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eliminating sexual assault from the Air Force and continue to strengthen sexual assault

prevention and response policies and programs.
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Department of Defense (DoD) Fiscal Year (FY) 2015 Annual Report on Sexual Assault
in the Military: Requirements, Instructions, and Templates

Purpose: This data call requests information from the Military Services to be used to meet the
requirements for the FY15 Annual Report on Sexual Assault in the Military.

Background and Instructions: The Annual Report is congressionally mandated, with required
content regarding the programmatic initiatives, capabilities, oversight activities, changes, and
challenges supported or experienced by your Service or National Guard Bureau's (NGB)
sexual assault prevention and response (SAPR) program. The requirements for this report
are an Executive Summary of the FY15 Data Call responses, and the FY15 Data Call
responses. The FY15 Executive Summary of the Data Call and Data Call Reponses will
provide Service and NGB perspectives on key SAPR programmatic and policy
improvements during FY15 that demonstrate clear measures of progress, both quantitative
and qualitative. Certain data requests will ask for responses that will cover outcomes of
Secretary of Defense Initiatives; the Joint Chiefs of Staff Strategic Direction to the Joint Force
on SAPR; various National Defense Authorization Act (NOAA) provisions from FY12, FY13,
FY14, and FY15; and the 2013 DoD SAPR Strategic Plan. Please organize SAPR program
accomplishments and activities by the five Lines of Effort (LOES) outlined in the Department
of Defense (DoD) SAPR Strategic Plan. Where possible, identify how an activity or
accomplishment promotes the LOE under which it is listed. Avoid repeating activities or
accomplishments, or duplicating examples across the five LOEs.

This document must be titled "FY15 Annual Report on Sexual Assault in the Military
Executive Summary: (insert your Service or NGB)," Arial font, size 12, sans watermarks, such
as DRAFT or FOUO. The maximum word count for the Executive Summary is 1,000 words.
The draft document should be submitted in PDF format no later than 13 January 2015, with
the final version due on 1 March 2015. Required changes identified in coordination will be
made by your Service or NGB.

Unless otherwise indicated for the data call, only include activities or accomplishments
undertaken in FY15 (October 1, 2014 through September 30, 2015).



FY15 Annual Report on Sexual Assault in the Military Executive Summary: United States Air
Force

The following Executive Summary Template should be used to capture a summary of your

submission regarding the progress made and principal challenges confronted by your SAPR

program from October 2014 through September 2015. This overview should include but not

be limited to information such as:

- Authorizing regulations and/or instructions and dates of publication.

- General organizational structure of your SAPR program and personnel
(e.g., Brigade, Installation, Regional, and/or Major Command Sexual Assault
Response Coordinator [SARC] and SAPR Victim Advocate [VA] structure, mid-level
program management [if any],and program management) as well as a brief description
of how this structure changes in deployed and joint environments.

- Other personnel involved and their respective roles in your SAPR program.

Executive Summary

The Air Force continues to address sexual violence through a wide range of practices and
programs as well as new and innovative approaches. In 2015, education, advocacy, and
collaboration were focal points in preventing and responding to sexual assault and its harmful
effects on the Air Force.

The Air Force continues to hold commanders accountable for creating and sustaining an
environment of dignity and respect for active duty, reserve, and civilian employees. We
believe every Airman plays an active role in preventing sexual assault and requires relevant
developmental training to fulfill that role. In response to data collected from Airmen, the 2015
annual training included objectives that addressed how to engage with survivors as well as
additional information on retaliation and reprisal.

In 2015, the Secretary of the Air Force, the Chief of Staff of the Air Force, and the Chief
Master Sergeant of the Air Force, in conjunction with the Sexual Assault Prevention and
Response Office pioneered a five-year Sexual Assault Prevention and Response Strategy.
This strategy, signed in October 2015, outlines a public health approach to eliminating sexual
assault and incorporates evidence-based training programs. The Air Force is currently
developing and implementing these training programs. We believe the integrated efforts of
this scientifically-supported strategy will decrease many types of interpersonal and self-
directed violence, as well as reduce the incidence of sexual assault in the Air Force.

The Air Force held its first Sexual Assault Prevention Summit that included 150 Airmen from
around the world spanning a wide range of enlisted and officer ranks. The summit enabled
the service to better understand issues and concerns from Airmen in the field. Additionally,
monthly teleconferences were held between major command sexual assault response
coordinators, installation coordinators, and the Air Force Sexual Assault Prevention and
Response Office with the purpose of identifying the policies and practices that are valuable
and those that require additional development. Air Force sexual assault response
coordinators and victim advocates receive electronic newsletters on a monthly basis to not
only address questions from the field, but also identify guidance and clarification on current
and upcoming policies.




During fiscal year 2015, the Air Force Sexual Assault Prevention and Response Office also
led five survey efforts to collect data in a number of areas including annual training, victim
experiences and needs, leadership perspective, and coordinator and victim advocate
effectiveness. These surveys are critical to how the Air Force shapes its approach to
providing world-class response and prevention efforts.

The Air Force’s statistical analysis indicates a 3% decrease in reports compared to 2014
numbers. Data on the type of offense to include penetrating, contact, and attempted offenses
show very little variation compared to fiscal year 2014. Although we only have consistent
data for two years, the number of military protective orders has dropped 40%. Interestingly,
the number of restricted reports coming from male victims has increased 4.3% to 22.8% in
2015. The Air Force hopes this is a reflection of the additional training on male victimization
Airmen received in 2015, and will continue outreach efforts tailored to reach male survivors.

Reflective of the Air Force’s commitment to eliminating sexual assault in the force are the
numerous improvements developed and employed in the Sexual Assault Prevention and
Response Program over the past year. Air Force leadership maintains that this issue is not
representative of our core values: “Integrity First, Service Before Self, and Excellence in All
We Do.” We remain personally invested in solving this difficult and dynamic problem through
robust policies, practices, and the tireless efforts of our Airmen.




Introduction

As we continue to focus on eliminating sexual assault from the Air Force, this report
documents our accomplishments during fiscal year 2015. Of note is the increased effort
towards the prevention piece of the overall strategy. While response to sexual assault will
always be integral to our program we believe that increased resources and improved
practices regarding prevention will allow us prevent this crime before it occurs. Robust
prevention and response tactics are critical in our effort to rid the Air Force of sexual assault.
This report contains 2 sections; The first section is narrative with seven sections detailing our
prevention, investigation, accountability, advocacy, assessment efforts, communication and
policy tenets, and Secretary of Defense Initiatives. The second section is a statistical
analysis on quantitative data analysis collected over the last year.




1. Line of Effort (LOE) 1-Prevention-The objective of prevention is to "deliver
consistent and effective prevention methods and programs.” Based on the 2014 - 2016
Department of Defense Sexual Assault Prevention Strategy, implementation of
prevention efforts across Department of Defense should be spread across a collection
of 10 program elements. To aid in assessing Department of Defense-wide progress in
operationalizing the Prevention Strategy, please provide responses connected back to
these program elements.

1.1 Summarize your efforts to achieve the Prevention Endstate: "cultural imperatives
of mutual respect and trust, professional values, and team commitment are reinforced
to create an environment where sexual assault is not tolerated, condoned, or ignored.”

The Air Force Sexual Assault Prevention and Response Program kicked off 2015 with a
Sexual Assault Prevention Summit at Joint Base Andrews, Maryland. Summit participants
included 150 Total Force Airmen from around the globe. Airmen ranged in grade from E-2 to
O-6 and represented various Air Force specialties. Additionally, the Air Force contracted
eleven experts on prevention, sexual assault, masculinity, sexuality, communications, and
other areas related to sexual assault prevention. The Summit’s goal was to gain a better
understanding of sexual assault prevention and to build the Air Force Prevention Road Map.

In November 2013, the Air Force hired a highly qualified law enforcement expert to provide
practical insight into civilian criminal justice practices and programs relating to response and
prevention of sexual crimes.

In March 2015, the Air Force hired a highly qualified prevention expert from the Center for
Disease Control to provide direction for the future of Air Force Sexual Assault Prevention.
The prevention expert filled a critical need and has been extremely valuable in the strategy
development, plans, and policies for continued program improvement.

The expertise of the highly qualified prevention expert, combined with the education gained
through the summit, and the experience of the summit participants resulted in a
comprehensive, research-based, and public health oriented Sexual Assault Prevention and
Response Strategy, which operationalized the Department of Defense Strategy for the Air
Force. In October 2015, the strategy was signed by the Secretary of the Air Force, Chief of
Staff of the Air Force, and the Chief Master Sergeant of the Air Force and shared Air Force-
wide and with Congress. The new strategy includes a 5-year developmental plan
incorporating universal and tailored training throughout the career of an Airman.

The holistic approach to prevention focuses on reducing shared risk factors for perpetration
while building protective factors for victimization and perpetration. This approach demands
integration of multiple functional areas which include other forms of violence as well as the
Comprehensive Airman Fitness Program and the Profession of Arms Center of Excellence.
The Comprehensive Airman Fitness Program is comprised of multiple targeted programs and
activities that present mental, physical, social and spiritual fithess skills Airmen can use to
make sound choices. The Profession of Arms Center of Excellence focuses on military
professionalism with four goals: inspire a strong commitment to the profession of arms,
promote the right mindset to enhance effectiveness and trust, foster relationships that
strengthen an environment of trust, and enhance a culture of shared identity, dignity and




respect. Air Force Core Values are part of our everyday fabric and as such, they are the
threads that weave the critical elements of violence prevention together.

The Secretary, Chief of Staff, and Chief Master Sergeant of the Air Force introduced the
Sexual Assault Prevention and Response Strategy to the Force and highlighted the
importance of the document through a brief co-signed foreword which includes the following
statement, “A strong foundation for sexual assault prevention and response demands a
culture of dignity and respect. Treating everyone with respect is inherent to our Core Values
of Integrity, Service, and Excellence. The Air Force will use policy, programs, education, and
training to shape the environment, maintain the health and wellbeing of our Airmen, and
change attitudes and behaviors so that sexual assault is no longer perpetrated.”

1.2 Communications and Engagement: Describe your progress in incorporating-
specific Sexual Assault Prevention and Response monitoring, measures, and
education into readiness and safety forums (e.g., quarterly training guidance, unit
status reports, safety briefings, etc.).

The Air Force Sexual Assault Prevention and Response Program continued to enhance
communication and formal engagement with all sexual assault response coordinators during
fiscal year 2015. Several means of keeping sexual assault prevention and response
personnel informed and engaged are utilized. First Friday is a newsletter distributed to
sexual assault response coordinators in the field on the first Friday of each month via their
major command program manager and a copy is also loaded to the Air Force Sexual Assault
Prevention and Response SharePoint. First Friday was designed specifically to address
numerous questions and inquiries that are addressed to our operations branch. This tool
provides a comprehensive approach to not only respond to questions and concerns from the
field but also offers an opportunity to inform all sexual assault prevention and response
personnel of current events, use of surveys, prevention initiatives, new laws and policies, and
self-care sections. It also provides tools they can utilize in daily execution of their programs,
where to acquire continuing education units, and a collection of frequently asked questions,
to name a few. Building on the success of this tool, additional space has been allocated to
share feedback from survivors (in their own words) and as a way of connecting to Air Force
deployed sexual assault response coordinators and highlights across the major commands.

The Air Force Sexual Assault Prevention and Response SharePoint website is another
means of enhancing communication with Air Force sexual assault prevention and response
personnel. During fiscal year 2015 a number of improvements were incorporated into the
site, such as adding new libraries to facilitate easy identification of resources and the ability to
monitor program execution by reviewing and uploading required documents. Essentially,
SharePoint is a centralized repository of approved resources, data management tools and
training materials that sexual assault prevention and response personnel from around the Air
Force can navigate containing a wide range of information pertaining to the program. This
website is continually revised and updated with products that deliver sexual assault
prevention and response personnel with an effective and efficient manner of managing their
programs.

Sexual assault response coordinators continued to submit quarterly training reports during




fiscal year 2015. The reports highlight training and briefings to special populations such as
leadership, first term airmen, pre-deployment personnel, first responders, medical personnel,
etc. Sexual assault prevention and response personnel also facilitate training and briefings in
collaboration with other on base and community agencies, including equal opportunity,
security office, family advocacy, and rape crisis centers.

1.3 Communications and Engagement: Describe your efforts to increase collaboration
with civilian organizations to improve interoperability and the sharing of promising
practices.

The Air Force Sexual Assault Prevention and Response Office team includes two highly
gualified experts from the field. The experts hail from the Center of Disease Control and
Johns Hopkins University. The incorporation of these highly qualified experts has greatly
expanded the opportunities for community partnerships and involvement. For example, the
Sexual Assault Prevention and Response Office is staying in tune with activities conducted
by the Centers for Disease Control and Prevention Rape Prevention and Education program
that funds prevention activities in every state and territory. In addition, the Air Force Sexual
Assault Prevention and Response Office consults with a group of sexual assault prevention
experts and researchers, in order to ensure that the Sexual Assault Prevention and
Response Strategy reflects cutting edge prevention science and practice. Intra-agency and
community partnerships with the Center for Disease Control, the Department of Agriculture,
John Hopkins University, and the Montgomery County Police Department have allowed the
Air Force Sexual Assault Prevention and Response Office to benefit from some of the latest
science pertaining to sexual assault. Additionally, these partnerships opened the door for on-
going research as the Air Force continues to seek additional prevention and response
techniques with proven benefits. The 2015 Sexual Assault Prevention and Response
Strategy incorporates evidenced-based training programs that have shown to reduce sexual
assault by as much as 50% in randomized, controlled trials. This could not be possible
without the intra-agency and community partnerships.

1.4 Peer-to-Peer Mentorship and Support: Describe your progress in establishing a
transition policy that ensures Service member sponsorship, unit integration, and
immediate assignment into a chain of command. If already established, describe
findings and recommendations.

The Air Force Individualized Newcomer Treatment and Orientation Program was established
in Air Force Instruction 36-2103, Individualized Newcomer Treatment and Orientation
Program, and includes base in-processing, base newcomer orientation, and the Sponsorship
Program. The Individualized Newcomer Treatment and Orientation Program is a tool that
commanders use to ensure members who have a pending relocation assignment are able to
obtain personal assistance and crucial information through sponsorship for relocations to new
duty assignments. The Sponsorship Program is part of the Individualized Newcomer
Treatment and Orientation Program and is a continuous process of providing information and
assistance to relocating personnel and their family members from the time they receive their
new duty assignment until they are settled into their new community. Sponsors provide
valuable service to inbound Airmen and help reduce the stress and anxiety that often
accompanies a permanent change of station move through positive, open and honest




communication. The Individualized Newcomer Treatment and Orientation Program provides
assistance to newly assigned personnel so they become effective contributors to their unit’s
mission as soon as possible. Installation Airman & Family Readiness Centers provide
relocation services and sponsorship training for unit commander appointed sponsors; all
sponsors must complete mandatory Department of Defense provided Electronic Sponsorship
Application & Training. Transitioning members and families make extensive use of the
Department of Defense Plan My Move/Military Installations websites that are collection of up-
to-date information for each installation.

1.5 Peer-to-Peer Mentorship and Support: Describe your training and education
approach that addresses appropriate, professional peer response to a victim and an
alleged offender when a sexual assault is reported in a unit.

The Air Force expects every Airman to take an active role in preventing sexual assault and
provides education and training on bystander intervention and the role of all Airmen in
affecting cultural change in their unit. The Air Force recognizes it takes all Airmen to be
engaged in a continual collaborative effort to eliminate sexual assault from its ranks. As a
follow-on to bystander intervention training, the Air Force developed twelve “Flip the Script”
training modules in 2015. These modules were designed for small group discussions and
maximizing dialog among peers. One module, “How to Talk to a Survivor”, was a mandatory
training requirement that focused on caring for victims, understanding the difference between
empathy and sympathy, and addressing appropriate and inappropriate responses to sexual
assault victims. “The Power of Language: Supporting Survivors”, was developed to
emphasize that the choice of words used to describe a victim or perpetrator can shape
feelings about victim blaming and alter perceptions of perpetrator guilt. Victim blaming can
have devastating effects on the mental health of victims and may impact their decision to
report the assault. The “Rape Culture” and “Sustaining a Culture of Respect” modules aim to
increase an Airman’s understanding that supporting a culture of respect will reduce sexual
assault and even identifies situations where Airman can speak out and challenge negative
aspects of a unit’s culture. ldentifying and understanding aspects on the continuum of harm
that are incompatible with Air Force values is key to keeping the focus on creating a climate
of mutual respect, which in turn, helps foster a safe and supportive environment for everyone,
not just victims. Healthy environments do not tolerate hazing, sexual harassment,
degradation of any kind, or sexual assault. The intent of these flip the script modules is to
create a dialog among peers, promote communication on issues surrounding sexual assault,
provide discussion on how to respond to victims of sexual assault, and understand that
language and the words we use are powerful tools to combat this issue.

1.6 Leadership Involvement: Describe improvements to Service Sexual Assault
Prevention and Response programs (on both prevention and response) based on the
feedback from command climate assessments.

Following the 2014 Annual Report, one area that required attention was retaliation
experienced by victims of sexual assault. In considering ways to remedy this problem, the Air
Force Sexual Assault Prevention and Response Office reviewed 157,449 responses during
fiscal year 2015 from the Defense Equal Opportunity Management Institute Organizational
Climate Survey. These numbers constitute a 49% response rate Air Force wide. The data




indicates that an overwhelming majority have confidence in their chain of command as it
relates to their treatment of sexual assault victims.

Pertinent questions and their results include:

- If someone were to report a sexual assault to your current chain of command, how likely is it
that the chain of command would take steps to protect the safety of the person making the
report? (85% very likely, 12% moderately likely, 3% slightly likely, and 1% not at all likely)

- If someone were to report a sexual assault to your current chain of command, how likely is it
that the chain of command would support the person making the report? (84% very likely,
13% moderately likely, 3% slightly likely, and 1% not at all likely)

The data indicates the perception of a somewhat lower level of support from unit members.
Pertinent questions and their results include:

- If someone were to report a sexual assault to your current chain of command, how likely is it
that unit members would label the person making the report a troublemaker? (7% very likely,
7% moderately likely, 19% slightly likely, and 67% not at all likely)

- If someone were to report a sexual assault to your current chain of command, how likely is it
that unit members would support the person making the report? (69% very likely, 24%
moderately likely, 6% slightly likely, and 1% not at all likely)

Finally, the data indicates perceptions related to the alleged offender(s) or their associates.
The pertinent question and its results are:

- If someone were to report a sexual assault to your current chain of command, how likely is it
that the alleged offender(s) or their associates would retaliate against the person making the
report? (6% very likely, 9% moderately likely, 28% slightly likely, and 57% not at all likely)

Based on these command climate assessments, the Air Force Sexual Assault Prevention and
Response Office determined this problem warranted a training module geared toward the
whole force. Consequently, it developed a “Flip-the-Script” training module titled “How to
Talk to a Survivor” which was a required component of the fiscal year 2015 annual sexual
assault prevention and response training “Respect the Red Line”, which incorporated
definitions and examples of retaliation and reprisal as well as details about the Military
Whistleblower Protection Enhancement Act and specific information concerning Department
of Defense Inspector General resources.

1.7 Leadership Involvement: Summarize your efforts to track and monitor the
execution and integration of the 2014-2016 Department of Defense Sexual Assault
Prevention Strategy in order to advance and sustain an appropriate culture where
leaders and influencers are engaged to prevent sexual assaults and victim retaliation.

The Air Force Sexual Assault Prevention and Response Office utilizes a systematic
evaluation process that tracks and monitors the execution and integration of the 2014-2016




Department of Defense Sexual Assault Prevention Strategy. Each line of effort from the
Department of Defense Sexual Assault Prevention Strategy is assigned to an Air Force
Sexual Assault Prevention and Response Office Action Officer for monitoring and tracking.
The Director and Deputy Director, Air Force Sexual Assault Prevention and Response Office,
are updated on a regular basis on the status of each line of effort.

Additionally, the 2015 Air Force Sexual Assault Prevention and Response Strategy takes a
holistic, integrated approach to prevention by addressing shared risk factors and protective
factors. This approach ensures underlying areas such as leadership and culture are factored
into the overarching plan of preventing sexual assault perpetration before it occurs. The Air
Force Sexual Assault Prevention and Response Strategy also incorporates a monitoring plan
for continuous monitoring and adjusting as needed. The monitoring plan is based on metrics
developed from the short, intermediate, and long term outcomes identified in the Air Force
Sexual Assault Prevention Theoretical Logic Model. The metrics will use a combination of
existing data and new surveys that will track progress and allow for continuous quality
improvement.

Although retaliation occurs during the response phase of a sexual assault, the 2015 Air Force
Sexual Assault Prevention and Response Strategy and Response Theoretical Logic Model
explicitly addresses retaliation prevention by focusing on increasing retaliation awareness
among the Air Force Community and fostering a healthy command climate where the victim
and subject are treated with respect.

1.8 Accountability: Describe your efforts to publicize the punishments for misconduct
or criminal offenses consistent with law and Department of Defense regulations.

The Air Force publishes all court-martial results on The Judge Advocate General’s public
website on a monthly basis. If the accused is found guilty, the result includes the accused’s
name, rank, base, forum, charges and specifications, and the sentence. If the accused is
acquitted, the results include the general nature of the charges, forum, location, and whether
the member was an officer or enlisted. Each installation also has the opportunity to provide
more materials regarding the cases at their installations. For example, Mountain Home Air
Force base supplements The Judge Advocate General’s public website on their website,
http://www.mountainhome.af.mil/library/courtmartialresults.asp.

1.9 Accountability: Describe how you are incorporating Sexual Assault Prevention and
Response monitoring into readiness assessments (e.g., quarterly training briefings,
operational readiness assessments, inspections, etc.) to ensure program
implementation and compliance.

Air Force Inspector General teams conducted sexual assault prevention and response
inspections at all Air Force installations using checklist items in the following categories:
Program Management, Reporting Options, Collection and Preservation of Evidence, and
Command Actions in response to Sexual Assault. The total number of Sexual Assault
Prevention and Response program inspections across the Air Force increased from an
average of 120 inspections per year, prior to Air Force Inspection System implementation, to
284 inspections in fiscal year 2015. The Air Force reports a 100 percent inspection rate at the
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installation-level for the Sexual Assault Prevention Response program.

Monthly teleconferences scheduled with major command program mangers provide a forum
to inform, train, discuss, assess and plan sexual assault prevention and response initiatives.
As a standard agenda item, participants are afforded the opportunity to ask questions
regarding any subject matter that requires clarification. Subjects include monitoring expedited
transfers, victim retaliation, training requirements, field surveys and audits among other
issues requiring attention.

Air Force Sexual Assault and Prevention Program requires quarterly reports from all major
commands. Quarterly training reports add another perspective for understanding the types
and number of activities sexual assault prevention and response personnel are delivering to
their communities. These reports highlight training offered but also include outreach and
prevention efforts and the current number of volunteer victim advocates available to support
the 24/7 response. Additionally, the reports provide the status of advocate credentialing
through the Department of Defense Sexual Assault Advocate Certification Program. This
data provides real time Air Force sexual assault response capability monitoring capability and
ensures regular evaluation of program needs.

Program compliance is the vanguard of daily operations. Full compliance with sexual assault
prevention and response regulations ensures an immediate and trained response but also
serves to identify and correct program deficiencies. This investment in keeping sexual assault
prevention and response program mission ready and inspection ready mandates
concentrated, intentional communication. The rewrite of Air Force Instruction 90-6001, Sexual
Assault Prevention and Response Program, during fiscal year 2015 introduced many new
operational requirements. These changes, for example, informed a number of modifications
to sexual assault prevention and response training, communication products, outreach and
prevention campaigns, and resources and service availability. The changes also impacted
the type of continuing education units. When services are extended to populations that
typically have not been eligible for such services, it is paramount that training is in parallel to
the demands for additional knowledge and skills required to perform the services.

Coordination with the Air Force Audit Agency during fiscal year 2015 resulted in a formalized
plan to conduct a follow-up virtual audit of ten major commands, including the Air National
Guard. The audit involved a sample of 40 installations with the purpose to evaluate previous
year discrepancies. This helped sexual assault response coordinators focus their attention to
ensure appropriate documentation captured all their efforts. Major command program
managers were challenged to increase oversight of their respective sexual assault prevention
and response programs and to evaluate how their collective role as mentors might amplify
program success. In preparation for the virtual audit they were responsible for delivering
numerous documents for review.

1.10 Deterrence: Describe your progress in developing and/or enhancing sexual
assault deterrence measures and messaging and outline how this is being extended to
Service members.

The Air Force Sexual Assault Prevention and Response Office utilizes education and training

11




as well as publicized court martial outcomes to deter sexual assault. Every Airman receives
several sexual assault prevention and response awareness training sessions and annual
sexual assault prevention and response training, which includes the basic definition of sexual
assault derived from Article 120 of the Uniform Code of Military Justice. Additionally, the Air
Force posts courts-martial findings on a public website for Airmen and the American public to
see. Commanders are encouraged to discuss consequences of sexual assaults in
commanders’ calls that are provided on a quarterly basis. Understanding and witnessing the
consequences of sexual assault serves as a deterrent and is a critical part of the Air Force
Sexual Assault Prevention and Response Strategy.

1.11 Community Involvement: Describe your efforts to engage with community leaders
and organizations to develop collaborative programs, to include efforts to reduce the
misuse of alcohol and sexual assaults, and ensure Service members are aware of local
sexual assault support resources.

As described in the answer to 1.3, the Air Force Sexual Assault Prevention and Response
Office team includes two highly qualified experts from the field. The experts hail from the
Center of Disease Control and Johns Hopkins University. The incorporation of these highly
gualified experts has greatly expanded the opportunities for community partnerships and
involvement.

In late December 2014, the Air Force highly qualified law enforcement expert collaborated
with the United States Department of Justice, Office on Violence Against Women in
partnership with the Battered Women’s Justice Project to gain insight into best practices,
explore collaborative opportunities, and provide a briefing to their Orientation for Grants To
Encourage Arrest Program Grantees on issues challenging colleges and universities
addressing sexual assault as well as predominant aggressor determination. This initial
meeting was followed up by a February 2015 Department of Justice, Office on Violence
Against Women Campus Technical Assistance and Resource Project Training (for their
Winter 2015 National Training and Technical Assistance Institute) held in Arlington, Virginia in
which United States Air Force personnel were in attendance and the Air Force highly

gualified expert provided briefings.

In March 2015, the Air Force highly qualified law enforcement expert collaborated with Dr.
Debra Stanley, Executive Director, School of Criminal Justice, University of Baltimore, and
Director, Maryland Victims Assistance Academy. The education and insight gained through
this collaboration has served to illuminate ways in which the United States Air Force will be
able to incorporate trauma informed response into response and prevention strategies as well
as training.

In June 2015, the Air Force highly qualified law enforcement expert collaborated with the
International Association of Chiefs of Police to serve as faculty at the International
Association of Chiefs of Police National Campus Law Enforcement First-Line Supervisor
Training on Violence Against Women. The training provided the opportunity for the United
States Air Force Deputy Director of Security Forces, Mr. David Beecroft, to identify promising
practices and policies utilized by civilian law enforcement at colleges and universities that
could be leveraged for use by United States Air Force Security Forces personnel.
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In addition, in August 2015, a contract was awarded to the Institute for Defense Analyses by
the Department of Defense Sexual Assault Prevention and Response Office, Air Force
Sexual Assault Prevention and Response Office, and the Army Sexual Harassment/Assault
Response and Prevention Program Office to examine the link between alcohol, harmful
behaviors, and undesirable outcomes including sexual assault. The project, Reducing
Alcohol’'s Impact on Sexual Assault and Other Harmful Behaviors, Phase One:
Understanding Service Member’s Alcohol Purchasing Behavior, and Designing a Rigorous
Causal Evaluation of Interventions, explores the effects of policy interventions, such as
alcohol pricing effects on drinking behaviors and subsequent violence. During fiscal year
2016, researchers will conduct a literature review and an Alcohol Landscape Study to look at
the spending patterns of military members to include the types of alcohol purchased and
whether the purchase was made on a military installation. With insights from the Alcohol
Landscape Study, the Air Force and other services will determine the feasibility of conducting
a rigorous evaluation of an alcohol policy intervention at selected military installations.

The Alcohol and Drug Abuse Prevention and Treatment Program has collaborated with the
Department of Justice to reduce underage Airmen's access to alcohol and to reduce the risk
of sexual assault and crimes using evidence-based environmental strategies. Working with
local civilian communities, our strategies for enforcement of underage drinking laws include
compliance sting operations targeting local distributors, increased number and frequency of
Driving Under the Influence checks in the local community, development of local policies to
prevent underage drinking and related consequences, community-based media campaigns to
reduce underage drinking and increase awareness of legal consequences, and increased
frequency of alternative alcohol-free social activities.

1.12 Incentives to Promote Prevention: Describe your efforts to promote and
encourage leadership recognition of Service member driven prevention efforts.

The Air Force awards the Sexual Assault Prevention Innovation Award each October
recognizing an individual, group, or unit (military or civilian) from each military service,
component, or organization, to include Reserve Officer Training Corps detachments, that
contributed or developed an innovative idea, concept, methodology, or approach to prevent
sexual assaults at an installation or university detachment or in a deployed environment.

This year the award was presented to the 17th Training Wing Sexual Assault Prevention and
Response office at Goodfellow Air Force Base, Texas, for providing services to over 20,000
members, executing multi-wing outreach programs, promoting "Dating 101" training, and
expanding on their Teal Rope program to include multi-service peer-to-peer mentorship
within the community.

The Air Force Sexual Assault Prevention and Response Office, in conjunction with the
Department of Defense, maintains a number of award programs in an effort to promote and
encourage positive engagement against sexual assault at the installation level. The Air Force
Exceptional Sexual Assault Response Coordinator award recognizes individuals whose work
has been particularly noteworthy, and demonstrates outstanding service in support of our
service members. Installations from each military service and their respective reserve
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components can submit a nominee (military or civilian) to compete annually for this
Department of Defense level award.

This year the award was presented to the Kirtland Air Force Base, New Mexico Sexual
Assault Response Coordinator, Pamela Reeves. Ms. Reeves recruited over 100 volunteer
victim advocates, established critical inter-service coordination for health-care requirements
of survivors, and developed several innovative training plans including collaborating with
civilian subject matter experts to provide training to over 100 leaders. Additionally, Ms.
Reeves, in conjunction with the staff judge advocate, designed mock trial training enabling
160 Airmen the opportunity to observe the process in an open forum environment. Ms.
Reeves maintained a training completion rate of 100% for the installation while mentoring 30
sexual assault nurse examiners and 25 rape crisis center volunteers per quarter.

1.13 Harm Reduction: Describe your efforts to reduce the impact of high-risk behaviors
and personal vulnerabilities to sexual assaults and other crimes against persons (e.g.,
alcohol consumption, barracks visitation, transition policy, etc.). Include efforts to
collaborate with law enforcement, alcohol and substance abuse officers, and any
community involvement efforts that expand Department of Defense and Service
Policies beyond individual use.

The Air Force Sexual Assault Prevention and Response Office has several efforts to reduce
the impact of high-risk behaviors and personal vulnerabilities to sexual assaults and other
crimes against persons. Specific efforts from 2015 include studies and training outlined
below.

Institute for Defense Analyses Alcohol Study: In August 2015, a contract was awarded to the
Institute for Defense Analyses by the Department of Defense Sexual Assault Prevention and
Response Office, Air Force Sexual Assault Prevention and Response Office, and the Army
Sexual Harassment/Assault Response and Prevention Program Office to look at the link
between alcohol, harmful behaviors, and undesirable outcomes including sexual assault.
The project, Reducing Alcohol’s Impact on Sexual Assault and Other Harmful Behaviors,
Phase One: Understanding Service Member’s Alcohol Purchasing Behavior, and Designing a
Rigorous Causal Evaluation of Interventions, looks at the effects of alcohol price on the
drinking behaviors of light, moderate, and heavy drinkers. During fiscal year 2016,
researchers will conduct a literature review and an Alcohol Landscape Study to look at the
spending patterns of military members to include the types of alcohol purchased and whether
the purchase was made on a military installation. With insights from the Alcohol Landscape
Study, alcohol interventions looking at price and availability will be designed and if awarded
Phase Two, will be tested on selected military installations.

The Alcohol Landscape Study requires collaboration among several Air Force offices to
ensure the successful collection of data on alcohol consumption and the impact on sexual
assaults. During fiscal year 2016, the Institute for Defense Analyses will be working to collect
data on these topics with the following offices:

- Army and Air Force Exchange Service for data on alcohol purchases made on military
installations.
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- Air Force Alcohol Drug Abuse Prevention and Treatment Program and Headquarters Air
Force Safety for data and research on high-risk behaviors and personal vulnerabilities.

- Air Force Family Advocacy Program for data and research on domestic violence and child
abuse within the Service.

- Air Force Security Forces for data and research on driving under the influence cases,
suicides, and alcohol-related phone calls to law enforcement.

- Personnel management community to obtain information regarding work absences and
tardiness.

Development and Evaluation of Interventions to Reduce Risk of Sexual Assault Victimization
and Perpetration Study: During fiscal year 2015, the Air Force Sexual Assault Prevention
and Response Office in collaboration with the United States Department of the Agriculture
began developing a study with RTI International to reduce sexual assault in the Air Force.
The study is a randomized control trial targeting three specific groups: 1) victimization
prevention, 2) re-victimization prevention, and 3) perpetration prevention. This year’s study
efforts focused on formative research that included officer and enlisted focus groups and
individual interviews at Sheppard Air Force Base. RTI International held focus groups with
active duty general population males and females. The Sheppard Air Force Base Sexual
Assault Prevention and Response Office recruited active duty female and male sexual
assault survivors for individual interviews conducted by RTI International. In fiscal year 2016,
upon completion of formative research, study implementation will be conducted with Air Force
technical trainees. Currently, the Air Force Sexual Assault Prevention and Response Office
is working with RTI International on developing and implementing a similar study to reduce
the risk of sexual assault at the United States Air Force Academy and the 19th Air Force.

Alcohol Server — Bystander Intervention Training: In May 2014, the Secretary of Defense
published a memorandum directing the Secretaries of the Military Departments to address
healthy relationships, active bystander intervention, and social courage, with the emphasis
that the Core Values should anchor all actions in order to support the establishment of a
culture of mutual respect. This memorandum provided the opportunity to evaluate efforts
related to Bystander Intervention Training. Specifically, Air Force Instruction 34-219,
Alcoholic Beverage Policy, was revised to deglamorize behavior associated with excessive
drinking, foster a culture of professionalism and avoid inappropriate conduct to ensure
Airmen are not vulnerable to an unprofessional work environment. Additionally, it also
included bystander intervention training for alcohol servers and highlighted responsible sales
practices to include the following:

- Bystander intervention training for all alcohol servers
- Establishing standard hours for alcohol sales on every Air Force installation

- Requiring the installation commander to work with community partners on responsible
alcohol sales practices and bystander invention training for alcohol servers
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Subsequently, Alcohol Server Bystander Intervention Training curriculum and facilitators
guide was developed through collaborative efforts of the Air Force Sexual Assault Prevention
and Response Office and Air Force Manpower, Personnel and Services. Alcohol server
bystander intervention training intends to provide alcohol servers with knowledge of
bystander intervention strategies. The training includes actual risk-oriented cases for sexual
assault that involve alcohol and how bystander intervention strategies can effectively be used
to reduce sexual assault. For example, alcohol servers are presented with activities to help
them identify and understand behaviors that may lead to sexual assault and specific ways to
safely intervene with their customers to prevent a potential sexual assault from ever
occurring. Bystander intervention training is facilitated by wing sexual assault response
coordinators and is required to be accomplished at least once by all force support squadron
alcohol servers and within 90 days of employment for new force support squadron alcohol
servers. Training completion is documented in each server’s official personnel file.
Furthermore, volunteers who serve alcohol at wing commander approved events must
complete Bystander Intervention Training prior to the event. An update to Air Force
Instruction 34-219, Alcoholic Beverage Program, which incorporates bystander intervention
training requirements as well as new policy prohibiting the sale of powdered alcohol on Air
Force installations, is currently in coordination with publication expected in fiscal year 16.

Green Dot — Bystander Intervention Training: In addition, in September 2015 the Air Force
awarded a contract for an adaptation and Force-wide implementation of Green Dot, an
evidence-based bystander intervention program. Implementation of Green Dot will begin in
early 2016.

Air Force Alcohol and Drug Abuse Prevention and Treatment Program 2015 efforts to
mitigate high-risk behaviors, sexual assaults, and other crimes against persons include:

- Enforcing Underage Drinking Laws: The Alcohol and Drug Abuse Prevention and Treatment
Program collaboration with the Department of Justice to reduce underage Airmen's access to
alcohol and to reduce the risk of sexual assault and crimes using evidence-based
environmental strategies. Working with local civilian communities, our strategies include
compliance sting operations targeting local distributors, increased number and frequency of
Driving Under the Influence checks in the local community, development of local policies to
prevent underage drinking and related consequences, community-based media campaigns to
reduce underage drinking and increase awareness of legal consequences, and increased
frequency of alternative alcohol-free social activities.

- Social Norms Intervention Program: Also in 2015, the Alcohol and Drug Abuse Prevention
and Treatment Program continued the evaluation of the Social Norms Intervention Program.
This program uses evidence-based approaches to prevent negative behaviors. Positive
behaviors are promoted and reinforced by capitalizing on the power of peer influence and by
dispelling myths about excessive alcohol use and related negative behaviors being the norm
among peers. This approach to substance abuse and associate negative behaviors
prevention capitalizes on the strong tendency of young people to conform to group patterns
and expectations. In fiscal year 2016, the next step is to create a comprehensive
dissemination plan and installation support materials implementing the Social Norms
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Intervention Program across the Air Force.

1.14 Organizational Support: Describe your progress in developing and implementing
a Service-specific strategic plan which flows from the overarching Department of
Defense -wide prevention strategic plan.

The Sexual Assault Prevention and Response Office finalized a Service-specific Prevention
and Response Strategy in October 2015. The Strategy was shared with the force,
Department of Defense, sister services, and Congress. In order to further operationalize the
strategy, the Air Force developed a five year prevention plan and theoretical framework and
logic model to guide prevention activities, and a detailed concept of operations to facilitate
implementation of the strategy.

1.15 Organizational Support: Describe your progress in ensuring that appropriate
resources and personnel are in place - within the Sexual Assault Prevention and
Response Program Office as well as in the field - to support development and
sustainment of sexual assault prevention efforts. Include your approach to relay the
importance of this organization support to all levels of your Service.

The Air Force Sexual Assault Prevention and Response Office publishes a monthly
manpower document to evaluate manpower needs at Headquarters Air Force. Updated
major command sexual assault prevention and response profiles receive quarterly review and
include: strategies for initiating and monitoring spend plans; monitoring of personnel
vacancies and plans to fill positions; education and training offered to installation sexual
assault response coordinators by their major command; plan for monitoring 24/7 phone
coverage; examples of on-going communication between major command program
managers and installation sexual assault response coordinators; and frequency of staff
assistant visits. Major commands communicate this information to their respective leadership
and serve as advisors regarding the importance of maintaining personnel support at the
installation level, in accordance with Department of Defense instruction and law.

Monthly monitoring of Air Force wide sexual assault prevention and response personnel by
Headquarters Air Force ensures compliance with legal requirements (i.e. appropriate
personnel and certification, etc.). When issues arise which impact program and service
delivery they are immediately raised to the internal leadership for recommendations and
resolution. During fiscal year 2015 all positions were either filled or active recruitments were
in place to fill vacancies.

1.16 Education and Training: Describe efforts to revise Sexual Assault Prevention and
Response training programs, including new recruit training, to more comprehensively
and directly address the incidence of male service members being sexually assaulted
and how certain behavior and activities, like hazing, can lead to a sexual assault.

The 2015 annual training, “Respect the Red Line”, and Flip the Script module, “Male
Victimization”, provide Airmen concepts to increase their understanding of male sexual
victimization to include myths, facts and resources. The training is designed to reduce the
stigma associated with reporting male sexual victimization. Discussion points in this training

17




include barriers to why men may not come forward to report this crime and male rape myths,
such as “sexual assault doesn’t happen to men”.

In addition, the Sexual Assault Response Coordinator Course was changed in March 2015,
adding “The Realities of Sexual Assault and Offender Dynamics” briefing. This modification
serves to increase awareness of sexual violence as it relates to male victims. For example,
attendees learn about the toxic effect of sexually violent subcultures. In addition, students
engage in facilitated discussion on myths, invisibility, and marginalization as they relate to
male victimization in order to bring this issue into context and increase understanding.

The trainings emphasize unique barriers men face when it comes to reporting a sexual
assault. Recognizing there could be survivors in the military who work and live among us
and who don’t ask for help is essential in our efforts to reduce victimization and increase male
victim’s willingness to report.

1.17 Education and Training: Describe your efforts to implement and update core
competencies and learning objectives for all Sexual Assault Prevention and Response
training to ensure consistency throughout the military. Describe how you are
monitoring and assessing outcomes.

