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DEPARTMENT OF E ~ R G Y  . . 
: FY 1996 CONGRESS[ONAL BUDGET REQUEST 

. . . . .  ENERGY SUPPLY. RES~ARCH AND DEVELOPMENT 

OVERVlEV 
.. . 

. .  . ,. . . . . . 
ADVISORY AND OVERSlGHT PROGRAM O'IRECTION . ,  . 

. . \ .  . , -- . . 

  his progrim provides the s ta f f ing resources and associated funding required t o  carry jout t h e  tradi.tiona1 Offick o f  Energy Research (ER) ' . .  
' .. 

responsibi l i t ies under the Department of Energy Organization Act (P.L; 95-91) and as mandated by the Secretary J f i  areas beyondthe scope o f  the 
other assigned Energy Research programs. -These ac t i v i t i es  include the statutory responsibi l i t ies for. providing advice and analyses t o  the 
Secretaryon science and technology pol icy issues. science and technoldgy strategic planning. the overell  health and well-being o f  the 
Depavtment'senergy laboratories, and o ther - in i t ia t ives established by thesecretary. It also supports the O f f i c e o f  Environment. Safety. and 
Health (ES&H) Technical Support and related program and management support staf f .  StaTf performing those respo%ibil i t ies related t o  management. '. 

o f c ience  education act iv i t ies ,  which were transferred fran the Office of Energy Research. l n  the 1993 departmental realignnknt, are transferred 
: I n  FY 1995 t o  the University and Science Educat'ion program; and s ta f f  supporting crosscutting technology u t i l i za t i on  pol icy and outreach 
a c t i v i t i e s  of the newly established Deputy Under Secretary for TechnologyPdrtnerdhips and Economic Competitiveness . . are transferred i n  FY 1996 to  
the Technology Partnerships program. 

~. 

This s ta f f  supports thpse a6t iv i t ies  remaini?g in. ER upon f i na l i i a t i on  of the Department's inost r$cent organizati'6nal realignment, including 
providing the Secretary with.,scientificand technical advice on DOE research and development projects. programs, plans and policies. Staff 
develop ER strategic plans; conduct independent technical assessnents, peer reviews.'and evaluations of specific programs and projects; represent 

.ER onintra-agency working groups; provide interagency coordinatian at science and technology developments: and assess the overall  strength and 
v i t a l i t y  o f  the.mu1tiprogramlaboratory system. Staff develop and coordinate departmental laboratory managmnt pol icy and oversee management 
processes such as strategic and ins t i tu t iona l  planning for multiprogram laboratories. laboratoryappraisals, work by the labol'atories for non-DOE 
sponsors. laboratory-directed research and development and spinoff technology transfer projects a t  the ER laboratories. This program also 
supports. those ac t i v i t i es  related ti inf rastructure resource management including: support for envir0nment;safety and health: generbl purpose 
fac i l i t ies ;  general-plant projects: and genera) purpose equipment i n  support o f  some landlrird responsibi l l t ies. Staff comprising ER's Office of 
ES&H Technical Support are also budgeted under Advisory and Oversight Program Direction. These s ta f f  provide technicti1 support t o  the Oirector 
of ER on a l l  ES&H matters and also support the various'ER programs i n  the implenentation of the i r  Hne managTent responsibi l i t ies regarding ES&H 
i n  t h e i r  program and f a c l l l t y  .planning and operations. The remdining functions of the Officeof Space, whi,chwas abolished i n  the 1993 
realignment. were dispersed throughout the Oepartvnt during FY 1994. . . . . 

During FY 1994. th is.  program supported:tho.seactivities which transferred frm ER td.the"ewly established Office of science Education .and 
Technical Information, which overseesand coordinates the Departmente,s ac t iv i t ies  related t o  strengthening.s~ience; mathefnatics and engineering 
education i n  the U.S. and manages universi ty and precollege science. education and manpower developent programs. These resources have been 
incorporated into the University and ScienceEducation program for. FY 1995. . . ,: 

. . 

ourins FY 1994 and FY 1995, t h 4 s  program ?uppoPted those ao t i v i t i es  k h i c h ' f o p  thebasis fo; the newly establishkd o f f ice  o f  the Deputy Under 
Secretary forTechnology Partnerships and E~onomic Competitiveness. The staff develops pol icy and advises the.Department on technology transfer 

and u t i l i za t ion issues which cut across program lines; manages the Department's enhanced technology transfer program;, performs crosscutting- 
technology u t i l i za t i on  and transfer studies and p i l o t  ac t i v i t i es i  and provides tools and training programs and conducts outreach .aotivit.ies for 
the Department's technology transfer efforts. The staff develops and implementsperfornxlnce measurements for  the Department's technology 
transfer ac t iv i t ies .  These resources are transferred i n  FY-1996 t o  the Technology Partnerships program: . 

. . 
performance indicators are: quai i ty and support o f  overali  departmental plans; Improvements ~ " : R & o  programs engendered byassessm~nts and , ' 

reviews; efficiencies i n  ESEH procedures and improvements inpo! lut ion prevention and canpllance programs: improvement i n  environmental 
decisionmaking byER and DOE: and improving, stewardship o f  the environment a t  ER si tes.  

, . . 



. . 
DEPARTMENT OF ENERGY 

. ' FY 1996 C.0NGRESSIONAC BUDGET REQUEST . . ' 

% .  . : . ENERGY SUPPLY, RESEARFH AND DEVELOPMENT, : 

. (Tabular dollar& in thousands; narrative in whob cloiiars) 
. . . : 

. . 
LEAD TABLE. '. 

. . 
. . 

.Advisory and Overdght Program DVection . . . . . . 
: .  . . . 

. ~ . . . . 

. . . 
. . FYI994 - ' .  FYI995 . ; ~ 1 9 9 5 .  ~ i 9 9 5 .  '.. . ~~1996 . .  

&&& Adjusted . . Appropriation Adjustment Adjusted ~equest . - 
. . Energy Oversight,- Research . . .  . . 

~na&sis and University Support . . . .  

Advisory and Oversight Program Direction - 
Operating Expenses .......................... ;.. 

. - Subtotal Program ................................ 
Adjustment ..................... ; ...................... . . .  

Total ~rogram.; .......... ,.; ........................ 
. . 

$13,389 albl $12.450 b l  
1 3,389 12,450 - 

. . 

Summary . . . . . .  . . 

. operating Expenses ........... .; ........... ;.i. $13,383 . . , $11,950 $0 $1 1,950 . ' '$9,780 
Total Program ....... ;..: ........ ,.; .......... ; . .  . .  $13,383 . $11,950 . . $0 . $11,950 . $9,780 

. . . . 

124 albl 100 b l  Staffing (FTEs) .......................................... 0. . .  100 
. . 

79- -d 
. . ~. 

. . 
.Authorization: Section 269, P.L. 95-91, "Departinent of Energ$~rganization~dt." . , 

al inciuc@s 7 FFEs and.$700,000 for the office-of the~ecretary of energy Advisory Board, which was transferred to Hum@". 
~esources and ~dmihistration, and 27 FTEs and $1,711,000 for science cind education programswhich were incorporated into the 

. . 
-: University and Science Education program in FY 1995. . . 

bl Includes staffing resources related-to the lrewlye&ablished Office of the Deputy-undei Sdcretary for Technology Partnerships and 
Economic Compeiitivbness (I6 FTEs and $1,445,0100 in FY 1994 and 18 FTEs and $1,760,000 in k 1995). . . 

C/ ~xcludes 19 FTEs and $2,170,000 transferred to the ~echnology partnerships program. 
Share of Energy Supply R&D general reduction for us? of prior year balances assigned to this program. The total general reduction 

- is applied at the appropriation level. . 
. . 

: 
. . .  . , .  . . . 

. . 

