EXCEPTIONAL BENEFITS UNITED STATES ARMY

o Competitive salary and
growth opportunities

« Paid training and CAREER
professional development P ROGRAM- 2 9

e Subsidized medical,

dental, and vision CAREER INTERN

insurance plans with no

probationary period P RO GRAM

« Flexible Spending Plans

« Sick leave and 10 paid
Federal holidays

« Additional paid vacation
days (leave):

o First 3 years of
service —13 days/year

e 3-15 years of service
— 20 dayslyear

o 15+ years of service —
26 days/year

e Pension plan plus an ad-
ditional savings plan
similar to 401k with up to
5% matching employer A
contributions CP-29 Propenency Office
» Subsidized basic and ®
optional life insurance WEBSITE: U.S.ARMY

http:/ /www.imcom.army.mil/ CP29.aspx

e Optional long-term care
EMAIL:

usarmy.jbsa.imcom-hg.mbx.mycareer29 @ mail.mil




Welcome to
the Army’s
Career
Program for
Installation
Management,
which is
known as

CP -29.

This program is home to more than
25,000 civilian employees in 23
commands and organizations. Our
employees are an integral part of
the Army's readiness team. They
sustain installations that enable
strong Soldiers and resilient
Families for a mission-ready Army.

Army installations are communities
that provide many of the same
types of services expected from
any small city such as department
of public works, directorate of
emergency services, and social
service programs.

Timatty Weatherstee
CP-29 Career Program
Proponent

ABOUT THE PROGRAM

The Army Civilian Training,
Education and Development System
Career Intern Program targets recent
graduates of trade and vocational
schools, community colleges,
universities, and other qualifying
educational institutions or programs.
To be eligible, applicants must apply
within two years of degree or
certificate completion.

Veterans who, due to military
service, were unable to apply for
positions, will have up to two years
from their release or discharge from
active duty, not to exceed six years
after degree and/or certificate
completion.

Selected applicants will be placed in
a two-year career development
program starting at a GS-7 target
GS-11.

For more information, visit http://
www.imcom.army.mil/CP29.aspx

BASIC
REQUIREMENTS

e US citizenship

e An undergraduate degree with
a minimum GPA of 3.0 or a
graduate degree from an
accredited university

Be a team player

Leadership potential

Problem solving skills

Sign a mobility agreement

READINESS
EXERCISE
IN PROGRESS

HOW DO I APPLY?

Applicants must submit a resume
and college transcripts through
usajobs.gov or if one is requesting
hiring preference as a person with
a disability or as a 30 percent or
more disabled veteran by email to
usarmy.jbsa.imcom-
hqg.mbx.mycareer29@mail.mil