The Air Force builds upon established sexual assault prevention and response core
competencies and learning objectives for all training, starting with accessions and continuing
through an Airman’s professional military education to ensure consistent learning and
standardization throughout the force.

In 2015, the Air Force conducted a review of sexual assault prevention and response training
based upon the Department of Defense Instruction 6495.02, Sexual Assault Prevention and
Response Program Procedures, and updated Air Force Instruction 90-6001, Sexual Assault
Prevention and Response Program, beginning with a major overhaul of the Air Force Sexual
Assault Response Coordinator Course, taught at Air University, Maxwell Air Force Base,
Alabama. The revised course incorporates Department of Defense core competencies and
learning objectives. The revamped training course will expand from eight days to nine and
will offer separate tracks for sexual assault response coordinators and sexual assault
prevention and response victim advocates.

The updated course continues to utilize adult learning theory with the focus of instruction on
scenarios, role-plays, and group interaction. The course updates are incorporating new
learning objectives developed in partnership with the Air University Course Director and
survey data from our sexual assault response coordinators and sexual assault prevention
and response victim advocates. The new objectives will increase the knowledge, skills, and
abilities of sexual assault response coordinators as overall program managers and places
emphasis on the advocacy role of victim advocates. These updates use an academic
approach in modules such as retaliation, inspections, prevention strategies, facilitating
dynamic presentations, effective communication with leaders, Equal Opportunity and
Defense Equal Opportunity Climate Surveys, and breakout sessions conducted to emphasize
the key learning objectives.
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Assessments are used in the Air Force Sexual Assault Response Coordinator Course to
evaluate both content knowledge and interactive skills. A pre-test and post-test are
conducted in Blackboard and allow students and faculty to assess content knowledge as a
result of attending the course. Throughout the course, small group sessions allow for faculty
members to appraise student’s skills by practicing scenarios and presentations.

In 2015, the Air Force evaluated and updated the pre-command course held at Air University.
All wing and group commanders attend a three hour sexual assault prevention and response
session included in the course. The training consists of presentations about prevalence and
reporting data, the neurobiology of trauma, sexual assault prevention and offender dynamics.
Commanders are given tactical recommendations they can implement at their units. A pre-
test is used to evaluate the leaders’ level of sexual assault prevention knowledge. The results
are used to individualize each course to the needs of the students. Post-assessments show
an improvement in class average, improvement in correct answers for each question, and an
increase in self-confidence in the leaders to address sexual assault prevention and response
at their installation.

For Medical Personnel, all members assigned to a military treatment facility must receive
annual Sexual Assault Prevention and Response First Responder Training. This is tracked
and reported by each military treatment facility Commander to ensure compliance. This
training is in the process of being updated to ensure compliance with revisions to Department
of Defense Instruction 6495.02, and to update the language in the training to ensure gender
neutrality. Additionally, medical staff received training aimed at improving recognition of
substance abuse as potential sequelae of abuse. Prescribing providers attend initial “Do No
Harm?” training aimed at preventing prescription misuse and abuse. Additionally, all
credentialed medical staff received annual training in the recognition of signs of
physical/sexual/emotional/substance abuse and the referral options on base. All Mental
Health staff are required to attend Compassionate Care for Sexual Assault training. This
requirement applies to both providers and non-providers (techs, admin staff, etc.) and is
tracked at the local military treatment facility.

Air Force Sexual Assault Prevention and Response is evaluating all sexual assault
prevention and response training. A review in 2015 of Enlisted Professional Military
Education found that all core competencies are addressed and learning objectives are met.
Similar reviews are currently being conducted with accessions training and officer
professional military education. All training and education materials are being reviewed to
synchronize content and ensure the level of knowledge and skills match the level of
leadership of the Airman.

1.18 Education and Training: Describe how you are conducting and monitoring the
requirement that commanders and senior enlisted receive appropriate training on
sexual assault prevention and response during leadership development courses to
include Pre-command and Professional Military Education.

All Air Force wing and group commanders must take a pre-command course prior to
assumption of command. The course includes a three-hour segment focused on sexual
assault prevention and response training. A pre- and post-assessment is administered, and
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the pre-assessment is completed by participants the day prior to the sexual assault
prevention and response training. It informs facilitators on which portions of the curriculum to
emphasize. The post assessment indicates that the intended training and message were
well articulated and show increases in knowledge following the required block of training.
Since their inception, the assessment of post-test scores has shown an improvement in
knowledge for each class and students have indicated an increase in confidence in their
ability to manage sexual assault prevention and response issues. The foundation of this
course emphasizes the role of commanders in supporting victims and setting the standard of
dignity and respect for all. Within the three-hour training, commanders learn about the latest
data regarding prevalence, reporting, and convictions. The Air Force has placed emphasis on
the critical need for commanders to understand and take the lead on this problem. More
significantly, these leaders are guided through learning materials on the neurobiology of
trauma to increase their understanding of victim response and behaviors that may seem to
contradict normal expectations of victims (e.g. not fighting back, continuing to date offender,
reporting months later, laughing, joking, etc.). The course addresses offender dynamics and
cultural indicators of higher risks to sexual assault. The training includes interactive
exercises, discussions, and thought provoking videos.

1.19 Education and Training: Describe efforts to align Sexual Assault Prevention and
Response training programs in pre-commissioning programs and the Military Service
Academies.

The Air Force administers sexual assault prevention and response training in all pre-
commissioning programs and the United States Air Force Academy. The Holm Center is
comprised of 145 Air Force Reserve Officer Training Corps Detachments located throughout
the nation and Officer Training School located at Maxwell Air Force Base, Alabama. All Holm
Center officer commissioning programs establish or reinforce the parameters within which all
Airmen must function for good order and discipline. These programs clearly establish what is
acceptable and what is not, and emphasize the consequences of not adhering to stated
policies regarding acceptable behavior. Special emphasis is placed on ensuring newly
commissioned officers are fully aware of and accepting of Department of Defense standards
on sexual assault prevention and response.

The Air Force Reserve Officer Training Corps and Officer Training School commissioning
programs lay the basic foundation for sexual assault prevention and response. Department of
Defense Instruction 6495.02 Sexual Assault Prevention and Response Program Procedures,
Air Force Instruction 36-2014 Commissioning Education Program, and the Department of
Defense Sexual Assault Prevention and Response Strategic Plan, dated 26 January 2015,
govern the curriculum content for the accessions programs.

The Maxwell Air Force Base Sexual Assault Response Coordinator visits each Officer
Training School and Air Force Reserve Officer Training Corps field training class (occurs
between sophomore and junior years) during the introduction period of the courses and
discusses Sexual Assault Response Coordinator responsibilities and the Air Force Sexual
Assault Prevention and Response program to ensure trainees understand the Sexual Assault
Response Coordinator role, Sexual Assault Response Coordinator availability during the
trainees’ time at Maxwell and restricted/unrestricted reporting.
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All trainees receive the Air Education and Training Command developed lessons, Sexual
Assault Prevention and Response Part | and Il. These lessons have been combined and
consolidated under the title Sexual Assault Prevention and Response. All Air Force Reserve
Officer Training Corps cadets receive a Sexual Assault Prevention and Response briefing
during commander’s call at the beginning of each academic semester. Air Force Reserve
Officer Training Corps and Officer Training School trainees receive three hours of instruction
specifically dedicated to the subject of sexual assault prevention and response. Officer
Training School trainees receive the training within the first seven training days and Air Force
Reserve Officer Training Corps cadets receive the training during the junior year. Lessons
cover various aspects of sexual assault prevention and response, to include discussion on
Department of Defense policies on victims, wingmen, bystanders, facilitators, tolerance and
confidentiality, roles and the significance of perpetrators, and sexual assault response
coordinators.

Air Force Reserve Officer Training Corps and Officer Training School programs also include
curricula addressing sexual assault in their Leadership and Management Case Studies
lesson, which requires students to address the proper way to respond to sexual assault within
the unit from a leadership position. The curricula also includes a case study in the lesson
Counseling and Practicum that addresses how to handle a sexual assault from both the
victim and leadership standpoints.

In addition to sexual assault prevention and response, sexual harassment awareness
concepts are taught with an emphasis on the consequences for supervisors and
commanders, mission impacts and penalties for non-compliance.

The Holm Center assesses student understanding of sexual assault prevention via written
tests and end of course, end of semester, and graduate surveys. This analysis ensures
officers commissioned through Air Force Reserve Officer Training Corps and Officer Training
School leave their respective programs understanding the impact of sexual assaults on unit
morale, the Air Force's no-tolerance sexual assault policy, what to do if a sexual assault
occurs and the consequences of unacceptable behavior.

The issue of sexual assault is at the forefront of service academy concerns. The United
States Air Force Academy is committed to the advancement of values and behaviors required
of military officers. The Air Force Academy is also dedicated to increasing sexual assault
prevention and response education, victim confidence associated with reporting, and victim
support. The Air Force Academy provides sexual assault prevention and response training at
increasingly higher levels from freshman to senior year as a student progresses from
follower, role model, worker/coach and leader respectively. The curriculum is tailored to each
class level and provides information on roles, policies, gender issues, verbal and non-verbal
communication, prevention behaviors, victim empathy and sex offenders. Cadets receive in
excess of 100 hours of developmental sexual assault, sexual harassment and related human
relations training during their four-year tenure.

During fiscal year 2015, the Air Force Sexual Assault Prevention and Response Office in
collaboration with the United States Department of the Agriculture began developing a study
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with RTI International to reduce sexual assault in the Air Force. The study is a randomized
control trial targeting three specific groups:

- victimization prevention
- re-victimization prevention
- perpetration prevention

This year’s study efforts focus on formative research that includes officer and enlisted focus
groups and individual interviews at Sheppard Air Force Base, Texas. RTI International held
focus groups with active duty males and females. The Sheppard Air Force Base Sexual
Assault Prevention and Response Office recruited active duty sexual assault survivors for
individual interviews conducted by RTI International. In fiscal year 2016, upon completion of
formative research, study implementation will be conducted with Air Force technical trainees.
Currently, the Air Force Sexual Assault Prevention and Response Office is working with RTI
International on developing and implementing a similar study to reduce the risk of sexual
assault at the Air Force Academy and the 19th Air Force.

1.20 Education and Training: Describe your training plan to ensure service members
know what constitutes retaliation, reprisal, ostracism, and maltreatment in accordance
with Service regulations and Military Whistleblower Protections. Include your guidance
on what actions the chain of command, both officer and enlisted, should take when
they become aware of these complaints.

In the fiscal year 2015 annual training, “Respect the Red Line”, it was noted that the 2014
Survivor Experiences Survey found that 66% victims experienced social or professional
retaliation after making an unrestricted report. Additionally, the results from the 2014
Workplace and Gender Relations Survey of Active Duty members indicate 62% of victims
experienced social or professional retaliation after making an unrestricted report. Protected
under the Whistleblower Protection Enhancement Act, victims have a right to report any
retaliation due to making a report of sexual assault. Under Air Force Guidance Memorandum
to Air Force Instruction 36-2909, Professional and Unprofessional Relationships, retaliation is
not only prohibited but punishable under the Uniform Code of Military Justice. Victims may
speak with their victim advocate, sexual assault response coordinator, inspector general,
representative or commander if they feel they have experienced retaliation.

Reprisal is defined as taking or threatening to take an unfavorable personnel action, or
withholding or threatening to withhold a favorable personnel action, for making, preparing to
make, or being perceived as making or preparing to make a protected communication.

Retaliation is defined as 1) The taking or threatening to take an adverse personnel action, or
withholding or threatening to withhold a favorable personnel action, with respect to a military
member because the member reported a criminal offense or; 2) Ostracizing a military
member, to include excluding from social acceptance, privilege or friendship with the intent to
discourage reporting of a criminal offense or otherwise discourage the due administration of
justice or; 3) Maltreating a military member, to include treatment by peers or by other
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persons, that, when viewed objectively under all the circumstances, is abusive or otherwise

unnecessary for any unlawful purpose, that is done with the intent to discourage reporting of
a criminal offense or otherwise discourage the due administration of justice, and that results
in physical or mental harm or suffering, or reasonably could have caused physical or mental
harm or suffering.

Training also emphasizes that retaliation can come from peers through isolation and
ostracism, gossip and harassment (threats, name calling, character assassination, etc.), and
it takes courage in reporting a sexual assault so victims should be supported. Knowing what
to say to a victim and stopping gossip will help to eliminate a victim’s feelings of isolation.
The Department of Defense Office of the Inspector General has specific resources available
for military victims of sexual assault who feel they have encountered reprisals or retaliation
for reporting. The goal is to resolve issues at the lowest possible level; however, some
situations may take engagement from higher levels to ensure protection of the rights of the
survivor.

In fiscal year 2015, bystander intervention training was developed for wing and squadron
commanders, first sergeants, and supervisors to have group discussions about bystander
intervention. The training is designed to help educate Airmen about bystander intervention
and to encourage them to intervene on issues of sexual assault with the intent to prevent it
from occurring. The module is also meant as a guide for leadership to lead group
discussions with their Airmen with the intent to identify behaviors that could require
intervention. Trust in leadership is important and leadership involvement, both officer and
enlisted, is key to supporting victims.

Also in fiscal year 2015, empathy training was developed for wing/squadron commanders,
first sergeants, and supervisors to address the need and importance of showing empathy to a
victim of sexual assault. The focus is for leadership to promote a work environment that is
respectful, healthy and productive, and to reduce the potential for retaliation due to reporting
sexual assault. Empathy is a critical skill to have as a leader as it helps improve
understanding of subordinates’ emotions, concerns and actions. Empathy fosters productive
communication and relationship building, which can encourage victims to report.

1.21 Future Efforts: Describe your future plans for delivering consistent and effective
prevention methods and programs, including how these efforts will help your Service
plan, resource and make progress in your Sexual Assault Prevention and Response
program.

The 2015 Air Force Sexual Assault Prevention and Response Strategy is a 5-year plan that
utilizes evidence-based programs for sexual assault prevention. For example, the first phase
of the plan involves the implementation of Green Dot, an evidence-based sexual violence
prevention program that was shown to have a 50% reduction in sexual assaults. For
subsequent phases of the plan, the Air Force is developing and testing prevention programs
to ensure they are effective before widespread implementation.

During fiscal year 2015, the Air Force Sexual Assault Prevention and Response Office in
collaboration with the United States Department of the Agriculture began developing a study
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with RTI International to reduce sexual assault in the Air Force. The study is a randomized
control trial targeting three specific groups:

- victimization prevention
- re-victimization prevention
- perpetration prevention

This year’s study efforts focused on formative research that included officer and enlisted
focus groups and individual interviews at Sheppard Air Force Base, Texas. RTI International
held focus groups with active duty males and females. The Sheppard Air Force Base Sexual
Assault Prevention and Response Office recruited active duty sexual assault survivors for
individual interviews conducted by RTI International. In fiscal year 2016, upon completion of
formative research, study implementation will be conducted with Air Force technical trainees.
Currently, the Air Force Sexual Assault Prevention and Response Office is working with RTI
International on developing and implementing a similar study to reduce the risk of sexual
assault at the United States Air Force Academy and the 19th Air Force. Finally, as noted in
1.7 the Air Force Sexual Assault Prevention and Response Strategy also incorporates a plan
for continuous monitoring and adjusting as needed.

2. LOE 2-Investigation-The objective of investigation is to "achieve high competence in
the investigation of sexual assault.”

2.1Summarize your efforts to achieve the Investigation Endstate: "investigative
resources yield timely and accurate results.”

The Air Force Office of Special Investigations made significant improvements in investigation
timeliness in fiscal year 2015. The median time to run and publish reports of investigation in
over 1000 adult victim sexual assault cases was 76 days; the average was 126 days. This is
a significant improvement over fiscal year 2014 timeliness which was a median of 140 days
and an average of 173 days. The Air Force Office of Special Investigations compared
favorably with other Military Criminal Investigative Organizations in fiscal year 2015. The
median investigation length across the Department of Defense in 2015 was 98 days and the
average was 129 days.

While timeliness of investigations is important, so too is the quality of the investigations Air
Force Office of Special Investigations produces for commanders. Air Force Office of Special
Investigations’ robust case quality review process continued to work well in fiscal year 2015.
Headquarters Air Force Office of Special Investigations case quality reviewers maintained a
random case review level of over 34 percent in fiscal year 2015; at least one in every three
investigations closed in Air Force Office of Special Investigations received a Headquarters Air
Force Office of Special Investigations quality review. Issues with investigation sufficiency
were identified in less than five percent of cases. Most sufficiency issues identified by
reviewers were either minor investigative or administrative deficiencies that did not impact the
outcome of the investigation. Headquarters Air Force Office of Special Investigations
publishes monthly summaries that include every deficiency identified during case quality
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reviews. These summaries are provided to Air Force Office of Special Investigations senior
headquarters and field leaders, as well as to the Air Force Office of Special Investigations
Special Investigations Academy staff for use as part of Air Force Office of Special
Investigations’ continuous case improvement effort. The case review team notifies either the
director of operations or the criminal investigations subject matter expert assigned to the
appropriate wing-level staff when significant deficiencies are identified. The wing-level staff
member subsequently directs the Air Force Office of Special Investigations unit with
investigative responsibility to reopen the case and resolve the concerns identified. Air Force
Office of Special Investigations’ investigations are also periodically reviewed by the
Department of Defense Inspector’'s General. Department of Defense Inspector’s General
evaluated 148 of Air Force Office of Special Investigations adult sexual assault investigations
opened on or after January 1, 2012, and completed in 2013, to determine whether they were
in compliance with all relevant Department of Defense, Military Service, and Military Criminal
Investigation Organization guidance. Department of Defense Inspector’'s General Report-
2015-094, published on 24 March 2015, revealed this case review disclosed zero
investigations with significant deficiencies expected to negatively impact the investigation.

2.2 Describe your progress in implementing Special Victim Investigation and
Prosecution Capability for Military Criminal Investigation Organization.

The Air Force has established a world-wide special victim investigation and prosecution
capability. In September 2012, Air Force Office of Special Investigations assigned a senior
agent as the sexual assault investigations and operations consultant to oversee the delivery
of special victim investigation and prosecution capabilities to adult victim sexual assault
cases worked throughout Air Force Office of Special Investigations. The Air Force Office of
Special Investigations sexual assault investigations and operations consultant serves as the
command’s point of contact to the Air Force Legal Operations Agency for all operational
matters pertaining to the special victim investigation and prosecution capability as well as the
Air Force’s Special Victims’ Counsel Program. At the installation level, Air Force Office of
Special Investigations agents and base legal personnel coordinate closely on each
investigation. Air Force Office of Special Investigations agents refer unique or complex
issues that may affect the investigative or judicial process to the sexual assault investigations
and operations consultant, who works closely with Air Force Legal Operations Agency to
develop a solution. The resulting recommendation then flows back to the Air Force Office of
Special Investigations unit through the investigations and operations consultant and to the
base legal office through Air Force Legal Operations Agency.

2.3 Describe your continuing efforts to foster early coordination between investigators
and judge advocates when initiating a sexual assault investigation.

In 2009, Air Force Office of Special Investigations directed units through written policy to
coordinate all criminal investigations early and often with Judge Advocate counterparts. At
the same time, The Air Force Judge Advocate General directed the same level of
engagement on the part of his Judge Advocate General corps. These expectations were
codified in respective agency policy directives. Air Force Office of Special Investigations
policy currently requires agents to notify their local judge advocate counterparts within 24
hours of initiating a substantive criminal investigation. Air Force Judge Advocate General
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policy directs local staff judge advocates to detail a support team to work with Air Force Office
of Special Investigations agents investigating each criminal offense. The support team meets
with the lead Air Force Office of Special Investigations agent as soon as possible to identify
potential criminal offenses for investigation, make recommendations to the investigative plan,
and compare the evidence in the case with the elements of proof for a given offense. Policy
also directs Air Force Office of Special Investigations agents and local staff judge advocates
personnel to continue their collaborative efforts as the investigation proceeds, Air Force
Office of Special Investigations agents to share investigative data with their Judge Advocate
General counterparts, and Air Force Office of Special Investigations agents to coordinate with
the assigned trial team on all subject interviews when possible. Local staff judge advocate
support team members or the Chief of Military Justice attend Air Force Office of Special
Investigation case review meetings and Air Force Office of Special Investigations agents
attend relevant local staff judge advocates military justice meetings as appropriate.

Training on special victim investigation and prosecution capabilities and requirements were
made part of basic agent training in fiscal year 2015. All Air Force Office of Special
Investigations agents receive the requisite knowledge and skills to run sexual assault
investigations during their eleven week attendance at the Air Force Special Investigations
Academy, Federal Law Enforcement Training Center, Glynco, Georgia.

Trial Counsel and Office of Special Investigations Special Agents inform victims of special
victims’ counsel services and refer them to special victims’ counsel as soon as the victim
seeks assistance. Consequently, special victims’ counsel plays a critical role in fostering
early coordination of victim participation in the investigation and prosecution of sexual
assaults. Special victims’ counsel also works with trial counsel to ensure that victims’ choices
are efficiently conveyed to the convening authority to be considered in their determinations.

2.4 Describe your progress in enhancing training focusing on special techniques for
victim interviewing for investigators of sexual violence. Include efforts to establish
common criteria, core competencies, and measures of effectiveness, and to leverage
training resources and expertise.

In 2012, Air Force Office of Special Investigations created the Sex Crime Investigations
Training Program which provides advance training to sexual assault investigators and many
Air Force judge advocates in the use of the cognitive interview technique for interviewing
victims of sexual assault. Starting in fiscal year 2015, after receiving Department of Defense
Inspector General approval to allow Security Forces members to be detailed to Air Force
Office of Special Investigations to assist with sexual assault cases, detailed Security Forces
members also began attending Sex Crime Investigations Training Program. Since 2012, 242
agents, 73 lawyers and 33 security forces investigators have attended the 13 iterations of the
Sex Crime Investigations Training Program.

A notable achievement in fiscal year 2015 occurred in November 2014 when Air Force Office
of Special Investigations received Federal Law Enforcement Training Accreditation for the
Sex Crime Investigations Training Program. The Federal Law Enforcement Training
Accreditation board is the accrediting body for all federal law enforcement training and
support programs. To achieve Federal Law Enforcement Training Accreditation, agencies
must submit to an independent review of their academy and program to ensure compliance
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with the Federal Law Enforcement Training Accreditation Standards and Procedures in the
areas of: program administration, training and staff, training development, and training
delivery. Accreditation is a cyclical process occurring every five years. Each year, agencies
must submit annual reports in preparation for reaccreditation, which is a new and
independent review.

Air Force Office of Special Investigations’ decision in 2012 to adopt cognitive interviewing as
the primary interview technique for victims of violence has proven to be the right way forward.
Not only does cognitive interviewing have three decades of peer reviewed research validating
it as a best-method interview technique, Headquarters Air Force Office of Special
Investigations is seeing additional valuable information in cases where cognitive interviews
have been conducted.

Consistent with its commitment to using evidence-based methods, Air Force Office of Special
Investigations partnered with the Research Division of the High-Value Detainee Interrogation
Group to conduct one of the first research projects of its kind, to assess: 1) the effectiveness
of its training methods; 2) the extent to which agents actually use the techniques they were
taught; 3) the actual (real-world) effectiveness of the cognitive interview technique for
establishing positive rapport with interviewees; and 4) whether cognitive interviews yield
greater detail and accuracy of information needed to effectively resolve investigations.. While
this research is still ongoing, preliminary results have already shown statistically-significant
results that reinforce expanded use of the technique throughout Air Force Office of Special
Investigations. Air Force Office of Special Investigations recently established a working model
for training the technique to ensure consistency of use in the field.

Another advance training improvement Air Force Office of Special Investigations integrated in
2012 stemmed from headquarters staff taking notice of reputable research indicating many
acquaintance sexual assaults perpetrators commit more than one assault. Air Force Office of
Special Investigations, through training and guidance, emphasized the need for investigators
to look into the behavioral histories of those accused of committing sexual assaults.
Headquarters staff and case reviewers have noted a significant increase in the number of
cases where additional victims have been identified after expanding the scope of
investigations to assess the possibility of past similar behavior by perpetrators identified in
these cases.

2.5 Describe your progress in sustaining the Defense Enterprise Working Group of
Military Criminal Investigation Organizations and Defense Criminal Investigative
Service to assess and validate joint investigative technology, best practices, and
resource efficiencies benchmarked against external law enforcement agencies.

Air Force Office of Special Investigations is a member of the Defense Investigative
Organization Enterprise-Wide Working Group which meets bi-monthly to address issues that
pertain to all member agencies. In March 2015, the Defense Investigative Organization
Enterprise-Wide Working Group formed a panel chartered to provide a structured integrated
process to assess, on a recurring basis, opportunities for mission efficiencies and cost
savings derived from multi-agency requirement generation processes and centralized
procurement vehicles. The panel, chaired by an Air Force Office of Special Investigations
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agent, is known as the Joint Requirement Assessment Panel which is currently developing or
fielding 14 joint projects aimed at improving our operational capabilities at reduced costs.
Three examples of new capabilities developed by the Joint Requirement Assessment Panel
include the consolidated Department of Defense evidence form currently in staffing, the
Department of Defense Crime Scene Investigations Training Program and the ability to scan
suspects’ palms to eliminate or exonerate individuals.

2.6 Describe your progress in assessing and coordinating with the United States Army
Criminal Investigation Laboratory and Armed Forces Institute of Pathology to improve
investigative support and facilitate evidence processing (i.e., turnaround time for
processing of Sexual Assault Forensic Evidence Kits).

Air Force Office of Special Investigations partnered with the Defense Forensic Science
Center in several projects aimed at improving turnaround times and increasing capabilities for
both organizations. United States Army Criminal Investigation Laboratory partnered with Air
Force Office of Special Investigations to begin a new streamlined way of processing sexual
assault evidence through the lab; the process begins with a full case assessment within the
new Case Management Branch. The pilot was successful and the process has been
changed Department of Defense wide. Now, certain analyses can be done in parallel rather
than in series. Additionally, Air Force Office of Special Investigations, Criminal Investigation
Division, and Naval Criminal Investigative Service are developing an evidence management
system that will enable tracking of evidence from its collection, to analysis, through trial and
disposition with one barcode.

The Sexual Assault Medical Forensic Examiner course contains lectures and training from
the United States Army Criminal Investigation Laboratory which discusses proper evidence
collection and documentation for medial forensic examiners. Updates are pending for the
Department of Defense Form 2911 after a recent Inter-Service review that included
representation from the three services. Modifications will include updates to evidence
collection practices and forensic toxicology for restricted reporting. Sexual Assault Medical
Forensic Examiners do not collect tissue samples that would require coordination with the
Joint Pathology Center.

2.7 Describe your efforts to increase collaboration with civilian law enforcement
organizations to improve interoperability and assume receipt of civilian case
dispositions.

Air Force Office of Special Investigations has offices at 260 worldwide locations and to
ensure mission effectiveness at these locations, Air Force Office of Special Investigations,
collectively, maintains local working relations with over 1500 law enforcement agencies
worldwide as part of an aggressive liaison program. In addition to our active duty and civilian
special agent work force of 1900, Air Force Office of Special Investigations has a majority of
its 346 reserve agents who are also members of local, state and federal law enforcement
organizations. Air Force Office of Special Investigations’ reserve agents allow the command
the ability to leverage their talents thus enables greater interoperability by tapping their
interagency relationships. Air Force Office of Special Investigations has and continues to
stress the importance of leveraging its liaison and reserve agent programs as a way to
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enhance our ability to refer cases to the appropriate investigative jurisdictions.

2.8 Describe your procedures to ensure that military commanders, through their
installation law enforcement agency, place an active MPO in the National Crime
Information Center for the duration of the order.

On 26 June 2014, The Under Secretary of Defense for Personnel and Readiness issued
guidance regarding the placement of Military Protective Orders in the National Crime
Information Center Protective Order File. Pursuant to the requirements of section 1567A,
Title 10, U.S.C., if a Military Protective Order is issued against a member of the armed forces
and any individual involved in the order does not reside on a military installation at any time
during the duration of the Military Protective Order, the commander of the military installation
shall notify the appropriate civilian authorities of:

- the issuance of the protective order
- the individuals involved in the order

Air Force Deputy Chief of Staff for Installations & Logistics will incorporate the information
from the memorandum into an interim change to Air Force Instruction 31-218, Motor Vehicle
Traffic Supervision. Per directive message issued by the Air Force Security Forces Center
Commander in July 2014, units were directed to comply with the information contained in the
memo immediately. Most installations have established procedures and some have codified
processes to enter Military Protective Orders. Security forces will enter Military Protective
Orders into the National Crime Information Center dependent on their receipt from
commanders once they are issued. When a local law enforcement agency reports a violation
of a Military Protective Order, the violation is reported to the subject’s commander.

NOTE: This requirement only pertains to National Crime Information Center /Department of
Defense form 2873 and not "No contact orders."

2.9 Describe your future plans for the achievement of high competence in the
investigation of sexual assault.

Air Force Office of Special Investigations will achieve high competence in the investigation of
sexual assault by sustaining the progress previously achieved in investigation quality and
timeliness, leveraging research-based interviewing techniques, and ensuring Air Force Office
of Special Investigations contributes to a robust special victim investigation and prosecution
capability within the Air Force. In September 2014, the Joint Sex Assault Team concept was
adopted between Air Force Office of Special Investigations and United States Air Force
Security Forces. Since the Joint Sex Assault Team program’s inception, 36 Security Forces
members have been Sex Crime Investigations Training Program trained and assigned as
Joint Sex Assault Team members at 19 main operating bases throughout the Air Force.
These Joint Sex Assault Team members are assigned at Air Force Office of Special
Investigations units and serve as a force multiplier at locations where there is a presence of
higher sexual assault case loads. Air Force Office of Special Investigations will continue to
conduct five Sex Crime Investigations Training Program courses each year for the
foreseeable future, annually training 150 agents, lawyers and Security Forces investigators.
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In addition to formal training, members from the Headquarters Air Force Office of Special
Investigations Violent Crimes Branch and the Command’s Sexual Assault Investigations and
Operations Consultant will continue to conduct training at many of our region’s operational
leadership meetings in order to ensure our unit leadership teams receive up-to-date
information on sexual assault investigative sufficiency and timeliness and to ensure they have
a thorough understanding of new and emerging polices, techniques and procedures.

3. LOE 3-Accountability-The objective of accountability is to "achieve high
competence in holding offenders appropriately accountable.”

3.1 Summarize your efforts to achieve the Accountability Endstate: "perpetrators are
held appropriately accountable.”

The Air Force provides a fair and equitable system of accountability. The system ensures
legal fairness, maintains good order and discipline, and promotes efficiency and
effectiveness. Key components of the Air Force’s system are the commander and leadership
driven programs that address survivor support as well as alleged offenders’ appropriate
accountability and support. The Air Force’s efforts include:

- Immediate and mandatory referral of sexual assault allegations to Air Force Office of
Special Investigations.

- Immediate reporting of sexual assault/misconduct, harassment, and inappropriate
relationship allegations to senior leadership.

- Notification of installation Staff Judge Advocate and legal office within 24 hours of a sexual
assault allegation.

- Office of Special Investigations and Judge Advocate meeting within 48 hours of a sexual
assault allegation.

- Review of the completed Air Force Office of Special Investigations investigation by a Sexual
Assault Initial Disposition Authority Commander. The Sexual Assault Initial Disposition
Authority Commander closely works with a Staff Judge Advocate to make fully informed and
sound disposition decisions considering the evidence and victim input. The disposition
decision is reviewed by at least one commander.

- Training of Wing, Vice Wing, and Group Commanders in the Senior Officer Legal
Orientation course, hosted by the Air Force Judge Advocate General’s School.

- Special Victim Investigation and Prosecution Capability that provides specially trained
attorneys, law enforcement officers, victim witness assistance personnel, and paralegals who
collaborate to ensure effective, timely, responsive worldwide survivor support and to hold
perpetrators appropriately accountable.

- Special Victims Unit Senior Trial Counsel Prosecutors are experienced and have
specialized training and experience with the prosecution of sexual assault crimes and
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participate in approximately 70% of sexual assault trials Air Force-wide. Special Victims Unit
Senior Trial Counsel prosecutes the most complex cases while mentoring and training base
trial counsel.

3.2 Describe your efforts to sustain or increase training of judge advocates to maintain
the expertise necessary to litigate adult sexual assault cases in spite of the turnover
created by judge advocate personnel rotations. Include efforts to keep judge
advocates informed of changes to the military justice system, specifically in the area
of sexual assault.

Since the inception of the Sexual Assault Prevention and Response Program, the Judge
Advocate General’s Corps began incorporating sexual assault-based training into the Air
Force Judge Advocate General’s School curriculum. The training has evolved both in scope
and target audience. The school has included sexual-assault case scenarios at the initial
training all new Air Force judge advocates receive to ensure they are exposed to sexual-
assault litigation issues from the very outset of their military careers. The Air Force Judge
Advocate General's School has also introduced the Advanced Sexual Assault Litigation
Course, which - in conjunction with the Intermediate Sexual Assault Litigation Course -
provides judge advocates with opportunities to sharpen their skills in this complex field of
practice. The school has also expanded the population it serves by training Special Victims’
Counsel, Air Force Office of Special Investigations, and Victim Witness Assistance Program
personnel.

The number of in-residence courses and distance education courses and webinars continue
to expand and develop in response to changes in the law and issues arising in the field. The
distance education courses and webinars are designed to efficiently and effectively provide
information to military justice practitioners on sexual assault topics and changes in the law.
The Air Force litigation-training roadmap begins with foundational courses offered by the Air
Force Judge Advocate General’s School and continues with advanced litigation and military
justice courses for judge advocates responsible for courtroom litigation. These courses
include the ones described below.

Judge Advocate Staff Officer Course: At the beginning of their Air Force career, all judge
advocates must attend this initial nine-week training course, taught at the Judge Advocate
General’s School at Maxwell Air Force Base, Alabama. Last year, 135 judge advocates took
this course upon their entry into The Judge Advocate General’'s Corps. The Judge Advocate
Staff Officer Course provides 130 hours of military justice instruction, including a court-martial
case scenario based on a sexual assault case. A judge advocate must graduate from The
Judge Advocate Staff Officer Course, serve effectively as a trial counsel, and be
recommended by his or her Staff Judge Advocate and a military judge in order to become
certified as trial and defense counsel. Judge advocates cannot serve as the lone counsel or
as lead counsel in a general court-martial or serve as defense counsel or Special Victims’
Counsel until they are certified. The Judge Advocate Staff Officer Course provides new
judge advocates trial advocacy experience in realistic courtroom-based exercises.

Trial and Defense Advocacy Course: This is a two-week course, offered twice per fiscal year,
taught at the Air Force Judge Advocate General’s School that allows judge advocates to
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develop their trial advocacy skills through practical demonstrations and mock court exercises.
Experts from both within and outside the Department of Defense teach students how to
overcome the challenges of litigating sexual assault cases to include addressing a case with
an intoxicated victim, working with expert witnesses, and cross-examining an accused. In
fiscal year 2015, 62 judge advocates received this vital training.

Advanced Trial Advocacy Course: This course provides education in advanced trial
techniques to experienced trial and defense counsel to prepare them to try major, complex
courts-martial, including sexual assault trials. 22 attorneys benefitted from this advanced
litigation training in fiscal year 2015.

Training by Reservists in Advocacy and Litigation Skills: The Air Force Judge Advocate
General’s School also provides continuing litigation training through its Training by Reservists
in Advocacy and Litigation Skills course, which visits multiple Air Force legal offices each
year providing on-site advocacy training. In fiscal year 2015, training was held at nine bases
world-wide, honing the skills of 120 judge advocates. The Training by Reservists in
Advocacy and Litigation Skills team is comprised of experienced Reserve judge advocates,
The Air Force Judge Advocate General’s School faculty members, and a sitting military
judge. The team offers a two and one half-day intensive advocacy training program using a
fact pattern involving a sexual assault case.

Intermediate Sexual Assault Litigation Course: This course is always paired with the Trials
course and is taught five times each year at the Air Force Judge Advocate General’s School
and various base locations throughout the world. In fiscal year 2015, 183 judge advocates
attended this training. This course provides trial and defense counsel and Special Victims’
Counsel updates on: evolving aspects of military trial practice, practical lessons on securing
and using evidence and experts, litigating Military Rule of Evidence 412 “rape shield”
provisions and exceptions, litigating Military Rule of Evidence 513 psychotherapist-patient
privilege, litigating Military Rule of Evidence 514 victim advocate-victim privilege, and
instruction on litigating sexual assault cases. Pairing this course with the Trials course
enables immediate application of this classroom instruction with courtroom skills practice. A
forensic psychologist teaches a block of instruction to prosecutors and defense counsel.
Students hear from senior leaders, receive instruction from experienced litigators, and
network with other counsel.

Advanced Sexual Assault Litigation Course: This one-week course is offered to special
victims’ unit senior trial counsel and senior defense counsel and includes Air Force Office of
Special Investigations agents who have been designated to investigate sexual assault cases.
This course fosters a collaborative approach to sexual assault investigations and
prosecutions with its joint approach to training. Training focuses on use of expert withesses
at trial, the victim interview process and victim testimony at trial, and overarching concepts
related to sexual assault investigations. The Air Force Judge Advocate General’s School
brings in two forensic psychologists for this course and a full day of instruction is dedicated to
this topic with students conducting mock direct and cross-examinations of the experts.
Similarly, one day of instruction is dedicated to sexual assault nurse examiners. Two forensic
sexual assault nurse examiners provide instruction and students conduct mock direct and
cross-examinations of the experts. In fiscal year 2015, five area defense counsel, five
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Special Victims’ Counsel, two senior trial counsel, and one senior defense counsel attended
this training.

Sex Crimes Investigation Training Program: Judge advocates attend the eight-day Sex
Crimes Investigation Training Program jointly with Air Force Office of Special Investigations
agents at the Federal Law Enforcement Training Center in Glynco, Georgia. This course was
originally developed by the Air Force Office of Special Investigations during fiscal year 2012,
but has evolved to include both Air Force Office of Special Investigations agents and judge
advocates. This course provides Air Force Office of Special Investigations agents and judge
advocates training on cognitive biases in sexual assault cases, the psychology of victims and
offenders, advanced victim and suspect interviewing techniques, advanced crime scene
processing, information related to drug and alcohol facilitated sexual assaults and working
with sexual assault nurse examiners, sexual assault response coordinators, and Special
Victims’ Counsel. In fiscal year 2015, approximately 27 judge advocates attended five Sexual
Crimes Investigations Training Program courses.

Military Justice Administration Course: This one-week course provides training in the
management of base legal offices’ military justice sections to judge advocates and paralegals
who are currently or soon will be the Chief of Military Justice (attorney) or the Non-
commissioned Officer in Charge of Military Justice (paralegal). In fiscal year 2015, 56
students learned to manage a base level military justice section, including how to process a
case from initial stages of investigation through post-trial. The course has covered sexual
assault prosecution, including understanding the role of Sexual Assault Prevention and
Response, Special Victims’ Counsel roles, Article 120 updates and other changes to laws
and regulations.

Staff Judge Advocate Course: This two-week course provides a refresher in military law and
a study of Air Force leadership principles for judge advocates who are assigned to staff judge
advocate positions. This course is designed to facilitate the transition of judge advocates to
the position of staff judge advocate, the senior legal advisor to Air Force commanders,
including those who serve as special and general court-martial convening authorities. Some
of the lectures taught are processing a sexual assault case from beginning to end, cardinal
principles of military justice (environment, moving cases, visibility, fairness), mentoring trial
counsel, and retaliation.

Special Victims’ Counsel Course: Special Victims’ Counsel and Special Victims’ Paralegals
are required to complete the Special Victims’ Counsel Course in order to serve in the
positions. The first few iterations of the Special Victims’ Counsel Course were one week in
length. The Air Force Judge Advocate General’s School course focused on unique aspects
of being a victim’s attorney and representation of adult sexual assault victims specifically. In
fiscal year 2015, the Special Victims’ Counsel Course was extended by 2 1/2 days after
eligibility for representation was expanded to include child victims. Training is provided by the
Air Force Judge Advocate General’s School personnel, AF Special Victims’ Counsel
leadership, as well as outside experts on victims’ rights. Special Victims’ Counsel/Victims’
Legal Counsel from all military services have attended each of the Special Victims’ Counsel
Courses. In fiscal year 2015, 97 joint service Special Victims’ Counsel and Special Victims’
Paralegals attended the course.
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Victim and Witness Assistance Program Training: Judge advocates and paralegals have
traditionally received Victim and Witness Assistance Program training through their
respective military justice courses. However, in fiscal year 2014, The Air Force Judge
Advocate General’s School began offering a Victim and Witness Assistance Program
distance education course. This five-week course focuses on the following: teaching Victim
and Witness Assistance Program personnel how to discuss the military justice process with
victims; enhancing students’ understanding of the neurobiology of trauma and counterintuitive
behavior; helping students understand their role in the special victim capability, and helping
ensure every victim liaison is familiar with Air Force and civilian resources available to crime
victims. The training supplements first responder training required by the fiscal year 2012
National Defense Authorization Act. The Victim and Witness Assistance Program distance
education course is offered twice per year, enhancing the installation level training and reach-
back support for judge advocates and paralegals who serve as victim liaisons in base legal
offices so that they will be prepared to support victims throughout the military justice process.