. . 626.. . . 
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DEPARTMENT OF. ENERGY 
FY '1996 CONGRESSIONAL BUDGET.REQUEST 

ENERGY SUPPLY,' RESEARCH AND DEVELOPMENT' . ~ 

(Tabular do1 l a r s  .in thousands, nar ra t i ve  i n  whole do l la rs )  . . 
. . ~~ 

. . 
. SUMMARY OF CHANGES . . 

' .  

Advisory- and' oversight 'program D i rec t i on  . ' . . 

. . . . . . . . ... , 
I:Y 1995 Appropriat ion ......................................................................... . 

. 
' . $ . 12,450' 

. . .  ~.~ - 
d Adjustment.. ........................................... i ......... , ..................... . . . 0 

. . 
. ~ . . 

FY 1995 ~ d j u ' s t e d  ............................................................................ -$ 12,450, 
. . 

\ - personnel. compensation - Ref lects t r a n s f @ r . o f  19FTEs t o  the ~echnolbgy' Partnerships 
programand other FTE reductions, o f f s e t  b y  increases as a r e s u l t  o f  wi th in-grade.  , 

increasesand pay ra ises .......... ;.. ........... .. ........................................ - 1,633 . , 
' :' 

. . 

personnel 6enef i t s  . - Decrease commensurite k i t h  personnel : compe.nsation.,. ............ . . .  - - 337 
. . 

. , - Travel - Reflects teansfer t 6  the ~ e c h n b l d ~ ~  partnerships programand adrn in i j t rd t i v&  . . .................... .............~ .......... ...... . .  reduction.. . ;. .... .-........ .. .;. ..... .;. .... - 265.. 
. . . . 

. . .  - . con t rac tua l  services - ~ e f l e c t s  trarisfer t o  the ~ e c h n o l o ~ ~  Partnerships program and .......................... .................. ....... administrat ive reduction;. .... .; . .  ;. .. , ; , - - 435 
~. . . . . . . . ~ ...................~............. ................. FY 1996 Congressional Budget Request.. .; ...?... ; $ 9.?80 

. . 
. .  ~ . .  

. . 
i .. 

. . 

. . . . 

. . 
. . 



DEPARTMENT, OF ENERGY 
FY 1996 CONGRESSIONAL BUDGET REQUEST. . . .  

ENERGY SUPPLY, RESEARCH AND DEVELOPMENT 
. . (dollars i n  thousands) 

KEY ACTIVITY SUMMARY 

ADVISORY ANDOVERSIGHT PROGRAM DIRECTION ... , :  
' , 

I. Prefbce: Advisory and oversight Progrim ~ i r e c t  ion 
. . 

This program provides the Federal staffing-and-associated fundlng resouvces required t o  carry out ,the t radi t ional  soi&ioe and technology 
responsibi l i t ies o f  the Office o f  Energy Research inaccordance with the Oepartiint o f  Energy Organization Act (P.L.'95-91), including providing 
scient l f lc  and technical advice on DOE research and development projects, programs, plans, policies, and science and technplogy strategic 
planning; assessing and advising on the overall  strength and v i t a l i t y  of themultiproqram laboratory system; infrastructure resource management 
act iv i t ies;  an ER industry.collebbration R&D program: and other responslbilltless;,mand.ated by the Secretary i n  areas beyond the scope bf the 
other assigned Energy Research programs. It also provides the staff ing and associated funding resources required by the Office o f  Environment; 
Safety and Health Technical Support and related program and management support. Staff re la ted to  management of the sclence education a c t i v i t l e s ~  
i s  transferred t o  the OfFice of Science Education and Technical lnformation and.is budgeted. i n  FY 1995 i n  the University and Science Education 
program. Staff related t o  technology transfer and u t i l i za t i on  issues and managing the Department's enhanced technolagytransfer program i s  
transferred t o  the Oeputy Under Secretary for Technology Partnerships and Econyic Canpetitiveness and i s  budgeted i n  FY 1996 i h  the Technology 
Partnerships program. . Performance indicators are: qual i ty and sup$ort o f  ove ra l l  depaetmental plans; improvements i n  RBD programs engendered by 
assessments and reviews; efficiencies. In  ES&H procedures and improvements i n  po1,lution prevention and compliance programs; improvedent. i n  
environmental decisionmaking by ER and DOE: and improJing stewardship of the environment a t  ER sites. : . , , . 

11. A. Sumary Table: ~ d v i s o r ~ .  and Oversight Program ~ i f e c t i o " '  . . . . .  

FY 1994 M 1995 F Y  1996 
P r o ~ r a m A c t l v i t j  . ' ' ' AdjUted . , Adjusted ' Request . ' $ Change- ................................................. ----------- ----------- . ----------- ----------- 

. Personnel Compensation.. .............. .; ......... .$ . 8.795 $ 7,849 ' $ 6.216 .$ -1.633 
Personnel Benefits.. . ............................... ' I,, 635 1.756 1,419 -337 
Travel.. ..... .-. .................... ;. . . . . . . . . . . . . . : .  1.000 . 965 700 -265 \ Contractual Services. ............................. 1,959 1,880- . 1.445: -435 

\\ . . ----------- ----------- ----------- ----------- 
~. Total, Advisory and Dversight.Program 

. , Direction $ . 13.389 s . i2,450 S. 9;780 " ,$ -2.670 ----------- =========== ----------- =========== =mi===13== . . 

1.1. \ laboratory a n d ~ a o i l i t y  Funding ~ ~ b l e :  ~ d v i s o r y  and ~versight'~rogram.~!~ectibn 

\11 Other ......... . . .: ............................. $ . 13,389 $ 12.450 S 9,780 - $ -2.670 
. - - - - - - - ----------- ----------- -------ma-- 

: to ta l ,  Advfsory and'bversight pogram . . 
Direct ion 

~. 
$ ' 13.389 - $ 12.450 . ' $ 9,780 . $ . -2.670 
------===== ---- -----;---..- ----------- ======ss=== 

. . 
. . =========== 

. . 

. . .  



. .  . , . . , 

111. . ~ & . i v i t ~  descriptions: (Budget Obl-igations i n  tliousands of dol lars) .  . . 
. . . ., 

. . . . 
program A c t i v i t y  FY 1994 FY 1995 ' . , " . . FY 1996 . ' .................... --------------.------------------------ ....................................... ....................................... . . . . 

Advisory and 
Oversight Program 
Oirect ion 

Personnel provided funds for personnel 
Compensation. compensation fo r  117 fu l l - t ime 

equivalents (FTEs) for the Energy 
.Research organizations and functions , 
describedbeiow and 7 FTEs re la ted  t o  

. . the Off  ice of the Secretary o f  Energy 
Advisory Board (SEAB) responsib i  l i t i e s .  
Includes. for.example, regular. 
salaries, lump sum payments f o r  unused 
annual leave. premium pay. and emp.loyee, 
incentive awards. 

. . 
'The Office of Program Analysis and the, 

. Science and Technology A f f a t s '  S ta f f  
provided advice on matters r e l a t i ng  to'  
the Department's research and 
development programs and provided 
technical analyses, planning and , 
assessments. i n  support o f  departmental 

' ' s t rategic planning; DOE-wide . . 
. - requirements of t h e  Energy Pol icy Act 

of..1992; and f o r  issues that  span 
environment, economics, and technology. 
Served as a p r i nc i pa l  l i a ison  wi th 
other Governumnt science agencies. and 
w i t h  technical and professional 

. A societ ies. Performed technical 
assessments, independent peer reviews 
and ppogram evaluations i n  support of 
the Department's research and 
development goals and sctence and 
technology issues. Supported the 
Lawrence and Fermi Awards process. 

.' Provide funds f o r  personnel 
canpensat ion f o r  100,FTEs f o r  the 
organizat ions and functions .described 
below. Includes. f o r  example. regular 
salaries, lump sum payments f o r  unused. 
annual leave, premium pay, and employee 
incentive awards programs. .- 

. . .. .. , . 

