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 he Soldier, Triad of Care, and 

 interdisciplinary team (clinical and 

non-clinical) will initiate and document 

a comprehensive assessment 
of the Soldier’s current clinical 
conditions and abilities. There will 

be two assessments: self assessment 
and health assessment.
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 he Soldier will in-process through the 

 WTU Headquarters and Headquarters 
Company (HHC), which includes:

 Administrative actions 

 Orientation 

 Risk assessments 
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 fter goal setting, training, and consultation with the WTU’s occupational therapist, 

 each Soldier will select a transition track. The track selection is validated by 

the chain of command, Triad of Care, and interdisciplinary team. Transition tracks are: 

 Remain in the Army (in some cases, Soldiers remaining in the Army will receive a new 

 Military Occupational Specialty (MOS) in coordination with the MOS/Administrative Retention 

 Review (MAR2)

 Transition from the Army (both medical and non-medical separation)

A

CTP Scrimmage
The Triad of Care facilitates a CTP Scrimmage with the interdisciplinary team to help the Soldier 

build a personalized transition plan that supports the Soldier’s career goals and individual 

aspirations. Scrimmage participants include Soldiers, Family members, and medical/
non-medical professionals, such as the AW2 Advocate, social worker, squad leader, and nurse 

case manager. During the CTP Scrimmage, the Soldier establishes long and short term goals 

for a successful transition. 



 t the WTU, the Soldier’s schedule centers around 

       medical rehabilitation, employment, 
physical fitness, and adaptive reconditioning. 

Additionally, Soldiers actively work to accomplish the 

self-identified transition goals in their CTP. During this 

phase, the Soldier will complete periodic self assessments 

to address 17 areas for a holistic recovery.
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