23 8
Multiagency/regional 98 98 98 90 69 43 17
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.

Appendix Table 5 
Use of reality-based (mock) scenarios in state and local law enforcement training academies, by type of academy, 2013

Type of academy

Arrest  
control  
tactics Self-defense Verbal tactics Firearms

Use-of-force 
continuum

Nonlethal 
weapons Simunitionsa

Firearms 
training 
simulator

Threat 
assessment

All types 94% 93% 86% 84% 83% 80% 76% 64% 59%
State POST* 93 86 93 89 71 68 96 79 64
State police/highway patrol 100 100 94 94 97 94 100 79 61
Sheriff’s office 89 96 79 86 75 84 79 53 58
County police 95 100 90 95 86 86 95 81 67
Municipal police 95 95 87 89 92 87 90 70 69
4-year college/university 94 94 94 79 74 71 65 68 47
2-year college 92 86 80 73 79 72 57 55 51
Technical school 100 100 91 97 84 88 81 69 59
Special jurisdiction 100 100 100 100 100 100 77 38 77
Multiagency/regional 95 93 90 88 83 79 83 81 67
*Peace Officer Standards and Training.
aNonlethal ammunition, such as capsules filled with paint.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.

Appendix Table 6 
Instructors in state and local law enforcement training academies, by type of academy, 2013

Full-time-equivalent instructorsa Full-time  instructors Part-time instructors
Type of academy Number Percent Number Percent Number Percent

All types 26,553 100% 15,223 100% 22,659 100%
State POST* 2,258 9 1,425 9 1,666 7
State police/highway patrol 2,022 8 1,484 10 1,076 5
Sheriff’s office 2,347 9 1,794 12 1,105 5
County police 639 2 455 3 367 2
Municipal police 5,475 21 4,430 29 2,090 9
4-year college/university 1,449 5 753 5 1,391 6
2-year college 8,076 30 2,425 16 11,303 50
Technical school 1,017 4 269 2 1,495 7
Special jurisdiction 755 3 650 4 208 1
Multiagency/regional 2,515 9 1,537 10 1,957 9
Note: Detail may not sum to total due to rounding. 
*Peace Officer Standards and Training.
aCalculated by weighting the number of part-time instructors by 0.5 and adding it to the number of full-time instructors. 
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.
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Appendix Table 7
Certification requirements for instructors in state and local law enforcement training academies, by type of academy, 2013

Percent of academies requiring certification for:
Full-time instructors Part-time instructors

Type of academy Any type
State or POST 
certification

Qualified subject 
matter expert

Academy 
certification Any type

State or POST 
certification

Qualified subject 
matter expert

Academy 
certification

All types 98% 80% 59% 32% 96% 72% 60% 26%
State POST* 93 76 76 48 93 52 76 45
State police/highway patrol 100 79 62 26 97 62 44 9
Sheriff’s office 98 76 68 41 98 64 59 25
County police 95 86 38 19 95 67 24 10
Municipal police 98 89 53 28 91 62 49 18
4-year college/university 97 74 71 24 97 76 68 21
2-year college 98 74 60 32 98 83 72 32
Technical school 100 76 50 38 100 88 62 41
Special jurisdiction 100 88 56 38 94 56 56 31
Multiagency/regional 100 86 53 33 100 81 53 30
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.

Appendix Table 8
Methods used to develop refresher training for instructors in state and local law enforcement training academies, by type of 
academy, 2013

Type of academy
One or 
more types

Academy staff 
input

Subject-matter 
expert

State or POST 
commission

Job task/needs 
analysis

Law enforcement 
advisory board

All types 74% 73% 59% 58% 43% 30%
State POST* 90 92 81 50 35 23
State police/highway patrol 76 88 58 50 65 19
Sheriff’s office 88 71 62 62 52 21
County police 86 94 56 44 44 11
Municipal police 79 82 61 50 45 11
4-year college/university 62 59 73 73 45 27
2-year college 65 61 55 64 36 49
Technical school 71 52 44 80 28 64
Special jurisdiction 62 90 70 50 60 30
Multiagency/regional 79 80 54 51 37 26
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.

Appendix Table 9 
Methods used to evaluate instructors in state and local law enforcement training academies, by type of academy, 2013
Type of academy Student feedback Supervisory evaluations Peer evaluations State-level certifications

All types 91% 74% 45% 41%
State POST* 93 83 34 45
State police/highway patrol 94 74 35 26
Sheriff’s office 93 68 54 42
County police 100 81 57 57
Municipal police 87 76 44 39
4-year college/university 91 65 38 59
2-year college 90 78 45 38
Technical school 94 65 26 47
Special jurisdiction 81 81 62 56
Multiagency/regional 91 70 51 30
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.
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Appendix Table 10 
Disciplinary actions that may be taken in response to violations of conduct rules in state and local law enforcement training 
academies, by type of academy, 2013

Type of academy
Dismissal/
expulsion

Verbal 
reprimand Counseling

Written 
reprimand

Motivational 
physical 
training

Extra-duty 
tasks

Probation/ 
suspension

Loss of 
privileges Demerits

Lowering 
of course 
grades

All types 92% 88% 86% 83% 64% 53% 45% 38% 20% 11%
State POST* 100 79 93 86 43 46 50 68 32 0
State police/highway patrol 91 85 88 79 85 70 21 76 21 3
Sheriff’s office 91 89 81 81 77 58 42 37 21 5
County police 86 95 100 90 81 62 24 43 24 10
Municipal police 92 90 91 84 79 56 27 39 14 6
4-year college/university 97 85 79 73 48 48 64 33 24 21
2-year college 91 87 83 83 54 51 54 29 22 18
Technical school 97 97 81 94 41 31 69 25 12 19
Special jurisdiction 93 93 86 100 64 57 36 50 14 0
Multiagency/regional 88 88 88 81 64 55 67 31 29 7
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 2013.