Military Judges’ Course: The Army conducts the Military Judge Course. Once selected,
military judges from all military services attend the three-week Military Judge Course at The
United States Army Judge Advocate General’s Legal Center and School, Charlottesville,
Virginia. All military judges must complete this course before they can be certified as military
judges. Moreover, all Air Force judges returning to the bench from another assignment must
take the entire course again. This course covers judicial philosophy, case management,
specific case scenarios, and relevant updates to ensure rapid implementation of National
Defense Authorization Act and Executive Order requirements. The course includes
substantive criminal law and procedure, practical exercises, and scenarios focused on factors
to consider in reaching an appropriate sentence. The course emphasizes sexual assault
issues and scenarios are designed around a sexual assault case. In September 2015, the
Air Force held an additional training course for trial judges that focused on issues surrounding
sexual assault prosecutions.

Joint Military Judges’ Annual Training: This one-week course brings together military trial
judges from all military services to review recent developments in military criminal law and
discuss the most effective techniques of judicial management. Seminar topics include
discussion and analysis of the judge’s responsibilities at trial, courtroom procedures, Military
Rules of Evidence, and recent court decisions and changes in the law impacting military
justice practice.

Other Courses: The Air Force Judge Advocate General’'s School periodically offers webcasts
and distance education modules on sexual assault topics available to all judge advocates and
paralegals. This technology allows the Air Force Judge Advocate General’s School to train
the entire Judge Advocate General Corps on changes in the law and updates relevant legal
issues almost immediately after the changes are put into effect. Recent training topics
offered in 2015 include annual first responder training, 2015 Manual for Courts-Martial
Executive Orders, the 2015 National Defense Authorization Act and a 2015 appellate update.

First Responder Training: The Air Force Legal Operations Agency provides annual training
for judge advocates, paralegals, Victim Witness Assistance Program personnel and legal

34




assistance attorneys who may service as first responders to a report of sexual assault. This
training is mandatory for all Active Duty and Reserve judge advocates who provide military
justice advice, legal assistance, or who serve as trial counsel; Active Duty and Reserve
paralegals that provide legal assistance support or directly contribute to a Victim and Witness
Assistance Program; and civilian employees who work in military justice, legal assistance, or
contribute to a Victim and Witness Assistance Program.

In addition to the courses discussed above, a number of trial counsel and senior trial counsel
take advantage of courses offered by the other military departments. Examples include the
Navy’s Prosecuting Alcohol-Facilitated Sexual Assault Course, and the Army’s Special
Victims Unit Investigations Course. Additionally, trial counsel at all levels endeavor to take
advantage of training offered by non-federal entities such as the National District Attorney's
Association Prosecution of Sexual Assault Course. In addition, a few trial counsel each year
attend in-residence and distance-learning courses offered by AEquitas, an organization
receiving funding from the U.S. Department of Justice, Office on Violence Against Women.
Special victims’ unit senior trial counsel maximize training by cross-pollinating their expertise
and providing on-site sexual assault litigation training to junior trial counsel while assisting
with prosecution of sexual assault cases at the base level. Special victims’ unit senior trial
counsel is also available for reach-back support and training to base level trial counsel.

During the first week which focuses on adult clients, students receive instruction on practice
and procedure; Military Crime Victims’ Rights; relevant Military Rules of Evidence;
professional responsibility rules; access to investigation and military justice process
information and representing victims facing ancillary disciplinary matters. Students receive in
depth training about the AF Sexual Assault Prevention and Response Program, Victim-
Witness Assistance Program and Family Advocacy Program. Two key parts of the
curriculum are the practical exercises that require Special Victims’ Counsel to conduct an
intake interview with a mock client and to argue Military Rules of Evidence 412, 513, and 615
motions on behalf of a mock client. Adult survivors who had been represented by Special
Victims’ Counsel provide valuable insight by holding small group sessions where they answer
guestions about their experience. The second week focuses on child development and
responses to trauma, forensic interviewing, using age appropriate communication, and
working with both parents and children. All of the subjects are presented with a focus on the
unique aspects of representing victims of sexual assault.

In addition to the formal courses discussed above, Special Victims’ Counsel/Special Victims’
Paralegal proficiency is continuously supplemented through internal training conducted by the
Special Victims’ Counsel, and Special Victims’ Counsel leadership. Special Victims’ Counsel
also attend other formal courses within the Air Force that teach them intermediate and
advanced sexual assault litigation skills and provide the Special Victims’ Counsel additional
opportunities to network with trial counsel and defense attorneys. Special Victims’ Counsel
and Special Victims’ Paralegals attend national and local external training opportunities such
as the Crime Victim Law Conference, the National Sexual Assault Conference, the National
Symposium on Child Abuse, the California Association Against Sexual Assault, and the
Texas Association of Sexual Assault conferences. These courses further the expertise of
Special Victims’ Counsel/ Special Victims’ Paralegals in victimization, resiliency and
comprehensive representation of victims. Attending these courses builds relationships with

35




other attorneys who represent crime victims and civilian service providers. Special Victims’
Counsel have attended training provided by Sister services and briefed at the Army Judge
Advocate General School in the Army Special Victims’ Counsel course.

To effectively accomplish this training, The Air Force Legal Operations Agency created a two-
part distance learning course. The first part of this course covers the prosecution of sexual
assault cases and discusses topics such as drug and alcohol facilitated sexual assault, rules
of evidence and evolving case law, victim privacy matters, and working with Special Victims’
Counsel. There is also a requirement for Staff Judge Advocates to do a local training that
covers any local laws or policies. This may include laws or policies that affect the Sexual
Assault Prevention and Response program or reporting options. The second portion covers
reporting options, the roles of the sexual assault response coordinator, victim advocate,
Special Victims’ Counsel, Case Management Group, Military Rule of Evidence 514,
deployment issues, the Victim and Witness Assistance Program, investigations, sex offender
registration, and commander actions.

3.3 Describe your progress in ensuring those who are affiliated with the Special Victim
Investigation and Prosecution capability program (paralegals, trial counsel, special
victims' counsel | victims' legal counsel, and victim-witness assistance personnel)
receive specialized Sexual Assault Prevention and Response training for responding
to allegations of sexual assault.

Judge advocates and paralegals have traditionally received Victim and Witness Assistance
Program training through their respective military justice courses. However, in fiscal year
2014, The Air Force Judge Advocate General’'s School began offering a Victim Witness
Assistance Program distance education course. This five-week course focuses on the
following: teaches Victim Witness Assistance Program personnel how to discuss the military
justice process with victims; enhances students’ understanding of the neurobiology of trauma
and counterintuitive behaviors; helps students understand their role in the special victim
capability; and helps ensure every victim liaison is familiar with Air Force and civilian
resources available to crime victims. The training supplements first responder training
required by the fiscal year 2012 National Defense Authorization Act. The Victim Witness
Assistance Program distance education course is offered twice per year, enhancing the
installation level training and reach-back support for judge advocates and paralegals who
serve as victim liaisons in base legal offices so that they will be prepared to support victims
throughout the military justice process.

As discussed in question 3.2, the Air Force Judge Advocate General’s School also provides
annual training for judge advocates, paralegals, Victim Witness Assistance Program
personnel and legal assistance attorneys that are part of the Air Force’s Special Victim
Investigation and Prosecution capability via First Responder training course. The two-part
distance learning course covers a plethora of topics, including but not limited to reporting
options, the roles of the sexual assault response coordinator, victim advocate, trial counsel,
paralegals, Victim and Witness Assistance Program liaison, such as drug and alcohol
facilitated sexual assault, rules of evidence and evolving case law, victim privacy matters,
and working with Special Victims’ Counsel. This training is mandatory for all attorneys and
paralegals.
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All Special Victims’ Counsel complete mandatory Sexual Assault Prevention and Response
training. In addition to receiving Sexual Assault Prevention and Response training, Special
Victims’ Counsel regularly brief at Sexual Assault Prevention and Response training
regarding Special Victims’ Counsel services and representation. Sexual Assault Response
Coordinators brief at the Special Victims’ Counsel Course which was held twice in fiscal year
2015. Regularly, Special Victims’ Counsel and Sexual Assault Response Coordinators in the
field provide joint specialized training to paralegals and victim-witness assistance personnel.

3.4 Describe your progress in ensuring that if a service member is convicted by court-
martial or receives a non-judicial punishment or punitive administrative action for a
sex-related offense, a notation to that effect is placed in the service member's
personnel record and separation action is initiated (for court-martial convictions).

The Air Force has an Air Force Instruction that ensures any courts-martial convictions, non-
judicial punishment, or other administrative actions for sexual assault are placed into the
service member’s personnel file. Air Force Instruction 36-2406, Officer and Enlisted
Evaluation Systems, paragraph 1.8.2.2, mandates that all “complaints of sex related offenses
against a member, regardless of grade, resulting in conviction by court-matrtial, non-judicial
punishment, or punitive administrative action require a mandatory notation” on the member’s
next Enlisted Performance Report, Officer Performance Report, or Training Report, and
Promotion Recommendation Form (if not already documented on an evaluation or court-
martial in the officer’s selection record). Additionally, paragraph 1.11.8 requires a comment
on an Airman’s next performance report if he or she is convicted at a court-martial of any
offense. The comment must relate to the Airman’s behavior. The Air Force also has an Air
Force Instruction that requires initiation of administrative discharge processing for any sexual
assault offense. Air Force Instruction 36-3208 Administrative Separation of Airmen,
paragraph 5.55 states, “sexual assault and sexual assault of a child are incompatible with
military service and members who commit these offenses are subject to discharge for
misconduct.” The Air Force Instruction mandates that a commander promptly initiate
discharge proceedings in accordance with paragraph 5.55 if he or she has information
indicating that the member has committed a sexual assault or a sexual assault of a child (as
defined by paragraph 5.55.1). This requirement is not predicated on a court-martial
conviction.

3.5 Describe your efforts to ensure sexual assault response coordinator, victim
advocate, Military Criminal Investigation Organization and commander knowledge of
Military Rule of Evidence 514 (Victim Advocate-Victim Privilege).

The Senior Officer Legal Orientation course provides legal instruction to new wing, vice and
group commanders. The course provides attendees with dedicated legal training to prepare
commanders to exercise the authorities assigned to them under the Uniform Code of Military
Justice. Senior Officer Legal Orientation is taught in conjunction with the Air Force Wing and
Group Commander’s Course and covers military justice, ethics, First Amendment issues,
common installation legal matters, restriction and reprisal and operations law. In fiscal year
2015, Senior Officer Legal Orientation was offered five times and was attended by 353
commanders.
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When Special Victims’ Counsel brief to Sexual Assault Response Coordinators, Victim
Advocates and Military Criminal Investigations Organization, they often discuss the various
privileges a victim is entitled to, including attorney-client privilege, victim-advocate privilege,
and mental health privilege. Frequently, Special Victims’ Counsel provide informal
explanations about Military Rule of Evidence 514 when they work with Sexual Assault
Response Coordinators, Victim Advocates and Military Criminal Investigations Organization
and Commanders in cases in which the privilege applies. In courts-martials, Special Victims’
Counsel frequently argued to keep the communications privileged.

3.6 NGB, describe your efforts to ensure that all Unrestricted Reports of sexual assault
(both Title 10 and 32 status) are referred to the appropriate Military Criminal
Investigative Organization, civilian law enforcement, or to the National Guard Bureau
Office of Complex Administrative Investigation (NGB- JA/OCI).

Not Applicable

3.7 Describe your efforts to develop policy to ensure alleged offenders are provided
due process rights.

Since its creation in 1974, the Trial Defense Division has been dedicated to providing Air
Force members worldwide with independent criminal defense representation in a zealous,
ethical, and professional manner. The men and women of Trial Defense Division operate
independently of base leadership and that chain of command. They are dedicated to
providing the best possible outcome for the individual Airman in each and every criminal or
adverse administrative proceeding. Currently, there are 77 Defense Paralegals, 83 Area
Defense Counsel, 20 Senior Defense Counsel, 3 Chief Senior Defense Counsel, as well as
the Chief of Trial Defense Division and the Deputy Chief for policy and training.

The military justice process includes a full spectrum of rights and due process. The Air Force
has numerous safeguards to ensure that Airmen who are suspected of committing an offense
are provided due process. A thorough investigation of allegations of wrongdoing is conducted
to gather and preserve any evidence for appropriate command action. A commander may
dispose of allegations against a member by several means, including no action,
administrative action, nonjudicial punishment or trial by court-martial. Each commander
exercises his or her own best judgment, after reviewing all relevant facts and considering
victim input and legal advice, in determining how to appropriately handle a case. An Airman
always has the right to seek legal advice from a Military Defense Counsel, provided free of
charge. When interviewed for an investigation, Airmen are informed of their rights under
Article 31, Uniform Code of Military Justice, and have the right to remain silent and consult
with counsel.

If a member’s commander decides to take administrative action such as a letter of reprimand,
the member is given three duty days to speak with the Military Defense Counsel before
responding. After consulting with his or her attorney, the member is given the opportunity to
respond to the administrative action in writing. Once a commander makes a decision then
the member is notified of the decision. The member will then be notified if the commander
intends to place the action into an Unfavorable Information File or place the member on a
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Control Roster, which could have adverse effects on their ability to go on temporary duties or
make a permanent change of station (See Air Force Instruction 36-2907).

If a member’'s commander decides to offer nonjudicial punishment, the member is given three
duty days to speak with the Military Defense Counsel before responding. After consulting
with his or her attorney, the member is given the opportunity to respond to the administrative
action in writing. The member is also entitled to speak in person with his or her commander.
If the commander finds that the member did commit one or more of the offense and imposes
punishment, the member has the right to appeal that decision. The member has five
calendar days to submit matters on appeal. The member's commander will then consider the
matter and decide if he or she is going to grant the appeal. If they deny the appeal in full or in
part, it must go to the next higher commander for final decision. Once a final decision is
made, the member is notified and must acknowledge the decision by signing the nonjudicial
punishment form.

If a commander decides to prefer charges, there are additional due process considerations.
Before charges may be referred to trial by general court-martial, a thorough and impartial
investigation must be conducted into the subject matter of the charged offenses in
accordance with Article 32, Uniform Code of Military Justice. After the Article 32 preliminary
hearing has been completed, the convening authority must find that there are reasonable
grounds to believe that an offense triable by a court-martial has been committed, that the
accused committed it, and that the specification alleges an offense.

Any service member charged with an offense under the Uniform Code of Military Justice is
entitled to a presumption of innocence until proven guilty in court by legal and competent
evidence beyond a reasonable doubt. Military Defense Counsel is provided free of charge.
A service member also has the right to be represented by a military counsel of his own
selection, provided the counsel selected is reasonably available. In addition to his military
defense counsel, the service member has the right to be represented by a civilian counsel at
no expense to the government.

If the member’s case goes to trial, he is represented by his Military Defense Counsel and/or
civilian defense counsel. After a trial is completed, if the service member is convicted, the
court-martial convening authority is required to consider the results of trial, the
recommendation of the staff judge advocate, and any matters submitted by the service
member before taking action on the case. The convening authority's action may not change
a finding of not guilty or increase any sentence adjudged by the court-martial.

After the convening authority’s action, if the sentence includes a dishonorable discharge or
bad conduct discharge or confinement for one year or more, the Air Force Court of Criminal
Appeals automatically reviews the case for error. In these cases, an appellate military
defense counsel is appointed to represent the member at no expense to the member.
Depending on what happens at the Air Force Court of Criminal Appeals, the member may
appeal to the Court of Appeal for the Armed Forces and potentially to the United States
Supreme Court.
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3.8 Describe your future plans for the achievement of high competence in holding
offenders appropriately accountable.

In addition to the extensive accountability and training programs described above, the Air
Force Judge Advocate General’s Corps is in the process of reorganizing our military justice
system into five circuits. Each circuit will cover a specific geographic region, and will involve
the relocation of previously geographically isolated military judges, senior trial counsel, senior
defense counsel, and senior special victims counsel into a central location within each circuit.
As a result of this reorganization, senior trial counsel will now be collocated at one of five
installations:

Joint-Base Langley-Eustis (Eastern Circuit — Contiguous United States)
Randolph Air Force Base (Central Circuit — Contiguous United States)
Travis Air Force Base (Western Circuit — Contiguous United States)
Kadena Airbase (Pacific Circuit)

Ramstein Airbase (European Circuit)

Senior trial counsel stationed at each circuit location will be supervised by a Chief Circuit
Senior Trial Counsel. The Circuit Chiefs will maintain primary responsibility for providing
reach back military justice expertise to the installations within their regions while still reporting
to The Chief Senior Trial Counsel of the Air Force at Joint-Base Andrews. This arrangement
will allow for increased familiarity and training opportunities between special victims unit
senior trial counsel and Judge Advocate General’'s Corps personnel stationed at installations
within their regions, while at the same time preserving the benefits of centralization, such as
shared lessons learned and the ability to detail counsel across circuit boundaries should a
specific case call for a specific skill set. Circuits will also allow for greater mentoring
opportunities and interaction between co-located special victims unit senior trial counsel and
newer senior trial counsel.

Moreover, a new circuit training initiative will accompany the standup of circuits. Beginning in
August 2016, joint circuit training will be held annually at Joint Base Andrews. This training
will allow senior trial counsel stationed at each circuit to come together and share lessons
learned from the field and individually attended trainings. Certain joint training blocks will
include senior trial counsel, senior defense counsel, senior special victims’ counsel and
military judges. The curriculum during these blocks will focus on communications and the
resolution of common issues to promote efficiencies in bringing cases to trial and reduce
unanticipated delays.

4. LOE 4-Advocacy Victim Assistance-The objective of advocacy/victim assistance is
to "deliver consistent and effective victim support, response, and reporting options."

4.1 Summarize your efforts to achieve the Advocacy Victim Assistance Endstate: "high
guality services and support to instill confidence and trust, strengthen resilience, and
inspire victims to report.” Include how competency, ethical, and foundational
standards established in Department of Defense Instruction 6400.07, enclosure 2, are
met.
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The Air Force Sexual Assault Prevention and Response Program has focused on providing
unrivaled victim care and services since its inception in 2005. In fiscal year 2015, victim
confidence and trust were further strengthened, inspiring Airmen to report sexual assaults
through either restricted or unrestricted avenues. When victims report sexual assault, the Air
Force provides a safe environment, offers medical care, mental health counseling,
specialized legal counsel, and victim witness assistance. The Air Force Sexual Assault
Prevention and Response Program aims to cultivate a culture which instills victim’s
confidence and trust in the response process, creating a necessary bridge to greater victim
care and offender accountability. We met and exceeded competency, ethical, and
foundational standards established in Department of Defense Instruction 6400.07, enclosure
2, as evidenced by the following:

Competency Standards: In order to ensure only the most competent individuals are
interacting with victims the Air Force has established criteria that ensures education, training,
and relevant experience qualification must be met to hold the position of sexual assault
response coordinator, victim advocate and volunteer victim advocate. These positions must
meet the following criteria at all times as a condition of their employment:

- Military members must possess favorable designations on their previous three performance
reports

- No open criminal investigation as an alleged offender

- No conviction for substance abuse, domestic violence, child abuse, a violent crime, felony
offense or sexual assault

- No record of disciplinary action that resulted in an Article 15 or Unfavorable Information File
for the previous five years

- Never been convicted by a General, Special or Summary court-martial

- No record of court-martial, non-judicial punishment, or administrative action (Letter of
reprimand, Letter of Admonishment, negative Letter of Counseling, or negative Record of
Individual Counseling:

-- Reflecting a lack of character, behavioral or emotional control

-- Based on sexual assault, sexual harassment, physical abuse, or unprofessional
relationships as defined in Air Force Instruction 36-2909, Professional and Unprofessional
Relationships

- Never been convicted by a civilian court of Category 1, 2, or 3 offenses, nor exceeded the
accepted number of Category 4 offenses as defined in the Air Force Recruiting Service
Instruction 36-2001.

- No record of a substantiated complaint against the sexual assault response coordinator,
victim advocate or volunteer victim advocate of reprisal, retaliation, or abuse of authority
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within their personnel records

- Not have a qualifying conviction for a crime of sexual assault, or required to register as a
sex offender

- No additional information from a Commander (or equivalent) that would preclude selection
of or deem the individual unsuitable as a sexual assault response coordinator, victim
advocate and volunteer victim advocate.

The potential sexual assault response coordinator, victim advocate and volunteer victim
advocate must also submit a commander recommendation letter that endorses the
applicant’s qualifications as stated in the Air Force Instruction 90-6001, Sexual Assault
Prevention and Response Program. The potential applicants as well as incumbents holding
these positions are required to immediately self-report to the Commander, assigned sexual
assault response coordinator, and Human Resources if investigated, charged, and/or
convicted of any criminal activity. An evaluation of the individual’s position qualifications will
then be initiated.

The Department of Defense utilizes the Defense Sexual Assault Advocate Certification
Program to screen, approve, and certify that all sexual assault response coordinators, victim
advocates, and volunteer victim advocate have met the requirements identified in the Air
Force Instruction 90-6001, Sexual Assault Prevention and Response Program. Failure to
meet the requirements outlined in the Air Force Instruction 90-6001, Sexual Assault
Prevention and Response Program, as well as the Defense Sexual Assault Advocate
Certification Program certification will prompt the removal of the individual from any sexual
assault prevention and response duties.

Training requirements to satisfy competency standards are comprehensive as well:

- Sexual assault response coordinators and victim advocates must complete an initial 64 hour
Air University Sexual Assault Response Coordinator course prior to providing any victim care.
This course covers a wide range of objectives to include effective communication techniques,
small group discussions and presentations about responding to victimization, crisis support,
stress reduction techniques, trauma physiology, program management, and Air Force policy.
Volunteer victim advocates must complete the initial 40 hour Victim Advocate course that is
similar to the Sexual Assault Response Coordinator course with reduced emphasis on
program management.

- All sexual assault response coordinators, victim advocates, and volunteer victim advocates
must also complete a minimum of 32 hours of continuing education training on a bi-annual
basis. Sexual Assault Prevention and Response personnel at the installation attend a variety
of local and national courses and working groups to fulfill this requirement.

- Ethical Standards: There are a number of tenants that Sexual Assault Prevention and
Response personnel utilize to guarantee the strictest ethical standards.
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- Communication establishes full understanding of services available to the victim. Services
are voluntary, which allows the victim to customize the level of participation based on their
personal needs and requirements.

- Privacy of information is paramount for instilling trust in the sexual assault prevention and
response program. Unrestricted and restricted reporting gives victims options that determine
the type and amount of information that is disseminated to various base agencies. The
collection, maintenance, and dissemination of personally identifiable information are handled
in accordance with the Department of Defense 5400.11, Department of Defense Privacy
Program.

- A clear distinction is made by the sexual assault prevention and response personnel to the
victim that the services provided will fall under victim care and advocacy. When victims elect
to utilize the services of the Sexual Assault Prevention and Response Program, the
Department of Defense form 2910 is used to document the report and explain the various
reporting options and services available. Sexual assault response coordinators and victim
advocates are required to explain this form to the victim. This establishes responsibilities and
limitations of the various support agencies and helps to avoid conflicts of interest, maintains
objectivity, and ensures professional conduct with the victims. This policy of victim care and
advocacy also creates an environment that is welcoming to victims while being free from
discrimination, blame, and judgment. This is a conscious effort by the Air Force Sexual
Assault Prevention and Response program to increase the number of victims that feel
comfortable coming forward to make a report.

In addition to ethics training sexual assault prevention and response personnel receive during
their initial 64 or 40 hour course, 2 of the 32 hour continuing education requirement must be
ethics based.

Additionally, the Air Force published Air Force Instruction 1-2, Commander’s Responsibilities,
establishing expectations and guidance to commanders to be morally and ethically above
reproach and to exemplify Air Force Core Values and standards in their professional and
personal lives. It directs commanders to establish and maintain a healthy command climate
that fosters good order and discipline, teamwork, cohesion and trust that ensures members
are treated with dignity, respect and inclusion and does not tolerate harassment, assault or
unlawful discrimination of any kind.

Foundational Standards: The Air Force Sexual Assault Prevention and Response Program
has exceeded foundational standards and led the Department of Defense in fiscal year 2015
through the implementation of initiatives such as funding non-medical escorts for sexual
assault victims traveling to testify in their sexual assault cases, authorizing non-rated periods
on military performance reports for sexual assault victims experiencing trauma that may
impact their duty performance, and expanding sexual assault prevention and response
services to civilian employees.

The Air Force Sexual Assault Prevention and Response Office drove a change to the Joint
Travel Regulation authorizing an escort or attendant for a sexual assault victim who must
travel to testify as a witness at a court martial or Article 32 hearing, pre-trial interviews,
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hearing or panel (including Congressional) related to the sexual assault. The Air Force had
received a number of inquiries for authority to have someone accompany the victim, but there
was no authority for an escort or attendant other than for the victim advocate or sexual
assault response coordinator to attend as part of their job function. The change, effective 12
June 2015, provided victims of sexual assault a stronger support system by allowing
someone of their choosing to travel with them when they testify as a witness in connection
with the sexual assault.

The Air Force Sexual Assault Prevention and Response Office also drove a change
authorizing non-rated periods on military performance reports for sexual assault victims
experiencing trauma that may impact their duty performance. There is no defined 'timeline’
when a sexual assault victim becomes a survivor. Every victim's recovery process is
dependent on many variables, and therefore, time needed for recovery will vary. Airmen may
present with a variety of symptoms after a trauma that may impact duty performance. Some
of these primary symptoms include effects on sleep and concentration. Responses to a
trauma will vary among Airmen because the nature and intensity of a current trauma occurs
in the context of an Airman’s past history. As a result, effective 24 August 2015, commanders
can authorize an initial non-rated period of 120 calendar days. Additional periods (60-day
increments) may be requested for the Airman's recovery. Commanders have been instructed
that the presumption will be in favor of the Airman requesting the non-rated period.
Commanders have also been instructed to counsel the Airman, directly, to ensure he or she
is fully informed regarding the reasonably foreseeable career impacts (re-accomplish
counseling prior to 60-day extensions). Finally, commanders have been directed to make
every reasonable effort to minimize disruption to the Airman’s normal career progression. If
the commander recommends disapproval of the request for a non-rated period, justification
must be provided and the request will be forwarded to the Airman’s wing
commander/equivalent (may be delegated no further than the vice commander/equivalent) for
final approval/disapproval.

Air Force Surgeon General partnered with the Air Force Sexual Assault Prevention and
Response Office to update Sexual Assault Response Coordinator and Sexual Assault
Prevention and Response Victim Advocate training to clarify the role of medical providers in
providing care to victims. This information includes information regarding the role and
responsibilities of medical responders and availability of resources at the military treatment
facilities. The intent is to ensure clear communication at the installation level between sexual
assault response coordinators and victim advocates and medical providers to ensure
seamless care to victims.

Finally, on 24 August 2015, the Air Force Sexual Assault Prevention and Response Office
was the catalyst for yet another monumental change when they sought, and was granted, a
one year exception to policy by the Department of Defense allowing all Air Force civilian
employees the ability to file an unrestricted or restricted report of sexual assault and receive
advocacy services from a sexual assault response coordinator or victim advocate. After a
year, the Air Force will report its findings on this initiative to the Under Secretary of Defense
for Personnel and Readiness. These fiscal year 2015 initiatives are shining examples of how
the Air Force Sexual Assault Prevention and Response Program has continued to instill
confidence and trust, strengthen resilience and inspire victims to report.
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4.2 Describe your efforts to establish processes for reviewing credentials,
qualifications, and continuing education for victim-sensitive personnel positions.
Describe your Service's process to address inappropriate behavior demonstrated by
those in victim-sensitive personnel positions. Include process for revocation of
certification, if appropriate.

The Air Force Sexual Assault Prevention and Response Program has implemented a number
of processes to monitor personnel credentials and qualifications. Major command program
managers are required to update personnel rosters for all of their programs. The rosters
include installation names, sexual assault prevention and response personnel’s name, rank,
grade, and email addresses, Department of Defense certification, their primary title and role
in support of the Sexual Assault Prevention and Response Program, initial training date (i.e.
Sexual Assault Response Coordinator Course), background check and security clearance
information, and up-to-date contact info. Quarterly training reports document continuing
education units and are uploaded into the Defense Sexual Assault Incident Database. Major
command program managers ensure that all sexual assault prevention and response
personnel obtain the appropriate training and number of continuing education units to
maintain their credentials.

Certification suspension and revocation guidelines are clearly annotated in Air Force
Instruction 90-6001, Sexual Assault Prevention and Response Program. Identified
misconduct is immediately reported to the installation or host commander. The commander
is charged with conducting a timely inquiry and providing the sexual assault prevention and
response personnel with written notification of the complaint. Duties are suspended until the
inquiry is complete and depending on the finding are reinstated or credentials are revoked.
Criteria for conducting inquiries are carefully explained in Air Force Instruction 90-6001,
Sexual Assault Prevention and Response Program. The instruction includes a template that
describes what must be included in the written report of facts surrounding the complaint. This
is followed by Headquarter Air Force notification to the Department of Defense Sexual
Assault Prevention and Response Office and the certifying agency. Reinstatement of
suspended personnel whose complaint is unfounded will be accomplished in writing by the
installation or host commander.

The processes for reviewing credentials, qualifications and training for medical providers in
victim-sensitive personnel positions is codified in Air Force Instruction 44-119, Medical
Quality Operations, Aug 16, 2011. These processes implement the requirements of the
Department of Defense Memorandum 6025.13, Medical Quality Assurance and Clinical
Quality Management in the Military Health System and civilian accrediting agencies.

The processes ensure providers meet established criteria of professional competence, moral
character, ethical conduct and screens for potential mental health and substance abuse that
could impact the provision of safe patient care. Information on the required credentials, to
include primary source verification of the credentials, is maintained in the Department of
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Defense Centralized Credential Quality Assurance System.

Once granted permission to practice, providers within a facility undergo an initial and on-
going comprehensive peer review process in accordance with Air Force Instruction 44-119,
Medical Quality Operations. This instruction outlines actions in response to a threat or
potential threat to patient safety/staff or to the integrity of the Air Force Medical Service
related to clinical incompetence, professional misconduct, or impairment. In addition,
providers are held accountable to the Air Force Clinical Code of Conduct for unprofessional
and disruptive behaviors that threaten the provision of safe, high quality care.

Medical Personnel Revocation: In accordance with the Air Force Instruction, the Air Force
Surgeon General may direct reporting to the National Practitioner Data Bank, state(s) of
licensure, and other certifying bodies when a provider's practice has been adversely
impacted due to clinical incompetence, professional misconduct, or impairment. Non-
privileged providers are also expected to maintain high levels of professionalism, integrity,
and standards of conduct when assisting victims of domestic abuse or assault. Breaches in
professional behavior are initially addressed by the supervisor, commander, and contract
representative in the case of contractors. Initial efforts focus on correcting the inappropriate
behavior. If education and re-training efforts fail, or if individual actions are of such nature to
discredit the individual’s ability to effectively perform the designated duties, removal or
termination from the position remains an option. Active duty or government civilians may be
reassigned, while contract staff members are more commonly terminated.

4.3 Describe your progress in ensuring all sexual assault response coordinators and
sexual assault prevention and response victim advocates are Department of Defense
Sexual Assault Advocate Certification Program certified prior to performing their
duties.

All initial Air Force sexual assault response coordinator and sexual assault victim advocate
training includes a module on roles and responsibilities and required credentialing.
Furthermore, commanders who have oversight of the sexual assault prevention and
response program are informed of this requirement and to date there have been no
violations. The certification process begins immediately after sexual assault prevention and
response personnel are hired. Education and training of these personnel are planned with
the Department of Defense Sexual Assault Certification Program in mind.

4.4 Describe your Service efforts to encourage sexual assault response coordinators
and sexual assault prevention and response victim advocates to renew their
certification at a higher level in order to increase the quality of victim assistance
providers.

Air Force Sexual Assault Prevention and Response Program is invested in providing
personnel with the best possible training to prepare them for their role of response
coordinators and advocates. The focus is therefore on ensuring that they have the
appropriate skills to meet the demands of the job. The criteria for obtaining the levels of
certification is already pre-established by the recertifying process. Sexual assault response
coordinators and victim advocates will reach higher levels of certification as they accumulate
victim services and support hours.
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4.5 Describe any challenges that sexual assault response coordinators and sexual
assault prevention and response victim advocates may be having in obtaining
continuing education in advance of emerging issues and victim- focused trauma-
informed care.

The Air Force Sexual Assault Prevention and Response Office has no data to suggest any
challenges sexual assault response coordinators or sexual assault prevention and response
victim advocates may be having obtaining their 32 hour bi-annual continuing education
training requirements.

4.6 Describe your continued efforts to ensure that the 24/7 DoD Safe Helpline has
accurate contact information for on-base Sexual Assault Prevention and Response
resources (i.e., Chaplains, Sexual Assault Response Coordinators, Military Police, and
Medical Personnel).

The Department of Defense initiates semi-annual phone audits of the Safe Helpline to verify
contact numbers contained in the Responder Administration website are correct. These
audits focus on the contact information for Sexual Assault Response Coordinators, Victim
Advocates, and responders (Chaplains, Legal Assistance, Medical Resources, and Military
Police). The Military Services, National Guard Bureau, and U.S. Coast Guard provide this
contact information to Department of Defense Sexual Assault Prevention Response Office
per Department of Defense Sexual Assault Prevention Response Office’s Guidelines for the
Department of Defense Safe Helpline.

The audit itself is conducted by the Rape, Abuse and Incest National Network via a contract
with the Department of Defense. This database is a public tool that can be accessed directly
by victims and the public on www.safehelpline.org. There is ongoing maintenance of the
information contained in this website. Major command program managers are tasked with
accomplishing self-inspections of their installations’ contact information. Updates and/or
deletions are required to be reported back to Headquarters Air Force for reconciliation. All
personnel inputs are then updated via the Responder Administration website. Upon
completion of the audit, a report is generated on the ‘success rate’ based on positive and/or
confirmed contact with an organization. Discrepancies from the audit are reconciled by the
Air Force Sexual Assault Prevention and Response Office and the Safe Helpline is updated
accordingly. The final audit report reflects phone verifications and reconciliation results.
The final verification results from the March 2015 audit are shown below:

- Sexual assault response coordinators and sexual assault prevention and response victim
advocates - 112 contacts/112 attempts = 100% success rate

- First Responders (Chaplains, legal assistance, medical resources, and military police) 437
contacts/437 attempts = 100% success rate

- Air Force overall - 549 contacts/549 attempts = 100% success rate

Headquarters Air Force recognizes the importance of accurate and up-to-date- information as
part of the response capability of its program. These audits are critical to this effort as
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installation information and services change.

4.7 Describe your efforts to publicize various Sexual Assault Prevention and Response
resources, such as Department of Defense Safe Helpline - to include recent revisions
related to privileged communication (Executive Order 13696), to all Service members.

Publicizing sexual assault prevention and response resources is critical in establishing an
easily accessible response and prevention program for all Air Force personnel. The Air
Force Sexual Assault Prevention and Response office works closely with Public Affairs to
provide a comprehensive approach to information dissemination. Information containing
contact phone numbers, hours of operation, and website links are located on each Air Force
installation home page. These home pages also contain links and contact information to the
Department of Defense Safe Helpline. Both the websites and Safe Helpline are required per
Air Force Instruction 90-6001, Sexual Assault Prevention and Response Program.

Additionally, sexual assault response coordinators provide training to installation personnel to
include members of leadership. This training incorporates resource information for the
various services provided both on and off base related to sexual assault prevention and
response.

Finally, communicating policy changes to the field is essential to ensuring accurate and
effective responses for victims. There are a number of methods the Air Force Sexual Assault
Prevention and Response office incorporates to accomplish this goal. Policy changes are
communicated to the field via websites, teleconferences, webinars, Public Affairs
announcements, emails, Air Force Instruction releases, and guidance memorandums.
Program management policy changes are often relayed to the field via monthly
teleconferences with major command program managers and the Air Force Sexual Assault
Response and Prevention Office. Information that requires direct Air Force leadership
attention is often sent by email directly from the Director of the Air Force Sexual Assault
Response and Prevention office to major command commanders for dissemination.

4.8 Describe your efforts to institutionalize the solicitation of both male and female
victim input into the development of Service Sexual Assault Prevention and Response

policy.

The 2015 Survivor Experience Survey is an anonymous survey that was created by the
Department of Defense Sexual Assault Prevention and Response Office and the Services to
assess satisfaction with the support and resources survivors of sexual assault have recently
received or used. It was designed by the Defense Manpower Data Center and the
Department of Defense Sexual Assault Prevention and Response Office in response to the
Secretary of Defense's tasking to the Department to improve the services provided to
survivors of sexual assault. The Secretary of Defense's Directive requires that a standardized
and voluntary survey for survivors be developed and regularly administered to "provide the
sexual assault victim/survivor the opportunity to assess and provide feedback on their
experiences with sexual assault prevention and response victim assistance, the military
health system, the military justice process, and other areas of support.” This survey was
divided into the following topic areas for evaluation; background knowledge/information,
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awareness of resources, the reporting process, the reporting experience and overall general
experience. The survey is ongoing beginning August 6, 2015.

Additionally, the Defense Manpower Data Center created the Military Investigation and
Justice Experience Survey for the Office of the Secretary of Defense Sexual Assault
Prevention and Response Office as a follow-on survey to the Survivor Experience Survey.
This survey is designed to gather data on a victim's experiences with the military justice
process. The ongoing survey opened on August 31, 2015 to sexual assault victims who made
an unrestricted report and completed the military justice process.

Furthermore, the Air Force Sexual Assault Prevention and Response Office began a
retaliation data collection event in March 2015 to gauge the prevalence of social and
professional retaliation among sexual assault victims. To support the data collection effort, we
developed a Victim Experience Interview form. Sexual assault response coordinators are
responsible for interviewing each victim with an open, unrestricted report and offering them
the opportunity to have the results discussed at the monthly Case Management Group
meeting. Victims have the option to decline the interview or to have the details of the
interview kept private. This process has been established as an ongoing effort.

The results of the above mentioned surveys will be used to institutionalize both male and
female victim input into the development of Air Force Sexual Assault Prevention and
Response policy in an effort to continuously improve services and support.

4.9 Describe your efforts to improve response to male victims, to include implementing
and monitoring methods to improve reporting of male sexual assault.

The Air Force continues to provide effective support and response to all victims regardless of
gender. To improve response to male victims the Air Force Sexual Assault Prevention and
Response Office collaborates with subject matter experts and highly qualified experts:

- Mr. Simon Weinberg (Co-Producer/Marketing Director and Outreach Strategist, Big Voice
Pictures) - As a result of his work over the years working directly with male survivors of
sexual violence, Mr. Weinberg provides guidance and insight on how to connect with and
reach out to men. The Air Force Sexual Assault Prevention and Response Office utilizes Mr.
Weinberg’s expertise through consultations and workshops. Mr. Weinberg demonstrates his
approach to sexual violence in general and sexual violence against men in particular.
Specifically, he identifies that communication concerning male assaults is critical, how to
positively impact the military culture on sexual violence against males, and how to create
healthy environments in which males victimized by sexual violence can feel safe coming
forward. Finally Mr. Weinberg has provided the Air Force Sexual Assault and Prevention
Office with his video “Boys and Men Healing” which has been utilized as a training tool.

- Dr. Jim Hopper (Harvard Medical School Associate Professor, Researcher, and Therapist) -
Dr. Hopper provides research based information on sexual violence as it pertains to male
victims in the greater society as well as in the military environment. One of the areas Dr.
Hopper continues to stress pertains to certain negative aspects of military culture which serve
to further alienate male victims of sexual violence thereby inhibiting reporting. In response,
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the Air Force Sexual Assault Prevention and Response Office directly address culture
change and the building of healthier environments in our training.

- Sexual Assault Response Coordinators

Information garnered through our communications with the above subject matter expert’s has
been utilized to enhance aspects of the training curriculums that address male victims. This
information has also been utilized to influence our approach to address aspects of culture
that inhibit male reporting i.e. identifying and addressing hostile masculinity, identifying and
addressing violent subcultures, and identifying and addressing the toxic effects of hazing.

The Air Force Sexual Assault Prevention and Response Office hosted a focus group in 2015
to address the unigue concerns of male victims:

- 2015 Prevention Summit Male Survivors Focus Group

In January 2015 the Air Force conducted a Prevention Summit at which a focus group
consisting of Air Force Male Survivors was held. The primary center of this group’s
discussion pertained to increasing male reporting of sexual violence. The group
acknowledged the importance of publicizing male survivor stories in relation to increasing
male reporting.

Current Sexual Assault Medical Forensic Examiner training for providers who will conduct
sexual assault Medical Forensic examinations includes a module that covers unique needs of
male victims. Also the annual Sexual Assault Prevention and Response First Responder
Training has modified language to be gender neutral and sensitive to gender specific needs.

