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12532
CPD

JA

Commanding Genorsl Narine Corps Base, Camp LoJoune
Base Haintonanco Officer, Marine Corps Base, Camp Ljeune
&asistant Chief of Staff, Facilities, Mari Corps 8e,
Camp jeu

NRONMTAL KRENAL PAY

Ref: (a) BNsint Ore memo NXN over 12550 of 15 Jan 86
(b) FPN, Supploent $32-1 Apndix J

(d) PH ent 5320, 5-8a

1. The request for payment of an onvironental differential for
eal,es.toau colttLNod J. ofOrence (m) hu been reviewed in liqt
of rooronce (b). Roforenc (b) states the environmental dSf-
ferentlal for stom Is payable -when In an area where airborne
concentrations Of asbesta fiber may expose employees to potential

not actilly ell t potential for au rsonal ill-

2. A"vk mittiIVIN removal aerates In buildi
A-2, t n, y, was reviewed wth the
Foren on 5 Ja8 8. e fon stated on all removal
mlkuatLo t lmt Nionmt vsd the work ste wth the
fon and redo appropriate safety measures to ensure
that om-e8 ro t irorly exceed to asstos fbers.
In addition he md at the work slim was monitored at the
begfnnng and end of o work day the rsonnel of the Pven-
tve dcne Unit to ensue rsonnol were not exposed to
tessfro amounts of amstos frs. le It fs recoqnzed that
employees could ssly oxsed to aerates frs due to a
respirator malfunction, tear in coveralls, or malfunction of other
safety equpnt, the pcautlo taken when removn asbestos are
considered to practlcally elmnat@" the tontal for exposure
to asstos firs. Therefore, the paynt of an envronntal
dfferental 8 not warranted.

3. Another situation discussed with the Fipefitter Foremen was
the assignment of personnel to work in steam pits aboard the BaSe.
He stated that personnel were regularly assiqned to work in steam
pits where asbestoswas present in various states of repair, such
as loose and hanging or workers loosentnq asbestos accidentally on
another area of pipes not being repaired. He also stated that em-
ployees were not regularly Issued safety gear when making these
repairs ad these work sites were not monitored by Preventive
Hedicine Unit. It appears that to expose employees to any unknown
amounts of asbestos fibers without providing appropriate safety
equipment would be a clearviolation of reference (c).





Subj | ENVIRONMENT&L DIFFERENTIAL PAY

4. Reference (d) states "each agency should have as its objective
the elimination or reduction to the lowest level possible of all
hazards, physical hardships, an working conditions of an unusual-
ly severe nature. When the agency dos not overcome the unusually
severe nature of the hazard, physical hardship or working condi-
tions, an environontal differential is warranted...The existence
of environmental differentials is not intended to condone work
practices which =ircuevent Federal safety laws, rules, and regu-
lations." It appears that, by working closely with industrial
hygiene personnel of the Preventive Medicine Unit, the Base Main-
tenance Officer would be able to "practically elintnato" the po-
tential of personal illness or injury free exposure to asbestos
fibers and thereby eliminate the requirement for payment of an on,
vironmental differential. If the Preventive editne Unit is un-
able to practically eltninete the hazard, your request for payment
of the environmental differential should be re--trod to the Ci-
vilan. Personnel Officer. :

B. &IROL&
direction

WRITER:
TYPIST:

D. T. BROWN CPD X1532
M. PIERCE 28 Jan 86





DEPARTMENTOF THE NAVY

Memor   lum ..
FROM: Base Maintenance Officer

TO: Civilian Personnel Officer
Assistant Chief of Staff, Facilities"

SUBJ: ENVIRONMENTAL DIFFERENTIAL PAY

(a) BO 12532.1R

i. In accordance with the reference, it is requested that
environmental differential pay be approved for the duties
described below:

Asbestos (8%) Employees of the Pipefitting and Plumbing
Shops are required to repair water, condensate and steam lines
which are covered with asbestos insulation. In performing the
duties, employees are exposed to dust created by ragged edges or
fibers from cutting the asbestos away from pipes during repair.

2. Personnel required .to prform,the above duties re Plumber -.
WG-4206-09, Plumber Worker WG-4206-07, Plumber Helper WG-4206-05,
Pipefltter WG-4204I0, Pipefitter Worker WG-4204-08 and
Pipefitter Helper WG-4204-05. -
3. Responsible position authorized to approve payment of the
differential pay will be the Pipefitter Foreman WS-10, Plumber
Foreman WS-09 andPipefitter General Foremen WS-13.

4. Upon approval, it is requested that the Pipefitting and
Plumbing Shops be included in the reference to receive this
differential pay.
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BASE SAFETY OFFICE
Marine Corps Base

Camp Lejeune, North Carolina 28542
SAFD/RJA/mrh
6240
14 Feb 1984

From:
To:

Base Safety Manager
Civilian Personnel Division
(Attn: Mr. Brown)

(Classification Section)

Subj: Asbestos Work

Ref: (a) Phonecon btwn Mr. D. Brown, Classification, CPD and
Mr. Andrews, Base Safety Manager

(b) BMaint ItrMAIN/FMD/fm 12530 dtd 6 Feb 1984
(c) General Industry OSHA 2206

Encl: (i) Excerpt from OSHA 29 CFR 1910.1001, Chapter 17

i. As requested during reference (a), the following information/
comments are provided.

a. Reference (b) identifies certain groups of Base Maintenance
personnel by trade that work in areas known to contain concentrations
of asbestos fibers. Reference (b) further suggests that currently
used safety practices and equipment may not be protecting employees
from the safety and health hazards associated with asbestos fibers
exposure.

b. Reference (c) establishes permissible exposures to airborne
concentrations of asbestos fibers and perscribes methods by which
asbestos fibers are to be controlled. Employees may not be exposed
to more than two asbestos fibers longer than 5 micrometers per cubic
centimeters of air using the 8-hour time-weighted average. Exposures
in excess of the permissible exposure limit established by reference
(c) would be in violation of federal law and is cause for great
concern. All determinations of airborne concentrations of asbestos
fibers are to be made by the membrane filter method at 400-450 X
(magnification) (4 millimeter objective) with phase contract
illumination. Work site sampling and asbestos fiber counting services
can be obtained by contacting the Preventive Medicine Unit, Naval
Hospital.

2. Recommendation. That the Base Maintenance Officer consult the
Base Industrial Hygienist and arrange for a comprehensive survey/
review of the procedures currently utilized by Base Maintenance in
asbestos work operations to determine compliance/non-compliance with
requirements set forth in reference (c). Enclosure (1) is submitted
for information and review in support of the above recommendation.
If additional information is desired, please advise.

Copy to:
BMaintO
AC/S, Manpower





Chapter XVIImOccupational Safety and Health Administration
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1910.1001

centimeter of ar, as determined by

the method-prescribed in paragraph

(e) of this section
(3) Ceiling concentration. No em-

ployee sha be exposed at azzy time to
aLrborne concentrations of asbestos

fibers in excess of 10 fibers, longer

than 5 micrometers, per cubic centi-

meter of air, as determined by the

method prescribed in paragraph (e) of

this section.
(c) Methods of compliance--(1)

neering methods. (l) Enneerin# con-
troZ& Engineering controls, such as,

but not limited to, isolation, enclosure,

exhaust ventilation, szzd dust collec-
tion, shall be used to meet the expo-

sure limit prescribed in paragraph (b)

of this section.

,.,. The measomm---zts under mis note refer to the use of on

AEC imlxumenL The Iraction of coal dust is deter"

mined a MRE; me figureorto that ot 2.4

MglM in the table for col dust is 4.5 Mg/M :.

: (Fcretary of Labor’s Order No. 8-’/6 (41

"Part, 25059); 29 Part 1911)

[39 FR 23502. June 27. 1974. Redesignted.and amended at 40 FR 23073. May 28, 1975;- -4 FR 2525, May 3. 1977; 43 FR 2600. Jar

"17. 1978; 43 FR 5963, Feb. 10, 1978; 43 FR

?.. 1356. Mar. 31. 1978:43 FR 19624. May 5.
178; 43 FR 27394. June 23. 1978:. 43 FR
45809, Oct. 3. 1978; 43 FR 53007. Nov. 14.
1978; 43 FR 57602. Dec. 8. 1978).| 1910.1001 Asbestos.

: (a) Definitions. ,or the .p,,u,_o.se.of
ithis section, (1) ’Asbestos. mcuoes
’: ehrysotile, amosite, crocidolite, tremo-

Ute, anthophyHite, and actinolite.
(2) "Asbestos fibers" means asbestos

fibers longer than 5 micrometers.
(b) Permissible ezposure t airborne

concentrations of asbestos fibers(1)
Standard effective July 7, 1972. The 8-

hour time-weighted average airborne

concentrations of asbestos fibers to
which any employee may be exposed

not exceed five fibers, longer

than 5 micrometers, per cubic centi-
meter of air, as determined by the

method prescribed in paragraph (e) of
this secttov-

(2) 8tandard ffective uly 1, 1976.

The 8-hour time-weighted average air-

borne concentrations of asbestos fibers

to which any employee may be ex-

posed shall not exceed two fibers,

longer than 5 micrometers, per cubic

Local exhaust ventilation and dust col-

lection systems shall be designed, con-
structed, installed, and maintained in

accordance with the American Nation-
al Standard Fundamentals Governing

the Design and Operation of Local Ex-

haust Systems, ANSI, Z9.2-1971, which
i incorporated by reference herei

(b) See 1910.6 concerning the avafl-
ability of ANSI Z9.2-191, and the

maintenance of a historic file in con-
nectlon therewith. The address of the

American National Standards Iusti-

tute is given in 1910.100.
(Hi) Particular tools. All hand-oper-

ated and power-operated roofs which
may produce or release asbestos fibers

tn excess of the exposure limits pre-

scribed in paragraph (b) of this sec-

tion, such as, but not limited to, saws,
scorers, abrasive wheels, and drills.
shall be provided with local exhaust
ventilation systems in accordance with

subdivision (fl) of this subparagraph.
(2) Work practices--(i) Wet methods.

Insofar as practicable, asbestos shaU

be handled, mixed, applied, removed,

cut, scored, or otherwise worked in a
wet state sufficient to prevent the

emission of airborne fibers in excess of

the exposure limits prescribed in para-
graph..(b) of this section, unless the

usefulness of the product would be di-

minished thereby.
(fl) Prticular products and oper-

ations. No asbestos cement, mortar,
.coating, grout, plaster, or similar ma-
terial containing asbestos shall be re-

moved from bags. cartons, or other
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1910.1001

containers in which they are shipped,
without being either wetted, or eno
closed, or ventilated so as to prevent
effectively the relese of airborne as-
bestos fibers in excess of the limits
prescribed in paragraph (b) of this sec-
tion.

(rid prain, demolition, or remov-
al. Employees engaged in the spraying
of asbestos, the removal, or demolition
of pipes, structures, or equipment cov-
ered or insulated with asbestos, and in
the removal or demolition of asbestos
insulation or coverings shall be pro-
vialed with respiratory equipment in
accordance with paragraph (d)(2)(fli)
of this section and with special cloth-
ing in accordance with paragraph
.(d)(3) of this section.

(d) Personal protective equipment--
(1) Compliance with the exposure
limits prescribed by-paragraph (b) of
this section may not be achieved by
the use of respirators or shift rotation
of employees, except

(i) During the time period necessary
to install the engineering controls and
to institute the work practices re-
quired by paragraph (C) of this sec-
tion;

(ii) In work situations in which the
methods prescribed in paragraph (c)
of this section are either technica]Jy
not feasible or feasible to an extent in-
sufficient to reduce the airborne con-
centrations of asbestos fibers below
the limits prescribed by paragraph (b)
of this section; or

(ill) In emergencie
(iv) Where both respirators and per-

sonnel rotation are allowed by para-
graphs (d)(1) (i), (it), or (rid of this sec-
tion, and both are practicable, person-
nel rotation shall be preferred .and
used.

(2) Where a respirator is permitted
by paxagraph (d)(1) of this section, it
shall be selected from among those ap-
proved by the Bureau of MAnes. De-
partment of the Interior, or the
tiona] Institute for Occupational
Sfety and Health, Department of
Health, Education, and Welfare. under
the provisions of 30 CTR Part 11 (37
F.R. 6244, Mar. 25. 1972), and shall be
used in accordance with subdivisions
(i), (fl), (Hi), and (iv) of this subpara-
graph.

Title 29--Labor

(i) Air purffing resp/rators. A reus-
able or single use air purifying respira-
tor, or a respirator described in para-
graphs (d)(2) (ii) or (fli) of this section,
shall be used to reduce the concentra-
tions of airborne asbestos fibers in the
respirator below the exposure limits
prescribed in paragraph (b) of this sec-
tion, when the ceiling or the 8-hour
time-weighted average airborne con-
centrations of asbestos fibers are reao
sonably expected to exceed no more
than 10 times those limits.

(fi) Powered air puying reapira-
tots. A full iacepieee powered atr puri-
fying respirator, or a powered air puri-
fying respirator, or a respirator de-
scribed in paragraph (d)(2)(ill) of this
section, shall be used to reduce the
concentrations of airborne asbestos
fibers in the respirator below the ex-
posure limits prescribed in paragraph
(b) of this section, when the ceiling or
the 8-hour time-weighted average con-
centrations of asbestos fibers are rea-
sonably expected to exceed 10 times,
but not 100 times, those limits.

(fii) Type "C" supplied-air respira-
tore, continuous .flow or preure-
demand cias. A type "C" continuous
flow or pressure-demand, supplied-air
respirator shall be used to reduce the
concentrations of airborne asbestos
fibers in the respirator below the ex-
posure limits prescribed in paragraph
(b) of this section, when the ceiling or
the 8-hour timweighted average air-
borne concentrations of asbestos fibers
are reasonably expected to exceed 100
times those limits.

(iv) Establishment of a respirator
program. (a) The employer shall es-
tablish a respirator program in accord-
ance-with the requirements of the
American National Standards Prac-
tices for Respiratory Protection, ANSI
7.88.2-1969, which is incorporated by
reference herein.

(b) See 1910.6 concerning the avail-
ability of ANSI Z88.2-1969 and the
maintenance of a historic file in con-
nection therewith. The address of the
American National Standards Insti-
tute is given in 1910.100.

(c) No employee shall be assigned to
tasks requiring the use of respirators
if, based upon his most recent exami-
nation, an examining physician deter-
mines that the employee will be
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unable to function normay wearing a

respirator, or that the safety or heath
o! the employee or other employees

will be impaired by his use of a respi-

rator. Such employee shall be rotated
to another job or given the opportuni-
ty to transfer to a different position.
whose duties he is able to perform
qth the same employer, in the same
ographical area and with the same
seniority, status,, and rate of pay he

had just prior to such transfer, ff such
a different position is available.

(3) Special clothing. The employer

shall provide, and require the use of,

secial clothing, such as coveralls or
sunilar whole body clothing, head co-

verings, gloves, and foot coverings for

any employee exposed to airborne con-
centratious of asbestos fibers, which

exceed the ceiling level prescribed in

paragraph (b) of this section
(4) Change rooms: (i) At any fixed

place of employment exposed to air-

borne concentrations of asbestos fibers

m excess of the exposure limits pre-

scribed in paragraph (b) of this sec-
tion, the employer shall provide
change rooms for employees working

regularly at the place.
(if) Clothes lockers: The employer

shall provide two separate lookers or
containers for each employee, so sepa-

rated or isolated as to prevent con-
tamination of the employee’s street
clothes from his work clothes.

(iii) Laundering (a) Laundering of
bestos contaminated clothing shall
be done so as to" prevent the release of
air-borne asbestos fibers in excess of
the exposure limits prescribed in para-

graph (b) of this section.
(b) Any employer who gives asbes-

tos-contaminated clothing to another
person for laundering shall inform

such person of the requirement in

paragraph (d)(4)(iii)(a) of this section

to effectively prevent the release of
airborne asbestos fibers in excess of

the exposure limits prescribed in parR-

graph (b) of this section.
(c) Contaminated clothing shall be

transported in sealed impermeable
bags, or other closed, impermeable
containers, and labeled in accordance
with paragraph (g) of this section.

(e) Method of measurement. All de-

terminations of airborne concentra-
tions of asbestos fibers shall be made

Health Administration 1910.1001

by the membrane filter method at
400-450 (magnification) (4 millime-

ter objective) with phase contrast illu-

mination.

nations. Within 6 months of the publi-

cation of this section, every employer

shall cause every place of employment
where asbestos fibers axe released to

be monitored in such a way as to de-

termine whether every employee’s ex-
posure to asbestos fibers is below the

limits prescribed in paragraph (b) of

this section. If the linflts axe exceeded.
the employer shall immediately under-
take a compliance program in accord-
ance with paragraph (c) of this sec-

tion.
(2) Personal moniton--(i) Sam-

ples shs31 be collected from within the

breathing zone of the employees, on
membrane filters of 0.8 micrometer
porosity mounted in an open-face

filter holder. Samples shall be taken

for the determination of the 8-hour
time-weighted average airborne con-

centrations and of the ceiling concen-
trations of asbestos fibers.

(if) Sampling frequency and pat-

terns. After the initial determinations
required by paragraph (f)(1) of this

section, samples shall be of such fre-

quency and paZtern as to represent
with reasonable accuracy the levels of

exposure of employees. In no case
shall the sampling be done at intervals
greater than 6 months for employees

whose exposure to asbestos may rea-
sonably be foreseen to exceed the

limits prescribed by paragraph (b) of

this section.
(3) Environmental rtzonitorng--(i)

Ssnples shall be collected from areas
of a work environment which are rep-

resentative of the airborne concentra-
tions of asbestos fibers which may

reach the breathing zone of employ-

ees. Samples shall be collected on a

membrane filter of 0.8 micrometer po-

rosity mounted in an open-face filter

holder. Samples shall be taken for the

determination of the 8-hour time-

weighted average airborne concentra-
tions and of the ceiling concentrations
of asbestos fibers.

(ii) ;anplin7 frequenclt and pat-

ters. After the initial determinations
required by paragraph (f)(1) of this

section, saxnples shall be of such Ire-
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quency and Pattern as to represent
with reasonable accuracy the levels of
exposure of the employees. In no case
shall sampling be at intervals greater
than 6 months for employees whose
exposures to asbestos may reasonably
be foreseen to exceed the exposure
limits Prescribed in paragraph (b) of
this section.

(4) Employee observation of moni-
toring. AHected employees, or their
representatives, shall be given a rea-
sonable opportunity to observe any
monitoring required by this paragraph
and shall have access to the records
thereof.
(g) Caution sign and label. (1)

Caution signa. (i) Posting. Caution
signs shall be provided and displayed
at each location where airborne con-
centratinns of asbestos fibers may be
in excess of the exposure limits pre-
scribed in paragraph (b) of this sec.
tion. Signs shall be posted at such a
distance from such a location so that
an employee may read the signs and
take necessary protective steps before
entering the area marked by the signs.
Signs shall be posted at all approaches
to areas containing excessive concen-
trations of airborne asbestos fibers.

(ii) ign specificatior. The warning
signs required by paragraph (g)(1)(i)
of this section shall conform to the
requirements of 20" 14" verticalformat signs specified in
1910.145(d)(4), and to this subdivi-

sion. The signs shall display the fol-
lowing legend in the lower panel, withletter sizes and styles of a visibility at
least equal to that specified in this
subdivision.

Lnd Note#on

Dust Hv.d

Av Srean Dust Vg" GollY.Wear ProteclNe 1/4" GOIC.

Do Not Remain in Area 1/4’" Gothic.
Your Work Requces It.

Brosthmg Asbestos Dust May Be 14 Iotnt Gothic.
Hlzarou$ To Yo"

Spacing between lines shall be at )east
equal to the height of the upper ofany two lines.
(2) Caution labels--O) .Labeling. Cau-

tion ]abels shall be afiixed to all raw
materials, mixtures, scrap, waste,
debris, and other products containing

Title 29--Lab
asbestos fibers, or to their container.
except that no label is required wher
asbestos fibers have been modifieda bonding agent, coating, binder, or
other material so that during any
sonably foreseeable use, handlinstorage, disposal, processing, or trans.
portatinn, no airborne concentrationof asbestos fibers in.excess of the ex.posure limits prescribed in paragraph
(b) of this section will be released.

(fi) Label specification. The cautionlabels required by paragraph (g)(2)(i)
of this section shall be printed in let.ters of sufficient size and contrast asto be readily visible and legible. Thelabel shall state:

Contains Asbestos Fibers

Avoid Creating Dust
Breathing Asbestos Dust May Cause Serious

Bodily Harm
(h) Hou,ekeeping--(1) Cleaning. All

external surfaces in any place of em-
ployment shall be maintained free of
accumulations of asbestos fibers if.with their dispersion, there would bean excessive concentration.
(2) Wctste disposal. Asbestos waste,scrap, debris, bags, containers, equip-

ment, and asbestosontammated
clothing, consigned for disposal, which
may produce in any reasonably fore.
seeable use, handling, storage, process.
ing, disposal, or transportation air-
borne concentrations of asbestos fibersin excess of the exposure limits pre-
scribed in paragraph (b) of this section
shall be collected and disposed of in
sealed impermeable bags, or other
closed, impermeable containers.

(l) ttecordkeeping--(1) Ezposure rec-
ords. Every employer shall maintain
records of any personal or environ-
mental monitoring required by this
section. Records shall be maintainedfor a period of at least 20 years and
shall be made available upon request
to the Assistant Secretary of Labor for
Occupational Safety and Health, the
Director of the National Institute for
Occupational Safety and Health, andto authorized representatives ofeither.

(2) Access. Employee exposure rec-ords required by this paragraph shallbe provided upon request to employ-
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ees. designated representatives, nd

the Assistant Secretary in accordance
with 29 1910.20 (a)-(e) and (g)-

(1).
(3) Employee notificatio Any em-

ployee found to have been exposed at
any time to airborne concentrationsof
asbestos fibers in excess of the limits
prescribed in paragraph (b) of this sec-
tion shall be notified in writing of the
exposure as soon as practicable but
not later than S days of the finding.

The employee shall also be timely no-
tified of the corrective action being

taken.
(j) Medical ezaminations--(1) Gen-

era The employer shall provide or
make available at his cost, medical ex-
aminations relative to exposure to
bestos required by this paragraph.
(2) Preplacement. The employer

shall provide or make available to
each of his employees, within 30 calen-
dar daYS following his first employ-

ment in an occupation exposed to air-
borne concentrttions of asbestos
fibers, a comprehensive medical exam-
ination, which shall include, as a mini-
mum, a chest roentgenogram (posteri-
or-anterior 14 17 inches), a history

to elicit symptomtology of respira-

tory disease, and pulmonary function
tests to include forced vital capacity
(FVC) and forced expiratory volume
at I second (IEV,.o).

(3) Annual examinations. On or
before January 31, 1973, and at least
annually thereafter, every employer

shall provide, or make available, com-
prehensive medical examinations to
each of his employees engaged in occu-
pations exposed to airborne concentra-
tions of asbestos fibers. Such armual
examination shall include, as a mini-
mum; a chest roentgenogram (posteri-
or-anterior 14 17 inches), a history

to elicit symptomatology of respira-
tory disease, and pulmonary function
tests to include forced vital capacity
(FVC) and forced expiratory volume
at 1 second (FEV,.o).
(4) Termination of employment. The

employer shall provide, or make avail-
able. within 30 calendar days before or
after the termination of employment
of any employee engaged in an occu-
pation exposed to airborne concentra-
tiols of asbestos fibers, a comprehen-
sive medical examination which shall

Health Administration 1910.1001

include, as a minimum, a chest roent-
genogram (posterior-anterior 14 17
inches), a history to elicit symptoma-
tology of respiratory disease, and pul-
monary function tests to include
forced vital capacity (’vC) and forced
expiratory volume at 1 second
(-r,).

(5) Recent examinations. No medical
examination is required of any em-
ployee, i adequate records show that
the employee has been examined in

accordance with this paragraph within
the past 1-year period.

(6) Medical records--( Mainte-
nance. Employers of employees exam-
ined pursuant to this paragraph shall
cause to be .maintained complete and
accurate records of all such medical
examinations. Records shall be re-
tained by employers for at least 20
years.

(ii) Access. Records of the medical
examinations required by this para-
graph shall be provided upon request

to employees, designated representa-
tives, and the Assistant Secretary in

accordance with 29 CFR 1910.20 (a)-

(e) and (g)-(i). These records shall also

be provided upon the request to the
Director of NIOStt. Any physician
who eonducts a medical examination
required by this paragraph shall fur-
nish to the employer of the examined
employee all the information specifi-
cally required by this paxagraph, and
any other medical information related
to occupational exposure to asbestos
fibers.

(Secs. 6(b). 8(c) and 8(g) (84 .tat. 1593, 1599.
1600; 29 U.S.C. 655. 657). the Secretary of
Labor’s Order.8-/6 (41 FR 25059) and 29

Part 1911, Ch. XVII of Title 29)

[39 FR 23502. June 2". 1974. Redesignated

at 40 IR 27073, May 28, 1975. and amended
at 41 FR 11505. Mar. 19. 1976; 45 FR 35281.
May 23. 1980]

Erode’rivE DAT NOT: At 45 FR 35281.
May 23. 1980. paragraphs (i)(2) and (j)(6)(ii)

of 1910.1001 were revised, effective August

21, 1980. For the convenience of the user.
the superseded text appears below.

1910.1001 Asbestos.

(i)
(2) Employee access. Every employee and

former employee shall have reasonable
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access to any record required .to be main.
rained by paragraph (i)(1) of this section,
which dicaes the employee’s own expo-
sure to asbestos fibers.

(j)
(6)
(fl) Acce& The conens of thee medi extio qud by
Dph shall e arable, for in-
stion d copyg,
yofroruDaMonetydHth, e Dir of OSH, aUor-
d hysic dmul
eler of them. d, un theut of
Dloyee or foyer emDloy, to phy-.yDhysici who ndu am
ition requid by t Dph
shl fuh to the employer of eex-
ed employee all Lhe otion
ly required by th Daph, doer medi fotion relad u-oexetossfi





UNITED STATES MARINE CORPS
Base Maintenance Division

Marine Corps Base
Camp Lejeune, North Carolina 28542 IN REPLY REFER TO

MAIN/qCMD/kmd
12530
6 February 1984

From:
To:
Via:

Director, Maintenance and Repair Branch
Civilian Personnel Officer (Attn: Classification Section)
(i) Base Maintenance Officer_

Subj: Environmental Differential Pay

Ref: (a) BO 12532. IP

i. In accordance with the reference, it is requested that the Plumbing and
Pipefitting Shops be added to the reference to receive differential pay (8%)
for the duties described:

Asbestos Work: Employees are required to work in areas where there is a
high concentration of asbestos fibers. These airborne fibers may expose
employees to potential illness or injury due to protective devices and safety
measures not capable of completely eliminating personal illness/injury.
Employees are exposed to asbestos fiber dust which is created by removing
asbestos insulation on boilers, steam lines, water lines, steam tunnels and
pits throughout Marine Corps Base and MCAS(H), New River. Employees required
to perform these duties are Plumbers WG-9, Plumber Worker WG-7, Plumber Helper
WG-5, Pipefitter WG-10, Pipefitter Worker WG-8 and Pipefitter Helper WG-5.

2. Responsible supervisors authorized to approve payment will be Pipefitter
General Foreman WS-12, Pipefitter Foreman WS-10, Plumber Foreman WS-9 and WS-8.

E. AVANT

L





Civilian Persomnel Offieer

Officer, Base Ma%e-iel Ba%%alin

Ref

Reques f= ai%isnal aY! review of

FPM StlOplae 532I

area,S1S00 revlewe m, 12 Sareh1 aeme, r h Waeand ClassifleaZen

ci%ims of an,em-e na%.e. eaa ea%egey

or hasa,s ;’ese=a1300. While ee of haa, is
invlw, dicta%ig e .e ha, has, i% is ms elieved %0 e of an





HEADQUARTERS
Base Materiel Battalion

Marine Corps Base
Camp Lejeune, North Carolina 28542

CP/MM/ln
12532
8 March 1973

From:
To:

Commanding Officer
Commanding General, Marine Corps Base, Camp Lejeune, North
Carolina 28542 (Attn: Civilian Personnel Officer)

Subj: Additional pay assignment; request for

Ref: (a) BO 12532.1A

1. In accordance with reference (a), it is requested that the duties of
employees working in the Subsistence Branch, Cold Storage Area, be
evaluated to determine if they rate additional pay for hazardous working
conditions. Employees have been issued hardhats due to structural cracks
in the passageway and adjoining freeze lockers. Employees are presently
drawing additional pay for working in the Cold Storage Area.









OFFICE OF THE BASE SUPPLY OFFICER
Marine Corps Base

Camp Lejeune, North Carolina Z854Z
8B/REJ/nmc
7000
4 Nov 1966

From: Base Supply Officer
To: Industrial Relations Officer

Subj: Additional pay for refrigeration work, request for

Ref: (a) BO IZ531.5F and Ch 1

i. Additional pay is requested for IV[r. Roscoe IVIILLS, Jr., Payroll

Number 01390, retroactive to 25 October 1966. IV[r. IV[ILLS is em-

ployed in the Commissary Division of the Base Supply Department.

Z. This employee is working within a 6Z-foot walk-in milk reefer,

temperature range from +36 to +40 degrees Fahrenheit, for an average

of seven (7) hours daily. He is responsible for proper storage of mer-

chandise, consisting of an average of 600 6-pak cartons of milk and
12 items of by-products daily within this cooler. Additionally, he is

required to manually merchandise 6-pak milk on two converyors in

order to meet customer requirements. He is also required to stock

various by-products within the twenty-foot Air Screen Display Cooler.

3. As indicated by reference (a), this additional pay will be 4 percent
or 13 per hour, for actual hours of work under the above conditions.

Funds are available within the present authorization.

Copy to:
DirCommAct





:ZS/ZL/sbS

3 Au8 1972

Cemosa7

First dorseueut o CiviZtJs Persamel
49/W/smb over 12532/2 of 10 July 1972

1. A reytsv of the voz pezozsd by Coumsary D1voon eaplo,oes
in rerlseretod areas yes nade on 25, 26 and 30 K8 1972.

2. a result of thts tarter, asleyee8 orlKtnally reei/u three
hours old ps per day v111 no Zeslve eht hours per day vh the
expio of Nz’. Froenea LSdE, 8 8roerynan at he fCS (H) Score.

a. Hr. LZJJE as818t8 Hr. CL&YTON in te 8torase of narchaudlse.
n vlk-JJ freese reefers ml 80 sjtl iteu needed ter
Hr. CLKTTOH secure8 s 1550. For zsom, he does uot 8pearl he
Ln n the reefer thsc or3r employees do and his old pa has been
reaned a hroe hours per ds.

b. The p whieh Kr. Andrev KLNORE yes recetvtn8 for hls
ork he milk siora|e reefer hse been dtsainued as dtsussed In
reezane (a).

Civilian ?yroll









UNITED STATES GOVERNMENT

Memorandum
TO Industrial Relations Officer DATE:

8B//!p
7000

FEB

FROM Assistant Base Supply Officer

SUBjmuir: Additional Pay for Refrigeration Work, request for

Ref: (a) BSupO Itr 8B/PJ/nmc 7000 of 4 Nov 1966
(b) First End IC/WRM/ea. 12531/8 of 16 Nov 1966 on

BSup0 Itr 8B/PJ/mnc 7000 of 4 Nov 1966

Encl: (I) Blueprint of Cooler-Air Curtain Display Cases

!. Reference (a) requested additional pay for work in a refrigeration
plant for Mr. Roscoe IlLLS, Junior, Payroll Number 01390, retroactive
to 25 October 1966. It also stated that this employee was working in
a reefer with a temperature range of +36 to +40 degrees Fahrenheit for
approximately seven hours a day. Reference (b) stated that this ad-
ditional pay could not be authorized citing NCPI 531, enclosure (2),
part 2, which states, in part, that temperatures are generally main-
tained at or bel.; freezing to warrant additional pay for refrigeration
plant work.

2. A subsequent investigation has been conducted, and it has been
determined by the installation of a thermometer in the bler area,
illustrated in enclosure (I), that the temperature ranges from +28 to
+30 degrees. This employee is engaged in merchandising milk wa
k-in reefer with a temperature range of +28 to +36 degrees
Fahrenheit. Approximately 80 per cent of his working day is spent in
the area located below the bleer. The remainder of Mr. )LLS’ working
day is spent stocking various by-product items within the 20-foot air
screen display cooler and maintaining his area of responsibility in
proper sanitary condition.

3. In view of the most recent findings, it is requested that ad-
ditional pay for work in a refrigeration plant be authorized for
MILLS retroactive to 25 October 1966. Funds are available within the
present authorization.

Copy to:
DirCommAct

/. R. WTJTHRICH
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subj: REQUEST FOR PAYMENT OF ENVIRONMENTAL DIFFERENTIAL PAY

9. Basic pay for the Schoo1 Maintenance Mechanic is
administratively determined. Therefore, payment for this exposure
should be determined in the same manner.

10. For further assistance you may contact Margaret E. Brown,
Classification Branch, extension 1532.

Cop.y To:
Civ Payroll

BOB CLARK

3
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’PART"

PART,.

PART;I
PART IV

Tl, ix: cornplclcd by |he individual having tirol hand knowledge or;he ha,:L physical hardship, and/or
condition of an unusual nature. Thi b normally [h
To nplct bythe organtion mmandct or

Tokmpl lading H:nh[.

Glenn Brown

.Badge #23598

for Re.cons|da|ion

Pari I REQUEStFOR EDP EVALUATION
1. Rcqucs = llong siluati.n ecwedr EDP: Dirty Work

a. Dc.rihnofWorkSbualom Upon inspection it was determined that a section of sewer

pipe had.ruPtured and sewer and grease had been going under the kitchen area crawl

space under the building for weeks. The pipe had to be cut and re-routed under the

building to the outside. The sewer under th’e building where the work had to be done

was from 6 inches to 18 inches deep and workers had to work fn the sewer. The smell

would take your breathe and cockroaches were in the millions everywhere. It was the

worst condition I have ever seen. (Picture enclosed)

"The previous cdndition has be.en repaired, but de to the old plumbing pipes under

the building, I cannot guarantee t.hg_other sections of the old sewer.lines will not

rupture.





-,-,..,. Le.ieune NC TEL No.91.-151-1878 Mar 23,92 11:32

DIRECiOR RECOMMENDATION

[ N’onconcur

SAbI ’OFFICE REVIEW
Comments:

Sinatur=

INDUSTRIALHYGIENE OFFICE REVIEW

[ Nonconcu Commcnt

No 002 P 02
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PART.I

PART
PART IV

Badge #14571

INSTRUCTIONS
To Ix. compllcd by Ih i.dividual h,ving fir,; band knowledg: r Ihe haz.Lr :[, physical hardship, ur
ndition of an unu.l nmre. Thh ormally lh r;l-lcvgl

To mplby Sf,ly0.

l’or Rcoo|dlJon

P, ! REQUEST FOR EDP EVALUATION

1. Rcqucl: followin|lUall.n bfcwd for EDP: D’J.rt7 Work

iaO[Grk$ult[oa: Upon inspection it was determined that a section of sewer

pipe had ruptured and sewer and grease had been going under the kitchen area crawl

space un@er th building for weeks. The pie had to be cut and re-routed under the

building to the outside. The sewer unde the building where the work had to be done

was from 6 inches to’8 inches deep and workers had to work n the sewer. The sme[

would take your breatNe and cockroaches were in the millions everywhere. It was the

worst condition I have ever seen. (Picu enclosed)

Acliaas Tkcn io R=duc or Pr;icall Eliminet ’,ondilion:
The previous conditi’on has been repaired, but due to the old plumbing pipes under

the building, I cannot guarantee that other sections of the old sewer lines wil not

rupture.

r /ork

2,, P,i,lon(,) Affcccd (ol’fichl tltlc|.dc,iy/:f’r)

,.-P.:.ry:d by (name0 org!izy.don psl;iu, lille) Slgn’,/ "- "!
/I ,.

 tvCLgSd f l i





Cao Le i.eune, NC TEL No.+/-9-451-1878 Mar 23,92 iI32 No.Oo.," P.02

INDUI’RIAL HYGIENE OFFICE REVIEW

Neme, Orsan|zntion "rill, Signatu[=





OVERTIME REPORT
MCBCL 7420/1

FEO:
To:
Via:

NOTE: REQUIRED FIRST MONDA FOLLOWING PA PERIOD APPROVED WORK S PERFORMED/F .
DATE OF REQUEST

CAMP LEJEUNE DEPEHDEKTS’ SCFOOLS 11., (Attn: Civilian Payroll) 04/01-92
Assistant Chle

CIVILIAN PERSONNEL DIVISION

: : : Type Work-’-----. (i) Pu=pose for overtime,

: : No. : Ove[tlme :
Date(s) Hours : Compensatory Time : (2) Reason work cannot be per[ormed durln no=

:
m wn Holiday Tie woEkln hors if other than emer enc

: Work :
:

3317 23598

3317 14571

3317 18979

:. 5 Mar 92
: :

5 : HAZARDOUS PAY
; 6 Mar 92" : 6 :

: 6 Mar 92 2 : SAME AS ABOVE
= 7 Mar 92 : 8 = "
: 8 Mar 92 8

: " "

: 5 Mar 92 : 6 SAME AS ABOV,E
: 6 Mar 92 2 : "
i7 Mar 92 i 8 ; " "
: 8 Mar 92 : 8

Appr6viig icial (See O 74202 for Th’wAuthorized/to approve

//

: Thse employees worked at Brewster Middle School
: in unsanitary conditions repairing damage pipes
: in the cafeteria. This require them to work outside
: of their assigned positions.

II II

H

II





23 MAR 92

MEMORANDUM

From:
To:
Via:

Maintenance Supervisor, CLDS
Classification Superintendent, CPD
Superintendent, CLDS

Subj: HAZARDOUS DUTY PAY

i. The below list of employees worked in extremely "dirty"
conditions when they had to conduct repairs at Brewster Middle
School, Building 825. Therefore, it is requested that they receive
Hazardous Duty pay.

2. The repair work at Brewster consisted of repairing broken sewer
lines and broken grease lines. The material from these broken
lines had flooded the crawl space below the main building. In
addition, the work space was coach roach infested.

3. The following information is provided:

Tommy J. Jacobs 5 MAR 92 6

6 MAR 92 2

7 MAR 92 8

8 MAR 92 8

Jimmy L. Jones 6 MAR 92 2

7 MAR 92 8

8 MAR 92 8

Glenn Brown 5 MAR 92 6

6 MAR 92 2





VL8|

s Is) Yo zt 2ooo, n, 2lZZ/
(b) g OZt 532-1, d

1. tefe re) rst an on-s of cerln vork

vLth OZ,

vsLt vii to 4eL
the ploy s

ospOSed, the perod of SLoe #urtng the exposure etLght oxLt: end
degree to vhLeh entrol nay be es4WJed over the phyaAcal

hit’4h, liasard or vorkng condLtLeit Of it unusually levite nat.
The belay Lo the result of that vs/t and the revtev oon4ucted L
ILgt of reOm. |Is) vbLch outlLnoo]the crLterLs for the psyoestef
envLromatal dLffelrentAaXo for oxpoeie to varLou8 degrees o

severe BattllO.

a. :-=- --.r_- tloriter_- Tha oapjne york8 Lm a battery rosa" that
La eonl. a - storage . oXvv eterL
tterem e8 at ere L,Ltry

8 prer betterAeo o by e contractor.