. ~ 

Provide funds; f o r  personnel ' ~. 
compensation f o r  79 FTEs f o r  the 
organizations and functions described 
below. Includes, f o r  example. regular . .  . . 
salaries, lump sum payments f o r  unused , ; 
annual leave, premium. pay .  and employee 
incent i v e  awards programs. 

. . 

. .  . 
, . 

Provide 23 FTEs t o  consolidate and .Provide 20 FTEs t o  streamline and . ' 

support ongoing ac t i v i t i e s .  Provide' support ongoing ac t i v i t i e s .  Provide 
technical analyses, p lanning and' ' technical-analyses, planning and 
assessments i n  support of departmental assessments i n  support of departmental 
s t rategic planning; ODE-wide' . s t rategic planning; DOE-wide ' ' 

requirements o f  the Energy Po l i c yAc t  . requirements of the Enefgy Pol icy Act . 
of 1992; departmental support on the o f  1992; departmental support on the 
National Science and Technology Nationa 1 Science and .Technology 
Council.; preparation of i n i t i a t i v e s  for Counci 1; preparation of i n i t i a t i v e s  f o r ,  
contract reform; 'and f o r  issues t ha t  ' contract reform;and f o r  issues tha t  

span environment. econanics, and . . span environment. economics, and 
technology. Serve as a -pr inc ipa l  technology. Serve as a p r inc ipa l  
1 ialson w i th  o ther  Government science 1 ialson w i th  other Government science 
agencies and w i th  technical and agencies and w i th  techn ica l  and 
professional societ ies. . Continue t o  professional 'societ ies. Continue t o  
perform technical assessments, perform a t  a .reduced level  o f  e f f o r t '  , 

independent peer. reviews and program ' technical assessments. independent peer 
evaluations' i n  o rde r  t o  advise the reviews and program evaluations i n  
Secretary on the Oepartment's research order t o  advise the Secretary on  the 
and development programs. Continue f o  Department's research and development 
support the Lawrence and Femi  Awards programs. Continue t o  support. the . . ' 

process. Lawrence and Fermi Awards process. 
. . 



. . 

III. Advi.sory and 

'Program Activity ------------------. 
Personnel 
Compensation 
(Cont'd) 

. . 
. . 

oversight prigram pirection. (cont 'd).: . ' 

The laboratory ma"d&iusnt staff managed 
unifom DOE-wl& prooesses for. . 
continuous improveimnt of institutional 
planning. work-for-others (UFO); 
laboratory-directed research and 
developnent (LORD), and laboratory . ~, 

appraisal. Ensured continuous 
irpmvemept' of Jndep.endent dnalyses on 
institutional planning issues and - 
strengthened the laboratory appraisal 
process for-greater contractor .: ' 

accountability. Performed s w i a l  
projects, participated in task forces. 
and managed quaiterly laboratory 
directors' metings with the Secretary 

Provide 8 FTEs to:continu& 'to *upport::. 
uniform DOE-wide institutignal po1,icy 
and overstght .rel+ted to utilization ,of 
the Department's multiprogram 
laboratories as in F Y  1994. Continue 
to improve fndependent analyses an. 
institutional planning issues and to 
strengthen the laboratory appraisal' , 

. 
process for greatg contractor. . . 
accountability. Continiie to.pnl?ffo- . 
Special projects. participate in task. 
forces; and lnanage quarterly laboratory 
directors npetings. with the .Secretary. 
Colltinue to support ER laboratory 
director meetings.' . . . . - .  

to insure effsctiie issue feso1ution.- . . . . 
and.follow-up bn all. action decisions. 
Conf inue to support ER laboratory < .  . director 'wetings. . . . . ... 
The E R  technology transfer program Provide 1 0  FTEs to dontinue to lilan and 
staff lMnaged over 150 cooperative . - .  implement ,the expanded ER Caboratory. 
research and development -agreecnents . Technology'Transfer.Program. Manage 
(CRADAs) between ER laboratories and . the increased number o f  CRADAs; 
industry. Planned and im~lemnted the personnel exchanges, and other ~ , . 
ER, laboratory'technology transfer (LTT) . individual collaborations; lnanage the, 
program. Including designing criteria national AMTEX-partnetship involving 
for governmentlindustry partnerqhips; all. OOE laboratories. multiple. DOE 
managing the American. Textiles program off ices, and other .Federal 
Consortium (AMTEX) partnership: and agencies: participate in and support 
developnent of technology transfer .R&D projects-in DOE'S other major 
eva1uat:ioh activities. Represented ER industry partnerships, including PNGV. 
at an increased iiumber of technology. : gas and oil; flat pael.displays.- .: 
transfer'and industry oollaboration ; manufacturing; and bianedioal-. . 
activities. technology: represent ER in all . : 

. internal DOE and interagency technology 
. . transfer initiatives. Continue to 

. . manage expanded programs .qt new . .. , 

Industry Collaboration Centers,at the 
.Energy Researdh laboratories. Manage 
R&D projects in the six national . 

. . critical-technology program areas! 
. . materials. computing, manufacturing, 

electronics and health, blotechnology 
and health, and energy and-environment. 

, 

Provide 8 FTEs to cohtinue tosupport - 
- uniform DOE-wide institutional policy ~ , 

and oversight re1a;ed to utilization of 
,the Depart~nt's'.multiprograrn. . , . . 
laboratories: Continue. to improve 
fndependent .analyses on institutional 
planning issues and to strengthen the 
laboratory appraisal process for 
greater contractor.. accountabi 1 ity. 
Continue to perfom special projects. 
'par.tic!pafBi!i task f o ~ e s ,  and. manage 
quarterly laboratory directors metings 
with the Secretary. Ccntiniw to ' 

support. ER laboratory director 
mietlngs. .. 

. . . . 
. . ., . 

. . . - .  

brovitle 10 .FTES to continu; tpplan and 
i m p l ~ n t  the. ER' Laboratory Technology 
Transfer Program. ' Manage' the increased 
numher of. CRAOAs, .personrie~exchanges. 
and other' individual collaborations; 
manage the AMTEX. partnership involving 
all W E  laboratories, multiple DOE 
progrim offices; and other Federal 
agencies; participate'in DOE'S other 
major:,industry, pCtneCships. including 
PNGV, gas andoil. flat pa-1 displays. 
manufacturlng. and biomedical 
technology; represent ER 4n all . 
infernal DOE and interabency tachnol'ogy. 
transfef initiatives; Ccntirme: to 
lnallage . expanded programs af Industry 
. Collabo~ation Centers at the Enel'gy 
Research laboratories. ManageR&D 
projects i n  the- six national ctitical , 
technology progrq areas:, mterials. 
canputing:manufactu~irig~, electronics 
ana hea-l€fi. biotechnologyand health. 
and energy and envi-nmyt. Focus each 
ER 1aboratqrX's. indust.ry R&O 
collaboration program .in the critical . . 



. . 
, . . .  . . . . , . .  . . 

Ill. Advisory and Oversight ~ i o g r a i  ~ir&tion (Cont'd): . . 
,: . . . . .  , 

Program Activlty .. FY 1994 :.. . .  ~ FY 1995 ' , FY 1996 ' . 
--;-------------------------------.---- 

. . . . . . .  

Personnel 
Compensation 
(Cont'd) 

Focus each ER laboratory's industry R&D technology areas where the 
collaboration program in the critical laboratories' core cmpetencies are 

. technology arias where the 
!aboratories' corecompetencies are 

. strongest. Expand evaluation 
activities to include additional 
technoldgy transfer responsibi 1 it ies. 

- Manage thetechnology transfer and 
industry R&Dcollaboratim program at 
ER laboratories to ensure delegated. . . 