Although all Air Force Sexual Assault Prevention and Response services and policies are
standardized for all Airmen, reporting data and surveys suggests that male reporting is
trailing female reporting. Coordinating with highly qualified experts and subject matter
experts has provided the Air Force Sexual Assault Prevention and Response Office with a
roadmap to improve response to male victims including active funding requests for pilot
programs that incorporate lessons learned from the experts and events listed above.

4.10 Describe your progress in developing and issuing guidance for facilitating
requests from sexual assault victims for accommodations (such as an alternate
setting) in accomplishing mandatory Sexual Assault Prevention and Response training
requirements to ensure confidentiality for victims who filed Restricted Reports.

Victim sensitivity and care are top Air Force priorities when providing any sexual assault
prevention and response training. Therefore, the Air Force Sexual Assault Prevention and
Response Policy Team included guidance in the 2015 update to Air Force Instruction 90-
6001, Sexual Assault Prevention and Response Program, directing trainers and curriculum
developers to include a disclaimer at the beginning of all sexual assault prevention and
response trainings allowing victims the option to receive training individually from the sexual
assault prevention and response office as applicable. Additionally, sexual assault response
coordinators and victim advocates inform victims of this option.

Annual Sexual Assault Prevention and Response First Responder Training covers reporting
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types and discusses actions to be taken to ensure victim confidentiality. This includes
advising command of duty restrictions related to medical treatment through the medical
profiling process without disclosing that a sexual assault has occurred or the medical
diagnosis. Medical records are protected according to Health Insurance Portability and
Accountability Act and medical documentation that occurs related to sexual assault are
identified as sensitive, with access to these records monitored to ensure only those with a
need to know have accessed the record.

4.11 Describe your progress to improve victim care services at Joint Bases, in Joint
Environments, and for the Reserve Components. For the Reserve Components,
describe Service actions to promote timely access to Sexual Assault Response
Coordinators by members of the National Guard and Reserves. Describe any recurring
challenges (if any) your Service may have in this area.

Active Component: Currently, there are twelve Joint Bases across the Department of
Defense: Six are Air Force led (Joint Base Charleston, Joint Base McGuire — Dix —Lakehurst,
Joint Base Andrews, Joint Base ElImendorf-Richardson, Joint Base San Antonio, Joint Base
Langley-Eustis); four are Navy led (Joint Base Anacostia-Bolling, Joint Base Pearl Harbor-
Hickam, Joint Base Guam, Joint Base Norfolk); and two are Army led (Joint Base Lewis-
McChord, Joint Base Myer-Henderson Hall).

Joint Bases are similar to Air Force installations in the sense that Airmen at Joint Bases are
trained to receive sexual assault prevention and response services and annual sexual assault
prevention and response training from their Service. However, in accordance with
Department of Defense policy, a service member can access sexual assault prevention and
response services from any branch of service regardless of affiliation.

The Air Force provides victim care at Joint Bases, in Joint Environments, and at Reserve
Component installations using a multi-faceted approach employing sexual assault response
coordinators and sexual assault prevention and response victim advocates. The sexual
assault prevention and response staff, regardless of service affiliation, collaborate on
prevention, outreach and training efforts at their installations.

Medical supplemental instructions are required at each Joint Base location. A medical
supplemental instruction directs in detail the coordination and provision of services and care
to medical beneficiaries at each Base Closure and Realignment Commission location.
Additionally, the Assistant Secretary of Defense for Health Affairs has oversight of the
services and, therefore, the military treatment facilities on each installation. Medical support
and response to victims of sexual assault include: emergency services, primary care
services, mental health services, alcohol/drug abuse prevention and treatment services and
family advocacy program services. Over 55 Air Force military treatment facilities have
memorandums of understanding with civilian centers of excellence for emergency services to
ensure sexual assault victims are provided the highest quality care.

Reserve Component: To facilitate victim care the Air Force has a full-time civilian sexual
assault response coordinator and a dedicated reserve officer victim advocate assigned to
each of its 11 host installations (Dobbins Air Reserve Base, Grissom Air Reserve Base,
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Homestead Air Reserve Base, March Air Reserve Base, Minneapolis-St. Paul International
Air Port Air Reserve Station, Naval Air Station Joint Reserve Base Fort Worth (formally
known as Carswell), Niagara Falls International Air Port Air Reserve Station, Pittsburgh
International Air Port Air Reserve Station, Pope Army Airfield, Westover Air Reserve Base,
and Youngstown Air Reserve Station). At each of these locations, Air Force Reserve
Command assigns a traditional reserve officer in the rank of Major to the installation sexual
assault prevention and response office with the job title of sexual assault prevention and
response victim advocate.

The Reserve Component facilitates care for its Airmen by referring sexual assault victims to
medical and mental health treatment centers. To expedite care and meet a victim’s needs,
Reserve victims are generally referred to the nearest medical treatment facility or Veterans
Administration facility. Coordinating care with Veteran’s Affairs enables the Reserve
Component to meet a victim’s needs when they are geographically separated from a military
treatment center.

The Air National Guard discusses their progress in improving victim care services at Joint
Bases and in Joint Environments in their annual report. Please reference the National Guard
Bureau Submission for more detailed information.

4.12 Provide an assessment of the implementation of your expedited victim transfer
request policy. Include measures taken to ensure victims are informed in a timely
manner of their right to request an expedited transfer, and challenges to the
implementation of the policy. Documentation should be included as an appendix.

While Sexual Assault Prevention and Response Program personnel must provide victims with
the information required for this service, victims take the lead on initiating this process. An
expedited transfer is a voluntary request and information is introduced to victims with a range
of other available services. Expedited transfers may not be initiated by the sexual assault
response coordinator, victim advocate, or victim’s chain-of-command without the victim’s
consent. The expedited transfer is implemented to provide victims with an option to obtain a
permanent or temporary change of station in order to facilitate immediate support that can
assist with their healing, recovery and rehabilitation that is not otherwise available in the
current location. During Fiscal Year 2015, sexual assault prevention and response personnel
continued to encourage victims to discuss the expedited transfer decision with their assigned
Special Victims Counsel and others who have the appropriate expertise to provide advice
regarding potential impact on their career.

Victims interested in requesting an expedited transfer are informed that they must begin the
process by utilizing the virtual Military Personnel Flight and may elect to do so with or without
the assistance of the sexual assault response coordinator. This lengthy discussion may take
place over several meetings to ensure that victims are comfortable with the amount of
information they are provided on the subject. Detailed instructions are provided to sexual
assault prevention and response personnel in an expedited transfer info document which is
made available on the Air Force Sexual Assault Prevention and Response SharePoint. It
includes the following instructions:
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- When the member has completely filled out the application in virtual Military Personnel
Flight the application will be provided to the unit commander.

- After the victim submits the expedited transfer in virtual Military Personnel Flight, the Unit
Commander or equivalent will receive the request.

- Wing commander (or equivalent) will approve or disapprove the member’s request within 72
hours (continuous hours, this includes weekends and holidays).

- If approved, wing/ vice commanders provides the unit commander and member a letter
indicating the approval.

- If denied, the expedited transfer request is subject to general officer review following an
appeal request by the victim. The General Officer must review and provide a decision within
72 hours of receipt of the appeal request.

- Member must upload the approval letter in virtual Military Personnel Flight.
- Humanitarian assignments will then work the new assignment.

- It is the member’s responsibility to request a join spouse assignment if a spouse will
accompany them on the reassignment.

- While it is possible to terminate the expedited transfer request once it is in progress, it is
important to be thoughtful about this decision to minimize the loss of time and effort for all
parties.

- Cross-training may also be one option to consider when there are narrow career fields.
Fully knowledgeable of the expedited transfer process, sexual assault prevention and
response personnel also explain the initial intent and purpose of an expedited transfer
(support, recovery, rehabilitation and prevention of retaliation) and walk victims through the
procedures for submitting a request when/if they choose. SARCs inform victims that they are
not required to make an immediate decision regarding an expedited transfer. Victims may
request an expedited transfer at any time. When the weekly expedited transfer report was
initiated sexual assault response coordinators began tracking the 72 hour timeline (72
consecutive hours includes weekends and holidays) which begins when the commander
received the request.

Sexual assault prevention and response personnel use the initial meeting with the victims to
help victims sort through life events that may be impacted (i.e. unexpected consequences) by
the expedited transfer request. This may include treatment which may not be readily available
at the new location. Many victims report that they want a fresh start and they are made
aware that they may continue with sexual assault prevention and response support, if they
choose. When victims elect to move closer to family support they have honest discussions
with sexual assault prevention and response personnel about how to gain family support
without disclosing details of their experience. A range of other issues are discussed (e. g.
medical, financial and academic needs, etc.) and the sexual assault prevention and response
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personnel’s ability to provide a “warm handover” to personnel at the new location if they
desire.

4.12.1 Pertaining to temporary and/or permanent unit/duty expedited transfers (NOT
involving a PCS), provide:

- The number requested

- The number approved as the victim requested

- The number approved different than the victim requested

- The number denied and a summary of why

- The number moved within 30 days of approval

- The number moved after 30 days of approval

According to the Defense Sexual Assault Incident Database, there were four individuals who
requested a unit/duty expedited transfer. All four requests were approved within 30 days.

4.12.2 Pertaining to permanent requested installation expedited transfers (involving a
PCS), provide:

- The number requested

- The number approved as the victim requested

- The number approved different than the victim requested

- The number denied and a summary of why

- The number moved within 30 days of approval

- The number moved after 30 days of approval

According to the Defense Sexual Assault Incident Database, there were 108 victims who
requested an installation expedited transfer during fiscal year 2015. 100 of the 108 requests
were either approved or disapproved within 72 hours. Of these 108 requests, five were
initially disapproved. Among these five disapprovals, two requested a senior level decision
maker to review the expedited transfer request. In both cases, the request was approved by
the senior level decision maker. Therefore, a total of three victims did not receive an
installation expedited transfer as requested. The reasons for these disapprovals are:

- The victim was also the subject in a separate criminal investigation. Per Air Force policy, an
individual is not granted an expedited transfer while they are the subject of a criminal
investigation.

- The commander first wanted more information from the investigation performed by the
Office of Special Investigations. Therefore, they disapproved the request and communicated
that it would be reconsidered as soon as they had more information. In the meantime, the
victim’s unit was very supportive. Consequently, the victim no longer wanted to pursue the
expedited transfer.

- The investigation concluded that there was a significant lack of evidence that a sexual
assault took place.
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4.13 In consultation with your Sexual Assault Response Coordinators, list the number
of victims, if any, whose care was hindered due to lack of Sexual Assault Forensic
Examination kits or timely access to appropriate laboratory testing resources and
describe the measure(s) you took to remedy the situation.

According to Defense Sexual Assault Incident Database, there were no reports in fiscal year
2015 where a forensic exam was not completed because a Sexual Assault Forensic
Examination Kit and/or other needed supplies were not available.

A survey of all Air Force military treatment facilities did not identify any concerns related to
timely access of Sexual Assault Forensic Examination kits or any hindrance of appropriate
laboratory testing. This survey included those military treatment facilities that were
conducting exams within their facility as well as those that rely on community resources as
the most competent resource to conduct exams.

4.14 Provide information about any problems or challenges you have encountered with
assigning Sexual Assault Prevention and Response personnel to handle Unrestricted
or Anonymous reports of sexual assaults made by prisoners in a Military Confinement
Facility and establishing your Prison Rape Elimination Act Anonymous Reporting
Hotlines in the Department of Defense Safe Helpline Responder database.

We have no data to indicate that Sexual Assault Prevention and Response personnel have
experienced problems or challenges handling unrestricted or anonymous reports of sexual
assault made by prisoners in a military confinement facility.

Implementation of the Air Force Prison Rape Elimination Act program is ongoing. Prison
Rape Elimination Act guidance is established in Air Force Instruction 31-105, Air Force
Corrections System, published on 15 June 2015. The Air Force has Level | Confinement
Facilities and has an August 2017 deadline to hire an Air Force Coordinator. Currently, the
coordinator has been classified as a GS-12 and applicant interviews are being planned.

Hiring the Air Force Coordinator will accelerate the Air Force’s push to be compliant with the
Prison Rape Elimination Act (compliance will be achieved before August 2017 as required for
confinement facilities with less than 50 beds). Installing designated phone lines in
confinement facilities and loading the phone numbers on the Department of Defense Safe
Helpline is the first action of the Air Force Prison Rape Elimination Act Coordinator.
Additionally, training must be provided to staff and prisoners on procedures. Finally, facility
audits will be conducted in accordance with the Prison Rape Elimination Act.

4.15 Describe your future plans and challenges for delivering consistent and effective
victim support, response, and reporting options.

The Air Force Sexual Assault Prevention and Response Office continues to strive for
improvements to its already robust program. Fiscal year 2015 has been a foundational year
for a number of policies and practices that are being implemented and planned for the future.
Retaliation and reprisal following a report of sexual assault has been found to be an
impediment to creating an environment and culture that is supportive of victims. In an effort
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to eliminate fears of retaliation and reprisal and increase the likelihood of a victim coming
forward to make a report the Air Force Sexual Assault Prevention and Response Office has
worked with the Department of Defense to establish the Retaliation Prevention and Response
Strategy. This strategy has established and standardized definitions. This ensures
consistency in data collection and standardizes the response to retaliation allegations for
military members. Reprisal against civilian employees is governed by separate and much
more complex statutory frameworks (including both Equal Employment Opportunity reprisal
and whistleblower reprisal) which have different procedures, rules, and definitions.

Fiscal year 2015 welcomed increased sexual assault response and prevention services for
Air Force civilians. The response strategy clarifies how civilian reprisal or retaliation will be
addressed using civilian Equal Employment Opportunity procedures. The Retaliation
Prevention and Response Strategy also established that the Air Force has personnel and
procedures already established to provide adequate response to reports of retaliation or
retribution. The sexual assault response coordinators, Special Victim’s Council, Inspector
General, and Equal Opportunity personnel are trained, capable, and tasked with providing the
necessary support and guidance to victims reporting retaliation and/or retribution. Data
related to this subject will be collected and reported via the Defense Sexual Assault Incident
Database for analysis. This data will be used to increase the effectiveness of the Retaliation
Prevention and Response Strategy.

Additional plans to improve victim support, response, and reporting option include the
incorporation of Air Force civilian support and services. Prior to fiscal year 2015 civilian
employees were provided with abbreviated services in relation to military members. To help
establish a comprehensive culture of support the Air Force Sexual Assault Prevention Office
incorporated the availability of full sexual assault prevention and response services to Air
Force civilians to include the reporting options, and crisis intervention and advocacy services
of a sexual assault response coordinator and victim advocate.

Future plans for improving communication and training to sexual assault prevention and
response personnel include monthly newsletters developed by the Air Force Sexual Assault
Prevention and Response Office. These newsletters will include new and upcoming policy
updates, feedback from the victims concerning response services, questions and answers
from the field, etc.

The three Service Surgeons General signed a Memorandum of Agreement establishing the
Inter-service Sexual Assault Medical Forensic Examiner course at Ft. Sam Houston, San
Antonio, Texas. This Inter-service course is based on the current Army course at the Army
Medical Department Center and School and will continue to meet Department of Justice
protocols and International Association of Forensic Nursing standards. This Inter-Service
course will increase the number of courses available to the three Services with a certification
process pending by end of calendar year 2016. Additionally, the three Services are working
with Department of Defense Sexual Assault Prevention and Response Office to establish a
process for forensic toxicology for restricted reports of sexual assault. This will require a
change to Department of Defense Form 2911, which began in the fall 2015, is in process now
and anticipated to be implemented by fall 2016.
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Finally, the Air Force Sexual Assault Prevention and Response Office is interested in
analyzing data relating to the expedited transfer policy. Specifically the percentage of cases
that meet the 72 hour requirement, the number of expedited transfer requests approved
versus disapproved, and any information causing a rejection of a request. Establishing a
basis for analysis, the data required, and the process of collection (such as data from the
Defense Sexual Assault Incident Database) will allow for higher quality service to victims.

5. LOE-Assessment-The objective of assessment is to "effectively standardize,
measure, analyze, assess, and report program progress."

5.1 Summarize your efforts to achieve the Assessment Endstate: "responsive,
meaningful, and accurate systems of measurement and evaluation into every aspect of
the Sexual Assault Prevention and Response program.”

Overview: Over the past year, the Air Force has made substantial changes in its efforts to
standardize assessment methodologies and to effectively measure, analyze, assess, and
report the progress of the Sexual Assault Prevention and Response Program. Assessment is
an enduring process of data collection and analytics designed to improve program
effectiveness and is embedded within each of the other lines of effort. This effort includes
surveys from commanders, victims, victim advocates, and Airmen across all echelons within
the Air Force. The Air Force incorporates a responsive, meaningful, and accurate
measurement and evaluation system to determine impact on eliminating sexual assault. The
Sexual Assault Prevention and Response Office serves as the single point of authority,
accountability, and oversight for Air Force Sexual Assault Prevention and Response Program
policy. As the program lead, this office created standard analytical support systems and
survey instruments to assess the efforts to eliminate sexual assault.

SAS Analytic Tool: At the start of 2015, the Air Force Sexual Assault Prevention and
Response Office relied only on Microsoft Excel for conducting analysis. To create a more
robust analysis capability, we acquired SAS licenses and provided training for all analysts.
Analysts have successfully used SAS software in a variety of ways, such as sampling
populations in support of surveys, providing decision support reports for leadership,
developing automated reports for prevention initiatives, and developing products to improve
the accuracy of data in the Defense Sexual Assault Incident Database. SAS will be the
standard analysis tool in the future.

Surveys: During fiscal year 2015, the Air Force Sexual Assault Prevention and Response
Office increased its emphasis on surveys to assess Airmen’s understanding of sexual assault
prevention and response topics in its efforts achieve the assessment end state. Surveys are
one of the most effective tools used to provide leaders specific statistical information to tell a
story about the health and welfare of a large population or environment. The Air Force uses
surveys to provide commanders and leaders with relevant and necessary information.

- Qualtrics Survey Platform: At the start of 2015, the Air Force Sexual Assault Prevention
and Response Office had no survey system capability for conducting sexual assault survey
research. We rely on extensive survey data to inform program decisions and are currently
seeking a multi-year contract for the Qualtrics survey system to fulfill in-house survey
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development needs. We have successfully used the Qualtrics survey system in a proof-of-
concept test supporting an assessment of annual training, and anticipate using Qualtrics as
our standard survey tool in the future.

The following surveys were fielded to expand the understanding of sexual assault prevention
and response related issues.

- Sexual Assault Response Coordinator Course Content Survey: The Air Force Sexual
Assault Prevention and Response Office developed a Sexual Assault Response Coordinator
Course Content Survey in fiscal year 2015. On this voluntary survey, 91 sexual assault
response coordinators and 54 sexual assault prevention and response victim advocates rated
both their capability and the importance of skills taught in the Sexual Assault Response
Coordinator Course. Additionally, 48 vice wing commanders rated their sexual assault
response coordinators and 91 sexual assault response coordinators rated their sexual
assault prevention and response victim advocates on their capability to apply skills learned in
the Sexual Assault Response Coordinator Course. The Air Force Sexual Assault Prevention
and Response Office used survey results to update the Sexual Assault Response
Coordinator Refresher Course held in August 2015.

- Sexual Assault Prevention and Response Training Assessment Survey: During fiscal year
2015, the Air Force Sexual Assault Prevention and Response Office developed a pre-training
and post-training survey to assess knowledge and comfort levels of sexual assault prevention
and response training topics. The Air Force Sexual Assault Prevention and Response Office
invited a random sample of 3,002 Airmen consisting of officer, enlisted, and civilian
employees to participate in this voluntary survey. The pre-training survey was provided to
total force members prior to receiving required 2015 annual sexual assault prevention and
response training, and the post-training survey was provided to the same sample of total
force members after receiving required 2015 annual sexual assault prevention and response
training. Survey participants self-assessed their knowledge of sexual assault prevention and
response topics and services, and also stated their comfort levels dealing with a victim of
sexual assault. The survey also included a fact-based scenario with a male victim to assess
required training knowledge. A comparison of pre-training and post-training survey results
will provide insight on the effectiveness of our annual training and provide a measure of how
well annual training learning objectives are being met.

Air Force Medical Service will continue to track to ensure compliance with annual Sexual
Assault Prevention and Response Office First Responder Training for Medical. Additionally,
those medical providers who complete Sexual Assault Medical Forensic Examiner /Sexual
Assault Nurse Examiner training and certification processes will have this information
updated in the Centralized Credentials Quality Assurance System. Early actions are being
taken to establish a Special Experience Identifier for all providers certified in forensic medical
examination either through Inter-Service Sexual Assault Medical Forensic Examiner once
established, or civilian Sexual Assault Nurse Examiner certification through International
Association of Forensic Nurses.
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5.2 Describe your oversight activities that assess the Sexual Assault Prevention and
Response program effectiveness. Include frequency, methods/metrics used, findings
and recommendations, corrective action taken (e.g., program management review and
Inspector General compliance inspections), and other activities.

The Air Force Sexual Assault Prevention and Response Office utilizes a number of practices
in order to determine program effectiveness. Major commands submit quarterly training
reports that identify the types and number of activities that sexual assault prevention and
response personnel are delivering to their communities. Included in these reports are training
and briefing activities, outreach and prevention efforts, as well as personnel manning metrics.

Coordination with the Air Force Audit Agency continues to identify findings and
recommendations pertaining to program effectiveness. In addition to standard audits the Air
Force Audit Agency and the Air Force Sexual Assault Prevention and Response Office
formalized a virtual audit plan for fiscal year 2015. The initial virtual audit sampled 40
installations to ensure accurate documentation of program efforts. These installations
provided over 500 documents to the Audit Agency for review. The audit aims to determine
required qualifications are met by sexual assault prevention and response personnel. These
requirements include: background investigations, training, statements of understanding, and
Department of Defense Sexual Assault Advocate Program Certification.

The Air Force Sexual Assault Prevention and Response Office continues to use the
Management Internal Control Toolset as an integral tool to assist in making data driven
decisions; providing clarity to policy; and identifying program concerns. Airmen at the
program level complete the self-assessment communicators, which provide real-time
information relevant to decision makers throughout the chain of command.

To meet the continuous compliance requirements set forth in Air Force Instruction 90-201,
The Air Force Inspection System, the sexual assault prevention and response program is
inspected by certified personnel annually. This report is provided to the base's major
command and to Headquarters Air Force.

5.3 Describe your efforts to employ comparative civilian research in metrics reporting
in support of commanders.

The Air Force Sexual Assault Prevention and Response Office employs civilian research in
metrics reporting in support of commanders. Civilian research used in 2015 included
information from the following:

RAND Perpetrator Study: During fiscal year 2015, the Air Force Sexual Assault Prevention
and Response Office and the Air Force Recruiting Service worked with the RAND
Corporation on a study called Enhancing Sexual Assault Prevention and Response Efforts
Through a Better Understanding of Perpetrator Behaviors and Risk Factors. The project had
four main tasks which included the following: a comprehensive review of scientific literature
on perpetrator characteristics and behaviors, a case analysis of alleged and convicted sexual
assault offenders within the Air Force, an examination of the risk factors and their
incorporation into an enlisted recruiting and accession screening process, and
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recommendations for advancing sexual assault prevention efforts.

Institute for Defense Analyses Alcohol Study: In August 2015, a contract was awarded to the
Institute for Defense Analyses by the Department of Defense Sexual Assault Prevention and
Response Office, Air Force Sexual Assault Prevention and Response Office, and the Army
Sexual Harassment/Assault Response and Prevention Program Office to look at the link
between alcohol, harmful behaviors, and undesirable outcomes including sexual assault.
The project, Reducing Alcohol’s Impact on Sexual Assault and Other Harmful Behaviors,
Phase One: Understanding Service Member’s Alcohol Purchasing Behavior, and Designing
a Rigorous Causal Evaluation of Interventions, looks at the effects of alcohol price on the
drinking behaviors of light, moderate, and heavy drinkers. During fiscal year 2016,
researchers will conduct a literature review and an Alcohol Landscape Study to look at the
spending patterns of military members to include the types of alcohol purchased and whether
the purchase was made on a military installation. With insights from the Alcohol Landscape
Study, alcohol interventions looking at price and availability will be designed, and if awarded,
Phase Two will be tested on selected military installations.

Installation Profile Reports: The Air Force Sexual Assault Prevention and Response Office
developed installation profile reports for each of the major commands for fiscal years 2014
and 2015. The sexual assault prevalence rates utilized came from the 2014 RAND Military
Workplace Study for Active Duty. Additional data was sourced from the Defense Sexual
Assault Incident Database. The reports include the following data:

- Air Force Active Duty populations by installation and gender

- Air Force Active Duty sexual assault reporting numbers by gender and installation

- Estimated Air Force Active Duty sexual assault prevalence by gender and installation

- Reports by military/civilian and gender

- Incidents that occurred during military service

- Alcohol involvement for military on military assaults

- Drug involvement for military on military assaults

- Incident location for military on military assaults

- Time of day for military on military assaults where the victim is Air Force affiliated

- Victim relationship to subject for military on military assaults

Development and Evaluation of Interventions to Reduce Risk of Sexual Assault
Victimization and Perpetration Study: During fiscal year 2015, the Air Force Sexual Assault

Prevention and Response Office in collaboration with the United States Department of
Agriculture began developing a study with RTI International to reduce sexual assault in the
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Air Force. The study is a randomized control trial targeting three specific groups:
- Victimization prevention

- Re-victimization prevention

- Perpetration prevention

This year’s study efforts focused on formative research that included officer and enlisted
focus groups and individual interviews at Sheppard Air Force Base, Texas. RTI International
held focus groups with active duty general population males and females. The Sheppard Air
Force Base Sexual Assault Prevention and Response Office recruited active duty female and
male sexual assault survivors for individual interviews conducted by RTI International. In
fiscal year 2016, upon completion of formative research, study implementation will be
conducted with Air Force technical trainees. Currently, the Air Force Sexual Assault
Prevention and Response Office is working with RTI International on developing and
implementing a similar study to reduce the risk of sexual assault at the United States Air
Force Academy and 19th Air Force.

5.4 Describe your efforts to ensure integrity of data collected in the Defense Sexual
Assault Incident Database.

The sexual assault response coordinators are responsible for entering data into the Defense
Sexual Assault Incident Database. The sexual assault response coordinators will have had a
favorable background investigation, are certified through the Defense Sexual Assault
Advocate Certification Program and have completed Defense Sexual Assault Incident
Database training before being granted access.

The Air Force Sexual Assault and Prevention Office conducted a 2 hour block of Defense
Sexual Assault Incident Database training during Air Force annual refresher training held in
July 2015, led several Defense Connect Online training sessions and scheduled one on one
meetings with any installation that required assistance.

The Air Force Sexual Assault and Prevention Office makes the Defense Sexual Assault
Incident Database an agenda item on an as needed basis during its monthly major command
teleconference meeting. This 60-90 minute meeting allows the Air Force Sexual Assault
Prevention and Response Office to conduct training, relay information, and ensure the Air
Force sexual assault prevention and response community is informed.

Quality control oversight and review of the data is monitored daily by the Defense Sexual
Assault Incident Database Technical Manager along with the major command program
managers. Using the quality assurance tool provided by Depart of Defense Sexual Assault
and Prevention Office a monthly report is sent to the field to identify missing data, conduct
data validation to ensure accurate entry and perform cross-checks to identify potential data
conflicts. They also work to verify the data integrity and ensure the investigative information in
the Defense Sexual Assault Incident Database matches the data available in the Investigative
Information Management System.
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The database manager collects concerns from the field and suggests improvements to the
system at a monthly Defense Sexual Assault Incident Database Change Control Board
meeting.

Air Force Office of Special Investigations policy requires agents to notify their servicing
Sexual Assault Response Coordinator as soon as possible upon the initiation of a sexual
assault investigation. The Sexual Assault Response Coordinator is required to then annotate
the assault within the Defense Sexual Assault Incident Database, regardless of whether the
Sexual Assault Response Coordinator is providing services to the victim. However, these
cases are sometimes not entered directly into the Defense Sexual Assault Incident Database,
as required by policy. The Sexual Assault Prevention and Response Office developed a tool
to compare the Office of Special Investigations database to the Defense Sexual Assault
Incident Database. Sexual assault cases that appear in the Office of Special Investigations
database but not in the Defense Sexual assault Incident Database are added to the latter
upon identification.

In addition, the Research and Analysis Branch of the Air Force Sexual Assault Prevention
and Response Office has developed programs using the SAS analytic tool to find required
data missing from Defense Sexual Assault Incident Database records. Data available from
the Military Personnel Data System and the Defense Civilian Personnel Data System are
cross-referenced using either the victim or subject social security numbers. Missing data
fields completed using these methods include the victim type, gender, date of birth, grade for
victim or subject. Defense Sexual Assault Incident Database records are subsequently
updated with the known data.

5.5 Provide a summary of your research and data collection activities conducted in
fiscal year 2015. Include documentation in the appendix.

The Air Force Sexual Assault Prevention and Response Office conducted a variety of
research and data collection activities in fiscal year 2015; including studies, focus groups,
and surveys.

Topics of study by the Air Force Sexual Assault Prevention and Response Office include
sexual harassment and retaliation.

Sexual Harassment Report: It is widely accepted that sexual harassment and sexual assault
coexist on a continuum of harm. Therefore, in an effort to better understand the broader
scope of the problem the Sexual Assault Prevention and Response Office compiled a sexual
harassment report. This report did not involve any new research or data. Rather, it collected
data from disparate sources to provide a more comprehensive picture of the problem,
including:

- Unit climate

- Range of inappropriate workplace behavior
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- Prevalence of sexual harassment

- Reporting of sexual harassment

- Outcome of official reports of sexual harassment

- Perceived barriers to reporting

- Incident details

- Impact on individual, unit, and mission

- Correlation between sexual harassment and sexual assault

Retaliation Report: The fiscal year 2014 Annual Report highlighted the problem of retaliation
against victims of sexual assault who file a report. The Air Force Sexual Assault Prevention
and Response Office conducted a review of data and compiled a report in order to better
understand the problem. Data was gathered from the Defense Equal Opportunity
Management Institute Organizational Climate Survey, the Workplace and Gender Relations
Survey of Active Duty Members, focus groups, the Survivor Experience Survey, and the
Defense Sexual Assault Incident Database. This report assessed the following topics:

- Perceptions of the Air Force in general
- Perceptions of victims of sexual assault

Topics of study by contractors supporting the Air Force Sexual Assault Prevention and
Response Office include the RAND Perpetrator Study and the Institute for Defense Analyses
Alcohol Study. See Line of Effort 5.3 for additional information on these studies.

The Air Force Sexual Assault and Prevention Office began retaliation data collection in March
2015 to gauge the prevalence of social and professional retaliation among sexual assault
victims. To support the data collection effort, the Air Force Sexual Assault Prevention and
Response Office developed a Victim Experience Interview form. Sexual assault response
coordinators are responsible for meeting with each victim with an open, unrestricted report
and sharing the results at the monthly Case Management Group. Victims have the option to
decline the interview or to have the details of the interview kept private. This process has
been established as an ongoing effort.

The Air Force Sexual Assault and Prevention Office conducted focus groups and follow-on
surveys on the subjects of prevention and a restoration center.

Restoration Center: The Air Force is committed to leading the nation in providing care and
recovery services to Airmen who experience sexual trauma. During 2015, the Air Force
Sexual Assault Prevention and Response Office in collaboration with the Air Force Surgeon
General’s Office are exploring options to create a center that develops best practices and
provides support services to survivors of sexual trauma. In the summer of 2015, Kansas
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State University conducted individual interviews with sexual assault survivors and domestic
abuse sexual trauma survivors to determine preferences on what support is needed (e.g.,
perception of need, preferred model for support, timing during recovery, and the role of the
family). Kansas State University developed a survey from the individual interviews. Sexual
Assault Prevention and Response and Family Advocacy Program personnel disseminated
the survey in October and November of 2015. The Air Force will conduct an analysis of the
survey results in December of 2015. The Air Force will use survey results to determine next
steps regarding how the Air Force can improve support and recovery to victims after an
assault.

Furthermore, during the spring of 2015, the Air Force Sexual Assault Prevention and
Response Office Director, in addition to two representatives from the Air Force Surgeon
General’s Office, visited the Israeli Defense Forces’ Mahut Center. The purpose of the visit
was to observe partner nation practices in an effort to improve sexual assault victim support
services. The Mahut Center is an outpatient clinic that is centrally located and in close
proximity to other medical clinics. In an effort to duplicate a similar center, the Air Force
Sexual Assault Prevention and Response Office held a violence response center working
group in July of 2015. Experts from several key Air Force agencies were represented (i.e.,
surgeon general, sexual assault prevention and response, equal opportunity, resiliency,
chaplains, Special Victims Counsel). Working group out briefs indicated a need for the Air
Force to develop infrastructure that improves coordination between support agencies. In
October of 2015, the Air Force Sexual Assault Prevention and Response Office created a
violence response center cell. The purpose of this cell is to develop, pilot, and potentially
implement the new infrastructure to assist survivors.

Development and Evaluation of Interventions to Reduce Risk of Sexual Assault Victimization
and Perpetration Study: During fiscal year 2015, the Air Force Sexual Assault Prevention
and Response Office in collaboration with the United States Department of the Agriculture
began developing a study with RTI International to reduce sexual assault in the Air Force.
The study is a randomized control trial targeting three specific groups:

- Victimization prevention
- Re-victimization prevention
- Perpetration prevention

This year’s study efforts focused on formative research that included officer and enlisted
focus groups and individual interviews at Sheppard Air Force Base, Texas. RTI International
held focus groups with active duty general population males and females. The Sheppard Air
Force Base Sexual Assault Prevention and Response Office recruited active duty female and
male sexual assault survivors for individual interviews conducted by RTI International. In
fiscal year 2016, upon completion of formative research, study implementation will be
conducted with Air Force technical trainees. Currently, the Air Force Sexual Assault
Prevention and Response Office is working with RTI International on developing and
implementing a similar study to reduce the risk of sexual assault at the United States Air
Force Academy and 19th Air Force.
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Additionally, the Air Force Sexual Assault and Prevention Office conducted surveys to assess
the effectiveness of annual training and the Sexual Assault Response Coordinator course.
See Lines of Effort 1.17 and 4.2 for additional information on the Sexual Assault Prevention
and Response Training Assessment Survey and Sexual Assault Response Coordinator
Course Content Survey respectively.

Finally, the Air Force Sexual Assault and Prevention Office researched and prepared major
command installation profile reports, which are meant to provide prevention insights to major
commands based on their unique reports. See Line of Effort 5.3 for additional information on
the installation profile reports.

5.6 Describe your efforts to explore the feasibility of a Sexual Assault Prevention and
Response Military Occupational Specialty Additional Skill Identifier or restructuring of
military table of organization.

The Air Force explored the feasibility of creating a sexual assault response coordinator Air
Force specialty code, but found it more appropriate to establish a special experience identifier
code assignable to any career field. Since the inception of the Sexual Assault Prevention
and Response Program, the Air Force used a combination of full-time military officers and
full-time civilian employees as sexual assault response coordinators. Military sexual assault
response coordinators responsibilities are part of the 38P (Force Support) core
competencies.

Both Active Duty military and civilian sexual assault response coordinators receive a training
code of —QBX upon completion of formal training. Additionally, special experience identifiers
are assigned to all trained military sexual assault response coordinators and sexual assault
prevention and response victim advocates. Military sexual assault response coordinators
have their personnel record updated to reflect proper special experience identifier code of
YOY. Following successful completion of training, military sexual assault prevention and
response victim advocates have their personnel record updated to reflect the proper special
experience identifiers, OV for officers or 003 for enlisted. Due to the by-law requirement for
sexual assault response coordinators and sexual assault prevention and response victim
advocates to be trained and credentialed prior to providing advocacy services, special
experience identifiers for military members provide tracking after training is completed and
credentials are received.

5.7 Describe your plans for fiscal year 2016 that pertain to synchronizing and
standardizing the Sexual Assault Prevention and Response program across the Joint
Force (from Joint/Service basing to forward stationed and deployed units worldwide).

Air Force Instruction 90-6001, Sexual Assault Prevention and Response Program, was
rewritten and published on 21 May 2015. Chapter 12 in the new instruction was created and
dedicated to joint basing to ensure that our Airmen receive training, appropriate sexual
assault prevention and response coverage and reporting requirements. Additionally, it
provides guidance on how the joint base programs interface with our sister service programs
in executing their responsibilities, in an effort to further synchronize and standardize services
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as well as alleviate confusion regarding the Sexual Assault Prevention and Response
Program at joint bases.

Furthermore, the Air Force Sexual Assault Prevention and Response Office will be hosting
numerous meetings and teleconferences with our deployed sexual assault response
coordinators as well as our sister service Sexual Assault Prevention and Response Offices to
discuss, evaluate and improve Sexual Assault Prevention and Response support services in
deployed environments and joint bases.

5.8 Describe your efforts to develop and implement a survey, or leverage existing
military training surveys that will provide more comprehensive and detailed
information to decision makers about sexual assault and other sexual misconduct that
occurs during initial military training, including basic and subsequent career-specific
military training.

In response to several high-profile incidents of sexual misconduct by military training
instructors during Basic Military Training, the U.S. Air Force's Air Education and Training
Command partnered with RAND Project AIR FORCE to develop an integrated survey system
to better understand the conditions and perspectives within the Basic Military Training
environment from trainees and instructors. The goal of the system was to help detect
incidents of abuse and sexual misconduct in the training environment and provide metrics to
help leaders understand what actions to take to reduce these behaviors. Based on an
extensive review of relevant materials including internal Air Education and Training
Command investigations of these incidents, Air Force and Department of Defense policies
and the scientific literature, RAND developed two complementary surveys, one for trainees
and one for military training instructors. The trainee survey assesses trainee experiences
and related reporting behaviors for the following abuse and misconduct categories: trainee
bullying, maltreatment and maltraining, unprofessional relationships, sexual harassment, and
unwanted sexual experiences. The survey also measures individual perceptions of the
squadron climate and Basic Military Training feedback and support systems. The military
training instructor survey assesses the extent to which military training instructors were aware
of trainees experiencing abuse, as well as their perceptions of the related squadron climate
and military training instructor reporting behaviors. The military training instructor survey also
includes a section on quality of life, including job attitudes, the work environment, and job
stressors. The Basic Military Training Survey was launched on 7 Oct 2013. In fiscal year
2015, 26,940 trainees and 382 instructors patrticipated in the survey.

The Air Force has also employed an anonymous, random student climate survey and an end-
of-course misconduct survey for Second Air Force technical training students since 29
August 2013. Climate surveys are administered by training group evaluations staff and
require students to evaluate the training climate. Students rate and comment on how the
training culture tolerates/rejects sexual assault, sexual harassment, bullying, hazing, and
inappropriate relationships. Students also provide ratings and comments on command
accessibility. Climate surveys are administered randomly to one class per squadron per
month to enable commanders to detect trends within the training environment. All students
are required to complete the misconduct end-of-course questionnaire. This survey asks
students if they had experienced faculty-on-student sexual assault, physical or verbal abuse,
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unprofessional relationships, inappropriate social contact, or discrimination. Responses from
these surveys are collected and tracked at each Technical Training Group and included in a
semiannual trend analysis report. Through the use of comment boxes located in technical
training schoolhouses, students may also report instances of unprofessional behavior.

Air Education and Training Command has also extended its partnership with RAND in fiscal
year 2016 to leverage the Basic Military Training Survey system for portability and
standardization into a better understanding of the flight training and technical training
environments. Air Education and Training Command expects a pilot delivery in spring fiscal
year 2016, with a final instrument available for full implementation in fiscal year 2017.

5.9 Describe progress in sustaining the Council on Recruit Basic Training (CORBT).
Include how your Service is collaborating with other Services and sharing lessons
learned for better prevention, investigation, and response to sexual assault and
misconduct during initial military training and subsequent career-specific training.
Identify your Service's key stakeholders who are participating in the forum.

