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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:

Pay Retention for rntra-Theater Moves

1. In 1987 the Office of the Assis,tant Secretary of Defense (OASD)
established a new provision of pay :~etention wi thin DoD. It
authorizes pay retention when an employee applies through a formal
recruitment p-rogram and :is selected. for a position at an overseas
location. Th~ OASD memo:randwn stip,'ulated three conditions that must
be met before pay retention may be g-.r;anted:

a.

The position to :be filJ.ed nlust be at an overseas location;

b. It must be filled by operat~ion of a formal recruitment
program; and

c. All potential applicants m\;l.st be advised in writing that pay
retention will be offered to succe~:$ful applicants who are selected
for a lowe-r: grade.

-i:'>
--;;--'--, 2. Guidance from HQDA informed us that, although the intent of this

pay retention provision was to facj.litate the filling of overseas
vacancies with well-qualified indiv"iduals who are recruited primarily
from the United State5, it can als(;1 apply to employees already
overseas. For it to apply to ove:r-~;:eas employees, the selectee would
be required to make a permanent cru!~ge of station (PCS) ~ve and would
have to be selected as a result of a recruitment effort that had been
extended outside of the overseas cc>nU1Iand involved (e.g., appeared on
an Army-wide :r-eferral li5t).

3. Wi thin tJSAREUR, pay retention ):las generally not been need~d to
attract candidates already in the c:>verseas area. This may be due in
part to the fact that voluntary chi:mges to lower grade are
inconsistent with USAREUR's pOlicy on the Stability of Civilian
Assignments as described in u~~ Suppl 1 to AR 690-300.301. As a
general rule, pay "retention will nl:)t be granted to employees already
in the overseas area who accept a '\Toluntary change to lower grade to
another overseas position except i:rl those cases where there is a.
compelling management need. :In su,ch cases, the position will be
filled using a. special ,racancy a.I1n,ouncement or general announCeInent
(i.e., for use where there is continuing need to fill shortage
category occupations) which info~s all potential candidates of the
pay retention provision..
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4. HQ USAREUR/7A pac is Mr. James '!'ingwald, Poli~y ManagementDivision, 
370~3920.

FOR THE DEPUTY CHIEF OF STAFF, PERSCfNNEL

~
, ...A- .()a.J t..;

A. GOEKE, JR.
Assistant. Deputy Chief of Staff,

Personnel (Civilian Personnel)
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