Lg 8tLon ruLros the e o, ptLvo oIoL
Lm tbo ttory .t hokol toas o onv/raZ
dLforomtLal y Ls .em?. .,Xt t eono that re

on tZlyhS,proof uatL o provo

t rk JtolrL LN. (a) ld- net <t the
orler tX.Ln re,eros (b) or pa. of envLrotal









Copy tom

hety,

L. Sask. C1assfcaton, 1S32
R. Brovn, 8 Noveuber 188





From Commanding General
Assistant Chief of Staff, Logistics

CPO/DB/mp
12552/12550
15 July 1981

Subj: Additional Pay, request for

Ref: (a) DSSC ltr LOG/K/MSW/gmk did 18 Jun 1981
(b) FPM Supplement 552=1, S-7, Appendix J
(c) OPM Job Grading Standard for Fuel Distribution System

Operator, WG-5415
(d) CPO 4th End 49/WRM/cs 12552/2 did 21Jun 1971 on

CO, BMatBn ltr DS-SSB/JOA/jaj 12552 did 21 May 1971
(e) FPM Supp 990=2, Book 550, $9 (NOTAL)

1. The request for payment of an environmental differentlal con-
rained in reference (a) has been reviewed in light of reference
(:h).. .:.._VOSulS.o. thls. revlew, it is concluded that the work
ik’Iscussed oo$:not meet the criteria for the payment of
an envlronmental dierentlal, Payment of an environmental
dlfferential for the category "DArty Work" requires the employee
to be subjected to soil o clothlng or bo beyond that normally
to be expected in performing the duties of the classification to

which assigned. The conditions cited in paragraph la of reference
a) Jro considered to be a normal part of a Fuel Distribution System
Worker job and are easily related to the duties discussed in
reference (c). A previous request or an environmental dlfferential
for the sane work situation was disapproved on 21 June 1971 by
reference (d).

2. The request for payment of additional pay contained in para-
..raph lb of reference (a) has been reviewed in llght of reference
(e). The work situation dlscussod does not meet the criteria
established for "Exploslve or Incendiary Materlals" discussed in
reference (e). Payment for this category may be made only when
employees are working with or in close proximity to "explosive
or incendiary materials which are unstable or highly sensitive."
Duties that meet the definition "includes assembling, loading,
testing or cleaning explosive ordnance such as fuses, primers,
detonators, auxiliary detonators, cartridges, projectiles, gun
ammunition, and the like." Conducting tests to evaluate the
ballistics properties of explosive materials are also included.

5. For the reasons cited above, the requests
erence (a) may not be approved.

contained in ref-

Copy to:
Acctg Div.

HOSEA HORNE, JR.
By direction





DIRECT SUPPORT STOCK CONTROL
Assistant Chief of Staff, Logistics

Marine Corps Base
Camp Lejeune, North Carolina 28542

12532
18 Jun 1981

From:
To:

Via:

Subj

Officer in Charge
Commanding General, Marine Corps Base, Camp Lejeune,

North Carolina 28542 (Attn- civilian Personnel Officer)
Assistant Chief of Staff, Loglstlcs/

Additional Pay; request for evaluation

Ref: (a) BO 12532.1M

i. The reference has been reviewed and the following positions may warrant

additional pay:

a. Fuel Distribution System Worker, Main Fuel Farm, Shop Stores Branch,

JD #8-73. The position authorized to approve payment will be Fuel Distribu-

tion System Worker Foreman.

(i) The position is located at the Main Fuel Farm in the Industrial

Area. The various tasks performed constantly exposes the incumbent to vapor

and fumes from volatile liquid, noise and vibrations in the pumphouse, pos-

sible fuel spillage, and all weather conditions. Additionally, the incumbent

performs maintenance work involving oiling and greasing pumps and valves, re-

placing filters and gaskets and making emergency repairs to equipment.

b. Supervisory Supply Technician and Supply Clerk (Typing), Ammunition

Branch, PD 9901-6 an 9902-4. The position authorized to approve payment will

be the Warehouse Worker General Foreman.

(1) The two positions are located in an office adjacent to the inven-

tory area where all types of ammunition and explosives are staged on vehicles

pending inventory and inspection prior to release. All field returns enter

the same area for inspection. Ammunition receipts are staged in this area

for identification and location determination prior to being escorted into

the magazine areas. The office is within 75 feet of the staging areas. The

degree of hazard is low.

2. Request evaluation and decision.













211JIdh
7420
12 June 1902

SF.0ND ENDOSfgT on livy[qupSec ltr of 6 June 1962 :o ]q0

To lndustral-.gela ons- Oicer

1. Readdreased and orWarded, concurrir wieh iree edorsemen.





FLRST ENDOgS

Direotor, Maintenance and Repair Divielon-nase Maintenance Officer

I. Forwarded reoommending approval if the descz4on given eeee
within the definition of reference (a). ..

W. F. MIL

,!





Fr Indmtrak Re%aLo Officer
To Comandg Off,germ la Haterte attaion 2d FSR-FHY

Sub! Dby World| i1 poee of the Pat 3bop Pzrvatton









BAS MAINTENANCE DK.KTMNT
Marine Corps Base

Camp LeJeune, Nor%h Carolina 28542
21C/ACB:Ip
 ;EP 7 ]965

From:
To:
Via:

Director, Maintenance and Repair Division
Industrial Relations Officer
Base Maintenance Officer

SubJ : Additional pay; request for authority to pa

Ref: (a) BO 12531.IB

I, It is requested that authority be granted to pay" employees rated
as Laborer, for dirty .work while installing polyethylene under public
quarters,

2e In order to install the covering emplyees will be required to
crawl on their hands and knees and/or slide around on their stomach
underneath the buildings; the employees will wor in a prone posi-
tion while performing this wor The soil under the buildings
varies from extremely dry to extremely wet or damp; obnoxious odors
are prevelant; and much discomfort will be experienced by the

employees,

W. F. MILLF/





552
9 Fy 1963

SOND ENDORSemENT

From
To

Ba Maintenance Officer
Industrial Relations Officer

i. Forwarded, concring wit request.

E. M. COLLIB
By direction

R. H. PIPq





l.,irecor,
Base

ubJ: Dirty

TO
Via









HHADQUARYERS
Base Materiel Battalion

Marine Corps Base
Camp Lejeune, North Carolina 28542

OCT 2 8 1966.

Commanding Officer
Industrial Relations Officer, Marine Corps Base, Camp Lejeune, North
Carolina 28542

SubJ= Review of Job Descriptions in Peservationsnd Packaging Branch,
Base Materiel Battalion! request for

i. A meeting was held with the Shop Stewards of the zeservation and
Packaging Branch on II October 1966 in the office of %he Commanding Officer,
Base Materiel Battalion. Mr. PAGE from IRO was present.

2. One topic of discussion was in those areas in which hazardous pay was
authorized. It was noted that some employees in paint and caustic areas
might receive hazardous pay. M. PAGE indicated that in an IRO investigation
held sometime in the past, that no area within the Paint Shop fell in the
area of hazardous pay.

3. To insure that the conditions have not changed, it is requested that
a review of Job descriptions for personnel engaged at work within the
Preservation and Packaging Branch be conducted to see ff any employee
now falls under the authorization of hajTrdous duty (caustic) or additional
pay (dirty work).

Copy to=
P&P Branch





1253118
7 vrch I767

THIXD ;NDORSEMENT on ChQtrman GenSeBr mrno of 13 ;Feb 1967

Fx-Orn: Zndustr.lal RelatlonsOffice:





Tom
Diecte Malutenance n Ipai Divsi
Indtlal Relatlor Officer
Bae Mintenac ,3fflcr

Inveatlgtion fc Drty Pa, request

1, Readdressed md fOrzl, recced:ig tha a determination be
made c he basic rlust.

%. ?. N!LR

 IA/A /hb
12552
21 February 1967

SECO EORSEINT

From, Bae Maintnanc Officer
To= In4ustrial Relations Oflcer

I. Forwarded for consideration of request in beslC letter.

A.
By direction





FIRST VXP,SET on Cltran It:" dtd 13Feb7

Director, ,ainternce and
Inustzal Relatio Olteer

Maintenance Officer

made on the basic rquest.
and t.orwarde, z’ec(mmdin tat a determtntiol be

W, F. MILL

SECO) i)Otlrl"

Fromt Base Maintenance Officer
To Irustrial Relations Officer

21 Februar7 1067

Forwarded for consideration of request in basic letter.

By direction

-2-





UNITED ST/ GOVEKNMENT

Memorandum
TO Director F,intenance and Rep’.v Dlv.

o hieff Quarterman General Services Branc

DATE: 13 Feb 1967

SjCT: Investigation for Dirty Pay, request for

I. The question.s been brought up whether employees working on

Loadpacker emptying gsrbage from cans into loadpacker are entitled

to receive dirty pay.

2. With your permission.., it is equested the Industrial Relations Officer

be requested to investigate this situation.

A. C. BARTLEY





lw)l

Jan 1/0

THIRD NDORSEMENT on Head, Preservation, Packaging & Packing Br.
ltr MOoPP/EWC/ern 29 Dec 1969

DLroctO o Civilian Personnel
Commndln OfJSeor, Base Materiel Battallon

1. As requested Ja the basic correspondence, a member of the Wage and
Classification sff made an onosite review d the work assignments of
Preservation Mechanics located at Bldg. 09 and at Lot ZO 1. It is con-
stdered that the work behtg performed does not subject the erployees to
sell of body or clothlnK be3romd that normally expected in performing the
distJ4 d’heir rating, A certain amount of d/ty work is inherent in the
clean/aS, preserv/ng and prep’Ing for storage or shiprent complex itemso machinery or equ/pment, such as engines, automotive equipnent, Kuns
and other machinery.

Z. consideration of the above conditions, the additionl pay request for
dirty work y,opo:e approved.

A. I. PAGE
)





To8 De Clv/3Aan’I, IvilAan Pe1e,

Offeer in Ohm’p, XOIfL IKvli.on
]M.etee, of Psa’.somsal, C.t.v’LlAan Psr Of,t’.ee,, Xmd.ns

1. Fommwdad. reemmmmd:l apl.oval.





W/bak

September ! 967

THIRD ENDORSElvNT on BrHed Me(C)hTr&dsBr memo 21C:SAM:mpm
of

From: Acting Industrial Relations Officer
To: Base l4alntennce Officer

subJ: Ivestigation for Dirty Pay; rqust for

Ref: (a) NCPI 531, Enc|

1. As the result of on-site observation of the work described in the bsi
correslndence, it is concluded that the work does not msb0ct the empIoyees
to 80jl f bod or beyond timt normmy to be.en peormin8
the htthetr .8.scribed in reference (). It iso considered

’.stmjmsrwhich the work is lfd- mt comparsble
to thse cited in reference (a) as warrsntinK addttieu py for dlrty work.

2. Accordingly, it is considered.that add/timml py Work is .not
warranted in th/s specific work sxtuat/on.

A. L PAG





Idtrial lattn
s (I) Ddector kntsnance and Repai

1. It is requsstod that en investiSattsnbe oondued to dotomeo. if emyoes
worlcin c boiler Job at P.P.(Old qnta’ter8 roa) are ontitlod o z@ei-e

FIRST ]qIXEMIT n BrHead MechTrlesBr smo 21CsSAMsIn of 128ep67

SECOND ENDOSENT

Froms Base aintenance Oficer
To= Industrial Relations Officer

21
12.52

September L96-/

t. Fcrv,arded for aoorooriate actc.n.





4?/WRM/dh
1252/2
10 Dec 1970

FIRST ENDORSEMENT on CO, BlatBn Itr MO/WCB/hnw over 12532
of Z0 Nov 1970

From:

To:

Director of Civilian Personnel, h4arine Corps Base, Camp
LeJeune, North Carolina
Commanding Officer, ]ase l4ateriel Battalion

SubJ: Additional Pay Assignment; request for

Re: (b) FPM Supplement 532-I
(c} 3rd End on Head, Preservation, Packaging & Packing Br.

Itr MO-PP/EWC/em of 29 De 1969

Returned.

2..IIIAe zequelted i the basic correspondence, members of the "Vage
and C1assHietion staff made an on-site review of the work situations
at the Preservtion Plant. Although the work assignments of Preserva-
tion Mechanics at Bldg. 909 and at Lot 201 have been reviewed previously
and reported on by reference (), all current work assignnents were
again reviewed and considered in light of the new guldelines ontained
in refereDce

3. It is considered that OSt of the work being perfo.ed.e
In -theplXoFmig tl Of eir ratg. A cerin amt 0f dirty
work d/o ard iserent the cleaning, preserving and pre-
parg for storage or shipment cop1 items of achinery or equip-
ment, such as enges, automotive equipment, guns, and other ace
Revi revealed tt the extreme contions were a11evted by echan-
ical equipment or protective deces. For example, in eye and noise
hazard ars, protective devices such as goggles and ear plugs were
provided. oer areas, protective clothg, i. e. boots, ceralls,
aprons, respirators, etc. were prIde

4. In consideration of the above conditions, the additional pay request
for dirty work or hazardous work may not properly be approved.

A. L PAGE





Bae Nateriel Battalion
Nartne Corps Bae

Camp LeJeune, orth Carolina 282

,0 NOV I70

Ccnanding Officer
Ba,e Commnder. )artns Co Base. Caap LeJe,ns. rth
CarolAna 28J2 (ttn! reetr of CtvilAan Personnel)

1. Zt is requested that the duties of the olloving Jobs be evaluated
to deterLtm if the rate additional (a)]r|fr "Hazazt_o" o "Dirty Work"
or h tw eordas with reerenoe

sseron Set,Los (Short Code

d esete
eseatic
eation dPWorker
Packer
borer
For ck rator

1
2

i0
2
2

Fore (Ldmn) Painter (Coach)
Painter (Coach)
Painter Helper
Stencil Cutter and arker
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2. The cd.wing ecmditin exi and eeh o Lhe izmbes of
the abye Jobs is epoo o me o Lhem in Lhe efne of his
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storage
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(4) 1,fork ,,,:ta’eme :l.ne ,eaea..
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a. Preervatlcm a acMa Section (Shop de 3228) Otis L.
Leis, Forema Preervatic Maanic

b. Paintin Seett (Shop Code 3229) li, (ee, erema PaAnter
Coach

c. Baz Cratiag SectAon (.op Code 3228) -Lest,er )loz’t,l, Foreman
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SECOND IIDaIIT on (CrmSmDpOp lcr of une 1962 co 0

1. Readdressed and forwarded, rec.mmmndn8 approval.

21/JZ/dh
7420
6 3un 1962









Zndustrlal Relations Officer

AlP/sa.g
1.55Z
,0 Nov 1963

Head. Wage & Classification Division

Additional l:ay Request

I. The following reasons are advanced in support of the recommended
approval of the ched request for &dditional pay fork.

a. There is an excessive amount of dust generated by the
emlty/ng o. bss. of I/me by hand.

...TJs.OpeClflc work described is not a regular part of other
oSsI0yooS Of the w&ter treatment system.

..c, AImechanical devices such as goggles, rss1ato;
and8|ov.eO Se lovided, these are not consideredto &doqu4tO1
alisviat the working conditions described in the bsic corrop6’nde.

A. I. PAGE





!. /orey, scmendi8 pproval.

SECOND EN(SEMENT

ri1 Kelations Offic er
a,,c ainenance Officer

Th ’qet or additiorml pay for dirty work as

corndcne is approved bject to the follo

as The @mplees will be paid for the time actul inolva i

lro h ]ifid work except tt when an ei::e is r,ore scie work for over 0 hou@
coclx okweeks. he i: consider to be reg

i ntitled to additiol y on a full i: is.

k ditl pay of an employee on a regul/ assigned
e begg of e first workweek n re,ed

ioreeks durg which he is reqir o perform:
ork or more tn 60 hours.

R. He PIPER





Lreter Utilities Divlsie
IdaeLtlal latieas Offieer
ase Maitesae Offleer

1. I t zeqed taat irty rk be terie fer eeriae

pSsti Jeb la tkat e pestbilit er as espAe





UNITED STATES G RNMENT

Memorandum
TO Industrial Relations Officer DATE

AIP/Jr
lO/ /62

FROM Head, Wage and Classification Division

SU’UECT: Additional pay for Dirty Work for Helpers Sewage Disposal Plant
Operator ,

Encl: (i) EMO itr 21/JE/np 7/,20 of 28Sep62

1. The wrking conditions described in enclosure (1) are encountered
no more frequently than twice per yar. The duration of this particular
work assigraent is usually two weeks in each instance.

2. Since the criteria for determining the appropriateness of additional
pay for Dirty Work makes reference to conditions which are "normally"
associated with a given trade, it is recommended that the Base Maintenance
Officer certify whether or not he considers the circastances in question
to be a normal part of the work assignment of these employees. It would
also be helpful if he would advance his reasons for his opinion in this
matter.

3. If the information described above is provided, it is believed that
a more reasonable basis than exists at present will be available for a
decision in this matter.





BASE MAINFfENANCE DEPARTMENT
MARINE CORPS BASE

CAMP LEJEUNE, NORTH CAROLINA
21/,]E/np
’7420

SE P 2

Fr om:
To:

Base Maintenance Officer
Industrial Relations Officer

Subj Additional pay for dirty work, case of Helpers in the
Sewage Disposal Plant

Ref: (a) IR0 memo AIP/jr of 24 Sep 1962

i. Reference (a) rescinded approval of additional pay for
dirty work for Helpers in Sewage Disposal Plant, based on
information from 0IR, stating that it is believed that the
rating of Helper Sewage Disposal Plant Operator adequately
recognizes the dirty work normally associated with this
occupational area.

2. Helpers in the Sewage Disposal Plant are subjected to
dirty work to which no other Helpers are subjected.

3. The work performed subjects the employee to soil of
body and clothing and protective clothing will not entirely
eliminate the odors and soiling of body and clothing.

4. It is requested that this be reconsidered for pay for
dirty work and if a satisfactory decision cannot be reached,
that the facts be furnished 0IR for decision.

0E EVERETT
y direction

Copy to:
UtilDiv (Maint)





Bse Maintenance Officer

Industril Relattohs Officer





ltO 9124/62

Hed, W&C Div

B&rk%round Irformatioa on.Iequest for Additional ly for Dirty.. Wok Case .o r. I. J, G.T ..-









Be,o IIo.inf,oneaN Off’l.eOr

to u folly8

16 May 1962

FIRST H"NDORSF.MENT

Base Maintenance Officer
Industrial Relations Officer

I. Forwarded, recommending approval.

2. If this request is approved, it is requested that it be
for 11 personnel performing the work outlined in paragraph
of basic correspondence.

JOE -VERETT
By direction









],SA/AKtt/ss

November

Addittl Pay, request for.. It s reqsted tha authority be granted to pay employees rated
as laborer dry .wrk pay for tme involved n cleaning under building

These employees .ere-llnne debris fa hs building.and

FIRST ENDORSEMENT o BMaintO memo ISA/AKIos 12531 of 14Nov 1969

rector df cvilian Personnel:m: Ba.e intnce Officer : .
1. Returned..

2. The request for additiol y or dirty work as describe basic corre-

spondence is approved subject to the foZling conditions:

a. The eployee will be paid for thetime actlly involeerforming
speciHed work except that when an employee i required to Rem e specified

work for over 60 hours during ree consecuwos is considered to

be regrly assigned, and therefore, is entieoaipay on a

b. The addition1 pay for an employee on a,ega ssigned basis will

termite at e begiing of the first workweeknd,b thre.consecutive
woreeks during which he is required to perlorm s eczzea wor $or more

than 60 hours.

HOSEA HORNE, 3R.
Acting

Cop.- to:
Civil Payroll









Cvazz Persorm O:ILC,", Max’ir ( B/e, Czsp
Nor Caro

2. Each mch te rsa,peraic elean s baeAc recaws
rom o two crloads of IAme hlch taes ees azr
o 81gh hcr8 to nload. is felt za te extsty rMingceenced by these employees ho rr,.hls aonal









From, Heavy Equipment Secticn
To= Base Fzintenee Officer
Via: hops Officer

Additional Pa; request for

Ref=

I. This Se=tion has emloyees who operate equipment topry fuel oil #6 and
motoroil on ro:s or pazing lots for dust and erosio=,eontrol. Automotive
Equipment Operators, Oilerm an aborers ae involved wen work is required.
When picking up said oils a spraying clothes, shoes, le%c are soiled

2. It is requeste tat action be taken to obtain approval of adcitional pay
(dirty work) fo tese emploe/s as aitnorized by reference (a) anO b)

FIRST DORSDNT

From: Assistant Shops Officer
To: Base Maintenance Officer

16May 1962

1, Forwarded approved.

21/JE/np
7420
I May 1962

SECOND ENDORSEMENT

Base Maintenance
Industrlal Relat.ona Ocer

I. Forwarded, recommending approval.

JOE EVERETT
By direction









North

i. Forse, ming dapFeval,

aetiag
:3













2S50
CPD
10e 88

outlnodLn reference (a)

Writer:
Typist:

L. Sask,. Cssification
R. Brown , liDec 88

1532





From:
To:

DEPARTMENT OF THE NAVY
HEADQUARTERS UNITED STATES MARINE CORPS

WASHINGTON, D.C. 20380-0001

Commandant of the Marine Corps

IN REPLY REFER TO

12550
MPC-33

1 5 NOV 1988

Commanding General, Marine Corps Base, Camp Lejeune, NC

28542-5001

Sub j REQUEST FOR DETERMINATION OF ENVIRONMENTAL DIFFERENTIAL
PAY FOR DIRTY WORK

Ref: (a) Your itr 12550 CPD of 13 Oct 88
(b) FPM Supplement 532-1

i. Per the request in reference (a), we have reviewed the

information provided and find no entitlement for payment of

environmental differential pay (EDP).

2. The position for which payment is requested is classified as
Kitchen/Bakery Equipment Repairer. Duties include installing,
overhauling, repairing and maintaining kitchen equipment. A four

percent differential for dirty work is requested because the

garbage dehydrator machines the incumbents work on are used to

processgarbage and are filthy and have a bad odor.

3. Appendix J of reference (b) authorizes payment of a four

percent differential for dirty work when employees perform work
which subjects them to soil of the body or clothing that is

beyond that normally to be expected in performing the duties of
the classification and where the condition is not adequately
alleviated by the mechanical equipment or protective devices
being used or when use of the protective devices results in an
unusual degree of discomfort.

4. The subject position does not meet the above requirements of

Appendix J. The employees may get filthy and may be exposed to a

bad odor, but the physical discomforts of this job appear to be
what is normally expected in performing the duties of the

position. This is verified in the position description which

states that the employees must work under conditions in which

they are "exposed to high temperatures, humidity, dust, dirt,

noise, and other uncomfortable conditions." The fact that the
working conditions are uncomfortable is not justification for

payment of EDP. It must be shown that such working conditions
are of an unusually severe nature, and that exposure causes
significant distress or discomfort in the form of nausea, or
skin, eye, ear, or nose irritation, etc.

5. Another requirement for payment of EDP for dirty work is that
the condition is not alleviated by the mechanical equipment or

protective devices being used. The information in reference (a)

indicates that no consideration has been given to the use of





protective devices to alleviate the problem. Reference (a)
suggests that the employees could wear paper overalls and rubber
gloves that would reduce some exposure to the garbage. Before
considering payment of EDP, we recommend you contact your local
safety office for assistance in determining what methods, if any,
could be used to alleviate or eliminate the exposure.

6. The type of exposure for which payment of EDP is requested
appears to be limited. Reference (a) states that actual exposure
only occurs when the employees are working on the motor in the
grinder of the garbage dehydrator machine or on the electrical
parts where the extractor would have to be removed. This type of
maintenance has only occurred approximately four to five times
during the year and a half the machines have been in use.

7. Although the determination to pay EDP is ultimately a command
decision, we find payment of a four percent EDP for dirty work to
be not applicable in this case.

B. W. ENTRIKEN
By direction





Vias

suJ:

Ref: (a)-PPNSupplement $32-2, &ppondiz J

enclosure (1) vu suleLte4 to
Is a copy of the posLtLon
the york.

2. Zt Ii ted thiS-in advi..detorsLsJtLon ix provided as to
entit2oent.5e standard or akory Lnt RopaLror s a
rnt of Navy ltt tdh it elleJ eorn
eLtuatLon.

3. e fo]o.tq infortstton L!

(cb mto hLs). o mahLnes have n Ln e at
Camp for 8rotoly s yr a a half a are
rout t base Ln NarL Co DtnL rmcLllties. o t
ntonmn s os In enclosure (1) ham onXy
mpprozato r to ve tLs 4ur th8 t span.

b. o aLton 4eJcrLptLon ur ma dutLes stnt
20y "tuXls, overhauls, raL=s s nta2no kLtcben
ont s am vlo bors, oat 8s....ry pa
gae

e eloy "ozs to h traturen, hungry, dust, dLrt,
noLse, a uomforo Ltto’.

Base KalntonanC@ to look at the equipment and working condtens.
The o1vng ks subslttod sat result o that vLslt

o





Sub:} REQUEST FOR DETERMINATION OF ENVZR(MMENTAL DIFFERENTIAL PAY
FOR DIR" WORK

a. Actual exposure only occurs when the repairer would be
working on the .motoz -in the grinder or the electrical parts where the

enclosure (3) ).

Co

However.
gloves

cloth:Lng )

IIOSEA BORNE, JR.
By dlrectLon

Writer:
Typint

M. Rdabaugh, Classification, 1532
R. Brown, 12 Oct 1988

2





UNITED STATES MARINE CORPS
BASE MAINTENANCE DIVISION

MARINE CORPS BASE
CAMP LEJEUNE, NORTH CAROLINA 28542-5000

THIRD ENDORSEMENT on BMD itr 12530 MAIN dtd 12 Sep 88

IN REPLY REFER TO:

12550
MAIN

From:
To:

Base Maintenance Officer
Civilian Personnel Officer

Subj: ENVIRONMENTAL DIFFERENTIAL PAY; REQUEST FOR

Ref: (a) BO 12532.1S

Encl: (1) BMD Itr 12530 MAIN dtd 12 Sep 88

I. Per the reference, it is requested that your office review the
enclosure and determine if employees are entitled to environmental
pay for Dirty Work.

By direction





UNITED STATES MARINE CORPS
BASE MAINTENANCE DIVISION

MARINE CORPS BASE

CAMP LEJEUNE, NORTH CAROLINA 28542-5000
IN REPLY REFER TO:

12530
MAIN
12 Sep 88

From:
To:
Via:

Electrician Foreman, Base Maintenance

Civilian Personnel Officer (Attn: Classification Branch)
(i) Maintenance General Foreman, Mechanical/Electrlcal Trades Section

(2) Director, Maintenance and Repair Branch
(3) Base Maintenance Officer

Subj: ENVIRONMENTAL DIFFERENTIAL PAY, REQUEST FOR

Ref: BO 12532.1S

I. In accordance with the Reference, it is requested that Environmental
Differential Pay be approved for the duties described below:

Dirty Work (4%) Employees working on the Garbage Dehydrator Machines

in the Mess Halls are required to repair and tear these machines apart.

These machines are used to process garbage and are filthy. They also

have a bad odor if they break down while in use or have not been properly
cleaned after last use.

2. Employees required to perform these duties are Kitchen and Bakery
Equipment Repalmen, WG-9’s.

3. Responsible officials authorized to approve payment of the differ-

ential pay will be the Electrician Foreman, WS-10, or the Mechanical

Trades Maintenance General Foreman, WS-15.

L. E. MORTON





Electrical Equip Repairer
WG-2854-9

w Su,vdor
/ / V

1l. t.Amcy. Esta4imen!

or s Base Cam Le’eune NC
First Subdivision

b. Sm:ond Subdivision

ew. This $ accurate (il:’lllon OI ttl mil@r Otiil

Third Subd*vilion

General Trades Section

ElectricUnit
Fifth Subdivision

Siaturl of Ernloyee frionl)

tiOnShiOS, and th4 t@ slton ISnsry tor out Gornmt functis ay constitute wolahons Ot SUCh sMtutes their mDlemenhng rula-tot rnSiD This certifihon m wlt tkw liOnS

G. C. PHILLIPS,__ Electric Foreman j R. E. SCES, Administrative Officer
Situm Da

inGrini Pmition

N,nexemptF oren
[lnl Status # BOC

_
Ifl|ir’mlllel fir Emil./ill. The standards, and information their application.

available the Dirsonnel offce The claSs,flcabon Of the Dosdlon may be
t:ev)ewed and correcte<J by the agency Or the Civ* Serv*co Commssor Informa.
lion ciassficabonliol:) grading appeals, and comolamts exemDt*on from
FLSA. evadable from the Derlonnel office the Commlss*on

. Oltuiptio of Mejir Outm nd Rllolldiilitill1ali/iid#

OI)tiol Form $ (RIviud 8-77)
U.S. C,vil Set.ca Commmion. FPM Chap.





KITCHEN/BAKERY EQUIPMENT REPAIRER, WG-5310-9

I. Introduction. This job is located in the Electric Shop, General Trades

Section, Maintenance and Repair Branch, Base Maintenance Division. The purpose
of the job is the performance of a wide range of repairs at the journeyman

level to kitchen/bakery equipment. This is a nonsensitive position.

II. Major Duties

A. Installs, overhauls, repairs and maintains kitchen equipment such as

vegetable choppers, meat saws, slicers, meat grinders, coffee urns, potato

peelers, steam kettles, dishwashers, ovens, dough mixers, grills, deep fat

fryers, hood-washing and ventilating equipment, pot washers, serving lines,

conveyors, can openers, food warmers, griddles, fry pans and garbage disposals.

B. Inspects equipment to locate defects. Disassembles equipment to gain

access to defective parts. Replaces or repairs such parts as saw blades, motors,

bearings, fans, chains, belts, couplings, gears, pumps, valves and similar

components. May fabricate gaskets, belts, shims, etc. Cleans and lubricates

all kitchen equipment. Installs, assembles, disassembles equipment for relocating

and repairing. May be required to maintain a supply of parts for equipment ser-

viced.

C. Work is performed on heavy commercial equipment such as conveyor and

dishwashing machines capable of cleaning thousands of dishes per hour; large

rotating ovens that are gear driven with chain drive and reduction gears, belt

driven reduction gears, and chain driven tilting mechanisms; automatic cookie,

doughnut, pie, and slicing machines containing cams, level timing devices,
chain and belt drives; and reduction units; deep fat fryers utilizing hydraulic
pumps; large pressure cookers; and other equipment used in preparing food for

large numbers of people.

III. Skill and Knowledge. Must have a broad knowledge of a wide variety of

complex kitchen machinery. Must be able to read and interpret blueprints,

sketches, and specifications. Must be able to perform some welding, plumbing,
and electrical work when disconnecting, connecting, and repairing equipment.
Must be capable of using testing and measuring equipment like leak detectors,
voltmeters, depth and feeler gauges, calipers, micrometers and surface precision
blocks. Must be able to operate a variety of hand and power tools such as drill

presses, lathes, threading and grinding machines, and other tools needed in

fabricating parts. Must possess a knowledge of shop mathematics and have a

practical knowledge of mechanical, hydraulic, and electrical principles.

IV. Responsibility. The supervisor assigns work orally or through work

orders. Using blueprints, sketches and other technical guidance, the incumbent

independently assembles, disassembles, troubleshoots, repairs, and maintains

equipment.

v. Physical Effort. Frequently handles items weighing up to 50 pounds and

occasionally may move items weighing more. Work regularly requires effort to

push, pull, reach, stand, crawl, and kneel for sustained periods.





Vl. Workin Conditions. Works primarily indoors, but some outdoor work maybe required. Exposed to high temperatures, humidity, dust, dirt, noise, andother uncomfortable conditions. Subject to cuts, burns, bruises, and elec-trical shock. Incumbent will be required to obtain a U.S. Government Operator sLicense.

2





Fig.re 8. P.lper Assembly Exploded





Additive Pump
(when furnished, ee

separate section)









Tz

12550

4 ar85

(m) TO ltr 12500 dd 8 Feb 85
(b) BO 12532.1F
(o) FP( 8ppleent 532-1
(d) 3eb Graham/ Btandard for &utotve )hano, WG-5823

1. fernoe (a) requested n on-ait survey of wrk situations in

(b) or hloh am enIrmmeatal dftemtml hae been approved.

3. 8Lnoo the rk nttuaona for AutomoLve eohans dosorbed in referanoo
(a) are*not qomqommSj 4t 11 not be,aoeoary to oonduo an on-sie survey.
h 4Ltseppreval o he rlut is bassd on th oonsi4aration of the exposure in
olsslfy the AamIve Neoanlo posltion rather than the actual work situa-
tlon.





BASE MOTOR TRANSPORT
Marine Corps Base

Camp Lejeune, North Carolina 28542-5001

12500
BMT
8 Feb 1985

From:
To:
Via:

Subj:

Motor Transport Officer
Civilian Personnel Officer (Attn: Classification Branch)
Assistant Chief of Staff, Logistics

ENVIRONMENTAL DIFFERENTIAL PAY

Ref: (a) BO 12532.1P

i. Enclosure (2) to reference (a) cites various work situations for which
subject pay is authorized. When comparing these work situations to those
repair functions performed by Base Motor Transport Maintenance Branch per-
sonnel, it appears that they are similar and in some cases identical. The
following work situation descriptions, which currently exist at Base Motor
Transport, are provided for your perusal and action:

Approved Work Situation: Cleaning dumpmasters, dumpster containers, and
other collection vehicles by using powdered or liquid solutions with water
and steam. Included are the situations requiring the employee to climb
into the body to remove debris or to reach into dumpster container to scrape
and clean debris and spray insecticide.
BMT Work Situation: Base Motor Transport mechanics are required to repair
the dumpmasters regardless of cleanliness. Frequently these vehicles break
down and the operator is unable to empty or clean them. Also, if these
vehicles require repairs to the trash compactor, the mechanic has to work
in an area which the operator cannot clean.
Approved Work Situation: Operating dumpmaster garbage vehicles when liquid
filth has spilled out of the dumpster container onto the cab of the vehicle
as the container is being lifted over the top of the vehicle for emptying,
causing contact with the filth when entering or exiting the cab.
BMT Work Situation: The Base Motor Transport Mechanics are exposed to the
same "liquid filth" that the operator is but under worse conditions. The
mechanic must work underneath these vehicles, to perform some repairs,
while this "liquid filth" drains out or off of them onto the mechanic. This
condition worsens on rainy days.
Approved Work Situation: Working in open storage Lot #201 when subjected
to very muddy conditions, blowing dirt, or to excessive soil to body and
clothing in handling heavy items covered with grease, oil or creosote.

BMT Work Situation: Base Motor Transport Mechanics are subjected, on a
daily basis, to working in open areas, road shoulders, parking lots, etc.,
regardless of weather conditions. This is especially true when large
vehicles such as dumpmasters, crash trucks, etc, break down while in
operation and require mechanical attention prior to being moved.
Approved Work Situation: Work performed by Motor Vehicle Operators at the
Fuel Farm when subjected to excessive oil and dirt when reeling in of
dispensing hoses and getting wet from spillage when filling tank trucks or
from fuel blown from fuel tanks being filled as a result of pressure build-up.
BMT Work Situation: Repair and/or replacement of hoses is performed by Base
Motor Transport Mechanics. In accomplishing these reDairs/replacements, the
mechanic necessarily removes the hoses from the reels, hoever, if ruptures





have occurred, which requires repairs, fuel will be present.
Aproved Work Situation: Work involving filter separator changes in which
the employee becomes saturated with fuel oil.
BMT Work Situation: A11 filter changes to the fuel dispensing trucks are
performed by Base Motor Transport mechanics. Each of the twenty trucks
has at least iO fuel/water separator filters and five of these trucks have
50 of these filters. During the changing of these filters, fuel from the
cannisters which hold the filters, spills on the mechanic, floor, etc, and
shoes and clothing become saturated.

2. In view of these work situation descriptions, it is requested that an
on site survey be conducted prior to a decision being rendered.

3. During the course of the survey, consideration should be given to the
fact that a mechanic must be able to operate a vehicle in order to repair
it, yet, at this juncture, is not authorized the differential pay. Addi-
tionally, military personnel working alongside their civilian counterparts
do not receive any bonus for like work. Therefore, I personally feel that
the subject pay as it is presently being allocated is entirely unfair. All
personnel including Marines working within the guidelines of reference (a)
should receive the compensation or the program discontinued which would
result in a savings of taxpayers monies.





colonlmp
 2s5o

Frail

Sub

Ref
(b) D88C 1Or LOG-l/MSW/gmk 4td 18 Oun 1981
(o) FPN 8upp 990-2, nook 550, S9 (NATAL)
(d) Supp 532-1, 87, Appendix O
(e) 1253.1X

1. Consideration has been given to the request contained in para-

System Worker, gG-8) does .hOt,Specifically ientAfy the duties
discusedA:iroferanaa (b) there is no indication of exposure
to vork.:g e6dAAons that.ant the payment of an environmental
dierential. ’The prevAous on-sAte review of the york situation
did not reveal the performaaga of maintenance work that exposed
the employee to. fuel saturatlSn that would exceed the degree of ex-
posure normally expected of an employee classified as a Fuel Distri-
bution System Worer. In ardor for the request to receive further

consderatlon the ob description should be rewritten to clearly
ldent/f the maintenance york perforned end the working conditions
tba he employee Is exposed to. Xt is noted, that* Base Maintenance
has respoajLbLXLty or the matntenanoe and repair o the Pus1 Farm
as re1eeted An 3D|38-79 Equipment HechanLc.

2. The :equegt ontalsed in paragraph 3 of reference (a) has been
re-reviewed.. 81noethe employees conserved are eneral Schedule
their working condition must be compared agatns the criteria con-
rained An reference (c). As you nosd in paragraph 3 of reference
(a),the employees concerned are not exposed to conditions that
warrant additional pay for Geners Schedule employees for the oats-
gory eBxplosive and Zncendiary Materials:" Payment for this cats-
.gory may be made only when employees are workinq with or in close
proximity o explosive or incendiary materials which are unstable
or highly sensitive." Typical duties cited in reference (c) that
meet this definition are "assembXng oadin, testng or cleaning
(underlining adde for emphasis) explosives ordnance such as
fuses, primers, detonators, auxiliary detonators, cartridges, pro-
eetlleS gun ammunition and the lke. Conducting tests to evalu-
ate the ballistics properties oexplosve maerisls are also in-
cluded." The categories for environmental differentials defined
in reference (4) and thvork sit,tOtems discussed in reeronce (e)
apply ony to Wage 9fade opoyees att nay not be approved for em-
ployees in the General Shodo. Per this reason A i8 passable
for General Schedule employees and Wags Grade.employees to be ex-
posed to the same working onditions with one group of employees
receiving additional pay and the other group not.