: project selection and inanagerent..% . , 

responsibi 1 itjes are implemented. 
according to statutory requlrements. 
Strengthen oversight to:ensure . . 
contractor accountabi 1 ity for 
management of delegated techfiical and 
financial.responsibil1ties. ' 

, ~ .  

strongest. Expand evaluation 
activities toinclude additional . . 
technology transfer responsibilities.. 
Manage the technology tranqfer and 
industry R&O ,collaboration. at ER 
laboratories to ensure delegated .'. 
project select ion and .management 
responsibi lities aye implemented 
'according to statutory r e v e m e n t s .  
Strengthen oversight to ensure . '  ' 

contractor acco.untability f o r  :, 
manigement :of delegated technical and 
financial responsibi~llties. . . 

. . . .  . 
I 

.- . . . 
 he former Office bf Technology provide 18 fTEs. to support the 'TRANSFER: staffing rasourceq for -these 
Utilization implemented the technology ;Department's Strategicplan and. goal in activit.ies are transferred t.0 the 
utilization function. Developed policy industrial Canpetitiveness (IC). ' Technology Partnerships program . . in . . 
andadvised on technology transfer and iricluding an approachto integrate and : FY 1996. . ' . ' 

utilization issues which cut across . deploy IC goals' in all program' . 
, ~, . 

program lines. Supported the Energy : strategic plans. Manage. priority 
Policy Act of-1992.. including using setting. selection and balance Of ma:or . '  

joint ventures and extending . ' partnerships involving multiple . , . . .  . ' 

DOEIindustry cooperation. Supported program, laboratory and industry 
' 

ongoing DOE task force efforts and sectors. Make DOE laboratories~a~d 
interagency fechnology transfer facilities available as an integrated . ' 

efforts. Applied the Freedom of technical resource for pcivate and .' 
Information Act exemptions of public secfor partnerships. Coordinate 
Stevenson-Uydler to a11:DOE technology DOE partnership activities with other 
transfer agremnts. Supported Federal agencies and the Nationa.1 
ekablishnent of effective linkages Scienceand Technology Council.. . .~ 
with the technology transfer offices o f  Coordinate developnent of metrics,.and . . ' 
state and local governments, industry information to report on the benefits 

resulting from theDepartmnt's associations, colleges and . . . 

universities. Evaluated DOE'S enhanced technoldgy partnership activities. . . ' 

technology transfer' program.. Determina through repeat partnerships. 
Organized. impl*nted and evaluated a survey and partner feedback. the )eve1 
canpehensive ODE-wide outreach of satisfaction with OOE performance in 
strategy; Monitored transferof the ' partnerships:and determine degree of 

, results of DOE'S. research activities todiv6rsity. . Evaluate technology . , .. . 
comerc!al usg. Provided policy . . oartnerships and approaches used in the 

~. . . . . . .  
. . 

. . 

. . 



. . 

I 4dvis& and Oversight Program Directlo", (contvd): 
. ! .. . . 

Program Activity FY 1994 FY 1995 FY 1996 .................... --;----;------------------------------- -----;--------------------------------- . . 
. . . . 

Personnel recannend~tions on the specific issues 
Compensation related to technology transfdr with 
(C0nt.d) ' small .business, as required'by the 

Small Business Technology Transfer Act 
and the Defense Authorization Act for 
FY 1993. Coordinated and supported the 

- Technology Transfer Cmitteeand its 
working groups and subcomi.ttees. 
Developed-and evaluated training and 
pe6formance measurements. Completed 
crosscuttihg studies. Monitored .- 
compliance of the CRADA appr~val 
process with statutory provisions. 

Depirtment. other federal agencies and 
private sector to 'foster 
comercialization and improved. -- - ' 

coinpetit iveness. Foster testing and 
use of new concepts in-DOE. CoCdinate 
-development of policy and simplified 
procedures to improve and streamline 
the ROE technology partnership 
processes. ' Provide resolution of major 
issues facing.spectfic partnership 
arrangemehts. Analyze domestic and, 
international policy developments 
affecting (ndustrial competiti.veness. 
technology partnehhips and econmic 
competitiveness. Develop, coordinatg 
and present DOE position as . . . 
appropriate. Develop a comnunications 
strategy .to inform industry of 
available departmental resources: 
Provide customer, driven information 
managemnt infrastructures. -Provide a 
DOE focalpoint of contact for the , 

private sector and other Federal 
agencies. . Increase. the number of 
busillesses accesstng information. Make 
ROE facilities easier to gccess.' 
Develop and .conduct Department-wide 
outreach and training to provide 
technolbgy partnership and industrial 
competitiveness information to lnternal 
and external audiences. 

. . 



.~ . . . 
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111. Advisory and Oversight Program ~ i r e c d o r i  1Cont:d)i . . 
. . 1 .  .. . I  . 

Program Act iv i ty  FY 1994 ' FY 1995 FY 1996. . . . . . . 
. . -----.-.------------ ....................................... ....................................... .. . . 

Personnel The infrastructure.resouice manag*ht 
Canpensation . s ta f f  managed. the General Purpose 
(Cont'd) Fac i l l t ias  (GPF) subpro ram, t h e  Tiger 

Team Renediatlons (ES~HB iubprogram,. : 
and the new Inactive andSurp1us. 

. . Fac i l i t ies  subprogram under the 
Multiprogram Energy Laboratories- 
Faci l i t i e s  Support (MEL-FS) program, t o  
ensure improved infrastructure and 
canpliance with ESW requirenents. 
Confinued t o  oversee development of the 
Condition Assessment- Survey (CAS) and 
Capital. Assets. Manageient Process 

. (CAMP) fo r  ER laboratories. the 
. . maintenance managenent progr* a t  ER~ 

laboratories, and managing the GPP and 
GPE funding fo r  bak Ridge National 
Laboratory (ORNL) and Oak Ridge 
Ins t i tu te  f o r  'Science and EduoatiOn . 
(ORISE). Prepared pol icy and plans t o  
imp lh in t  r e q u i r m t s  o f  the Energy 

'policy Act o f  1992. Reviewed 
Corrective Action 'Plan i m p l ~ n t a t i o n  
by nwlt iprogrm energy laboratories and .. . . enhanced landlord oversight ac t iv i t ies .  

. .. . . . . 
~;ovide.E FTEs t b  continue to:manbge Provide 6' FTEsto continue td manage . ' 

the MEL-FS program. Review and ' the MEL-FS program. Review and 
cecannend approval o f  GPP.projects recannend approval o f  GPP projects 
above $1.800.000 and manage landlord above $1.800.000 and manage . landlord 
funding for-ORNL and ORISE. Carry out funding for ORNL'and ORISE. Carry out 
the. MEL-FS program including the MEL-FS program. and manage the GPP 
implementing : the Inactive and Surplus and GPEfunding for. ORNC and ORISE. 
Fac i l i t ies  subprogramand winaging the ' I m p l m n t  r e q u i r m n t s  o f  the Energy 
GPP and GPE funding for ORNC and ORISE: Policy Act o f  1992. Continue teview of- 
Imp lmnt  reguirernants o f  the Energy . .ESBH Management Plan implementation by 
Policy Ac t  of 1992. Continue review of  multiprogram energy laboratories and: 
ESBH Management. Planimplementation by enhancelandlord oversight.activitjes; 
multiprogram energy laboratories and , enhance landlord oversight ac t iv i t ies .  . , 

. . 

. . .  . . 
? 

. . 

. .  . . . 

The Office o f  space was abolihhed'in No act iv i ty.  NO act.ivity. 
, . the 1993 departmntal real  i g m n t .  The . . . . 

. . . remining pol icy functions and s ta f f ing . . 
. . -resources werqtransferred t o  the . .- 

Off ice of Policy. Planning. and Program 
. . . Evaluhtion I n  FY 1994. .. , 

. . . . . . 



. . 111. Advisory and Oversight ~rograh Direction (~qnt'd): . .  . 
.. . . . 

Pbyiram .Activity . . ' FY1994. . .  'FY 1995 FY 1996. - . .................... ___---_r___-_______------------------~- 
. . . . . . .  . . .  . . 