The Council on Recruit Basic Training initially operated under a Memorandum of
Understanding between the Commander, Second Air Force, the Deputy Commanding
General, Initial Military Training Center of Excellence, and the Commander, Naval Service
Training Command. Formed in 2013, the Council on Recruit Basic Training sought to
address common issues of recruit basic military training with the goal “sharing ideas,
experiences and lessons learned on tactics, techniques and procedures . . . to improve entry-
level service enlisted training programs.” A modified Memorandum of Understanding was
approved in 2014 to add the Commander, Force Readiness Command and to expand
Council on Recruit Basic Training’s goals to include “discussions on Sexual Assault
Prevention and Response and general misconduct best practices for the services’ technical
training pipeline.” As identified in the Memorandum of Understanding, the O-6 council
continues to meet on a quarterly basis via teleconference, and the executive board just
conducted its annual meeting on 1 - 2 Dec 15, hosted by the Army at Fort Jackson, South
Carolina. Executive board members from the Air Force, Navy, Army and Coast Guard
attended, as well representatives from Office of the Secretary of Defense Sexual Assault
Prevention and Response Office. The specific key stakeholders attending for the Air Force
were:

Maj Gen Mark Anthony Brown Commander, Second Air Force

CMSgt Michael Lemond Superintendent, Second Air Force

Brig Gen Trent Edwards Commander, 37th Training Wing

CMSgt Richard Sutherland Chief Master Sergeant, 737 Training Group

While the minutes are still being drafted for approval, the Executive Board determined a
charter must be developed to ensure future sustainment of Council on Recruit Basic Training.
The board agreed a draft charter should be completed by March 2016 and that once
approved, the Office of the Secretary of Defense must be engaged to gain Department of
Defense-level recognition and approval. The attendees agreed that the board meeting was
valuable, informative and worthy of the cost and time, and efforts to guarantee Council on
Recruit Basic Training’s sustainment must take priority in the near term.
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During the board meeting, a broad range of topics relevant to entry-level training were briefed
by each service. The Air Force, however, specifically discussed its efforts to reduce incidents
of sexual assault, committed by both instructors and students, through its improved education
methods as well as a robust selection process that seeks to ensure the right Airmen are
chosen to lead our trainees and students. In addition, in order to advance Council on Recruit
Basic Training’s goal to include sexual assault response and prevention in initial skills training
as an enduring topic of discussion, the board recommended that Sexual Assault Prevention
and Response Office become a permanent member of the O-6 Council. This will ensure the
consistent and timely dissemination of trends and information related to current Sexual
Assault Prevention and Response issues and efforts.

5.10 Describe your progress in assessing healthcare provider training effectiveness.
Include actions taken to implement training enhancements.

The Air Force Medical Service ensures that victims of sexual assault receive care from the
most competent available resource, be that in an Air Force Military Treatment Facility,
another service Military Treatment Facility or within the local community. Medical care
provided through any of these resources is guided by national protocols established by the
Department of Justice. Training is provided for three levels of engagement with victims: First
Responders; Trained Sexual Assault Nurse Examiners; and Providers who will conduct
forensic exams and provide direct medical care to victims. Annual training is provided for
anyone employed at an Air Force Military Treatment Facility that may have contact with a
victim reporting a sexual assault to ensure emergent, victim centered response and prompt
referral to the most competent resource. The "Sexual Assault Prevention and Response
Office First Responder Training" is an annual computer based training requirement which is
tracked for completion by all staff working within an Air Force Military Treatment Facility. In
addition, a revision to Air Force Instruction 44-102, Medical Care Management was published
in March 2015, which outlines requirements for Military Treatment Facilities to have a trained
Sexual Assault Nurse Examiner. Sexual Assault Nurse Examiner training is tracked and
approved to ensure it meets all requirements, to include a minimum of 40 hours and is in
compliance with the Department of Justice, "April 2013, A National Protocol for Sexual
Assault Medical Forensic Examinations - Adult/Adolescents, second edition". Sexual Assault
Nurse Examiner training is accomplished either through the International Association of
Forensic Nurses 40 hour on-line or International Association of Forensic Nurses facilitated in-
person courses or through the US Army's Sexual Assault Medical Forensic Examiners
course. The Military Treatment Facility trained Sexual Assault Nurse Examiner provides
oversight of the care provided to victims either in the Military Treatment Facility or through
Memorandums of Understanding with community partners. The Sexual Assault Nurse
Examiner also facilitates any necessary follow up care either in the Military Treatment Facility
or within the purchased care network. In addition, Army, Navy and Air Force Surgeons
General established a Memorandum of Agreement in May 2015, which set the foundation for
establishing an Inter-service Sexual Assault Medical Forensic Examiners course. The Inter-
service Sexual Assault Medical Forensic Examiners course will begin in early fiscal year 2017
and will bring the Services in line with National Defense Authorization Act 2015, section 539
which states the three Services support the Secretary of Defense's requirement to develop a
uniform training and certification for Sexual Assault Medical Forensic Examiners —A, similar
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to the Sexual Assault Nurse Examiner-A program, while protecting Service equities under 10
United States Code to organize, man, train and equip the force to meet mission
requirements. The Sexual Assault Medical Forensic Examiners Leading Standard,
established initially by the United States Army, follows Department of Justice Protocols and
expands training and soon certification opportunities for non-Registered Nurse Providers. In
fiscal year 2015, the Air Force sent seven Air Force providers (registered nurse and
physician) to the United States Army's Sexual Assault Medical Forensic Examiners course,
with an additional 11 students scheduled to attend either initial or refresher training for the
first quarter of fiscal year 2016.

5.11 Describe your future plans for effectively standardizing, measuring, analyzing,
assessing, and reporting program progress.

The Air Force is making steady progress to standardize assessment methodologies and to
effectively measure, analyze, assess, and report the progress of the Sexual Assault
Prevention and Response Program. The future of Air Force assessments will include
research efforts on understanding and defining useful prevention approaches, identifying high
risk subgroups, identifying the characteristics of assaults that are more prevalent as well as
identifying common characteristics of perpetrators. The Air Force believes that
understanding the perpetrator risk factors and assault behaviors will aid in creating a more
robust and effective prevention program. The RAND Perpetrator Study is a first step in this
area completed in fiscal year 2015. See Line of Effort 5.3 for additional information on the
RAND Perpetrator Study.

Prevention Strategy: In March 2015, the Air Force hired a senior scientist from the Centers
for Disease Control for the purpose of operationalizing the Department of Defense Sexual
Assault Prevention strategy for the Air Force. In April, the Air Force developed a Sexual
Assault Prevention Strategy and logic model which includes inputs, activities, outputs, and
outcomes in addition to identifying risk factors at each level of the social ecological model.
From June through September the Air Force Sexual Assault Prevention and Response Office
communicated the strategy to all leadership, major commands, and installations. In August
the strategy was implemented, which included a consistent evidence-based approach across
the Force as well as measures to ensure that installation activities reflect the Air Force
strategy. The Air Force is in the process of developing an evaluation plan and performance
measures, with the baseline measure expected to be collected in November 2015. The Air
Force is also currently reviewing policies to ensure they reflect the new prevention strategy.

Leadership Kneeboard: Following the standup of the Air Force Sexual Assault Prevention
and Response Office, kneeboard information presentations from the various sexual assault
data sources were created to inform leadership decisions. These kneeboards provide
leaders a snapshot of sexual assault prevention and response metrics and trends which
include information such as the number of reports, alcohol involvement, victim and subject
demographics and the type of offense being investigated. This information helps
commanders maintain a culture of dignity and respect by helping them make informed
decisions regarding local guidance and/or policies. Furthermore, this kneeboard provides the
Director with current statistics and talking points when interacting with Air Force and
Department of Defense senior leaders. Finally, this data is incorporated into Air Force
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performance metrics reported quarterly as part of the ‘Make Every Dollar Count’ initiative.

Qualtrics Survey Platform: At the start of 2015, the Air Force Sexual Assault Prevention and
Response Office had no survey system capability for conducting sexual assault survey
research. We rely on extensive survey data to inform program decisions and are currently
seeking a multi-year contract for the Qualtrics survey system to fulfill in-house survey
development needs. We have successfully used the Qualtrics survey system in proof-of-
concept testing to support an assessment of annual training, and anticipate using Qualtrics
as our standard survey tool in the future.

SAS Analytic Tool: At the start of 2015, the Air Force Sexual Assault Prevention and
Response Office relied on Microsoft Excel for conducting analysis. We acquired SAS
licenses and provided training for all analysts to create a more robust analysis capability.
Analysts have successfully used SAS software in a variety of ways, such as sampling
populations in support of surveys, providing decision support reports for leadership,
developing automated reports for prevention initiatives, and developing products to improve
the accuracy of data in the Defense Sexual Assault Incident Database. SAS will be the
standard analysis tool in the future.

Sexual Assault Prevention and Response Program Inspection Checklist: In fiscal year 2015,
the Air Force Sexual Assault Prevention and Response Office developed two Sexual Assault
Prevention and Response Program Self-Assessment Communicators for incorporation into
the newly created Air Force Inspection System. One Self-Assessment Communicator is for
the Sexual Assault Prevention and Response Program to ensure that installation wing
commanders are provided a comprehensive assessment tool to measure installation
compliance with Air Force Sexual Assault Prevention and Response Program policies and
procedures. The second Self-Assessment Communicator is for the individual unit
commanders and provides the installation wing commanders with an assessment tool that
tracks the unit’s compliance with annual Sexual Assault Prevention and Response training.

6. Overarching Tenet: Communication and Policy

6.1 Describe your efforts to post and widely disseminate sexual assault information
(e.g., Department of Defense Safe Helpline, hotline phone numbers, male victim sexual
assault prevention and response, and internet websites) to Service members, eligible
dependents, and civilian personnel of the Department of Defense.

In fiscal year 2015, the Air Force Sexual Assault Prevention and Response Office through
collaboration with Air Force Public Affairs, took the lead on many communications fronts to
include national media engagements, social media, and internal information.

The Public Affairs team utilized extensive engagements with commercial media throughout
the year to disseminate sexual assault information. In addition to responding to routine
queries, Public Affairs organized media availabilities following the publication of both the
2014 Annual Report on Sexual Assault to Congress and the 2014 Report to the President on
Sexual Assault Prevention and Response. Sexual Assault Prevention and Response
leadership also participated in Air Force Magazine Day, in which magazine editors were
invited to the Pentagon to learn about Air Force policies and programs. During the 2015
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Prevention Summit, Public Affairs invited media to attend portions of the summit to increase
their understanding of sexual assault prevention efforts in the Air Force. Finally, Sexual
Assault Prevention and Response leadership engaged with VICE Media to collaborate on a
30-minute documentary on the Air Force Sexual Assault Prevention and Response program.
These opportunities engaged media to explain both metrics and efforts to the general public
as well as the internal Department of Defense audience.

In addition to engaging media to communicate to Department of Defense personnel, the
Sexual Assault Prevention and Response Office facilitated five video teleconferences
between the Vice Chief of Staff of the Air Force and 130 Airmen at installations across the
service to engage Airmen directly at a senior level to convey information, as well as solicit
feedback about the program. Feedback regarding the engagements has been largely positive
and has enabled Airmen to provide valuable input shaping training and other Sexual Assault
Prevention and Response messages.

The Sexual Assault Prevention and Response Office continued to partner with Public Affairs
to publish stories and information on the official Air Force website, as well as maintaining a
dedicated Sexual Assault Prevention and Response website with information and resources
including a list of sexual assault convictions across the Air Force on Air Force Judge
Advocate General’s Corps website.

Sexual Assault Prevention and Response and Public Affairs also partnered to produce talking
points and infographics to assist sexual assault response coordinators and unit leadership in
explaining various elements of the Sexual Assault Prevention and Response program and
current statistics regarding sexual assault in the Air Force. This effort has empowered leaders
with less knowledge of the Sexual Assault Prevention and Response program to speak more
confidently and assist in disseminating information at the lowest levels.

Sexual assault response coordinators and sexual assault prevention and response victim
advocates routinely use various briefings as opportunities to educate Airmen on sexual
assault prevention and response contact numbers, reporting options, and eligibility
information. Fliers, pamphlets and posters are distributed across installations with contact
information and eligibility information. Briefings include annual training, commander’s calls,
base newcomer’s orientations and other venues as requested by installation leaders.
Additionally, sexual assault prevention and response programs at the base level routinely
distribute promotional items that have contact information. Department of Defense Safe
Helpline along with hotline phone numbers are listed on installation homepages as well as on
installation sexual assault prevention and response office websites. Furthermore, these
numbers can be acquired by contacting installation phone operators.

6.2 Provide updates on your development and implementation of new certification
standards for sexual assault forensic examiners.

In fiscal year 2015, the Air Force Medical Service had nine registered nurses certified as
Sexual Assault Nurse Examiners. The limitation of Sexual Assault Nurse Examiner
certification is that only Registered Nurses (to include advanced practice), can apply for this
civilian certification. Sexual Assault Nurse Examiner training is focused on local and state
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requirements and does not cover the unique requirements of providing care for victims in the
military environment. Due to the limitations of civilian training and certification, the Inter-
service Sexual Assault Medical Forensic Examiners course is being established, which will
include Sexual Assault Medical Forensic Examiner certification. This certification, which will
be available no later than Fiscal Year 2017, will follow International Association of Forensic
Nurses standards and be available to Sexual Assault Medical Forensic Examiner course
attendees. It expands certification opportunities to Physicians and Physician Assistants, who
are not able to complete certification through the International Association of Forensic
Nurses. The Sexual Assault Medical Forensic Examiners course and certification includes
military unique requirements and ensures consistency across the services and clinical
specialties. The future Sexual Assault Medical Forensic Examiners Certification
requirements follow International Association of Forensic Nurses and Department of Justice
standards, to include successful completion of proctored forensic examinations, exposure to
court room testimony, and passing a written exam. Maintaining certification also follows
International Association of Forensic Nurses and Department of Justice recertification
guidelines of every three years, with required continuing education and case exposure on live
patients and/or simulated models to ensure competence and credibility.

6.3 Describe your ongoing efforts to review, revise, update, and issue policy pertaining
to:

- Expedited transfers

- Sexual Assault Incident Report Oversight (SAIRO) Report

- Safety Assessments

- High-Risk Response Teams

Air Force Instruction 90-6001, Sexual Assault Prevention and Response Program, was
rewritten and published on 21 May 2015, implementing Air Force Policy Directive 90-60, 2
October 2014, Sexual Assault Prevention and Response Program, and Department of
Defense Instruction 6495.02, Sexual Assault Prevention and Response Program Procedures
, 28 March 2013, Sexual Assault Prevention and Response Program Procedures.

Additionally, an interim change to Air Force Instruction 90-6001, Sexual Assault Prevention
and Response Program, is currently being coordinated with all appropriate agencies and
should be published in the near future. The interim change incorporates Change 2 to
Department of Defense Instruction 6495.02, Sexual Assault Prevention and Response
Program Procedures, Department of Defense Instruction 6495.03, Defense Sexual Assault
Advocate Certification Program, and provisions from the fiscal year 2015 National Defense
Authorization Act.

Expedited transfers, Sexual Assault Incident Report Oversight Reports, Safety Assessments
and High-Risk Response Teams were all reviewed, revised and updated two times in 2015
during the above mentioned publication changes.

6.4 Describe your methods for effectively factoring accountability metrics into
commander performance assessments.

There are a number of requirements regarding the rater's responsibilities to consider when
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evaluating the ratee's contribution to ensure a healthy organizational climate, and also special
considerations to consider for those in command. A climate assessment survey is a tool
commanders use to measure the climate; however, there is no explicit requirement to
document its use in the evaluation. Specifically, the policy states evaluators must take this
special responsibility and authority into consideration when evaluating a commander's
effectiveness in ensuring a healthy command climate. Raters must ensure that every
commander knows they are responsible and will be held accountable for ensuring their unit
has a healthy command climate. Also, raters must consider the ratee's success in
contributing to a healthy organizational climate, or command climate if the ratee is a
commander.

Commanders at every level have an even greater responsibility to create a healthy climate in
their command. Additionally, they are responsible for ensuring adherence to Sexual Assault
Prevention Program directives. Command climate, just like organizational climate, is the
perception of a unit's environment by its members. Commanders are ultimately responsible
for the good order and discipline in their unit and have unique responsibility and authority to
ensure good order and discipline. Therefore, evaluators must take this special responsibility
and authority into consideration when evaluating a commander’s effectiveness in ensuring a
healthy command climate.

6.5 Describe your policies for ensuring sexual assault prevention and response
performance assessment extends below unit commanders to include subordinate
leaders.

The Defense Equal Opportunity Management Institute Organizational Climate Survey is a
Commander’s Tool for commanders at all levels. Commanders of each military command
and subordinate units of 50 or more persons are required to initiate a climate assessment
within 120 days after assumption of command and every 12 months while retaining
command. Units with less than 50 people will be surveyed with their parent organization to
ensure anonymity and provide the opportunity for all military and civilian personnel to
participate in the survey each year.

Organizational climate is defined as the way in which members in a unit perceive and
characterize their unit environment. All Airmen are responsible for creating an organizational
climate in which every member is treated with dignity and respect, and one that does not
tolerate unlawful discrimination, sexual harassment, or sexual assault in any form. Non-
Commissioned Officers and officers are not only responsible for creating this environment but
are also accountable for it. Non-Commissioned Officers and officers can build a healthy
organizational climate by: communicating clear direction at all levels of supervision; adhering
to and enforcing standards; not tolerating and, when necessary, appropriately responding to
any form of sexual harassment, sexual assault, hazing, unlawful discrimination, or any other
conduct harmful to the good order and discipline of the unit; being accountable for their
actions; and cultivating an environment where teamwork, unity, and cohesiveness are the
standard practice.

Changes were made to Air Force Instruction 36-2406, Officer and Enlisted Evaluation
System, and performance evaluation and performance feedback forms. These changes
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codified the organizational and command climate as well as how every Airman is responsible
for building and maintaining a healthy organizational climate. Performance feedback forms
require early and frequent discussions of each Airman’s responsibility to promote a positive
organizational climate. Performance evaluation forms force consideration of ratee’s impact
toward organizational climate for all Airmen.

7. Secretary of Defense Initiatives

7.1 Develop Collaborative Forum for Sexual Assault Prevention Methods: Provide an
update on your methods for establishing a community of practice and collaboration
forum to share best and promising practices and lessons learned with external
experts, Federal partners, Military Services, National Guard Bureau advocacy
organizations, and educational institutions.

The Air Force Sexual Assault Prevention and Response Office team includes two highly
qualified experts from the field. The experts hail from the Center of Disease Control and
Johns Hopkins University. The incorporation of these highly qualified experts has greatly
expanded the opportunities for community partnerships and involvement. For example, the
Sexual Assault Prevention and Response Office is staying in tune with activities conducted
by the Centers for Disease Control and Prevention’s Rape Prevention and Education
program that funds prevention activities in every state and territory. In addition, the Air Force
Sexual Assault Prevention and Response Office consults with a group of sexual assault
prevention experts and researchers, in order to ensure that the Sexual Assault Prevention
Strategy reflects cutting edge prevention science and practice. Intra-agency and community
partnerships with the Center for Disease Control, the Department of Agriculture, John
Hopkins University, and the Montgomery County Police Department have allowed the Air
Force Sexual Assault Prevention and Response Office to benefit from some of the latest
science pertaining to sexual assault. Additionally, these partnerships opened the door for on-
going research as the Air Force continues to seek additional prevention and response
techniques with proven benefits. The 2015 Sexual Assault Prevention and Response
Strategy incorporates evidenced-base programs that have shown to reduce sexual assault by
as much as 50% in randomized, controlled trials. This could not be possible without the intra-
agency and community partnerships.

7.2 Improving Response and Victim Treatment: Provide an update on efforts to
improve overall victim care and trust in the chain of command: Include updates or
initiatives undertaken by your Service to reduce the possibility of ostracizing victims,
to increase reporting, and measures your Service has taken to account for victim input
in these efforts.

As stated in 4.1, the Air Force Sexual Assault Prevention and Response Program has led the
Department of Defense regarding response and victim care in fiscal year 2015 through the
implementation of initiatives such as funding non-medical escorts for sexual assault victims
traveling to testify in their sexual assault cases, authorizing non-rated periods on military
performance reports for sexual assault victims experiencing trauma that may impact their
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duty performance, and expanding sexual assault prevention and response services to civilian
employees. These initiatives are shining examples of how the Air Force Sexual Assault
Prevention and Response Program has continued to instill confidence and trust, strengthen
resilience and inspire victims to report.

Specifically pertaining to reducing ostracism of victims, Air Force Instruction 90-6001, Sexual
Assault Prevention and Response Program and Air Force Instruction 36-2909, Professional
and Unprofessional Relationships directs commanders to protect sexual assault victims,
witnesses, bystanders, responders or other parties to the incident from coercion, retaliation,
ostracism, maltreatment, or reprisal. Furthermore, the case management group chair will
require that any complaints received from a victim concerning these violations be discussed
during the victim’s case review in the monthly case management group meeting and remain
on the agenda until the victim’s case has reached final disposition or the complaint has been
appropriately addressed according to the case management group chair.

7.3 Improving Victim Legal Support: Provide an update on the special victim's counsel
program that affords legal advice and representation for victims of sexual assault.
Include your Service's metrics for measuring the success of the program, as well as
efforts made to collaborate and share best practices with other Services.

During fiscal year 2015, the Special Victims’ Counsel Program grew from 28 special victims’
counsel in 19 locations to 35 special victims’ counsel in 32 locations, including five O-4 senior
special victims’ counsel. The senior special victims’ counsel located in the Eastern, Central,
Western, European and Pacific Judicial Circuits supervise and mentor special victims’
counsel within their circuit, interface with intermediate levels of leadership within legal offices,
Office of Special Investigations and Sexual Assault Prevention and Response Offices. They
also assist Special Victims’ Counsel Program leadership in responding to numerous requests
for information from Congress, Headquarters Air Force and the President. Additionally, the
Special Victims’ Counsel Program gained an O-5 Deputy Chief who assists with the
administration and policy development of the program. Finally, the Air Force Judge Advocate
General’s School added a GS-14 Attorney-Advisor for Special Crimes and Assistance to
Victims, who works closely with the Special Victims’ Counsel Program leadership team to
develop effective training for new and current special victims’ counsel and special victims’
paralegals, as well as ensuring all Air Force Judge Advocate General’s School curriculum
includes the most recent changes in the law pertaining to victims’ issues.

Special victims’ counsel have represented 1,905 victims over the life of the program as of the
end of fiscal year 2015. The current Special Victims’ Counsel Program caseload is 874
active clients, 47 of which are children. In fiscal year 2015, special victims’ counsel appeared
in 166 courts-martial and 210 preliminary hearings, filing 231 motions and arguing 221
motions on behalf of their clients. Additionally, special victims’ counsel represented clients in
665 interviews with investigators, defense counsel and trial counsel in fiscal year 2015.

Special victims’ counsel continued to develop and define the scope of representation in legal
assistance, courts-martials, and retaliation resolution. In the practice area of legal
assistance, special victims’ counsel continue to find creative solutions to clients’ problems
using existing Department of Defense and Air Force regulations, and federal and state law.
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For example, an Airman-client requested to move to an off-base apartment to alleviate her
post-assault safety concerns. Unfortunately, the apartment setting exacerbated her post-
traumatic stress disorder and she returned to base housing; however, in doing so she lost her
security deposit and one-month’s rent. The special victims’ counsel reached out to the state
Housing and Urban Development Agency’s Fair Housing division for assistance. The special
victims’ counsel not only assisted the victim in obtaining her security deposit, but also was
able to convince the apartment complex to only charge the Airman prorated rent for the few
days she actually lived in the apartment.

Inside the courtroom, special victims’ counsel routinely receive accolades for their
exceptional advocacy on behalf of their clients. In one case, the special victims’ counsel
successfully convinced the military judge to allow the special victims’ counsel to direct the
examination of the witness in a motion hearing on the victim’s spousal privilege. In this
unprecedented request, the special victims’ counsel argued he was in the best position to
elicit the factual basis necessary to support the motion. Not only did the military judge allow
the special victims’ counsel to conduct the examination, but the judge also ruled in favor of
the special victims’ counsel’s motion to limit questioning regarding issues related to the
spousal privilege. In several cases, special victims’ counsel have proved invaluable to
ensure a victims’ privacy was not compromised at the preliminary hearing. Occasionally, trial
counsel submits the entire Report of Investigation as evidence for consideration by the
preliminary hearing officer. Often when this is done, excludible evidence under Military Rule
of Evidence 412 and 513 pertaining to the victim is inadvertently included. Special victims’
counsel have effectively advocated for removal of this information from consideration—
safeguarding the victim’s privacy.

Special victims’ counsel provided robust representation resolving victims’ experiences with
retaliation and ostracism. In one case, an Airman in a critically-manned career field was
sexually assaulted in the workplace. After requesting an expedited transfer to be moved
away from the ostracism, the Airman found the ostracism followed him to his new base due to
the extremely small size of his elite career field. The victim wanted to continue to serve in the
Air Force, but wanted to leave his career field so he would not have to be subjected to the
continued ostracism. The special victims’ counsel, working with the command and the Air
Force Personnel Center, obtained authority for the Airman to retrain into a new and unrelated
career field. In another instance, a commander expressed his intent to deny a request for an
expedited transfer because the accused had been separated from the Air Force and was no
longer in the unit. The victim had been performing well, but many of the accused’s friends
remained in the unit. The special victims’ counsel persuaded the commander to consider the
victim’s perspective and the expedited transfer was granted.

Special victims’ counsel leadership regularly collaborates with the Special Victims’
Counsel/Victims’ Legal Counsel Program leadership of the other services and National
Guard. Meetings are held monthly and topics discussed include policy matters, training,
legislative proposals, and best practices. Additionally, as the Army and the Air Force provide
both basic special victims’ counsel training and advanced instruction in child victim
representation, the services work closely together to ensure the curriculum thoroughly covers
issues necessary for competent legal representation. The Air Force provides instructors for
every Army Special Victims’ Counsel Course and the Air Force has sought sister-service
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special victims’ counsel to instruct at Air Force Judge Advocate General’'s School courses.

In the February 2015 Joint Proceeding Panel’s first report, the committee commended the Air
Force for its methodology in measuring program success. Since its inception, victims have
been asked to provide feedback through an anonymous survey on their satisfaction with their
special victims’ counsel’s representation. Their response has been overwhelmingly positive
and special victims’ counsel have maintained an overall satisfaction rate of 99%, with 85%
being “extremely satisfied” with special victims’ counsel representation at Article 32 Uniform
Code of Military Justice hearings (preliminary hearings) and at courts-martial. Additionally,
99% would recommend other victims request special victims’ counsel representation. In
addition to satisfaction ratings, the survey includes requests for victim feedback. Their
insights provide wise advice and influence program development on policy matters and scope
of representation issues.

7.4 Enhance First Line Supervisor Skills and Knowledge: Describe your first line
supervisor training for all junior officers, enlisted supervisors, and civilian employees
who supervise military members that advances a climate of dignity and respect and
supports the prevention of potential retaliation associated with reporting. Address the
frequency of the training; new policy updates in support of the training; and, how the
curriculum emphasizes to first line supervisors the importance of engaging
subordinates on sexual assault prevention and response; instructs them on
recognizing the signs of possible acts of retaliation; and, provides an opportunity to
practice leadership skills to promote a healthy command climate.

A 2014 Research and Development Survey revealed 62% of service members who made an
unrestricted report of sexual assault also experienced retaliation. As a result, the Secretary
of Defense directed military departments to augment all first line supervisor training to
address the role of the supervisor in sexual assault programs. In January 2015, the
Secretary of the Air Force directed the Air Force to develop training for first line supervisors to
help them actively engage with subordinates on sexual assault related issues, to recognize
signs or possible acts of retaliation, and to practice leadership skills to promote a healthy
climate. Therefore, in the summer of 2015, the Air Force developed the First Line Supervisor
Training to be given by commanders or designated facilitators to current supervisors, both
military and civilian. The format is for small group discussion of no more than 25 supervisors
with the primary focus on support to victims and understanding, recognizing and preventing
retaliation and reprisal. The training also includes information on the Inspector General
Whistleblower Complaints Program, the role of the supervisor when one of their Airmen
reports sexual assault, and the importance of advancing a climate where reprisal and
ostracism are not tolerated. The key aspects of this First Line Supervisor Training will be
integrated into existing supervisor training courses in 2016. Courses would include the
United States Air Force Supervisor Course, the United States Air Force Civilian Personnel
Management Course, the United States Air Force Military Personnel Management Course,
Airman Leadership School and Officer training.
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7.5 Engage Command to Prevent Retaliation: Describe your policies and procedures
requiring installation commanders who serve as the Sexual Assault Prevention and
Response Case Management Group Chairs to regularly assess, and refer for
appropriate corrective action, all reports from a victim, witness, or first responder of
retaliation, ostracism, maltreatment, or reprisal in conjunction with a report of sexual
assault.

The Air Force has three instructions that address retaliation or reprisal complaints that result
from an Airman reporting a sexual assault: Air Force Instruction 90-301, Inspector General
Complaints Resolution; Air Force Instruction 36-2909, Professional and Unprofessional
Relationships; and Air Force Instruction 90-6001, Sexual Assault Prevention and Response
Program. Air Force Instruction 90-301 identifies specific rights, protections and complaint
processing when an Airman communicates violations of law, regulation or policy. Allegations
of sexual assault would typically constitute a protected communication. In those instances
where the Airman is then subjected to an unfavorable personnel action(s), the Inspector
General is charged with investigating the allegation(s). Air Force Instruction 90-301 is a
mature document that has been in existence for quite some time. Itis updated on a recurring
cycle in accordance with Air Force guidance.

Additionally, command is responsible for complying with guidance as contained in Air Force
Instruction 36-2909, which codifies the prohibition on retaliation stating that, “Military
members shall not retaliate against an alleged victim or other military member who reports a
criminal offense,” and members that violate this prohibition can be prosecuted under either
Article 92 or Article 134 of the Uniform Code of Military Justice, or both.

Furthermore, Air Force Instruction 90-6001, Sexual Assault Prevention and Response
Program, directs commanders to protect sexual assault victims, witnesses, bystanders,
responders or other parties to the incident from coercion, retaliation, ostracism, maltreatment,
or reprisal. Moreover, the case management group chair will require that any complaints
received from a victim concerning coercion, retaliation, ostracism, maltreatment, or reprisal
be discussed during the victim’s case review in the monthly case management group meeting
and remain on the agenda until the victim’s case has reached final disposition or the
complaint has been appropriately addressed according to the case management group chair.

7.6 Provide Feedback to the Force: Describe your progress for providing the results of
the President of the United States Report to all Service members in an interactive
manner.

Results from the Sexual Assault Prevention and Response Progress Report to the President
of The United States are disseminated to all service members in a number of ways. The
Director of Sexual Assault Prevention and Response Office, in coordination with Public
Affairs, utilizes facilitator guidebooks, fact sheets, and Public Affairs Guidance papers to
ensure that key information from the report is available and presented to all service members.
These products are provided directly to major command leadership for distribution.
Additionally, the Air Force Sexual Assault Prevention and Response Office is available to
answer guestions from the field regarding the report. Following publication of the President
of the United States report, the Sexual Assault Prevention and Response Office hosted a
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media roundtable to brief members of the press on the report’s findings and engaged the
media in informing service members and the public about the report. Sexual assault
response coordinators and sexual assault prevention and response victim advocates
routinely use various briefings as opportunities to educate Airmen on sexual assault
prevention and response contact numbers, reporting options, and eligibility information.
Fliers, pamphlets and posters are distributed across installations with contact information and
eligibility information. Briefings include annual training, commander’s calls, base newcomer’s
orientations and other venues as requested by installation leaders. Additionally, Sexual
Assault Prevention and Response Programs at the base level routinely distribute promotional
items that have contact information. Department of Defense Safe Helpline along with hotline
phone numbers are listed on installation homepages as well as installation sexual assault
prevention and response office websites. Finally, these numbers can be acquired by
contacting installation phone operators.

7.7 Improve Organizational Culture to Address Sexual Harassment, Sexual Assault and
Retaliation Associated with Reporting: Describe how your Service incorporated
insights derived from the "2014 RAND Military Workplace Study" into prevention
training for sexual harassment, sexual assault, and reporting- related retaliation.

In January 2015, the Air Force hosted a Sexual Assault Prevention Summit which resulted in
an updated prevention strategy and became the foundational guidance for developing
prevention training Air Force wide. The Air Force is committed to providing the necessary
support to any person coming forward to report a sexual assault and to continue to educate
and train the force on unacceptable behavior. The Air Force has diligently worked to educate
commanders on removing barriers to reporting and has provided enhanced protection for
victims and their peers from retaliation after making a report. The Air Force ensures all wing
and squadron commander courses include training on sexual harassment, sexual assault and
retaliation. These courses specifically address the topic of retaliation based upon the
research and analysis study results which indicated that 62% of women who reported a
sexual assault experienced retaliation. Retaliation is further explained as professional and/or
social. Social retaliation includes being ignored by coworkers, being blamed for the situation,
and being made to feel responsible for changes in the unit. Professional retaliation includes
loss of privileges, denial of promotion or training, getting transferred to a less favorable job,
and unwanted increased supervision. Commanders receive training on sexual harassment
and the continuum of harm and are advised that there is an increased risk for sexual assault
when leaders allow sexual harassment to exist in their environment.

The Air Force continues educating officer, enlisted, and civilian Airmen on the continuum of
harm so they can better identify and eliminate behaviors that may lead to sexual harassment,
sexual assault, and retaliation related conditions. That commitment is further reinforced
when Department of Defense reissued the Military Whistleblower Protection directive in April
2015 which protects military Service members from reprisal when making a protected
communication. Bottom line, “No person may take or threaten to take an unfavorable
personnel action or withhold or threaten to withhold a favorable personnel action in reprisal
against any Service member for making or preparing to make, or being perceived as making
or preparing to make a protected communication.” Department of Defense Directive Number
7050.06, April 17 2015. Additionally, the definition of protected communication in Air Force
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Instruction 90-301, Inspector General Complaints Resolution was updated as of 27 August
2015 to reflect the language found in the Department of Defense Directive Number 7050.06.

The Air Force will continue to focus on training and education to eliminate Racial/Ethnic
Harassment, Sexual Harassment, and Discrimination; with heavy emphasis on the reporting
process. The Air Force will continue to train all Air Force personnel leveraging Full-time Equal
Opportunity Directors and Specialist to communicate and execute existing Sexual
Harassment Zero-tolerance policies.

80



United States Air Force Fiscal Year 2015 Report on Sexual Assault Prevention
and Response: Statistical Analysis

1. Analytic Discussion

All fiscal year 2015 data provided in this analytic discussion tabulation are based upon
data available in the Defense Sexual Assault Incident Database as of 23 December
2015 (established by Department of Defense Sexual Assault Prevention Response
Office). Fiscal year 2015 is the first year that annual report data derives exclusively
from the Defense Sexual Assault Incident Database. All comparative data reflects
previous annual report numbers.

The numbers of restricted and unrestricted reports made to the Air Force for fiscal years
2008 through 2015 are shown in Chart 1.1. NOTE: The 931 unrestricted reports shown
in Chart 1.1 include 912 unrestricted reports made in fiscal year 2015 and 19
conversions from restricted to unrestricted for reports made prior to fiscal year 2015.
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Chart 1.1 — Annual Reports of Sexual Assault

The number of reports made (both restricted and unrestricted) started increasing
noticeably in fiscal year 2012. That increase leveled off in fiscal year 2014. The
percentage increase from fiscal year 2011 to 2014 was 108%. The total number of
reports decreased by 3% from fiscal year 2014 to 2015. Of further note is the
decreased proportion of restricted reporting. The percentage of total reports that are
restricted for fiscal year 2015 is 29%. Although the Air Force fully supports the
restricted reporting option, this proportional decrease in restricted reporting may indicate
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increased confidence in the military justice system and the overall Sexual Assault
Prevention and Response Program.

The Air Force believes that the increase in reporting starting in fiscal year 2012 is an
indication that a larger percentage of victims are coming forward to receive victim care
and to report the crime so that an investigation can take place and commanders can
hold assailants appropriately accountable.

The most effective way to understand the actual prevalence of this crime is through
surveys because it is so underreported. The past Workplace and Gender Relations
Surveys and the fiscal year 2014 RAND Military Workplace Study provides a basis for
making an estimate of the number of unwanted sexual contact incidents experienced by
active duty Airmen in the year prior to the survey. A prevalence survey is conducted
every two years. Therefore, there is not an estimate of the prevalence for fiscal year
2015. Chart 1.2 shows the total number of reports, represented as bars, versus the
estimated prevalence of the crime, represented as points. Estimated prevalence is
based on reporting rates for unwanted sexual contact made on the surveys taken in the
same year as the reports for active duty Air Force personnel. The figure below reflects
a gap in the estimated crime prevalence and victim reporting practices.
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Chart 1.2 — Active Duty Prevalence vs. Reporting of Sexual Assault

On the 2012 Workplace and Gender Relations Survey 3.1% of Active Duty Air Force
women and 0.5% of Active Duty Air Force men reported experiencing unwanted sexual




contact. In the 2014 RAND Workplace Study, 2.28% of Active Duty Air Force women
and 0.43% of Active Duty Air Force men reported experiencing unwanted sexual
contact. Therefore, based on those reporting rates, the estimated total number of
Airmen reporting that they experienced unwanted sexual contact decreased from
approximately 3,200 based upon the fiscal year 2012 Workplace Gender Relations
Survey to 2,400 based upon the fiscal year 2014 RAND Military Workplace Study
Survey. This decrease may indicate positive progress for the prevention of sexual
assault within the Air Force. The Air Force will monitor follow-on data to confirm the
trend and will continue to stress all aspects of the sexual assault prevention campaign.

Detailed analysis regarding data on various parts of the Sexual Assault Prevention and
Response Program are presented in the following sections.




2. Unrestricted Reporting

2.1 Victim Data Discussion and Analysis

This section summarizes statistical data specific to sexual assault victims associated
with investigations that completed in the given fiscal year. For example, the number of
fiscal year 2015 victims are those associated with fiscal year 2015 reports whose
investigations concluded before the end of the year combined with those associated
with investigations from previous fiscal years which concluded during fiscal year 2015.
The number of investigations completed and the break out by type of offense are shown

in Table 2.1.1.

Total Victims 403 - 521 775 - 795 -
Type of Offense
Penetrating Offenses 255 63.3% 298 57.2% 386 49.8% 404 50.8%
Contact Offenses 145 36.0% 217 41.7% 338 43.6% 346 43.5%
Attempts to Commit Offenses 3 0.7% 6 1.2% 35 4.5% 20 2.5%
Unknown Type 0 0.0% 0 0.0% 16 2.1% 25 3.1%

Table 2.1.1 — Type of Sexual Assault Offenses for Unrestricted Reports

From fiscal year 2012 to 2014, the percentage of reports associated with penetrating
offenses decreased while the percentage of reports associated with non-penetrating
offenses increased. These percentages remained fairly consistent from fiscal year 2014
to 2015. This shift in reporting from fiscal year 2012 to 2014 may indicate that victims
are coming forward to report sexual assaults earlier in the continuum of harm.

A demographic breakout of victims in completed investigations is provided in Table
2.1.2.




FY12 % FY13 % FY14 % EFY15 %

Total Victims 403 - 521 - 775 - 795
Gender
Male 28 6.9% 65 12.5% 86 11.1% 131 16.5%
Female 375 931% 456 87.5% 637 82.2% 654  82.3%
Unknown 0 0.0% 0 0.0% 52 6.7% 10 1.3%
Age
0-15 0 0.0% 0 0.0% 1 0.1% 4 0.5%
16-19 50 12.4% 38 7.3% 78 10.5% 127 16.0%
20-24 221 548% 135 259% 230 311% 323 40.6%
25-34 103 25.6% 62 11.9% 80 10.8% 127 16.0%
3549 12 3.0% 18 3.5% 11 1.5% 37 4.7%
50-64 4 1.0% 2 0.4% 3 0.4% 1 0.1%
65+ 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Unknown 13 3.2% 266 51.1% 337 455% 176 221%
Military Affiliation
Military 280 69.5% 408 78.3% 604 77.9% 608 76.5%
Non-military 123 30.5% 13 21.7% 116 15.0% 176  221%
Unknown 0 0.0% 0 0.0% 55 71% 1" 1.4%
Duty Status (Military Victims)
Active Duty 235  83.9% 378 911% 578 95.7% 547  90.0%
Reserve 18 6.4% 18 4.3% 16 2.6% 32 53%
National Guard 7 25% 12 2.9% 5 0.8% 5 0.8%
Cadet/Prep School Student 19 6.8% 7 1.7% 5 0.8% 24 3.9%
Unknown 1 0.4% 0 0.0% 0 0.0% 0 0.0%
Rank (Military Victims)
C-1to C-4 & Prep School 19 6.8% 7 1.7% 5 0.8% 24 3.9%
E-1to E4 208  74.3% 288  70.6% 452  748% 442  727%
E-5to E-9 36 12.9% 85 20.8% 110  18.2% 109  17.9%
0O-1to O-3 17 6.1% 19 4.7% 30 50% 24 3.9%
04 to 0-10 0 0.0% 3 0.7% 7 1.2% 9 1.5%
Unknown 0 0.0% 6 1.5% 0 0.0% 0 0.0%

Table 2.1.2 — Victim Demographics for Unrestricted Reports
(associated with investigations completed during the respective fiscal year)

Women consistently represent a disproportionate majority of victims making unrestricted
reports of sexual assault. While male victims are still the minority, there may be a slow
increase occurring in the proportion of reports coming from male victims since fiscal
year 2012. If this trend continues and becomes more pronounced it may suggest that
the social barriers for reporting among male victims are beginning to come down. Itis a
trend that will be monitored. While the number of unrestricted reports among the active
duty members dropped from 578 to 547 from fiscal year 2014 to 2015, the unrestricted
reports from the reserve members grew from 16 to 32, while the number of unrestricted
reports from cadets and/or prep school students grew from 5 to 24. The majority of Air
Force victims are disproportionately enlisted members, making up roughly 87% - 93%,
while the enlisted corps represented approximately 80% of the total force during fiscal
years 2012 through 2015.