3. FOE the reasons olted above, the..requests, contained in re-
ference (a) Ity not be approved. Consideration will be given to
the situation dleCussed in paragraph 2 of reference (a}, upon re-

Worker.

Copy toz
Actg

ROSEA HORNE. JR.
By dlretlon





DIRECT SUPPORT STOCK CONTROL
Assistant Chief of Staff, Logistics

Marine Corps Base
Camp Lejeune, North Carolina 28542

LOG-K/MSW/ds
12532
12 Aug 1981

From:
To:

Via:

Officer in Charge
Commanding General, Marine Corps Base, Camp Lejeune, NC 28542

(Attn: Civilian Personnel Officer)

Assistant Chief of Staff, Logistics

Subj: Additional Pay; request for

(a) DSSC itr LOG-K/MSW/gmk 12532 of 18 Jun 81

(b) CPO itr CPO/DB/mp 12532/12550 of 15 Jul 81

(c) BO 12532.1M

i. Reference (a) requested evaluation of specific positions believed to warrant

additional pay. Reference (b) denied the request.

2. Your attention is invited to enclosure (3), paragraph 9a(2), page 7 of

reference (c). The Fuel Distribution System worker position addressed in

reference (a) is performing like duties of those workers in the Fuel Division

(MCAS(H)). To deny "Dirty Work" pay to one position while awarding it to

another is not a fair evaluation. Request the position be re-reviewed.

3. The description of duties outlined in paragraph 2 of reference (b), does

not fit any worker at the Ammunition Supply Point (ASP). The reference used

is not compatible with the reference contained in reference (c); i.e., FPM

Supp 990-2, Book 550,S9 versus FPM Supp 532-1, App. J. All employees at the

ASP are exposed to explosive and incendiary materials which are unstable and

highly sensitive. Those employees who do not physically handle the ammunition,

work in close proximity to staging areas. Recommend all employees be awarded

additional pay.

M. S. WOOD
By direction





FROM

TO

SUBJ

Ref:

DEPARTMENT OF THE NAVY

Memorandum
49/WRM/cs
12532/2

DATE: 3 1 Aug 1971

Civilian Personnel Ocer, Mare Corps Base, Camp Ljeune,
North Carofinn

Gomanding Officer, Ordnace Ma/ntenaace Compaay, Mintenance Bn.,
2d FSR, Force Troope, FMF Atlantic, Camp Lejeune, N. C.

Request for Job Survey; case of }dr. J. R. EVANS

(a) CO, Ord Ma/nt Co. ltr RFF:gsg over 8000 did 10 Aug 71
(b) FPM Supplement 53201

1. An on-site review of the work assignment of bLr. ,EVANS was conducted
on 30 Augut 1971 by members of the Wage & Classlficat/oa Staff. The
worldn$ conditions were discussed with the employee and his inmediate
supervisor. The condit/s observed and those described by the employee
and his supervisor are not cmsidered to warrant pesymoat of an environ-
rnental differential. Reference (b) states that the purpose of the environ-
mental different/a1 plan is to compensate employees for working under
extreme and adverse ondit/mss. The working osditioms observed, including
the risk of burns from flying sparks during the cutting and welding oporat/oas,
did not subject the employee to dirt, grease, or hasards beyond that which
y be normally expected in the Job of Welder.

-. It is concluded that an onvirostrnental different/a1 is mot warranted.

A. L PAGE

U.S. GOVERNMENT IRINTING OFF’ICE: 1969392-706/-72





01/EMM/mr
1330
11 August 1971

FIRST ENDORSEMENT on CO, OrdMaintCo ltr RFF:gsg over 8000
oF 10Aug71

From:

To:

Via:

Commanding OFFicer, Maintenance Battalion, 2d Force
Service Regiment, Force Troops, Fleet Marine Force,
Atlantic, Camp Lejeune, North Carolina 28542
Civilian Personnel OFFicer, Marine Corps Base, Camp
Lejeune, North Carolina 28542
Commanding OFFicer, Base Material Battalion, Marine
Corps Base, .Camp Lejeune, North Carolina 28542

Subj: Request For job survey; case oF Mr. J.R. EVANS 0562

1. Forwarded.

E. M. MELLO
By direction

Bn-6/[ES/In
1330
18 Auqust 1971

SECOND ENDORSEMENT

om:

To:

Commanding Officer, Base Materiel Battalion, Marine Corps Base,
Camp Lejeune, North Carolina 28542
Civilian Personnel Officer, Marine Corps Base, Camp Lejeune, North
Carolina 28542

i. Forwarded for appropriate action.





ORDNANCE MAINTENACE COMPANY
Maintenance Battalion

2d Force Service Regiment
Force Troops, FMF, Atlantic

Camp Lejeune, North Carolina 2852

RFF: gsg
8O00
IOAugT

From
To:

Via:

Commanding Officer
Civilian Personnel Officer, Marine Corps Base, Camp Lejeune, North
Carolina 285&2
() Commanding Officer, Maintenance Battalion, 2nd Force Service

Regiment, Force Troops, FMFLant, Camp Lejeune, North Carolina
285A2 (Attn

(2) Commanding Officer, Base Material Battalion, Marine Corps Base,
Camp LeJeune, North Carolina 2852 (Attn: S-)

Subj: Request for job survey; case of Mr. J. R. EVANS 0562

Ref: (a) Base Order 2532.1B. In accordance with the provisions of reference (a), it is requested that
work performed by Mr. J. P EVANS, employee number 0562 be surveyed te
ascertain whether er not he is qualified for special pay, based on allegedly
unusally dirty working conditionso

By direction





!, Nos,th Curolinu 28542

Via: Corrnanding Officer, Base laerie! Battalion

Subj: Review of Work Situation

Ref: (a) Yr Itr lO-PP/RPlcgm over 12770 dtd 15Feb72
(b) FPM tppl ement 532- I

i. In response to reerence (a), rer,ers of the V/age and Classification
sta reviewed the ylous work situations re.fred In ur request
which beHevedrd addifll 7 (an enviren difforentl)
in recogniti of the :sards and dirty wor present. Five
fferent work sition= were observed a ssedwi These
8is were: (l) ora of e trichreyle; (Z) work ate vario degreasg and preseative ks; (3) use of corrosiremovg cds and strippg solutions to reme dirt. grease,
int, and corrosi from a variety of ims; (4) sam cleag as a
part of e processes cld (3); and (5) eseg and prering for
shipment veicles (nks, LVT’s, bulldosers) at t 20 .
2. Ti working conditions and hasards observed in the five work
situations are individually discussed below.

"- o Trichla. Opoatinet otthvlene Tank. -=Vapor from the trichlore-
thylene solution’ is con’s’Idered a’haarc. It is noted, however, that
(I} the tank is constructed with a water screen; (Z) a large’exhaust fan
is located on te wal I directly eind te tan.; (3) olerators are re-
quired to wear respirators; () a large door at the end of the buildinis oen affordin ventilation; and () an over:ead :oist is availa’Jle.
For the reasons cited, the potential for personal injury is considered
to be practical ly elirinated.

b. ,Operation of Tanks Inside BuildinS 909 Coutaii-g Corrosion
Treatment Solutions In the process of placing |tens in tanks:" ubbinguraes with b’rush, and removing iters from the tan]<, the solution
a e splashed or splattered on te enployee, causin burns to s_in.
A tan of water is located next to the solution tank. It is noted that
goggles and gloves were elng worn as protection.

c Preserver/re Tanks Those taks contain mloatod or-heatod
preservative cotnmds used ht forming a protective coatht8 on items
that have been cleaned. These preservatives can soft body and cloth-
ing. In handling items to bo preserved, such iter.s as gloves, baskets,
band hooks, and overhead hoist are available.





f. Workin at n Stern Lot 201 /.rge items such as tanks,
LVT’s an b osers, are c cane preserved, and prepared for
shipment at the. ope storags lot. Work inside the vehicles, especially
in tanks, is very cor[n’d, dirty and very hot. It is understood that
in order to reach o work in some areas, protect/re clothing or
bulky Jackets must be removed. Heat rapidly builds up in these
vehicles. The exterior of the vehicle including the tracks must be
cleaned, spot painted, and al I openings Made watertight. The
erloyees rust cli/b-sflver the vehicle to seal hatc%es, turrets,
etc. ,sin eUst be aterroofe / coatin wit_ reera-
tires. It is understood th several cla:s re required to apply
adequate rakin to a tn. Processing of bulldozers involves a
large amount of tear cleaning to renove the aceurulation of dirt
fror the tracs and various crevice on the veile. All wor i
done on the open lot al rmatfmg between sand and dirt driven by
the wind and wet and muddy conditions. To procese a tank, the oil
rust be drained. To do so, it is necessary to rawl under the
vehicle to rerove drain plu. The area is close and dirty. Vhen
the round is wet amuddy, the task is more sagreeable.
Frequently, the vehicle i standtn over a puddle of water and
annot be roved. It is understood that weart of protective
(C)lotlzing is extremelmomfortabl wbewkild the vehicle
or when worn in the sun. especially on such tasks as steam cleaning.





by deflnition "Is warranted on]y for exposure to hazards, physical
hardships, or working condit/ou8 of an unusual nature. Most trades
and Labor Jobs involve ene wok that sbJ ects the enployoe to
certain haarda, physical hardships, or extrere working conditions.
It is considered &ppropriate therefore t approve an environmental
dJffeiutJal .emly fo those sttuatioets whleh subject the eployee to
hazard, physical hardship or working condition which is beyond

that normal1 expected in the job.

5. In vJow of the foregoing, the work situations and conditions cited
in paragraphs Za through d are not considered to warrant payrent
Of an env/ronnontal d/fferential. The environmental differential
category of "Dirty Work" |x approved for that work described in
paragraphs 2e .and f relating to steam cleaning at Building 909 and
processing of vohlclos at Lot 20 I.

6. Reference (be stipulates that enployeee working under the
described conditions be paid the diHerentlal _only for the time actually

The purpose o-he
pensate employees for
tiU, Sudgment should

be exercised in determlnln whetbe ex/sting eeudltloas mbJoct
th ornp| oy0e to sell of bodyo lOthins beyond that normal1y
expected in performing the dutlos of his job.

7. An employee entitled to an environmental differential whici is
paid on an actual exposure basis shall be paid an-. inir,urn. of one

our’s differential ior he exposure. For exposure beyond one ’our,
the employee should be paid in increments of one-quarter hour for
each I minutes or portion thereof. The environrnental differential
may not be paid when the employee is in a leave status.

Copy to:

O. lSMatn

A. I. PAGE





PRESerVATION, PACKAGING, AD PACKI3 BRANCH
MOWASP Division

Base Materiel- Battalion
Marine Corps ’Base

Camp LeJeune, North Carolina 2852

12770
15 Feb 1972

From:
To:

Via:

Robert Peeler, Preservation Mechanic, Pay No. 3228-10118
Commanding General, Marine Corps Base, Camp Lejeune, North Carolina
285A2 (Ate: Civilian Personnel Officer)
Commanding Officer, Base Materiel Battalion, Marine Corps Base,
Camp Lejeune, North Carolina 285&2

Subj:

Ref:

Review of my work situation due to previous denial of Environmental
Differential Pay; request for

Il BoF 12770.1C
P" M. Supplement 532-1

i. In reply to mynotice of 9 February 1972, that my request was untimely,
I would like to re-submit a request that a review be made of my work situation.

2. I am still working with such hazards as acids and paint stripping com-
pounds and the hazards involved in breathing harmful vapors could result in
a kidney malfunction. Kidney function test are required semi-annually for
detection of possible kidney problems. The acids and paint stripping com-
pounds are very hazardous if they come in contact with your skin as they
can cause severe burns. The vapors can cause dizziness and irritation of
eyes.

3. Protective clothing including rubber gloves, rubber boots, respirator,
goggles and rubber aprons serve to reduce a small part of the hazards in-
volved with this position; however, these protective devices or clothing
often result in an unusual degree of discomfort to me.

A. In some cases, for example, inside a tank disconnecting battery cables,
a portion of this protective gear must actually be removed to perform the
required task. Another example is, underneath a tank in hot weather, or
in avery close place, you must remove some or all of these foul weather
clothing to be able to work comfortably.

5. I also work with live steam, where there is a constant possibility of
severe burns and extreme discomfort from excessive heat.

6. There is anunusual amount of dirty work inherent to my position, such
as working under vehicles on unimproved surfaces in a storage or staging





12770

area under extreme and inclement weather. Working on tanks and amphibious
vehicles and other similar military equipment, painting and preserving
these vehicles under field conditions. These conditions subject me to
soil of m body and clothing beyond that (in mY opinion) normally ex-
pected in performing the duties of mY Job.

7. In consideration of the above conditions I request additional pay
under appropriate regulations.

ROBERT PEELER

-2-





12 Jur 1971

Raf

lh of remre (a)., An dife-nIsl as





Coatsary Officer

12OOO
3 June 197

Civilian Personnel Offleer (Attn: Mr. MARTIN)

Via: Assistant Chief of Staff. Supl Services

"Dirty Work Pa" entitlement for

I. It is requested that an audit be conducted to determine baio entitlement
for "Dirty Work Pa" at various york sites vithin the Cmisaar Division.

H. M. HODGES, Jr.





UNITED STATES MARDE CUSP3
Marine Cm-s Base

Camp Le3eune, N-h Caxlina 2850

Fro,, Cmmar Genera
Tot Maineare Foreman, Taraa Terrace Emea-gy Serviee Shop

i, A review liii.ileen a oZ 7our z,ec,,t relIPeme (a) to reconsm-
he exclusion Of lieilizl P_Imei Neohmie aml Allance ReliPm"

.hen eraged n "R4" of heating systems.

amtmtoi,ees ie eilistderellle amounlilt o dirt, grliise, oil. s,,nzt. The

idutiesbe ed of emi:.oyees :5.n th@,.mtige of tteatng Yluiler
ttltr. Acc to refermwe (b) tM..e

tim duties of tlw elaseitean.

P tOi
ilan Offleer
Dr, MR

A. I. PAI





BASE MAINTENANCE DEPARTMENT
Marine Corps Base

Camp Lejeune, North Carolina 28542

".IlWlZhw
12530
12 August 1977

THIRD ENDORSEMENT on MaintFMan, TT E/S MAIN/WT/alg 12530 dtd 8 Jun 1977

From: Base Maintenance Officer
To: Civilian Personnel Officer

Subj: Dirty Work

i. Forwarded for review.

B. W. ELSTON
By direction





BASE MAINTENANCE DEPARTMENT
Marine Corps Base

Camp Lejeune, North Carolina 2852

12530
8 June 1977

FIRST ENDORSENT on MaintFMan, TT E/S MAIN/NT/alg 12530 dtd 8 Jun 1977

From:
To:
Via:

Maintenance General Foreman, Emergency Service Branch
Civilian Personnel Officer
(1) Director, Maintenance and Repair Division
(2) Base Maintenance Officer

Subj: Dirty Work

i. Forwarded for appropriate action.

MAIN/CDS/alg
12530
8 June 1977

SECOND ENDOT on MaintFMan, TT E/S MAIN/WT/alg 12530 dtd 8 Jun 1977

From:
To:
Via:

Director, Maintenance and Repair Division
Civilian Personnel Officer
Base Maintenance Officer

Subj: Dirty Work

i. Forwarded for appropriate action.

2





BASE MAINTENANCE DEPARTMENT
Marine Corps Base

Camp Lejeune, North Carolina

EAIN/WT/alg
12530
8 June 1977

From:
To:
Via:

Maintenance Foreman, Tarawa Terrace Emergency Service Shop
Civian Personnel Officer

ll21 Maintenance General Foreman, Emergency Service Branch
Director, Maintenance and Repair Division

(3) Base Maintenance Officer

Subj: Dirty Work

i. I respectfully request reconsideration for the classification of
Heating Equipment Mechanic and Gas Appliance Repairer during the annual
preventative maintenance cleaning of forced warm air furnaces and space
heaters which are now excluded.

2. During this "PM" seasonal cleaning, the heating mechanic is cleaning
fuel oil lines, replacing fuel oil filters, cleaning smut out of heater
stacks, cleaning smut, corrosive sooty and oily build up out of interior
of each heating system going continuously from house to house. They are
also cleaning squirrel cage, blowers and filters of lint, dog hair, cat
hair, ticks, fleas, smut and oily residue almost continuously. The smut
and oil is very hard on clothing and skin. This is plain filthy. Midway
Park space heaters do not have the squirrel cage blower or air filter but
the cleaning of the space heater is much more smutty than forced air heat-
ing systems in Tarawa Terrace.

3. There is a great deal of difference between the routine maintenance
and repair during the heating season as the mechanic is answering a
service call when trouble is indicated by malfunctioning heating system.
They diagnose the trouble, make necessary repairs and check out the oper-
ation for safety and efficiency of operation. In carrying out these duties,
they will on an average in each housing area have to thoroughly and completely
clean from two to four heating systems per month per man as opposed to
three to six per day during the complete cleaning period normally from
late April through September.

&. Many times due to the limited number of heating mechanics, they have
to be supplemented with other trades, WG-9 plumbers and WG-lO pipefitters.
These two classifications qualify for the dirty work pay even though they
are all working basically side by side and the heating mechanic, WG-8, is
the leader of the job but yet drawing less money.





UNITED STATES MARINE CORPS
Marine Corps Base

Cap Leeune, North Carolina 28542

12552
30=tober 1978

From: Cmanding General
To= Base aintenance Officer

Subj Dirty Work

Ref, (a) EmerSvsGenor MAIN/RFG/pd .dtd 22p I78
(b) M lnt 532-1,x J

I. A review of e work situation de-scri in ref. t ets e eligibility Oriteria

na1ffem1 "Dirty Work."

2. duesi being rfod are coideE to be se
ich y ycted of employees in
of Air-ipnt Mechanic. According to fer (b},
adtion r "Dy Work" is appropriate only whenrfong
work whi ses loyee to soil of body or cloing yond
at no--fly . ected In rfoing the duties of e classl-
fication.

3. ,MklL’.’:qlil.:i.lr.l, approval of the subject request is nsere&

H. HORNE, JR.
By direction





BASE MAINTENANCE DEPARTMENT
Marine Corps Base

Camp Lejeune, North Carolina 28542

MAIN/RES/gbg
12552
26 Sept 1978

From:
To:

Base Maintenance Officer
Civilian Personnel Officer

Subj:

Encl:

Dirty Pay

(i) Dir, M&R Div memo MAIN/CDS/pkd of 25 Sept 78

i. Enclosure (I) is forwarded for comment and evaluation.

By direction





ONAV $|1’44 (NKV. 8-70)

$/N 0 07-LF-778-8097

DEPARTMENT Ol TH NAVY

Memorandum  IN/CDS/p 
DAT: 25 Sept 78

OM: Director, Maintenance and Repair Division

TO: Director, Admiuistrative Division

Encl:

Diry Pay

(i) EmerSvsGenFore’s memo MAIN/RFG/pkd of 22 Sept 78

1. Enclosure (i) is forwarded for appropriate action. In reviewing
Base Order 12532.1J, it is felt that changing air filters woId not
warrant dirty pay. Please verify with CPO.

4tU.S. GPO:1977-738-000/211e Rglon No. 3-11





S/N 0107oLFo778-8097

DOFTH HAYY

Memorandum MAIN/RFG/pkd
DAT: 22 September 1978

I.OM: Emergency Services General Foreman

TO: Director, Maintenance and Repair Division

Dirty Pay

i. Refrigeration mechanics have inquired about the possibility of receiving
dirty pay whle they are changing air flters. I am of the opinion that
filter changing would not rate dirty pay, however, CPO should give a ruling
on the subject.

R. F. GEISSLER

ENCLOS E (1)

’U. GPO:1977--738-0(X)/2116 Re.on No. 3-11





Frmm: Commanding Officer
To: Chief of Public Works Service

CPO/DTB/iws
12532
21 Feb 1979

SubJ: Envlronmental Differential Pay

I. A review ot the work situation described in reernce
(a) has been made to deteine if it ets the eligibility
criteria for the enviroental differential "Dirty Work"
contained in reference (b).

2. The protective devices prodded aately allevlate
the condii that would othei pa of the

AGE
By direction





NAVAL REGIONAL MICAL C]I.71ER

CAMP LEJEbqCE, N. C. 2852

39-rbc
12432
19 Dec 1978

From:
To:

SubJ:

Ref:

Chief of Public Works Service
Commanding Officer (Attention: Civilian Personnl Officer,
Marine Corps Base, Camp LeJeune, N. C. 285h2)

Environmental Differential Pay

(a) BO ORDER 12532.1J

i. It is requested that an investigation be made for payment of "Dirty
Work" pay for carpenters using masonry blades on portable power saws to
cut holes in masonry walls, consisting of plaster, cement block, brick,
etc. When this work is being done the area has to be confined with drop
cloths, plastic, etc. to prevent the dust from traveling to other areas.
Goggles and masks are provided now and disposable coveralls are on order.

Payment will be approved by Wayne H. Everett, Maintenanc General Foreman
and LaVern J. Phillips, Carpenter Foreman.

,., ,- _i

2 direction





Civilian Personnel Officer

CPOIWRM/eak
12550
30 July 1980

Via

Ref

Supply Supervisor
(i) Motor Transport Officer

BO Pay, Hattie L. Ashley, Supply Clerk (Typing), GS-2005-3,
SSN 575-18-6645, Pay No. 2401-7484; request for

(a) Your Itr MTO/JDA/hla 12532 did 15 Jul 1980
(b) FPM Supplement 532-1, Appendix J
(c) B0 12532.1L
(d) FPM Supplement 990-1, Part 550

I. Reference (a) requesting additional pay, in the case of
Hattie L. Ashley, has been reviewed in light of the criteria
contained in refezenCes ), (c) and (d). Based on these
instructions, the requested additional pay cannot be approved..

2. The work situations cited in reference (b)and in enclo-
sure (3)to reference (c), ace applicable only o Trades and
Laboremployees. Reference (d) is applicable :6,11eneral
Schedule employees, but covers only work situations .which
aref a hazardous nature. For example, exposure to haz-
arduSweatheror terrain, physiological hazards (pres-
sure chambers), hazardous agents (explosives and toxic
chemicals), work in fuel storage tanks, firefightlng, under-
waterduty, flying, and hot work (confined spaces with tem-

perature in excess of 100 Fahrenheit). Unfortunately, there
are no provisions in the criteria authorizing additional pay
for exposure to the conditions described in reference (a).

3. It is regretted that the decision could not be favorable.

HOSEA HORNE, JR.





BASE MOTOR TRANSPORT
Marine Corps Base

Camp Lejeune, North Carolina 28542
MTO/JDA/hla
12532
15 July 1980

From:
To:
Via:

Subj:

Ref:

Supply Supervisor
Civilian Personnel Officer
Motor Transport Officer

BO Pay, Hattie L. Ashley, Supply Clerk (Typing), GS-2005-3,
SSN 575-18-6645, Pay No. 2401-7484; request for

(a) BO 12532.1L

1. Based on criteria set forth on page 9 to enclosure (3) of reference
(a), it is requested that the above employee be entitled to B0 pay
due to adverse conditions while performing certain functions of her job.

2. Ms. Ashley’s duties include the inspection and receipt for garrison
mobile equipment in open Lot #201. During this time she is subjected to
blowing dirt, excessive soil to body and clothing in handling greasy and

oily equipment, and prevailing weather conditions.

MTO/CFS/ks
12532
15 July 1980

FIRST ENDORSEMENT on Sup Supv itr MTO/JDA/hla over 12532 dtd 15Jul80

From:
To:

Motor Transport Officer
Civilian Personnel Officer

i. Forwarded recommending approval.

F. SIMERLYd





12S$0

From
To %

Civilian Personnel Division, Classiteation Branch
AC/3, Hanpower, Safety Office

REQUEST FOR ENVIRONMENTAL DIFFERENTIAL

Re z (a) PPN Supplement 532-1

Encl| (1) NRE&D r.tr 12000 of 12 Sop 89

1. work situation desc: n the encloses has
by .elassftcat 8ta ko deee whaler the workl.co s of an uS!ly 8ere nature as outltn in the

2. the rev the Nateral rters a Clasp,!era wore
protective overalls, Gloves, gglem and h ess to rbe boots
and rer gloves should the ne have arisen; hever the
supenor the ncbts voc concern uut the occasional
at pwce of hanaous dhlcals as well aS.garble

3. l!ia requests4 that. yOur of1ce further review the work
gituatn and provide comnets and/or reommendationa relative to the
Safety of these employees ongago in the rocyln
Environmental #mnagemet Department.

NARY RADABAUGH
Clsaaif ieation Superintendent

Coi:Z tot
NRBAD





UNITED STATES MARINE CORPS
BASE SAFETY OFFICE
MARINE CORPS BASE

CAMP LEJEUNE, NORTH CAROLINA 28542-5000
IN REPLY REFER TO:

12550
SAFD
16 Nov 89

Fom:
To:

-Via

Base Safety ManaSe
Civilian Personnel Division (Attn: Classification Banch)
Assistant Chief of Staff, Manpowe

Subj: REQUEST FOR .ENVIRONMENTAL DIFFERENTIAL

Ref: (a) Y it 12550 CPD of 20 Oct 89

i. As Pequested, the wokin8 conditions of the Material Sort-
es/Classifies have been eviewed.

2. While the Sotes must be cognizant of the fact that they may
encounteP hazardous substances and be tPained to Pespond accord-
ingly, pePsonnel potective equipment (PPE) is available that
will ensure adequate potection fPom any anticipated exposure.
Further, all scrap 8enePating units have been instPucted as to
coect pocedues fo hazardous material disposal. In this pa-
tlcula case management is Pesponsible to ensuPe the safety and
health of the work force. This can be accomplished by appropri-
ate taining and utilization of PPE.

ANDREWS





2550
CPD
4 14ar 85

Corps sso, Csmp Loouno

(8) NTO lt 12500 BNTdtd 8 Fb 85
(b) BO12532.1P
(a) 14 qplement 532-1
(d) 3oh GdJg 8tandaz foutomoLvemhano, WG05823

1. ersn (a) rsqoustsd an o4its survey of vok i:ti0,a in Base otor
annport hoh re oondox-o to bo o0mpareble to sltnatomu 1:ml in rsferenoe
(b) fo vhih an onvLz’omnonlml dkffox’ontial has been appzvod.

Writer: O. S. DOWNING CPD X1532
Typist: M. Pierce 4 Mar 85





BASE MOTOR TRANSPORT
Marine Corps Base

Camp Lejeune, North Carolina 28542-5001

12500
BMT
8 Feb 1985

From:
To:
Via:

Subj:

Motor Transport Officer
Civilian Personnel Officer (Attn: Classification Branch)
Assistant Chief of Staff, Logistics _f
ENVIRONMENTAL DIFFERENTIAL PAY

Ref: (a) BO 12532.1P

i. Enclosure.(2)to reference (a) cites various work situations for which
subject pay is authorized. When comparing these work situations to those
repair functions performed by Base Motor Transport Maintenance Branch per-
sonnel, it appears that they are similar and insome cases identical. The
following worksituation descriptions, which currently exist at Base Motor
Transport are prgvided for your perusal and action:

Approved Work situation: Cleaning dumpmasters, dumpster containers, and
othercollecion vehicles by using powdered or liquid solutions with water
and steam. ircludd are the situations requiring the employee to climb
into the body"%o’rmove debris or to reach into dumpster container to scrape
and clean debrlsndspray insecticide.
BMT Work Situation: Base Motor Transport mechanics are required to repair
the dumpmasters regardless of cleanliness. Frequently these vehicles break
down and the operator is unable to empty or clean them. Also, if these
vehicles require repairs to the trash compactor, the mechanic has to work
in an area which the operator cannot clean.
Approved Work Situation: Operating dumpmaster garbage vehicles when liquid
filth has spilled out of the dumpster container onto the cab of the vehicle
as the container is being lifted over the top of the vehicle for emptying,
causing contact with the filth when entering or exiting the cab.
BMT Work Situation: The Base Motor Transport Mechanics are exposed to the
same "liquid filth" that the operator is but under worse conditions. The
mechanic must work underneath these vehicles, to perform some repairs,
while this "liquid filth" drains out or off of them onto the mechanic. This
condition worsens on rainy days.
Approved Work Situation: Workin-in;storage Lot #201 when subjected
to very muddy conditions, blowing dirt, or to excessive soil to body and
clothing in handling heavy items covered with grease, oil or creosote.

BMT Work Situation: Base Motor Transport Mechanics are subjected, on a

daily basis, to working in open areas, road shoulders, parking lots, etc.,
regardless of weather conditions. This is especially true when large
vehicles such as dumpmasters, crash trucks, etc, break down while in

operation and require mechanical attention prior to being moved.
Approved Work Situation: Work performed by Motor Vehicle Operators at the
Fuel Farm when subjected to excessive oii and dirt when reeling in of
dispensing hoses and getting wet from spillage when filling tank trucks or
from fuel blown from fuel tanks being filled as a result of pressure build-up.
BMT Work Situation: Repair and/or replacement of hoses is performed by Base
Motor Transport Mechanics. In accomplishing these repairs/replacements, the
mechanic necessarily removes the hoses from the reels, however, if ruptures
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have occurred, which requires repairs, fuel will be present.
Approved Work Situation: Work involving filter separator changes in which
the employee becomes saturated with fuel oil.
BMT Work Situation: All filter changes to the fuel dispensing trucks are
performed by Base Motor Transport mechanics. Each of the twenty trucks
has at least i0 fuel/water separator filters and five of these trucks have
50 of these filters. During the changing of these filters, fuel from the
cannisters which hold the filters, spills on the mechanic, floor, etc, and
shoes and clothing become saturated.

2. In view of these work situation descriptions, it is requested that an
on site survey be conducted prior to a decision being rendered.

3. During the course of the survey, consideration should be given to the
fact that a mechanic must be able to operate a vehicle in order to repair
it, yet, at this juncture, is not authorized the differential pay. Addi-
tionally, military personnel working alongside their civilian counterparts
do not receive any bonus for like work. Therefore, I personally feel that
the subject pay as it is presently being allocated is entirely unfair. All
personnel including Marines working within the guidelines of reference (a)
should receive the compensation or the program discontinued which would
result in a savings of taxpayers monies.





l)iL cot Support
Marine Corps Zase

lc]c:un<, No’Ch Caoiil,a 2,-;542

:.;, B/D&UC
20 boy %0

’I’o:
Via:

suj

Rcf: (a) B9 12532.1T

I. Request Shop :;totes an(l Yel Issues k. LC’mOv..;d

for" Ditty





GENERAL SERVICES PNCH
Base Maintenance Department

Marine Corps Base
Camp Lejeune, North Carolina 2852

  / S/flb
L53
31 March 1980

From:
To:

Transportation General Foreman
Civilian Personnel Officer
(1) Grounds Structures General Foreman
2) Director, Maintenance and Repair Division
3) Base Maintenance Officer

Subj: Dirty/Hazardous Duty Pay; request for evaluation

Ref: (a) 12532.1K

1. In accordance with reference (a), it is requested that dirty/hazardous
duty pay for operating equipment to cover trash at the Landfill be evaluated.

2. At the present time, all types of trash is being hauled in. When dumped
it is sometimes sprayed with chemicals for odors. The Engineer Equipment
Operator is forced to breathe the contamination as well as getting the mud,
dust, odors, and contaminated dirt all over himself and his clothing when
operating equipment.

3. Employees operating the Landfill equipment are Engineer Equipment Operators,
WG-5716-I0.

&. Responsible persons to sign time cards for this differential pay are:
Transportation General Foreman, WS-12 and Heavy Mobile Equipment Mechanic Fore-
man, WS-l@ Heavy Equipment Section, General Services Branch, Maintenance and
Repair Division, Base Maintenance Department.

W. T. SANDERS





VIRONMENTALDIFFERENTIAL RECORD

PART:2:I:E
RT V

INSTRUCTIONS
To Ix: Compitd by the individual havlag first hand knowledge of the haza/d, physics! hardship, ando
condition of an unusual nature. This is normally thc first-lcvc| supcrvlsor. ":

To bo complc’tcd by thc organization commander or chief. IL_amroval is recommended, forward to
Civilian Pcrsonncl.:P0 will rgrward to Sal’ctv and/or Industrial Hwicnist. as rcouircd, [or snails|s, :"i.
To bc compictcd b Sarcty Office.
To bc complctcd by Industrial Hygicnist.

Initial Rcqut for Rcvicw Request for Rconsideratio

Part REQUEST FOR EDP EVALUATION

1. Rcqu,-t the following situa.tlon b rb’,icwcd for EDP:

DptionfWorkSiluion: Muddy, blowing dlrt, exceive grease, oil’d":"’,
creosote whll handllng material,

"’
-

NATtoRu Ply

ssues and requlre usage-of, overshoes, goggles, and coverals. ..

e remove
goggles,’

fromRccommdcdtcgoff Recommend that Shop Stores

B0 125B2.1t for EDP upon issue of coveralls and

Position(s) Affc ((,mdal ti,, scrics,adgdrm
Material Handler, W-6907-5, Lumber Inspector, W0-4601’7
Shop Stores Branch, DSSC

Requested by (namc, organization, position litlc) Signatur Da|

ALD H. WATERS
P STORES BRANCH, DSSC

OFFICER IN CHARGE

ENCLOSURE





MEMORANDUM- _.:

From: Civilian ’sonnel Oicer

differential plan iotocompensae employees:or
extreme and adverse conditions. udgment should be"exercised
determining whether existing conditions subJect,,the,.enployee to
of body or clothing beyond that normally
duties o his job, Following’are some
the differential is not payable:/ :ii< -::..’.’.’. :.’ ":-

a. Time s the R&D OHice, 1





HEADQUARTERS
Base Materiel Battalion

Marine Corps Base
Camp Lejeune, North Carolina 2852

From:
To-

Commanding Officer
Commanding General (Attn: Director of Civilian Personnel),
Marine Corps Base, Camp LeJeune, North Carolina 2852

Subj Environmental Differential pay; request for

Ref: (a) BO  2532. B

1. Reference (a) provides for payment of environmental differentials
when employees are exposed to certain adverse working conditions.

2. It is requested that consideration be given to authorizing the

subject pay to the below listed personnel of the Redistribution and

Disposal Branch (Shop Code 3210):

Foreman (Warehouseman) 1
Operating Engineer (Hoist and Portable) 1

Warehouseman 3

3. This request is submitted based on the following repetitive "Dirty

Work" conditions to which these employees are continually subjectedl

a. Exposure to working surfaces covered or partially covered with

dirt, mud, dust and grease.

b. Exposure to dust and dirt driven by high winds.

c. Work on unimproved surfaces in staging areas that are frequently

covered in depth with mud or slush.. The provisions of reference (a) regardiug hours that may be

charged as additional pay have been noted and will be complied with

subject to approval of this request.

;12.,.ii:.:

5///!

iYi.





491WRM/cs

2- Jun 1971

MEMORANDUM

From: Civilian Personnel Officer
To: Commanding Officer, Base lateriel Battalion

Environmental Differential pay; request for

Ref: (a) CO. BIvIB ltr SE-RD/RCS/kr over lZ000 dtd 9 Jun 1971
(b) FPM Supplement 532-1

I. The work situation described in reference (a) was reviewed on
15 Jm I71 by a member of the Wage and Classification Staff. The
request for additional pay forkas described il approved.
Reference (b) stipulates that emp-s-workins muler the described
condltloas be paid the dIHe1 only for the time actually engaged
m work unkrkl’: The purpose of the environmental
differential plan icnpensae employees for working under
extreme and adverse conditions. Judgment should be exercised in
determining whether existing conditions subject the employee to soll
of body or clothing beyond that norna11y expected in performing the
duties of his job. Following are some examples of conditions for which
the differential is not payable:....

O ot+ra" wOro+ime spene R&T#-01 perorming clerlcal or

b. Time spent indoors or under storage shelter when raining.

c. Work performed during periods after rain in which the lot is
neither dry and dusty, nor muddy unless the tasks being performed
causes the employee to soil his clothing excessively.

3. An employee entitled to an environmeatal differential which is paid
on an actual exposure basis shall be paid a minimum of one hour’s
differential for the exposure. For exposure beyond one hour, the
employee shou/d be paid in increments of one-quarter hour for each
15 minutes and portions thereof in excess of 15 minutes. The environ-
mental differential may not be paid when the employee is in a leave
status.

Copy to:
Payroll

A. L PAGE





HAQUARTF
Base Materiel Battalion

Marine Corps Base
Camp Ljeune, North Carolina 2852

SE-RD/RCS/kr
12O0O

JUI’,

From: Commanding Officer
To: Commanding General (Attn: Director of Civilian Personnel),

Marine Corps Base, Camp Lejeune, North Carolina 2852

Subj Environmental Differential pay; request for

Ref: (a) BO 12532.1B

1. Reference (a) provides for payment of environmental differentials
when employees are exposed to certain adverse working conditions.

2. It is requested that consideration be given to authorizing the
subject pay to the below listed personnel of the Redistribution and
Disposal Branch (Shop Code 3210):

Foreman (Warehouseman) I
Operating Engineer (Hoist and Portable) 1

Warehouseman 3

3. This request is submitted based on the following repetitive "Dirty
Work" conditions to which these employees are continually subjected

a. Exposure to working surfaces covered or partially covered with

dirt, mud, dust and grease.

b. Exposure to dust and dirt driven by high winds.

c. Work on unimproved surfaces in staging areas that are frequently
covered in depth with mud or slush.. The provisions of reference (a) regarding hours that may be

charged as additional pay have been noted and will be complied with
subject to approval of this request.





---ENVIRONMENTAL DIFFERENTIAL gECORD

PART

PART’TN"
PART IV

INSTRUCTIONS
TO be ompieted by the individual having first hand knowledge of the hazard, physical hardship, aaot
condition ofan unusual nature. This is normally the first-level supervisor, ":

To be comply’ted by the orgeaiTation commander or chief. IL_aoroval is recommended, forward to

Civilian Personnel.PO will fgrward to Safety and/or Inltrlal Hwienist. as required, for anals|s. "" .."’
To be completedb Safety Office,.

To be completed by Industrial Hygleist.

