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EMPR123-1   MONTHLY REPORT OF FULL-TIME EQUIVALENT/WORK-YEAR CIVILIAN EMPLOYMENT (SF - 113G
Format)         

RUN DATE:  05/21/2012      DEPARTMENT OR AGENCY:  OFFICE OF SPECIAL COUNSEL
REPORT PERIOD:  MARCH 25 - APRIL 21,2012

AGENCY IN DEPARTMENT:  OFFICE OF SPECIAL COUNSEL
EMPLOYMENT COVERAGE:  AGENCY LEVEL                         SA  06  06                    

W  O  R  K  -  Y  E  A  R  S

        CUMULATIVE TO END OF CURRENT
EMPLOYMENT/HOURS CATEGORY EMPLOYMENT EQUIVALENT FOR CURRENT PERIOD PERIOD

  AND HOURS CURRENT PERIOD (2 PAY PERIODS) (15 PAY PERIODS)
  (1) (2) (3) (4)

1A. EMPLOYMENT EXCLUDING SPECIAL EMPL CATEGORIES 113 110 8.40 61.30
      B. STRAIGHT TIME HOURS 17,468 110 8.40 61.30
      C. OVERTIME HOURS
2A. FULL-TIME - PERMANENT APPT. 98 96 7.36 54.99
      B. STRAIGHT TIME HOURS 15,307 96 7.36 54.99
      C. OVERTIME HOURS
3A. OTHER EMPLOYMENT 15 14 1.04 6.31
      B. STRAIGHT TIME HOURS 2,161 14 1.04 6.31
      C. OVERTIME HOURS
4A. PART-TIME - PERMANENT APPT. 3 2 .17 1.53
      B. STRAIGHT TIME HOURS 363 2 .17 1.53
      C. OVERTIME HOURS
5A. PART-TIME - TEMPORARY & INDEFINITE APPT. 1 1 .04 .53
      B. STRAIGHT TIME HOURS 94 1 .04 .53
      C. OVERTIME HOURS
6A. FULL-TIME - TEMPORARY & INDEFINITE APPT. 11 11 .82 4.26
      B. STRAIGHT TIME HOURS 1,704 11 .82 4.26
      C. OVERTIME HOURS
7A. INTERMITTENT
      B. STRAIGHT TIME HOURS
      C. OVERTIME HOURS
8A. SPECIAL EMPLOYMENT CATEGORIES 2 1 .10 .60
      B. STRAIGHT TIME HOURS 209 1 .10 .60
      C. OVERTIME HOURS
9A. GRAND TOTAL EMPLOYMENT 115 111 8.50 61.90
      B. STRAIGHT TIME HOURS 17,677 111 8.50 61.90
      C. OVERTIME HOURS
     
TOTAL WORK-YEARS ALLOTTED BY OMB FOR FISCAL YEAR        
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