Victim data for completed investigations occurring in combat areas of interest are
summarized in Table 2.1.3.

Total Victims 8 - 27 - 8 - 7 -
Gender
Male 1 12.5% 8 29.6% 1 12.5% 3 42.9%
Female 7 87.5% 19 70.4% 7 87.5% 4 57.1%
Unknown 0 0.0% 0 0.0% 0 0.0% 0 0.0%




Table 2.1.3 - Victims in Combat Areas of Interest for Unrestricted Reports

The total number of unrestricted reports in the combat areas of dropped from eight to
seven from fiscal year 2014 to 2015. Three of the seven (43%) unrestricted reports
came from male victims; the largest proportion to date. However, there are too few
unrestricted reports in this population to make any statistically relevant observations.

A summary of military protective orders is provided in Table 2.1.4.

EY12 % FY13 % FY14 % FY15 %
Military Protective Orders Issued 124 - 14 - 142 - 85
Military Protective Orders Violated 9 6.8% 12 85.7% 3 2.1% 1 1.2%

Table 2.1.4 - Military Protective Orders for Unrestricted Reports

The number of military protective orders dropped from 142 to 85 (40% decrease) from
fiscal year 2014 to 2015. NOTE: Prior to fiscal year 2014 there was not a consistent
mechanism for capturing the number of military protective orders issued and/or violated.
Therefore, the values in Table 2.1.4 represent the best data available at the time;
however, it may not reflect the actual numbers of military protective orders issued
and/or violated in fiscal years 2012 and 2013.

A summary of expedited transfers is provided in Table 2.1.5.

Expedited Transfer Requested 40 - 118 - 125 - 112
Expedited Transfer Approved 40 100.0% 109 92.4% 117 93.6% 109 97.3%
Expedited Transfer Denied 0 0.0% 9 7.6% 8 6.4% 3 2.7%

Table 2.1.5 - Expedited Transfers for Unrestricted Reports

The number of expedited transfer requests grew 195% from fiscal year 2012 to 2013
and remained relatively stable through 2015. In fiscal year 2015 there were a total of 3
requests that were denied. The reasons for these denials are summarized below:

1. The victim was also the subject in a separate criminal investigation. Per Air
Force policy, an individual is not granted an expedited transfer while they are the
subject of a criminal investigation.

2. The commander first wanted more information from the investigation performed
by the Office of Special Investigations. Therefore, they disapproved the request
and communicated that it would be reconsidered as soon as they had more
information. In the meantime, the victim’s unit was very supportive.
Consequently, the victim no longer wanted to pursue the expedited transfer.

3. The investigation concluded that there was a significant lack of evidence that a
sexual assault took place.




A summary of victim participation in the military justice process is provided in Table
2.1.6.

EY12 % EY13 % EY14 % EY15 %
Victims Eligibile to Participate 356 - 411 - 439 - 517
Victims Declining to Participate 24 6.7% 23 5.6% 47 10.7% 74 14.3%

Table 2.1.6 — Victim Participation in the Military Justice Process

The proportion of subjects where the victim, both represented and unrepresented,
declined to participate in the military justice process continued to increase in fiscal year
2015, growing to 14.3%.

2.2. Subject Data Discussion and Analysis

This section summarized statistical data specific to the subjects (i.e. assailants) of
sexual assault for those cases where investigations occurred. NOTE: The number of
subjects is based on the number associated with investigations that completed in the
given fiscal year. For example, the number of fiscal year 2015 subjects are those
associated with fiscal year 2015 reports whose investigations concluded before the end
of the year combined with those associated with investigations from previous fiscal
years which concluded during fiscal year 2015. Therefore, the number of subjects will
not necessarily match the number of cases reported during a given year. The
demographic breakout of subjects in completed investigations is summarized in

Table 2.2.1.




Y12 % FY13 % FYld % FY15 %

Total Subjects 399 - 521 - 800 - 750

Gender
Male 373 93.5% 482  92.5% 674 84.3% 642  85.6%
Female 8 2.0% 18 3.5% 40 5.0% 33 4.4%
Unknown 18 4.5% 21 4.0% 86 10.8% 75 10.0%

Age
0-15 0 0.0% 0 0.0% 0 0.0% 0 0.0%
16-19 13 3.3% 31 6.0% 83 10.8% 62 8.3%
20-24 184  46.1% 190 36.5% 281  36.4% 265 35.3%
25-34 132 33.1% 155  29.8% 201  26.0% 238  31.7%
35-49 31 7.8% 56 10.7% 79 10.2% 83 11.1%
50-64 3 0.8% 8 1.5% 11 1.4% 9 1.2%
65+ 1 0.3% 0 0.0% 3 0.4% 1 0.1%
Unknown 35 8.8% 81 15.5% 114 14.8% 92 12.3%

Military Affiliation
Military 348 87.2% 452  86.8% 604  75.5% 608 81.1%
Non-military 24 6.0% 34 6.5% 33 4.1% 43 5.7%
Unknown 27 6.8% 35 6.7% 163  20.4% 99 13.2%

Duty Status (Military Subjects)
Active Duty 311 89.4% 415  91.8% 563  93.2% 555  91.3%
Reserve 13 3.7% 22 4.9% 22 3.6% 33 5.4%
National Guard 7 2.0% 15 3.3% 4 0.7% 2 0.3%
Cadet/Prep School Student 16 4.6% 0 0.0% 2 0.3% 14 2.3%
Unknown 1 0.3% 0 0.0% 13 2.2% 4 0.7%

Rank (Military Subjects)
C-1to C-4 & Prep School 16 4.6% 6 1.3% 2 0.3% 14 2.3%
E-1to E-4 211 60.6% 245 54.2% 370 61.3% 342 56.3%
E-5to E-9 94 27.0% 159 352% 165 27.3% 201  33.1%
WO-1 to WO-5 0 0.0% 0 0.0% 0 0.0% 1 0.2%
O-1to O-3 17 4.9% 24 5.3% 31 5.1% 29 4.8%
O-4to O-10 8 2.3% 13 2.9% 21 3.5% 17 2.8%
Unknown 2 0.6% 5 1.1% 15 2.5% 4 0.7%

Table 2.2.1 — Subject Demographics for Unrestricted Reports

The majority of subjects were male. Subjects of cases investigated based upon
unrestricted reports of sexual assault disproportionately come from the enlisted ranks
during the reporting period. Enlisted representation ranged from 87%-89% during fiscal
years 2012 to 2015 while enlisted personnel represented roughly 80% of the total force
during this time.

A summary of subject dispositions is provided in Table 2.2.2. NOTE: The percentages
are based on the eligible pool of subjects.




Y12 % FY13 % FYld % FY15 %

Subjects Receiving Command Action 110 - 283 - 285 - 319 -
Type of Command Action
Courts-Martial (Sexual Assault Offense) 42 38.2% 169 59.7% 134 47.0% 145 45.5%
Proceeded to Trial 23 54.8% 121 71.6% 83 61.9% 97 66.9%
Convicted of any Charge 20 87.0% 74 61.2% 47 56.6% 65 67.0%
Received Confinement 16 80.0% 62 83.8% 38 80.9% 54 83.1%
Non-Judicial Punishment (Sexual 14 12.7% 29 10.2% 35 12.3% 38 11.9%
Assadlt Offense)
Courts-Martial (Non-Sexual Assault 4 3.6% 5 0.7% 2 0.7% 6 1.9%
Offense)
Proceeded to Trial 3 75.0% 1 50.0% 0 0.0% 4 66.7%
Convicted of any Charge 3 100.0% 1 100.0% 0 N/A 4 100.0%
Received Confinement 2 66.7% 1 100.0% 0 N/A 3 75.0%
Non-Judicial Punishment (Non-Sexual
24 21.8% 36 12.7% 50 17.5% 55 17.2%
Assadlt Offense)
Other Adverse Administrative Action 26 23.6% 47 16.6% 64 22.5% 75 23.5%
Discharged (via any Command Action) 17 15.5% 83 29.3% 71 24.9% 75 23.5%

Subiject dispositions for unrestricted reports made in combat areas of interest are
summarized in Table 2.2.3. NOTE: Courts-martial outcomes are not available for these
cases.

EY12 % FY13 % EY14 % EY15 %
Subjects Receiving Command Action 6 - 13 - 3 - 2 -
Type of Command Action
Courts-Martial (Sexual Assault Offense) 0 0.0% 5 38.5% 0 0.0% 0 0.0%
Non-Judicial Punishment (Sexual 2 33.3% 4 30.8% 1 33.3% 0 0.0%
Assallt Offense)
Courts-Martial (Non-Sexual Assault 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Offense)
Non-Judicial Punishment (Non-Sexual 1 16.7% 0 0.0% 0 0.0% 0 0.0%
Assallt Offense)
Other Adverse Administrative Action 3 50.0% 4 30.8% 2 66.7% 2 100.0%




2.3. Reporting Data Discussion and Analysis

This section summarizes descriptive information surrounding the incidents involved in

ALL unrestricted reports made within each given fiscal year. NOTE: In some cases
where investigations have not yet occurred, the incident details are based upon the

report provided by the victim. Descriptive information about all unrestricted reports is

summarized in Table 2.3.1.

Total Reports

Assault Location
On-Base
Off-Base
Unidentified

Subject-Victim Service Affiliation
Member on Member
Member on Non-Member
Non-Member on Member
Unidentified on Member
Unknown

Subject-Victim Gender
Male on Female
Male on Male
Female on Male
Female on Female
Unknown on Male
Unknown on Female
Mutiple Mixed Gender
Unknown

Reporting Delay
Within 3 days
4-30 days
31-365 days
> 1 year
Unknown

Assault Time of Day
6AM - 6PM
6PM - Midnight
Midnight - 6AM
Unknown

Assault Day of Week
Weekend (Fri-Sun)
Weekday (Mon-Thur)
Unknown

EY12
449

207
238
4

267
131

163
115
115

53
102
224

70

272
134
43

%

46.1%
53.0%
0.9%

59.5%
29.2%
4.7%
6.7%
0.0%

86.9%
4.5%
1.6%
0.4%
0.4%
4.5%
1.8%
0.0%

36.3%
25.6%
25.6%
12.2%
0.2%

11.8%
22.7%
49.9%
15.6%

60.6%
29.8%
9.6%

FY13
635

299
286
50

416
144
36
39

531

183
117
172
75
88

52
153
178
252

293
153
189

%

47.1%
45.0%
7.9%

65.5%
22.7%
5.7%
6.1%
0.0%

83.6%
7.9%
3.3%
0.9%
0.6%
2.8%
0.8%
0.0%

28.8%
18.4%
27.1%
11.8%
13.9%

8.2%
24.1%
28.0%
39.7%

46.1%
24.1%
29.8%

EY14
932

469
409
54

457
159
41
15
260

576
61
21

14
251

284
178
257
194
19

154
253

465
60

411
501
20

%

50.3%
43.9%
5.8%

49.0%
17.1%
4.4%
1.6%
27.9%

61.8%
6.5%
2.3%
0.9%
0.0%
0.1%
1.5%

26.9%

30.5%
19.1%
27.6%
20.8%
2.0%

16.5%

27.1%

49.9%
6.4%

44.1%
53.8%
2.1%

EY15
912

376
386
150

426
140
45
55
246

483
76
16
19
10
29

271

236
199
227
154

180
248
375
109

351
438
123

%

41.2%
42.3%
16.4%

46.7%
15.4%
4.9%
6.0%
27.0%

53.0%
8.3%
1.8%
2.1%
1.1%
3.2%
0.9%

29.7%

25.9%
21.8%
24.9%
16.9%
10.5%

19.7%
27.2%
41.1%
12.0%

38.5%
48.0%
13.5%

Table 2.3.1 — Incident Details for Unrestricted Reports

Descriptive information about unrestricted reports in combat areas of interest is

summarized in Table 2.3.2.
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Y12 % FY13 % FYld % FY15 %

Total Reports 10 - 19 - 17 - 11 -
Assault Location
On-Base 7 70.0% 19 100.0% 14 82.4% 10 90.9%
Off-Base 3 30.0% 0 0.0% 3 17.6% 1 9.1%
Unidentified 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Subject-Victim Military Affiliation
Member on Member 10 100.0% 16 84.2% 5 29.4% 2 18.2%
Member on Non-Member 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Non-Member on Member 0 0.0% 2 10.5% 1 5.9% 1 9.1%
Unidentified on Member 0 0.0% 1 5.3% 1 5.9% 3 27.3%
Unknown 0 0.0% 0 0.0% 10 58.8% 5 45.5%
Subject-Victim Gender
Male on Female 9 90.0% 14 73.7% 7 41.2% 3 27.3%
Male on Male 0 0.0% 3 15.8% 1 5.9% 0 0.0%
Female on Male 1 10.0% 1 5.3% 0 0.0% 0 0.0%
Female on Female 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Unknown on Male 0 0.0% 0 0.0% 0 0.0% 3 27.3%
Unknown on Female 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Mutiple Mixed Gender 0 0.0% 1 5.3% 0 0.0% 0 0.0%
Unknown 0 0.0% 0 0.0% 9 52.9% 5 45.5%
Reporting Delay
Within 3 days 3 30.0% 4 21.1% 5 29.4% 4 36.4%
4-30 days 1 10.0% 6 31.6% 5 29.4% 2 18.2%
31-365 days 5 50.0% 5 26.3% 5 29.4% 2 18.2%
>1year 1 10.0% 2 10.5% 1 5.9% 3 27.3%
Unknown 0 0.0% 2 10.5% 1 5.9% 0 0.0%
Assault Time of Day
6AM - 6PM 2 20.0% 2 10.5% 6 35.3% 6 54.5%
6PM - Midnight 5 50.0% 3 15.8% 7 41.2% 2 18.2%
Midnight - 6AM 1 10.0% 2 10.5% 0 0.0% 3 27.3%
Unknown 2 20.0% 12 63.2% 4 23.5% 0 0.0%
Assault Day of Week
Weekend (Fri-Sun) 4 40.0% 6 31.6% 10 58.8% 5 45.5%
Weekday (Mon-Thur) 5 50.0% 7 36.8% 6 35.3% 6 54.5%
Unknown 1 10.0% 6 31.6% 1 5.9% 0 0.0%

Table 2.3.2 — Incident Details for Unrestricted Reports in Combat Areas of Interest

Of the unrestricted reports made in combat areas of interest, a notable difference from
the larger population is in incident location. In combat areas of interest, a larger
proportion of sexual assaults occur on-base (between 70%-100% in the combat areas
of interest vs. 46%-50% for the full population of unrestricted reports). This is not
surprising since the amount of time spent off the military installation is limited in combat
areas of interest.
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3. Restricted Reporting

3.1. Victim Data Discussion

This section summarizes statistical data specific to the victims of sexual assault who
made restricted reports. NOTE: Since there are no investigations with restricted
reports, the numbers of victims associated with a given fiscal year are based on the
number of reports made in that year. The demographic breakout of victims in restricted
reports is summarized in Table 3.1.1.

Total Victims 399 - 488 - 406 - 381
Gender
Male 49 12.3% 60 12.3% 67 16.5% 87 22.8%
Female 350 87.7% 407 83.4% 338 83.3% 292 76.6%
Unknown 0 0.0% 21 4.3% 1 0.2% 2 0.5%
Age
0-15 0 0% 0 0% 49 11.9% 35 9.2%
16-19 89 22.3% 105 23.6% 93 22.6% 85 22.3%
20-24 196 49.1% 187 42.1% 166 40.4% 150 39.4%
25-34 91 22.8% 91 20.5% 89 21.7% 80 21.0%
35-49 21 5.3% 20 4.5% 14 3.4% 19 5.0%
50-64 1 0.3% 0 0.0% 0 0.0% 0 0.0%
65+ 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Unknown 1 0.3% 41 9.2% 0 0.0% 12 3.1%
Military Affiliation
Military 380 95.2% 453 92.8% 395 97.3% 366 96.1%
Non-military 19 4.8% 34 7.0% 10 2.5% 13 3.4%
Unknown 0 0.0% 1 0.2% 1 0.2% 2 0.5%
Duty Status (Military Victims)
Active Duty 310 81.6% 400 88.3% 357 90.4% 317 86.6%
Reserve 21 5.5% 22 4.9% 16 4.1% 23 6.3%
National Guard 10 2.6% 4 0.9% 7 1.8% 3 0.8%
Cadet/Prep School Student 39 10.3% 24 5.3% 15 3.8% 23 6.3%
Unknown 0 0.0% 3 0.7% 0 0.0% 0 0.0%
Rank (Military Victims)
C-1to C-4 & Prep School 39 10.3% 25 5.6% 15 3.8% 23 6.3%
E-1to E-4 249 65.5% 309 69.3% 250 63.3% 213 58.2%
E-5to E-9 61 16.1% 56 12.6% 94 23.8% 101 27.6%
O-1to O-3 22 5.8% 29 6.5% 33 8.4% 21 5.7%
0O-4to O-10 7 1.8% 5 1.1% 3 0.8% 8 2.2%
Unknown 2 0.5% 22 4.9% 0 0.0% 0 0.0%

Table 3.1.1 — Victim Demographics for Restricted Reports

As with unrestricted reports, women disproportionately compose the majority of victims
making restricted reports. However, the proportion of restricted reports coming from
male victims has increased the last two years in a row (12.3% to 16.5% to 22.8%). Of
military victims making restricted reports, the active duty component make up the
majority, accounting for 81.6% - 90.4% of reports.

A summary of victims in restricted reports occurring in combat areas of interest is
provided in Table 3.1.2.
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Y12 % FYiz % FYla % FY15 %

Total Victims 14 - 13 - 15 - 13

Gender
Male 0 0.0% 5 38.5% 2 13.3% 4 30.8%
Female 14 100.0% 8 61.5% 13 86.7% 9 69.2%
Unknown 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Table 3.1.2 — Victims for Restricted Reports in Combat Areas of Interest

Due to the small number of victims, statistically relevant conclusions cannot be made.

3.2. Reporting Data Discussion

This section summarizes descriptive information surrounding the incidents involved in
restricted reports. NOTE: The numbers associated with incident details are based on
the report given by the victim. Therefore, the totals match the number of restricted
reports made for each fiscal year. Descriptive information about restricted reports is
summarized in Table 3.2.1.

FY12 % EFY13 % EYi4 % FY15 %
Total Reports 399 - 488 - 406 - 381
Incident Location
On-Base 134 33.6% 141 28.9% 116 28.6% 88 23.1%
Off-Base 260 65.2% 275 56.4% 235 57.9% 183 48.0%
Unidentified 5 1.3% 72 14.8% 55 13.5% 110 28.9%
Subject-Victim Military Affiliation
Member on Member 252 63.2% 303 62.1% 166 52.0% 172 45.1%
Member on Non-Member 19 4.8% 35 7.2% 102 32.0% 13 3.4%
Non-Member on Member 126 31.6% 69 14.1% 10 3.1% 75 19.7%
Unidentified on Member 2 0.5% 81 16.6% 41 12.9% 56 14.7%
Unknown 0 0.0% 0 0.0% 87 27.3% 65 17.1%
Reporting Delay
Within 3 days 127 31.8% 94 19.3% 87 21.4% 55 14.4%
4-30 days 78 19.5% 96 19.7% 66 16.3% 56 14.7%
31-365 days 92 23.1% 93 19.1% 66 16.3% 59 15.5%
>1year 89 22.3% 148 30.3% 96 23.6% 78 20.5%
Unknown 13 3.3% 57 11.7% 91 22.4% 133 34.9%
Assault Time of Day
6AM - 6PM 43 10.8% 70 14.3% 55 13.5% 42 11.0%
6PM - Midnight 162 40.6% 165 33.8% 128 31.5% 124 32.5%
Midnight - 6AM 147 36.8% 162 33.2% 163 40.1% 115 30.2%
Unknown a7 11.8% 91 18.6% 60 14.8% 100 26.2%
Assault Day of Week
Weekend (Fri-Sun) 239 59.9% 170 34.8% 204 50.2% 137 36.0%
Weekday (Mon-Thur) 108 27.1% 57 11.7% 115 28.3% 77 20.2%
Unknown 52 13.0% 261 53.5% 87 21.4% 167 43.8%

Table 3.2.1 — Incident Details for Restricted Reports

Descriptive information about restricted reports occurring in combat areas of interest is
summarized in Table 3.2.2.
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Y12 % FY13 % FYld % FY15 %

Total Reports 14 - 13 - 15 - 13

Incident Location
On-Base 12 85.7% 10 76.9% 14 93.3% 13 100.0%
Off-Base 2 14.3% 3 23.1% 1 6.7% 0 0.0%
Unidentified 0 0.0% 0 0.0% 0 0.0% 0 0.0%

Subject-Victim Military Affiliation

Member on Member 12 85.7% 10 76.9% 9 60.0% 9 69.2%
Member on Non-Member 0 0.0% 0 0.0% 2 13.3% 0 0.0%
Non-Member on Member 2 14.3% 2 15.4% 0 0.0% 1 7.7%
Unidentified on Member 0 0.0% 1 7.7% 1 6.7% 1 7.7%
Unknown 0 0.0% 0 0.0% 3 20.0% 2 15.4%
Reporting Delay
Within 3 days 2 14.3% 1 7.7% 2 13.3% 0 0.0%
4-30 days 4 28.6% 5 38.5% 3 20.0% 2 15.4%
31-365 days 7 50.0% 3 23.1% 1 6.7% 4 30.8%
>1year 1 7.1% 4 30.8% 3 20.0% 4 30.8%
Unknown 0 0.0% 0 0.0% 6 40.0% 3 23.1%
Assault Time of Day
6AM - 6PM 4 28.6% 2 15.4% 3 20.0% 5 38.5%
6PM - Midnight 9 64.3% 5 38.5% 4 26.7% 5 38.5%
Midnight - 6AM 1 7.1% 4 30.8% 3 20.0% 1 7.7%
Unknown 0 0.0% 2 15.4% 5 33.3% 2 15.4%
Assault Day of Week
Weekend (Fri-Sun) 6 42.9% 1 7.7% 4 26.7% 8 61.5%
Weekday (Mon-Thur) 5 35.7% 3 23.1% 4 26.7% 3 23.1%
Unknown 3 21.4% 9 69.2% 7 46.7% 2 15.4%

Table 3.2.2 — Incident Details for Restricted Reports in Combat Areas of Interest

As with unrestricted reports, experiences in combat areas of interest show that the
majority of incidents occurred on-base, which is a notable difference from the larger
population. However, the population of victims is too small to draw conclusive statistical
inferences.

The number of restricted reports that were converted to unrestricted reports are
summarized in Table 3.2.3.

Total Reports 824 - 1,149 - 1,338 - 1,293 -
Initially Restricted 399 48.4% 488 42.5% 505 37.7% 471 36.4%
Converted to Unrestricted 58 14.5% 76 15.6% 99 19.6% 90 19.1%

Table 3.2.3 — Conversions of Restricted Reports

From fiscal year 2012 to 2015 the percentage of reports that are initiated as restricted
reports out of the total number of reports decreased from 48.4% to 36.4%. In addition,
the percentage of restricted cases which converted to unrestricted cases has increased
from 14.5% to 19.1%. This results in the ratio of restricted to unrestricted reports
decreasing over the reporting period as seen in Chart 1.1. These results may be
indicative of growing confidence on the part of victims coming forward to make
unrestricted reports.

The number of restricted reports that were converted to unrestricted reports in combat
areas of interest are summarized in Table 3.2.4.
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EY12 % EY13 % EY14 % EY15

%

Total Reports 24 - 32 - 32 - 24 -
Initially Restricted 14 58.3% 13 40.6% 17 53.1% 15 62.5%
Converted to Unrestricted 0 0.0% 2 15.4% 2 11.8% 2 13.3%

Table 3.2.4 — Conversions of Restricted Reports in Combat Areas of Interest
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4. Service Referrals for Victims of Sexual Assault

This section summarizes data specific to the number and type of referrals given by the
Sexual Assault Response Coordinator to the victims of sexual assault. NOTE: A
change in counting methods occurred in fiscal year 2014. Prior to this year, every time
a victim received a referral for services, the tally for that particular service type was
increased. However, starting in fiscal year 2014, the tally was based simply on whether
or not a victim received a certain type of referral. For example, if a victim received five
referrals to see a mental health provider, it would have counted as five referrals in fiscal
year 2013 but only as one referral in fiscal year 2014. For this reason, the percentages
may be somewhat skewed in the following analysis. The number of service referrals for
unrestricted reports are summarized in Table 4.1.

Total Service Referrals 1,556 - 2,741 - 1,103 - 1,394

Type of Service
Medical 349 22.4% 332 12.1% 100 9.1% 92 6.6%
Mental Health 741 47.6% 598 21.8% 276 25.0% 307 22.0%
Legal 327 21.0% 460 16.8% 202 18.3% 288 20.7%
Chaplain/Spiritual Support 32 2.1% 246 9.0% 148 13.4% 223 16.0%
Rape Crisis Center 33 2.1% 139 5.1% 22 2.0% 41 2.9%
Victim Advocate 65 4.2% 672 24.5% 217 19.7% 277 19.9%
DoD Safe Helpline 4 0.3% 212 7.7% 63 5.7% 93 6.7%
Other 5 0.3% 82 3.0% 75 6.8% 73 5.2%

Table 4.1 — Service Referrals for Unrestricted Reports

The most prevalent service referrals for unrestricted reports were mental health, legal,
victim advocate, and chaplain/spiritual support. In fiscal year 2015 the number of
referrals for medical has decreased while the number for chaplain/spiritual has
increased.

The numbers of service referrals for unrestricted reports in combat areas of interest are
summarized in Table 4.2.

Total Service Referrals 14 - 92 - 33 - 17

Type of Service
Medical 5 35.7% 16 17.4% 1 3.0% 0 0.0%
Mental Health 8 57.1% 18 19.6% 6 18.2% 3 17.6%
Legal 1 7.1% 12 13.0% 7 21.2% 2 11.8%
Chaplain/Spiritual Support 0 0.0% 12 13.0% 5 15.2% 3 17.6%
Rape Crisis Center 0 0.0% 6 6.5% 2 6.1% 0 0.0%
Victim Advocate 0 0.0% 20 21.7% 7 21.2% 6 35.3%
DoD Safe Helpline 0 0.0% 6 6.5% 2 6.1% 3 17.6%
Other 0 0.0% 2 2.2% 3 9.1% 0 0.0%

Table 4.2 Service Referrals for Unrestricted Reports in Combat Areas of Interest

The number of service referrals for restricted reports are summarized in Table 4.3.
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Total Service Referrals 940 - 2,741 - 603 - 727

Type of Service
Medical 259 27.6% 332 12.1% 52 8.6% 62 8.5%
Mental Health 386 41.1% 598 21.8% 179 29.7% 194 26.7%
Legal 60 6.4% 460 16.8% 52 8.6% 108 14.9%
Chaplain/Spiritual Support 73 7.8% 246 9.0% 124 20.6% 126 17.3%
Rape Crisis Center 8 0.9% 139 5.1% 29 4.8% 28 3.9%
Victim Advocate 118 12.6% 672 24.5% 96 15.9% 131 18.0%
DoD Safe Helpline 24 2.6% 212 7.7% 35 5.8% 50 6.9%
Other 12 1.3% 82 3.0% 36 6.0% 28 3.9%

Table 4.3 — Service Referrals for Restricted Reports

Similar to unrestricted reports, the most prevalent service referrals for restricted reports
were mental health, legal, victim advocate, and chaplain/spiritual support.

The numbers of service referrals for restricted reports in combat areas of interest are
summarized in Table 4.4.

iz % i3 % 4 % EYis %
Total Service Referrals 14 - 18 - 19 - 35 -
Type of Service
Medical 5 35.7% 5 27.8% 2 10.5% 3 8.6%
Mental Health 8 57.1% 5 27.8% 9 47.4% 10 28.6%
Legal 1 7.1% 1 5.6% 2 10.5% 4 11.4%
Chaplain/Spiritual Support 0 0.0% 3 16.7% 2 10.5% 7 20.0%
Rape Crisis Center 0 0.0% 0 0.0% 0 0.0% 0 0.0%
Victim Advocate 0 0.0% 3 16.7% 4 21.1% 6 17.1%
DoD Safe Helpline 0 0.0% 1 5.6% 0 0.0% 4 11.4%
Other 0 0.0% 0 0.0% 0 0.0% 1 2.9%

Table 4.4 — Service Referrals for Restricted Reports in Combat Areas of Interest

The numbers of service referrals for non-military victims are summarized in Table 4.5.

Total Service Referrals 705 - 494 - 188 - 142

Type of Service
Medical 145 20.6% 96 19.4% 20 10.6% 13 9.2%
Mental Health 299 42.4% 89 18.0% 36 19.1% 30 21.1%
Legal 122 17.3% 61 12.3% 24 12.8% 25 17.6%
Chaplain/Spiritual Support 32 4.5% 52 10.5% 17 9.0% 12 8.5%
Rape Crisis Center 33 4.7% 35 7.1% 10 5.3% 9 6.3%
Victim Advocate 65 9.2% 123 24.9% 41 21.8% 32 22.5%
DoD Safe Helpline 4 0.6% 21 4.3% 8 4.3% 10 7.0%
Other 5 0.7% 17 3.4% 32 17.0% 11 7.7%

Table 4.5 — Service Referrals for Non-Military Victims

The most prevalent service referrals for non-military victims were mental health, legal,
and victim advocate.

The numbers of service referrals for non-military victims in combat areas of interest are
summarized in Table 4.6.
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Y12 %

Total Service Referrals 0 -
Type of Service

Medical

Mental Health

Legal

Chaplain/Spiritual Support

Rape Crisis Center

Victim Advocate

DoD Safe Helpline

Other

[eNeNeoNeoNeNoNoeNo]

FY13
58

7
2

=

5
9
6

=

2
6
1

%

12.1%
20.7%
8.6%
15.5%
10.3%
20.7%
10.3%
1.7%

EY14

2

OO0 O0OORFrOoOFr o

%

0.0%
50.0%
0.0%
50.0%
0.0%
0.0%
0.0%
0.0%

EY15

1

[eNel SN eNeNeNeNo]

%

0.0%
0.0%
0.0%
0.0%
0.0%
100.0%
0.0%
0.0%

Table 4.6 — Service Referrals for Non-Military Victims in Combat Areas of Interest
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5. Additional Items

5.1. Military Justice Process/Investigative Process Discussion

This section summarizes data associated with the timeline involved in the military justice
process. Chart 5.1 shows the time from when a victim makes an unrestricted report (i.e.
signs the DD 2910) to the completion of the courts-martial process, sentence or

acquittal. NOTE: This measure was first developed in fiscal year 2014.

Time to Conclusion of Court-Martial

FY14 FY15

M Average

B Median

Chart 5.1 — Days from Report to Court Outcome

Chart 5.2 shows the average time period between victim reporting and completion of
non-judicial punishment action. NOTE: this was also a new measure for fiscal year

2014.
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Time to Conclusion of Non-Judicial Punishment

M Average

H Median

FY14 FY15

Chart 5.2 — Days from Report to Non-Judicial Punishment Qutcome
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Unrestricted Reports

AIR FORCE

A. FY15 REPORTS OF SEXUAL ASSAULT (rape, sexual assault, aggravated sexual
contact, abusive sexual contact, forcible sodomy, and attempts to commit these
offenses) BY or AGAINST Service Members.

Note: The data on this page is raw, uninvestigated information about allegations

received during FY15. These Reports may not be fully investigated by the end of the FY15 Totals
fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service

affiliation of the Sexual Assault Response Coordinator (SARC) who currently

manages the Victim case.

# FY15 Unrestricted Reports (one Victim per report) 912
# Service Member Victims 763
# Non-Service Member Victims in allegations against Service Member Subject 140
# Relevant Data Not Available 9

# Unrestricted Reports in the following categories 912
# Service Member on Service Member 426
# Service Member on Non-Service Member 140
# Non-Service Member on Service Member 45
# Unidentified Subject on Service Member 55
# Relevant Data Not Available 246

# Unrestricted Reports of sexual assault occurring 912
# On military installation 376
# Off military installation 386
# Unidentified location 150

# Victim in Unrestricted Reports Referred for Investigation 912
# Victims in investigations initiated during FY15 766

# Victims with Investigations pending completion at end of 30-SEP-2015 181
# Victims with Completed Investigations at end of 30-SEP-2015 585
# Victims with Investigative Data Forthcoming 100
# Victims where investigation could not be opened by DoD or Civilian Law 46
Enforcement
# Victims - Alleged perpetrator not subject to the UCMJ 12
# Victims - Crime was beyond statute of limitations 2
# Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 14
# Victims - Other 18]

# All Restricted Reports received in FY15 (one Victim per report) 471
# Converted from Restricted Report to Unrestricted Report* (report made this year and %0

converted this year)

# Restricted Reports Remaining Restricted at end of FY15 381

FY15 Totals for

B. DETAILS OF UNRESTRICTED REPORTS FOR FY15 FY15 Totals e
Member Victim

Cases

Length of time between sexual assault and Unrestricted Report
# Reports made within 3 days of sexual assault 236 195
# Reports made within 4 to 10 days after sexual assault 112 90
# Reports made within 11 to 30 days after sexual assault 87 64
# Reports made within 31 to 365 days after sexual assault 227 186
# Reports made longer than 365 days after sexual assault 154 132
# Relevant Data Not Available 96 96
Time of sexual assault 912 763
# Midnight to 6 am 375 293
# 6 am to 6 pm 180 154
# 6 pm to midnight 248| 207
# Unknown 14 14
# Relevant Data Not Available 95 95
Day of sexual assault 912 763
# Sunday 106 87
# Monday 96 83
# Tuesday 112 89
# Wednesday 129 104
# Thursday 101 79
# Friday 107 90
# Saturday 138 109
# Relevant Data Not Available 123 122
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C. UNRESTRICTED REPORTS OF SEXUAL
ASSAULTS BY OR AGAINST SERVICE
MEMBERS (VICTIM AND SUBJECT GENDER)

# Service Member on Service Member

Male on Female Male on Male Female on Male

Unrestricted Reports (continued)

Female

Female on

Male

Unknown on

Unknown on
Female

Multiple Mixed Relevant Data
Gender Assault Not Available

FY15 Totals

# Service Member on Non-Service Member

# Non-Service Member on Service Member

# Unidentified Subject on Service Member

# Relevant Data Not Available

FY15 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)

UNRESTRICTED REPORTS MADE IN FY15
D. UNRESTRICTED REPORTS OF SEXUAL
ASSAULTS BY OR AGAINST SERVICE
MEMBERS (MOST SERIOUS CRIME
ALLEGED, AS CATEGORIZED BY THE
MILITARY CRIMINAL INVESTIGATIVE
ORGANIZATION)

D1.

# Service Member on Service Member

| PenetratingOffenses ________ | ____________ ContactOffenses | |

Rape
(Art. 120)

Aggravated
Sexual Assault
(Oct07-Jun12)

Sexual Assault
(After Jun12)
(Art. 120)

Forcible
Sodomy
(Art. 125)

Aggravated
Sexual Contact

(Art. 120)

Abusive Sexual
Contact
(Art.120)

Wrongful

Sexual Contact
(Oct07-Jun12)

(Art. 120)

Indecent
Assault
(Art. 134)
(Pre-FY08)

Attempts to

Commit
Offenses
(Art. 80)

Offense Code
Data Not
Available

FY15 Totals

# Service Member on Non-Service Member

53

# Non-Service Member on Service Member

18]

# Unidentified Subject on Service Member

# Relevant Data Not Available

TOTAL Service Member Victims in FY15

Reports 134 5 4 23| 0 21
# Service Member Victims: Female 123] 4 127] o) 21 194] o) 1 20 124] 614
# Service Member Victims: Male 11] 1 23 4 2| 72 ) 1 1 34 149)
# Relevant Data Not Available o) o) o) o) o) o) o) o) o) o) [3)
| TiME OF INCIDENT BY OFFENSE TYPE FOR UNRESTRICTED REPORTS OF sexUaLASSMULTMADEINPVIs
D3. Time of sexual | 176 6 186 6 27 324 0| 2 24 161 912
# Midnight to 6 am 89 6| 89 2| 10| 140 0| 0| 12| 27| 375)
# 6 am to 6 pm 22| 0| 33| 2| 5| 97 0| 1 7| 13| 180
# 6 pm to midnight 62 0 61 2 12] 87 0 0 5 19 248
# Unknown 3 o) 3 0| o) o) o) 1 o) 7| 14]
# Relevant Data Not Available o) o) o) o) o) o) o) o) ) 95 95
D4. Day of sexual I 176 6 186 6 27 324 0| 2 24 161 912
# Sunday 26| 1 14] ) 2| 54 o) 1 2| 6| 106
# Monday 14] 1 39) 0| 2| 25| ) o) 6| 9| 96
# Tuesday 18] 0 21| 3 2 55| 0 0 3 10} 112]
# Wednesday 27| 0 44 1 3 42 0 1 3 8 129
# Thursday 22| 0 25| 0 6 41 0 0 4 3 101
# Friday 24] 1 21 1 1 46) 0| 0| 3| 10 107
# Saturday 38 3 20| 1 8| 53] 0| 0| 2| 13 138
# Relevant Data Not Available 7] 0| 2| 0| 3| 8| 0| 0| 1 102] 123
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Unrestricted Reports (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY15
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the
Victim case associated with the investigation and Subject below.

# Investigations Initiated during FY15

FY15
Totals

E2. Service Investigations Completed during FY15

Note: The following data is drawn from DSAID and describes criminal investigations completed during the
FY15. These investigations may have been initiated during the FY15 or any prior FY.

