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STATEMENT OF ALLEGED VIOLATION

For each of the following alleged violations, the Investigative Subcommittee has
determined there is “substantial reason to believe that a violation of the Code of Official
Conduct, or of a law, rule, regulation, or other standard of conduct applicable to the performance
of the official duties or the discharge of official responsibilities by a Member, officer, or
employee of the House of Representatives has occurred.” See Rule 19(f), Rules of the
Committee on Ethics.

At all times relevant to this Statement of Alleged Violation, Representative Laura
Richardson (Respondent) was a Member of the United States House of Representatives,
representing California’s 370 congressional district, and a Member of the House Committee on
Homeland Security and the House Committee on Transportation and Infrastructure.

I. STATEMENT OF FACTS IN SUPPORT OF ALLEGED VIOLATIONS

A. Background

1. Respondent was first elected to serve California’s 37™ congressional district in 2007, in a
special election following the death of then-Representative Juanita Millender-McDonald.
Respondent was reelected in 2008.

2. On June 8, 2010, Respondent won the Democratic primary election for California’s 37
congressional district. Respondent had two opponents in that primary election.

3. On November 2, 2010, Respondent was reelected as a Member of the House of
Representatives for California’s 37™ congressional district.

4. During calendar year 2010, Respondent employed between 22 and 43 staffers across her

Washington, D.C. and Long Beach, CA offices. No fewer than nine staffers served the 37



congressional district from the Long Beach, CA office (the “district office”) during the three
months preceding both the primary and general elections in 2010.

B. The Long Beach Office

5. In early 2010, as Respondent was beginning her campaign for the primary election,
Respondent’s Chief of Staff Shirley Cooks traveled to the Long Beach, CA office to hold a
meeting with district office staff. During that meeting, Ms. Cooks told the staff that each of them
would be expected to work on Respondent’s campaign. When one district office staff member
(“Staffer A”) asked what would happen if he did not volunteer to work on the campaign, Ms.
Cooks responded, in sum and substance, that Staffer A “would probably not have a job.”

6. After that meeting, from on or about March 29, 2010, through the primary election on
June 8, 2010, Respondent implemented a practice whereby district office employees were
expected to close the Long Beach, CA office promptly at 6:00 PM every workday, and travel
immediately to the campaign office, where they were expected to make campaign phone calls
and perform “precinct walks” involving face-to-face campaigning with voters in the 37™
congressional district.

7. Respondent’s general practice was that the district office employees were not permitted
to take a break for dinner or to perform any other personal tasks before reporting to the campaign
office to perform campaign work.

8. During this same time period, Respondent also implemented a practice whereby district
office staffers were expected to attend additional campaign events held on weekends, including
precinct walks, as well as meetings regarding potential endorsements of Respondent by

community groups and newspapers.



0. Respondent directed District Scheduler and/or Deputy District Director Daysha Austin to
establish a schedule for the required evening and weekend campaign work.

10.  Respondent implemented the same practices for the 2010 general election. From on or
about September 27, 2010, until the general election on November 2, 2010, district staffers were
again expected to perform campaign work during the evenings and weekends.

11.  On one occasion, when Staffer A attempted to leave the campaign office at
approximately 8:00 PM, Respondent made a statement to the effect of, “It’s not 9 o’clock yet.
Sit down and wait, make some more phone calls.”

12. At some point during the fall of 2010, Respondent directed Staffer A to go to her
opponent’s campaign office and volunteer to assist her opponent’s campaign, using a fictitious
name, for the purpose of gathering information including flyers and leaflets from that opponent.
13.  In the fall 02010, Respondent directed a senior staffer in the district office (“Staffer B”)
to verbally discipline staffers who did not perform campaign work to Respondent’s satisfaction.
14.  On at least two occasions, Respondent required district office employees who failed to
attend campaign events to attend additional official events after normal working hours.
Respondent and Ms. Austin, in the presence of another staffer (“Staffer C”), explained this
excess scheduling of employees who were not participating in campaign activities by stating that
the other district office employees were at the campaign office. Staffer C understood
Respondent’s statement to mean that those who refused to “volunteer” for campaign work would
be scheduled for additional official work as a punishment.

15.  On other occasions, Respondent and Ms. Austin would repeatedly call or email district
- office staffers who failed to attend campaign events, in order to secure their appearance, with the

effect of pressuring and intimidating them.



16.  Through these practices, Respondent. compelled at least four employees of the district
office to perform over approximately ten or more hours of campaign work each week for
approximately two months before the 2010 primary election, and again for approximately two
months before the 2010 general election campaign. As a consequence, Respondent compelled
hundreds of hours of non-voluntary campaign work from her district office staff during this time
period.

17.  During the 2010 campaign, Respondent used her Member’s Representational Allowance
(MRA) to purchase multiple boxes of paper and other office supplies for the district office,
which were later seen inside the campaign office.

18.  During the 2010 campaign, Respondent ordered Ms. Austin and Staffer C to print several
boxes of paper worth of precinct walk sheets on the district office’s printer, which had been
purchased and was maintained using MRA funds.

19.  On or about August 22, 2010, Respondent emailed members of her district office staff,
using the staff’s official House email, and directed that a member of her staff “need[ed]” to
attend a fundraising dinner for a local Democratic organization. When Ms. Cooks sent an email
asking House staff members to volunteer for this event, Respondent replied, “Its not volunteering
or doing me a favor. Its events on the schedule that are not properly assigned or covered, again.
I just don’t understand why am I the only one reading the schedule, thinking ahead and
understanding the dynamics of this time in the year. Frustrating.”