Appendix Table 11 
Standard errors for table 4: Average number of recruits 
starting basic training programs annually in state and local law 
enforcement training academies, by type of academy, 2011–13

Standard errors
Type of academy Number Percent

All types 3,182 ~
State POST* 640 1.42%
State police/highway patrol 437 0.97
Sheriff’s office 521 1.16
County police 180 0.40
Municipal police 709 1.58
4-year college/university 490 1.09
2-year college 845 1.88
Technical school 595 1.32
Special jurisdiction 69 0.15
Multiagency/regional 635 1.42
~Not applicable.
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Appendix Table 12 
Standard errors for table 10: Types of instructors employed by 
state and local law enforcement training academies, 2013

Standard errors
Type of instructor Full time Part time

Total 991 1,277
Permanent sworn 557 352
On-duty sworn 407 392
Off-duty sworn 380 799
Civilian 298 133
Adjunct faculty 299 602
Volunteer 226 307
Contractor 98 106
Other 168 403
Note: Detail may not sum to total due to rounding.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Appendix Table 13 
Standard errors for table 11: State and local law enforcement 
training academies and instructors, by size of academy, 2013
Number of full-time-equivalent 
instructors

Full-time  
instructors

Part-time  
instructors

All sizes 991 1,277
100 or more 888 868
50–99 584 899
25–49 365 746
10–24 150 378
9 or fewer 46 68
Note: Detail may not sum to total due to rounding.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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Appendix Table 14 
Standard errors for table 15: Completion rates for recruits 
who started basic training programs in state and local law 
enforcement training academies, by type of academy, 2011–13

Standard errors

Type of academy
Average number 
per year

As a percent of 
those who  
started training

All types 2,834 1.9%
State POST* 517 3.2
State police/highway patrol 360 1.8
Sheriff’s office 444 2.0
County police 157 1.9
Municipal police 719 3.7
4-year college/university 697 3.0
2-year college 727 0.9
Technical school 581 3.3
Special jurisdiction 61 2.3
Multiagency/regional 413 2.1
*Peace Officer Standards and Training.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Appendix Table 15
Standard errors for table 16: Primary reason for failure of 
recruits to complete basic training programs in state and local 
law enforcement training academies, 2011–13

Standard errors
Primary reason for failure Total Male Female
Voluntary withdrawal 3.44% 3.54% 3.10%
Academic 3.82 4.04 3.04
Physical standards 2.12 1.80 3.20
Injury/illness 1.27 1.23 1.38
Firearms performance 0.81 0.54 1.74
Disciplinary 0.58 0.59 0.54
Withdrawn by sponsoring 
agency 0.58 0.51 0.81
Driving performance 0.37 0.31 0.57
Other reasons 0.90 0.92 0.87
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Appendix Table 16 
Estimates and standard errors for figure 1: Distribution of 
recruits in basic training programs in state and local law 
enforcement training academics, type of training environment, 
2011–13
Type of training environment Estimates Standard errors
All or mostly nonstress 7.6% 1.91%
Slightly more nonstress 10.7 1.34
Balanced stress and nonstress 33.6 5.46
Slightly more stress 24.8 1.13
All or mostly stress 23.2 1.53
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.

Appendix Table 17 
Estimates and standard errors for figure 2: Recruits entering 
basic training programs in state and local law enforcement 
training academies, by sex and race/Hispanic origin, 2005 and 
2011–13

Estimates Standard errors
Sex

Male 85.2% 0.14%
Female 14.8 0.14

Race/Hispanic origin
Whitea 70.4% 2.08%
Hispanic/Latino 13.2 1.20
Black/African Americana 12.9 0.16
Othera,b 3.5 0.73

Note: Standard errors were not calculated for 2005 because it was a complete 
enumeration. 
aExcludes persons of Hispanic or Latino origin. See appendix table 17 for standard 
errors.
bIncludes American Indian and Alaska Native; Asian, Native Hawaiian, and Other 
Pacific Islander; and persons of two or more races.
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2006 and 2013.

Appendix Table 18 
Estimates and standard errors for figure12: Completion rates 
for recruits in basic training programs in state and local law 
enforcement training academies, by sex and race/Hispanic 
origin, 2005–06 and 2011–13

Estimates Standard errors
Sex

Male 87.3% 0.39%
Female 80.2 0.37

Race/Hispanic race
Whitea 86.2% 0.45%
Black/African Americana 78.9 0.48
Hispanic/Latino 85.6 1.70
Othera,b 86.2 5.42

Note: Standard errors were not calculated for 2005 because it was a complete 
enumeration.
aExcludes persons of Hispanic or Latino origin. See appendix table 17 for standard 
errors.
bIncludes American Indian and Alaska Native; Asian, Native Hawaiian, and Other 
Pacific Islander; and persons of two or more races
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2006 and 2013.

Appendix Table 19
Estimates and standard errors for figure 13: Primary reason 
for involuntary failures recruits to complete basic training 
programs in state and local law enforcement training 
academies, by sex, 2011–13

Estimates Standard errors
Primary reason for failure Male Female Male Female
Academic 37.8% 24.7% 6.33% 4.38%
Physical standards 18.9 24.0 2.82 4.61
Injury/illness 14.7 14.5 1.93 2.00
Disciplinary 9.1 4.2 0.92 0.78
Firearms performance 5.9 17.4 0.85 2.51
Withdrawn by sponsoring agency 3.8 4.3 0.80 1.16
Driving performance 1.9 4.4 0.48 0.82
Other 8.0 6.5 1.43 1.25
Source: Bureau of Justice Statistics, Census of Law Enforcement Training Academies, 
2013.
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