# Investigations Completed as of FY15 End (group by MCIO #) 442
# Investigations Pending Completion as of FY15 End (group by MCIO #) 217|
# Subjects in investigations Initiated During FY15 719
# Service Member Subjects investigated by CID 13
# Your Service Member Subjects investigated by CID 0
# Other Service Member Subjects investigated by CID 13
# Service Member Subjects investigated by NCIS 8
# Your Service Member Subjects investigated by NCIS 0
# Other Service Member Subjects investigated by NCIS 8|
# Service Member Subjects investigated by AFOSI 472
# Your Service Member Subjects investigated by AFOSI 458
# Other Service Member Subjects investigated by AFOSI 14
# Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 30
|supported by your Service.
# Unidentified Subjects in Service Investigations
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim 55
|supported by your Service.
# Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a 2
Victim supported by your Service.
# Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement 2|
# Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement 0|
# Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim 16
supported by your Service
# Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by 5
your Service
# Subject or Investigation Relevant Data Not Available 118

# Total Investigations completed by Services during FY15 (Group by MCIO Case Number) 676
# Of these investigations with more than one Victim 63|
# Of these investigations with more than one Subject 38
# Of these investigations with more than one Victim and more than one Subject 3

# Subjects in investigations completed during FY15 involving a Victim supported by your Service 733
# Service Member Subjects investigated by CID 11

# Your Service Member Subjects investigated by CID 0
# Other Service Member Subjects investigated by CID 11
# Service Member Subjects investigated by NCIS 14
# Your Service Member Subjects investigated by NCIS 0
# Other Service Member Subjects investigated by NCIS 14
# Service Member Subjects investigated by AFOSI 582
# Your Service Member Subjects investigated by AFOSI 572,
# Other Service Member Subjects investigated by AFOSI 10
# Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your 31

Service
# Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service 49
# Subject Relevant Data Not Available 46

# Victims in investigations completed during FY15, supported by your Service 778
# Service Member Victims in CID investigations 10

# Your Service Member Victims in CID investigations 8
# Other Service Member Victims in CID investigations 2|
# Service Member Victims in NCIS investigations 12
# Your Service Member Victims in NCIS investigations 8
# Other Service Member Victims in NCIS investigations 4
# Service Member Victims in AFOSI investigations 569
# Your Service Member Victims in AFOSI investigations 567
# Other Service Member Victims in AFOSI investigations 2|
# Non-Service Member Victims in completed Service Investigations, supported by your Service 176
# Victim Relevant Data Not Available 11
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Unrestricted Reports (continued)

FY15

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS Totals

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY15
Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY15 (Group by MCIO 16
Case Number)
# Of these investigations with more than one Victim 1
# Of these investigations with more than one Subject
# Of these investigations with more than one Victim and more than one Subject 0
# Subjects in investigations completed during FY15 involving a Victim supported by your Service 17
# Service Member Subjects investigated by Civilian and Foreign Law Enforcement
# Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement 1
# Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement
# Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim 12
supported by your Service
# Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported 3
by your Service
# Subject Relevant Data Not Available 1
# Victims in investigations completed during FY15, supported by your Service 17
# Service Member Victims in Civilian and Foreign Law Enforcement investigations 17
# Your Service Member Victims in Civilian and Foreign Law Enforcement investigations 17|
# Other Service Member Victims in Civilian and Foreign Law Enforcement investigations 0
# Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by 0
your Service
# Victim Relevant Data Not Available 0

E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At
Arms/Marine Corps CID (MPs) during FY15 (all organizations regardless of name are abbreviated below as
IIMPSII)

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section
captures remaining Subjects from investigations opened in prior years by Military Police/Security
Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY15 (Group by MCIO Case Number)

# Of these investigations with more than one Victim
# Of these investigations with more than one Subject
# Of these investigations with more than one Victim and more than one Subject

# Subjects in MP investigations completed during FY15 involving a Victim supported by your Service

# Service Member Subjects investigated by MPs
# Your Service Member Subjects investigated by MPs
# Other Service Member Subjects investigated by MPs
# Non-Service Member Subjects in MPs involving a Victim supported by your Service
# Unidentified Subjects in MPs involving a Victim supported by your Service
# Subject Relevant Data Not Available

# Victims in MP investigations completed during FY15, supported by your Service

# Service Member Victims in MP investigations

# Your Service Member Victims in MP investigations

# Other Service Member Victims in MP investigations
# Non-Service Member Victims in MP Investigations, supported by your Service
# Victim Relevant Data Not Available

(=1 (=] [=] [=1 (=] -1 (=] (=] [=] [=] [=] (=] (- [=] [=] =] -]
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Victims in Investigations Completed in
FY15

F. DEMOGRAPHICS ON VICTIMS IN
INVESTIGATIONS COMPLETED IN FY15
(Investigation Completed within the
reporting period. These investigations may
have been opened in current or prior Fiscal
Years)

Unrestricted Reports (continued)

Victim Data From Investigations completed during FY15

Rape
(Art. 120)

Penetrating Offenses

Aggravated Sexual Assault
Sexual Assault (After Jun12)

(Oct07-Jun12)

(Art. 120)

Contact Offenses

Wrongful Indecent
Sexual Contact Assault
(Oct07-Jun12)  (Art. 134)

(Art. 120) (Pre-FY08)

Forcible
Sodomy
(Art. 125)

Aggravated Abusive Sexual
Sexual Contact Contact
(Art. 120) (Art.120)

Attempts to

Offense Code

FY15 Totals

F1. Gender of Victims 6| 4 0|

# Male 16| 4 23| 5 2| 72| 2| o) 2| 5 131
# Female 172 13 166 1 19| 243 2| ) 18] 20| 654
# Unknown 2| o) 2| o) 1 5 o) o) o) o) 10)
F2. Age of Victims 190 17 191 6 22 320 4 0| 20 25 795|
# 0-15 2| 0| ) 1 ) 0| 0| ) 0| 1 4
# 16-19 36) 3 27| ) 3 53] 1 [ 2| 2| 127
# 20-24 81 8| 93 4 9| 115| 2| o) 8| 3 323
# 25-34 28| 3 32| 0| 2| 54 o) ) 5 3 127
# 35-49 8| o) 8| 0| 2| 17| ) ) o) 2| 37
# 50-64 0| [ [ [ 0| 1 o) ) ) [ 1
# 65 and older o) 0| 0| o) [ ) [ ) ) [ o)
# Unknown 35 3 31 1 6| 80| 1 o) 5 14] 176
F3. Victim Type 190 17 191 6 22 320 4 0| 20 25 795|
# Service Member 131 16| 150) 5 15| 246 3 ) 17| 25 608
# DoD Civilian 0| o) 0| 0| ) 11 1 0| o) ) 12|
# DoD Contractor 1 o) 1 o) o) 1 o) o) o) o) 3
# Other US Government Civilian 1 o) o) o) o) o) o) o) o) o) 1
# US Civilian 54 1 37| 1 6) 56 0| 0| 3| 0| 158
# Foreign National 1 0 1 0 0 0 0 0 0 0 2
# Foreign Military 0 0 0 0 0 0 0 0 0 0 0
# Unknown 2| o) 2| o) 1 6| o) o) o) o) 11]
F4. Grade of Service Member Victims 131 16| 150| 5 15| 246 3 0| 17| 25| 608
# E1-E4 94 7 118 3| 11 179 2| 0| 14 14 442
# E5-E9 26| 6| 19| 1 4 40 1 0| 2| 10| 109
# WO1-WO5 o) o) o) o) o) o) [ o) o) 0| o)
# 01-03 2| 1 4 1 0| 14 0| 0| 1 1 24
# 04-010 1 1 1 0| 0| 6| o) o) o) 0| 9|
# Cadet/Midshipman 6| 1] 8| 0] 0] 7| 0] 0] 0] 0] 22
# Academy Prep School Student 2 0 0 0 0 0 0 0 0 0 2
# Unknown o) o) o) o) o) o) o) o) 0| o) o)
F5. Service of Service Member Victims 131 16| 150 5 15| 246 3 0| 17| 25| 608
# Army 1 o) o) o) o) 3 0| 0| o) ) 4
# Navy o) o) 2| o) o) 2| [ ) o) ) 4
# Marines o) o) o) o) o) o) o) o) o) o) [9)
# Air Force 130 16 148 5 15 241 3| 0| 17] 25| 600
# Coast Guard o) o) o) o) o) o) o) o) o) o) o)
# Unknown o) o) o) o) o) o) o) ) o) o) o)
F6. Status of Service Member Victims 131 16| 150 5 15| 246 3 [ 17| 25| 608
# Active Duty 116 14 136 5 15 218] 3| 0| 17] 23 547,
# Reserve (Activated) 7 1 5 0 0 17] 0 0 0 2 32
# National Guard (Activated - Title 10) 0 0 1 0 0 4 0 0 0 0 5
# Cadet/Midshipman 6| 1] 8| 0 0] 7| 0] 0 0] 0] 22
# Academy Prep School Student 2 0 0 0 0 0 0 0 0 0 2
# Unknown o) o) o) o) o) o) o) o) o) o) o)
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Unrestricted Reports (continued)

Subjects in Investigations Completed in ject Data From igati during FY15
FY15

Penetrating Offenses Contact Offenses

G. DEMOGRAPHICS ON SUBJECTS IN
INVESTIGATIONS COMPLETED IN FY15 Wrongful Indecent Attempts to

q e Aggravated  Sexual Assault Forcible Aggravated  Abusive Sexual . Offense Code

L o e D i Raps Sexgugal Assault  (After Juni2) Sodomy Sexgugal Gontact] [l Contactill (S2xualicontact] SEAsSsault Commit Data Not FY15 Totals
reporting period. T!mwe |nvest|gat|.ons .may (Art. 120) (Oct07-Jun12) (Art. 120) (Art. 125) (Art. 120) (Art.120) (Oct07-Jun12) (Art. 134) Offenses Available
have been opened in current or prior Fiscal (Art. 120) (Pre-FY08) (Art. 80)
Years)
G1. Gender of Subjects 8 4 0
# Male 170 14 161 5| 16 246 4 0 17 9 642
# Female 6) 1 9) 0 0) 13 0) 0 1 3 33
# Unknown 24 2| 4 0 1 2| 0) 0 1 2| 36)
# Relevant Data Not Available 5 0| 7| 3| 3 10| 0| 0| 1 10| 39
G2. Age of Subjects 205 17 181 8 20 271 4 0 20 24 750
# 0-15 0) 0 0) 0 0) 0 0) 0 0) 0 0)
# 16-19 17 3 14 0 4 21 0) 0 2| 1 62|
# 20-24 76) 6 88| 1 5 76| 2| 0 7| 4 265
# 25-34 62 5| 53 2| 4 98| 2| 0 9) 3 238
# 35-49 17 1 12 0 1 52| 0) 0 0) 0 83
# 50-64 0) 0 1 0 0) 8 0) 0 0) 0 9)
# 65 and older 0) 0 0) 0 0) 1 0) 0 0) 0 1
# Unknown 29| 2| 5 0 2| 2| 0) 0 1 4 45
# Relevant Data Not Available 4 0| 8| 5 4 13| 0| 0| 1 12| 47
G3. Subject Type 205 17 181 8 20 271 4 0 20 24 750
# Service Member 152 13 161 3 13 235 4 0 18 9 608

# Drill Instructors/Drill Sergeants 0 0 0 0 0 0 0 0 0 0 0

# Recruiters 0) 0 0) 0 0) 0 0) 0 0) 0 0
# DoD Civilian 0) 0 2| 0 0) 2| 0) 0 0) 1 5)
# DoD Contractor 0) 0 1 0 0) 3 0) 0 0) 0 4
# Other US Government Civilian 0| 0| 0| 0| 0| 0| 0| 0| 0| 0| 0|
# US Civilian 11 1 4 1 1 12 0) 0 0) 2| 32|
# Foreign National 0 0 1 0 0 0 0 0 0 0 1
# Foreign Military 1 0 0 0 0 0 0 0 0 0 1
# Unknown 30) 2| 7| 0 3 6 0) 0 1 3 52|
# Relevant Data Not Available 11 1 5 4] 3 13| 0| 0| 1 9| 47
G4. Grade of Service Member Subjects 152, 13 161, 3 13 235 4 0 18 9 608!
# E1-E4 90) 8 107 2| 10 107| 3 0 11 4 342
# E5-E9 46) 3 36) 1 3 101 1 0 6) 4 201
# WO1-WO5 0) 0 0) 0 0) 1 0) 0 0) 0 1
# 01-03 9) 2| 8| 0 0) 9 0) 0 1 0 29)
# 04-010 3 0 4 0 0) 10 0) 0 0) 0 17
# Cadet/Midshipman 4 0 4 0 0 6 0 0 0 0 14|
# Academy Prep School Student 0) 0 0) 0 0) 0 0) 0 0) 0 0)
# Unknown 0) 0 0) 0 0) 0 0) 0 0) 0 0)
# Relevant Data Not Available 0| 0| 2| 0| 0| 1 0| 0| 0| 1 4
G5. Service of Service Member Subjects 152, 13 161, 3 13 235 4 0 18 9 608!
# Army 3 0 1 0 0) 8 0) 0 0) 0 12
# Navy 1 0 4 0 0) 6 0) 0 0) 0 11
# Marines 3 0 1 0 0) 3 0) 0 0) 1 8|
# Air Force 145 13 153 3 13 217 4 0 18 7 573
# Coast Guard 0) 0 0) 0 0) 0 0) 0 0) 0 0)
# Unknown 0) 0 0) 0 0) 0 0) 0 0) 0 0)
# Relevant Data Not Available 0| 0| 2| 0| 1 0| 0| ) 1 4
G6. Status of Service Member Subjects 152, 13 161, 3 13 235 4 0 18 9 608!
# Active Duty 135 13 149 3 13 213 4 0 18 7 555
# Reserve (Activated) 13 0 5 0 0) 14 0) 0 0) 1 33
# National Guard (Activated - Title 10) 0) 0 1 0 0) 1 0) 0 0) 0 2|
# Cadet/Midshipman 4 0 4 0 0 6 0 0 0 0 14|
# Academy Prep School Student 0) 0 0) 0 0) 0 0) 0 0) 0 0)
# Unknown 0) 0 0) 0 0) 0 0) 0 0) 0 0)
# Relevant Data Not Available 0| 0| 2| 0| 0| 1 0| 0| ) 1 4
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Unrestricted Reports (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED
FY15 INVESTIGATIONS

# Subjects in Unrestricted Reports that could not be
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred
to MCIOs or other law enforcement for investigation during
FY15, but the agency could not open an investigation based
on the reasons below.

FY15
Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY15
INVESTIGATIONS

# Subjects - Not subject to the UCMJ]

# Subjects - Crime was beyond statute of limitations

# Subjects - Matter alleged occurred prior to Victim's Military
Service

# Subjects - Other

# Subjects in investigations completed in FY15
Note: These are Subjects from Tab1b, Cells B29, B59, B77.

# Victims in investigations completed in FY15

FY15
Totals

# Service Member Subjects in investigations opened and
completed in FY15

# Total Subjects Outside DoD Prosecutive Authority

# Service Member Victims in investigations opened and
completed in FY15

# Service Member Victims in substantiated Unknown Offender
# Unknown Offenders REpOItS
# Service Member Victims in remaining Unknown Offender Reports 29
# Service Member Victims in substantiated Civilian/Foreign National 5
# US Civilians or Foreign National Subjects not subject to the Subject Reports
ucms # Service Member Victims in remaining Civilian/Foreign National
N 12|
Subject Reports
. . . . # Service Member Victims in substantiated reports against a Service 0
i Stailes MEmlEs [Fiessaies] by & @ulEm e (R Al Member who is being Prosecuted by a Civilian or Foreign Authority -
# Service Member Victims in substantiated reports with a deceased
. . or deserted Subject 9
# Subjects who died or deserted - — —_ -
# Service Member Victims in remaining reports with a deceased or 0
deserted Subject
# Total Command Action Precluded or Declined for Sexual
# Service Member Subjects where Victim declined to participate # Service Member Victims who declined to participate in the military 46
in the military justice action justice action
# Service Member Subjects whose investigations had insufficient # Service Member Victims in investigations having insufficient 51
evidence to prosecute evidence to prosecute
# Service Member Subjects whose cases involved expired statute # Service Member Victims whose cases involved expired statute of 2
of limitations limitations
# Service Member Subjects with allegations that were unfounded # Service Member Victims whose allegations were unfounded by 3
by Command Command
# Service Member Subjects with Victims who diied before # Service Member Victims who died before completion of the 0
completion of military justice action military justice action
# Subjects disposition data not yet available #. Serv.itie D2 VST ir.lvolved i SeonS At ISERTScE 432
disposition data not yet available
# Subjects for whom Command Action was completed as of
30-SEP-2015
# FY15 Service Member Subjects where evidence supported # FY15 Service Member Victims in cases where evidence
q : 201,
C Action supported Command Action
7 G e Sliess: Canis e Ciase e #_ ServicelMember Victims involved with Courts-Martial preferrals 601
against Subject
# Service Member Subjects: Nonjudicial punishments (Article 15 # Service Member Victims involved with Nonjudicial punishments 33
UCMJ) (Article 15) against Subject
7 it (il Sliss AT dedres 7 #_ ServicelMember Victims involved with Administrative discharges 5
against Subject
# Service Member Subjects: Other adverse administrative actions 34 # Serwce_ Member Wi Rl widh Qe CRIME RN 31
actions against Subject
# Service Member Subjects: Courts-Martial charge preferred for 4 # Service Member Victims involved with Courts-Martial preferrals 7
non-sexual assault offense for non-sexual assault offenses
# Service Member Subjects: Non-judicial punishment for non- 44 # Service Member Victims involved with Nonjudicial punishment 39
sexual assault offense for non-sexual assault offenses
# Service Member Subjects: Administrative discharges for non- 3 # Service Member Victims involved with administrative discharges 3
sexual assault offense for non-SA offense
# Service Member Subjects: Other adverse administrative actions 25 # Service Member Victims involved with Other administrative 23
for non-sexual assault offense actions for non-SA offense
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Unrestricted Reports (continued)

I. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Sexual Assault Charge). This section reports the

outcomes of Courts-Martial for sexual assault crimes completed during FY15 EXLSiiotals
f Tot?l §ubjects with Courts-Martial Charge Preferred for a I A It Charge Pending Court 155
# Subjects whose Courts-Martial action was NOT completed by the end of FY15 10|
# Subjects whose Courts-Martial was completed by the end of FY15 145
# Subjects whose Courts-Martial was dismissed 23|
# Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer 11
# Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 1
punishment
# Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15 0
acquittal
# Subjects in Charges dismissed for any other reason prior to Courts-Martial 9
# Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment 2|
# Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal 0
# Subjects who resi d or were discharged in lieu of Courts-Martial 25
# Officer Subjects who were allowed to resign in lieu of Courts-Martial 2
# Enlisted Subjects who were discharged in lieu of Courts-Martial 23]
# Subjects with Courts-Martial charges proceeding to trial on a sexual assault charge 97|
# Subjects Acquitted of Charges 32|
# Subjects Convicted of Any Charge at Trial 65
# Subjects with unknown punishment 0
# Subjects with no punishment 0|
# Subjects with pending punishment 0
# Subjects with Punist t 65|
# Subjects receiving confinement 54
# Subjects receiving reductions in rank 36)
# Subjects receiving fines or forfeitures 33|
# Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal) 40
# Subjects receiving restriction or some limitation on freedom 5
# Subjects receiving extra duty 0|
# Subjects receiving hard labor 6
# Subjects to be processed for administrative discharge or separation subsequent to sexual assault conviction 11
# Subjects receiving UOTHC administrative discharge 1
# Subjects receiving General administrative discharge 10
# Subjects receiving Honorable administrative discharge 0|
# Subjects receiving Uncharacterized administrative discharge 0
# Convicted Subjects with a conviction under a UCMJ Article that requires Sex Offender Registration 45
J. NONJUDICIAL PUNISHMENTS IMPOSED (Sexual Assault Charge). This section reports the outcomes of
nonjudicial punishments for sexual assault crimes completed during FY15
# Total Subjects with Nonjudicial Punist t (Article 15) for a | A It Charge in FY15 39
# Subjects whose nonjudicial punishment action was not completed by the end of FY15 1
# Subjects wt judicial punishment action was completed by the end of FY15 38|
# Subjects whose nonjudicial punishment was dismissed 3|
# Subjects administered nonjudicial punishment 35|
# Subjects with unknown punishment 0|
# Subjects with no punishment 0
# Subjects with pending punishment 0|
# Subjects with Punist t 35|
# Subjects receiving correctional custody 1
# Subjects receiving reductions in rank 27|
# Subjects receiving fines or forfeitures 22|
# Subjects receiving restriction or some limitation on freedom 7
# Subjects receiving extra duty 7
# Subjects receiving hard labor 0
# Subjects receiving a reprimand 32|
# Subjects processed for an administrative discharge or separation subsequent to nonjudicial punishment on a sexual 17
assault charge
# Subjects who received NP followed by UOTHC administrative discharge 4
# Subjects who received NP followed by General administrative discharge 12
# Subjects who received NJP followed by Honorable administrative discharge 0
# Subjects who received NP followed by Uncharacterized administrative discharge 1

K. OTHER ACTIONS TAKEN. This section reports other disciplinary action taken for Subjects who were investigated

for sexual assault. It combines outcomes for Subjects in these categories listed in Sections D and E above. ELSiiotals

# Subjects whose administrative discharge or other separation action was not completed by the end of FY15 1
# Subjects receiving an administrative discharge or other separation for a sexual assault offense 8
# Subjects receiving UOTHC administrative discharge 6
# Subjects receiving General administrative discharge 2|
# Subjects receiving Honorable administrative discharge 0|
# Subjects receiving Uncharacterized administrative discharge 0
# Subjects whose other adverse administrative action was not completed by the end of FY15 2
# Subjects receiving other adverse administrative action for a I It offense 38
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Unrestricted Reports (continued)

L. COURTS-MARTIAL ADJUDICATIONS AND OUTCOMES (Non-sexual assault offense). This section reports the

outcomes of Courts-Martials for Subjects who were investigated for sexual assault, but upon review of the evidence
FY15 Totals

there was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category
listed in Sections D and E above.

# Total Subjects with Courts-Martial Charge Preferred for a non: | It offense in FY15 6|

# Subjects whose Courts-Martial action was NOT completed by the end of FY15
# Subjects whose Courts-Martial was ¢ pleted by the end of FY15
# Subjects whose Courts-Martial was dismissed
# Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer
# Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15
punishment
# Subjects in Charges dismissed subsequent to recommendation by Art. 32 hearing officer followed by Art. 15
acquittal
# Subjects in Charges dismissed for any other reason prior to Courts-Martial
# Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 punishment
# Subjects in Charges dismissed for any other reason prior to Courts-Martial followed by Art. 15 acquittal
# Subjects who resigned or were discharged in lieu of Courts-Martial for a non-sexual assault offense
# Officer Subjects who were officers that where allowed to resign in lieu of Courts-Martial
# Enlisted Subjects who were discharged in lieu of Courts-Martial
# Subjects with Courts-Martial charges proceeding to trial on a non-sexual It offense
# Subjects Acquitted of Charges
# Subjects Convicted of Any Non-Sexual Assault Charge at Trial
# Subjects with unknown punishment
# Subjects with no punishment
# Subjects with pending punishment
# Subjects with P
# Subjects receiving confinement
# Subjects receiving reductions in rank
# Subjects receiving fines or forfeitures
# Subjects receiving a punitive discharge (Dishonorable, Bad Conduct, or Dismissal)
# Subjects receiving restriction or some limitation on freedom
# Subjects receiving extra duty
# Subjects receiving hard labor
# Subjects processed for an administrative discharge or separation subsequent to conviction at trial
# Subjects receiving UOTHC administrative discharge
# Subjects receiving General administrative discharge
# Subjects receiving Honorable administrative discharge
# Subjects receiving Uncharacterized administrative discharge

o Jo|=lajo

olojolololojojolwiv]w]wlbdlojo]ols]oldl-]ol=lol~]o] o

M. NONJUDICIAL PUNISHMENTS IMPOSED (Non-Sexual Assault Charge). This section reports the outcomes of
nonjudicial punishments for Subjects who were investigated for sexual assault, but upon review of the evidence there
was only probable cause for a non-sexual assault offense. It combines outcomes for Subjects in this category listed in
Sections D and E above.

# Total Subjects with Nonjudicial Punishment (Article 15) for a non-sexual assault offense in FY15

# Subjects whose nonjudicial punishment action was not completed by the end of FY15 1|
# Subjects whose judicial punist action was completed by the end of FY15 55
# Subjects whose nonjudicial punishment was dismissed 1
# Subjects administered judicial punist for a non 1 It offense 54
# Subjects with unknown punishment 0
# Subjects with no punishment 0|
# Subjects with pending punishment 0
# Subjects with Punist t 54
# Subjects receiving correctional custody 0
# Subjects receiving reductions in rank 41
# Subjects receiving fines or forfeitures 37|
# Subjects receiving restriction or some limitation on freedom 2|
# Subjects receiving extra duty 11
# Subjects receiving hard labor 0|
# Subjects receiving a reprimand 51

# Subjects receiving an administrative discharge subsequent to nonjudicial punishment on a non-sexual assault charge

# Subjects who received NJP followed by UOTHC administrative discharge

# Subjects who received NJP followed by General administrative discharge

# Subjects who received NJP followed by Honorable administrative discharge

# Subjects who received NJP followed by Uncharacterized administrative discharge

olojolo] o

N. OTHER ACTIONS TAKEN (Non-sexual assault offense). This section reports other disciplinary action taken for
Subjects who were investigated for sexual assault, but upon review of the evidence there was only probable cause fora FY15 Totals
non-sexual assault offense. It combines outcomes for Subjects in these categories listed in Sections D and E above.

# Subjects whose administrative discharge or other separation action was not completed by the end of FY15 0)
# Subjects receiving an administrative discharge or other separation for a non-sexual assault offense 4
# Subjects receiving UOTHC administrative discharge 1
# Subjects receiving General administrative discharge 3|
# Subjects receiving Honorable administrative discharge 0
# Subjects receiving Uncharacterized administrative discharge 0|
# Subjects whose other adverse administrative action was not completed by the end of FY15 0)
# Subjects receiving other adverse administrative action for a non | It offense 37
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Restricted Reports

AIR FORCE
FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT

A. FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT

FY15 Totals

# TOTAL Victims initially making Restricted Reports

# Service Member Victims making Restricted Reports 443
# Non-Service Member Victims making Restricted Report involving a Service Member Subject 15
# Relevant Data Not Available 13
# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY15* 90
# Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 77
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 2
# Relevant Data Not Available 11
# Total Victim reports remaining Restricted 381
# Service Member Victim reports remaining Restricted 366
# Non-Service Member Victim reports remaining Restricted 13
# Relevant Data Not Available 2
# Remaining Restricted Reports involving Service Members in the following categories 381
# Service Member on Service Member 172
# Non-Service Member on Service Member 75
# Service Member on Non-Service Member (entitled to a RR by DoD Policy) 13
# Unidentified Subject on Service Member 56
# Relevant Data Not Available 65
B. INCIDENT DETAILS FY15 Totals
# Reported sexual assaults occurring 381
# On military installation 88
# Off military installation 183
# Unidentified location 25
# Relevant Data Not Available 85
Length of time between sexual assault and Restricted Report 381
# Reports made within 3 days of sexual assault 55
# Reports made within 4 to 10 days after sexual assault 28
# Reports made within 11 to 30 days after sexual assault 28
# Reports made within 31 to 365 days after sexual assault 59
# Reports made longer than 365 days after sexual assault 78
# Relevant Data Not Available 133
Time of sexual assault incident 381
# Midnight to 6 am 115
# 6 am to 6 pm 42
# 6 pm to midnight 124
# Unknown 54
# Relevant Data Not Available 46
Day of sexual assault incident 381
# Sunday 29
# Monday 20
# Tuesday 16
# Wednesday 20
# Thursday 21
# Friday 39
# Saturday 69
# Relevant Data Not Available 167
C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION FY15 Totals
# Service Member Victims 366
# Army Victims 7
# Navy Victims 6
# Marines Victims 1
# Air Force Victims 352
# Coast Guard Victims 0
# Relevant Data Not Available 0
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Restricted Reports (continued)

AIR FORCE
FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT
D. DEMOGRAPHICS FOR FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT FY15 Totals
Gender of Victims 381
# Male 87|
# Female 292]
# Relevant Data Not Available 2
Age of Victims at the Time of Incident 381
# 0-15 35
# 16-19 85
# 20-24 150
# 25-34 80|
# 35-49 19
# 50-64 0
# 65 and older 0
# Relevant Data Not Available 12
Grade of Service Member Victims 366
# E1-E4 213
# E5-E9 101
# WO1-WO5 0
# 01-03 21
# 04-010 8|
# Cadet/Midshipman 23
# Academy Prep School Student 0
# Relevant Data Not Available 0
Status of Service Member Victims 366
# Active Duty 317
# Reserve (Activated) 23
# National Guard (Activated - Title 10) 3
# Cadet/Midshipman/Prep School Student 23
# Academy Prep School Student 0
# Relevant Data Not Available 0
Victim Type 381
# Service Member 366)

# Non-Service Member
# Relevant Data Not Available
E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE FY15 Totals
# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service 77
# Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18 46
# Service Member Making a Restricted Report for an Incident that Occurred After Age 18 29
# Service Member Choosing Not to Specify 2
# Relevant Data Not Available 0
F. RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) FY15 Totals
Mean # of Days Taken to Change to Unrestricted 33.33
Standard Deviation of the Mean For Days Taken to Change to Unrestricted 48.06

Mode # of Days Taken to Change to Unrestricted 1

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT TO

UNRESTRICTED REPORT IN THE FY15 P UTELS
Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in 19
the FY15
# Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 19
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 0
# Relevant Data Not Available 0

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of

Unrestricted Reports listed in Worksheet 1a, Section A.
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Support Services

AIR FORCE FY15 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT
NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of
when the sexual assault report was made.

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS: FY15 Totals

# Support service referrals for Victims in the following categories
# MILITARY Resources !Referred bz DoD)

# Medical 76}

# Mental Health 274]

# Legal 288|

# Chaplain/Spiritual Support 220

# Victim Advocate/Uniformed Victim Advocate 271

# DoD Safe Helpline 93]

# Other 58|

# CIVILIAN Resources SReferred by DoD) 114

# Medical 16)

# Mental Health 3j

# Legal 0f

# ChaEIain/SEiritual SuEEort 3]

# Rape Crisis Center 41

# Victim Advocate 6}

# Other 15

# Cases where SAFEs were conducted GEI
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam 0

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service

B. FY15 MILITARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED
REPORTS
# Military Protective Orders issued during FY15
# Reported MPO Violations in FY15
# Reported MPO Violations by Subjects

# Reported MPO Violations by Victims of sexual assault
# Reported MPO Violations by Both

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be made Use the following categories or add a new category to identify the reason the requests were FY15
when there is a safety risk for the Victim. denied: TOTALS
# Unit/DuEz eerdited transfer resuests bz Service Member Victims of sexual assault
# UnitJDm_:x eerdited transfer resuesrs by Service Member Victims Denied
# Installation expedited transfer requests by Service Member Victims of sexual assault

# Installation expedited transfer requests by Service Member Victims Denied Pre-existing Transfer Order Used Instead
C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS FY15 Victim a subject in a separate criminal investigation
# Support service referrals for Victims in the following categories TOTALS Victim rescinded the request

# MILITARY Resources !Referred bz DoD) Investigation concluded there was a lack of evidence that sexual assault took Elace
# Medical
# Mental Health 174]
# Legal 108
# Chaplain/Spiritual Support 123]
# Victim Advocate/Uniformed Victim Advocate 130)
# DoD Safe Helpline 50}
# Other 15
# CIVILIAN Resources SReferred by DoD) 71
# Medical 6}
# Mental Health 20}
# Legal -0|
# Chaplain/Spiritual Support B|
# Rape Crisis Center 28
# Victim Advocate 1
# Other 13
# Cases where SAFEs were conducted 26
# Cases where SAFE kits or other needed supplies were not available at time of 's exam 1]
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Support Services (continued)

AIR FORCE FY15 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT
CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS,

CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER B
D1. # Non-Service Members in the following categories: 161
# Non-Service Member on Non-Service Member 19

# Unidentified Subject or Undisclosed Affiliation on Non-Service Member 8|

# Relevant Data Not Available 134]
D2. Gender of Non-Service Members 161
# Male 10}
# Female ll)-ﬁl
# Relevant Data Not Available 5|
D3. Age of Non-Service Members at the Time of Incident 161
# 0-15 1]
# 16-19 7|
# 20-24 15
# 25-34 12
# 35-49 6|
# 50-64 4|
# 65 and older 0]
# Relevant Data Not Available 116)
D4. Non-Service Member Type 161
# DoD Civilian 40)
# DoD Contractor 3|
# Other US Government Civilian 0]
# US Civilian 62]
# Foreign National 5|
# Foreign Military 0
# Relevant Data Not Available 51}

D5. # Support service referrals for Non-Service Members in the following categories

# Mental Health 9|
# Legal 24]
# Chaplain/Spiritual Support 114
# Victim Advocate/Uniformed Victim Advocate 28|
# DoD Safe Helpline 10}
# Other 4]
|# CIVILIAN Resources !Referred bz DoD) A‘lﬂ
# Medical 3|
# Mental Health 21
# Legal 1
# ChaEIain/SEiritual SuEEort 1]
# Rape Crisis Center 9)
# Victim Advocate 4]

# Other
# Cases where SAFEs were conducted
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam
E. FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS

# Restricted Reports from Non-Service Member Victims in the following
# Non-Service Member on Non-Service Member (entitled to a RR. by DoD Policy) 13
# Unidentified Subject or Undisclosed Affiliation on Non-Service Member S|
# Relevant Data Not Available 51

|E2. Gender of Non-Service Member Victims 69
# Male 0]
# Female 28|
# Relevant Data Not Available 41

|E3. Age of Non-Service Member Victims at the Time of Incident 69
# 0-15 5)
# 16-19 9|
# 20-24 32
# 25-34 15
# 35-49 5
# 50-64 0
# 65 and older 0]
# Relevant Data Not Available 3|

# Non-Service Member
# Relevant Data Not Available
E5. # Support service referrals for Non-Service Member Victims in the following categories

# Medical 11
# Mental Health l_Bl
1)

# Legal 1
# Chaplain/Spiritual Support 13|

# Victim Advocate/Uniformed Victim Advocate 17

# DoD Safe Helpline 9|
# Other 4]

|# CIVILIAN Resources !Referred bz DoD) 30J
# Medical
# Mental Health
# Legal

# Rape Crisis Center
# Victim Advocate

3|
4
3|
# ChaEIain/SEiritual SuEEort 2|
9|
3|

# Other
# Cases where SAFEs were conducted 7|
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam
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Unrestricted Reports in Combat Areas of Interest

AIR FORCE COMBAT AREAS OF INTEREST
FY15 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY15 Reports of Sexual Assault.

A. FY15 REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST (rape,
sexual assault, aggravated sexual contact, abusive sexual contact, forcible sodomy,
and attempts to commit these offenses) BY or AGAINST Service Members.

Note: The data on this page is raw, uninvestigated information about allegations
received during FY15. These Reports may not be fully investigated by the end of the
fiscal year.

This data is drawn from Defense Sexual Assault Database (DSAID) based on Service
affiliation of the Sexual Assault Response Coordinator (SARC) who currently
manages the Victim case.

FY15 Totals

# FY15 Unrestricted Reports (one Victim per report) 11
# Service Member Victims 11
# Non-Service Member Victims in allegations against Service Member Subject 0|
# Relevant Data Not Available 0|

# Unrestricted Reports in the following categories 11
# Service Member on Service Member 2|
# Service Member on Non-Service Member 0)
# Non-Service Member on Service Member 1
# Unidentified Subject on Service Member 3]
# Relevant Data Not Available 5|

# Unrestricted Reports of sexual assault occurring 11
# On military installation 10)
# Off military installation 1
# Unidentified location 0|

# Victim in Unrestricted Reports Referred for Investigation 11
# Victims in investigations initiated during FY15 9

# Victims with Investigations pending completion at end of 30-SEP-2015 2|
# Victims with Completed Investigations at end of 30-SEP-2015 7|
# Victims with Investigative Data Forthcoming 1
# Victims where investigation could not be opened by DoD or Civilian Law 1
Enforcement
# Victims - Alleged perpetrator not subject to the UCMJ 0
# Victims - Crime was beyond statute of limitations 0|
# Victims - Unrestricted Reports for Matters Occurring Prior to Military Service 0|
# Victims - Other 1

# All Restricted Reports in Combat Areas of Interest received in FY15 (one Victim 15

per report)

# Converted from Restricted Report to Unrestricted Report* (report made this year and 2
converted this year)

# Restricted Reports Remaining Restricted at end of FY15

B. DETAILS OF UNRESTRICTED REPORTS IN COMBAT AREAS OF INTEREST FOR FY15

FY15 Totals for

FY15 Totals Somce

Member Victim

Cases

Length of time between sexual It and Unrestricted Report

# Reports made within 3 days of sexual assault

# Reports made within 4 to 10 days after sexual assault

# Reports made within 11 to 30 days after sexual assault

# Reports made within 31 to 365 days after sexual assault

# Reports made longer than 365 days after sexual assault

# Relevant Data Not Available

olwinviolnvls

(=3 [*%] N2 [=1 [\S3 N

Time of sexual |

1

=

11

# Midnight to 6 am

# 6 am to 6 pm

# 6 pm to midnight

# Unknown

# Relevant Data Not Available

(=] [=] [\S] [} [*}]

(=1 [=1 L\*] [} [*}]

Day of | I

[y
=

1

=

# Sunday

# Monday

# Tuesday

# Wednesday

# Thursday

# Friday

# Saturday

# Relevant Data Not Available

(=] [=] [5;} I3 =3 EN [=] [=]

(=1 [=] [5;8 I3 =2 B [=] [=]
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Unrestricted Reports in Combat Areas of Interest (continued)

AIR FORCE COMBAT AREAS OF INTEREST
FY15 UNRESTRICTED REPORTS OF SEXUAL ASSAULTS IN THE MILITARY
Note: These Reports are a subset of the FY15 Reports of Sexual Assault.

C. REPORTED SEXUAL ASSAULTS IN

COMBAT AREA OF INTEREST INVOLVING Male on Female Male on Male Female on Male Female on Unknown on Unknown on  Multiple Mixed Relevant Data FY15 Totals
SERVICE MEMBERS BY OR AGAINST Female Male Female Gender Assault Not Available

SERVICE MEMBERS (VICTIM AND SUBJECT

GENDER) 3 0 0 0 3 0 0 5 1
# Service Member on Service Member 2| 0| 0| 0| ) o) ) 0| 2|
# Service Member on Non-Service Member 0| 0| 0| ) 0| 0| ) ) ()
# Non-Service Member on Service Member 1 0| 0| 0| 0| ) ) 0| 1
# Unidentified Subject on Service Member 0 0 0 0 3 0 0 0 3
# Relevant Data Not Available 0| 0| ) 0| ) 0| 0| 5 5

FY15 UNRESTRICTED REPORTS OF SEXUAL ASSAULT BY MATTER INVESTIGATED TYPE (May not reflect what crimes can be charged upon completion of investigation)
UNRESTRICTED REPORTS MADE IN FY15 Penetrating Offenses Contact Offenses ]

D. REPORTED SEXUAL ASSAULTS IN
COMBAT AREA OF INTEREST INVOLVING

SERVICE MEMBERS BY OR AGAINST Rape Aggravated Sexual Assault Forcible Aggravated Abusive Sexual

(Art. 120)

Wrongful Indecent Attempts to

Sexual Contact Assault Commit Ofisnsecode
Sexual Assault (After Jun12) Sodomy Sexual Contact Contact (Oct07-1un12) (Art. 134) Offenses Data Not FY15 Totals
(Oct07-Jun12)  (Art. 120) (Art. 125) (Art. 120) (Art.120) (Art. 120) (Pre-FY08) (Art. 80) Available

SERVICE MEMBERS (MOST SERIOUS CRIME
ALLEGED, AS CATEGORIZED BY THE
MILITARY CRIMINAL INVESTIGATIVE
ORGANIZATION)

D1.

# Service Member on Service Member

# Service Member on Non-Service Member
# Non-Service Member on Service Member
# Unidentified Subject on Service Member
# Relevant Data Not Available
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TOTAL Service Member Victims in FY15
Reports

# Service Member Victims: Female 1
# Service Member Victims: Male 2|
# Relevant Data Not Available o)

0 0 1 5 (1] (1] 0| 2|
0| 0| 0| 4 0| 0| 0| 2|
0| 0| 1 1 0| 0| 0| 0|
0| 0| 0| 0| 0| 0| 0|

ASSAULT IN COMBAT AREA OF INTEREST MADE IN FY15

D3. Time of sexual | 3
# Midnight to 6 am

# 6 am to 6 pm

# 6 pm to midnight

# Unknown

# Relevant Data Not Available
D4. Day of sexual |

# Sunday

# Monday

# Tuesday

# Wednesday

# Thursday

# Friday

# Saturday

# Relevant Data Not Available

11]
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1

[

ololviolol=lololwlolol—= =]~
ololojololololololololololo]o
ololojololololololololololo]o
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FY15 COMBAT AREAS OF INTEREST -
LOCATIONS OF UNRESTRICTED
REPORTS OF SEXUAL ASSAULT.
Note: The data in this section is
drawn from raw, uninvestigated
information about Unrestricted
Reports received during FY15. These
Reports may not be fully
investigated by the end of the fiscal
year.

TOTAL UNRESTRICTED REPORTS

Rape
(Art. 120)

COMBAT AREAS OF INTEREST - LOCATION OF UNRESTRICTED REPORTS BY TYPE OF OFFENSE

Aggravated

Sexual Assault
(Oct07-Jun12)

Unrestricted Reports in Combat Areas of Interest (continued)

Sexual Assault
(After Jun12)
(Art. 120)

Forcible
Sodomy
(Art. 125)

Aggravated
Sexual Contact
(Art. 120)

Abusive Sexual
Contact
(Art.120)

Wrongful
Sexual Contact
(Art. 120)
(Oct07-Jun12)

Indecent
Assault
(Art. 134)
(Pre-FY08)

Attempts to
Commit
Offenses
(Art. 80)

Offense Code
Data Not
Available

FY15 Totals

[
[N

Afghanistan

Bahrain

Djibouti

Egypt

Iraq

Jordan

Kuwait

Kyrgyzstan

Lebanon

Oman

Pakistan

Qatar

Saudi Arabia

Syria

Uae

Uganda

Yemen
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Slojolv]ojojojololojololololololololN
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TOTAL UNRESTRICTED REPORTS 11
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST

E1. Subjects in Unrestricted Reports Made to Your Service with Investigation Initiated During FY15 in Combat

Areas of Interest
Note: This data is drawn from DSAID based on Service affiliation of the SARC who currently manages the
Victim case associated with the investigation and Subject below.

# Investigations Initiated during FY15

# Investigations Completed as of FY15 End (group by MCIO #)

# Investigations Pending Completion as of FY15 End (group by MCIO #)

# Subjects in investigations Initiated During FY15

# Service Member Subjects investigated by CID

# Your Service Member Subjects investigated by CID

# Other Service Member Subjects investigated by CID

# Service Member Subjects investigated by NCIS

# Your Service Member Subjects investigated by NCIS

# Other Service Member Subjects investigated by NCIS

# Service Member Subjects investigated by AFOSI

# Your Service Member Subjects investigated by AFOSI

# Other Service Member Subjects investigated by AFOSI

[«1 [ [V [=] [=1 (=] [=] [=3 (=1 [--} [\S} F=)¥ [--]

# Non-Service Member Subjects in Service Investigations
Note: Non-Service Member Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim
|supported by your Service.

[

# Unidentified Subjects in Service Investigations
Note: Unidentified Subjects are drawn from all CID, NCIS and AFOSI investigations involving a Victim
supported by your Service.

# Service Member Subjects investigated by Civilian or Foreign Law Enforcement
Note: Service Member Subjects are drawn from Civilian or Foreign Law Enforcement investigations involving a
Victim supported by your Service.

# Your Service Member Subjects investigated by Civilian or Foreign Law Enforcement

# Other Service Member Subjects investigated by Civilian or Foreign Law Enforcement

# Non-Service Member Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim
supported by your Service

# Unidentified Subjects in Civilian or Foreign Law Enforcement Investigations involving a Victim supported by
your Service

# Subject or Investigation Relevant Data Not Available

E2. Service Investigations Completed during FY15 in Combat Areas of Interest

Note: The following data is drawn from DSAID and describes criminal investigations completed during the
FY15. These investigations may have been initiated during the FY15 or any prior FY.

