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 AIR NATIONAL GUARD (ANG) 
MILITARY VACANCY ANNOUNCEMENT 

 

THE HIRING DIRECTORATE, NGB/CF, ANGRC/CC & NGB/HR RESERVE THE RIGHT TO REMOVE THIS ADVERTISEMENT AT ANYTIME. 

 

THANK YOU FOR YOUR INTEREST IN VIEWING THIS MILITARY VACANCY ANNOUNCEMENT. PLEASE READ EACH SECTION 

CAREFULLY.  ENSURE YOU ARE IN FULL COMPLIANCE BEFORE THE CLOSEOUT DATE LISTED BELOW. 

****WE HIGHLY RECOMMEND YOU SUBMIT YOUR PACKAGE AS EARLY AS POSSIBLE. DO NOT WAIT UNTIL THE CLOSE OUT DATE 

TO SUBMIT***** APPLICATION PACKAGES WILL NOT BE ACCEPTED AFTER THE CLOSEOUT DATE LISTED BELOW. 

DUE TO THE HIGH VOLUME OF APPLICATIONS, PACKAGES RECEIVED WITHIN FOUR DUTY‐DAYS OF THE CLOSEOUT DATE WILL BE 

REVIEWED FOR QUALIFICATION/DISQUALIFICATION ONLY. WE WILL NOT BE ABLE TO ASSIST YOU WITH COMPLETING YOUR 

APPLICATION. INCOMPLETE APPLICATIONS SUBMITTED WITHIN FOUR DUTY‐DAYS OF CLOSEOUT DATE WILL BE DISQUALIFIED.  

QUESTIONS PERTAINING TO APPLICATION REQUIREMENTS SHOULD BE REFERRED TO NGB/HR. ONLY NGB/HR WILL DETERMINE 

QUALIFICATION/DISQUALIFICATION. 

 

 
ANNOUNCEMENT NUMBER:     MVA 2016‐305 
 
OPEN PERIOD:        5 October 2016 thru 2359 EST, 6 November 2016 

 
HIRING DIRECTORATE:      NGB/SG 
 
POSITION TITLE:    Chief, Medical Operations Division 
 
AFSC REQUIREMENT:  42X3/4, 44X3/4, 45X3/4, 46X3/4, 47X3/4, 48X3/4 

(PAFSC, 2AFSC, 3AFSC) 
 
RANK/GRADE REQUIREMENT:    Lt Col/O5 (Promotable)–Col/O6 
 
POSITION INFORMATION:    Full Time, Title 10, Statutory Tour 
 
TOUR LENGTH:        2‐4 Years  
 
AGENCY:           National Guard Bureau (NGB) 
 
DUTY LOCATION:    Joint Base Andrews, MD 
 
WHO MAY APPLY:         Qualified ANG members only 
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1. Requirements 

* You must submit all required documents IAW the Application Procedures/FAQs located on the website 
These procedure/FAQs can change at any time-you MUST follow the most current procedures. All applicants are 
strongly encouraged to thoroughly review all application procedures and FAQs prior to contacting NGB/HR and 
especially prior to submitting your application  

 
Must hold rank/grade, AFSC requirement, and be current/passing within fitness standards as established by AFI 
36-2905, by and through announcement closeout date. All information must be accurately indicated on the 
vMPF RIP at the time of application.  
 
Must have a Secret security clearance.  
 
Lt Col applicants must have a DOR no later than 1 June 2014 and must submit ALL OPRs with no gaps in time 
(includes AF Form 77s, AF Form 475s, & AF Form 707s, if applicable). 
 
All other applicants must submit last 5 OPRs with no gaps in time (includes AF Form 77s, AF Form 475s, & 
AF Form 707s, if applicable).  
 
Lt Col Applicants must have completed SDE as indicated on vMPF RIP. 
 

 

2. Position Description 

Directs the overall management of (4) medical operation branches, to include but not limited to; all clinical 
services, Psychological Health Program, Suicide Prevention Program, Drug Demand Reduction Program, 
Nursing Services, Unit Effectiveness Inspection, Credentials/Privileging, Dental Services, and Service 
Treatment Records/Electronic Health Records.  
 
Supports, plans, initiates and directs execution of medical and administrative activities in concurrence with 
higher authorities. Maintains professional working relationship with counterparts at Air Force Reserve 
Command, Major Command (MAJCOMs), Headquarters AF/Surgeon General, National Guard Bureau and 
other civilian agencies staffs as required. 
 
Advises NGB/SG on operational medical issues and interprets and directs implementation of DoD, AF Medical 
Service and Air National Guard policy; Establishes, coordinates, implements and tracks training requirements 
for all clinical Air Force Specialty Codes (AFSCs), both officer and enlisted. Monitors clinical training stats, 
studies trends, remedies shortfalls for training across ANG Medical units, Air Staging Facilities and 
Aeromedical Evacuation Squadrons; Evaluates qualifications and establishes and maintains optimum standards 
of medical operations for clinical AFSCs; Provides staff development programs for all levels of personnel 
assigned to medical units; Evaluates performance of clinical personnel, nursing activities and standards of 
medical and dental practice; Develops and maintains liaison with senior executive level personnel at NGB; Air, 
Joint, Office of the Secretary of Defense (OSD) Staffs; MAJCOMs; federal, state and other public agencies.  
 