Personnel. Th6 0ffice.of ~cience~ducation and , 'TRANSFER: ~ t a f f l n g  resourcei fbr these No 6ctivity. . . 
.Canpensation Technicgl Infomation supported activities are transferred to the ' . 
(Cont'd) activities at the seven designated . University and Science Education . . 

fcience Educatlon..Centers and other DOE program in FY 1995. 
. faollities in'suppbrt of the National . . . . 

Education Goals. Supported prlo~itjes , . . . ' . . 
in.pub1ic science literacy as well as . . 
other-precollege and undergraduate . .. . . . . 
progran!natic areas. Supported 

. .  . . . , .  , publib/private-sect csllaborations. - . . 
; science teacher prepapation end .' . . 

.. . 'enhancement initiatives. nathemtics 
. . education programs and. other efforts to' . . . ,  . 

Increase participation of minorities 
and wren. in a variety o f  activities: ' . 

..supported by t Y  Departnent. . . 
Interacted with outside organizations . . 
to develop model state plans for . - 
education reformand impmPmnts. 
Continued ,td support the EPShR. effort 
a n d  activities re1,ated tothe on-line 
program information system for . . 
university and ottier researchers. 
Assisted with required reports. 
technical studies. plans. and 
nunagbnt activities designed t o  
.achi,eve needed improvemnt and . ' 

upgrading of university research . . . 
- reactors and associated instrwntatjon 

. . and. equipment. Supported undergraduate 
education efforts and efforts in . . . 
evalustlon. . . 

. . 

. . .  

. . 
. .  . 

. . . . 
- -. 

. . - .  . 
. . . . 

. - , . 
. .. . . 

. . .  
... . . . . . 

. . 
- .  , 

. . 
: . . . . 
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111. ~dv iso ry  and 0"ersight:~rogram Direction (~ont 'd ) :  
. . , .  ' -  

Fy' 1994 FY 1995, . . . Pragrain Act iv i ty  FY199k .. . ' 

--I----------------- --------.-----.---;.-----..------->----- ....................................... ....................................... . 
. . . . 

. . . - .y 
. .. 3 

Personnel ' ~b Office of:Environment.Safety, and 'provide 19 FTEs t o  continue' t o  provjde Provide 19 FTEs b continue t o  provide 
Cdnrpensation . Health (ES&H) Technical Support ES&H leadership and technical  support^. . ES&H leadership and technibal support : '. 
(Cont 'd l  provided ES&H leadership and technical , t o  the Director o f  ER and the ER t o t h e .  Director o f  ER and the  ER 

support t o  the Director of ER and. the program offices.. Respond to  ES&H program o f f  ices. Respond t o  ES&H 
. . ER programoffices. Responded t o  EShH directives, regulations. and other DOE,, directives, regulations. and other DOE, directives, regulations. and other DOE. EPA. 0SHA.NEPA requirements and !PA. OSHA. NEPA r e q u i r q n t s  and 

EPA.. OSHA. NEPA.requirWnts and Executive 'Orders. . Cant inue to-serve as Executive Orders: Cont intie. t o  serve as 
Executive Orders. Served as the. ER . the ER NEPA Canpliance Officer and the  the ER NEPA CanplianceOfficer and the , 
NEPA Canpliance Officer andthe ER. ER pr incipal  contact for a l l  incident . ER pvincipal contact fo r  a l l  incident 
pr incipal  contact fo r  a l l  incident not i f  ications through the EOC. Upgrade not i f icat ions through the. EOC; Upgrade 
notif icatlons through the Emergency ' safety doomntat ion and technical . safety docwnentation and technical 

: Operations Center (EOC). Upgraded safety requirements for  f a c i l i t y  . . , safety r e q u i r w n t s  for  f a c l l t t y  . . 
safety docmntat ion and technical ' operations, sponsor' semiannual ES&H operations: sponsor semiannual ES&H 
safety requ i rmn ts  fo r  f a c i l i t y  'Coordination Meetings for Headquarters Coordination Meetings forHeadquarters 
operations. coordinated ES&H training . and f ie ld,  implement 0SWl.conduct o f  - . and f ie ld .  i m p l d n t  OSHA cb~duct  of 
f o r  ER staff. sponsored two semiannual operations. operational readiness operatlbns, operational readiness . , 

.. . - ES&H Coordination Meetings for revi'ews and qual i ty assurance . '  reviews and qua1 i t y  assurance 
Headquarters and f ie ld .  implmnted . in i t ia t ives:andf i re  protection in i t i a t i ves  and f i r e  protection 
OSHA and quality assurance, conduct o f  requirements, and review: implemntation requir-nts, and review implementation.. , .' 

operations andoperational readiness. plans for. new nuclear safety rules. plans fo r  new nuclear. safety rules. 
'review in i t i a t i ves  a s k e l l  asnew Perform action item tracking, follow-up Perform action it& tracking. follow-up 

. . , requirenwmts for f i r e  protection. efforts. ES&H data' reviews f o r  lessons efforts, ESPH data-reviews for lessons. 
learned, trend analyses. qual l t y  ' , ' Perforned action item tracking. learned, trqnd analyses: qhality 

.follow-up efforts. ES&H data reviews assuranceandcontinuous improvement. assurance and continuous improvement. 
for lessons learned, trend alialyses, . Serve as the Radiological Control Serve a d  the Radiological Control 

. qual i ty assurance and continuous Program Coordinator andER's Po l lu t ion Program Coordinator and ER's Pollutlon 
improvmnt. Served as. the Prevent ion, Coordinator. Assess Prevention Coordinator. Assess 

. ' Radiological Control Program progress i n  implementing,Cmpliance progress. i n  implementing Compliance 
. . Coordinator and ER's Pol lut ion ActionPlans. Implement genericES(IH- Action Plans. Implenmnt generic ES&H 

Prevention Coordinator. Assessed ; . ac t iv i t ies :  prepare annual 5-year ES&H act iv i t ies :  prepare. annual 5-year ES&H 
implementation of Corrective Actlon plan and quarterly Perfoqance plan and quarterly Perfomnce - 
Plans. I m p l d n t e d  generic ES&H Indicator Sunmary; manage occurrence . Indicator Smmry; Tianage occurrence 
act iv i t ies :  prepared annual 5-year reporting and incident report lng . . reporting and incident reportlng , , 

ES&H plan and quarterly PerfbrmanCe act iv i t ies ;  manage ER emergency . , ac t iv i t ies ;  manage ER mrgency , . 
.. Indicator reports; managed ocdurrence- preparedness program; manageER preparedness program; manage ER 

reporting and .incident reporting involvement i n  DOE standards p r o g h s ;  involvement i n  DOE standards programs; 
ac t iv i t ies ;  and served as'focal point ,and serve as focal point for and serve as focal p o h t  fo r  - . 
fo r  interactions on ES&H Orders and interactions on ES&H Orders and ' 

' interactions on ES&H Orders and 
standards and fo r  responding t o  Defense standards and fo r .  responding t o  DNFSB standards and foorresponding t o  DNFSB . . 

Nuclear Fac i l i t ies  Safety Board (ONFSB) recmendations. Pl'epare annual NEPA recmendations. Prepare annual NEPA 
r e c m n d a t  ions. Performed 1 iaison and Program Su.mry and Report  on^ Program Sumnary and Report on 
interaction act iv i t ies  with other . Continuous Improvement. Manage maj6r' . Continuous Improvement. Manage major 
Headquarters offices. Operations . technical support services contract. technical support servicescontract. 
Offices and laboratories on ES&H 
matters. Conducted NEPA t ra in ing a t  . r . . 

. . . . 
. . . 

- .  
. . ~. 

. . 
;~ .. 63 5 .. . . . . 



. . 

111. A$isory and 0ver'sight . Pt!ogram . b i rebt ion (Cont'd) : , .. . 
. . , . 

. . . . 
Program Ac t i v i t y  FY 1994 ' FY 1995 , . .  . - . FY 1996 .................... ------------------------*-------------- 

. . . . 