Initial Rcqut for Rcvicw Requcst f.or Reconsideration

Part REQUEST FOR EDP EVALUA ON

1. Request the following situation be rcicwed for IEDP:

DccHption of Work Situation: Operates Fuel Tankers thrcgh Out Camp;": "juene::::’":’’:".
North Carolina Complex delivering Gasoline, Diesel, Kerosene, and ....
LP Gas. Loads fuel on tankers and refills LP Cylinders Unloads
Commercial Tankers, Cleans screens and repacks valves. Exposed to "lllage, pr,ure buildup causing low bac of fuel. D!rty condltl-

en reeling in hoses. Excesslve oli and dirt when replacing LP
’.-

linders, cleaning screens, or packing valves. - ..
" ::’"" x"’

faceshields, safety shoes, .-..
ToRu
Issue and require usage of goggles and

rubber gloves, and. coverlls.

c. Recommended Category

ZPosltion(s) Affccd(odaltit,scrics,adggf/
Fuel Distribution System Worker, WG-5413-8,
WG-5703-T, hop tores Branch, DSC.

Rcqustcdby(namc, organlzatio.,positiontitic)

DALD H. WATERS
’mJOP STORES BRANCH, DSSC
OFFICER IN CHARGE

Motor Vehicle Operator,

Signature Date

ENCLOSORE (I)
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Frol:
To:

UNITED STATES MARINE CORPS
NATURAL RESOURCES AND ENVIRONMENTAL AFFAIRS DIVISION

MARINE CORPS BASE
CAMP LEJEUNE, NORTH CAROLINA 28542-5001 IN REPLY REFER TO:

12000
NREAD
12 Sep 89

lrector, atural Resources and Envlroniental ffalrs Dlvlslo
Civilian Personnel Officer, larlne Corps Base, Caip Leleune
(Attn: Classification)

Subj APPROVAL OF DIRTY PAY

Ret: (a) BO 12532.1T

1. It is requested that the reference be changed to include Material
Sorters/Classifiers and Motor Vehicle Operators (who transport
recyclable products) from Natural Resources and Environmental Affairs
Division to receive dirty pay for the following working conditions.

a. Working inside scrap metal containers, exposed to
contaminates i.e. oils, chemicals, insulation, etc.

b. Checking contents of scrap metal containers and operating
automotive equipment to haul scrap metal to salvage lot.

c. Working inside cardboard collection containers, sorting and
checking contents for possible recyclables, exposed to all kinds of
disposed refuse, to be hauled by operating automotive equipment to a
centrally located collection point.

2. The position authorized to approve payment should be the
Supervisory Ecologist or Director, Natural Resources and
Environmental Affairs Division, extensions 2195/1690.

WOOTEN





Marine Corps Air Station (H), New River

1253Z/Z
16 iv.y 19’79

Ref:

Z. The wmeks|-ussed in enclosure {1) of rebrence (a) that

for ’W" giflssd
encl ) Wm e approved t eqnt

3. The wk s|tuatlmm dismmsed in enclosure {Z) to reference (a)
ae notap As a t Ms job,
is to his d c1s sed fIs. grd
gs ailymS sysms, Enclose {I), aij
scripUf Atrcrr, is prld forrg.

4. T work sitid encl (3) fe ()

strrl /rs,g,gadn, mor
derncy.r tom rpmad
ent "W" gssed elose (3)

5. The gy"r Work" is "cd sc wages Be 53Z. A
employee ent/flod to m enviromontal dlfforontia! which is imld on an
8tual oxposu_o basis shall be paid a minimum of ores hours d/f/orontial

the exposure. Fo expose beyond on8 hour, the employee should
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SUPPLY DEPARTMENT
Mamine Comps Aim Station

(Helicoptem)
New River Jacksonville

Nomth Camolina 28545
221/CSR/vl
7300
23 Apmil 79

Fmom:
To:

Via:

Subj:

Station Fuel Officem
Commanding Officem Marine Corps Aim Station (Heli-
copter), New River Jacksonville North Carolina
2855
Station Supply 0fficer-Environmental Differential Pay request fop

Ref: (a) BO 12532.1J

Encl: C1)
C2)
C3)

Equipment Mechanic job description
Aircraft Refueler Operator job description
Liquid Fuel Distribution System Opemator job
description

I. It is requested that consideration be given to the Civ-
ilian personnel of this Division for meceipt of Envimonmental
Differential Pay as rheim pmesent responsibilities subject
them to a high degree of oil and dirt when off loading tank
cars disconnecting hoses refueling aircmaft and repair work
done on facilities. A detailed layout is attached.

C. S, ROLLE





EQUIPMENT MECHANIC

The Equipment Mechanic is a task with The following respon-
sibilities.

The incumbent is’responsible on a regularly scheduled basis
To physically check all fuel distribution equipment for faulty
operation to include, but not limited To The following: rail-
head and associated pumping equipment; each holding Tank with-
in The fuel farm To include valves, primary pumps, secondary
pumps, and sump pumps, Truck-fill stand and pump house; booster
pumps for pumping To The Airfield Direct Fueling System and
each Airfield Direct Fueling System. Since This system repre-
sents The final phase for The delivery of fuel To aircraft,
special attention is given To check for leaks, faulty gaskets
and broken ground wires. In addiTion The Equipment Mechanic
is responsible for filter separator changes which subject him
to occasional fuel saturation and dirt. He performs preventive
maintenance to include daily, weekly, monthly, quarterly, semi
annual and annual preventive maintenance of all liquid fuel
systems equipment based on The manufacturer’s recommended
preventive maintenance schedules. He cleans and lubricates
equipment, pack valves, replaces strainers and filters, installs
gaskets, all of which subjects him To a high level of grease and
oil.

Finally, The Equipment Mechanic has The responsibility of mon-
itoring all fuel spills aboard The Air Station and assisting in
its clean up. Based on present work assignments, Mr. Sutton
averages three hours per day to which he is subjected to dirt,
oil and grease.

(Enclosure i)





L FUELS DISTRIBUTION SYSTEMS OPERATOR

The Liquid Fuel Distmibution System Opematoms ame tasked with
the following mesponsibilities that subject them to Envimon-
mental Pay:

The incumbents are mesponsible for handling JP-5 Jet Fuels and
100/130 Aviation Gasoline in bulk, unloading into stomage tanks
fmom railroad tank cams and dispensing directly into fueling
vehicles, which subjects employees to some degmee of dimt, oil
and grease. (In addition they are responsible fom cleaning and
lubmicating equipment, packs, valves, meplacing of stmainers
and filtems, installing gaskets making adjustments, minor and
ememgency repairs to pumps, and other equipment.p
Based on present work assignments, these Liquid Fuel Distri-
bution System workems avemage 1 1/2 houms pem day to which they
are continuously subjected to dirt, oil and gmease.

(Enclosure 3)





From:
To:

Subj:

Ref:

BASE MAINTENANCE DIVISION
Marine Corps Base

(;amp Lejeune, North Carolina 28542

Base Maintenance Officer
Civilian Personnel Officer

Environmental Pay

(a) BO 12532.1M

MAIN/RES/jik
7420
7 December 1981

I. Request that the following work situations identified in enclosure (3)
to reference (a) be ammended to add the Emergency Service Section as a Unit
and the Maintenance Foreman as Position Authorized to Approve Pannent. Work
Situation:

a. Assignment to duty (including making of repairs) in refrigeration room.

b. Repairing and/or cleaning of sewage pumps, etc.

c. Cleaning and/or repairing boilers, etc.

d. Working in manholes, etc.

e. Pulling, repairing and installing deep well pumps.

f. Cleaning oil space heater.

g. Using tar to install cork the base.

h. Installation of metal components with hot tar and asphalt.

i. Handling or working with creosote, chemicals (caustics).

j. Working involving filter with fuel oil.

k. Performing work such as fiberglass, spunglass, rockwool and similar
materials.

I. Working in confined spaces.., exceeds llOFarenheit.
m. Working in confined spaces. or refrigeration equipment, etc.

n. Working on water, sewer height of the wall.

o. Exposure to dust installation of switches.

SCALES
/ By direction

Copy to:
M&R Br
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SubJs Environment11 pay f reques for

amon of dfferenal and basis for pay

Copy

HOSR& HOPJB
By direAon





90 FLRR 2-2062 Federal Labor Relations Reporter Volume 2

90 FLRR 2-2062, LAIRS 19998

Health and Human Services, Department of, Family Support
Administration, Atlanta, GA and NTEU, Chapter 210

Gaiambos, Eva C., Arbitrator
May 20, 1990

The union grieved the nonselection of the grievant end other similarly
situated employees Ior promotion, daiming the selection process was
fueled by racial discrimination. The union attempted to show disparate
impact end the arbitrator looked to the Supreme Court’s decision in
Wards Cove to analyze the union’s case. The arbitrator concluded that
the rate for selection of black employees was not significantly different
than that for white employees. The union did not meet its burden of proof
and the grievance was denied.

INDEX: 38.061; 82.031; 82.045

90 FLRR 2-2063, LAIRS 19999

Defense, Department of, Army, Fort Bragg, NC and AFGE, Local
1770

Nolen, Dennis R., Arbitrator
April 30, 1990

The union requested that Ihe grlevents, pest contrullers, be awarded
environmental dilferential pay because of their exposure to toxic pesti-
cides. The union listed the following conditions, which it claimed might
lead to personal injury; 1) accidental spills soaking through protective
clothing; 2) hose or gasket ruptures; 3) mixing and transfer of chemicals
away lrom the pest control storage facility; 4) disposal procedures
involving poudng residual quentities from one container to another; and

5) wind chenges, which could blow pesticides beck on the controllers.
argued that extensive training of controllers, as wall as well-

ned safety procedures, facilities, equipment, and protective clothing
eliminated" the risk for serious injury. The union claimed that

controllers in other facilities received EDP for similar work. The
arbitrator, first, rejected the union’s jurisdictional argument, raised for the
first time in its post-hearing brief. Next, the arbitrator found that there
was noevidence that the chemicals Ihecontrollers workedwith presented
an unusually severe hazardwhichwould result in serious illness or death.
Further, there was no evidence that the controllers were frequently
exposed to hazardous chemicals. Finally, the agency’s protective actions
practicaily eliminated the dsk petenal. Thus, the grievance was denied.

INDEX: 80.021; 131.011; 131.016

190 FLRR 2-2064, LAIRS 20000

Defense, Department of, Air Force, Tinker AFB, OK end AFGE,
Local 916

Johnson, Ham/L., Arbitrator
May 13, 1990

The grievant was suspended for five days, based on the agency’s
allegation that he made a racial slur. Specifically, the gdevent and olhor
employees were exiting a classroom and talking loudly when a sergeent
came end told them to keep the noise down. The grievent told the

sergeent a sign should be displayed stating that employees should keep
quiet in that area since there was enother class being taught. The
sergeent again repeated his request to keep quleL The grlevent and
witnesses testified that the sergeant spoke in a degrading manner to the

employees end the griovent replied, "you don’t have to treat us like a
bunch of niggers." Apparently, a blackwoman hoard the. rema.rk toffended. The union grieved the suspension. The arbitrator Iouno ma
the sergeent and the supervisors had made a "mountain out of a mole
hill." The grievant had not known that a black woman was present end

only meent that the sarseant should not Vest them disrespectfully.
arbitrator noted that he did not condone radsm. Nevertheless, the

INDEX: 37.130; 89.029; 109.005

t90 FLRR 2-2065, LAIRS 20001

Veterans Admlnlstretlon, Medlcel Center, Uvermore, CA and
AFGF.., Local 1620

Herring, Nell M., Arbitrator
May 16, 1990

The grievant was suspended for eight days, based on charges of
insubordination and fighting. Specifically, the agency claimed that the

grieventwas insubordinatewhen he failed to presenta mecrw,al celJfic,ate
alter his two-day absence following an alleged bout with body lice,

caused by his shadng dirty blankets with other firefighten;. The fighling
charge resulted from en inddent where, following the grievanrs failure

to present medical documentation, his supen/isor called him a llar and
the grim,ent drove to work and physically assaulted the supen/isor. The
union gdeved the disciplinary aclJon and the arbitrator found that the
insubordination charge could not be sustained. The agreement spedfied
Ihat medical documentation was necessary only for absences of three

days or more. Nevertheless, the evidence was clear that the gdovent
hadassaulted his supervisor. Notwithstanding the supen/isor’s statement
that the grlevant was a liar, the employee should have refrained from

acting as he did. The arbitrator noted that there were other actions Ihe

grlevent could have taken, rather than resorting to physical violence. The
agency had just cause for lhe suspension and the gdovance was denied.

INDEX: 37.069; 37.130; 47.006; 47.012; 78.045; 109.005

90 FLRR 2-2066, LAIRS 20004

Juatlce, Department of, Immlgratlon and Naturellzatlon Servlce,
Beeeher Fails, VT and AFGE

Tones, Blanca E., Arbitrator
June 8, 1990

The gdevant was suspended for three days for engaging in dangerous
horseplay with a co-worker. The union grieved, daiming that other
employeeswere notdisciplined for similar misconductand that bomeplay
was not addressed in the administrative manual as conduct warranting
a penalty. Further, the union alleged that the misconduct occurred off-

duty. "rhe arbitrator found that the cited employees’ similar misconduct
had not resulted in injury, as did the griovanrs (the co-workeds neckwas
injured). Further, the griovant had walked over to e other employee
and the arbitrator rejected the union’s argument that the gdevant had
been IXovoked. Finally, the grievent’s misconduct occurred on-duty.
Thus, the agency had just cause to suspend the grlevant and the

grievance was denied.

INDEX: 37.069; 37.130; 55.018; 55.045; 109.005

1o FLRR 2-2067, LAIRS 20005

Defense, Department of, Navy, Puget Sound Naval Shipyard,
Bremerton, WA and MTC, Bremerton Metal Trades Council

Henderson, Joe H., Arbitrator
July 25, 1990

The union filed the grievance, claiming that the gdevant was enlJtled to

16 hours of overtime pay since the agency had improperly failed to

schedule him for the overlime work at issue. The agency contended that .,
the gdevant had already worked many hours of overtime and ho was .,
propedy passed over, even though he volunteered for the work. The

agency noted thorewas nothing in the contrect requiring that the griovant
be scheduled for the overtime. The arbitrator found that the agency did

VIII 90-180 (C) 1991 LRP Publications; all rights reserved. 1/91
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UNITED STATES MARINE CORPS
114ARIN CORPS/1_

BOX

CAMP LF.JEUNE, NORTH CAROLINA 28542-0004

12550
BCPD
21 Nov 94

From:
To:
Via:

Commanding General, Marine Corps Base, Camp Lejeune
Commanding Officer, 2d Supply Battalion
Commanding General, 2d Force Service Support Group, Marine Corps Base,
Camp Lejeune

Subj:

Ref:

HAZARDOUS PAY DIFFERENTIAL (HPD) FOR GENERAL SCHEDULE (GS) EMPLOYEES

(a) 2d Supply Bn itr 12511 ASP/226 of 31 Mar 94
(b) DoD memo DDESB-KO of 4 Mar 94
(c) 2d FSSG itr 12511 G-4 of 18 May 94
(d) 2d Supply Bn itr 12511S4/ama of 16 May 94
(e) 5 CFR Pt 550

i. The work situation discussed in references (a) through (d) has been
reviewed by the Civilian Personnel Division classification staff against the
criteria outlined in reference (e).

2. Two GS employees perform supply clerical work in Building SH-30, within
i00 feet of the vehicle lot where ammunition laden vehicles are parked while

undergoing inspection and inventory by other employees.

3. Reference (e) authorizes HPD for GS employees who work with or in close
proximity to explosives or incendiary materials which are unstable and highly
sensitive. The authority to pay a hazardous differential presupposes that
adequate safeguards do not exist and that employees assemble, load, test,
clean or at least approach the explosives or incendiary materials.

exp;
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hat a request to relocate the vehicle

5. Based on the above, the payment of HPD in this case is not warranted.





UNITED STATES MARINE CORPS
Psc Box 2o9

CAMP LF-IUNE, NORTH CAROLINA 285420004

12550
BCPD
21 NOV 94

From:
To:
Via:

Commanding General, Marine Corps Base, Camp Lejeune
Commanding Officer, 2d Supply Battalion
Commanding General, 2d Force Service Support Group, Marine Corps Base,
Camp Lejeune

Subj: HAZARDOUS PAY DIFFERENTIAL (HPD) FOR GENERAL SCHEDULE (GS) EMPLOYEES

Ref: (a) 2d Supply Bn itr 12511 ASP/226 of 31 Mar 94
(b) DoD memo DDESB-KO of 4 Mar 94
(c) 2d FSSG itr 12511 G-4 of 18 May 94
(d) 2d Supply Bn itr 12511 S4/ama of 16 May 94

(e) 5 CFR Pt 550

1. The work situation discussed in references (a) through (d) has been

reviewed by the Civilian Personnel Division classification staff against the
criteria outlined in reference (e).

2. Two GS employees perform supply clerical work in Building SH-30, within
i00 feet of the vehicle lot where ammunition laden vehicles are parked while
undergoing inspection and inventory by other employees.

3. Reference (e) authorizes HPD for GS employees who work with or in close
proximity to explosives or incendiary materials which are unstable and highly
sensitive. The authority to pay a hazardous differential presupposes that
adequate safeguards do not exist and that employees assemble, load, test,
clean or at least approach the explosives or incendiary materials.

4. The employees do not assemble, load, test, clean or at least approach
explosives or incendiary materials. Therefore, the work does not meet the
criteria outlined in reference (e). However, it is noted that certain safety
precautions have been taken to ensure safe operations. The following
precautions may not totally eliminate the potential for injury, but they have
reduced any element of hazard to a less than significant level of risk:

a. Each item of ordinance or explosive is required to be sealed in a
properly labeled container.

b. Both military and civilian handlers and transporters of the ammunition
and explosives are trained and tested per NAVSEA OP-5, Vol I.

c. Detonation devices are properly separated in accordance with current
regulations.

d. The Force Service Support Group Order P8024 which outlines detailed
standard operating procedures for the use and handling of ammunition and
explosives is available.

Additionally, reference (d) indicates that a request to relocate the vehicle
inspection area has been made and approval of the request will effectively
eliminate any unnecessary exposure of personnel to ammunition laden vehicles.

5. Based on the above, the payment of HPD in this case is not warranted.





Subj: HAZARDOUS PAY DIFFERENTIAL (HPD) FOR GENERAL SCHEDULE (GS) EMPLOYEES

6. For further information or assistance please contact Mrs. Margaret E.

Brown, Classification Branch, extension 1532.

By direction









UNITED STATES MARINE CORPS
2d FORCE SERVICE 8UPl=ORT IROUP

U.8. MARINE CORI R)RCES, AIUTIC
PSC BOX X)Q2

CAMP LFJEUNF., NORTI r.AR(N.INA ,SE4.OOQ2 RY REFERTO:

12511
G-4
18 May 94

THIRD ENDORSEMENT on ASP ltr 12511 ovr ASP/226 dtd 31 Mar 94

From:
To:

Subj:

Commanding General, 2d Force Service Support Group
Commanding General Marine Corps Base (Attn: Civilian Personnel Officer)

REQUEST FOR HAZARD PAY CASE OF: MR D. B. DURRETT 234 54 0007

AND MS C. A. WILLIAMS 282 42 2522

Forwarded.

Point of contact at this command is MGySgt Blackmon at ext 3342/43.

J. D. EVEREST
By direction





UNITED STATES MAINE CORPS
2D SUPPLY BATTALION

20 FORCE SERVICE SUPPORT GROUP
U.S. MARINE FORCES, ATLANTIC

PSC BOX 20128
CAMP LrlEUNE, NORTH CAROLINA 28542-0128

SECOND ENDORSEMENT on ASP ltr 12511 ovr ASP/226 dtd 31 Mar 94

!R3-Y TO:

12511
S4/ama
16 May 94

From:
To:
Via:

Commanding Officer, 2d Supply Battalion
Commanding General, Marine Corps Base (Attn: Civilian Personnel Officer)
Commanding General, 2d Force Service Support Group

Subj: REQUEST FOR HAZARD PAY CASE OF: MR D. B. DURRETT 234 54 0007
AND MS C. A. WILLIAMS 282 42 2522

Ref: (a) CO, Ammo Co ltr 8020 ovr ASP/221 dtd 24 Mar 94

1. Forwarded, not recommended.

2. Per the reference, action has been requested to relocate the vehicle inspection area. Approval
ofthis request by CG, MCB will effectively eliminate any unnecessary exposure ofpersonnel to
ammunition laden vehicles.

3. Point ofcontact is Capt Anderson at extensions 3405/3418.

R. G. MELLON





FIRST ENDORSEMENT on

From:
To:
Via:

Subj:

Ref:

Encl:

i.

2.

UNITED STATES MARINE CORPS
Ammunition Company
2d Supply Battalion

2d Force Service Support Group
PSC Box 20128

Camp Lejeune, North Carolina 28542-0128

12511
Ammo/0276
8 Apr 94

ASP itr ASP/226 dtd 31 Mar 94

Commanding Officer, Ammunition Company
Commanding Officer, 2d Supply Battalion
(3) Commanding General, 2d Force Service Support Group

HAZARD PAY; REQUEST FOR

(a) DDESB Inspection Report
(b) BO 12511.1D
(c) BO 12532.1T

(I) DDESB Report of Inspection of 4 March 1994

Forwarded.

Point of contact is GySgt Long at extension(s) 1044/2953.





UNITED STATES MARINE CORPS
Ammunition Supply Point

Ammunition Company
2d Supply Battalion

2d Force Service Support Group
PSC Box 20128

Camp Lejeune, North Carolina 28542

12511
ASP/226
31 Mar 94

From:
To:

Via:

General Foreman, Ammunition Supply Point
Commanding General Marine Corps Base (ATTN: Civilian
Personnel Officer)
(i) Commanding Officer, Ammunition Company
(2) Commanding Officer, Supply Battalion
(3) Commanding General, 2d Force Service Support Group

Subj: HAZARD PAY; REQUEST FOR

Ref: (a)
(b)
(c)

DDESB Inspection Report
BO 12511.ID
BO 12532.1T

Encl: (i) DDESB Report of Inspection of 4 March 1994.

i. A recent visit by the Department of Defense Explosives Safety
Board (DDESB), Ref(a), determined that personnel working in the
administrative area at the Ammunition Supply Point are within the
explosives danger area. Building SH-30 which houses the Records
section of the Ammunition Supply Point is within i00 feet of the
vehicle lot where explosive vehicles are parked while under going
inspection and inventory. The types of material being handled in
the inspection area pose a distinct potential danger to all
personnel inside the zone of influence. Reference (b) indicates
that personnel working in a potentially dangerous environment
should be protected by safeguards appropriate to the danger. In
this case there are no physical safeguards that would provide
adequate protection should a mishap occur. Reference (c)
addresses using payment of compensation for exposure to hazards
that cannot be protected against in any other way. Although
reference (c) relates to wage grade employees, reference (b) does
not adequately address this condition thus leaving general
schedule employees uncompensated.

2. Mr. Donald B. Durrett, GS-2005-06, 234-54-0007 a Supervisory
Supply Technician and Ms. Charlene A. Williams, GS-2005-04,
282-42-2522 a Supply Clerk have been working under the conditions
mentioned in paragraph 1 above since beginning work at the
Ammunition Supply Point without environmental compensation.
Since it has been determined that Mr. Durrett and Ms. Williams
are working under the conditions described in paragraph 2.c of
Reference (c) please consider them for payment of hazard pay for
exposure to a high degree of hazard, 8%. Due to the long term of
the exposure, consideration for reasonable retroactive





SUBJ: HAZARD PAY; REQUEST FOR

compensation would seem appropriate.

3. Should there be questions or a need for more information
please contact me at extensions 2114 or 3812.

2





DDESB-KO

DEPARTMENT OF DEFENSE EXPLOSIVES SAFETY BOARD
2461 EISENHOWER AVENUE

AL-EXANE)RIA. VIRGINIA Z23.3t-0600

Marchi.h, 199h

MEMORANDUM FOR CHIEF OF NAVAL QPEP-..TIONS (N4)

SUBJECT: Explosives Safety Survey of Maine Corps Base, Camp
Lejeune, North Carolina

Reference: Department of Defense Explosives Safety Board, DDESB-
KO, letter January 28, 1993, Subject: Explosives
Safety Survey Report of Marine Corps. Base, Camp
Lejeune, N.C.

The subject survey was conducted on January ii, 1994 by
Mr. Charles A. Cates, Safety Engineer, accompanied by Colonel
Robert G. Fahl, USAF, Military Staff Representative, both
representing this Board. The purpose and results of the survey
were discussed with Colonel J. R. Kopka, USMC, Chief of Staff,
Marine Corps Base, Camp Lejeune.

Findings.-ofvariance.from DoD Ammunitionand Expl?sives
safey Standards (DoD 6055.9-STD) are provided below:

a. Unnecessary Exposure of Personnel to Ammunition
Laden Trucks. The following issue was a finding in paragraph 2b
of referenced report and has not yet been completel resolved.

(i) Trucks and trailers loaded with ammunition and
explosives were being parked near the field offices for the
Ammunition Supply Point (ASP)’. According to information received
during this survey, the trucks and trailers are constantly being
moved through this area for inspections of the ammunition cargo.
Consequently, personnel in this area and in the field .offices are
constantly subjected to the risk of being killed or seriously
injured should an explosion occur. A few _of these personnel must
be exposed to this risk to perform the inections However,
many of them are not inspectors of these trucks and trailers and

should notbe subjected to this risk. DoD policy in paragraph
A.2, Chapter I of DoD 6055.9-STDis "to limit the exposure of a
minimum number of persons, for a minimum time, to the minimum
amount of ammunition and explosives consistent with safe and
efficient operations."

(2) Recommendinspection of ammunition laden
trucks and trailers be relocated to another site where the risk

islimited to only those personnel.who are directlyassociated
with the. trinsport andinspection of the ordnance cargo.





b. No Lightninq Protection for Truck and Trailer
InspectionArea. The following issue was afinding in paragraph
2a of referenced report and has not yet been completely resolved.

(i) The truck and trailer inspection area
discussed above did not have a lightning protection system.

(2) Recommend that this area be provided with
lightning protection to comply with requirements in Chapter 7 of
DoD 6055.9-STD.

c. Overhead Power Line in the Ammunition SuDDIY Point
ASP). The following issue was a finding in paragraph 2c of

referenced report and has not yet been completely resolved.

(i) Throughout the ASP, the span of power lines
between many poles was such that a broken energized line could
come in contact with ammunition storage facilities.

(2) Recommend one of the following options to
ensure compliance with the requirements in Chapter 6, oD 6055.9-

STD: the span between poles be reduced by inserting additional
poles; the power lines be buried; or some other effective means

be used to ensure a broken energized line cannot come in contact
with explosives facilities.

d. Need for Sitiq Staqinq Area No. i. The following
issue was a finding in paragraph 2f of referenced rport and has

not yet been completely resolved.

(1) CNO Waiver No. MCB Camp Lejeune 1-89

authorized up to 15,000 pounds, net explosives weight, to be

located at Staging Area No. 2 for ordnance having incompatible
storage groups. The waiver also recognized intermagazine
violations existed at the area. However, the extent of the

intermagazine violations was not adequately addressed. The

explosives limits established for adjacentmagazines could allow

propagation of explosion throughout the area and places the ASP

at high risk. This risk could be minimized by lowering the

explosives limits of a few adjacent magazines so that
intermagazine separation distance is provided.

(2) Recommend the staging area be sited to comply
with "intermagazine separation criteria from adjacent magazines
and the site plan be submitted to this office for review and

approval in accordance with paragraph F, Chapter 5 of DoD 6055.9-
STD.

e. Need for sitin Maqazine Used as an Operatinq
Facility. According to information received during this survey,
earth-covered magazine SFD-6 was being used for ammunition and

segregation operations. However, no record could befound





3

indicating the siting of this magazine as an operating facility
had be@n reviewed and approved by this office. Recommend this
magazine be resited based on criteria for an operating facility
and the site lan be-submitted to this office for review and
approval in accordance with paragraph F, Chapter 5 of DoD 6055.9-
STD.

f. Need for Sitinq Staqinq Area No. i. No record
could be found indicating the siting of Staging Area No. 1 had
been reviewed and approved by this office. Recommend this
facility be sited to comply with explosives safety criteria and
the site plan be submitted to this office for review and approval
in accordance with paragraph F, Chapter 5 of DoD 6055.9-STD.

One waiver and one exemptionto DoD Ammunition and
Explosives Safety Standards were in effect at MCB Camp Lejeune.

a. CNO Waiver No. MCB Camp Lejeune 1-89. This waiver
authorized the continued use of Staging Area No. 2 for holding up
to 15,000 pounds, net explosives weight, of Hazard Class/Division
i.i munitions having incompatible storage groups and i violation
of intermagazine separation distances from adjacent magazines.
MILCON Pgject P-886 is planned to correct this situation and
eliminate the need for this waiver. However, this project is
currently unprogrammed.

b. CNO Exemption No. MCB Camp Lejeune EI-92. This
exemption authorized the continued use of MagazinesSHE-12 and
SHE-13 for the storage of up to 50,000 pounds, net explosives
weight, of Hazard Class/Division i ammunition having
incompatible storage groups. Corrective action is also planned
under MILCON Project P-886.

Request this office be advised within 90 days of the date of
this letter of actions taken or planned regarding the
recommendations above.

Captain, USN
Chairman

CC:
NOC (Code 7B)
CMC (ATTN: Safety Division)
COMMARSYSCOM (AM-PLP)

t, oo { ILII 969 OL,o 0:%1 B/LO/O





PO’SlTI(N DESCRIPTION (Please Read Instructions on the Back)
2. Fldason for S’ubmission 13. Service

-.establishment Other

,ation (Show any positions replaced)

151001
Supervisory Supply
Technician GS 2005 06

4. Employing Office Location 5. Duty Station

2amp Lejeune, NC Camp Lejeune, NC
7. Fair. Labor Standards Act

Exe [] N0nexempt

10. Position Status

: Competitive ’(
Excepted (Specify in Remarks)

SES (Gem) r SES (CR)

8. Financial Statements Required
Executive Personnel Employment and
Financial Disclosure I] Financial Interests

11. Position Is: 12. Sensitivity

r 1-Non- N 3-Critcal
Supervisory Sensitive Sensitive

Managerial

Neither

15. Classified/Graded by

a. U.S. Office of Per-
sonnel Management

b. Department, Agency
or Establishment

c. Second Level
Review

d. First Level Review

e. Recommended by
Supervisor or
Initiating Office

Official Title of Position

supervisory Supply Technician

16. organizational Title of Position (if different from official title)

Pay Plan

GS

5q2o0
6. OPM Ceilatn No.

9. Subjt to IA Action

13. Competitive Levele

14. Agency U

Sensibve nsitive

"cutional Ce Grade Inia Date

2005 06

17. Name of Employee (if vacant, specify)

/

18. Department, Agency, or Establishment Third Subdivision

Marine Corps Base, Camp Lejeune, N.C. Ammunition Supply Point
a. First Subdivision

Logistics Department
b. Second Subdivision

2D Force Service Sup_port Grou
nployee Review--This is an ccurate description of the major duties and
onsibilites of my position.

e.Fifth SubdiKision

_
Certification. certify that this is an accurate statement of

major duties and responsibilities of this position and its organizational
relationships, and that the position is necessary to carry out Government
functions for which am responsible. This certification is made with the

knowledge that this information is to be used for statutory purposes relating
to appointment and payment of public funds, and that false or misleading
statements may constitute violations ofsuch statutes or their implementing reg-
ulations.

Typed Name and Title of Immediate Suir

H.M. Oliver
Materials Handler Foreman

b. Ty Name and Tit of Higher-Level Supewisor Manager ptnaO

M.R. Riddell, IST. LT.
Operations Officer

Signature 3-Date

2"1 .Classific’ation3oain Certification. certify that this position has been
classified/graded as required by Title 5, U.S. Code, in conformance with stan-
dards published by the U.S. Office ofPersonnel Management or, ifno published
standards apply directly, consistently with the most applicable published standards.

Typed Name and Title of Official Taking Action

Margaret Brown
Classification Superinterdent

.’3. Position Re@ Initials Date Initials

L Employeeqional)

:,. Supervisor

;. Classifier

’emarks

Date

Information for Employees. The standards, and information on their application,
are available in the personnel office. The classification of the position may be reviewed
and corrected by the agenoy or the U.S. Office of Personnel Managemept Infor-
mation on classification/job grading appeals, and complaints on exemption from
FLSA, is available from the personnel office or the U.S. Office of Personnel

"Management.

Initials Date Initials Date Initials Date

25. Description of Major Duties and Responsibilities (See Attached)

NSN 7540-00-634-4265 Previous Edition Usable 5008-106 (Rev 1-85)
Office of personnel Management





SUPERVISORY SUPPLY TECHNICIAN GS-2005-6

INTRODUCTION

This position is located in the 2d FSSG, Records Section,
Ammunition Supply Point, Logistics Department. The functions of
this position include the performance of all administrative tasks
for the Records Section, including the study and analysis of
computer generated data, computation of stockage requirement,
positioning of Ammunition/Explosives to fill requirements for
training, reserve training and special requirements. The
incumbent performs all functions of computer updating for the ASP
as well as updating the Inventory Control Point’s records at
Headquarters Marine Corps.

II. MAJOR DUTIES

Serves as Supervisory Supply Technician and is responsible
for the procurement, verification, receipt, issue and disposition
of all Ammunition/Explosives in support of the major commands
located at Camp Lejeune, to include Reserve units and other
special operations as required.

Plans, organizes, directs and controls all supply
activities in the Records Section of the ASP to include
reviewing of assignments, training Sergeant and ten
Corporals/Lance Corporals.

Compute the stockage requirements, correct documentation
of receipts, requisitions, change cards, adjustments to the
computer system, maintenance of files, timely input for
computer update, verifying all transactions and preparation
of all reports.

Responsible for all functions relating to the Cyclic
Inventory. Interprets and explains local procedures.
Prepares off-base rough drafts on letters, messages,
speedletters and any other related correspondence. Reviews
and corrects errors generated by the mechanized system and
assures immediate correction.

Reconciles the Headquarters Marine Corps Assets Listing
thru the Marine Ammunition Accounting Reporting System
(MAARS). Incumbent is responsible for maintaining
sufficient assets to supply the need for training, special
requirements and war reserve for all major commands and
Reserve units. This emcompasses about seven hundred
National Stock Numbers and approximately twelve hundred Lot
Numbers which equates to approximately seventeen hundred
line items with an estimate money value of 40 million
dollars. Several factors such as limited storage space,
frequent changes to requirements, suspension of ammunition
and storage classification requires constant monitoring of
requirements, assets on-hand and usage so that timely
ordering may be accomplished to meet demands.





Maintains liaison with Headquarters Marine Corps Items
Managers on matters concerning computer update problems,
availability of stocks and other matters concerning
Ammunition supply. Responsible for the processing of Notice
of Ammunition Reclassification (NARS) and Ammunition
Cleared/Not Cleared for Overhead Fire Reports. Processing
of these reports requires immediate action upon receipt to
insure that the ammunition is reclassified, placed on
suspension or withdrawn from stock as required to maintain
safety in use/storage which sometimes involves life/death
situations (i.e. ammunition being reclassified as not safe
to fire over the heads of troops, ammunition unsafe to
handle or fire due to some mechanical defects or age, etc.).
These reports are received and processed daily.

Be familiar with and utilize the following Ammolog
reports: Data Entry, Custormer (Unit) Requisitions, Asset
Reservation Report, Technical Assets and Management Reports.
Be familiar with the contents of UM 4400.15, UM 4400.100,
MCO P8011.4, MCO 4340.1, MCO 4400.76 and the Ammologs Users
Manual. Must have a thorough knowledge of all ammunition
items and be able to make substitutions when necessary;
understand all phases of the functional responsibilities of
the_Ammunition Supply Point, and have a thorough knowledge
of inventory procedures.

Interview personnel to fill vacancies within the section,
makes performance ratings, approves and disapproves civilian
leave and provides training for Records Section personnel.

Responsible in making Missing, Lost, Stolen, Recovered
(MLSR) Reports as needed and utilizing correction documents
as required. Incumbent prepares Reports of Discrepancy
(ROD) on incoming shipments as needed.

III. SUPERVISION OF OTHERS. Incumbent supervises from 12 to 13
personnel in the following positions: one GS-2004-4, Supply
Clerk (Typing); one Ammunition Technician, Sergeant; eleven
Ammunition Technician, Corporals. Incumbent plans and organizes
work and manages positions to ensure maximum productivity for
monies spent; promotes all special programs such as the
elimination of Fraud, Waste and Abuse in Government; selects,
assigns, appraises, trains and develops employees fairly and
equitably, adhering to the principles and concepts of the EEO
program; always considers actions necessary to achieve
Affirmative Action Program and other special program objectives;
maintain employee management communications and recognizes,
addresses, and makes every effort to reconcile employee
achievements; administers constructive discipline; keeps
employees informed on all matters which affect their employment
and is knowledgeable of all local directives and negotiated
agreement(s) which apply to the supervision of civilian
workforce; encourages attendance at training sessions and the use
of correspondence training courses; provide each employee a copy
of position/job description (PD/JD) and performance standards and
discusses such with employee; prepares appraisals as required, in
a timely manner; ensure PD/JD of record accurately describes
duties of self and employees.





IV. FACTOR STATEMENTS

Factor I. Knowledge Required by the Position

Incumbent must posses an intimate knowledge of supply
management, understanding and applying the principles, practices
and procedures in all areas of Ammunition/Explosives supply
actions. Incumbent is responsible for the procurement of
Ammunition/Explosives to support all training evolutions within
the major commands, all reserve training, war reserve stock,
outgoing shipments and all special commitments as required.

Incumbent must be knowledgeable in the interpretation and
application of the ammolog computer system in the daily
input/output of supply transactions, upgrading the system as
required, correcting program errors, working with other ASP’s in
the application of new programs. Incumbent shall be
knowledgeable in the safety and securitY of all
Ammunition/Explosives, assuring that all on-hand stocks are safe
for training use, and correct disposition action is requested for
any stocks not considered safe for use.

Factor 2. Supervisory Controls

The immediate supervisor is the Material Handler General
Foreman. The supervision consists of general assignments,
outlined of new programs/projects and specific instructions for
those not covered and directly related to assigned or additional
duties.

Factor 3. Guidelines

The principle guidelines are agency directives, regulations
and manuals. Additional guidelines include SOP’s and Ammolog
program directives. Incumbent must work closely with
Headquarters Marine Corps and RASC in the updating or modifying
of computer programs and any other changes that will enhance the
supply action of Ammunition/Explosives.

Factor 4. Complexity

In the utilization and application of the Ammolog computer
programs, current references and publications/orders the
incumbent plans, directs and controls all requirements of the
Ammunition Supply Program involving the procurement of
Ammunition/Explosive and ascertains, through careful research
procedures, that all Ammunition/Explosives are safe for use.

Incumbent will ensure that all Ammunition/Explosive are
accounted for and all documents are correctly processed and
loaded to the Ammolog Mechanized System and also the 10774 Manual
System. Review, analyze and correct any errors appearing in the
monthly Marine Corps Ammunition Accounting and Reporting System
(MAARS). Incumbent consolidates all annual requirements from all
using units located at Camp Lejeune, all Reserve requirements and
special requirements and then establishes a re-order point to





assure support to all requesting units. Due to limited storage
availability space, incumbent has to work closely with all using
units and the storage section in assuring that sufficient
quantities are on hand at all time and that space is available to
safety store and secure all incoming material. This also
involves field returns and returning MEU’s turn-ins.