20.  Respondent directed Ms. Austin to perform campaign work during official hours in
March, April, May, June, August, September, October and November of 2010. Ms. Austin

performed this work both in the district office as well as the campaign office. From on or about



September 1, 2010 through the general election on November 2, 2010, Ms. Austin was spending
approximately less than half of the official work day in the district office.

21.  Respondent leased a car for official use using MRA funds. The car was located in the
district. During the 2010 campaign, Respondent used the car to travel to and from fundraising
and other campaign events. She also required district office staffers to drive her in the car to and
from those events, even if the event was during official hours.

22.  Respondent required that the car be parked at her personal residence while she was in
Washington, D.C., and used it to commute from the district office to her personal residence when
she was in California.

C. The Washington, D.C. Office

23.  On or about the evening of September 29, 2010, Respondent held a campaign fundraiser
in Washington, D.C. The event was called “Democratic Idol” (also known as “DC Idol”), and
featured Members of Congress singing karaoke in a parody of the popular television show,
American Idol.

24. On or about August 4, 2010, Respondent, using official House email, requested that an
employee in her Washington, D.C. office (“Staffer D”) visit prospective sites for the Democratic
Idol event, stating “Please go to all the locations we discussed over the last two weeks and take
pictures to email to me TODAY....” When Staffer D responded that she would “try to get
pictures for these sites today,” Respondent replied, “Not try...please get outside, entrance, and
room.” Staffer D performed these site visits during the workday.

25.  During September 2010, Respondent directed Ms. Austin to make preparations for the

Democratic Idol event. Ms. Austin performed a number of tasks herself, including the creation



of a flyer for the event and other logistical arrangements, while on official time, and assigned
other members of the Washington, D.C. office staff with tasks to prepare for the event.

26. Ms. Austin flew from ang Beach, CA to Washington, D.C. on or about the week of
September 29, 2010, in order to complete preparations for, and to attend, the Democratic Idol
event. The MRA was used to pay for Ms. Austin’s travel and other expenses during that trip.

27.  Respondent’s Washington, D.C. office was used to store materials for the Democratic
Idol event, such as flyers and prizes for contestants.

28.  On or about September 27, 2010, Respondent via email told Ms. Cooks to advise the
Washington, D.C. office staff that “we will need EVERYONE’S help . . . including interns” at
the Democratic Idol event. Six minutes after Respondent gave this direction, Ms. Cooks sent an
email to the entire Washington, D.C. staff stating, “All staff are required to attend Ms [sic]
Richardson’s event. Bring spouses and tell interns they have to be there as well.”

29.  When Staffer D raised a concern with Ms. Cooks about requiring interns to attend
Democratic Idol, Ms. Cooks responded, “are you the intern police?”

30.  On the day of the Democratic Idol event, one Washington D.C. staff member (“Staffer
E”) stated that Staffer E would be unable to attend the event, because a loved one had just
undergone a medical procedure, and Staffer E needed to go home to care for them. Ms. Cooks
responded to Staffer E that she had “mentioned to the boss your need to go home by 6:00
tomorrow [sic] she [Respondent] said you can leave at 7:00.”

31.  Respondent, both directly and through Ms. Austin, assigned Staffer E the job of creating
a PowerPoint presentation for the Democratic Idol event. Respondent told Staffer E, in sum and
substance, that “[Ms. Austin] would give [Staffer E] the information to put on [the PowerPoint]

and [Respondent] wanted this.” On or about September 28, 2010, during Staffer E’s official



workday, Ms. Austin, using Staffer E’s official House email account, sent Staffer E information
to be included in the PowerPoint presentation. Staffer E was asked to perform this job on official
time and using an official House computer.
32. Washington, D.C. staff members were assigned to perform certain tasks during the
Democratic Idol event. Ms. Austin created a list of these tasks and the employees assigned to
them, which included:
a. Decorations, event set-up, meet vendors, etc.
b. Greet guests entering on Louisiana and direct them to the 2" Floor elevator and
tell them to take it to the 7™ floor
c. Greet guests entering on New Jersey Avenue and direct them to the lower elevator
and tell them to take it to the 7™ floor
d. Greet guests as they exit the elevator and direct them to the registration table
e. Greet guests, pass out name tags and collect checks and hand out “no camera’s or
phones permitted card”
f. Greet performers (Members) and direct them to the hold room
g. Assist with serving of food and restocking
h. Assist with power point presetnation [sic]
i. Photography
j. Assist [paid campaign staff] with U Sing it Karaoke with music
k. Assist CLR [Respondent] with managing program, ensure performers are ready to
perform.
33, On or about July 21, 2010, Respondent required one Washington, D.C. staff member

(“Staffer F”) to attend a fundraising breakfast regarding health care. Respondent directed Staffer



F’s attendance at the fundraiser due to the fact that the issue of health care was a part of Staffer
F’s official portfolio.

34.  Onor about July 19, 2010, during Staffer F’s official workday, Respondent, using official
House email, directed Staffer F to review a spreadsheet provided by Respondent’s campaign
fundraiser listing individuals or entities related to the health care industry and compare it with
Staffer F’s official contacts in the health care sector. After Staffer F expressed her concern to
Respondent about performing campaign work in the House office, Respondent reassigned Staffer
F’s official work for the day to another staffer and allowed Staffer F to work on the spreadsheet
from home.

35.  During the 2010 general election campaign, Respondent required Staffer E to perform
opposition research, by requiring Staffer E to collect articles regarding Respondent’s political
opponent, and to surreptitiously visit the Washington, D.C. office of her opponent’s nonprofit
organization, and report back to Respondent regarding what Staffer E saw. Respondent told
Staffer E that Staffer E had taken too much time off of work for doctor’s appointments, and that
performing this campaign work would prevent Respondent from docking Staffer E’s pay.