' Personnel. ' ' . , Operations Offices. Prepared second,: . .. . . . . . .  . .  . 
Cqensat ion annual ER. NEPA Program Smnary and . . . . . . . .  
(Cont 'd) Report on Continuous Improvenmnt i n  . . \ .  . .  . . 

NEPA iervices and.products. . . . - . . ' . .  ., . . .. . .  . .. . . . 
. . 

~ k v i d i d  program and managmnt suppor t  Provide 14 FTEs t o  continue t o  provide .. Prpvide 14.FTEs'to.6hntinue t o  provide 
i n  -the areas o f  budget and: f inance, f o r a w i d e  varlety o f  program and. for. a wide variety o f  program and .. 
personnel adninistration, acquisition. Fnagement subport and services t o  the managerrent' support and services t o  the 
and assisfance. policy'review and ' ER s t a f f  as iin FY 1994 .and-to confiliue ER.staff as i n  FY 1994 and FY .I995 and 
coordination, information resouroes t o  support the Department's special . . t o  continue t o  support the' Department's 
mnagqent, and' copstruction management einployment programs.. , . . : - . spec ia l .emplo~nt  prbgrams. :: 
support. Also managed the previously " . . . . . . 
ceiling-exempt special Employment . . 

, . .  . . . - > . . 
psogrms. . .' . . 

. . 

Provided fund? .for personnel TRANSFER:. Staffing .iesources .for these N? act iv i ty .  . , I  
ccinpensation fo r  sevenfTE8 fo r  the. . act iv i t ies.are t rans fe r re t to  H!mn 
Off ice of SEAB. which was transfabred ' 'Resgurces and Ahin is t ra t ion i n  

. . 
. . 

t o . H m n  Resources 'and A ~ h ~ l n t i t r a t i o n  FY 1995. . . 
I n  the 1993 DOE rebligmmqit. ,. 

. . 
. . . . 

. . ... . . , ;.. , . . 
. . . t e.7'95; . . . .. $7.849 ,, . f 6;216 . '  

. . . . ... . . 
Personnel Benefits . . ~unded.civ i l ian personnel benefit$ t o  Fupd c i v i l i a n  persgnnej,benefits t o  ' .. ~ u n d  c i v i l t an  persbnnel benefits t o  

cover the. C i v i l  Service R e t i r w n t  and cover the C i v i l  Service R e t t r q n t  and , cove? the C i v l l  -Service R e t i m n t  and 
Disab i l i ty  Funds. Federal Employees. , Disabi l i t y  Funds. Federal Employees - Disabi 1 i t y  Funds, Federal Employees 

' . Retirenent System.-health benefits and Retirement System, health benefita and Retirement Systq. healthbeqefits and 
* l ife-insurance funds. permanentchhnge l i f e  insurancefunds, pemnent change . l i f e  insurance funds, permanent.change 

of  station expenses. and unemployment of station expenses. and unemploynent of statfon expenses; and.unemplomnt 
. . canpensat ion. . , canpensation. - . . . . mnpensation, . , , ". . . 

. . 

$1.635 . . $' 1.756 '.. s i.419. , 
. . . .. 

Travel - ~ r b v i d e d  funds fpi o f f i c ia l  dqks t i c ,  Provideat a rkduced level funds . f ~ k  : provide df'a-reduced levelfunds for 
. ' international. and local travel. Fund ' o f f ic ia l  domestic, international, and o f f ic ia l  danestic,'~internat'ioq(~l, and 

transfereefnew. h i re  personnel fo r  ., local .travel. Fund transfereelnew h i re  local travel. .Fund.transferel;/new h i r e  
permanent change o f  station . ' personnel for  permanent change bf personnel fo r  permanent change of  
transportation, ' ' ' . , . 'station trangportation. . . ' . s t a t i ~ n  transportation. Reflects 

. . transfee t o  .Technol.ogy Partnerships, ' . 
. . . . . . . . .  

. . .. .. 
. . . . 



111. Advisory and Oversight Program Direction (Cont'd): 

. . . . 
. . Travel '(Cont 'd) . . . . 

-$  k,OOO . . , ; . . f 9'65 . - ,. . $ 700 . . . . . .  . 
. . . . . . 

contractual Services Prov ided a variety o f  program support 
such ab prfnt fng and edi t ing and 
contractual services, including. for 
example, support, f o r  ES&H and security 

' 

. ac t iv i t ies ,  timesharing on various 
infonat ion systems and cmunlcat ion 
networks; and AutomtedOff ice 'Support 
Systems. (AOSS) workstat ions. 

Provide a t  a. reduced level a variety' of 
program support such as pr int ing and 
edit ing and.contractua1 sePv,lces. 
including, fo r  example.. support f o r  
ES&H and security aqt iv l t ies ,  
timesharing on various information . . 
systems and cmunicat ion networks; and 
Autcindted Office Support Systems (AOSS.) 
workstations. 

. .. . . . 

Provide a t  a reduced level a variety o f  
program support such as pr int ing and 
edit ing and contractual services. 
including, fo r  example, support for 
ES&H and securitv ac t iv i t ies .  
timesharing on Grious information 
svstems and omunicat ibn networks: and ~ . - ~ ~ ~ -  - ~ ~~ 

Automated Office  upp port Systems (AOSS) 
workstations. .Reflects transfer to  
Technology Partnerships. 

. . . . ----------------,---------------------------------7-----------~----:----------A-----------------------------------A------------------.--------- .. .. . . 
Advisory and : , 

5 13,,389 $ 12,450 . . .. . ., $ 9,780 . .. Oversight Program . . 
Direction, . . 
-------------;---_~------~------~-----------------------------IIIIIIIIIIIIIIIIIIIIIIIIIIII~I.IIIIIIIIIIIIIIIII~-------------------------------- . . . . . . . . .  

. . 

. . 
. . . .~. 



DEPARTMENT OF ENERGY 
FY 1996 CONGRESSIONAL BUDGET REQUEST 

GENERAL SCIENCE AND RESEARCH 

OVERVIEW 

GENERAL SCIENCE PROGRAM DIRECTION 

This program provfdes the Federal staffing resources and associated funding to plan, direct, and manage a viable, high quality national program 
of basic research In the fields of high energy physics and nuclear physics In support of the Nat'lon's goals to support baste scientific research 
and to maintain U.S. competitiveness. It supports the staff In the Office of the Associate Director for High Energy and Nuclear Physics, the 
High Energy Physics Division, the Nuclear Physics Division, and associated program and management support staff In the Headquarters. This 
program also provides program-specific staffing resources at the Chicago, Oakland, and Oak Ridge Operations Offices to support high energy and 
nuclear physics a.ctlvltles carried out by those offices. 

The Department of Energy provides over 90 percent of the Federal support, and serves as the Executive Agent, for the Nation's High Energy Physics 
program. Over 85 percent of the total Federal support of baste nuclear physics research Is provided through the Nuclear Physics program. The 
staff develop program plans and budgets and execute approved programs. They .support, plan, and provide for construction, maintenance, and 
operation of the large facilities on which research In high energy physics and nuclear physics depends. They oversee the operation of large and· 
complex accelerator facilities which are used by qualified physicists throughout the Nation, provide technical oversight of the high energy 
physics and nuclear physics research programs at 15 major laboratories and well over one hundred universities throughout the Nation, and Interact 
with other Federal agencies.· In carrying out these responsibilities, the staff funded by General Science Program Direction assess the baste 
research needs of these programs with the advice and assistance of the High Energy Physics Advisory Panel (HEPAP) and the DOE/NSF Nuclear Science 
Advisory Committee (NSAC), participate actively In their meetings, and provide program and administrative support for their operation. The staff 
work In close cooperation with .the Oak Ridge Operations Office on Superconductlng Super Colllder (SSC) termination activities. 