Factor 5. Scope and Effect

The purpose of this position is manage the requisitioning,
receipt issue, reclassification and inventory for the Ammunition
Supply Point to support all units in assuring that training
assets are available upon request and that all personnel under
their supervision understand and carry out his/her duties as
directed.

The work effects all training within the Tri-command area,
Floats and training by units outside this area involving
Ammunition/Explosives and involves safety to those using such
items.

Factor 6. Personal Contacts

Interagency contacts include Second Marine Division
Ordnance, Second Force Service Support Group Ordnance, Marine
Corps Base Units, RASC, New River Air Station (H) and other base
activities as needed. Also, contacts are made to Headquarters
Marine Corps (MCRDAC Code AM) SPCC Mechanisburg, Pennsylvania,
Albany, Georgia and other Ammunition Supply Points.

Factor 7. Purpose of Contacts

The purpose of the contacts are in reference to quantities
available, substitution of items requested, condition code
changes, special allowances, program changes, follow-ups on items
requested, malfunctions of training material and change of
allowance requested.

Factor 8. Physical Demands

Performance of duties require concentration and attention to
detail.

Factor 8. Work Environment

A crowded office setting with the noises of telephones,
calculators, computers and constant movement of personnel in and,

out of the office.





P.OINI"
RANGE

4055-UP

GFADE

GS-15

3605-4050 GS-14

3155-3600 GS-13

2755-3150 GS-12

2355-2750 GS-1

2105-2350 GS-10

1855-2100 GS-9

1605-1850 GS-8

1355-1600

_- /--1105-1350 GS-6

EVALUATION SUMMARY

DATE FORM COMPLETED

ORGANIZATION LOCATION:

Bureau/Command
Office/’(_..

855-’1100 GS-5

D,[TY/ASST CHIEF POSITION
NEW POSITION . (Y or N)

BASIS FOR CURRENT GRADE:
SGEG _OR Other STD

/L/ (Y or N)

CURRENT

FACTOR LEVEL POINTS REMARKS

1. SCOPE & EFFECT

IivlPOttTANCE
(REPORTING LEVEL)

AUTHORITY/
RESPONSIBILI’I’Y

4. CONTACTS:
A. NATURE &
B. PURPOSE

5 DIFFICULTY
(BASE WOIIK)

4B- L

6. ADDITIONAL
CONDITIONS

TOTAL POINTS ASSIGNED:





FES POSITION EVALUATION STATEMENT
MCBCL 12510/2 (REV. 1-81)

TITLE, SERIES and GRADE

NIZATINO ’-

Evaluation Factors s;!d Smt dL #U,Seetdc.
1. Knowledge Required

By The Position

2. Supervisory Controls

3. Guidelines

4. Complexity

5. Scope and Effect

6. Personal Contacts

=. Purpose of Contacts

8. Physical Demands

9. Work Environment

POSITION NO.

Comments

Total Points

Grade Conversion GS-

Remarks: (As appropriate, desk audit findings or other considerations
not previously documented which affect final grade.)





FIeA DETERMINATION WORK SHEET Position must meet I, II or III to be exempt.
FPM CH 551

EXECUTIVE (Supervisory, Forenoon or Manager)

Must,meet ALL of the criteria described below (1-3):

1.[-/] Supe-vises (as defined in SGEG) at least 3 employees.

2.[’/Position is at least GS-5 or Foreman.
3.[,,[If GS-5 or GS-6 Firefighter GS-5 through GS-9, or Foreman, must spend

at least 80% on supervisory duties.

II. ADMINISTRATIVE
Must meet ALL criteria described below (1-4):

1.[ Primary duty consists of work that:

a.[ Significantly affects the formulation or execution of management
policies or program; or

b.[ Involves general management or business functional supporting

services of substantial importance to the organization serviced;

or
c.[ Involves substantial participation in the executive or

administrative functions of a management official.

2.[ The work performed is intellectual and varied in nature, or of a

specialized or technical nature that requires considerable special

training, experience and knowledge.

3.[ Frequently exercises discretion and independent judgment and is under

only general supervision.
4.[ Positions classified at GS-5 or 6 spends at least 80% of time

performinq the above duties.

PROFESSIONAL
Employee must meet ALL of the criteria described below (1-4)

1.[ Must meet a, b or c:
a.[ Performs work that requires knowledge in a field of science or

learning customarily acquired through education or training

that meets.requirements for a bachelor’s or higher degree

(pertinent to the specialized field); or

b.[ Performs work comparable to that performed by professional
employees on the basis of specialized education or training

and experience which has provided both theoretical knowledge

of the speciality, including knowledge or related disciplines

and of new developments in the field; or

c.[ Performs work in a recognized field of artistic endeavor that
is original or creative in nature (as distinguished from work

which can be provided by these endowed with general manual or

intellectual ability and training) and the result of which

depends on the invention, imagination or talent of the

employees.
2.[ Work is predominantly intellectual and varied in nature. Requires

creative, analytical, evaluative, or interpretive thought processes.

3.[ Frequently requires discretion and independent judgment, under only

general supervision in performing day-to-day work.

4.[ Positions classified at GS-5 or 6 spends at least 80% of their time

performinq the above duties.

NATION 1,(ZJgnature)
NCt4 EXEMPT
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UNITED STATES MARINE CORPS
Marine Corps Base

Camp LeJeune, North Carolina 28542

CPO/DTB/iws
12550
16 Feb 1979

From:
To:

Conuanding General
Base Maintenance Officer

SubJ: Pay:for.Irregular or Intermittent Duty Involving

," Physical Hardship or Hazard

Ref: (a) FPM 550, S-9, Appendix A
(b) BMain Itr MAIN/RES/gbg over 12552 dtd 14 Feb 1979
(c) CPO Itr CPO/DTB/tan 12552 dtd 15 Se 1977

1. The request for payment of additional pay has been
reviewed in light of reference (a). The work.stuatlon
discussed in paragraph 2a. of reference (b) is considered
0 have-been!rovedbyparagaph I of reference (c).
"Supevlsory pennel must make the determination as to
when a pescrlbed burn changes to an uncontrolled forest
fire. .Payment of the differentlal for prescribed burning
is not authorized.

2. The work situation discussed in paragraph 2b. of refer-
ence (b) does not meet any of the criteria discussed in
reference (a). Accordingly, addltlonal pay for that work
may not be approved.

A’ I. PAGE
By direction





From:

To:

DEPARTMENT OF THE NAVY
NAVAL CIVILIAN PERSONNEL COMMAND

SOUTHERN FIEIO DIVISION

NORFOLK. VIRGINIA 23511

TELEPHONE NO

(804) 444-2767
690-2767 (AV)
REPLY REFER TO

12000
CPM/jyN
15 February 1980

Director, Southern Field Division, Naval Civilian Personnel Command,
Norfolk
Commanding General, Marine Corps Base, Camp Lejeune, North Carolina
28542

Subj: Payment of hazard pay differential; advisory opinion on

Ref: (a) CG MCB itr CPO/WRM/gip 12000/1 dtd 14 Jan 1980
(b) FPM Supplement 990-1, Part 550 Appendix A
(c) FPM Supplement 990-2, Part 550 Appendix E
(d) FPM Supplement 532-1, Appendix J

i. Reference (a) requests an advisory opinion on the propriety of
approving a hazard pay differential for General Schedule and Wage em-
ployees engaged in "prescribed burning activities" in certain desig-
nated danger areas where they are regularly exposed to unexploded
ordnance which might be exposed to fire/heat during the burning.

2. Based upon information contained in reference (a) and it’s en-
closures, it does not appear that a situation similar to "prescribed
burning" is discussed in any of the situations described in schedules
in references (b), (c) and (d) nor can a direct analogy be made. In
addition, the actual exposure to a real hazard situation appears to be
questionable, particularly when suggested or prescribed safety precautions
established by the Base are taken. Accordingly, since the situation of
"prescribed burning" is not provided fo in the various condition/
situations for which a hazard differential is authorized, payment of
a differential would not be appropriate. References (b), (c) and (d)
do provide that amendments to the schedules for which a hazard pay
differential is authorized may be made by the Office of Personnel Manage-
ment on its own motion or at the request of an agency (Navy). The
latter condition would usually apply upon receipt of a justified request
from one or more individual Navy/Marine Corps activities.

3. Since we do not consider the "prescribed burning" as being one of
those situations covered by the schedules in references (b), (c) and
(d), the question of retroactive pay is moot.

R. L. FODREY





FROM

S216/144 (REV. 6-?0)

/ N OI07"LF’771B’099

DEPARTMENT OF THE NAVY

Memorandum DATE: 13 Feb 1979

Director, Natural Resources and Environmental Affalrs Olvlsion

TO Base Maintenance Officer

SUBJ

Ref

Pay for Irregular or intermittent duty Involving physlcal hardship
or hazard

(a) BMO Itr MAIN/RBB/Ibw 12532 dtd 4 Aug 77
(b) CPO Itr CPO/DTB/tan 12532 dtd 13 Sep 77

1. It was requested that environmental pay be granted for Natural
Resources personnel exposed to various hazards and working conditions,
reference (a). A rullng was given on the various hazards In reference (b).

2. As a result of recent discussions of the Items submitted In reference
(a), the following additional areas of concern are submitted for review
and interpretation as qualifying for subject pay.

a. During prescribe burning operations, it Is not uncommon for
burning embers to cross the flrellne and start an uncontrolled fire.
In most Instances those small spot flres are suppressed by prescribe
burning crew members without the aid of mechanized suppression equipment.
Occasionally these fires spread at a rate and Intensity that requires the
use of mechanized equipment for suppression.

b. Prescribe burning crew members while setting flre for the burn
and patrolling the control lines are in constant danger of exploding
brass rounds scattered through the entire area. Crew members have been
hlt with the flying brass causing small cuts In thelr clothing and skin.
No serious Injuries have occurred to this time. However, the potential
exists for serious injury, particularly to the eyes.
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Commanding General
Base Maintenan OffLeer

26 P.rah L982

SubJ: avtromntal Differential Pay! request for

(b) N ltr IN/rn 12590 of 19 r 1981
(c) IN lc INES/pk 12552 of 30 Jan 1981

(d) IN Itr IN/spk 12000 of 27 Jan 1981

i. The requests for [aent of environmental 81fferentials have been

reviewed in light of reference (a). A review of the work situations

discusse in references (b) through (d) was onduted by e Classifi-

cation Uivislon, Civilia Per.onnel C[ficc.

2. The review of the work situation discussed in reference (b) indicated

that the employees involved are subject to soil of body and clothing

hyond that normall7 to be expected in performing dutie of their classi-

fication. Accordingly, the payment o the category "Dirty Work*’ is

approved for the cited classifications when pulling, repairing and in-

stalling raw water well pu.p.s.

3. The review of the work situation Olscussed in reference (c) revealed

that Motor Vehicle Operators and Laborers are involved in working with

fibrous glass materials, which results in exposure of the skin and eyes

to irritating fibrous glass particles and slivers. The respirators do

not practically eliminate this exposure. Accordingly, he work situation

dlscused in reference (c) is approved for the category Fibrous Glass

4. Review of the wk situation discussed in reference (d) indicated

that the dust, toot and 3cle doe not exceed the soll of tdy or clothing

subject to a significant eqre of soil to boJ< n6 clcthin<]. ?or dn

clteu reasons; the cateqor? Dirt,., %Cork’ cannot >e al-ire’;ed for the cit{d

rk stuatlo.

5. Both categories "Dirty Work" and "Fibrous Glass Work" are ayable on

an actual exposure bsls in Lhe mcunt reflected in the current schedule

of wages. An employee entitled to an environmental differential which is

paid on an actual exposure basis will be paid a mlnimu of one hour differ-

ential for the nltial exposure. For exposure beyond one hour, the employee

will be paid in increments of one-quarter hour for each 15 minutes and

portions thereof in excess of 15 minutes. The envlrommental differential

will not be paid when the employee is in a leave status.

Copy to:
Acct Div

HOSEA ORNE, JR.
By direction



.



BASE MAINTENANCE DEPARTMENT
Harine Cops Base

Camp I.ejeune. Noah Carolins 28542

MAINITH/spk
12000
27 January lgB1

From:
To:
Via:

Director, Utilities Division
Civilian Personnel Officer
Base Maintenance Officer

Subj: Request for Dirty Pay for Coal Handling Equipment Operators

I. It is requested that a survey be made of the following duties of the
coal handling equipment operators to determine if they qualify for dirty
pay:

a. Cleaning ash from the interior of the Precipitator. Incumbent is
required to go inside of Precipitator and remove with shovel, dust pan and
air hose, ash that has lodged. This operation is dusty, requiring the use
of respirator and goggles, and results in the incumbents’ clothing and skin
being soiled extensively with dust.

b. Boiler clean up for certification. Incumbent is required to go
inside boiler furnaces, air-heater passages and water sides of steam boilers.
These places contain accumulations of soot, dust and scale which has to be
removed with air hose, air driven turbines, slag punch bar and water pressure.
This results in incumbents’ clothing and skin being soiled extensively with
dust, soot and scale.

c. Unloading ashes from site. Incumbent is required to operate rotary
ash unloader. This involvesmixing water with ash. At times dusty conditions
exist due to interruption of ash flow. This results in incumbents’ clothing
and skin being soiled with ash.

2. The coal handling equipment operator performs these duties on a periodic
basis depending on the amount of coal consumed and received at any given time
at the Central Heating Plant.

T. HATCHER, P.E.





From:
To:

UNITED STATES MARINE CORPS
Marine Corps Base

Camp LeJeune, North Carolina 28542

CP0/DTB/Iws
12532
6 Nov 1978

Commanding General
Base Maintenance Officer

SubJ: Environmental Differential; payment

Ref: (a) EmerSvsGenFor memo MAIN/RFG/pkd dtd 16 Oct 1978
w/end

-(b) FPM Supplement 552-1, Appendix J

I. An on-slte review of the work .situation described in
reference () was conducted by a memberof the classifi-
cation staff on 1 Nov 1978, to determine if it met the
eligibility criteria for the envirsaental dlfTerential
"Fibrous Glass Work."

2. .The dutles, consitof changing air filters, using ladder
and.screwdriver,, r.movlng the old filtlr.and replacing
with a new filter; .Te filters are.preformed, and are
similar to thoseUsed in resldentlal air conditioning
systems. These duts are considered not to meet the
requirements for "Fibrous Glass Work" as :described in
reference (b). "Fibrous Glass Work" involves working in
close proximity to fibrous glass material which results
in exposure of the skin, eyes or respiratory system, to
irritating fibrous glass particles or slivers where exposure
is not practically eliminated by the mechanical equipment
or protective devices being used. Since these air filters
are preformed, it is understood that exposure is minimal
resultlng in a minor irritation to the hands. Such irrita-
tion of the hands Could be eliminated by issuance of goves
to employees engaged in changing air filters.

A. I. PAGE
By direction

L





BASE MAINTENANCE DEPARtmENT
Marine Corps Base

Camp Lejeune, North Carolina 285A2

MAIN/CD$/pkd
16 October 1978

FIRST ENDORSEMENT on NC-31 GenFore’s memo MAIN/EFG/pkd of 16 Oct 78

From:
To:

Director, Maintenance and Repair Division
Director, Administrative Division

Environmental Differential; payment for

Readdressed and forwarded. Recommend disapproval.

Subj:

MAIN/RS/mem
16 Oct 1978

SECOND ENDORSEMENT on WC-31 GenFore’s memo MAIN/RFG/pkd of 16 Oct 78

From: Director, Administrative Division
To: Civilian Personnel Officer

Subj Environmental Differential; payment of

i. Readdressed and forwarded for review and evaluation.

SCALES





ltOM:

S/N 0 07- LF’o778,.8097

DEPAgTMNT oF’rHZ NAVY

Memorandum
General Foreman, WC-31

DATZ: 16 October 1978

TO: Director, Maintenance and Repair Division

mmj: Environmental Differential; payment for

1. Air Conditioning Mechanics are requesting extra pay for changug air
fIters. I am of the opinion that changing flters would not warrant extra
pay. They base their request on BO12532.1J, Fibrous Glass Work. A ruling
by CPO is warranted.

4SU.. GPO:1977--738-000/2116 Iqglon 3-11
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2A/AIP/jaJ
1253 1
11 Apt I968

SECOND.ENDORSEMENT on GenForeman, UtLiities Memo of 4 Apr1968

From: Industrial Relations Officer
To: Bue ]laintenance Officer

Subj Adagio.hal P._7, request for authority to pay

1. Returned.

Z. On-site observation of the work situation described in the basic
correspdn:o.:dicated that the conditions under which the work is
perforrcd." corparablc to those sited in reference ) as war-

.ta.yfor high work.

A.ery:, :tt is considered that approval o adtiol pay.or
high .Ork i.-specic oc sittion is not arrae

.-... R.H. PIPER





dditonal pi...reest fo- authority to

21A/Atq/b
9 &prl I98

To Xndustrial Relations Officer
Fro: Base Maintenance Officer

1. Forwarded for appropriate action.

A. K. Y
By direction





c,’o/osT/ta

Oop

A. I. PAGE





BASE MAINTENANCE DEP
i Marine Corps Base

.Cap LeJeur=, North Carolina 285/2

m IcDslp 
X230
h August 2.977

sco nCDO Sht=t3JecC,eror Ztr AX/Lm/pkd dtd h Au 77

Froml Director, Maintensnce and Repair Division
To, Divilivn Personnel office (Attnl Mr. Brown)
Vial Bale Maintenance Officer

SubJ: HiEh Degree Hszard Pay! request for

I. Forwarded for review snd appropriate action.

CLYDE D.

12530
12 August 1977

THIRD ENDORSEMTT on Shtmt3J,lechGenFore itr MAY/{/LDH/pkd dtd h Aug 77

From: Base Maintenance Officer
To: Civilian Personnel Officer (Attn: Mr. Brown)

SubJ High Degree Hazard Pay; request for

I. Forwarded for review.

B. W. ESTON
By direction





Mslne COrlS Base
Cap LeJeune, North Carolina

1230
h August 1977

FrOm, Sheetmetal Mechanic eneral Foreman
To, Civilian Personnel Office (Attnl Mr. Brown).
Via, ii/ NeintenanceGeneral foreman,GeneralTradesBrnch

Director, Maintenance and Repair Division
Rase Maintenance Officer

SubJ! High Degree Hazard Pay! request for

i.. It is reuested that the conditions of employees engaged in installing
bird screens in the attic end eaves of Building AS515 be evaluated to
determine the pproprirtenss of High Deree Hazard Pay. Employees are
ruired to instll the screens, hich are to prevent birds from entering
the building in the future, et height of hO feet from a ledge that is
eccesseble only by ladder or scaffolding. 2e ledge is a roosting/nesting
rea for the birds resttltlng in the arcs being heavily littered th bird
droppings which coramdnates the shoes and clothing of the eployes. This
contamination causes slippery and hazardous workipg conditions.

L. D. HOWARD

L530
h August 1977

YlRST RNDOIS,T ht:DcclTrore ltr NAl/I/pld dtd h Aug 77

rom$

To
Vias,

SubJ!

Maintenance Genorel Foreman, General rsdes Bremcb
Oivllin Personnel Offce (Attn Mr. Brown)

Base Maintenance Officer
High Degree Hzard ay! request for

I. Forw$rded for review nd appropriate action

A. D. HATSEL
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UNITED STATES MARINE CORPS
civilian Personnel Division

Marine Corps Base
PSC Box 20004

Camp Lejeune, North Carolina 28542-0004

12550
BCPD
6 Jan 95

MEMORANDUM

From:
To:

civilian Personnel Director
Director, Administrative Branch, Base Maintenance
Division, Facilities Department

Subj: ENVIRONMENTAL DIFFERENTIAL PAY (EDP) FOR STEAM GENERATION
EMPLOYEES

Ref: (a) Maint itr 12532 MAIN of 28 Jul 94

(b) 5 CFR 532.511
(c) NH itr 6260.6a 94-446-6a of 1 Nov 94

i. Your request for review of the work situations in shops 81

and 87 has been received. Reference (a) describes work

situations where the employees are being exposed to varying
temperatures in confined spaces. Reference (b) authorizes
payment of EDP at the rate of four percent for hot work for

employees working in confined spaces wherein the employee is

subjected to temperatures in excess of ii0 degrees Fahrenheit
where such exposure is not practically eliminated by the

mechanical equipment or protective devices being used.

2. The Base Safety and the Industrial Hygiene offices were

contacted to provide input to the decision making process.
According to reference (c), the Industrial Hygiene office
conducted heat stress surveys in two manholes; one with and one

without the fans normally used to cool the manholes. Preliminary
indications are that with the fans, the employees are not
subjected to temperatures in excess of ii0 degrees. Therefore,
the payment of EDP is not warranted. As indicated in reference

(c), a final report will be made following additional heat stress
surveys during the summer months. Reference (a) will be

revisited at that time.

3. If you have any questions or need additional information, you
may contact Margaret Brown at extension 1532.

DONALD L. SMYTHE
Acting





From:
To:

DEPARTMENT OF THE NAVY
NAVAL HOSPITAL
P.O. BOX 10100

CAMP LEEUNE, NORTH CAROLINA 28547-0100 REPLY REER TO:

6260.6a
94-446-6a

0 1 NOV 1994

Commanding Officer, Naval Hospital, Camp Lejeune, NC
Director, Civilian Personnel Division, Camp Lejeune, NC
28542 (Attn: Classification Superintendent)

Subj: HEAT STRESS SURVEY FOR STEAM DISTRIBUTION

i. Introduction. At the request of Ms. Margaret Brown
(Classification Superintendent, Civilian Personnel Division),
heat stress monitoring was conducted on 1 September and 19
September 1994 to assess personnel exposure to heat while working
in man holes.

2. Findings.

a. Initially temperature readings were taken in two
different manholes on a hot day (temperatures in 90s). The dry
bulb temperatures (readings indicative of a conventional
thermometer) were 123 and 132 degrees Fahrenheit (F). Subsequent
to the survey, the Indusrial Hygiene Technician learned that
workers routinely use fans in an attempt to cool the manholes
while working. Since engineering controls (fans) are utilized,
it is essential that temperature measurements be taken during
their implementation to properly assess heat stress conditions.

b. Industrial Hygiene personnel contacted Steam Distribution
to arrange a second heat stress survey encompassing temperature
measurements in the manholes, with and without engineering
controls. A second survey was scheduled for 19 September 1994.
The outdoor temperature was 73 degrees F. Temperatures inside
two different manholes were 116 and 117 degress F without the
fans; 99 and 107 degrees F with the fans, respectively.

c. It has been determined by Industrial Hygiene personnel
that the outdoor temperature does have a bearing on the
temperature in the manholes. Additional monitoring is desired in
the summer months and will be included as part of the Workplace
Monitoring Plan for Steam Distribution. Industrial Hygiene will
contact this work section in order to accomplish the monitoring
in the summer months.

3. Comments/Recommendations.

a. Supervisory personnel should ensure engineering measures
are implemented such as insulation of the source of heat (steam
pipes) and reduction of steam and water leaks. Fans should be
used whenever possible to blow cooler air into the manholes.

b. Personnel should receive training and procedures be
developed to alert individuals to the potential dangers of heat
stress apprising them of preventive measures, such as work/rest





Subj: EAT STRESS SURVEY FOR STEAM DISTRIBUTION

schedules and increasing fluid intake. The state of an
individual’s health also has a significant bearing on the
reaction to heat stress. Individual susceptibility to heat may
be enhanced by a varity of conditions such as fatigue, alcohol
consumption, lack of sleep, age, weight and dehydration.

c. Workers should be encouraged to drink moderate amounts of
cooled water at frequent intervals.

4. Additional information regarding this survey may be obtained
by contacting G. Smith at extension 2707.

G. L. SMITH

Copy to:
Base Maintenance, IH
Base Safety





UNITED STATES MARINE CORPS
BASE MAINTENANCE DIVISION

MARINE CORPS BASE
CAMP LEJEUNE, NORTH CAROLINA 28542-5000

MAIN
28 Jul 94

MEMORANDUM

From: Base Maintenance Officer
To: Civilian Personnel Director

Subj: ENVIRONMENTAL DIFFERENTIAL

i. Request that your division perform a survey to provide
classification on environmental differential pay for hot work
dirty pay for Shops 81 and 87 of the Utilities Branch, Base
Maintenance Division.

and

2. Point of contact is the undersigned at extension 5307.

Director, Administrative Branch





DEPARTMENT OF THE NAVY
NAVAL HOSPITAL
P.O. BOX 10100

CAMP LEJEUNE, NORTH CAROLINA 28547-0100 REPLY REFER TO:

94-446-6a

0 1 NOV  994

From:
To:

Commanding officer, Naval Hospital, Camp Lejeune, NC
Director, civilian Personnel Division, Camp Lejeune, NC
28542 (Attn: Classification Superintendent)

Subj: HEAT STRESS SURVEY FOR STEAM DISTRIBUTION

i. Introduction. At the request of Ms. Margaret Brown
(Classification Superintendent, civilian Personnel Division),
heat stress monitoring was conducted on 1 September and 19
September 1994 to assess personnel exposure to heat while working
in man holes.

2. Findings.

a. Initially temperature readings were taken in two
different manholes on a hot day (temperatures in 90s). The dry
bulb temperatures (readings indicative of a conventional
thermometer) were 123 and 132 degrees Fahrenheit (F). Subsequent
to the survey, the Indusrial Hygiene Technician learned that
workers routinely use fans in an attempt to cool the manholes
while working. Since engineering controls (fans) are utilized,
it is essential that temperature measurements be taken during
their implementation to properly assess heat stress conditions.

b. Industrial Hygiene personnel contacted Steam Distribution
to arrange a second heat stress survey encompassing temperature
measurements in the manholes, with and without engineering
controls. A second survey was scheduled for 19 September 1994.
The outdoor temperature was 73 degrees F. Temperatures inside
two different manholes were 116 and 117 degress F without the
fans; 99 and 107 degrees F with the fans, respectively.

c. It has ben determined by Industrial Hygiene personnel
that the outdoor temperature does have a bearing on the
temperature in the manholes. Additional monitoring is desired in
the summer months and will be included as part of the Workplace
Monitoring Plan for Steam Distribution. Industrial Hygiene will
contact this work section in order to accomplish the monitoring
in the summer months.

3. Comments/Recommendations.

a. Supervisory personnel should ensure engineering measures
are implemented such as insulation of the source of heat (steam
pipes) and reduction of steam and water leaks. Fans should be
used whenever possible to blow cooler air into the manholes.

b. Personnel should receive training and procedures be
developed to alert individuals to the potential dangers of heat
stress apprising them of preventive measures, such as work/rest





Subj: H’EAT STRESS SURVEY FOR STEAM DISTRIBUTION

schedules and increasing fluid intake. The state of an
individual’s health also has a significant bearing on the
reaction to heat stress. Individual susceptibility to heat may
be enhanced by a varity of conditions such as fatigue, alcohol
consumption, lack of sleep, age, weight and dehydration.

c. Workers should be encouraged to drink moderate amounts of
cooled water at frequent intervals.

4. Additional information regarding this survey may be obtained
by contacting G. Smith at extension 2707.

G. L. SMITH

Copy to:
Base Maintenance, IH
Base Safety

2
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UNITED STATES MARINE CORPS
BASE MAINTENANCE DIVISION

MARINE CORPS BASE
CAMP LEJEUNE, NORTH CAROLINA 28542-5000

IN REPY REFER TO:

1252
hlN
28 Jul 94

MEMORANDUM

From: Base Maintenance Officer
To: Civilian Personnel Director

Subj: ENVIRONMENTAL DIFFERENTIAL

i. Request tlnat your division perform a survey to provide
classification on environmental differential pay [or hot work

dirty pay for Shops 81 and 87 of the Utilities Brar:ch, Bas

Maintenance Division.

2. Point of contact is the undersigned at extension 53@7.

Director, Administrativ< 2, ranch





532.511

provisions of sections 5544 and 5550 of

title 5, United States Code.

532.511 Environmental differentials.

(a) Entitlements to environmental
differential pay.

(1) In accordance with section

5343(c)(4) of title 5, United States

Code, an employee shall be paid an en-

vironmental differential when exposed

to a working condition or hazard that

falls within one of the categories ap-

proved by the Office of Personnel
Management.

(2) Each installation or activity must

evaluate its situations against the

guidelines issued by the Office of Per-

sonnel Management to determine

whether the local situation is covered

by one or more of the defined catego-

ries.
(b) Amount of environmental differ-

ential payable.
(1) An employee entitled to an envi-

ronmental differential shall be paid an

amount equal to the percentage rate

authorized by the Office of Personnel
Management for the category in

which the working condition or hazard

falls, multiplied by the rate for the

second step of WG-10 for the appro-

priated fund employees and NA-10 for

the nonappropriated fund employees

on the current regular non-supervisory

wage schedule for the wage area for

which the differential is payable,

counting one-half cent and over as a

whole cent.
(2) An employee entitled to an envi-

ronmental differential on an actual

exposure basis shall be paid a mini-

mum of one hour’s differential pay for

the exposure. For exposure beyond

one hour, the employee shall be paid

in increments of one quarter hour for

each 15 minutes or portion thereof in

excess of 15 minutes. Entitlement
begins with the first instance of expo-

sure and ends one hour later, except

that when exposure continues beyond

the hour, it shall be considered ended

at the end of the quarter hour in

which exposure actually terminated.
(3) An employee entitled to an envi-

ronmental differential on the basis of

hours in a pay status shall be paid for

all hours in a pay status on the day on

which he/she is exposed to the situa-

tion.

5 CFR Ch. (1-1-93 Edition)

(4) An employee may not be paid

more than one environmental differ-

ential for a particular period of work.

(5) The payment of environmental
differential pay is computed on the

basis of the highest environmental dif-

ferential rate authorized during the

period of entitlement.

./ (6) The number of hours an employ-

ee is paid environmental differential

shall not exceed the number of hours

of duty performed by the employee on

the day of exposure,except as required

by paragraph (b)(3) of this section.

(c) Basic pay. Environmental differ-

ential pay is part of basic pay and

shall be used to compute premium pay

(pay for overtime, holiday, or Sunday

work), the amount from which retire-

ment deductions are made, and the

amount on which group life insurance

is based..It is not part of basic pay for

purposes of lump-sum annual leave

payments and severance pay nor is its

loss an adverse action.
(d) The schedule of environmental

differentials is set out as Appendix A

to this subpart and is incorporated in

and made a part of ttis section.

[46 FR 21344, Apr. 10, 1981, as amended at

49 FR 49841, Dec. 24, 1984; 55 FR 46180,

Nov. 1, 1990]

532.513 Flexible and compressed work

schedules.

Federal Wage System employees,

other than Nonappropriated Fund em-

ployees of the Armed Forces as de-

fined in 5 U.S.C. 2105(c), who are au-

thorized to work flexible and com-

pressed work schedules under sections

6122 and 6127 of 5 U.S.C. shall be paid

premium pay in accordance with the

provisions of subchapter II of chapter

61 of title 5, United States Code. Sub-

part D of part 610 of this title supple-

ments tha-[ subchapter and must be

read with it.

[49 FR 37055, Sept. 21, 1984]

39O
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APPENDIX A TO SUBPART E OF PART
532--SCHEDULE OF ENVIRONMENTAL
DIFFERENTIALS PAID FOR EXPOSURE
TO VARIOUS DEGREES OF HAZARDS,
PHYSICAL HARDSHIPS, AND WORKING
CONDITIONS OF AN UNUSUAL NATURE

This appendix lists the environmental dif-
ferentials authorized for exposure to vari-

Pt. 532, Subpt. E, App. A
pus degrees of hazards, physical hardships,
and working conditions of an unusual
nature.

PART I.--PAYMENT FOR ACTUAL EXPOSURE

Differential
rate Category for which payable Effective date

(percent)

100 1. Flying. Participating in flights under one or more types of the following conditions Nov. 1, 1970.
a. Test flights of a new or repaired plane or modified plane when the repair

modification may affect the flight characteristics of the plane;
b. Flights for test performance of plane under adverse conditions such as in low altitude

25

15

4

or severe weather conditions, maximum load limits, or overload;
c. Test missions for the collection of measurement data where two Or more aircraft are

involved and fli}ht procedures require formation flying and/or rendezvous at various
altitudes and aspect angles;

d. Flights deliberately undertaken in exlreme weather conditions such as flying into a
hurricane to secure weather data;

e. Flights to deliver aircraft which have been prepared for one-time flight without being
test flown pdor to delivery flight;

f. Flights for pilot proficiency training in aircraft new to the pilot under simulated
emergency conditions which parallel conditions encountered in performing flight tests;

g. Low-level flights in small aircraft including helicopters at altitude of 500 feet and
under in daylight and 1,000 feet and under at night when the flights are over
mountainous terrain, or in fixed-wing aircraft involving maneuvering at the heights and
times specified above, or helicopters maneuvering and hovering over water at
altitudes of less than 500 feet;

h. LowJevel flights in an aircraft flying at altitudes of 200 feet and under whil

conducting wildlife surveys and law enforcement activities, antmal depredation abate-
ment and making agricultural applications, and conducting or facilitating search and
rescue operations; flights in helicopters at low levels involving line inspection,
maintenance, erection, or salvage operations;

i. Flights involving launch or recovery aboard an aircraft carrier;
j. Reduced gravity light testing in an aircraft flying a parabolic flight path and providing a

testing environment ranging from weightlessness up through 2 gravity conditions;
2. HTh work

a. Working on any structure of at leas1 100 feet above the ground, deck, floor or roof
or from the bottom of a tank or pit;

b. Working at a lesser height:
(1) If the footing is Lnsure or the structure is unstable; or
(2) If safe scaffolding, enclosed ladders or other similar protective facilities are not
adequate (for example, working from a swinging stage, boatswain chair, a similar
support); or

(3) If adverse conditions such as darkness, steady rain, high wind, icing, lightning or
similar environmental factors render working at such height(s) hazardous.

3. Floating targets. Servicing equipment on board a target ship or barge in which the
employee is required to board or leave the target vessel by small boat or helicopter.

4. Oiay work. Performing work which subjects the employee to soil of body or clothing:
a. Beyond that normally to be expected in performing the duties of the classification;
and

b. Where the condition is not adequately alleviated by the mechanical equipment or
protective devices being used, o which are readily avai!able, or when such devices
are not feasible for use due to health considerations (excessive temperature,
asthmatic conditions, etc); or

c. When the use of mechanical equipment, or protective devices, or protectiv clothing
results in an unusual degree of discomfort.

5. Cold work. a. Working in cold storage or other climate-controlled areas where the
employee is subjected to temperatures at or below freezing (32 degrees Fahrenheit).

b. Working in cold storage or other climate-controlled areas where the employee is
subjected to temperatures at or below freezing (32 degrees Fahrenheit) where such
exposure is not practically eliminated by the mechanical equipment or protective
devices being used.

Nov. 1, 1970.

Nov. 1,1970.

Nov. 1,1970.

Nov. 1,1970.

Mar. 13, 1977.
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PART I.--PAYMENT FOR ACTUAL EXPOSURE--Continued

Differential
rate Category for which payable

(percent)

4

25

25

15

15

6. Hot work. a. Working in confined spaces wherein the employee is subjected to

temperatures in excess of 110 degrees Fahrenheit-

b. Working in confined spaces wherein the employee is subjected to temperatures in

excess of t0 degrees Fahrenheit where such exposure is not practically eliminated

by the mechanical equipment or protective devices being used.

7. Welding preheated metals. Welding various metals or performing an integral part of

the welding prOcess when the employee must work in confined spaces in which large

sections of metal have been preheated to 150 degrees Fahrenheit or more, and the

discomfort is not alleviated by protective devices other means, or discomforting

protective equipment must be worn.

8. Micro-soldering or wire welding and assembly. Working with binOcular-type micro-

scopes under conditions which severely restrict the movement of the employee and

impose a strain on the eyes, in the soldering wire welding and assembly of

miniature electronic components..
9. Exposure to hazardous wea;her or terrain. Exposure to dangerous conditions of

terrain, temperature and/or wind velocity, while working or traveling when such

exposure introduces risk of significant injury or death to employees; such as the

following:
Examples:
--Working on cliffs, narrow ledges, or steep mountainous slopes, with or without

mechanical work equipment, where a loss of footing would result in serious injury or

death.
--Working in areas where there is a danger of rockfalls or avalanches.

--Traveling in the secondary or unimproved roads to isolated mountaintop installations

at night, or under adverse weather conditions (snow, rain, or fog) which limits visibility

to less than 100 feet, when there is danger of rOck, mud, or snowslides

--Traveling in the wintertime, either on foot or by vehicle, over secondary or

unimproved roads or snowtrails, in sparsely settled or isolated areas to isolated

installations when there is danger of avalanches, or during "whiteout" phenomenon

which hrnts visibility to less than 10 feet

--Working or travehng sparsely settled or solated areas wth exposure 1o tempera-

tures and/or wind velOcity shown to be of considerable or very great danger on the

windchill chart (Exhibit of this appendix), and shelter (other than temporary shelter)

or assistance is not readily available
--Snowplowing or snow and ice removal on primary, secondary or other class of roads

when (a) there is danger ot avalanche or (b) there is danger of missing the road and

falling down steep mountainous slopes, because of lack of snow-stakes, "whiteout"

conditions, or sloping icepack covering the snow

10. Unshored work. Working in excavation areas before the installation of proper

shoring or other securing barriers, or in catastrophe areas, where there is a possibility

of cave-in, building collapse or falling debris when such exposures introduce risk of

significant injury or death to employees, such as the following:

Examples.
--Working adjacent to the watls of an unshored excavation at depths greater than six

feet (except when the full depth of the excavation is in stable solid rock, hard slag, or

hard shale, or the walls have been graded to the angle of repose; that is, where the

danger of slides is practically eliminated), when work is performed at a distance from

the wall which is less than the height of the wall

--Working within or immediately adjacent to a building or structure which has been

severely damaged by earthquake, fire, tornado or similar cause

--Working underground in the construction and/or inspection of tunnels and shafts

before the necessary lining of the passageway have been installed

--Duty underground in abandoned mines where lining of tunnels or shafts is in a

deteriorated condition

11. Ground work beneath hovering helicopter. Participating in operation to attach or

detach external load to helicopter hovering just overhead.

12. Hazardous boarding or leaving of surface craft. Boarding or leaving vessels or

transferrin equipment to or from a surface craft under adverse conditions of foul

weather, ice, or night when sea state is high (three t_eet and above), and deck

conditions and/or wind velocity in relation to the size of the craft introduce unusual

risks to employees.
Examples."
--Boarding or leaving vessels at sea.