D. Obstruction of the Committee’s Investigation

36.  On Friday, October 15, 2010, the Committee sent a letter to Respondent notifying her of
the initiation of an investigation by the Committee regarding allegations “that indicate members
of [Respondent’s] official House staff may have performed work on your campaign while still
being paid by the House and that other official resources may have been used for campaign
activity.”

37.  On Saturday, October 16, 2010, after being officially notified of the Committee’s

investigation, Respondent contacted her budget manager to inquire for the first time about



adjusting Ms. Austin’s status to “half-time,” and the possibility of doing so retroactively into the
month of September. The budget manager informed Respondent that the change could only be
made retroactive to October 1, 2010, as September pay had already been distributed.
Respondent accepted the change.

38. The following week, on or about October 19, 2010, Ms. Austin directed Staffer C to alter
the official calendar to indicate that Ms. Austin’s status during October 2010 was “half day leave
without pay.” When Staffer C was unable to make the retroactive change to Ms. Austin’s
satisfaction, Ms. Austin used Staffer C’s computer and to make the change herself. Staffer C
was surprised at the urgency of the change, particularly given that the change was for days that
had already passed.

39.  On or about October 17, 2010, Respondent held a meeting with district office staff in the
Long Beach, CA office. Respondent attended in person; Ms. Cooks and the Washington, D.C.
staff attended via teleconference. During the meeting, Respondent explained that she was under
investigation by the Committee. Respondent attempted to influence the testimony of members of
her staff by suggesting that they tell the Committee that their work on her campaign had been
voluntary, even though some of it had not, and that they tell the Committee that they had not
observed any use of House resources for campaign purposes, even though some of them had.

40.  During the October 17, 2010 meeting, Respondent intimidated Staffer C by suggesting to
Staffer C what Staffer C’s answers should be if questioned by the Committee.

41.  During this same meeting, Respondent singled out another district office employee
(“Staffer G”) and told Staffer G to tell investigators, in sum and substance, that Staffer G had
“volunteered on [Staffer G’s] own free will for the last couple of months after work hours and

during the weekends.”



E. Conduct During 112" Congress

42.  On June 5, 2012, Respondent placed second in the primary election for California’s 44
congressional district.! Her opponent, Representative Janice Hahn, placed first. California law
establishes a “top-two” primary system, in which the candidates who place first and second in an
open primary are placed on the ballot regardless of party affiliation. Accordingly, Respondent is
a candidate in the general election for the 44™ congressional district.

43.  Despite being aware since October 2010 of the Committee’s investigation into her
activities regarding the impermissible use of House resources and House staff for campaign or
non-official purposes, Respondent has continued to require staff members in her Washington,
D.C. and Long Beach, CA offices to perform campaign work.

44,  Respondent directed a member of her Washington, D.C. staff (“Staffer H”) to travel to
Long Beach, CA in approximately February 2012 for meetings, which Staffer H initially
believed to be official in nature. Upon arriving at the first event, Staffer H discovered that at
least some of the scheduled events were, in fact, campaign events. Additionally, during the
winter and spring of 2012, Respondent repeatedly pressured Staffer H to participate in campaign
activities in Washington, D.C.

45.  From approximately March 2011 until approximately March 2012, Respondent directed a
Wounded Warriors program fellow (“Fellow A”), who worked in Respondent’s district office, to
perform campaign work while Fellow A was on official time.

IL ALLEGED VIOLATIONS

Count I
(Violation of Purpose Law)

46.  Paragraphs 1 through 45 are incorporated by reference as if fully set forth herein.

! Based on the results of the 2012 redistricting process, Respondent chose to declare her candidacy in the newly-
created 44™ congressional district.
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47.  The “Purpose Law,” 31 U.S.C. § 1301, provides that “[a]ppropriations shall be applied
only to the objects for which the appropriations were made except as otherwise provided by
law.”

48.  The Committee on House Administration sets forth the regulations governing the use of
the MRA in the Members’ Congressional Handbook (“Members’ Handbook). See House Rule
X, cl. 1(k).

49.  The Members’ Handbook provides that “[o]nly expenses the primary purpose of which
are official and representational and are incurred in accordance with the Handbook are
reimbursable.” Members’ Handbook at 6.

50. At all times relevant to this Statement of Alleged Violation, Respondent controlled
appropriations in the form of her MRA.

51.  During the periods preceding the 2010 primary and general elections for California’s 37%
congressional district, and the 2012 primary election for California’s 44™ congressional district,
Respondent applied those appropriations to objects not authorized by the appropriation, by using
official House resources to perform campaign, political, personal, or non-official tasks.

52.  That use of official House resources included the use of staff time, use of House email,
computing, and other information technology resources, use of House office supplies,
reimbursement of travel and other expenses, or use of a leased vehicle. Those expenses were
paid using Respondent’s MRA.

53. By engaging in the conduct described above, Respondent violated 31 U.S.C. § 1301 and
other standards of conduct, including the implementing policies contained in the Members’

Handbook.

Count II
(Violation of House Rule XXIII, cl. 8(a))

11



54.  Paragraphs 1 through 45 are incorporated by reference as if fully set forth herein.
55. Clause 8(a) of House Rule XXIII states that “A Member, Delegate, Resident
Commissioner, or officer of the House may not retain an employee who does not perform duties
for the offices of the employing authority commensurate with the compensation such employee
receives.”
56.  House Rule X, clause 1(g) provides that the Committee shall have jurisdiction over the
Code of Official Conduct, House Rule XXIII.
57.  House Rule XI, clause 3(a)(1) delegates to the Committee the authority to “recommend to
the House from time to time such administrative actions as it may consider appropriate to
establish or enforce standards of official conduct for Members....”
58.  The Committee, pursuant to the authority granted to it by House Rules, implemented the
following policy regarding House Rule XXIII, clause 8(a):

Thus when it is anticipated that an employee will be assuming

significant campaign duties, it may be necessary for the employing

Member to make an appropriate reduction in the employee‘s

House pay. Certainly an appropriate reduction in salary is

necessary when a full-time employee goes to part-time status in the

congressional office in order to do campaign work. Members and

staff should also bear in mind that bonuses, including “lump sum”

payments, are for the performance of official duties only, and they
are not to serve as compensation or a reward for campaign work.