The staff .also participate extensively .In International collaboration and cooperative programs with Japan, Germany, 
'
tERN laboratory (Geneva, 

Switzerland) member countries, China, the former Soviet Union, Spain, Italy, France, the Netherlands, and Canada. 

Performance Indicators are:· efficiency and effectiveness of administrative and program activities, and effectiveness In support of departmental 
plans and policies. 



Actlvltv 
General Science Program 

Direction 

Operating Expenses •• ;; ............................ 

Total Program ......................................... 

Summary 

Operating Expenses .••••••••••••••.•..•...••.••.... 

Total Program ......................................... 

Staffing (FTEs) 

Heaclc:Juarters .................... , ..................... 

Field ....................................................... 

Total Program ...... .......... � ........................ 

DEPARTMENT OF ENERGY 
FY 1996 CONGRESSIONAL BUDGET REQUEST. 

GENERAL SCIENCE AND RESEARCH 

(Tabular dol!ars In thousands, narrative in whole dollars) 

LEAD TABLE 

General Science Program Direction 

FY 1994 FY 1995 FY 1995 

·Adjusted Appropriation Adjustment 

$9,000 $10,400 $0 

.$9,000 $10,400 $0 

$9,000 $10,400 $0 

$9,000 $10,400 $0 

48 55 0 

27 33 0 

75 88 a/ 0 

Authorization: P.L. 95-91, "Department of Energy Organization Act." 

a/ Revised request. 

FY 1995 FY 1996 

Adjusted Request 

$10,400 $10,900 

$10,400 $10,900 

$10,400 $10,900 

$10,400 $10,900 

55 56 

33 33 

88 89 



DEPARTMENT OF ENERGY 
FY 1996 CONGRESSIONAL BUDGET REQUEST 

GENERAL SCIENCE AND RESEARCH 
(Tabular dollars in thousands� narrative in whole dollars) 

SUMMARY OF CHANGES 

General Science Program Direction 

FY 1995 Appropr1 at 1 on . • • . • • • • . .  ·- . . . . . . . . . • • . . . . • . . . . . . . . . . . . . . . . . . • . . • • . . . . . • . • . . . . . . . . . .  � • 

- Adjustment . . . .  � . . . . . . . . . . . . . . . .  � ......................................................... . 

FY 1995 Adjusted . • . . • • • .  · . • . . . . . . . . . . . . . . . . • . . . . . . . . . . . . . . . . . . . . . • . . . .. . . . . . . . . . . • . . • . . . . . .. . . 

Personnel Compensation - Increase as a result of five additional .full-time equivalents over 
the original FY 1995 budget, within-grade increases, and pay raises ........................ . 

Personna 1 Benefits - increase conmensurate with increased personne 1 compensation . . • . . . • . • • • . 

Contractual Services - reduced permanent change of station costs and administrative 
reduct 1 ons . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  · . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . .  ·· . . . . . . .  . 

FY 1996 Congress 1 on a 1 Budget Request • . • • • . • • • . . • . • . • • . . . • • • • . • . • . • • • • • . • • • • • • • • • • • • . • . . . . . •  

$ 10,400 

0 

10,·400 

+ 609 

+ 132 

241 

s 10.900 

. 



I. Preface: General Science Program- Direction 

DEPARTMENT OF ENERGY 
FY 1996 CONGRESSIONAL BUDGET REQUEST 

GENERAL SCIENCE AND RESEARCH 
(dollars tn thousands) 

KEY ACTIVITY SUMMARY 

GENERAL SCIENCE PROGRAM DIRECTION 

This program provides the Federal staffing resources and associated funding to plan, direct, and manage a viable, high quality National progran1 
of baste research tn the fields of high energy physics and nuclear physics to ensure U.S. competitiveness in baste research. It supports the 
staff In the-Office of the Associate Director for High Energy and Nuclear Physics, the High Energy Physics Division, the Nuclear Physics 
Division, and associated program and management support staff both in the Headquarters and at Chicago, Oakland, and Oak Ridge Operations Offices. 
Perfoi'IMnce indicators are: . eff ic Ieney and effectiveness of admintstrat tve and program act tv tt ies, and effect tveness tn support of departmenta 1 
plans and policies. 

11. A. Summary Table: General Science Program Direction 

Program Activity 

Personne 1 Compensat ton . . . • • • . . . . . . . . • • • . • • . • . • . • .  

Personnel Benefits . . . • . . . . • • . • . . . . . . . • . • . • • . .  
-

• . • •  

Travel . • • • . . . . . . • . . . . . • • •  , • . .  , • .  , . . . . • • • • • • . . . • • •  

Contractual ServIces . • • • • • • • • • • • • • . . • • • • • • • . • • • . •  

Total, General Science Program Direct.lon 

$ 

$ 

FY 1994 
Adjusted 

5,215 
1,091 

794 
1,900 

9,000 
·········=-· 

II. B. Laboratory and Facility Funding Table: General Science Program Direction 

All Other . . . . • • • . . . .. . • • • • • • . . • • • . . • • • . • . • • • . . . . •  $ 9,000 

Total, General Science Program Direction $ 9,000 
•.....•...• 

FY 1995 
Adjusted 

-----------

$ 6,150 
1,404 

835 
2,011 

-----------

$ 10,400 
=····=====-· 

$ 10,400 

$ 10,400 
••••••••ae:1 

FY 1996 
Request $ Change 

----------- -----------

$ 6,759 $ 609 
1,536 132 

835 0 
1,770 -241 

----------- -----------

$ 10,900 $ 500 
••••••••••• ••••••••••• 

$ 10,900 $ 500 

$ 10,900 $ 500 
........... ........... 



Ill. Activity Descriptions: (Budget Obligations in thousands of dollars) 

Program Activity FY 1994 FY 1995 FY 1996 
-------------�------ --------------------------------------- --------------------------------------- ----------------·---�------------------

General Science 
Program Direction 

Personnel 
. Compensation 

Provided funds for personnel 
compensation for 75 full-time 
equivalents (FTEs) in the Office of 
High Energy and Nuclear Physics and for 

·related program and management support. 
_staff at Headquarters and in the .field. 

Includes, for example, regular 
salaries, lump sum payments for unused 
annual leave, premium pay, and employee 
incentive awards programs. 

The High Energy Physics staff provided 
continued oversight of the High Energy 
Physics program and of high energy 
accelerator centers at Brookhaven 
National Laboratory (BNL), Fermilab, 
and the Stanford Linear Accelerator 
Center (SLAC). Provided technical 
control and oversight for high energy 
physics research programs at nine major 
laboratories and managed more than 100 

university research tasks. Provided 
ES&H oversight of the large and complex 
High Energy Physics facilities and 
research capabilities. Monitored 
contract management oversight and 
accountability. Managed 8-Factory 
activities, Maintained liaison with 
sse termination activities and began to 
determine the best alternative 
utilization of valuable Government 
facilities and equipment. Continue to 
oversee experimental and theoretical 
research and test-bed exploration of 
very promising new advanced accelerator 
concepts. Maintained foreign liaison 
for conduct of experiments at foreign 
accelerators and for oversight of the 
L3 detector. Continued oversight of 
the Fermllab Main Injector project. 

Provide funds for personnel 
compensation for 88 FTEs, an Increase 
of 4 FTEs over the original FY 1995 

budget as a result of internal 
redistribution to strengthen 
International activities. Includes, 
for example, regular salaries, lump sum 
payments for unused annual leave, 
premium pay, and employee incentive 
awards programs. 

Provide continued oversight of the High 
Energy Physics Program. Continue 
physics research management and 
accountability and contract management 
oversight,' Continue to oversee the 
safe management, efficient operation _ 

and strong utilization of the large and 
complex High Energy Physics facilities 
and research capabtlities. Manage 
increased B-Factory activities. 
Continue liaison with SSC termination 
activities. Oversee experimental and 
theoretical research carried out by 

·university based scientists and 
test-bed exploration of very promising 
new advanced accelerator concepts. 
Maintain foreign liaison for conduct of 
experiments at foreign accelerators, 
for oversight of the L3 detector, and 
Increased participation with CERN 

member countries on the Large Hadron 
Collider (LHC). Continue oversight of 
the Fermllab Main Injector project. 