--Boarding or leaving, or transferring equipment between small boats or rafts and

steep, rocky, or coral-surrounded shorelines

--Transferring equipment between small boat and rudimentary dock by improvised

temporary facility such as an unfastened plank leading from boat to dock

Effective d

Nov. 1, 1970.

Mar. 13, 1977.

Nov. 1, 1970.

Nov. 1, 1970.

July 1, 1972.

Ju 1,1972.

July 1, 1972.

July 1, 1972.
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Nov. 1, 1970.

July 1, 1972,
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Office of Personnel Management Pt. 532, Subpt. E, App. A
PART I.--PAYMENT FOR ACTUAL EXPOSURE--Continued

Differential
rate

(percent)
Category for which payable

--Boarding or leaving, or transferring equipment from or to ice covered floats, rails, o
smilar structures when there is danger of capsizing due to the added weight of the

8 13. Cargo handling during lightering operations. Off-lading of cargo and supplies from
surface ships to Landing Craft-Medium (LCM) boats when swells or wave action are
sufficiently severe as to cause sudden listing or pitching of the deck surface or
shifting or falling of equipment, cargo, or supplies which could subject the employee
to falls, crushing, ejection into the water or injury by swinging cargo hooks.

15 14. Duty aboard surface craft. Duty aboard a surface craft when the deck conditions or
sea state and wind velocity in relation to the size of the craft introduces the risk of
significant injury or death to employees, such as the following:.

Participating as a member of a water search and rescue team in adverse weather
conditions when winds are blowing at 35 m.p.h, (classified as gale winds) or in water
search and rescue operations at night

--Participating as a member of a weather projects team when work is performed under
adverse weather conditions, when winds are blowing at 35 m.p.h., and/ or when seas
are in excess of 14 feet, Or when working on outside decks when decks are slick and
icy when swells are in excess of 3 feet

--When embarking, disembarking or traveling in small craft (boat) on Lake Ponchartrain
when wind direction is fro.m north northeast or northwest, and wind velocity is over 15
knots; or when travel on Lake Ponchartrain is necessary in small craft, without radar
equipment, due to emergency or unavoidable conditions and the trip is made in
dense fog run procedures

--Participating in deep research vessel sea duty wherein the team member is engaged
in handling equipment on or over the side of the vessel when the sea state is high
(12-knot winds and 3-foot waves) and the work is done on relatively unprotected
deck areas

--Transferring from a ship to another ship via a chair harness hanging from a highline
between the ships when both vessels are under way

--Duty performed on floating platforms, camels, or rafts, using tools equipment or
materials associated with ship repair or construction activities, where swells or
action are sufficiently severe to cause sudden listing pitching of the deck surface
or dislodgement of equipment which could subject the employee to falls, crushing,
ejection into the water

50 15. Work at extreme heights. Working at heights 100 feet or more above the ground,
deck, floor or roof, or from the bottom of a tank or pit on such open structures as
towers, girders, smokestacks and similar structures:

(1) If the footing is unsure or the structure is unstable; or
(2) If safe scaffolding, enclosed ladders or other similar protective facilities are not
adequate (for example, working from a swinging stage, boatswain chair, or a similar
supper); or

(3) If adverse conditions such as darkness, steady rain, high wind, icing, lightning, or
similar environmental factors render working at such height(s) hazardous

6 16. Fbrous Glass Work. Working with or in close proximity to fibrous glass material
which results in exposure of the skin, eyes or respiratory system to irritating fibrous
glass particles or slivers where exposure is not practically eliminated by the
mechnical equipment or protective devices being used.

50 17. High Voltage Electral Energy. Working on energized electrical lines rated at 4,160
volts or more which are suspended from utility poles or towers, when adverse
weather conditions such as steady rain, high winds, icing, lightning, or similar
environmental factors make the work unusually hazardous.

6 18. Welding, Cutting or Buming in Confined Spaces, Welding, cutting, or burning within
a confined space which necessitates working in a horizontal or nearly horizontal

under conditions requiring ogress of at least 14 feet over and through
obstructions including: (1) access openings and baffles having dimensions which
greatly restrict movements, and (2) irregular inner surfaces of the structure or
structure components.

Effective date

July 1, 1972.

July 30, 1972.

Oct. 22.1972.

Feb. 28. 1975.

Apr, 11, 1977.

Jan. 18, 1978.

PART II.--PAYMENT ON BASS OF HOURS IN PA.Y._STATUS

Differential
rate Category for which payable

(percent)

50 1. Outy aboard submerged vessel Duty aboard a submarine or other vessel such as a
deep-research vehicle while submerged..
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PART II.PAYMENT ON BASIS OF HOURS IN PAY STATUS--Continued

Differential
rate

(percent)
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Category for which payable
Effective date

Nov. 1, 1970.

2. Explosives and incendiary material--high degree hazard. Working with or in close

proximity to explosives and incendiary material which involves potential personal

injury such as permanent or temporary, partial or complete loss of sight or headng,

partial or complete loss of any or all extremities; Other partial or total disabilities of

equal severity; and/or loss of life resulting from work situations wherein protective

devices and/or safety meaSUreS either do not exist or have been developed but have

not practically eliminated the potential for such personal injury. Normally, such work

situations would result in extensive property damage requiring complete replacement

of equipment and rebuilding of the damaged area; and could result in personal injury

to adiacent employees-

Examples
Working with. or in close i’oximity to operations involved in research, in testing,

manufacturing, irspection, renovation, maintenance and disposal, such as:

--Screening, blending, drying, mixing, and pressing of sensitive explo.ves and pyro-

technic compositions such as lead azide, black powder and photoflash powder

--Manufacture and distribution of raw nitroglycerine

--Nitration. neutralization, crystallization, purification, screening and drying of high

explosives
_Manufacture of propellants, high explosives and incendiary materials

--Melting, cast loading, pellet loading, drilling, and thread cleaning of high explosives

_Manufacture of primary or initiating explOSives such as lead azide

--Manufacture of primer or detonator mix

--Loading and assembling high-energy output flare pellets

--All dry-house activities involving propellants or explosives

_Oemilitarization, modification, renovation, demolition, and maintenance operations on

sensitive explosives and incendiary materials

--All operations involving fire fighting on an artillery range or at an ammunition

manufaCturing plant or storage area, including heavy duty equipment operators, truck

drivers, etc.

--All operations involving regrading and cleaning of ailtery ranges

--At-sea shock and vibrabon tests. Arming explosive charges and/or working with, or

close proximity to. explosive-armed charges conneCtiOn with at-sea shock and

wbration tests of aval vessels, machinery, equipment and supplies

--Handling or engaging in destruction operations on an armed (or potentially armed)

warhead
4 3. Explosives and incendiary material--low degree hazard, Working with or in close Nov. 1, 1970.

tO explosives and incendiary material which involves potential injury such as

laceration of hands, face, or arms of the employee engaged in the operation and

,possible adjacent employees; minor irritation of the skin; minor bums and the like;

minimal damage to immediate or adjacent work area or equipment being used.

b. Working .with or in close proximity to explosives and incendiary material which Mar. 13, 1977,

involves potential injury such as laceration of hands, face, or arms of the employee

engaged in the operation and possible adjacent employees; minor irdtatK)n of the

skin; minor burns and the like; minimal damage to immediate or adjacent work area

or equipment being used and wherein protective device and/or safety measures have

not praCtiCally eliminated the potential for such injury

Examples
--All operations involving loading, unloading, storage and hauling of explosive and

incendiary ordnance material other than small arms ammunition. (Distribution of raw

nitroglycerine is covered under high degree hazard--see category 2 above.)

--Duties such as weighing, scooping, consolidating and crimping operations incident to

the manufacture o! stab, percussion, and low energy electric detonators (initiators)

utilizing sensitive primary explosives compositions where initiation would be kept to a

low order of propagation due to the limited amounts permitted to be present or

handled dudng the operations

--Load, assembly and packing of primers, fuses, propellant charges, lead cups,

boosters, and time-train dngs

--Weighing, scooping, loading in bags and sewing of ignitor charges and propellant

zone charges
--Loading, assembly, and packing of hand-held signals, smoke signals, and colored

marker signals
--ProOf-testing weapons with a known overload of powder or charges

_Arming/disarming or the installation/removal of any squib, explosive device, or

component thereo, connected to or part ol a solid propulsion system, including work

situations involving removal, inspection, test and installation of aerospace vehicle

egress and jettison systems and other cartridge actuated devices and rocket assisted

systems or components thereof, when accidental or inadvertent operation of the

system or a component might occur
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ov. 1,1970.

Mar. 13, 1977.

"Office of Personnel Management Pt. 532, Subpt. E, App. A
PART II.PAYMENT ON BASIS OF HOURS IN PAY STATUS--Continued

Differential
rate Category for which payable

8 4. Poisons (toxic cernicals)--high degree hazard. Working with or in close proximitypoisons (toxic chemicals), other than tear gas or similar irritants, which involvespotential serious personal injury such as permanent or temporary, partial or completeloss of faculties and/or loss of life including exposure of an unusual degree to toxicchemicals, dust, or fumes of equal toxicity generated in work situations by processes
required to perform work assignments wherein protective devices and/or safetymeasures have been developed but have not practically eliminated the potential forsuch personal injury.

Examples
--Handling and storing toxic chemc..al agents including monitoring of areas to detectpresence of vapor or liquid chemical agents; examining of material for signs ofleakage or deteriorated material; decontaminating equipment and work sites; workrelating to disposal of deteriorated material (exposure to cOnjuncttis, pulmonaryedema, blood infection, impairment of the nervous system, possible death)
--Renovation, maintenance, and modification of toxic chemicals, guided missiles, andselected munitions
-)perating various types of chemical engineering equipment in restricted area suchas reactors, fillers, sthpping units, fractioning columns, blenders, mixers, pumps, andthe like utilized in the development, manufacturing, and processing of toxic orexperimental chemical warfare agents
--Demilitarizing and neutralizing toxic chemical munitions and chemical agents
--Handling or working with toxic chemicals in restricted areas during production
operations

--Preparing analytical reagents, carrying out colorimetric and photometric techniques.injecting laboratory animals with Compounds having toxic, incapacitating or othereffects

--Recording analytical and biological tests results where subject to above types ofexposure
--Visually examining chemical agents to determine conditions or detect leaks in storagecontainers
--Transferring chemical agents between containers
--Salvaging and disposing of chemical agents
5 Poisons (toxic chemicals)--Iow egress hazard a. Working w=th or in close proximityto poisons (tOxic chemicals other than tear gas or similar irritating substances) insituations for which the nature of the work does not require the individual to be in asdirect contact with, or exposure to, the more toxic agents as in the case with thework described under high h..ard for this class of hazardous agents.
b. Working with or in close proximity to poisons (toxic chemicals other than tear gas orsimilar irritating substances) in situations for which the nature of the work does notrequire the individual to be in as direct contact wth, or exposure tO, the more toxicagents as in the case with the work described under high hazard for this class ofhazardous agents and wherein protective devices and/or safety measures have notpractically eliminated the potential for personal injury
Example
--Handling for shipping, marking, labeling, hauling and storing loaded containers oftoxic chemical agents that have been monitored
6. Mico-organisms---hh dree hazard. Working with or in close proximity tO mi’o-organisms which irw’olves potential personal injury such as death, or temporary,partial, or complete loss of faculties or ability to work due to acute, prolonged, orchronic disease. These are work situations wherein the use of safety deves endequipment, medical prophylactic procedures such as vaccines and antiserims andother safety me.sures do not exist or have been developed but have not practicallyeliminated the potential for such personal injury.
Examples
--Direct contact with primary containers of organisms pathogenic for man such asculture flasks, culture test tubes, hypodermic syringes and similar instruments, andbiopsy and autopsy material. Operating or maintaining equipment in biologicalexpenmentation or production
---Cultivating virulent organisms on artificial media, including embryonated hen’s eggsand tissue cultures where inoculation or harvesting of living organisms is.volved forof vaccines, toxides, etc., or for sources of material for researchinvestigations such as antigenic analysis and chemical analysis
7. Micro-organisms--low degree hazard, a. Working with or in close proximity to micro-organisms in situations for which the nature of the work does not require theindividual to be in direct contact with primary containers of organisms pathogenic forman. such as culture flasks, culture test tubes, hypodermic syringes and similar
instruments, and biopsy and autopsy material

Effective date

to Nov. 1, 1970.

Nov. 1, 1970.

Mar. 13, 1977.

Nov. 1.1970.

Nov. 1. 1970.
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Differential
rate Category for which payable Effective date

(percent)

Mar. 13, 1977.

25

8

8

b. Working with or in close proximity to micro-organisms in situations for which the

nature of the work does not require the individual to be in direct contact with primary,

containers of organisms pathogenic for man, such as culture flasks, culture test

tubes, hypodermic syringes and similar instruments, and biopsy and autopsy material

and wherein the use of safety devices and equipment and other safety measures

have not practically eliminated the potential for pe’sonal injury

8. Pressure chamber and centrifugal stress. Exposure in pressure chamber which

subjects employee to physical stresses or where there is potential danger to

participants by reason of equipment failure or reaction 1o the test conditions; or
exposure which subjects employee to a high degree of centrifugal force which

causes an unusual degree of discomfo.,l

Examples
--Participating as a subject in diving research tests which seek to estabhsh limits for

safe pressure profiles by working in a pressure chamber simulating diving or, as an

observer to the test or as a technician assembling underwater mock-up, components

for the’ test, when the observer’or technician is exposed to high pressure, gas piping

systems, gas cylinders, and pumping devices which are susceptible to explosive

ruptures
--Parlicipating in altitude chamber studies ranging from 18,000 to 150,000 feet either as

subject or as observer exposed to the same conditions as the subject

--Participating as subject in centrifuge studies involving elevated G forces above the

level of 5 G’s whether not at reduced atmospheric pressure
--Parlicipating as a subject in a rotational flight simulator in studies involving continuous

rotation in one axis through 360 at rotation rates greater than 15 r.p.m for periods

exceeding three minutes

9. /ork fuel storage tanks. When inspecting, cleaning or repairing fuel storage tanks

where there is no ready access to an exit, under condhons requiring a brealhng
apparatus because all part of the oxygen in the atmosphere has been dsplaced

by toxic vapors or gas, and failure of the breathing apparatus would result in serious

injury or death within the time required to leave the tank

10. FJrehghbng. Participating or assisting in firefighting operations on the immediate fire

scene and direct gxpOsure tO the hazards inherent in containing or extinguishing
fires

High degree
--Fighting forest and range fires on the lifeline

Low fegree
--All other firefighting
11. Expenmental landing/recovery equipment tests

--Participating in tests of experimental or prototype landing and recovery equipment
where personnel are required to serve as test subjects in spacecraf being dropped

into the sea or laboratory tanks
12. Land inpact of pad abort of spac vehicle. Actual participation in dearming and

sating explosive ordnance, toxic propellant, and high-pressure vessels on vehicles

that have land impacted or on vehicles on the launch pad that have reached a point

in the countdown where no remote means are available lot returning the vehicle to a

safe condition
13. Mass explosives and/or incendiary matefiaZ Working within a controlled danger
area in, on, or around wharves, transfer areas, or temporary holding areas in a

transshipment facility when explosives are in the process of being shifted to or from a

conveyance
Such area shall include land and sea areas within which it has been determined that

personnel are subject to an unusual degree of exposure or liability to sedous injury or
death from potential explosive effect

A transshipment lacility for this purpose is a porl or sea terminal established for the

marshalling or temporary assembly of explosives prior to shipment where amounts in

excess of 250,000 pounds net explosive weight (NEW) are present on a .regular or
recurring basis

14. Outy aboard aircraft carrier. Duty aboard an aircraft carrier when exposed to

hazards connected with aircraft launch and recovery:
Examples
--Participating in carner suitability trials aboard aircraft carners when work is performed

the flight deck during launch, recovey and refueling operations

--Operating or monitoring camera equipment adjacent to flight deck in the area of

maximum hazard during landing sequence while conducting photographic surveys
aboard aircraft carriers during periods of heav aircraft operations

July 1. 1972,

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1. 1972.

July 1, 1972.

July 1,1972.

Mar. 4, 1974.
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pART II.--PAYMENT ON BASS OF HOURS N PAY STATUS--Continued

Category for which payable

15. participating in missile liquid propulsion or solid propulsion situations. Participating in

research and development, or preoparational test and evaluation situation involving

missile liquid or solid propulsion systems where mechanical, or other equipment

malfunction, or accidental combination of certain fuels and/or chemicals, or transient

voltage and cu,’ent buildup on or within the system when the system is in a "’go"

condition on the test stand, or sled, can result in explOsion, fire, premature ignition or

firing
Examples
--Test stand or track tests, when adequate protective devices and/or safety measures

either do not exist or have been developed but have not practically eliminated the

potential for personal injury, under any of the tollowin9 conditionS:

a. Tanks are being pressurized above normal servicing pressure

b. Assembly, disassembly, or repair of contaminated plumbing containing inhibited red

fuming nitric acid and unsymmetrical dimethythydrazine or other hypergolic fuels is

required
c Fueling and defeuling

_Hoisting hypergolic quid fueled systems into, or out of, a test stand, where the

working area is confined, and external plumbing is present resulting in a situation

where the plumbing may be damaged causing a leak

--Tests on foreign missiles where technical data is questionable or not available

--Manned test firings of small, close support missiles tor which safety pedormance

data are not yet available

--Removal of a missile, Iropulsion system or component thereof lrom a test stand,

fixture, or environmental chamber where there is reason to believe that the item may

be unusually hazardous due to damage resulting from the test

16. Asbestos. Working in an area where airborne concentrations of asbestos fibers may

expose employees to potential illness or injury and protective devices or safety

measures have not practically eliminated the potential for such personal illness or

Effective date

Mar. 9, 1975.

iniury
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sub:

Ctvili-an Personnel Director, Narine Corps Base,.. Camp LoJoune
Coding Officer, Naval Hospital, Narine Corps Base, Camp

ENVIRONMENT&L DIFFERENTIAL PAY

1. ofereace (s| weeeame the approve! f an environmental

occup8 e sion.. Of Zatorr, W5403-5,

supplemented by the inforuetion contained in reference (b), has. een
reviewed / It Of :the orLterAa cont&L n r.eferee (c).

3..Z ha bn"environmental dfferentisl pay for

ployeo is SJt raures in ef ii0-dr8
Fahrenheit where su sure Is not Factlctll elmnat by the
mechanical upment or protective devices bei used.

b. Reerence {c) is very scfc in stating that e "hot work"
caMOry s inteM to compensate or exposure to hgh teeratures
only when they are encountered in onflned sa.__. A workir
denitlon provided by higher authority of the term "confined spaces"
in this category is: "spaces which are, An fact, restrictive by
reason of their disenaional or physical limitations and, because of
these restrictions, cannot be open to natural ventilation or adequate
mechanical ventilation."

c. The incinerator area does not meet the definition of
"confined space" as outlned above which must be present, for
environmental differential pay to be authorised. In addition, there
is mechanical ventilation equipment present in the work area to
alleviate the condition and also natural ventilation present to
further assist.





Subj: ENVIRONMENTAL DXFYERENTIAL PAY

4. Although the stress and discomfort in this job is fully
recognized, it does not meet the criteria contained in reference (c).

HOSEA HORNE, JR.





DEPARTMENT OF THE NAVY
NAVAL HOSPITAL

CAMP LEJEUNE, NORTH CAROLINA 28542-5008
IN REPLY REFER TO

12000
OOB
17 Octobem 1088

Fmom:

To:

Commandln Offlcem, Naval Hospital. Camp Lejeune. Nomth

Camollna 28S42-S008
Civillan Pemsonnel Dimectom, Mamlne Comps Base, Camp Lejeune,

Nomth Camollna 28S42 (Attn: Classification Bmanch)

Sub]: GEORGE ABERTINE, PAY NUMBER 4038-18077

Ret: (a) Head, Oct Hlth/Pmevent Med lip 6260.Ig dtd 70c 88

i. Fomwamded ecommendlng appmoval fom "Hot Pay" in aacomdance with
FPM Supplement S32-I, Appendix J.

Point of contact is Ms. Patmiaia Smith at extension 4084.

By dimecion

Copy to:
Head, Fac Mgt





DEPARTMENT OF THE NAVY
Naval Hospital

Camp Lejeune, NC 28542-5008

6260.Ig
371/8g-011-1g
7 Oct 88

FPom:

To:

Head, Occupational Health and Pmeventive Medicine
Department
Head, Civilian Personnel Department, Naval Hospital

Subj: GEORGE ALBERTINE, PAY NUMBER 4935-18977

Ref: (a) YouP lip 12000 107 did 28 Sep 88
(b) Head, Fac Mgt lip 12000 131H dtd 23 Sep 88
(c) FPM Supplement 532-i, App J

Encl: (I) My it 6280.ia 371/88-738-ia dtd Oct 5

i. As Pequested by PefePences (a) and (b) the heat stPess
conditions existing in the incineatoP Poom, wheme MP. GeoPge
Albetine womks, weme evaluated by Industrial Hygiene. Results
of the most Pecent heat stPess suPvey conducted in the aPea ape

pPovided in enclosume (i) Heat stmess conditions ape pPevalent
in the woPkcenteP.

2. The non-functionlng status of the wall-mounted exhaust fan
and the leakage of hot gases fPom the defective/damaged dooP seal
on the incinePatoP, contPibute significantly to the ovePall
stress placed on the womkeP. Both poblems should be comPected
as soon as possible. However, even with the exhaust fan popely
functioning and the dooP seals intact, the natuPe of the womk
(high tempeatuPe incineration and autoclaving) will cPeate a hot
enviPonment. The WBGT eadings and ecommendations in enclosure
(i) should be Peviewed by youP office (and/oP building 33) to
determine if M. Albetine qualifies fop "Hot Pay" in accomdance
with PefePence (c).

Point of contact on this subject is Ms. J.jStegall,
Supe/’visoPy Indust-ial Hygienist, at extension,’2707.

A. B. WOOD

Copy to:
Fac Mgt w/o encl (i)





DEPARTMENT OF THE NAVY
Naval Hospital

Camp Lejeune, NC 28542-5008

6260.ia
371/88-736-Ia

Oct 88

From:

To:

Head, Occupational Health and Preventive Medicine
Department
Head, Facilities Management Department

Subj: INDUSTRIAL HYGIENE SURVEY OF THE INCINERATOR ROOM,
FACILITIES MANAGEMENT DEPARTMENT, BLDG NH-IO0

Ref: (a)
(b)

My Itr 6260.ia 371/88-248-Ia dtd II Feb 88
OPNAVINST 6100.23B

Encl: (I)
(2)

Diagram of Incinerator Room
Chart of Recommended PHEL Staytimes as Related to
Current WBGT Index

I. Introduction. On 18 and 19 August 1988, an Industrial
Hygiene Survey was conducted in the Facilities Management
Department, Incinerator Room Bldg NH-100. The purpose of this
survey was to determine if heat stress conditions were prevalent
in the Incinerator Room. This report is also an addendum to
reference (a) as required by reference (b) Mr. J. Erdman
(Environmental Health Technician) of the Industrial Hygiene
Branch performed the survey.

2. Equipment. A Reuter Stokes Heat Stress Monitor, ModeI-RSS-
220, Serial No. 83-546 was used to conduct the survey. External
calibration and battery checks were conducted before, during and
immediately after the survey. Annual internal calibration was
completed on 22 April 1988.

3. Findings. One person works fulltime (8 hours) in the
incinerator room. The workload consists of loading the
incinerator and/or autoclave with material (including
biohazardous material) removing the ashes, debris, and "burn"
residue. The physical requirements to perform this work include
a moderate amount of standing, walking, lifting, pushing and
bending. The autoclave is operated approximately 1 hour and IS
minutes 3 days a week. Temperature fop the autoclave averages
approximately 270aF during autoclaving. The incincerator
operates at temperatures ranging from 1200mF to 1800F. "Burns"
are performed appPoxlmately every 45 minutes during an 8 hour
workday and last approximately 35-45 minutes. (Smoke was





Subj: INDUSTRIAL HYGIENE SURVEY OF THE INCINERATOR ROOM,
FACILITIES MANAGEMENT DEPARTMENT, BLDG NH-100

observed leaking from the lower right hand corner of the door to
the incinerator during the start of a "burn’). There is a 26"
exhaust fan located in the rear wall of the room, however, the
motor is no longer operational (a replacement motor is on order).
A supply vent ]8" x 18" is located approximately 9’ above the
floor next to the entrance door but has been shut down by
maintenance due to insufficient air suppy. There is a louvered
vent 54" x 16" located directly beneath the exhaust fan but no
mechanical intake or exhaust. The ceiling is approximately 26’
high with no mechanical exhaust. An air conditioned staff lounge
and a water fountain providing a chilled potable water source are
located in the adjacent warehouse. A dry bulb thermometer to
monitor daily temperatures is located between the cinderblock
wall and the back of the incinerator. Daily temperature checks
are logged and maintained on file. The daily recorded

temperatures range between 95F and 120F with an average of
II0-F within the workcenter. The temperatures and WBGT Indices
recorded during the survey are listed below.*

Date: 18 Aug 88
Time: 1320 At Desk Center of Room Outside loading dock

Dry bulb 98.3F
Wet bulb 81.3F
Globe 100.8"F
WBGT 87.1F
PHEL (hrs:MWS) 5:25
Rest/work 20/40

regimen in minutes

lll.0F 97.5F
85.8F 83.0F
107.1 06.8F
93.0F 87.2F
3:15 5:25

45/15 20/40

Date: 10 Aug 88
Time: 1345 At Desk Center of Room Outside loading dock

Dry bulb 99F
Wet bulb 82.9F
Globe lOl.lF
WBGT 88.8F
PHEL (HRS:MINS) 4:30
Rest 35/25

Regimen (in minutes)

llTF 0.3F
00.5 F 85.0 OF
131.7F 06.
i00. V c:F e6.5
1:40 5:25
50/10 20/40

* The exhaust fan was not operational durinE this survey.





Subj INDUSTRIAL HYGIENE SURVEY OF THE INCINERATOR ROOM,
FACILITIES MANAGEMENT DEPARTMENT, BLDG NH-100

4. Comments and Recommendations.

a. Currently, the only make up air provided into the room is

through the entrance door. Additional forced supplied air should
be provided to increase air movement fom cooling.

b. The exhaust fan motor should be epaired as soon as
practical to exhaust the hot air from the room. Additional
mechanical exhaust near ceiling level should be installed.

c. Repair or replace door/gasket to the incinerator to
prevent heat, fumes and smoke from leaking into room.

d. Based on the recorded WBGT Indices and recorded dry bulb
temperatures heat stress conditions are prevalent in the
incincerator room. Even with correction or modification as per
the above recommendations, it is unlikely that temperatures below
heat stress levels would be achieved during the hotter days of
the year simply due to the nature of the worksite.

e. Continue the work/rest regimen when indicated by the WBGT
Index as listed in enclosure (2). It was noted during the survey
that the WBGT Indices recorded at the center of the room varied
greatly with those recorded outside. The indices recorded at the
desk were closer to or a few degrees above the outside index.
Noting that more time is spent at the front ol the room (desk
area) than in the center of the room (loading and unloading the
autoclave or incinerator) utilization of the outside WBGT Index
will give some indication of the WBGT at the desk area. The
current WBGT Index can be obtained by calling the WBGT Station at
Bldg #i (mainside) extension 1717. This station is operated from
1 May to 30 September.

f. Continue the periodic heat stress training program.
Ensure a minimum of one hour heat stress training is conducted
annually. If assistance is desired for heat stress training,
contact the Occupational Health and Preventive Medicine Training
Section at extension 5707.

3





INDUSTRIAL HYGIENE SURVEY OF THE INCINERATOR ROOM,
FACILITIES MANAGEMENT DEPARTMENT, BLDG NH-IO0,.

5. Point of contact for this survey is Ms. J. Stegall
(Supervisory Industrial Hygienist) or Mr. J. Erman at extension

A. . OOD

Copy to:
OSH Mgr
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From:
To:
Via:

Subj:

UNITED STATES MARINE CORPS
MARINE CORPS BASE

CAMP LEJEUNE, NORTH CAROLINA 28542-5001

BCPD
2 Apr 93

Commanding General, Marine Corps Base, Camp Lejeune
Commanding Officer, 2d Maintenance Battalion, Attn: MOS
Assistant Chief of Staff, Logistics

ENVIRONMENTAL DIFFERENTIAL PAY (EDP)

Ref: (a) Your request of 20 Jan 93
(b) Federal Personnel Manual (FPM) Supplement 532,

Subchapter $8

(c) FPM Supplement 532 Appendix J

1. Your request for approval of payment of EDP for the work
situation outlined in reference (a) has been reviewed against the
criteria in reference (b) and (c).

2. Reference (a) requested EDP for exposure to poison (toxic
chemical) low degree, be paid to a Fabric Worker, WG-3105-7.
The employee is exposed to carbon dioxide (CO 2) and halon 1301
while recharging and servicing fire extinguishing apparatuses.

3. Reference (b) defines environmental differential as additional
pay authorized for duty involving unusually severe hazards/working
conditions. Reference (c) states that EDP for poison (toxic
chemical) low degree is payable for exposure while working with
or in close proximity to poisons (toxic chemicals other than tear
gas or similar irritating substances) in situations for which the
nature of the work does not require the individual to be in as
direct contact with, or exposure, to more toxic agents.., wherein
protective devices and/or safety measures have not practically
eliminated the potential for personal injury.

4. A comprehensive Job Safety Analysis was done by 2d FSSG Safety
Office on 9 February 1993 which revealed that the chemical
stressors, halon and carbon dioxide, are present in the work
place; but, these stressors are not classified as poisons and are
not among those substances described in the category definition
for poisons (toxic chemical). However, protective eyewear and
additional engineering controls are in place in the form ot an
overhead canopy ventilation hood to remove the chemical stressors
from the workplace, thus, minimizing risks. As a result, EDP for
the above work situation is not warranted.

5. Please contact Ms. Margaret Brown, extension 1532, if you
need any additional information.

DONALD L. SMYTHE
By direction





Appendix

Schedule of Environmental Differentials Paid for Exposure to Various
Degrees of Hazards, Physical Hardships, and Working Conditions of an
Unusual Nature

PART I. PAYMENT FOR ACI’UAL EXPOSURE

Differential Cntegoryfor which paable
rate

100% 1. Flying. Participating in flights under one or more types of the following
conditions:
a. Test flights of a new or repaired plane or modified plane when the
-’repair or modification"may feet.dae -flight characteristics of _the
plane;

b. Flights for test performance ofplane under adverse conditions such
ns in low altitude or severe weather conditions, maximum load limits,
or overload;

c. Test missions for the collection of measurement data where two or
more aircraft are involved and flight procedures require formation

d: Flllit/delibetatel und&taken hi Xtfenie Weither c6ndition st/eh
’’-:, ,: aS.’flyiitg into s’ htlrrieam’to" seetire veler.data;-"

e. Flights to deliver aircraft which have been prepared for one-time
flight without being test flown prior to delivery flight;

f. Flights for pilot proficiency training in aircraft new to the pilot under
simulated emergency conditions which parallel conditions encoun-
tered in performing flight tests;

g. Low-level flights in small aircraft including helicopters at altitude of
500 feet and under in daylight and 1,000 feet and under at night when
the flights are over mountainous terrain, or in fixed-wing aircraft
involving maneuvering at the heights and times specified above, or in
helicopters maneuvering and hovering over water at altitudes of less
than 500 feet;

h. Low-level flights in an aircraft flying at altitudes of 200 feet and
under while conducting wildlife surveys and law enforcement activi-
ties, animal depredation abatement and making agricultural applica-
tions, and conducting or facilitating search and rescue operations;
flights in helicopters at low levels involving line inspection, mainte-
nance, erection, or salvage operations.

i. Flights involving launch or recovery aboard an aircraft carrier.
j. Reduced gravity light testing in an aircraft flying a parabolic flight

path and providing a testing environment ranging from weightless-
ness up through 2 gravity conditions.

v// 25% 2. High work.
Working on any structure of at least 100 feet above the ground, deck,

floor or roof, or from the bottom of a tank or pit;
b. Working at a lesser height:

(1) If the footing is unsure or the structure is unstable; or

Effective date

Nov. 1, 1970

Nov. 1, 1970

See footnote at end of table.

FPM Suoolement 532-1
Inst. 25

February 6, 1992





FEDERAL WAGE SYSTEM

PART I. PAYMENT FOR ACTUAL EXPOSURE (Continued)

Differential Categoryfor which payable Effective dale

15%

4%

4%

25%

(2) If. safe scaffolding, enclosed ladders or other similar protective
facilities are not adequate for example, working from a swinging
stage, boatswain chair, a similar support; or

(3) If adverse conditions such as darkness, steady rain, high wind,
icing, lightning or similar environmental factors render working at
such height(s) hazardous.

3. Floating target Servicing equipment on board a target ship or barge in
which the employee is required to board or leave the target vessel by
small boat or helicopter.

4. Dirty work. Performing work which subjects the employee to soil of bo
or clothing:
a. Beyond tha normally to be expected in performing the duties of the
ClasSitiafion;and

b. Where the condition is not adequately alleviated by the mechanical
equipment or protective devices being used, or which are readily
available, or when such devices are not feasible for use due to health...... co.mideroion .(...ce/ve lemperature, asthnmtic conditi0n.etc), or

c. When the use of mechanical equipment, or protective devioe or.
protective clothing results in an unusual degreeof discomfort.

5. CoM work. & Working in cold storage or other climate-controlled areas
where the employee is subjected to temperatures at or below freezing
02 degrees Fahrenheit).
b. Working in cold storage or other climate-controlled areas where the
employee is subjected to temperatures at or below freezing (32

6. r/6 work. a. W6rking .in confined spaces wherein the employee is
subjected to temperatures in excess of I0 degrees Fahrenheit.
b. Working in conf’med spaces wherein the employee is subjected to

temperatures in excess of I0 degrees Fahrenheit where such expo-
sure is not practically eliminated by the mechanical equipment or
protective devices being used.

7. Welding preheated metal Welding various metals or performing an
integral part of the welding process when the employee must work in
confined spaces in which large sections of metal have been preheated to
150 degrees Fahrenheit or more, and the discomfort is not alleviated by
protective devices or other means, or discomforting protective equip-
ment must be worn.

8. Micro-soldering or wire welding and assembly. Working with binocular-
type microscopes under conditions which severely restrict the move-
ment of the em and impose a strain on the eyes, in the soldering or wire
welding and assembly of miniature electronic components.

9. Exposure to haT.rdous weather or terra/n. Exposure to dangerous condi-
tions of terrain, temperature and/or wind velocity, while working or
traveling when such exposure introduces risk of significant injury or
death to employees; such as the following:
Example"

--Working on cliffs, narrow ledges, or steep mountainous slopes, with
or without mechanical work equipment, where a loss of footing
would result in serious injury or death.

--Working in areas where there is a danger of rock falls or avalanches.

Nov. 1, 1970

Nov. 1, 1970

Nov. 1, 1970

Mar. 13; 1977

Nov. I, 1970

-’..: ..:: .: --, .. .-., :......:. .[...?.%:.: .-:’

;’ : :-
1,

Mr. IB, 1977

Nov. 1, 1970

Nov. 1, 1970

July 1, 1972

See footnote at end of table.

Inst. 25
February 6, 1992 FPM Supplement 532-1





Appendix Schedule of Environmental Differentials Paid for Exposure to Various Degrees of ltazards.
Physical Hardships. and IVorking Conditions of Unusual Nature J-3

15%

15%

PART I. PAYMENT FOR ACTUAL EXPOSURE (Continued)

Differential Categoryfor which pajble "Effective date
tale

--Traxeling over secondary or unimproved roads to isolated mountain July 1, 1972
top installations at night, or under adverse weather conditions (snow,
rain, or fog) which limits visibility to less than 100 feet, when there is

danger of rocks, mud, or snow slides.
--Traveling in the wintertime, either on foot or by vehicle, over
secondary or unimproved roads or snow trails, in sparsely settled or
isolated installations when there is danger of avalanches, or during
"white-out" phenomenon which limits visibility to less than 10 feet.

--Working or traveling in sparsely settled or isolated areas with expo-
sure to temperature and/or wind velocity shown to be of consider-
able or ve/great danger on the.dnchill c._lmrt (page J..-6:0.2),
shelter (otl/er than temporary slielter) Or assistance is not reaouy
available.

--,Snowplowing or srmw and ice removal on primary, secondary or
other class or roads, when (a) there is danger of avalanche or (b)
there is danger of.missing tim road and failing down steep mountain-
ons slopes, because of hck ofsnow g’takes, "whiteout" conditions
sloping ice-pack covering the.snow.

10. Unshored wor/c Working in excavation areas before the installation of
proper shoring or other securing barriers, or in catastrophe areas,
where there is a possibility of cave-in, building collapse or falling debris
when such exposures introduce risk of significant injury or death to

employees, such as the follbwing:
"ffI"..... :" :’: ’: ::% :: ’’: ’: :"!: ’:; "’’: ":"

-Wddng adjaeent-.to..th: walls .of- an :unshored..excavtion .at..d..ts...
greater than six feet, (except wh&n the full depth of the excavation

in stable solid rock, hard slag, or hard shale or the walls have been
graded to the angle of repose, that is, where the danger of slides is

practically eliminated) when work is performed at a distance from
the wall which is less than the height of the wall.

--Worldng within or immediately adjacent to a bnilding or structure
which has been severely damaged by earthquake, f’n’e, tornado or

--Working underground in the construction and/or inspection of tun-
nels and shafts before the necessary lining of the passageway has
been installed.

Duty underground in abandoned mines where lining of tunnels or

shafts is in a deteriorated condition
I. Ground work beneath hovering helicopter. Participating in operation to

attach or detach external load to helicopter hovering just overhead.
12. Hazardous boarding or leaving of surface craft. Boarding or leaving

vessels or transferring equipment to or from a surface craft under
adverse conditions of foul weather, ice, or night when sea state is high
(three feet and above), and deck conditions and/or wind velocity in
relation to the size of the craft introduce unusual risks to employees.

Examples:
--Boarding or leaving vessels at sea.
--Boarding or leaving, or transferring equipment between small boats

or rafts and steep, rocky, or coral-surrounded shorelines.
--Transferring equipment between a small boat and a rudimentary dock
by improvised or temporary facility such as an unfastened plank
leading from boat to dock.

July 1, 1972

July 1, 1972

July 1, 1972

See footnote at end of table.

FPM Supplement 532-1

Inst. 25
February 6, 1992





.I-4 FEDERAL WAGE SYSTEM

PART I. PAYMENT FOR ACTUAL EXPOSURE (Continued)

Differential Categoryfor which payable Effective date

--Boarding or leaving, or transferring equipment from or to ice cov-
ered floats, rafts, or similar structures when there is danger of
capsizing due to the added weight of the ice.

13. Cargo handling during lightering operation Off-loading of cargo and
supplies from surface ships to Landing Craft-Medium (LCM) boats
when swells or wave action are sufficiently severe as to cause sudden
listing or pitching of the deck surface or shifting or falling of equip-
ment, cargo, or supplies which could subject the employee to falls,
crushing, ejection into the water or injury by swinging cargo hooks.