House Ethics Manual at 140 (emphasis in the original).

59.  For approximately two months prior to the 2010 primary and general elections for
California’s 37 congressional district, Respondent retained Daysha Austin as a full-time
employee serving as Respondent’s District Scheduler and/or Deputy District Director. Ms.
Austin, with Respondent’s knowledge or at Respondent’s direction, performed campaign work

during approximately more than half of her official hours, but did not receive a reduction in

12



official pay until October 2010. Accordingly, Ms. Austin did not perform the duties for her
office commensurate with the compensation she received.
60. By engaging in the conduct described above, Respondent violated clause 8(a) of House
Rule XXIII, and other standards of conduct including the implementing policies of the
Committee.

Count IIT

(Conduct in Violation of the Code of Official Conduct: Conduct Reflecting Discreditably on
the House — Improper Use of House Resources)

61.  Clause 1 of House Rule XXIII states that a Member “shall behave at all times in a
manner that shall reflect creditably on the House.”

62.  Respondent’s use of House resources for campaign, political, personal, or non-official
purposes may have violated the Purpose Law - 31 U.S.C. § 1301, and other standards of conduct
including the implementing policies contained in the Members’ Handbook.

63.  Respondent’s retention of Ms. Austin as a full-time official staffer while she did not
perform official duties commensurate with their compensation may have violated House Rule
XXIII, cl. 8(a), and other standards of conduct including the implementing policies of the
Committee.

64.  Respondent’s conduct, including her conduct after receiving notice of the Committee’s
investigation, evidences a pattern of indifference or disregard for the laws, rules or regulations of
the United States or the House of Representatives.

65.  Respondent’s actions and accumﬁlations of actions reflected poorly on the institution of
the House and, thereby, brought discredit upon the House.

66. By engaging in the conduct described above, Respondent violated clause 1 of House Rule

XXIIL.
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Count IV
(Conduct in Violation of the Code of Official Conduct: Conduct Reflecting Discreditably
on the House -- Violation of Prohibition on Compulsory Campaign Work)

67.  Paragraphs 1 through 45 are incorporated by reference as if fully set forth herein.
68.  Clause 1 of House Rule XXIII states that a Member “shall behave at all times in a
manner that shall reflect creditably on the House.”
69.  House Rule X, clause 1(g) provides that the Committee shall have jurisdiction over the
Code of Official Conduct, House Rule XXIII.
70.  House Rule XI, clause 3(a)(1) delegates to the Committee the authority to “recommend to
the House from time to time such administrative actions as it may consider appropriate to
establish or enforce standards of official conduct for Members....”
71.  The Committee, acting pursuant to the authority granted to it by House Rules, has
implemented the following policy:

[I]n no event may a Member or officer compel a House employee

to do campaign work. To do so would result in an impermissible

official subsidy of the Member’s campaign. The prohibition

against coercing staff members to do campaign work is quite

broad. It forbids Members and senior staff from not only

threatening or attempting to intimidate employees regarding doing

campaign work, but also from directing or otherwise pressuring

them to do such work.
72.  During all periods relevant to this Statement of Alleged Violation, Respondent was a
Member of the House of Representatives.
73.  During the periods preceding the 2010 primary and general elections for California’s 37
congressional district, and the 2012 primary election for California’s 44™ congressional district,

Respondent coerced members of her staff to do campaign work, by threatening, attempting to

intimidate, directing, or otherwise pressuring them to do such work;
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74. By engaging in the conduct described above, Respondent violated the implementing
policies of the Committee.
75.  Respondent’s conduct, including her conduct after receiving notice of the Committee’s
investigation, evidences a pattern of indifference or disregard for the laws, rules or regulations of
the United States or the House of Representatives.
76.  Respondent’s actions and accumulations of actions reflected poorly on the institution of
the House and, thereby, brought discredit upon the House.
77. By engaging in the conduct described above, Respondent violated clause 1 of House Rule
XXIIILL
Count V
(Conduct in Violation of the Code of Conduct: Conduct Reflecting Discreditably
on the House -- Obstruction of Committee Investigation)
78.  Paragraphs 1 through 45 are incorporated by reference as if fully set forth herein.
79.  Clause 1 of House Rule XXIII states that a Member “shall behave at all times in a
manner that shall reflect creditably on the House.”
80. In or about and between the period following October 15, 2010, through the present,
Respondent obstructed, or endeavored to obstruct, this Committee’s investigation by directing
her staff to testify before this Committee that the work they had done was voluntary, or by
altering or destroying evidence pertinent to this Committee’s investigation.
81.  Respondent’s conduct, including her conduct after receiving notice of the Committee’s
investigation, evidences a pattern of indifference or disregard for the laws, rules or regulations of
the United States or the House of Representatives.
82.  Respondent’s actions and accumulations of actions reflected poorly on the institution of

the House and, thereby, brought discredit upon the House.
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83. By engaging in the conduct described above, Respondent violated clause 1 of House Rule
XXIIIL.