Provide funds for personnel 
compensation for 89 FTEs. Includes, 
for example, regular salaries, lump sum 
payments for unused annual leave, 
premium pay, 'and employee Incentive 
awards programs. Provide for 5 FTEs 
over the original FY 1995 budget level, 
Including one FTE for the Technical 
Leadership Development Program. 
Provide for pay increases resulting, 

. for example, from normal within-grade 
increases and pay raises. 

Provide continued oversight of the High 
Energy Physics Program. ·Continue 
physics research management and 
accountability and contract management 
oversight. Continue to oversee the 
safe management, efficient operation 
and strong utilization of the large and 
complex High Energy Physics facilities 
and research capabilities, including 
support for increased facility 
operations. Manage B-Factory 
llCtlvities. Continue liaison with sse 

termination activities. Oversee 
experimental and theoretical research 
carried out by university based 
scientists and test-bed exploration of 
very promising new advanced accelerator 
concepts. Maintain foreign liaison for 
conduct of experiments at foreign 
accelerators, for oversight of the L3 
detector, and Increased participation 
with CERN member countries on the Large 
Hadron Collider (LHC). Continue 
oversight of the Fermilab Main Injector 
project. 



Ill. General Science Program Direction (Cont'd): 

Program Activity 

Personnel 
Compensation 
(Cont'd) 

FY 1994 

The Nuclear Physics staff provided 
technical oversight of the Nuclear 
Physics research programs at 12 
national laboratories. Managed more 
than 150 active grants and numerous 
research proposals and provided 
technical and project management 
oversight for construction projects, 
including oversight of operational 
readiness reviews of the Continuous 
Electron Beam Accelerator Facility 
(CEBAF). Supported construction of the 
Relativistic Heavy Ion Collider (RHIC) 
at BNL, Including support of university 
participation In detector design and 
fabrication, and major equipment 
projects, Including Gammasphere and the 
joint U.S./Canadtan SNO detector. 
Continued ES&H oversight capability for 
the safe operation or phase-down of 
complex accelerator facilities, 
Including the Clinton P. Anderson Meson 
Physics Fact ltty (LAMPF). Cant lnued to 
support the Nuclear Theory Institute; 
Continued to support ongoing R&D 
programs at university facilities and 
oversee a significant university user 
experimental research program. 
Continued to manage the Nuclear Data 
program. 

Provided program and management support 
in the areas of budget and finance, 
personnel administration, acquisition 
and assistance. policy review and 
coordination. Information resources 
management, and construction management 
support. 

FY 1995 

Provide continued oversight of the 
Nuclear Physics program. Continue 
overs lght of lnternat.lona 1 cooperat lve 
efforts In the Nuclear Physics program. 
Continue to oversee the safe operation 
or phase-down of complex accelerator 
facilities and completion of CEBAF 
construction and preparation for 
operations. Continue to support and 
oversee the Nuclear Theory Institute. 
Continue to support construction of 
RHIC and university participation in 
detector design and fabrication at 
RHIC. Continue to support ongoing R&D 
programs at university facilities and 
oversee a significant university user 
experimental research program. 

· 

Continue to manage the Nuclear Data, 
program. 

Continue to provide program and 
management support as In FY 1994. 

FY 1996 

Provide continued oversight of the 
Nuclear Physics program. Continue 
oversight of International cooperative . 
efforts In the Nuclear Physics program. 
Continue to oversee the safe operation 
or phase-down of complex accelerator 
facilities. Provide oversight of the 

_CEBAF laboratory and operation of the 
. accelerator for· research. Continue to 

support and oversee the Nuclear Theory 
Institute. Continue to support 
construction of RHIC and university 
participation In detector design and 
fabrication at RHIC. Continue to 
support ongoing R&D programs at 
university facilities and oversee a 
significant university user 
experimental research program. 
Continue to manage the Nuclear Data 
program. 

Continue to provide program and 
management support as in FY 1995. 



fU. Genera 1 Science Program Direct ton (Cont'd): 

Program Act1v1ty 

Personnel 
Compensat ton , 
(Cont'd) 

Personnel Benefits 

Travel 

FY 1994 

Provided direct program support at 
Chicago Operations Office, Including 
ES&H and financial support -at Batavia 
Area Office for oversight of Fermllab 
and at Brookhaven for RHIC project 
support. 

Provided to the Oak Ridge Operations 
Office on-site technical and 
administrative support for CEBAF. 

Provided direct program support at 
·Oakland Operations Office for the 
Stanford Site Office. Supported 
B-Factory a�tlvltles. 

$ 5,2,15 

Funded civilian personnel benefits to 
cover the Civil Service Retirement and 
Disability Funds, Federal Employees 
Retirement System, health benefits and 
life Insurance funds, permanent change 
of station expenses, and unemployment 
compensation. 

$ 1,091 

Provided funds for official domestic, 
International, and local travel. 

·Funded transferee/new htre personnel· 
for permanent change of station 
transportation. 

· 

$ 794 

FY 1995 

Provide addtttonal direct program 
support at Chicago Operations Office,· 
specifically at Batavia Area Office and 
In support of RHIC at Brookhaven Area 
Office. 

FY 1996 

Continue to provide direct program 
support at Chicago Operations Office, 
at Batavia �rea Offtce and tn support 
of RHIC at Brookhaven Area Office. 

Continue to provide to the Oak Ridge Provide to the Oak Ridge Operations 
Office on-site technical and 
administrative support for CEBAF. 

··· OperatIons Off ice on-s lte techn lea 1 and 
administrative support for CEBAF. 

Continue to provide program staff 
support to Oakland Operations Office 
for the Stanford Site Office. 

$ 6,150 

Fund civilian personnel benefits to 
cover the Ctvtl Service Retirement and 
Olsablllty Funds, Federal Employees 
Retirement System, hea.lth benefits and 
life Insurance funds, permanent change 
of station expenses, and unemployment 
compensation. 

$ 1,404 

Provide funds for official domestic, 
International, and local travel. Fund 
transferee/new hire personnel for 
permanent change of station 
transportation. 

$ 835 

Continue to provide program staff 
support to Oakland Operations Office 
for the Stanford Site Office. 

$ 6,759 

Fund civilian personnel benefits to 
cover the Civil Service Retirement and 
Disability Funds, Federal Employees 
Retirement System, health benefits and 
life Insurance funds, permanent change 
of station expenses, and unemployment 
compensation. 

$ 1,536 

Provide funds for official domestic, 
International, and local travel. Fund 
transferee/new hire personnel for 
permanent change of station 
transportation. 

$ 835 



Ill. General Science Program Direction (Cont'd): 

PTogram Activity FY 1994 
.. 

-------------------- -------- ------------------------ -------

Contractual Services Provided a variety of program support 
such as printing and editing and 
contractual services, including, for 
example, ES&H support, relocation 
services, timesharing on various 
information systems and c0111111.1nicatlon 
networks, Automated Office Support 
Systems (AOSS) workstations, and 
management support to the field 
offices. 

$ 1,900 

FY 1995 -

Continue to provide the variety of 
contractual support required in 
FY 1994. Provide for Increased 
permanent change of station costs. 

$ 2. 011 

FY 1996 
-----------------------�---------------

Continue at a reduced level the variety 
of contractual support required in 
FY 1995. 

$ 1. 770. 

------------------------- ------------------ - --------------------------------- ---------------- -----------------------� --------------------------

General Science 
Program Direction $ 9,000., $ 10,400 $ 10,900 
-------------- --- ---- ---------------------------------------------------- - ------- ----- ----------- ----------------------------------------- -----