14. Duty aboard surface craft. Duty aboard a surface craft when deck
conditions or sea state and wind velocity in relation to the size of the
craft introduces the risk of significan inj.ury or deth to emp!0YeeS,
sueli astl foBowing:
--Participating as a member of a water-search and rescue team in

adverse weather conditions when winds are blowing "at 35 ra.p.lh
(classified as gale winds) or in water search and rescue operations at
night.......

--Participating as a member of a weather projects team when work is- :
performed under adverse weather conditions, when winds are blow-
ing at 35 m.p.h., and/or when seas are in excess of 14 feet, or when
working on outside decks when decks are slick and icy when swells
are in excess of 3 feet.

--When embarking, disembarking or traveling in small exaft (boat) on
Lake Ponehartrain wheti wind direction is from north northeast or..,-northwe"mid wtiad veloeits :,6,i- 5 -kots;,:Or’.’hrt tra*!
Lake P..o.n: is-n..ecem.,Jn..analt-o.fft,i.:witho.ut radar.c-quip-.
ment, due to emergency or unavoidable conditions and the trip is
made in dense fog run procedures.

--Participating in deep research vessel sea duty wherein the team
member is engaged in handling equipment on or over the side of the
vessel when the sea state is high (12-knot winds and 3-foot waves)
and the work is done on relatively unprotected deck areas.

--Transferring from a ship to another ship via a chair harness hanging
from a highline between the ships when both vessels are under way.

--Duty performed on floating platforms, camels, or rafts, using tools,
equipment or materials associated with ship repair or ooustruction
activities, where swells or wave action are sufficiently severe to
cause sudden listing or pitching of the deck surface or dislodgement
of equipment which could subject the employee to falls, crushing, or
ejection into the water.

15. Work at extreme heights Working at heights 100 feet or more above
the ground, deck, floor, or roof, or from the bottom of a tank or pit on
such open structures as towers, girders, smokestacks and similar struc-
tures:

(I) If the footing is unsure or the structure is unstable; or
(2) If safe scaffolding, enclosed ladders or other similar protective

facilities are not adequate (for example, working from a swinging state,
boatswain chair, or a similar support); or

(3) If adverse conditions such as darkness, steady rain, high wind,
icing, lightning, or similar environmental factors render working at
such height(s) hazardous.

8%

15%

50%

July I, 1972

July 30, 1972

Oct. 22, 1972

See footnote at end of table.

Inst. 25
February 6, 1992 FPM Supplement 532-1





Appendix J. Schedule ofEnvironrnental Differentials Paidfor Exposure to l/arious Degrees of Hazards,
Phjsical Hardships. and Working Conditions of Unusual Nature 3-5

PART I. PAYMENT FOR ACTUAL EXPOSURE (Continued)

Differential Categoryfor which paj,able
rale

6%

5O%

Effective date

16. Fibrous glass work. Working with or in close proximity to fibrous glass Feb. 28, 1975
material which results in exposure of the Skin, eyes or respirato.r:y
system to irritating fibrous glass particles or slivers where exposure
not practically eliminated by the mechanical equipment or protective
devices being used.

17. High voltage electrical energy. Working 0n energized electrical hnes Apr. 11, 1977
rated at 4,160 volts or more which are suspended from utility poles or
towers, when adverse weather conditions such as steady rain, high
winds, icing, lightning, or similar environmental factors make the work
unusually hazardous.

18. =Weldin cutting or buridng in confined"gpacyx. Weldin.g,c.utting, o.r Jan. 18, 1978

burning within a confined space which necessatates working m a hon-
r.ontal or nearly horizontal position, under conditions requiring egress
of at least 14 feet over and through obstructions including: (1) access
openings and baftle 1..ving dimensions which greatly, rest.", mov.e-
meats, and (2). irregular inner surfaces of the structure or streture
components.

See footnote at end of table.

Inst. 25
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Differential
rate

50%

8%

4%

FEDERAL WAGE SYSTEM

PART II. PAYMENT ON BASIS OF HOURS IN PAY STATUS

Category for which payable E./’fectie date

1. Duty aboard submerged vessel. Duty aboard a submarine or other vessel
such as a deep-research vehicle while submerged.

2. Explosives and incendiary material--high degree hazarcL Work with or in
close proximity to explosives and incendiary material which involves
potential personal injury such as permanent or temporary, partial or
complete loss of sight or hearing, partial or complete loss of any or all
extremities; other partial or total disabilities of equal severity; and/or
loss of life resulting from work situations wherein protective devices
and/or safety measures either do not exist or have been developed but
have not practically eliminated the potential for such personal injury.
Normally, such work situations would result in extensive property
damage requiring complete replacement.of equipment and rebuilding of,

the damaged area; and could result in personal injury to adjacent
employees.

Examples;
--Working with, or in. dose proxtmity to operations involv..ed in re- |

search, in testing, manufacturing, inspeetion"reiioation,.mitenee .4".--
and disposal, such as: |

--Screening, blending, drying, mixing, and pressing of sensitive explo- |
sires and pyrotechnic compositions such as lead azide, black powder
and photoflash powder.

--Manufacture and distribution of raw nitroglycerine.
--Nitration, neutralization,-crystallization, purification, screening and
dring.of.kigh-exptosivs.: .....- :. ......... :..,. ..-...: =.:o ,...

.--Manufacture of propellants, high explosives and i.ncendiary materials.
’Melting, cat 16hding; lllet lading, d/illiri,’ arid ihead eleiitiin of
high explosives.

--Manufacture of primary or initiating explosives such as lead azide.
--Manufacture of primer detonator mix.
--Loading and assembling high-energy output flare pellets.
--All dry-house activities involveing propellants or explosives.
Demilitarization, modification, renovation, demolition, and mainte-
nance operations on sensitive explosives and incendiary materials.

--All operations involving t’we fighting on an artillery range or at an
ammunition manufacturing plant or storage area, including heavy
duty equipment operators, truck drivers, etc.

--All operations involving regrading and cleaning of artillery ranges.
--At-sea shock and vibration tests. Arming explosive charges and/or
working with, or in close proximity to, explosive-armed charges in
connection with at-sea shock and vibration tests of naval vessels,
machinery, equipment and supplies.

--Handling or engaging in destruction operations on an armed (or
potentially armed) warhead.

3. Explosives and incendiary material---low degree hazard, a. Working
with or in close proximity to explosives and incendiary material
which involves potential injury such as laceration of hands, face, or
arms of the employee engaged in the operation and possible adjacent
employees; minor irritation of the skin; minor burns and the like;
minimal damage to immediate or adjacent work area or equipment
being used.

Nov. 1, 1970

Nov. 1, 1970

Nov. 1, 1970

See footnote al end of lable.
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Appendix J. Schedule of Environmental Differentials Paid for Exposure to Various Degrees of Hazards.
Physical Hardships. and Pl/orking Conditions of Unusual Nature J-7

PART 1I. PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continued)

Differential Categoryfor which payable "Effective date
tale

Mar. 13, 1977

8%

b. Working with or in close proximity to explosives and incendiary
material which involves potential injury such as laceration of hands,
face or arms of the employee engaged in the operation and possible
adjacent employees; minor irritation of the skin; minor burns and the

like; minimal damage to immediate or adjacent work area or equip-
ment being used and wherein protective device and/or safety meas-
ures have not practically diminated the potential for such injury.

Examples
--All operations involving loading, unloading, storage and hauling of

explosive and incendiary ordnance material other than small arms
ttmmtmition. (Distribution of raw nitroglycerine is covered under
high degree hazard-see eatego.ry 2 above.)

--Duties such as weighing, scooping, eonsofidating and e.rimping oper-
ations incident to the manufacture of tab, perensslon, ad low
energy deetrie detonators fmitiators) utilizing sensitive primary
plosives compositions where initiation would be kept to a low ordg.r.

of propagation due to the limited amounts permitted to be present br
handled during the operations.

--Load, assembly and packing or primers, fuses, propellant charges,
lead cups, boosters, and time-train rings.

--Weighing, scooping, loading in bags and sewing of ignitor charges
and propellant zone charges.

,,Loadiag,...assemb!y, .mad pa.e.king.f han.drd.d .:sigas,.smoke:si
.a.d colored marker signals.

--Proof-teting weapohs With ’a’kn0xvn 6Verloadof power or Charges.
--Arming/disarming or the installation/removal of any .squib:.,explosiv,e

device, or component thereof, connected to or part ot a solla propm-
sion system, including work situations involving removal inspection,
test, and installation of aerospace vehicle egress and jettison systems
and. other cartridge-actuated devices and rocket assisted systems or

components thereof, when accidental or inadvertent operation of the
system or a component might occur.

4. Poisons (toxic chetnicals)--high degree hazard. Working with or in close
proximity to poisons (toxic chemicals), other than tear gas or similar
irritants, which involves potential serious personal injury such as per-
manent or temporary, partial or complete loss of faculties and/or loss of
life including exposure of an unusual degree to toxic chemicals, dust, or

fumes of equal toxicity generated in work situations by processes
required to perform work assignments wherein protective devices and/

or safety measures have been developed but have not practically
eliminated the potential for such personnel injury.
Examples
--Handling and storing toxic chemical agents including monitoring .of

areas to detect presence of vapor or liquid chemical agents; examin-

ing of material for signs of leakage or deteriorated material; decon-
taminating equipment and work sites; work relating to disposal of
deteriorated material (exposure to conjunctivitis, pulmonary edema,
blood infection, impairment of the nervous system, possible death).

--Renovation, maintenance, and modification of toxic chemicals,

guided missiles, and selected munitions.

Nov. 1, 1970

see footnote at end of table.
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J-8 FEDERAL WAGE SYSTEM

PART If. PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continued)

Differential Categoryfor which payable Effective date
rate

4%

8%

---Operating various types of chemical engineering equipment in a
restricted area such as reactors, filters, stripping units, fractioning
columns, blenders, mixers, pumps, and the like utilized in the devel-
opment, manufacturing, and processing of toxic or experimental
chemical warfare agents.

--Demilitarizing and neutralizing toxic chemical munitions and chemi-
cal agents.

--Handling or working with toxic chemicals in restricted areas during
production operations.

--Preparing analytical reagents, carrying out colorimetric and photo-
metric techniques, injecting laboratory animals with compounds
having toxic, incapacitating or other effects.

mRecording analytical and biological tests results where subject to
above types of exposure_

mVisually examining chemical agents to determine conditions or detect

--Transferring chemical agents between container&
Salvaging and disposing of chemical agents.
Poisons (toxic chemicals)--low degree hazard, a Working with or in
close proximity to poisons (toxic chemicals other than tear gas or
similar irritating substances) in situations for which the nature of the
work does not require the individual to be in as direct contact with, or
exposure to, the more toxic agents as in the case with the work
de.L.un.dr high.d.for t... cta...Of do.us. 8g.cots...
b. Working with or in close proximity tO poisons (toxic chemicals other

than tear gas or s’unilar irritating substances) in sitimtions for which
the nature of the work does not require the individual to be in as
direct contact with, or exposure to, the more toxic agents as in the
case with the work described under high hazard for this class of
hazardous agents and wherein protective devices and/or safety meas-
ures have not practically eliminated the potential for personal injury.

Example
--Handling for shipping, marking, labeling, hauling and storing loaded

containers of toxic chemical agents that have been monitored.
Micro-organismshigh degree hazara Working with or in close proxim-
ity to micro-organisms which involves potential personal injury such as
death, or temporary, partial, or complete loss of faculties or ability to
work due to acute, prolonged, or chronic disease. These are work
situations wherein the use of safety devices and equipment, medical
prophylactic procedures such as vaccines and antiserums and other
safety measures do not exist or have been developed but have not
practically eliminated the potential for such personal injury.
Examples
--Direct contact with primary containers of organisms pathogenic for
man such as culture flasks, culture test tubes, hypodermic syringes
and similar instruments, and biopsy and autopsy material. Operating
or maintaining equipment in biological experimentation or produc-
tion.

Cultivating virulent organisms on artificial media, including em-
bryonated hen’s eggs and tissue cultures where innoculation or har-
vesting of living organisms is involved for production of vaccines,
toxides, etc., or for sources of material for research investigations
such as antigenic analysis and chemical analysis.

Nov. I, 1970

Nov. I, 1970

See footnote at end of table.
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Appendix J. Schedule ofEnvironmental Differentials Paidfor Exposure to Various Degrees of Hazards,
Physical Hardships, and Working Conditions ofan Unusual Nature J-9

PART II. PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continued)

Differential Categoryfor which tmyable Effective date
tale

4% Nov. 1, 1970

8%

8%

25%

9%

7. Micro-organisms--low degree hazara a. Working with or in dose prox-
imity to micro-organisms in situations for which the nature of the work
does not require the individual to be in direct contact with primary
containers of organisms pathogenic for man, such as culture flasks,
culture test tubes, hypodermic syringes and similar instruments, and
biopsy and autopsy material.
b. Working with or in close proximity to micro-or.ganisms in situations

for which the nature of the work does not reqmre the individual to
be in direct contact with primary containers of organisms pathogenic
for man, such as culture flasks, culture test tubes, hypodermic sy-
ringes and similar instruments, and biopsy and autopsy material and
wherein the use of safety devices and equipment and other safety
measures have not practically eliminated the potential for personal
injury.

8. Pressure chamber and centrifugal stresz Exposure in pressure chambers
which ubjects employee to physical stresses or where there is poten"_ti_l
danger to participants by reason of equipment failure or reaction to tlie
test conditions; or exposure which subjects an employee to a high
degree of centrifugal force which causes an unusual degree of discom-
for
Examples
--Participating as a subject in diving research tests which seek to

establish, limits. for safe pressure proffles..by .working..in a pressure
chamber simulating diving or, as an observer to the test or as a

technician assembling underwater mock-up components for the test,
when the observer or technician is exposed to high pressure gas
piping systems, gas cylinders, and pumping devices which are suscep-
tible to explosive ruptures.

--Participating in altitude chamber studies-ranging from 18,000 to
150,000 feet either as subject or as observer exposed to the same
conditions as the subject.

--Participating as subject in centrifuge studies involving elevated G
forces above the level of 5 G’s whether or not at reduced atmospher-
ic pressure.

--Participating as a subject in a rotational flight simulator in studies
involving continuous rotation in one axis through 360* at rotation
rates greater than 15 r.p.m, for periods exceeding three minutes.

9. Work in fuel storage tanks. When inspecting, cleaning or repairing fuel
storage tanks where there is no ready access to an exit, under condi-
tions requiring a breathing apparatus because all or part of the oxygen
in the atmosphere has been displaced by toxic yaps.rs or. g.as, and failure
of the breathing apparatus would result in setnons injury or death
within the time required to leave the tank.

10. Firefighting. Participating or assisting in firefighting operations on the
immediate fire scene and in direct exposure to the hazards inherent in
containing or extinguishing fires.
High degree
--Fighting forest and range fires on the fireline.
Low degree
--All other firefighting.

Mar. 13, 1977

July 1, 1972

July 1, 1972

July 1, 1972

See footnote at end of table.
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J-10 FEDERAL WAGE SYSTEM

PART II. PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continued)

Differential Categoryfor which tyable Effective date
rate

%

8%

4%

4%

8%

I. Expebimental landing equipment tests.
--Participating in tests of experimental or prototype landing and recov-

ery equipment where personnel are required to serve as. test subjects
in spacecraft being dropped into the sea or laboratory tanks.

12. Land impact or pad abort of space vehicle. ACtual participation in
dearming and safmg explosive ordnance, toxic propellant and high-
pressure vessels on vehicles that have land impacted or on vehicles on
the launch pad that have reached a point in the countdown where no

remote means are available for returning the vehicle to a safe ondition.
13. Mass explosives and/or incendiary material Working within a coa-

trolled danger area in, on, or around wharves, transfer areas, or

.Jnporary holding areas in a transshipment facility when explosives are
the process of being shifted to or from a coaveyance.

Such an area shall include land and sea areas within which it has been
detexmined that pernnel are subject to an unusual.degree o.f exposure
or liability to serious injury or-death from potential explosive effect.

A transshipment facility for this purpose is aport or sea. terminal estab-.
lished for the marshalling or temporary assembly of explosives prior h5
shipment where mounts in excess of 250,000.pounds net explosive
weight (NEW) are present on a regular or recurring basis.

14. Duty aboard aircraft carrier. Duty aboard an aircraft carrier when
exposed to hazards connected with aircraft launch and recovery:
Examples
mParticipating in carder suitability trials aboard aircraft carriers when
work is performed on the flight deck during launch, recovery and
refueling operations.

Operating or monitoring camera equipment adjacent to flight deck in
the area of maximum hazard during landing sequence while conduct-
ing photographic surveys aboard aircraft carriers during periods of
heavy aircraft operations.

15. Participating in miile liquid propulsion or solid propulsion situation
Participating in research and development, or preoperational test and
evaluation situations involving missile liquid or solid propulsion systems
where a mechanical, or other equipment malfunction, or accidental
combination of certain fuels and/or chemicals, or transient voltage and
current buildup on or within the system when the system is in a "go"
condition on the test stand, or sled, can result in explosion, fire,
premature ignition or fLring.
Examples

Test stand or tract tests, when adequate protective devices and/or
safety measures either do not exist or have been developed but have
not practically eliminated the potential for personal injury, under any
of the following conditions:

a. Tanks are being pressurized above normal servicing pressure.
b. Assembly, disassembly or repair of contaminated plumbing containing

inhibited red fuming nitric acid and unsymmetrical dimethylhydrazine
or other hypergolic fuels is required.

c. Fueling and defueling.
--Hoisting hypergolic liquid fueled systems into, or out of, a test stand,
where the working area is confined, and external plumbing is present
resulting in a situation where the plumbing may be damaged causing
a leak.

July I, 1972

July 1, 1972

July 1, 1972

July 1, 1972

Mar. 4, 1974

See footnote at end of table.
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Appendix J. &hedule of Environmental Differentials Paid for Exposure to Various Degrees ofHazards.
Physical Hardships, and Working Conditions ofan Unusual Nature J-ll

PART II. PAYMENT ON BASIS OF HOURS IN PAY STATUS (Continued)

Differential

8%

Ctegoryfor which payable

--Tests on foreign missiles where technical data is questionable or not
available.

--Manned test firings of small, close support missiles for which safety
performance data are not yet available.

--Removal of a missile, propulsion system or component thereof from a
test stand, fixture, or environmental chamber where there is reason to
believe that the item may be unusually hazardous due to damage
resulting from the test.

16. Asbesto Working in an area where airborne concentrations of asbes-
tos fibers may expose employees to potential illness or injury and
prottive devices or safety measures have not practically eliminated
the potential for such personal illness or injury.

Effective date

Mar. 9, 1975

Effective date is the beginning of the first pay period on or after the date specified.

.?
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BaS SBfety Office
M’n CrSBaS

Camp Lejeune, North Carolina 28542

5100
SAFE
iMar93

From:
To:

Via:

Base Safety Manager
Civilian Personnel Director (Attn: Superintendent,
classification Branch)
Assistant Chief of Staff, Manpower’

Subj: JOB SAFETY A/qALYSIS (JSA) AT BUILDING FC-285, TEXTILE
AREA, FIRE EXTINGUISHER RECHARGING ROOM

Encl: (i) Ltr from CG 2dFSSG 5100 SAF3029U did 12Feb93 w/encl

i. In response to our recent telephone conversation, a job
safety analysis (JSA) was conducted in the Fire Extinguisher
Recharging Room, Building FC-285. The JSA was conducted to
determine potential risks and exposures to which Mr. David Winley
might be exposed for the purpose of validating environmental
differential pay. As indicated in the enclosure, controls are in
place and operational to engineer out the potential hazards. The
overhead canopy, for example, removes the potential risks
presented by the Halon and Carbon Dioxide. The employee has
received adequate training, and informational material (Material
Safety Data Sheets) is readily available to him. Personal
protective equipment; i.e. eyewear, is also provided to the
employee.

2. Based on the environmental controls, plus the training and
personal protective equipment provided to this employee, no
unusual physical or biological hazards are present to validate
environmental differential pay.

3. Point of contact for this study is Mr. Jack Erdman,
extension 5725.





UNITED STATES MARINE CORPS
2d FORCE SERVICE SUPPORT GROUP

U.S. MARINE CORPS FORCES, ATLANTIC
CAMP LEJEUNE, NORTH CAROLINA 28542-5701 IN REPLY REFER TO:

5100
SAF3029U
JSA 1-93
12 Feb 93

From:

To:

Via:

Commanding General, Second Force Service Support Group, U. S.
Marine Corps Forces, Atlantic, Camp Lejeune, North Carolina
28542
Director, Civilian Personnel, Marine Corps Base, Camp Lejeune
North Carolina (ATTN: Classification Branch)
Commanding General, Marine Corps Base, Camp Lejeune North
Carolina (Attn: AC/S, Manpower/Ground Safety Manager)

Subj JOB SAFETY ANALYSIS (JSA) AT BUILDING FC-285, TEXTILE AREA,
FIRE EXTINGUISHER RECHARGING ROOM

Ref: (a) Mtg btwn MCB Safety (Mr. Erdman) and 2d FSSG Safety
(GySgt Reeves) on 5 Feb 1993

(b) MCO 5100.8E

Encl: (I) Job Safety Analysis

i. In response to references (a). and in accordance with
reference (b) a Job Safety Analysis (JSA) was conducted of the
subject area by GySgt J. Reeves (MOS 9956) of the 2d FSSG Safety
Office on 9 February 1993. This A is submitted to provide
information necessary to assist in the determination of
Environmental Differential Pay for a civilian employee, Mr. Winley,
employed in the subject area.

2. The purpose of the Job Safety analysis included as enclosure
(I) is to identify in the work-place any hazardous conditions, point
out potential mishap situations, provide corrective action for
effective control measures, determine employees level of skills and
knowledge, eliminate unsafe procedures, determine physical and
emotional task requirements assigned, assess each step in the
operation, and evaluate the whole interaction of man, material,
equipment and environmental conditions.

3. In addition to the fire extinguisher recharging duties addressed
in the JSA, Mr. Winley performs duties fabricating tents in a
separate area of FC-285. The tent fabrication process is currently
under evaluation by the Group Industrial Hygiene Office for
potential airborne contaminant generated by chemical treatments to
the tent material. Results of the Industrial Hygiene survey may be
instrumental in the determination of Environmental Differential Pay
and the will be forwarded when completed.





ubj JOB SAFETY ANALYSIS (JSA) AT BUILDING FC-285, TEXTILE AREA,
FIRE EXTINGUISHER RECHARGING ROOM

4. Points of contact at this command are LT Gray (AC/S, G-4/IHO)

and GySgt Reeves (AC/S, G-4/Safety) at extensions 3924/9-94.

". "RAY
,

By direction

Copy to:
CG, MCB Logistics Safety (Ms. Waters)
CO, 2d MaintBn (MOS)
CO, 2d MaintBn (S-4/Safety)





JOB SAFETY ANALYSIS BLDG 285
FIRE EXTINGUISHER RECHARGING ROOM

2D MAINT BN. 2D FSSG, CLNC

Date(s) of analysis: February 1993

Purpose: Determination of
Environmental Differential
Pay

Unit/Command: Engineer Maintenance Company
2d Maintenance Battalion, 2d
FSSG, CLNC

Hazard:

Mishap:

Inspectors/Qualifications:

Compressed gas cylinders
(fire extinguishing media,
Halon and CO2)

None

GySgt Reeves, J.M.
(9956) (9958)

Enclosure (I)





JOB SAFETY ANALYSIS
BLDG 285, CLNC

FiFe Extlngulshe Servicing Section

i. The Job Safety Analysis (JSA) of this facility is divided into

two (2) categories: first, employee skills; second, hazard
analysis. The JSA was conducted with the participation of
personnel from MCB Ground Safety, MCB Logistics Safety, 2d
Maintenance Battalion Ground Safety and shop supervisors.
The inspector received cooperation from Mr. Winley and the Textile
Section personnel that was beneficial in assessing the unit’s safety
posture. The facility was inspected for all Occupational Safety and
Health hazards associated with this type of work place. Department
of Transportation rules were consulted and will apply for this
analysis. The results of the Job Safety Analysis (JSA) are as
follows:

A. Employee skills (Analysis)

(I) Tmaining and Education Mr Winley, D. A. had received

training in hydrostatic testing from the manufacture of the fire
extinguisher recharging equipment in or about the year 1977. Mr
Winley has been servicing and hydro testing fire extinguishers for
twenty years without a serious oR less than serious mishap. Mr
Winley was able to explain the CoRRect procedures for servicing and
testing cyllndeRs as described in 49 CFR 173. 300 (a) (a11) and NFPA
Handbook (Tth Edition) 5-308 through 312. No other additional
training from any agency has been given to Mr Winley since 1977.
The Federal HazaRd Communication TRaining, 29CFR 1910.1200 was the
only training noted that this employee must have.

(2) Education Initial from the manufacture and twenty years
of self taught.

(3) Expemience Twenty yeaRS.

(4) Pmocedumes The servicing, testing and filling of portable
fire extinguishers, primarily C02 and Halogenated compounds.

(5) Behavioral (Management and Supervision) N/A

(6) Medical STRESSORS No unusual physical hazards present.
No biological stressors present Small quantities of a chemical
stressoRs of gases, Halon and CaRbon Dioxide are present. The
chemical stressors are removed from the work space by engineering
controls (overhead canopy ventilation hood) for employee protection.





(7) Safety Communications The command’s and the unit’s
afety programs were in place.

(8) DeSiEn This facility is adequate for this type of

operation.

(9) Equipment Hydrostatic test machine, portable test cage,
vise for securing cylinder.

(I0) Environmental Condition The environmental conditions of

the facility are not anticipated to pose a hazard or a risk.

Additional information will be provided at the completion an

Industrial Hygiene survey.

B. Hazard Analysis (ERGONOMICS) Man, Material, and Equipment

(i) New Operations, Job AssiRnments No new operations have

been introduced into the workplace. Job assignment is specific and

understood by the employee.

(2) Equipment The responsibility of all equipment in the

workplace is that of the Mr Winley. The equipment at the time of

this analysis was operable and in good operating condition. Note:

Mr Winley used a test cylinder and performed his operation from

start to finish.

(5) Engineering Controls and Responsibilities In place.

8ineering Controls are designed to engineer into a workplace the

safety factor and to engineer out the hazards. These safety factors

were in place and operable. Evaluation of the overhead canopy
ventilation is to be included in the Industrial Hygiene survey.

(4) Administrative Control The education, training and
inspection program are the responsibility of the Company and
Battalion Safety personnel and appear to be sufficient.

(5) Personal Protective Equipment (PPE) This is the least
preferred measures to reduce or eliminate workplace hazards. The
control and serviceability of the PPE program at this facility is
within standards. PPE should be used only after other control
methods have been proven to be technically or economically
infeasible.





Hazard Control Fundamental
BIdE 285-Textiles-Fie Extlnguishe Recharging

SummamylNamma%ive: This JSA addresses only those portions of Mr.
Winley’s (payroll number R52509287) job pertaining to the refilling
of portable fire extinguishers in Building FC-285. Proper safety
procedures required for the recharging of fire extinguishers appear
to be in place and implemented in compliance with the National Fire
Protection Handbook (7th Edition) 5-308, 309, 310, 311, nd 312 and
49 CFR 175.500 (a) (all). Servicing of compressed cylinders
(fire extinguisher) and exposure to halogenated agents
does potentially pose a safety and health risk, however controls
are in place to minimize the risk as much as possible.
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5. Duty Station
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6. OPM Certification No.
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Occupational Code Grade Initials Date

e. Recommended by
Supenor or
Initiating Office
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IS- ivislon. V-- I d. Fourth Subdivision

"ployee Review-TThis is an 3ccurate description of the major duties and
onsibilites of tny position.

I
)ervlsory Certification. certify that this is an accurate statement of

duties and responsibilities of this position and its organizational
relationships, and that the position is necessary to carry out Government
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Signature

knowledge that this information is to be used for statutory purposes relating
to appointment and payment of pubfic funds, and that false or misleading
statements may constitute violations ofsuch statutes or their implementing reg-
ulations.

1 Date
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Signature iTlate

21 .Classification/Job Gradil1’Crtiflcation. certify that this position has been
classified/graded as required by Title 5, U.S. Code, in conformance with stan-
dards published by the U.S. Office ofPersonnelManagement or, ffno published
standards applydirectly, olslently with the mostapplicablepublishedstY__--

22. Position Classification Standards Used in Classifying/Grading position

Typed Name and Title of Official Taking Action

23. Position Review

a. Employee (optional)

b. Supervisor

c. Classifier

Initials.

Data

Date Initials Date

",marks

Information for Employees. The standards, and information on their application,
are available in the personnel office. The classification of the position may be reviewed
and corrected by the agency or the U.S. Office of Personnel Management. Infor-

mation on classification/job grading appeals, and complaints on exemption from

FLSA, is available from the personnel office or the U.S. Office of Personnel
Management.

Initials Date Initials Date Initials Date

I

2.5. Description of Major Duties and Responsibilities (See Attached)
OF 8 (Ray. t-as)

NSN 7540-00-634-4265 Previous Edition Usable 5008-106 _U... O_ffice o! .’,.sonne# Manaoemenl





ITION OR JOB DESCRIPTION
S/N 0104- LF-942-4940

POSITION OR JOB TITLE

NAVSO 12510/7 (REV. 10-67)
(See nstructons everse

CLASSIFICATION OR RATING OFFICIAL
(Signature, Title and Date)

2 /6 ( By direction
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FLSA:. Exempt
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(I==ediate superusor)

(Position No., Clussiication Banh)

(Person authorized establish
position job)

ew Position

20. certify that this is accurate stafement of the major duties and responsibilities of this position and its organizational
relationships, and that the position and’its organizational relationships, and that the position is necessary to carry out
Government functions for which responsible. This certification is made with the knowledge that this information is to be
used for statutory purposes relating to appointment and payment of public funds, and that false mlsle,gZLg statemens may
constitute violations of such statutes their implementing regulations.

E. ,LITNN <{) G.w. SIMS,, Major, USM3

Tmmediate Supervisor Department Head
ssification of this position may be appealed by the incumbent at any time. Appeals from classification
ich result in demotion reduction in compensation must be timely in order for retroactivity to apply.
’your classifier appropriate activity instruction for procedures. Civil Service Commission classlfica-
sndards and Department of the Navy classification uides available for review in the Iae and

fication OffiC

CLASSIFICATION OR









C. Nature and degree of responsibility for making judge-
ments and decisions Th WG-7 Fabric worker, with the excep-
tion of unusual projects that requires special instructior.s,

will Functi-n independently of considerable supervisory con-

trols. Routine repairs and fabrications will normally require
no supervision, in that instructions are generally specific
and complete. Technical manuals are standard, and do not re-

quire delegating authority to deviate to the fabric worker’.
The fabric worker is expected to make routine decisions as to

how his/her skills are to be applied within the basic guide-
lines of the specific grade and step.

V. Phxsical EFfort The Fabric workers position requires
long hours of sitting at sewing machines and knelling to hand
sew patches. This position also involves pulling and lifting
large tents and tarpaulins. The individual fabric worker will
be lifting iter,s weighing up to fifty pounds, and up to two
hundred pounds with the aid of three or more people. Strain
will be incurred as a result of prolonged bending, sitting,
knelling, reaching and squatting. Normal hearing and seelng

is required with or without the aid of corrective devices.

VI. Working Conditions The working area of the fabric
worker is adequately climatized, however, at times, especially
in the summer, there will be periods of mugginess and abnormal
heat. Fans are available and when they’ re in operation offers
adequate relief from the heat. At extremely busy hours of the

day during the winter months, the access doors will cause the
working spacesto become only semi-comfortable. The repair
shop has adequate lighting and cement Floors. Shop personnel,
-when the need arises are adequately equipped with protective
clothing and safety devices. Conditions within the repair
areas are.not conductive to unsatisfactory health and safety
condition-s which lend themselves to abnormal hazards.

2 Enclosure {1}





EVALUATION STATEMENT

PD #27-78
18 Oct 1978

I. Intr6duction: This jobocated in Engineer Maintenance

Company, Maintenance Cadre, Base Materiel Battalion, Marine

Corps Base, Camp Lejeune, North Carolina. The primary pur-
pose of this job is to provide fabric repair and construction.

II. Series and Title: The primary duties of this job falls
within the coverage of the Fabric Worker Series WG-3105.
This series covers work involved in making, modifying,
altering, and repairing equipment or other items such as
carrying cases, canvas, and nylon. All jobs in this series
are entitled Fabric Worker.

III. Grade: The grade of this job is determined by application
of the above cited standards.

The incumbent repairs various tentage, tarpaulins, vehicle

covers, and other textile related items which require darning,
stzhing, patching, hemming, overedging, cutting, modifying,
and/or alterations. The incumbent must be skilled in the

use of light, medium, and heavy duty sewing machines. Skill
is required in basic arithmetic reasoning and the ability to
adapt it to resolving dimensions dealing with patterns, dia-

grams, etc. The duties are performed from written and oral

instructions. These duties are typical of those discussed at
the WG-7 lev in th cited standards. Grade 7 fabric workers
make, modify,epairreplacement parts for standard-type articles

such as truck tarpaulins, machinery and equipment covers and

other items of moderate complexity. Grade 7 fabric workers,
take measurements and make simple patterns when necessary.
The WG-7 worker must be able to make major repairs to tent
parts su-h as stovepipe openings and window framework assemblies.

Grade 7 worker perform tasks on the basis of written and oral

This job is nonexempt for FLSA purposes.

IV. Classification: Fabric W%rker, 5-7.
DURREL BROWN
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ITED STATES MARINE CORPS-
Engineer Maintenance Company

2D Maintenance Battalion
2D FoKce Service Support Group
Fleet Marine Force, Atlantic

Camp LeJeune, North Carolina 28542

1000
FAB
( .TTT.

From: Platoon Commander, Fabric Repair
To: Director, Clvi-!ian Personnel (ATTN: Classification Branch)
Via: Commanding Officer, Engineer Maintenance Company

-.COmmanding Oficer, :2D Mai.ntenance Battalion (AT"TN: MOS)

Subj REQUEST FOR VRIFICATION OF CIVILIAN PAYMENT FOR ENVIRONMENTAL
---D/2-.’F_SO MR.WI,NLEY

;. Per :t-he refaraph-vification of payment for
environmental differential is requested to compensate Mr. Winley (if

applicable) for exposure to the following:

a. Pressurized gases while recharging fire extinguishing
)aratuses.

(i). Types of gases exposed are; Carbon Dioxide(CO

and Halon 1301.(Toxic at a low degree of hazard)

(2). Protective devices are installed and recommended for
use on a routine basis.

Point of Contact this command9.
W. REED III





UNITED STATES MARINE CORPS

ZI 2 47 Mne Corps Base
Camp Lejeune, North Carolina 28542

12000
SAFO
20 Jan

MEMORANDUM

From:
To:

Assistant Chief of Staff, Logistics
Civilian Personnel Division (Attn: Margaret Brown)

Subj: ENVIRONMENTAL DEFERENTIAL PAYMENT (EDP) REQUEST

Ref: (a) Phoncon btwn M. Brown (CPD) and A. Waters (BLOS) on
20 Jan 95

I. As requested by the reference, the following information is
resubmitted.

2. On 50 December 1991 David Winley was injured while recharging
a fire extinguisher. Approximately ten percent of Mr. Winley’s
worktlme is dedicated to recharging extinguishers. As a result
of this mishap, Mr. Winley’s supervisor submitted an EDP request.

Point of contact is A. Waters (BLOQ) extension 2555/2507.

KALM
S Officer





DEPARTMENT OF THE NAVY
OFFICE OF CIVILIAN MANPOWER MANAGEMENT

WASHINGTON, D. C. 20390 IN R’PLY R’FEN TO

OCl 5321:d

rom:
To:

Via:

Director of Civilian Manpower Management
Commanding General, Marine Corps Base, Camp Lejeune,
North Carolina 28542
Commandant of the Marine Corps

I SEP

Subj:

Ref:

Request for environmental pay category

(a) Your itr 49/WRM/rmb 12532/2 of 24 Jul 1973 w/CMC
End-i of 2 Aug 1973

(b) FPM Supplement 532-1, S8-7 and Appendix J

i. Reference (a) requested establishment of a new environmental
pay category to compensate employees working in swampy, marshy,
densely wooded, or isolated areas infested with poisonous snakes
and insects.

2. We have considered the local work operations and inherent
conditions in light of Civil Service Commission (CSC) instructions
in reference (h) covering the environmental differential pay plan
and determined that the conditions described in reference (a)
do not satisfy existing CSC criteria for hazards, physical hardships,
or working conditions of an unusually severe nature. Accordingly,
the subject request cannot be approved.

Copy to:
ROCMMNorfolk

By, directio





DEPARTMENT OF THE NAVY
HEADQUARTERS UNITED STATES MARINE CORPS

WASHINGTON, D.C. 20380
IN REPLY REFER TO

n
:7o /i 26 Sep 1973
:L

FIRST ENDORSEMENT on DOCMM itr OCMM 5321:dram of 21 Sep 1973

From:
To :

Commandant of the Marine Corps
Commanding General, Marine Corps Base, Camp Lejeune,
North Carolina 28542

Subj : Request for environmental pay category

i. Forwarded. In view of the fact that the subject request
has been disapproved, consideration should be given to making

appropriate protective clothing available where obvious
hazards exist.

GORDON H. VAN KEUREN
By direction

Copy to:
ROCMM Norfolk
OCMM (Code 5321)





Base Mae Offiee

gsrieso Oet J beSgeo seem Sa a

A. I. PA(





12532
30 May 1973

THIRD ENDORSEMENT on TransGenFormn, WS-12, itr 15D/WRT/mjw 12532 of
2 May 1973

From: Base Maintenance Officer
To: Civilian Personnel Officer

Subj: Environmental Differential Pay; request for

Forwarded for appropriate action.

By direction





15D/ /mjw
I532
2 ay 1973

FIRST ENDORSEMENT on Transportation General Foreman, NS-12, ltr
15D/WRT/mjw over 12532 of 2A May 1973

From:
To:
Via:

Ground Structures General Foreman
Civilian Personnel Officer
(i) Director, Maintenance & Repair Division
(2) Base Maintenance Officer

Subj: Environmental Differential Pay; request for

i. Forwarded for appropriate action.

 SD/ S/cf 
253
29 May 73

SECOND ENDORSEMENT on Transportation GenFormn, WS-12, ltr
15O/WRTjw 12532 of 2A May 73

From:
To:
Via:

Director, Maintenance & Repair Division
Civilian Personnel Officer
Base Maintenance Officer

Subj: Environmental Differential Pay; request for

Forwarded for appropriate action.