Count VI
(Conduct in Violation of Code of Ethics for Government Service, cl. 2)

84.  Paragraphs 1 through 45, 47, 62, 67, and 75, are incorporated by reference as if fully set
forth herein.
85.  The Code of Ethics for Government Service (72 Stat. Part 2, B12 (1958), H. Con. R. 175,
85" Cong.) provides that:

Any person in Government service should:

2. Uphold the Constitution, laws, and legal regulations of the

United States and all governments therein and never be a party to

their evasion.
86.  Respondent, through her use of House resources for campaign, political, personal, or non-
official purposes, failed to uphold applicable laws and legal regulations.
87.  Respondent, through her retention of Ms. Austin as a full-time official staffer while she
did not perform official duties commensurate with their compensation, failed to uphold
applicable laws and legal regulations.
8. Respondenf, through her coercion, attempted intimidation, direction, pressure, or
compulsion of her official staff to perform campaign work, failed to uphold applicable laws and
legal regulations.
89.  Respondent, through her obstruction of the Committee’s investigation, failed to uphold
applicable laws and legal regulations.
90.  As set forth above, Respondent failed to uphold or was a party to the evasion of

applicable laws and legal regulations.
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91. By engaging in the conduct described above, Respondent’s conduct violated clause 2 of
the Code of Ethics for Government Service.
Count VII
(Conduct in Violation of the Code of Conduct: Letter and Spirit of
House and Committee Rules)
92, Paragraphs 1 through 45, 47-49, 55-58, 62-63, 67-71, 76, and 80, are incorporated by
reference as if fully set forth herein.
93.  Clause 2 of House Rule XXIII states that a Member “shall adhere to the spirit and the
letter of the Rules of the House and to the rules of duly constituted committees thereof.”
94, Respondent, through her coercion, attempted intimidation, direction, pressure, or
compulsion of her official staff to perform campaign work; may have violated other standards of
conduct and the policies of the Committee.
95.  Respondent’s use of House resources for campaign, political, personal, or non-official
purposes may have violated the Purpose Law - 31 U.S.C. § 1301, and other standards of conduct
including the implementing policies contained in the Members’ Handbook.
96.  Respondent’s retention of Ms. Austin as a full-time official staffer while she did not
perform official duties commensurate with their compensation may have violated House Rule
XXIII, cl. 8(a), and other standards of conduct including the implementing policies of the
Committee.
97.  As set forth above, Respondent’s conduct may have violated House Rule XXIII, clause
8(a), as well as other laws, rules, or standards of conduct, including implementing policies

enacted by the Committee or contained in the Members’ Handbook.

98.  Respondent’s obstruction of the Committee’s investigation may have violated Clause 1 of

House Rule XXIII.

17



99. By engaging in the conduct described above, Respondent violated clause 2 of House Rule

XXIII.
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October 15, 2010

The Honorable Laura Richardson

U.S. House of Representatives

1725 Longworth House Office Building
Washington, DC 20515

Re: House Staff Working on Campaion Matters

Dear Representative Richardson:

The Committee on Standards of Official Conduct (Committee) has reviewed press reports
that indicate members of your official House staff may have performed work on your campaign
while still being paid by the House and that other official resources may have been used for
campaign activity, While House employees may voluntarily participate in campaign activities,
federal-laws and House rules limit the nature and scope of any such participation and prohibit or
restrict the use of official resources for campaign activity, As such, the Chair and Ranking
Republican Member of the Committee, pursuant to their authority under House and Committee
rules, have authorized Committee staff to inquire into the participation of House employees in

your personal office in your 2010 reelection campaign and the use of official resources for your
2010 reclection campaign.

However, it is the longstanding policy of the Committee that we do not assume that
statements that appear in the newspapers are accurate or complete. The information that the
Standards Committee seeks, pursuant to Standards Committee Rule 18(a), as well as additional

information about federal laws and House rules that apply to campaign activity by House
employees, is set forth below.

Participation by House employees and any use of ofﬁclal resources for the purposes of a
campaign may implicate House rules, as well as federal law.! Guidance from the Committee fo
Members, officers and employees of the House is prowded in the House Ethics Manual (Manual)
in addition to trammg pxowded by Committee staff.”> As indicated in the Manual, employees
may participate in campaign activities as long as their participation is voluntary and conducted
on their own personal time. The Manual states, “It should be stressed that although House
employees are free to engage in campaign activities on their own time, in no event may a
Member or office compel a House employee to [perform] campaign work. To do so would result

! Title 18 United States Code §§ 601 through 606, See also 31 U.S.C. §1301(a).
2 House Ethics Manual at 135-136.



in an impermissible official subsidy of the Member’s campaign.” Employees cannot be
scheduled or required to work on a campaign as part of their staff duties.

In addition, the use of official resources for campaign activity is strictly prohibited. The
Manual states, “[O]fficial resources of the House must, as a general rule, be used for the
performance of official business of the House, and hence those resources may not be used for
campaign or political purpose.™* Official resources are discussed in the Manual and include
anything purchased with funds applopnated for the Member and include office supplies,
equipment, and congressional staff time.’ Generally, Members or staff cannot use House email,
House telephones, or other House equipment to discuss or schedule campaign activity.® Use of
House information technology equipment for campaign activity, such as computers, copiers, and
printers, is also prohibited. The Manual urges House staff and employees who work on
campaigns while remaining on the House payroll to “keep careful records of the time they spend

on official activities and, separately, on campaign activities and demonstrate that campaign work
was not done on official time.”’