# Total Investigations completed by Services during FY15 (Group by MCIO Case Number)

# Of these investigations with more than one Victim

# Of these investigations with more than one Subject

# Of these investigations with more than one Victim and more than one Subject

# Subjects in investigations completed during FY15 involving a Victim supported by your Service

# Service Member Subjects investigated by CID

# Your Service Member Subjects investigated by CID

# Other Service Member Subjects investigated by CID

# Service Member Subjects investigated by NCIS

# Your Service Member Subjects investigated by NCIS

# Other Service Member Subjects investigated by NCIS

# Service Member Subjects investigated by AFOSI

# Your Service Member Subjects investigated by AFOSI

# Other Service Member Subjects investigated by AFOSI

# Non-Service Member Subjects in completed Service Investigations involving a Victim supported by your
Service

O |olvIN|ojolol—|ol=IN|olololN

# Unidentified Subjects in completed Service Investigations involving a Victim supported by your Service

# Subject Relevant Data Not Available

# Victims in investigations completed during FY15, supported by your Service

# Service Member Victims in CID investigations

# Your Service Member Victims in CID investigations

# Other Service Member Victims in CID investigations

# Service Member Victims in NCIS investigations

# Your Service Member Victims in NCIS investigations

# Other Service Member Victims in NCIS investigations

# Service Member Victims in AFOSI investigations

# Your Service Member Victims in AFOSI investigations

# Other Service Member Victims in AFOSI investigations

# Non-Service Member Victims in completed Service Investigations, supported by your Service

# Victim Relevant Data Not Available

QlojojajajojolClo|—|=ININI N
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Unrestricted Reports in Combat Areas of Interest (continued)

E. SUMMARY OF UNRESTRICTED REPORTS WITH INVESTIGATIONS IN COMBAT AREAS OF INTEREST

E3. Subjects and Victims in Investigations Completed by US Civilian and Foreign Agencies during FY15 in
Combat Areas of Interest

Note: This data is entered by your Service SARC for cases supported by your Service.

# Total Investigations completed by US Civilian and Foreign Law Enforcement during FY15 (Group by MCIO
Case Number)

# Of these investigations with more than one Victim

# Of these investigations with more than one Subject

# Of these investigations with more than one Victim and more than one Subject

# Subjects in investigations completed during FY15 involving a Victim supported by your Service

# Service Member Subjects investigated by Civilian and Foreign Law Enforcement

# Your Service Member Subjects investigated by Civilian and Foreign Law Enforcement

# Other Service Member Subjects investigated by Civilian and Foreign Law Enforcement

# Non-Service Member Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim
supported by your Service

O Jojololojo]jolo]l ©

# Unidentified Subjects in Civilian and Foreign Law Enforcement Investigations involving a Victim supported
by your Service

# Subject Relevant Data Not Available

# Victims in investigations completed during FY15, supported by your Service

# Service Member Victims in Civilian and Foreign Law Enforcement investigations

# Your Service Member Victims in Civilian and Foreign Law Enforcement investigations

# Other Service Member Victims in Civilian and Foreign Law Enforcement investigations

# Non-Service Member Victims in Civilian and Foreign Law Enforcement Investigations in a case supported by
your Service

# Victim Relevant Data Not Available
E4. Subjects and Victims in Investigations Completed by Military Police/Security Forces/Master At
Arms/Marine Corps CID (MPs) during FY15 (all organizations regardless of name are abbreviated below as
"MPs") in Combat Areas of Interest

Note: This data is entered by your Service SARC for cases supported by your Service.

Note: As of 1 Jan 2013, all sexual assault investigations are referred to MCIO for investigation. This section
captures remaining Subjects from investigations opened in prior years by Military Police/Security
Forces/Master At Arms/Marine Corps CID.

# Total Investigations completed by MPs during FY15 (Group by MCIO Case Number)

O] © Jolojojolo] ©

# Of these investigations with more than one Victim

# Of these investigations with more than one Subject

# Of these investigations with more than one Victim and more than one Subject

# Subjects in MP investigations completed during FY15 involving a Victim supported by your Service

# Service Member Subjects investigated by MPs

# Your Service Member Subjects investigated by MPs

# Other Service Member Subjects investigated by MPs

# Non-Service Member Subjects in MPs involving a Victim supported by your Service

# Unidentified Subjects in MPs involving a Victim supported by your Service

# Subject Relevant Data Not Available

# Victims in MP investigations completed during FY15, supported by your Service

# Service Member Victims in MP investigations

# Your Service Member Victims in MP investigations

# Other Service Member Victims in MP investigations

# Non-Service Member Victims in MP Investigations, supported by your Service

(=] [=1 [=1 [=] k=N [=]1 (=] [=] [=] [=] (=] K= [=] [=] [=] K-]

# Victim Relevant Data Not Available
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Victims in Investigations Completed in
FY15 in Combat Areas of Interest

F. DEMOGRAPHICS ON VICTIMS IN
INVESTIGATIONS COMPLETED IN FY15 IN
COMBAT AREAS OF INTEREST
(Investigation Completed within the
reporting period. These investigations may
have been opened in current or prior Fiscal
Years)

F1. Gender of Victims

Unrestricted Reports in Combat Areas of Interest (continued)

Victim Data From Investigations completed during FY15

Rape
(Art. 120)

Penetrating Offenses

Aggravated
Sexual Assault
(Oct07-Jun12)

Contact Offenses

Wrongful
Sexual Contact
(Oct07-Jun12)

(Art. 120)

Sexual Assault
(After Jun12)
(Art. 120)

Abusive Sexual
Contact
(Art.120)

Forcible
Sodomy
(Art. 125)

Aggravated
Sexual Contact
(Art. 120)

Indecent
Assault
(Art. 134)
(Pre-FY08)

Attempts to
Commit
Offenses
(Art. 80)

Offense Code
Data Not
Available

FY15 Totals

# Male

# Female

# Unknown

F2. Age of Victims

# 0-15

# 16-19

# 20-24

# 25-34

# 35-49

# 50-64

# 65 and older

# Unknown

F3. Victim Type

# Service Member

# DoD Civilian

# DoD Contractor

# Other US Government Civilian

# US Civilian

# Foreign National

# Foreign Military

# Unknown

F4. Grade of Service Member Victims

# E1-E4

# E5-E9

# WO1-WO5

# 01-03

# 04-010

# Cadet/Midshipman

# Academy Prep School Student

# Unknown

F5. Service of Service Member Victims

# Army

# Navy

# Marines

# Air Force

# Coast Guard

# Unknown

F6. Status of Service Member Victims

# Active Duty

# Reserve (Activated)

# National Guard (Activated - Title 10)

# Cadet/Midshipman

# Academy Prep School Student

# Unknown
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Unrestricted Reports in Combat Areas of Interest (continued)

Subjects in Investigations Completed in

Subject Data From Investigations completed during FY15

FY15 in Combat Areas of Interest

G. DEMOGRAPHICS ON SUBJECTS IN
INVESTIGATIONS COMPLETED IN FY15
COMBAT AREAS OF INTEREST
(Investigation Completed within the
reporting period. These investigations may
have been opened in current or prior Fiscal
Years)

G1. Gender of Subjects

Rape
(Art. 120)

Contact Offenses

Penetrating Offenses

Wrongful
Sexual Contact
(Oct07-Jun12)

(Art. 120)

Abusive Sexual
Contact
(Art.120)

Forcible
Sodomy
(Art. 125)

Sexual Assault
(After Jun12)
(Art. 120)

Aggravated
Sexual Assault
(Oct07-Jun12)

Aggravated
Sexual Contact
(Art. 120)

Indecent
Assault
(Art. 134)
(Pre-FY08)

Attempts to
Commit
Offenses
(%)

Offense Code
Data Not
Available

FY15 Totals

# Male

# Female

# Unknown

# Relevant Data Not Available

G2. Age of Subjects

# 0-15

# 16-19

# 20-24

# 25-34

# 35-49

# 50-64

# 65 and older

# Unknown

# Relevant Data Not Available

G3. Subject Type

# Service Member

# Drill Instructors/Drill Sergeants

# Recruiters

# DoD Civilian

# DoD Contractor

# Other US Government Civilian

# US Civilian

# Foreign National

# Foreign Military

# Unknown

# Relevant Data Not Available

G4. Grade of Service Member Subjects

# E1-E4

# E5-E9

# WO1-WO5

# 01-03

# 04-010

# Cadet/Midshipman

# Academy Prep School Student

# Unknown

# Relevant Data Not Available

G5. Service of Service Member Subjects

# Army.

# Navy

# Marines

# Air Force

# Coast Guard

# Unknown

# Relevant Data Not Available

G6. Status of Service Member Subjects

# Active Duty

# Reserve (Activated)

# National Guard (Activated - Title 10)

# Cadet/Midshipman

# Academy Prep School Student

# Unknown

# Relevant Data Not Available
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Unrestricted Reports in Combat Areas of Interest (continued)

H. FINAL DISPOSITIONS FOR SUBJECTS IN COMPLETED FY15
FY15 INVESTIGATIONS IN COMBAT AREAS OF INTEREST Totals

H1. ASSOCIATED VICTIM DATA FOR COMPLETED FY15 FY15
INVESTIGATIONS IN COMBAT AREAS OF INTEREST Totals

# Subjects in Unrestricted Reports that could not be
investigated by DoD or Civilian Law Enforcement
Note: These Subjects are from Unrestricted Reports referred
to MCIOs or other law enforcement for investigation during
FY15, but the agency could not open an investigation based
on the reasons below.

# Subjects - Not subject to the UCMJ

# Subjects - Crime was beyond statute of limitations

# Subjects - Matter alleged occurred prior to Victim's Military
Service

# Subjects - Other

# Subjects in investigations completed in FY15
Note: These are Subjects from Tab1b, Cells B29, B59, B77.

# Victims in investigations completed in FY15

# Service Member Subjects in investigations opened and
completed in FY15

# Total Subjects Outside DoD Prosecutive Authority

# Service Member Victims in investigations opened and
completed in FY15

# Service Member Victims in substantiated Unknown Offender
# Unknown Offenders REpOItS
# Service Member Victims in remaining Unknown Offender Reports 2|
- # Service Member Victims in substantiated Civilian/Foreign National 0
# US Civilians or Foreign National Subjects not subject to the Subject Reports
ucMm] # Service Member Victims in remaining Civilian/Foreign National o
Subject Reports
. _—— . . # Service Member Victims in substantiated reports against a Service
& St (el (FessaiEd by @ CllEn OF (Reregn ALisiisy Member who is being Prosecuted by a Civilian or Foreign Authority -
# Service Member Victims in substantiated reports with a deceased
or deserted Subject 8
# Subjects who died or deserted
I # Service Member Victims in remaining reports with a deceased or 0
deserted Subject
# Total Command Action Precluded or Declined for Sexual 1
# Service Member Subjects where Victim declined to participate 1 # Service Member Victims who declined to participate in the military 1
in the military justice action justice action
# Service Member Subjects whose investigations had insufficient 0 # Service Member Victims in investigations having insufficient 0
evidence to prosecute evidence to prosecute
# Service Member Subjects whose cases involved expired statute 0 # Service Member Victims whose cases involved expired statute of 0
of limitations limitations
# Service Member Subjects with allegations that were unfounded 0 # Service Member Victims whose allegations were unfounded by 0
by Command Command
# Service Member Subjects with Victims who dlied before 0 # Service Member Victims who died before completion of the 0
completion of military justice action military justice action
# Subjects disposition data not yet available 2 ::iss:t:vsilt‘;z:::t':i;\t“:;n:;?; t;ll‘; SdlinheportalwitiSubisck 2
# Subjects for whom Command Action was completed as of 2
30-SEP-2015
# FY15 Service Member Subjects where evidence supported 2 # FY15 Service Member Victims in cases where evidence 5
C d Action supported Command Action
# Service Member Subjects: Courts-Martial charge preferred 0 agﬁi:;r\gssjgcimber Wi [eeles] vt i R P 0
# Service Member Subjects: Nonjudicial punishments (Article 15 0 # Service Member Victims involved with Nonjudicial punishments 0
UCMJ) (Article 15) against Subject
# Service Member Subjects: Administrative discharges 1 agii :;ngssjglcimber Victims involved with Administrative discharges 1
# Service Member Subjects: Other adverse administrative actions 0 acﬁoiina/g::irgterg:;re\clécnms Meltved] e @Eer e ae 0
# Service Member Subjects: Courts-Martial charge preferred for 0 # Service Member Victims involved with Courts-Martial preferrals 0
non-sexual assault offense for non-sexual assault offenses
# Service Member Subjects: Non-judicial punishment for non- 0 # Service Member Victims involved with Nonjudicial punishment o
sexual assault offense for non-sexual assault offenses
# Service Member Subjects: Administrative discharges for non- 0 # Service Member Victims involved with administrative discharges 0
sexual assault offense for non-SA offense
# Service Member Subjects: Other adverse administrative actions 1 # Service Member Victims involved with Other administrative 1
for non-sexual assault offense actions for non-SA offense
* Restricted Reports that convert to Unrestricted Reports are counted with the total number of Unrestricted Reports.
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Restricted Reports in Combat Areas of Interest

AIR FORCE COMBAT AREAS OF INTEREST (CAI)
FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT

A. FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF INTEREST
# TOTAL Victims initially making Restricted Reports

FY15 Totals

# Service Member Victims making Restricted Reports

# Non-Service Member Victims making Restricted Report involving a Service Member Subject

# Relevant Data Not Available

# Total Victims who reported and converted from Restricted Report to Unrestricted Report in the FY15*

# Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15

# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15

# Relevant Data Not Available

# Total Victim reports remaining Restricted

# Service Member Victim reports remaining Restricted

# Non-Service Member Victim reports remaining Restricted

# Relevant Data Not Available

# Remaining Restricted Reports involving Service Members in the following categories

# Service Member on Service Member

# Non-Service Member on Service Member

# Service Member on Non-Service Member (entitled to a RR by DoD Policy)

# Unidentified Subject on Service Member

# Relevant Data Not Available

SR = (=1 = (Y]

B. INCIDENT DETAILS IN COMBAT AREAS OF INTEREST FY15 Totals

# Reported sexual assaults occurring 13
# On military installation 13
# Off military installation 0
# Unidentified location 0
# Relevant Data Not Available 0

Length of time between sexual assault and Restricted Report 13
# Reports made within 3 days of sexual assault 0
# Reports made within 4 to 10 days after sexual assault 1
# Reports made within 11 to 30 days after sexual assault 1
# Reports made within 31 to 365 days after sexual assault 4
# Reports made longer than 365 days after sexual assault 4
# Relevant Data Not Available 3

Time of sexual assault incident 13
# Midnight to 6 am 1
# 6 am to 6 pm 5
# 6 pm to midnight 5
# Unknown 2
# Relevant Data Not Available 0

Day of sexual assault incident 13
# Sunday 2|
# Monday 1
# Tuesday 0
# Wednesday 1
# Thursday 1
# Friday 3
# Saturday 3
# Relevant Data Not Available 2

C. RESTRICTED REPORTING - VICTIM SERVICE AFFILIATION IN COMBAT AREAS OF INTEREST FY15 Totals

# Service Member Victims 13
# Army Victims 0
# Navy Victims 0
# Marines Victims 0
# Air Force Victims 13
# Coast Guard Victims 0
# Relevant Data Not Available 0
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Restricted Reports in Combat Areas of Interest (continued)

AIR FORCE COMBAT AREAS OF INTEREST (CAI)
FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT

D. DEMOGRAPHICS FOR FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT IN COMBAT AREAS OF
INTEREST

Gender of Victims

FY15 Totals

[
w

# Male

EN

# Female

o

# Relevant Data Not Available

o

Age of Victims at the Time of Incident

[
w

# 0-15

# 16-19

# 20-24

# 25-34

# 35-49

# 50-64

# 65 and older

# Relevant Data Not Available

N]olololuls]lv]o

Grade of Service Member Victims

# E1-E4

# E5-E9

# WO1-WO5

# 01-03

# 04-010

# Cadet/Midshipman

# Academy Prep School Student

# Relevant Data Not Available

Status of Service Member Victims

# Active Duty

# Reserve (Activated)

# National Guard (Activated - Title 10)

# Cadet/Midshipman/Prep School Student

# Academy Prep School Student

# Relevant Data Not Available

Victim Type

# Service Member

# Non-Service Member [ 0]

# Relevant Data Not Available [ 0]

E. RESTRICTED REPORTING FOR A SEXUAL ASSAULT THAT OCCURRED PRIOR TO JOINING SERVICE IN
COMBAT AREAS OF INTEREST

# Service Member Victims making a Restricted Report for Incidents Occurring Prior to Military Service

FY15 Totals

# Service Member Making A Restricted Report for an Incident that Occurred Prior to Age 18

# Service Member Making a Restricted Report for an Incident that Occurred After Age 18

# Service Member Choosing Not to Specify

# Relevant Data Not Available

TOTAL # FY15 COMBAT AREAS OF INTEREST - RESTRICTED REPORTS OF SEXUAL ASSAULT

TOTAL RESTRICTED ASSAULTS IN COMBAT AREAS OF INTEREST

RESTRICTED REPORTS CONVERSION DATA (DSAID USE ONLY) IN COMBAT AREAS OF INTEREST FY15 Totals
Mean # of Days Taken to Change to Unrestricted 13.5]
Standard Deviation of the Mean For Days Taken to Change to Unrestricted 16.26
Mode # of Days Taken to Change to Unrestricted 2

G. TOTAL VICTIMS WHO REPORTED IN PRIOR YEARS AND CONVERTED FROM RESTRICTED REPORT FY15 Totals
UNRESTRICTED REPORT IN THE FY15 IN COMBAT AREAS OF INTEREST
Total Victims who reported in prior years and converted from Restricted Report to Unrestricted Report in °
the FY15
# Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 0
# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15 0
# Relevant Data Not Available 0

FY15 Totals

13

|Afghanistan

Bahrain

Djibouti

Egypt

Iraq

Jordan

Kuwait

Kyrgyzstan

Lebanon

Oman

Pakistan

Qatar

Saudi Arabia

Syria

Uae

Uganda

olo|v]ol~]slolololo|nv]o]v]olo]o]n

* The Restricted Reports are reports that converted to Unrestricted Reports are counted in the total number of

ed Reports listed in Worksheet 1a, Section A.
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Support Services in Combat Areas of Interest

AIR FORCE CAI FY15 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT
IN COMBAT AREAS OF INTEREST

NOTE: Totals of referrals and military protective orders are for all activities during the reporting period, regardless of

when the sexual assault report was made.

A. SUPPORT SERVICE REFERRALS TO SERVICE MEMBERS VICTIMS FROM UNRESTRICTED REPORTS:

# Support service referrals for Victims in the following categories

# MILITARY Resources (Referred by DoD)

FY15 Totals

I
N

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

# Victim Advocate/Uniformed Victim Advocate

wivlwlo

# DoD Safe Helpline

# Other

# CIVILIAN Resources (Referred by DoD)

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

# Rape Crisis Center

# Victim Advocate

# Other

ololojololole|o|w]o

# Cases where SAFEs were conducted

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam

# Military Victims making an Unrestricted Report for an incident that occurred prior to military service

B. FY15 M ARY PROTECTIVE ORDERS (MPO)* AND EXPEDITED TRANSFERS - UNRESTRICTED
REPORTS IN COMBAT AREAS OF INTEREST

# tary Protective Orders issued during FY15

(=28 (=] [."] [=]

FY15
TOTALS

# Reported MPO Vi in FY15

# Reported MPO Violations by Subjects

# Reported MPO Violations by Victims of sexual assault

# Reported MPO Violations by Both

made when there is a safety risk for the Victim.

*In accordance with DoD Policy, Military Protective Orders are only issued in Unrestricted Reports. A Restricted Report cannot be

ololole]e

Use the following categories or add a new category to
identify the reason the requests were denied:

C. SUPPORT SERVICE REFERRALS FOR MILITARY VICTIMS IN RESTRICTED REPORTS IN COMBAT AREAS
OF INTEREST

# Unit/Duty expedited transfer requests by Service Member Victims of sexual assault 0] Total Number Denied 0
# Unit/Duty expedited transfer requests by Service Member Victims Denied 0|Reasons for Disapproval (Total) | 0|
# Installation expedited transfer requests by Service Member Victims of sexual assault 0|
# Installation expedited transfer requests by Service Member Victims Denied 0

FY15

# Victim Advocate/Uniformed Victim Advocate

TOTALS
# Support service referrals for Victims in the following categories
# MILITARY Resources (Referred by DoD) 31
# Medical 3|
# Mental Health 7|
# Legal 4
# Chaplain/Spiritual Support 7|

# DoD Safe Helpline

# Other

# CIVILIAN Resources (Referred by DoD)

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

# Rape Crisis Center

# Victim Advocate

# Other

olojololwloldlo]lslo

-

# Cases where SAFEs were conducted

# Cases where SAFE kits or other needed were not available at time of Victim's exam

(=1 (=]
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Support Services in Combat Areas of Interest (continued)

AIR FORCE CAI FY15 SUPPORT SERVICES FOR VICTIMS OF SEXUAL ASSAULT
IN COMBAT AREAS OF INTEREST

CIVILIAN DATA

D. UNRESTRICTED REPORTS FROM NON-SERVICE MEMBERS (e.g., DOD CIVILIANS, DEPENDENTS,
CONTRACTORS, ETC) THAT DO NOT INVOLVE A SERVICE MEMBER IN COMBAT AREAS OF INTEREST
D1. # Non-Service Members in the following categories:

# Non-Service Member on Non-Service Member

# Unidentified Subject or Undisclosed Affiliation on Non-Service Member

FY15 Totals

# Relevant Data Not Available

D2. Gender of Non-Service Members
# Male

# Female

# Relevant Data Not Available

D3. Age of Non-Service Members at the Time of Incident

# 65 and older
# Relevant Data Not Available
D4. Non-Service Member Type
# DoD Civilian
# DoD Contractor
# Other US Government Civilian
# US Civilian

# Foreign National

# Foreign Military
# Relevant Data Not Available

*
~
h
&
®
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D5. # Support service referrals for Non-Service Members in the following categories

# MILITARY Resources (Referred by DoD)

# Medical

# Mental Health

# Legal

# Chaplain/Spiritual Support

olololole

# Victim Advocate/Uniformed Victim Advocate

# DoD Safe Helpline
# Other

# CIVILIAN Resources (Referred by DoD)
# Medical
# Mental Health

# Legal

# ChaEIa\n/SEiritua\ SuEEort

# Rape Crisis Center
# Victim Advocate

=lolololololrlololo

# Other
# Cases where SAFEs were conducted
# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam

E. FY15 RESTRICTED REPORTS OF SEXUAL ASSAULT FROM NON-SERVICE MEMBERS IN COMBAT AREAS OF
INTEREST

E1. # Non-Service Member Vi

FY15 Totals

ims making Restricted Report

# Non-Service Member Victims who converted from Restricted Report to Unrestricted Report in FY15
# Non-Service Member Victim reports remaining Restricted

# Restricted Reports from Non-Service Member Victims in the following categories:

# Non-Service Member on Non-Service Member (entitled to a RR by DoD Policy)
# Unidentified Subject or Undisclosed Affiliation on Non-Service Member
# Relevant Data Not Available
E2. Gender of Non-Service Member Victims
# Male
# Female
# Relevant Data Not Available
E3. Age of Non-Service Member Victims at the Time of Incident
#0-15
#16-19
# 20-24
# 25-34
# 35-49
# 50-64
# 65 and older

# Relevant Data Not Available
E4. VICTIM Type

olololololololololelolololelolololelelole

# Non-Service Member

# Relevant Data Not Available
E5. # Support service referrals for Non-Service Member Victims in the following categories
# MILITARY Resources

# Medical

# Mental Health

# Legal
# Chaplain/Spiritual Support

olololole

# Victim Advocate/Uniformed Victim Advocate

# DoD Safe Helpline
# Other

# CIVILIAN Resources (Referred by DoD)
# Medical
# Mental Health
# Legal
# ChaEIa\n/SEiritua\ SuEEort

# Rape Crisis Center
# Victim Advocate

ololololololelololo

# Other
# Cases where SAFEs were conducted

# Cases where SAFE kits or other needed supplies were not available at time of Victim's exam

=)
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s for . Ui became s, e s v g
i consol hr e id o ks er. Aer recening th repor
o st o <ol wit S e Rt

i roceed withpunve or wien adminsttie ction.
Subjct ecevs verolcounseling by th Fest Sergeant
regering i ncigent.

Abusive Sexl ontct
(. 120)

e

Arorce

ote vitins
e

Arorce

Q@ Ganuory- | Non il | Aggrveted sexul
vareh) Punihment | Contact (A 120)

inposes

Genrst

Subjct (o single
subjec)

Forteture o Py and lovances: o Fine: o Resticton
Mo Reduction i ank: Yes; oy Grade Reduced Tor £2; Exr
o e s Dt (o). oo
Cortectonal Custody (0P O

Notes: ubfect was crun and iorcery nd touched,
irough the ciothing,te neck,gro and inver thigh of
e mele Amn. Ao ecening the reor of

commander it nonjcicil poitment

Rape (. 120)

ermany.

Arorce

Arorce

@3 (roriune) | e Rape (. 120)

Dischsge or

Couts Mortal

s Vet el st fom 3 gt )
s St vims ssane vt o
i oo e sl car et when
Nt cane e S s ety e o v

o sx n . ocecroes e e Vit
e s g oo i, rtere i s

S st o Crper et s i

Rape (. 120)

Arorce

Arorce

@t ouy-
Septenber)

Gty and
prterred fr non malvestment (.
)

Dichage o

Couts Mortal

ot v gt kSt oce i rnd
R e o st s |
o0 servie me, 1 Yo ey o
oy .57 s . e S
et mosn e o st o . Al g
e o o vsion o corstng w0 S e
ot te oo reforsd chges
it a oot o o G e of o mors.
Vi gt e dscure s e v o
underather thn honorae constons

v Sexus Contact
o 120)

e
STATES

e victins
Unioonm &

Femse

Arforce

ool

2o e o )

= o Rt

| correctona Custody (0P Ony): Mo

s st 1o e oot s
Iris patnts,and aporcpritly touched ther patens. Afer
e o e o v o v
et e achocat, th commander mpesed il

A Sexus Contact
o 120)

Arforce

Femsie

Arforce

Gowone | Mot | At soua

Contact (At 120)

ot victm
Sutjet

Fortetur o Py 2o Alwances: Ve, Fines o Resrcion:
i Retcionin i e oy G R T 4 S
Duty: o Hor Lanor: N Crrectionl Custdy (10 Ony):
o

Notes: vitm,Susjctant  roup of s were al ot

o
o et ard o i e s e st
e comrir et e et

Abusive Sexul Contact
. 120

Arorce

Arorce

Otherstverse

@ ouy-
Septenter)
e

ot vicim and
bt

[pverse Adisraton Acon Type: Leter of Reprinond
Ry

Ntes: Subject and vt e eting ot the br of afoca
resturant, Subjct was sting two stols o Vit' e,
evingan ey stool bt

conersation with Vi, Durng the course ofthes

and it crere her mea anda margaria. Subject
roduced Vit o i rend, Undentied Wiress

o ket o mct i i Vet e o
Whie eoig,

o e 3 waied the thr woy. Vi rerted the
ncident o her it Wi the iogapca nformation trat
vmhd e ot i s o0

escertain that Sujecsrame, i an 04 pictre of i
1om a P story o the et T picure wih Subjcts
e e vt e s e i
thn gavea statement o th ocl 1. Aer recehing the
eor o evesnton and comutin wih e s

Rape (. 120)

e
STATES

Arforce

Qi (octer

oot el Rape (. 120)

Acauited

Subjct (3 sngle
Suiec)

ote: ubfectand it were iying i v b when

poncste e S became s s e

reon e S o s o e
forciie sodomy by inserting s paris i he viims ancs
ot she s i 1ol v i s S5t leve 10

she was sl assauts by subjec s ol e receing

e, e comrnes o s Ssc
s acqitd bt was subsequenty dscharge

Rage (. 120)

e
STATES

Arforce

s Guian

Femsie

Arforce

other scvere

@ rortune)

oense

[Aovrse Aamiisaton Action Type: Leter of Reprimand
lwow);

Note: Vit s utject e hing an aculerous .
Whn t e Subjectbegan salking V. Wi revicing

Sppesrc o e 1 e Vit o b rapec Vs
e sh s e oA consuttion i st
e commander ssued 3 et of reprman,

Abusive Sexul Contoct

KoRevzsTAN

Arorce

Femsie

Arorce

Otherstverse

@3 (roriune)

e

[cverse Aaminsroton Acton Type: Leter of ounseing
laocy;

Ntes: il cepoped,Subect was aleged o have iven o
“sndvich hus o Vit and brushed v aganst er thgh,
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o sexus et afense under e UCH) od e

o mhve ocared v e el o e
e easing.Aer consltaton with the S
Rivort the componic dcemied ot ter o
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Y15 Service Member Sexual Assault Synopses Report: IR FORCE

ot — - Reason Charges
n Stbject Moral  gu e o Case Disposition S ke, Most Serious Other _ Court C 32 MostSeiom | Adwinisative | Wust Regitrse
= e < Grfence Charged Aric 15 Outcome Offense Convicted  Discharge Type  Sex Offender

‘Subject: prior
estigatior bject
Referri Type 0P Offense Charged

Most Serous Sexual
‘Assaut Allegation Vet Vietmpay o SubjectPay  Subject feohol Usa e
AP Victim Gender piact v eusec, Alcohol U Case Synopss N

o Subject
Subjectis Investigated L rade Affiation
For
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Aousie Sexul Contoct . . e . @ ganuary- Abusie Soxal
(. 120) Arforce | US Gl Fenale | Airfor & e e Warch) Prefered | Contat (At 120)

e
o e i s e

s ot o v s, o
e

[rverse Acminsraton Acton ype: Letter of Reprinnd
laoRy;

Otherstverse Htes: Vi 1 and 2 shege Subject touched ther bt
Rexsive SexulContoct | UNITED. e vitins @ anuary- St (sl | VI 1 permision o a sy i 3 aeges Subjct
Femsie ubjec)

ArForee ] ArForce ] 3 "o "o tempred to ks he without her permision. A receing

(. 120) sTaTes Morch) e the eport o investigaton andconsaing it the St e

oty an s et ermnd o i
Commande G o e that the evidence suppoted 3
v o e s cont

[Foretur o Py o0 Alowances s, Fine: oy s
N Reducton i ank: Yes; ay Grde Reduced To: -5 Extr
o o L o Corcion sty (0 Oy

on-utical
Abusive Sexul ontct
oy WA Uscuion | Femse | Arfoce &7 e "o "o @3 (roriune) | puristment o o Al (A 128) ! None:
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s S, v s ot v o o
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i S o

Qtouy | Nendical | Abushe Sewal S Vitmand (St s o i s rd ok P e
Sutjet

22 | Sext hcss (. 120) Arforce = Femse | rforce €3 e ™ ™ o | e e Aot 15 Acqtal

Dichge or
e i . — " @t ouy- Agrated Sexus
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Foretur of Pay ond Allwances Yes; Fine: oy Resrtio
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s st cme p e vt e worlce g
e o ston 898t Vs bt g e
RoesenGonac | D | e | ea e | roe | e ™ o o QUL | oo s . 128) ooe s S ot ok 1 P o s
o a0 e ey inooes

oo s ki and bt s st
[t when e i ot atrte o sexus motve or
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contomen (e & Frere of oy and loancs
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home rom a hyseal raining sssion he exosed h pens

ouched hervginalara hrough her cothes, On

Seual st (i
120)

her o s him befoe she coud eave i ffice, Aer
conslation withthe st odge advocate the commander

Notes: Vit and sujctwere watcing i e derm
Subjectand victm ks nd partal udress. The

% | Rape(at 120 WD | ko = Feme | rforce €3 e o @ rortune)

prferea Rape (. 120) Aeaited 5. Ho contiued o seally toch e viim and raped
. A consutaton i the S udge. Svocate

commander rfered crarges. Subjct was ocuited ¢ .

Note: it reortes tnat subject s 2 close e and she

e e husband was depioyec. One evening, Subec ol
ek e e e e ( seo i) ol
tche hr son. Vit st sh ter avioke n her

oedroom with pain i er e, ack, and vaina. S had 0

2| rasean i) it WA | uscien | femde | Arfore e e "o 2 gy

prferea 1) o Courts aral an he aiite t ving sex i er knowing she was

Invesgation an conssting ith the Saf e Avocae,
th commanderpeferre charoes. Ates peferal the it

e commander e an LORto sbject for ctery.

(e

-
fomesons ot |y | rore | £ | remse | e | g5 e " e e s v 2
e i et e Sl e
o o e o e
ot i o o s s o o
perphette

Qi octter- | omer dvrse ot victm
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other scvere
ot S i v eom vy et
A Sexus Contact | UNITED cadetmiasiom) ¢ hey engeged
o WD | arorce e Femse | rforce e e "o @ roriune) e g Sh st sh ot v
[erconsutation v te tat Judge Acvocats te

Notes: This case synopas & concerring ubft 2 Vit v

Dichage or Alvitms ond 3
| Rage(a 120) Arfoce | uscien | remde | Arfore e e "o "o @3 (roriune) | e e sutocts (mple
Couts Mot parties o e e

Dichge or Alvitms ond 3
Rape (. 120) sutocts (mple
Courts Mot parties o e e

30 | Rage (A 120) Arfoce | uscien | remde | Arore [ e "o "o @3 (roriune) | e

vt  chapter 4 request s approved and Subject 18092
scharged wih 3 VOTHC discharge

[Forteture o Pay an0 Allowance: Yes; Fne: o Resrction:

i Recionin e o e e To €3

Duty: o Hor Lanor: N Crrectionl Custdy (10 Ony):

o

U —
- sy, |t s |oPe e oy e v vk
2 | domesmmomas | WD |y | o | e | e | e e o o @ | 1y [ 15 ore e e o s
) |reported the incident. The Victim formally reported the
s 5 S vt e s e
o s s s e s
=

i eport o investton and consting it e tf
scvocte e commance offered te Suyec roudcial
[punsmene i he

[rverse Adrinsraton Acon Type: Leter of Reprinond
laoRy;

Notes: vitm an two oer inciduss vent to Subjets

Otherstverse [vcti doest remember anytiog unt he woke up i
@ anuary- ot vicim and
32 | ‘sexal Assa (. 120) ArForee o1 R o1 e o o o A3 s bt h o e they P s s, s rering

e

e Dichage o scxally and il penetrotingrer. A conuton it
3 | senstmssanan20) | TR prpore ] Fense | ArFoce ] e o "o @3 (roriune) | e e the tf g scvocate the commander reered crarges.
Couts Mortal e rferlof charges the ubjctrequesteda ischarge i
s of ottt ot e resustod and &
s gonte by the.

[Fortetur of Pay and Allowances: es;Fines o Restrcton:
Mo Rducion i ank: Yes; oy Grode Reduced To: £2;
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e

Notes: Vit totes s was i kb standing witha group

. o
FY P——— e T I I e o o a3 sk e oo P i ore B s sttt o o s s
vt pe et s doi e

repor ofivestigaton an i avasaie vidence, constng
[t the St Judge Advcate, and considerng the Vis
sttt o ot o, v
ke e il et s st

JCours arts dcharge: 86D - ad Conduct Discarce;
Contament

e R To- £ Hard ot

Qi (octer-
Oscamber) prferea

e e vitins
VS| g foce €2 e " ™

3| Rape(at 120 WD | ko o1 Rage (. 120) Convictes Rape (. 120) ves Hote: bt touched e vitms reast trovgh ner
dotring wihwt her consan, g o humilte th vicom.
Subjct s 30 accuse of touching the visms bk and
o i s s, s s it -
it the it 1o graty s sl desie. At
mmnm it the saf e adocate the commander
o crres. Th st vas ot cost L.

renseof o o ovarcs: o o o Fesicion
o et Lt alton Feon Lo o
60 Reductin n rnk: ves e hedued o £, e
o s o Lt o  aetonlCoto 00F ooy
Aouse SexalCont Qu(october | Nonoudial | Abusie Sexal

t
e Arfoce | uscien | remde | Arore es e o o |t e sl o

b Vi (e VLT gt Supjct e gty toscated oo v
s

vt o et

Notes: ubfect nc it vt ot arinkin, They sent the

Pt viis e vtk e Vi

s emised e ke U and ubfct wos sexualy ssauling i, A

. . e e . . e " @t ouy- bt ot viim and (unxu\lalmnmmmex Jude adcate thecommander

7| senlssR (R 120 | s | AR o e e o e e September) | refered 120) bt ed charges. A he At 32 heaig the evidence
e e mw« e adic v b e et rd s s

gty
s g s st ot et
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Assaut Allegation
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For

A Sexus Cntact
o 120)

Incident
Location

victim
Affation

Arforce

Victim Pay
Grade.

Victim Gender

Femsie

Subject
Affation

Arforce

Subject ay.
Grade.

Assault?

" Subject: Moral
Waiver
Accession?

Subject
Referral Type.

Unrestriced Report Case Synopses

Y15 Service Member Sexul Assault Synopses Report: AIR FORCE

Quarter
Dispositon
ompleted

Qi (octer
Oecamber)

Case Disposition

otherscvere

Sevant st
Offense Charged

Most serious Other

Offense Charged _ Arice 15 Outcome

Court Case or

Reason Charges
Dismissed at Art 32
Wearng, if
applicable

Most serious
Offense Convicted

Administrative
Discharge Type.

Must Register as
Sex Offender

Alcohol Use

Subjct(a sngle
Soiec)

Case Synopss Note

[rvrse saminstation action Type: Lot of Reprimans
lwow);

e Vit was waing forfrends a th Enistod Cu
w»... e Subjec waked o and ke hr on theear. Vit
1 subject was vy unk Vicom rlyed s did ot
o v i o U e e et
ot of vestigatn an consting it sttt udge
Schocate e commncer Seuet  eter o reprimanc

Sexust Assat (. 120)

Arorce

s G

Femsle

Arorce

on-utical
punshment fornon-

e o obey order
o reguttin (. 52)

At 15 it

ot vicim and
bt

tes: Vit reported o 05 nat e g Suvect t o
oo, sh et the bor it Sbjec nd Winess 1. The
departe the bar and waked to Subjct' residence. Once o
s s St vl e T
inoing oy e gt s
frthe dicuss o prtcpae n the
[t of e e At g he e o

fammanier s i prren o sl
a0k ofese which wos ter drop

Abusive Sexul Contct
. 120

e

Arorce

Arorce

Q1 (octoer-
Decenber)

Otherstverse

e

Jcverse acminsraton Acon ype: Letter ofReprinnd
laoRy;
Notes: Vit reported subjectasaule e i sheves

g ot the s st ihen bt aproached vt he
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it i am around her n the bus e, promptn e o
il ubject o remove s r rom he prsona poce. I

Rape (. 120)

e
STATES

Arforce

Arforce

Qi (octer
Oscamber)

prferea

Rape (. 120)

Discharge o

Cours Martal

st with he atroic.Sh Sated e e and k.

vesatin ana consuting tresat e avocats, the
commander rfere crargs.Crarges rerfarc bt

A Sexus Cntact
o 120)

e
STATES

Arorce

cadetmicsiom,

Arorce

@ roriune)

e hcvere

lwow);

ot i sty st hr

th <t ucoe scvocate, the commance sued he utfect 5
et of reprman,

v Sexus Conta
o 120)

e
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Arforce

Arforce

@ ouy-
September)

on-uticl
punshmen for non-

)

imposed

[Forteture o Pay an0 Alowance: Yes;Fine: o Rt
e R e Yo oy Grde et T £5 ]
i o e o Comcir s 04 o

Note: ubfect was rugncusing withcoworers, o ncce
i Vi s e v sl St
e nd s e s i o

e e e ot of et ana ot
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Abusive Sexul Contoct
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e
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Femsle

Arorce

@3 (roriune)
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nestation, L s deterined scdtonl nestootion
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e
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o Corts Mol
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e
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e
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Otherstverse

e
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b e e ot e r e ot el
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pun
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e
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Aamiisatve
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et s St Ve, s
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e, e e e gt of s 1
St s,

e chorge. Pt hl i o octoe e

constation i the taf Judge Advocat,te commander
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e
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Arforce
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ool

o requation (. 52)

[Fortetur o Py and Alwances: Y, Fnes o Resrction
o Rducon i rank: o EtraDuty: e Hard Lar: o
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A Sexus Cntact
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Arforce
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prferea
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Aequited

Notes: Aer o et complance especton sbject caled
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Arforce
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lcours s s
contnemen Ty KSSYhin s cmmm (Mnnms) 5
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A Senus Contact
o 120)

e
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Pun
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o
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@ rortune)

ool
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Vet Gt Silet | Stfotray o i ipe Dopoion  CheDosin
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