Attends conferences and represents The Air Surgeon regarding ANG medical, Behavioral health, health-based 
prevention, force medical protection, and psychological, prevention-based medical readiness programs. 
Presents professional positions and briefings at the various meetings, functions, and conferences; Tracks 
Medical Inspection discrepancies and ensures compliance in respective programs. Liaison to HQ AFIA 
and/or (MAJCOM) Inspection Agencies for Air National Guard clinical inspection standards; Reviews, 
recommends, improves and assists in developing instructions, policies, plans, programs, procedures, 
equipment lists, guides, manuals and on other matters pertaining to clinical requirements; Participates in 
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studies, consultative visits and evaluative surveys within the range of the Air National Guard Medical 
Service activities; Interprets DoD, USAF, and ANG, Psychological and Behavioral Health directives and 
program management. Coordinates with Chaplain Corps, Safety, and A1 programs related to the psychological 
health and well-being of ANG service members and their families.  
 
Directs programs associated with Suicide mitigation, suicide surveillance/statistics to include the Department of 
Defense Suicide Event Report (DODSER); Formulates, and implements ANG policies, guidance, and plans 
(i.e., both strategic and action) to ensure psychological health, fitness and resiliency; psychological illness, 
injury, and death prevention; performance sustainment; protection of behavioral health; regulatory directives, 
standards, and policy for psychological health; effective prevention-based psychological readiness 
programs/training; and other behavioral health-based prevention and force protection considerations, as 
appropriate; Oversees the education and compliance of the drug demand reduction program.  
 
Monitors Medical Review Officer (MRO) cases for timeliness resolution of positive findings.  Oversees Human 
Performance, credentials and adverse action issues for the ANG; Coordinates with NGB/A1RS regarding 
recruiting and retention initiatives for officer and enlisted medical AFSCs; Maintains Readiness Skills 
Verification (RSV) and Continuing Medical Education (CME) requirements. Embraces the highest standards of 
personal and professional development and the AF core values to include: completion of professional military 
education commensurate with rank; maintaining professional/technical certifications and continuing medical 
education, as applicable to both mission needs and personal goals. 
 

 

3. Application Reminders 
 
Pen/ink changes to any source document, i.e. Report on Individual Personnel (RIP), Evaluations could result in 
disapproval. 
 
It is your responsibility to ensure your vMPF RIP is accurate/in order prior to application submittal. This 
includes but not limited to, verifying duty history, AFSC, service dates and ensuring overdue TDY codes are 
cleared.     
 
 

4. About Statutory Tours 
 
This is a fully funded Permanent Change of Station (PCS). Visit DFAS website for most current Basic 
Allowance Housing (BAH) & Basic Allowance Substance (BAS) rates for the duty location listed on this 
announcement.   
 
All Members assigned to the Statutory Tour program will remain affiliated their state/territory while serving on 
Statutory Tour.  
 
All field members to include AGR, Technicians & Drill Status Guardsmen must obtain State TAG approval 
with application submittal. Members currently assigned to the Statutory Tour program must obtain current 
Director's approval. 
 
Statutory Tour service time does not count toward Reduced Eligibility Age for Reserve Retirement Pay. 
 
Statutory Tour members may be eligible for the Post 9/11 GI Bill if they serve on active duty Title 10 and/or 
Title 32 502(f) AGR for 90 days or more, after 11 September 2001. Their eligibility percentage starts at 40% for 
90 days to 5 months. It increases 10% every 6 months, maxing out at 100%.   
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Further information regarding the Statutory Tour Program can be found in ANGI 36-6. 
 
Application packages will be reviewed to ensure qualifications are met. Packages are reviewed within four 
duty-days of receipt.  You may email usaf.jbanafw.ngb-hr.mbx.hr-apply@mail.mil or call 240-612-8884 to 
check the status of your application. Please do not call/email for a status update within the four duty-day period. 
 
IMPORTANT NOTE: 
Based on the volume of applicants, packages received within four duty-days of the closeout date listed on the 
announcement will be reviewed for qualification/disqualification only. Any incomplete/missing 
requirements/documentation will result in disqualification. Submittal of any missing documents/requirements 
after the closeout will NOT be accepted. We highly encourage you to submit packages as early as possible. If 
you have any questions pertaining to your package refer to our FAQs and application procedures.  If your 
question is still not answered, contact our office for clarification. Review your application and requirements 
thoroughly before submitting to preclude disqualification.  
 

TO APPLY FOR THIS VACANCY, SELECT THE LINK BELOW AND FOLLOW APPLICATION 
PROCEDURES 

http://www.ang.af.mil/careers/mva/index.asp 
 

 