In order fo determine whether the allegations in reviewed press articles are true, we ask
that you make your House staff available to Commiitee counsel to be interviewed regarding any
work they may have performed in association with your 2010 reelection campaign or any other
campaign, We also ask that you provide the records and others documents listed in the enclosed
attachment to the Committes as soon ag possible, but no later than October 29, 2010,

If you determine that any member(s) of your House staff has been performing work for
your campaign that may be in violation of these laws and rules, we ask that you ensure such
activities cease immediately. The Committee will provide additional guidance at your request.
The Committee also requests that you inform your staff that they are to fully and honestly
cooperate with the Committee’s requests for information and that their cooperation will not
result in any adverse action by you or at your direction against them,

The Committee may view any adverse action taken against your staff in connection with
this matter as retaliatory and the Committee may take such actions as it deems necessary and
proper to address any retahatory actions taken against your staff in this matter., Also, please note
that depending on the circumstances, taking an adverse employment action against a Houss

employee because the nmployee declmes to perform campaign work may violate provisions of
the federal criminal code,®

*1d,

3 1d. 21123,

S 1d

¢ Some limited exceptions apply, such as for a Member's scheduler to coordinate the Member's campaign and for the Member’s

Ercss secretary 1o answer occas:onal questions on political mafters, among others. Id, at 132-33,
Id a1 137,

8 18 U.S.C. §§ 601, 606; House Ethics Manual at 136,



As you are aware, the Committee will handle this matter in a confidential nature. Other
than the notification to your staff discussed above, we ask that you not discuss this matter with
anyone other than your own legal counsel. If you have any questions regarding this matter,
please do not hesitate to call Blake Chisam, Committee Staff Director and Chief Counsel, or
Cliff Stoddard, Committee Counsel, at (202) 225-7103,

Sincerely,

‘-mm;;’”g;"‘” e -
AN

R. Blake Chisam
Staff Director and Chief Counsel



ATTACHMENT

1. Any and all records maintained by your House offices, including your Washington, D.C.,
office and district office(s), and your principal campaign committee referring or related to work
performed by members of your House office staff for the period from January 1, 2007, through
the present, including, but not limited to, the following:

2. Memoranda, calendars, email, text messages, and other records and communications
notifying, scheduling or discussing participation of members of your House staff to attend
campaign events, work on campaign activities such as phone banks, fundraising, ou’treach
volunteer recruitment and vote drives.

3. Any and all records or documents that relate to House staff leave, compensation time, leave
without pay time, duty hours and duty requirements, including, but not limited to, leave requests,

office policies and procedures, employee manuals, logs, leave records, and communications
records,

4. Any and all records or documents maintained by your House offices, including but not limited
to House employee work schedules, leave schedules, leave requests, employee manuals and
policies, memoranda, email, text messages or other communications, calendars or other
schedules, or other documents or records that relate fo campaign activities or events or tasks.

Definitions

1. The term “principal campaign committee” means a political committee designated and
authorized by a candidate under Section 432(e)(1) of the Federal Election Campaign Act,
which states:

(1) Each candidate for Federal office (other than the nominee for
the office of Vice President) shall designate in writing a political
committee in accordance with paragraph (3) to serve as the
principal campaign committee of such candidate, Such designation
shall be made no later than 15 days after becoming a candidate, A
candidate may designate additional political committees in
accordance with paragraph (3) to serve as authorized committees
of such candidate. Such designation shall be in writing and filed
with the principal campaign committee of such candidate in
accordance with subsection (£)(1) of this section.

2. The term House office staff refers to any individual employed to work in or for the official
office of Representative Richardson and who is paid with or by funds appropriated for a
member, committee, or a House office, The term House resources refers to any equipment,
supply, or device paid for by funds appropriated for a member, committee, or a House office.
House employees are also considered a House resource.



3. The term “document” means any written, recorded, or graphic matier of any nature

whatsoever, regardless of how recorded, and whether original or copy, including, but not
limited to, the following: memoranda, reports, expense reports, books, manual, instructions,
financial reports, working papers, records, notes, letters, notices, confirmations, telegrains,
receipts, appraisals, pamphlets, magazines, newspapers, prospectuses, interoffice and intra
office communications, electronic meil (email, contracts, cables, notations of any type of
conversation, telephone call, meeting or other communication, bulletin, printed matter,
computer printouts, teletypes, invoices, transcripts, diaries, analyses, returns, summaries,
minutes, bills, accounts, estimates, projections, comparisons, messages, cotrespondence,
press releases, circulars, financial statements, reviews, opinions, offers, studies and
investigations, questionnaires, and surveys, and work sheets (and all drafts, preliminary
versions, alterations, modification, revisions, changes, and amendments of any of the
foregoing, as well as any attachments or appendices thereto), and graphic or oral records or
representations of any kind (including without limitation, photographs, charts, graphs,
mictofiche, microfilm, videotape, recordings, and motion pictures), and electronic,
mechanical, and electric records or representations of any kind (including without limitation,
tapes, cassettes, disk, and recordings), and other written, printed, types, or other graphic or
recorded matter of any kind or nature, however produced or reproduced, and whether
preserved in writing, film, tape, disk, videotape, or otherwise. A document bearing a
notation not a part of the original text is to be considered a separate document. A draft or
non-identical copy is a separate document within the meaning of this term,

The term “‘communication” means each mannet or means of disclosure or exchange of
information, regardless of means utilized, whether oral, electronic, by document or
otherwise, and whether face-to-face, in a meeting, by telephone, mail, telexes, discussions,
releases, personal delivery, or otherwise,
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Cooks, Shirley

From: Cooks, Shirley

Sent: Friday, July 23, 2010 6:28 PM
To: Bovd, Eric

Subject: Fw: Directive of Rep. Richardsan

Fyi only (1 am still on the friggin road. Entering the Lincoln Tunnel now inch by inch. )

Sent using BlackBerry

Fromt: RichardsonMC, Laura

Te: Cooks, Shirley

Sent: Fri Jul 23 00:31:08 2010

Subject; Re: Directive of Rep. Richardson

Clarifications; 1)the reason why Henry is asked to attend the signal hill event is two fold a) the event is IN Signal Hill, his
assigned area. Bihe IS assigned to work on our service academy nomination program. 2) the signal hill event is 12 pst not
5pm as Henry referenced in his response, 3) | did not approve or recelve from you or aric to approva classes this quarter-
semester; therefore his assignment calls for weedend and weeknight coverage 4) | have asked before that you not send
instructions as directives from congresswoman, that's how people get called "bulliss" as you mentioned earlier today. You
and | must be a team and updates not directives should come from US as a leadership team. | demonstrated on
numerous eocassions of not throwing people under the bus, these references make me look like the bad guy which does
not foster building positive feelings with staff, Whether it Is approval of vacation time or feedback, | should not be placed
as the bad guy, 5) in the first email about the cards a cople things we discussed a)staff is suppose to code the cards
bystaff is to make three (dc) and four (do) copies of the set of business cards (dc: you, me and them) in {do: eric, you, me -
and them). 6) Finally, in your email you reference “lauren” in de. Lauren is a common girls name. Our Loren's name is
"LOREN."

From; Cooks, Shirley

To: RichardsonMC, Laura

Sent: Thu Jul 22 23;08:57 2010

Subject: Fw: Directive of Rep. Richardsen

FY1

Sent using B!ackBerry.

From: Rogers, Henry

To: Cooks, Shirley

Sent: Thu Jul 22 22:43:13 2010
Subject: Re: Directive of Rep, Richardson

That's fine | am available after 5.
Il resend my course schedule again.

Best,
Henry

Henry Rogers
Rep. Laura Richardson CA-37
Sent using BlackBerry

562-477 CLR 863
212

CSOC.RICH-CMPN.0O01813



From: Cooks, Shirley

To: Rogers, Henry

Cc: Boyd, Eric .

Sent: Thu Jul 22 22:25:55 2010

Subject: Re; Directive of Rep. Richardson

Neglected to advise you earlier that clr wants you to cover an engagement Saturday. Although she noted that you have
classes, she wants you to still cover because she indicated the subject matter is under your portfolio. She alsc wants to
see your schedule and wants to know how much longer you have to finish your program. Oh well, that's all for now.

“Sent using BlackBerty

From: Rogers, Henry

To; Cooks, Shirley

Sent: Thu Jul 22 21:32:37 2010
Subject: Re: Directive of Rep. Richardson

Got yal

Henry Rogers

Rep. Laura Richardson CA-37
Sent using BlackBerry
562-477-

Brom: Cooks, Shirley

To: Cooks, Shirey; CA37-do; CA37-dc¢
Sent: Thu Jul 22 21:10:58 2010
Subject: RE: Directive of Rep. Richardson

Per Rep. Richardson, the business cards data base must be started tomorrow and completed by Thursday July
29,

From: Cooks, Shirley

Seant: Thursday, July 22, 2010 9:08 PM
To: CA37-do; CA37~dg

Subject: Directive of Rep. Richardson
Importance: High

All Staff:

Please be advised of the following, effective immediately:

All business cards collected by staff are to be surrendered to Lauren (DC staff} and to Daysha (DQ staff) for
them to put in the data base. Keep copies of the cards for your files before surrendering to Lauren and Daysha

respectively.

Following this, Lauren and Daysha will place the cards in plastic sleeves in a three ring binder to be kept by
Rep. Richrdson.

213 : CLR 964

CSOC.RICH-CMPN.001814



Thank you for yo'ur attention. Pleas acknowledge receipt of this message,

Shirley Cool'cs

~ Chief of Staff

Congresswoman Laura Richardson (CA37)
1725 Longworth HOB

Washington, DC 20515

202-225

202-205 R (f2x)

Follow Congresswoman Richardson online!
Twitter: RepLRichardson

Facebook: www.facebook.com/RepresentativeLauraRichardson

214
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a

RichardsonMC, Laura

From: RichardsonMG, Laura

Sent: Sunday, Juns 06 2010 8:56 AM

To: Cooks, Shirley; 'ebfatherofS@_ Les, Tim; Rogers, Henry, Yamagawa, Candace;
. Romero, Molses; Austin, Daysha

Subject: Re: Sunday Flyer Drop Plan

| am in route could you print out etles emall with schedule

From: Cooks, Shirley

To: "ehfatherofs MM <cbftheror0 MMM ; Loe, Tin; Rogers, Henry; Yamagawa, Candace; Romero,
Molses; Austin, Daysha

Ce: RichardsonMC, Laura

Sent: Sun Jun 06 11:43:23 2010

Subject: Re: Sunday Flyer Drop Plan

HI Eric, top of the morning fo you, Stoney and | are at hg, Back doors are open,

Sent using BlackBerry

From: Etic Boyd <ebfatherof3

Ta: Laura Richardson <laurarichardson55assembly @S Lee, Tim; Romero, Molses; Yama awa, Candace;
Rogers, Henry; Reynolds, Lawanda; Miller, Ken; Austin, Daysha; daysha austin <daysha74 ; Cookes, Shirley

ce: stoneycooks /N <stoneycooks NN

Sent: Sun Jun 06 10:49:44 2010
Suhject: Sunday Flyer Drop Plan

Good morming gang:

1 veviewed the Church List sent by Tim in the wee hours (~2:00am; Tharks TL!). Here is what we are doing
this motaing.

AsTindicated in aiy text message last night, the church flyer drop will be done in two shifts, by four
tanders/teams, The eatly shift, which includes Henry, Moises, Candace, and Lawanda, will meet at the HQ at
9:30am. The second shift includes Ken, Reggie, Tim, and myself (Bric), and will meet at the HQ at 11:30
hitting some later services. Task particulars are as follows:

Objective: To place CLR Campaign Literature on the cars of churchgoers in strategio locations, so that the info
greets them when they come out of service/mass.

Literature: Overages from mailer that hit homes this week, and 4-Mayors mailer. 1t is important to drop some
of each piece at every location.

Rcufés and Times: see table below

First Shift (R, Candace, Moises, Lawanda); Meets at HQ @ 9:3'03111

Church & Address Service Time | Drop Time | Motes

St, Albert the Great (Catholic} 9:30 — 10:30am | 10:15am Parking is on school

804 E. Compton Blvd., Compton } grounds; Af An/Latino
47 '
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[

Holy Innocents Catholic Church 10:00 — 10:30 ~ Latino, some API &Af
4258, 20" 8t LB 11:15am | 10:45am Am.(HR & Candi here)
St, Barnabas Catholic Church 10:30 - 10:45 - Anglo, Af Am., Latino
3955 N, Orange , LB 11:45am 11:00am (MR & Lawanda here)
Second Samoan Church 10:00am ~ 1115 - HR/ Candi go from Holy
6535 Cedat Ave, LB 12:00 noon 11:30am Innooent

New Philadelphia AME Church 10:00am — 11:30am — Mo & Lawsanda go here
19100 S, Susana, Rancho Doming | 12:00 noen - 11:45am from St. Barnabas

&t Lucy Catholic Church T11Sam~ 11:558m HR/ Candi go from 2®
23" & Santa Fe , LB 12:30nm 12:15pm Samoan)

St. Barmabas Catholic Church 12:00 ~ 1:15pm | 12:15 - (MR & Lawanda go back,
3955 N, Orange , LB 12:30pm drop for last service)

St, Philomena Catholic 12:45 - 2:00pm | 1:00 - Largest Filipino

21900 8, Main St,, Carson 1:15pm congregation (HR/Candi)

Second Shift (TL, Reggie, KM, EFB); Meets at HQ @ 11:30am

Church & Address Service Time | Drop Time | Notes

8¢, Lawrenoe Catholic 11:00am - 1 11:55am — Parking on School grounds (71
10304 8, Compton Ave,, Watts 12:15pm 12:10pm & Reggie)

Samoan Congregational Chutch 11:00am — 11455 - Rev. Masilo’s Church; (KM &
1249 B, Carson St., Carson 12:30 pm 12:10pm HFB)

Gloty Christian Fellowship 11:15am — 12:40 — 90% Af, Amer (KM & EFB gfter
225 W, Torrance Blvd, Carson L:15pm 12:55pm SCCCSLA) 5 1in ride away
Grant AME Church 11:00am - 12:30- 95% Afro Amer, (TL & Regg
10435 8. Central Ave, Waitts 1:00pm 12:45pm Jrom 8t Lawrence) 5 min away
Love & Unity Church 11:30am - 1:15-1:30pm | 75% Af. Amer, some Latino &
1840 8. Wilmington 1:30pm others (KM & EFB afier Glory)

Go until all literature is distributed, Take approximately 75-100 pieces per church, We have 13 drops, which
means 1000 — 1300 pieces of literature,

Any ?77’s, call me, See you all later this morning,

~ Brlc

48
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RichardsonMC, Laura

Fromm: , RichatdsanMC, Laura

Senf: Thursday, May 13, 2010 5:23 PM

To! Bowd, Erle; Ausiln, Daysha

Subject: Fw, REMINDER: GENERAL MEMBERSHIP MEETING TODAY

Meke stre you read fo prapare for atfending. Thx

rom: New Wave Democratic Club JJl@nswveavederms.orgs>
To RichardsonMC, Laura

Senf: Thu May 13 13:01:07 2010

Subiect: REMINDER: GENERAL MEMBERSHIP MEETING TODAY

New Wave Democtatic Club - General Membership Meeting

TODAY

Thuraday, May 13, 2010
6:30PM
International House of Pancakes JHOP)
249 Best Compton Blvd,
Compton, CA 90221

For more information contact Skyy D. Fisher at (510) 245 |
and/ot emall @ newwavedems.org,

B Click here for the Meeting Agenda

Members, Candidates and Suppotiets,

Thank you for yout participation in the New Wave Democratic Club (NWIDC)
endorsement process, We have received an overwhelming submission of
endorsement questionnzires from candidates in the 2010 Junes Primatry Election,

_ Today the NWDC Ezecutive boatd will vote to endorse solely off the quesdons
W candidates answeted on their endorsement questionnaires.

26
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8 Condidates and/or their campaign supporters will not be allowed to present,
B speak or distrbute their campalgn materials before, during and/or after the club
W nceting, -

B Please adhete to the rules set for this endotsement proceduté. Failute to adhere
B 10 these rales will result in candidetes and/or campaign staff being asked to leav
B ond club endosement not being considered.

& Thank you,

Odest Riley
Polifical Directot

Emeil: [l Eocwwavedems o

Execumre Board

President: .
Mz, Skyy D, Fisher I,

Vice President for Admindetration:
Mr, Adrian Hutcherson

Yice President for Programming:
" Ms. Gaylesh Richmond

Vice President for Cammunications:
Ms, Marela Gonzales

Vacant

Activities DHrector:

Ms, Jana Zutita

Membership Directar:
Vacant

Outreach Director
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Vacant

Political Drirector:
Mz, Odest Riley Jz.

Legislative Disector:
Vacant

Fundraising Director:
IMrs, Margle Gartet

Publicity Pirectos:
M, Clinton Schaff

Forward amail
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