2





GENERAL SERVICES BRANCH
Base Maintenance Department

Marine Corps Base
Camp Lejeune, North Carolina 28542

15D/WRT/mjw
12532
2& May 1973

From:
To:
Via:

Transportation General Foreman, WS-12
Civilian Personnel Officer
(I) Ground Structures General Foreman
(2) Director, Maintenance & Repair Division
(3) Base Maintenance Officer

Subj: Environmental Differential Pay; request for

Ref: (a) FPM Supplement 532-1

i. In accordance with reference (a), it is requested that additional pay
be approved for the below listed work situations when employees are per-
forming this work. Supervisors who will approve this work on the time
cards are the Transportation General Foreman, WS-12, and the Heavy Duty
Equipment Mechanic Foreman, WS-10.

a. Heavy Equipment Section (Shop 72) has employees who perform
work for site preparation (forestry) where trees, limbs, stumps, vines,
and such are extremely hazardous. At the present time one employee is
on Compensation from a limb strikiug him while working in site pre-
paration. Classification of employees engaged in this type work are
Engineering Equipment Operators, Heavy Duty Equipment Servicemen, Heavy
Duty quipment Mechanics, and Motor Vehicle Operators (Low bed and trailers,
gas tankers).

b. Heavy Equipment also has employees who work in swamps while
ditching for Insect Vector control work. Subject employees must walk
through mud, insects, snakes, ticks, vines, thick brush, and such while
performing this type work. Classification of employees engaged in this
type work are Crane Operators, Motor Vehicle Operators, Heavy Duty
Equipment Servicemen, and Heavy Duty Equipment Mechanics.

WILLIE R. TERRY





DEPARTMENT OF THE NAVY
OFFIC OF CIVILIAN MANPOWER MANAGEMENT

WA,HING’rON. O. C. ’)O

To:

Via:

Director of Civilian Hanpower Hanagement
Comdlz General, Marine Corps Base, Camp LeJeune,
North Carolina 28542
Commandant of the Marlne Corps

Subj:

Ref:

Request for environmental pay category

(a) Your itr 49/WRM/rmb 12532/2 of 24 Jul 1973 w/CMC
End-i of 2 Aug 1973

(b) FPM Supplement 532-1, $8-7 and Appendix J

i. Reference (a) requested establishment of a new environmental
pay category to compensate employees working in swampy, marshy,
densely wooded, or isolated areas infested with poisonous snakes

and insects.

2. We have considered the local work operations and inherent

conditions in light of Civil Service Commission (CSC) instructions

in reference (b) covering the environmental differential pay plan
and determined that the conditions described in reference (a)
do not satisfy existing CSC criteria for hazards, physical hardships,
or working conditions of an unusually severe nature. Accordingly,
the subject request cannot be approved.

Copy to:
ROCMM Norfolk

JEAN M. SECHT





DEPARTMENT OF THE NAVY
HEADQtJARTE[RS UNITED STATES MARINE CORPS

WASIINGTON. O.C. Z080

"" 26 Sep 1973

FIRST ENDORSEMENT on DOCMM itr OCMM 5321:dmm of 21 Sep 1973

From:
To-

Commandant of the Marine Corps
Commanding General, Marine Corps Base, Camp Lejeune,
North Carolina 28542

Subj: Request for environmental pay category

i. Forwarded. In view of the fact that the subject request
has been disapproved, consideration should be given to making

appropriate protective clothing available where obvious

hazards exist.

Copy to:
ROCMM Norfolk
OCMM (Code 5321)

GORDON H. VAN KEUREN
By direction





DEPARTMENT OF THE NAVY
HEADQUARTERS UNITED STATES MARINE CORPS

WASHINGTON, D. C. 20380 IN REPLY REFER TO

ABG-cJn
2 Aug 1973

FIRST ENDORSEMENT on CG MCB Camp LeJeune, N.C. Itr 49/WRM/rmb
12532/2 of 24 Jul 1973

FrOB Commandant of the Marine Corps
To Oteleto of Ciwil/an (e 53)

SJs, VOy ’ for

onito thE is. tu It is true
tt with sn is, no snake
bites of , re loym to t.wthin t t tee ys. Foy-

le. of these imtlte time lost from work beyond the
rOf t bite WE

12n
St

2. It would that prottlve clothing such as snake
leggings or rubber boots might minimize the impact of a
snake bite should one oc-ur; however, these civilian
employees are not required to wear any clothing of this
nature. In addition, eployees do not carry snake bite
or first aid kits with them in the eent of a bite;
however, they are provided with Inset repellant. With
respect to any first aid training to waEd off infection
in the vent of a bite, classes are offered by the Safety
office when requested, but requests hae not been received
for such trainics] on the part of these mployees.

Copy to:--- C MCB Camp LeJeune

SULMAN
direction
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DEPARTMENT OF THE IIAVY
OFFICE OF" CIVILIAN MANPOWER MANAGEMENT

REGIONAL OFFICE
NORFOLK, VIRGINIA 2351

/

Tr.LRPHONE NO,

690-231 (autovon)
REPLY REFER TO

12510
3KS/eek
16 November 1972

Director, Regional Office of Civilian Manpower, Norfolk
Civilian Personnel Officer, Mamine Corps Base, Camp
Lejeune, North Carolina 2852

Subj: Review of certain Crane Operator jobs at Marine Corps Base,
Camp Lejeune

Ref: (a) Your telcon with Hr. R. L. Fodrey, DROCM, on 1 Nov 1972
and Hr. J. K. Saunders of the ROCMM on 2 Nov 1972

Co) Telcon between Hr. William Martin, HCB and Hr. Jack
Saunders, ROC4 of 16 Nov 1972

(c) FPM Supplement 532-1, SubChapter $8-7

1. As a result of your request in reference (a), Mr. Saunds
of this office visited the Marine Corps Base, Camp Lejeune
duing the week of 6 November 1972 to review subject jobs.
On 9 November 1972 job number 9-70 located in the Redistribution
and Disposal Branch incumbered by Hr. Earl W. WilliamF was audited
with both Mr. Williams and his supervisor, Hr. Mattox Cavenaugh.
Also on 9 November a group meeting was held attended by Messrs.
Parker, Rochell and Justice, Operators, and their supervisor,
Hr. Willie Terry, Transportation General Foreman. The duties
and responsibilities outlined in job descriptions numbered
38-71, 36-71 and 37-71 were discussed in detail during this
meeting. During the afternoon of 9 November Hr. Saunders
accompanied Hr. Harmon E. Parker to a number of work sites
throughout the base which were selected by Hr. Parker as being
representative of the kinds of work situations encountered by
the incumbents of these three jobs. The work of these three
individuals was again discussed in detail with Mr. Terry, the
supervisor on i0 November 1972 and to some further extent with
Hr. Parker on this same date.

2. Based on the above review it is our conclusion that job
number 9-70 (Mr. Earl Williams) is properly classified as Crane
Operator, WG-9; that job number 36-71 (Mr. Jerry I. Roehell) is"
properly classified as Crane Operator, WG-9 and that job numb.;
37-71 (Mr. James B. Justice) is properly classified as Engineera

ing Equipment Operator, WG-IO.





12510
JKS/eek
16 November 1972

SubJ: Review of certain Cr.ane Operator jobs at Marine Corps Base,
Camp Lejeune

3. The primary operator duties found in job number 38-71 (vacant,
but formerly incumbered by Mr. H. Parker) which include the operation
of a crawler crane equipped with dragline to dig drainage ditches
and canals throughout the numerous swampy areas of the base do not,
upon initial review, appear to exceed those outlined in the Crane
Operator standards for the GS-9 level. However the job description
does not clearly portray certain conditions which tend to increase
the operator difficulty in this job. Maneuverability is complicated
because of the existence of many stumps, holes, and water filled
and/or soft areas requiring the use of mats. Also the operator
works alone in this job and must place and move his own mats. Many
of these ditches and/or canals wind for great distances into the
swamp (some up to two miles). Both maneuverability prior to and
crane stability during dragline operations are made more difficult
because of these swamp conditions and also because of the thick
growth of large trees in some swamp arms. These somewhat unusual
conditions were discussed with you and Mr. William Martin prior
to the departure of Mr. Saunders and again during reference (b).
We agree that these working conditions create an operator situation
which appears to exceed the overall job described at WG-9. The
job is not considered to equate fully to ,e WG-11 criteria however.
Accordingly we believe that your current plan of seeking the required
OCMM approval to use grade WG-10 for this job is appropriate.. In addition to the operator problems noted above environmental
differential pay for hazardous working conditions might be c onsidered
for job number 38-71 during certain summer months. Apparently many
of the swampy areas of the based are infested with poisonous snakes
and certain poisonous insects such as ticks and spiders. The operator
is required to travel to and from the crane on foot during refueling
operations and at the beginning and end of the work shift. In some
instances the distance to be traveled is up to 2 miles. Since
Appendix J of FPM Supplement 532-1 does not now contain such a
environmental differential pay category it will be necessary to
seek OCMM support in requesting CSC approval for any new category
believed warranted. Reference (c) provides further guidance on
this point.

Please advise if we can be of further assistance in these matters.

R. L. FODREY

?
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UNITED STATES MARINE CORPS
civilian Human Resources Office East

Camp Lejeune Satellite Office
33 Holcomb Boulevard

Camp Lejeune, North Carolina 28547-2508

12510
HREL
25 Aug 97

MEMORANDUM

From:
To:
Via:

site Manager
Head, Facilities Management Department
Diane Thomas, Naval Hospital

Subj: ENVIRONMENTAL DIFFERENTIAL PAY (EDP) REQUEST

Ref: (a) Your ltr 12000 13 of 19 May 97
(b) 5 CFR Part 532, Subpt. E, App. A., Part II
(c) Safety Manager itr 5100 00E of i0 Jul 97

(d) USNH E-Mail 12500 of 16 Jun 97 (J. L. Waldrop)
(e) Fact-finding conducted by Mary Gramby on 30 Jul 97

i. Reference (a) requested payment of EDP for high degree
exposure to poisons (toxic chemicals).

2. Reference (b) provides the criteria for payment of EDP (8
percent poisons/toxic chemicals) high degree hazard as follows:
"Payment is warranted when an employee is required to work with
or in close proximity to poisons (toxic chemicals), other than
tear gas or similar irritants, which involves potential serious
personal injury such as permanent or temporary, partial or
complete loss of faculties and/or loss of life including exposure
of an unusual degree to toxic chemicals, dust, or fumes of equal
toxicity generated in work situations by processes required to
perform work assignments wherein protective devices and/or safety
measures have been developed but have not practically eliminated
the potential for such personal injury."

3. Reference (c) provides information that, based on established
requirements, a pesticide building (NH-II4) has been constructed
containing certain specific features to protect the employee
while mixing chemicals such as a high volume fan and hood to
remove the fumes, exhaust fans to clear the space of chemicals,
emergency eyewash and shower, emergency spill kit, etc. In
addition, the employee is provided with and is required to use
personal protective equipment that consists of an approved
respirator, gloves, apron, goggles,;face shield, and boots.

4. Reference (d) states that the pesticides, herbicides, and
insecticides are stored, mixed and applied on a part-time basis
by one certified person in the Facilities Management Department.





Subj: ENVIRONMENTAL DIFFERENTIAL PAY (EDP) REQUEST

The work area, Building NH-II4, is dedicated and built for the
pest control functions and processes. It has been checkedby
Industrial Hygiene and meets all specifications for pestcontrol
use as set forth by MIL-MDBK-1028/8, Department of Defense Pest
Control Facilities. The pest control individual has been
monitored by Industrial Hygiene when mixing and applying
pesticides. All monitoring results were well below the
permissible exposure limits set forth in Occupational Safety
Health Administration regulations, 29 CFR 1910.1000.

5. It is confirmed that the employee works with and/or in close
proximity to poisons (toxic chemicals). However, reference (b)
only authorizes the payment of EDP for the situation outlined in
paragraph 2 above. The Industrial Hygienist’s report on the
status of the building and work operations, as stated in
reference (c), indicates that this activity has achieved the
standards set forth in applicable guides that eliminates
unnecessary exposure to chemicals and thereby reduces exposure to
health hazards. By the proper use of the available uniquely
constructed facility, safety measures and/or protective
equipment, etc., the potential for personal injury has been
practically eliminated. Readings well below the permissible
exposure limits have been documented by the Industrial Hygienist
and the Occupational Health Staff. There has been no reported
indication of injuries or illnesses related to overexposure and
no abnormal tests or readings indicated or recorded. EDP in this
situation is not warranted.

6. If incidents occur as discussed during reference (e), i.e.,
safety measures, equipment, devices, etc., fail, malfunction, or
become torn, worn, or ineffective leaving the employee
unprotected and exposed to an unusual degree; such instances
should be fully documented and submitted for consideration.
However, to date, no instances have occurred.

7. For further assistance/information please contact Mary Gramby
at extension 1532.
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FAX TRANSMISSION
DEPARTMENT OF THE NAVY

NAVAL HOSPITAL
CIVR.IAN PERSONNEL DIVISION
CAMP LEJEUN, NC 28547-0100

(91o) 451-4o83

(910) 41-4084

To: Margaret Brown
Mary Cramby

Date: 20 May 1997

Fax #: 1878

From: Diane Thonas

Page: 3 including this cover sheet.

Subj::t: Request for Evaluation of Environmental Differential Pay
JD #H3411

COMMENTS:
Per our telephone conversation, the attached letter is forwarded for your
review. The original will be forwarded in the guard mall this afternoon.

Thanks.

MAY-20-199 08:21 P.OI
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FAX TRANSMISSION
DEPARTMENT OF TEE NAVY

NAVAL HOSPITAL
CIVILIAN PERSONNEL DIVISION
CAMP LEJEUNE, NC 28547-0100

(91o) 451-4o83

81

(910) 451-4084

To: Margaret Brown
Mary Gramby

Fax #: 1878

From: Diane Thomas

Date: 20 May 1997

Pages: 3 including this cover sheet.

Subject: Request for Evaluation of Environmental Differential Pay
JD #H3411

COMMENTS:
Per our telephone conversation, the attached letter is forwarded for your
review. The original will be forwarded in the guard mail this afternoon.

Thanks.

MqY-20-1997 8:i 97X P.Ol
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FAX TRANSMISSION
DEPARTMENT OF THE NAVY

NAVAL HOSPITAL
CIPERSONNEL DIVISION
CAMP LEJEUNE, NC 25547-0100

(910) 451-4083

PGE 81

(910) 451-4084

To: Margaret Brown
Mary Gramby

Fax #: 1878

From: Diane Thomas

Date: 20 May 1997

Pages: 3 including this cover sheet.

Subject: Request for Evaluatlon oi Envlronmental Differentlal Pay"
JD #H3411

COMMENTS:
Per our telephone conversation, the attached letter is forwarded for your
review. The orlglnal will be forwarded in the guard mail this afternoon.

Thanks.

MAY-20-19c37 88:21 9104514084 97X P.Ol
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DEPARTMENT OF THE NAVY
NAVAL HOSPITAL

CAMP LEJFUNE, NC 28547-0100

12000
13
19 May 97

From:
To:

Via:

Head, Facilities Management Department
Position Classification Specialist, Classification Branch, Camp Lejeune
Satellite Office
Head, Civilian Personnel Division, Manpower Management Department

Subj: POSITION DESCRIPTION MAINTENANCE WORKER, WG-4749-08,
NAVAL HOSPITAL, CAMP LE.JEUNE, NC

Ref: (a) Be 12532.1T

1. I have reviewed the subject position description and respectfully request that the
employee filling the position should be paid poisons (toxic chemicals) high degree
in accordance with reference (a).

2. My request is based on the following:

The maintenance worker performing this position also performs pest control
work for the Facilities Management Department at the Naval Hospital. The Pest
Control Program requires the maintermm:e worker to use about 65 percent of his
time on the Pest Control Program. He is ’equired to mix various pesticides and
herbicides to perform the Pest Control Program. The pesticides and herbicides are
nixed in a mixing room at NH-114 which has an exhaust fan to remove fumes.
Some of the pesticides and herbicides require a respiratory for application. Other
toxic chemicals have to be handled and applied with care throughout the hospital
and hospital grounds.

3. The type of differential pay warranted would seem to be poisons (toxic chemicals)
high degree (FD). We have taken corrective actions such as reducing mixing

chemicals where possible, wearing protective equipment to reduce the hazards, and
pcrchasing new products that are safer for the environment and applicator.
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DEPARTMENT OF THE NAVY
NAVAL HOSPITAL

CAMP LEJUNE, NC 28547-0100

12000
13
19 May 97

From:
To:

Va:

Head, Facilities Management Department
Position Classification Specialist, Classification Branch, Camp Lejeune
Satellite Office
Head, Civilian Personnel Division, Manpower Management Department

Subj: POSITION DESCRIPTION MAINTENANCE WORKER, WG-4749-08,
NAVAL HOSPITAL, CAMP LEJEUNE, NC

Ref." (a) BO 12532.1T

i. I have reviewed the subject position description and respectfully request that the
employee filling the position should be paid poisons (toxic chemicals) high degree
in accordance wth reference (a).

2. My request is based on the following:

The maintenance worker performing this position also performs pest control
work for the Facilities Management Department at the Naval Hospital. The Pest
Control Program requires the maintenance worker to use about 65 percent ofhis
time on the Pest Control Program. He is required to mix various pesticides and
herbicides to perform the Pest Control Program. The pesticides and herbicides are
mixed in a mixing room at NH-114 which has an exhaust fan to remcve fumes.
Some ofthe pesticides and herbicides require a respiratory for application. Other
toxic chemicals have to be handled and applied with care throughout the hospital
and hospital grounds.

3. The type of differential pay warranted would seem to be poisons (toxic chemicals)
high degree (FD). We have taken corrective actions such as reducing mixing

chemicals where possible, wearing protective equipment to reduce the hazards, and
pvrchasing new products that are safer for the environment and applicator.

I’11qY-28-1997 : 22 9104514884
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Subj: POSITION DESCRIPTION MAINTENANCE WORKER, WG-4749-08,
NAVAL HOSPITAL, CAMP LEJEUNE, NC

3. The shop that is affected is the Service Shop 32.

LT, CEC,USN

Copy to:
Arthur Banks
Luther Pierce
Jimmy Raynor

2
MAY-E-I99T 88:22 9184514884 99% P. 83
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Naval Hospital
P. O. Box 10100

Camp Lejeune, North Carolina 28547-0100

5100
OOE
10 July 97

MEMORANDUM

From: Safety Manager, Naval Hospital
To: Ms. Brown, Civilian Human Resources Office

Subj: Pesticide Facility, Naval Hospital

Ref: (a) Per Phoncon between John Kokinda and Ms. Brown of 08 Jul 97

1. In answer to reference (a), the pest control operator is required to use personal protective
equipment that consist of an approved respirator, gloves, apron, goggles, face shield and boots in
the performace of his duties. His duties consist of mixing, applying, storing and cleanup of
pesticides.

2. The pesticide building, NH-118, was constructed to meet the requirements set forth for
construction of such a strtctuv.- The building is designed to prevent the discharge of pesticides
into to waste water system and ground water. The building is equipped with a high volume fan
and hood to remove the fumes from the operator while mixing. The storage spaces are equipped
with exhaust fans to clear the space of chemicals prior to entering. There is an emergency
eyewash and shower in the event of contact with a pesticide. There is also an emergency spill kit
available.

3. It is my opinion that while the pest controller is working under the above conditions that it
should be considered a high degree hazard.

,4

,/ II ,D-..-M.





Naval Hospital
P. O. Box 10100

Camp Lejeune, North Carolina 28547-0100

5100
OOE
10 July 97

MEMORANDUM

From: Safety Manager, Naval Hospital
To: Ms. Brown, Civilian Human Resources Office

Subj: Pesticide Facility, Naval Hospital

Ref: (a) Per Phoncon between John Kokinda and Ms. Brown of 08 Jul 97

1. In answer to reference (a), the pest control operator is required to use personal protective
equipment that consist of an approved respirator, gloves, apron, goggles, face shield and boots in
the performace of his duties. His duties consist of mixing, applying, storing and cleanup of
pesticides,

nH-l18w/
2. The pesticide buildi as constructed to meet the requirements set forth for
construction of such a sthe building is designed to prevent the discharge of pesticides
into to waste water system and ground water. The building is equipped with a high volume fan
and hood to remove the fumes from the operator while mixing. The storage spaces are equipped
with exhaust fans to clear the space of chemicals prior to entering. There is an emergency
eyewash and shower in the event of contact with a pesticide. There is also an emergency spill kit
available.

3. It is my opinion that while the pest controller is working under the above conditions that it
should be considered a high degree hazard.

KOKINDA
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To:
Co:
Bcc:
From:
SubJect:
Date:
ttach:
Certify:
Priority:
Defer until:
Expires:
Forwarded by:

GS-12 MRGRET E BROMN@CPD@MCB LEGEUNE

GS-12 JIM L WALDROP@HEALTHPRO@MCB LEJEUNE
NAVAL HOSPITAL PEST CONTROL
Monday, June 16, 1997 8:14:53 EDT

Y
Normal

As per your request this a description of the work processes in reguards to
Pest Control at the Naval Hospital, Camp Lejeune, NC. The pesticides,
herbicides, and insecticides are stored, mixed and applied by one certified
person in the facilities management department, Naval Hospital. The work
area, building NH-114, is de built for Pest Control functions NH-
114 is designed for those work processes s’rr-ut’re-oed by i,du:-al
Hygiene and does meet all specifications for pest control use as set forth by

028/8, DOn Pest Control Facilties. The work area has a local
system, appropriate personal protectiive equipment, respiratory

tection, shower, change and laundry facilities to keep exposure control to
a minimum. The pest control individual has been been monitored by Industrial
H-w-n mixing and applying pesticides. All monitoring results were well
below the Permissible Exposure Limits (PEL) set forth in OSHA regulations,(29
CFR 1910.1000. One pest controller is enrolled in the pesticide, hearing and
respiratory protection programs at the Occupational Health Clinic, Bldg.65.
The pest controller applys and mixes pesticides 1-2 times a week for approx.
2 hours each work order.

V/R

JW





NO’IF,:

AS OF 8/25/97 MARY GRAMBY STILL HAD HER HAND WRITTEN NOTES FROM THE
FACTFINDING. SHE WILL ATTACH THESE NOTES TO THIS FILE COPY AS SOON AS

POSSIBLE.

R. DEL lk4,LrRO





UNITED STATES MARINE CORPS
Civilian Personnel Division

Marine Corps Base
PSC Box 20004

Camp Lejeune, North Carolina 28542-0004

12532
BCPD
6 Jan 95

From:
To:

Via:

civilian Personnel Director
Mr. Harold Norris, Materiel Receiving and Distribution
Branch
Traffic Management Officer, Logistics Department

Subj: ENVIRONMENTAL DIFFERENTIAL PAY (EDP)

Ref: (a) Your memo of 28 Jun 94 (telefaxed 1 Sep 94)
(b) CFR 532

(c) PHONCON TMO Mr. Fountain/CPD Mrs. Brown of 28 Dec 94

i. Your request contained in reference (a) has been reviewed by

the classification staff and the Base Safety Office. The

situation described is one where the Material Handlers unload and

deliver and the General Equipment Inspectors inspect toxic
chemicals and other hazardous materials on a regular basis.

2. Reference (b) authorizes the payment of EDP on the basis of

hours in a pay status at the rate of four percent for employees
"... working with or in close proximity to poisons (toxic
chemicals other than tear gas or similar irritating substance) in

situations for which the nature of the work does not require the

individual to be in as direct contact with, or exposure to the

more toxic agents as in the case described under high hazards for

this class of hazardous agents and wherein protective devices

and/or safety measures have not practically eliminated the

potential for personal injury; for example, handling for

shipping, marking, labeling, hauling, and storing loaded

containers of toxic chemical agents that have been monitored."

3. While reference (a) provides no information on what actions

have been taken to practically eliminate the potential for

personal injury, Base Safety Office indicates that all of the

items loaded, delivered, or inspected by the above employees are

in sealed containers and palletized. The employees are required
to wear gloves. On a regular basis, employees are required to
attend safety training. This information was verified per
reference (c). Further, protective hoods, jackets, shoes, and

glasses are available as required by current safety regulations
and guidance.





Subj: ENVIRONMENTAL DIFFERENTIAL PAY

4. Because, as described in paragraph 3, above, the potential
for personal injury due to exposure to poisons has been

practically eliminated, the work situation described does not
meet the criteria outlined in reference (b) for poisons (toxic
chemicals). Therefore, the payment of EDP is not warranted.

5. If you have questions concerning this information, please
contact Mrs. Margaret Brown at extension 1532.

DONALD L. SMYTHE
Acting

2





"lU CLNC

%NAGEMENT DIVISION

CAMP LEJEUNE, NORTH CAROLINA

28 3UN 94

001

MBMORANDUM

Supervisor, R & D Branch, TMD

Traffic Manager

SubJ: Environmental DierenEial Pay

Ref. (a) 5 CFR Ch.1 (I-1-94 edltlon)

(b) BO 12532.1T

Encl: (I) 5 CFR Ch.1 (page 45@-455)

i. In accordance with the re. a and b, the agency is requlred

to pay differential pay if the employee is exposed to the hazard

conditions listed in the references. It is requested that a

clarificatlon/interpretatlon of he regulations be made to

determine if the employees, particularly the General Equipment

Inspectors quality for environmental differential pay. The

information below is provided to help make that determination-

a. The material handlers unload and deliver toxic chemicals

and other hazardous materials on a regular basis.

b- The General quipment Inspectors inspect hazardous

materials on a regular basis, listed below are some of the items

hey inspect on a routine basis:

i. Acetylene 6. Argon

2. Oxygen 7. Motor Oil

3. chlorine 8. Grease

4. Halon 9. Hydraulic Fluids

5. Ammonia 10. Acids

II. Vaccines

12. Ereon
13. Batteries

2. The above llst is just some o the items that are

unloaded/loaded and inspected a Bldg I@II, Receiving and

Distribution Branch, Traffic Management Division.





HUMAN RESOURCES OFFICE
CAMP LEJEUNE

FAX TRANSMITTAL SHEET

FAX # (910) 451-1878, DSN 484-1878





To
Cc

From:
Subject

Attach
Cert J.
Fc:,r.var"cd

Safety Plar,:.:.r(aSAFETYOP1CB LEGEUNE

Supvy R:.> Cla.;s Sp.’.<:@CPD@,ICB LE3EUNE
r’8

ESTTU-;-y, i’,.lovr:.’e.r 8., 3.994 11:5:

Y

IrI,,’KK3. I WILL LET YX/ KI,!(), NHAT I HEAP, FFI GLENEE. P1ARGARE:T





To:
Cc:

Fr"om
Sub:jt:4:t
Date:
Attach:
CeFt: i
Fc,rward by:

Supvy Pos Class St:.,c@CPDeC4CB LEJEUNE

Safety ar}}ge:’F@SAFETY@tICB LEgEUNE

IVlonday0 Nc:)venber 7, 1994 ].6:].3:15 EST

Y

P1ARGARE-T, SORRY TO F{ SO UNIIf4ELY GETIING THIS BACK TO YEXJ. WE CAN’T C(IE UP
WITH ANYTH].NG UN1QUE A::..JT fl..4S ORER,,%T]:ON. IF GENER,,M_ NAREFI,.%EHEN RATE HAZ
[.JTY PAY, THEN EVERY NAP:D--IJSE:HAN ON SE HAY P&TE THE SAblE THING IRUE THE

FANr)LE ]-I.--IE;[: MA[ER] AL’{:; BJT THEY ARI: ]N SEALED CON]A] N[:RS/PAt.L.E.F] Z[.::D/
AS A NOF@I. THE ONLY MAY ro Ki’3N FOR SURE IF: THERE IS AN EXPOSURE iS TO
AN INDUSTR;AL HYGIENIST GO OVER AND NITOR PERSONNEl. DtJR]NG THEIR

[{:)UTINE kDRKDAY, i U!.D St..JG;ffgT YOU FOf]ARD THIS REQUEST TO GLENEE
EXT 2707, TO )N]:TOR THE H(.)RK E.NVIF3.IENT FOR K)TENTIAL EXFSURE: TO CHEHICALS.
V/R HELEN









07x2594 09:57 "’910 451 2986 TMO CLNC
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08z31/94 14:52 "910 451 5635 SHIPMENT CONTRL

TRAFFIC HANAGSHENT DIVI3ION
MARINE CORPS 8ASS

CAMP LEJUNE, NORTH CAROLINA

MHORANDUM

From: Supervisor, R & D Branch, TMD
Toe Traffic Manager

Environmental Differential Pay

Refz (a) 5 CrR Ch.1 (1-1-94 edition)

Enc1 (I) 5 CFR Ch.1 (page 450-455)

I. In accordance with the ref. a and b. the agency is required

to pay differential pay if the employee is exposed to the hazard
conditions listed in the references, it is requested that a

clarificaton/interpretatlon of the regulations be made to

determine if the employees, particularly the General Equipment

Inspectors quailfy for environmental dierential pay. The

information below is provlded to help make that determination.

a. The material handlers unload and dellver toxic chemicals
and other hazardous materials on a regular basis.

b. The General Equipment Inspectors inspect hazardous
materials on a regular basis, llsed below are some of the items

they inspect on a routine basis:

1. Acetylene 6. Argon ii. Vacclnes
2. Oxygen 7. Motor Oii 12. Freon
3. Chlorine 8. Grease 13. Batteries
4. Halon 9. Hydraulic lulds
5. Ammonia I. Acids

2. The above llst is Just some of the items that are
unloaded/loaded and inspected at Bldg 1Ii, Rceiving and
Distributlon Branch, Traffic Management Dvlslon.

q%ROLD NORR









Classification Superintendent
Building 33, MCB
Ext. 1532





ttach
Certfy;
Forwarded by:

BIL.7@CLB’4CE01 @I:_ITNADOA

Supvy Pc, (:l,!:s Spe.@CPD(IICD L.EGLUNE

Tus,:lay, Augu!,t 30, 1994 :[4 0S :[5 EDT

Y
Safety I.,nager@SAFETY@MCB LESEUNE

Cnnnts by:
Forwanded to:

Safety I:na(Jer@SAFETY@MCB LEJEUNE
Bro’n@CPD@MCB LEGEUNE

MARGARET, WE HAVE EN IN TOJCH WITH BSE MAINT SEVERAL TIMES PqE

THIS REQUEST; HOWEYER, &O ONE KNOWS WHAT WE ARE TALKING ABOUT.
THEY REPORT WORK. CONDITIONS Af:-J UNCHANGED. CAN YOU GIVE ME MORE TO
NORK WITH? DON’T Kb,,K4 WHICH NAY TO GO WITH IT. THANKS. HELEN

SIJl),,’:y ;:’,.:;, I]la,, SpE:@CPD@HCB ;..EJELNE

PI. EASE Pf)DVIDE Ai:.)V].S!: Ol. IF SAFETY ASPECTSOF WORK STL;AT]OIq5

SI--:O[’. 3J AND 87 AT FI,,,(:,[5 i’!..",] :,!T::NANCE DON GJR(ANUS >b,kS
/’,’: I< F: D TO FUF.N] gl-’, i’,I(,!".: i;Fi-I ,!: -[ VI}:: NFOZMATI()N ON THE

i’..! C[..IC% T I()N ]H/’,b,i:.%. i.,:..I:-:

THE SAFETY OFFTCE ]:S BEIiqG A’.:;I<ED TO PP,OVIDE ADVIC!.: O1’4 TIHE SAFETY ASPECTS OF
k::)Rl< S]TUATIONS IN SHOPS ;:";1 A!qO 87. PLEASE RF,Z)VIDE A DETA].LED DESCR]PT[ON OF
TI{E ORK SI]IJATIZON’::, AS IH-, ’:.::<I:::;T. TNKS. MAI.GARET.





"tify:
Fore,arced by:

September 7, 1994 16:25:10 EDT

N

THE POSITION I7OLVED IN SHOP 81 ARE:
AINTEtANCE MWCHANIC WORKER
BOILER PLANT OPERATOR
COAL HANDLING ECJIFI"IENT OPEP,ATOR
BOILER PALNT WORKER
MA I NTENANCE MECI,NI C

THE POSITIONS INVOLVED IN SHOP 87 ARE:
PI PEFITTER
P1 PEFITTEP, HEI..F’E:R.
PI F"EF] TTEF WORKER
M.A I NTENANCE MECHANI C I---i1:!. I-)I:: P.

i IIE TEHPE]::.’.AIURE VAR] [::g !,4] i I! [I-4E: [,,.:A’[I’IER TEMF:’EF,’/TUI-tE. TEMP!:tl.t’ATUF.’.E VAR]: ES H fi-t
[.,.;HEATHER flde LINES Al:r: "..’,,(::,F_I. ;), U:XIt.OADFD.

Ai. !. C)CCUPAF]:ONAL HE:A! i;.--I A.;, ,/’,I !:IY OSP,A i’-,.ND MARINE: COP,P.’:; RI:GUtA!]:ONS ARi: !H
I:’I..:V:::E ANi) AOI--,ERE:n. ],r)(; T!ff. ,’i’:,F::..I’, I)! ACES A,r.’,E BEN{: IN!!;PE(:T!::O ::OIR. SAFETY

’.SAFI:-:TY A!’,!O H:,’i ’:. ’ :-::’ r’,li: I’..,.",,v,. !. Ho:.,, IA! IY)R PHY’!.; .CA!. AI..!O CI!:H
PI AC:i::

TNr.J’:,]RIrAL I"P,f’’.;’I...Fi’,!F 5?I:{", V ’’, ARC AVA,!.AELE A"I [;."-’,SE MA]NTENANCF FOR

DON OJRGANUS
MOi".]]:]Oi::.I EO E"tY’ -[IHE NAVAi.. ll,’.i.’.’:,r;l ]AI.





To:
Cc:

Ct

Cerl: i "fy:
Forwarded by:

F2G.",ILT@CLE:,4CBO iBBSNADOA

SupvLy P{:: C l,:-.:st:, .%i*2c@CPD@MCB LE3EUNE

Y

THE SAFETY OFFICE IS BEING ASKED TO PROVIDE ADVICE ON THE SAFETY ASPECTS OF
WORX ,:,ITJATION:, If’4 :,HOP:, ,:’,.1 AND 87 PLEAc,E PROVIDE A DETAILED DESCRIPTION OF
THE WOP,K SITUATIONS AS THEY EXIST. THANKS. MARGARET.





532.511

provisions of sections 5544 and 5550 of ,./

title 5, United States Code.

532.511 Environmental differentials. ,
(a) Entitlements to environmental

differential pay.
(1) In accordance with section

5343(c)(4) of title-5, United States

Code, an employee shall be paid an en-

vironmental differential when exposed

to a working condition or hazard that

falls within one of the categories ap-

proved by the Office of Personnel
Management.

(2) Each installation or activity must

evaluate its situations against the

guidelines issued by the Office of Per-

sonnel Management to determine

whether the local situation is covered
by one or more of the defined catego-

ries.
(b) Amount of environmental differ-

ential payable.
(1) An employee entitled to an envi-

ronmental differential shall be paid an

amount equal to the percentage rate

authorized by the Office of Personnel
Management for the category in

which the working condition or hazard

falls, multiplied by the rate for the

second step of W(]-10 for the appro-

priated fund employees and NA-10 for

the nonappropriated fund employees

on the current regular non-supervisory

wage schedule for the wage area for

which the differential is payable,

counting one-half cent and over as a

whole cent.
(2) An employee entitled to an envi-

ronmental differential on an actual

exposure basis shall be paid a mini-

mum of one hour’s differential pay for

the exposure. For exposure beyond

one hour, the employee shall be paid

in increments of one quarter hour for

each 15 minutes or portion thereof in

excess of 15 minutes. Entitlement
begins with the first instance of expo-

sure and ends one hour later, except

that when exposure continues beyond

the hour, it shall be considered ended

at the end of the quarter hour in

which exposure actually terminated.
(3) An employee entitled to an envi-

ronmental differential on the basis of

hours in a pay status shall be paid for

all hours in a pay status on the day on

which he/she is exposed to the situa-

tion.

5 CFR Ch. (1-1-93 Edition)

(4) An employee may not be paid

more than one environmental differ-

ential for a particular period of work.

(5) The payment of environmental
differential pay is computed on the

basis of the highest environmental dif-

ferential rate authorized during the

period of entitlement.
./J"(6) The number of hours an employ-

ee is paid environmental differential

shall not exceed the number of hours

of duty performed by the employee on

the day of exposure ,except as required

by paragraph (b)(3) of this section.

(c) BaSic pay. Environmental differ-

ential pay is part of basic pay and

shall be used to compute premium pay

(pay for overtime, holiday, or Sunday

work), the amount from which retire-

ment deductions are made, and the

amount on which group life insurance

is based. t is not part of basic pay for

purposes of lump-sum annual leave

payments and severance pay nor is its

loss an adverse action.
(d) The schedule of environmental

differentials is set out as Appendix A

to this subpart and is incorporated in

and made a part of this section.

[46 FR 21344, Apr. 10, 1981, as amended at

49 49841, Dec. 24, 1984; 55 FR 46180,

Nov. 1, 1990]

532.513 Flexible and compressed work

schedules.

Federal Wage System employees,

other than Nonappropriated Fund em-

ployees of the Armed Forces as de-

fined in 5 U.S.C. 2105(c), who are au-

thorized to work flexible and com-

pressed work schedules under sections

6122 and 6127 of 5 U.S.C. shall be paid

premium pay in accordance with the

provisions of subchapter II of chapter

61 of title 5, United States Code. Sub-

part D of part 610 of this title supple-

merits that subchapter and must be

read with it.

[49 FR 37055, Sept. 21, 1984]
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APPENDIX A TO SUBPART E OF PART
532--SCHEDULE OF ENVIRONMENTAL
DIFFERENTIALS PAID FOR EXPOSURE
TO VARIOUS DEGREES OF HAZARDS,
PHYSICAL HARDSHIPS, AND WORKING
CONDITIONS OF AN UNUSUAL NATURE

This appendix lists the environmental dif-
ferentials authorized for exposure to vari-

Pt. 532, Subpt. E, App. A
ous degrees of hazards, physical hardships,
and working conditions of an unusual
nature.

PARTI.--PAYMENT FOR ACTUAL EXPOSURE

Differential
rate

(percent)

100

25

15

4

Categor for which payable

1. F/ying. Participating in flights under one or more types of the following conditions
a. Test flights o! a new or repaired plane or modified plane when the repair or

modification may affect the flight characteristics of the plane;
b. Flights for test performance of plane under adverse conditions such as in low altitude

or severe weather conditions, maximum load limits, or overload;
c. Test missions for the collection of measurement data where two or more aircraft are

involved and flight procedures require formation flying and/or rendezvous at various
altitudes and aspect angles;

d. Flights deliberately undertaken in extreme weather conditions such as flying into a
hurricane to secure weather data;

e. Flights to deliver aircraft which have been prepared for one-time flcjht without being
test flown prior to delivery flight;

f. Flights for pilot proficiency training in air.aft new tO the pilot under simulated
emergency conditions which parallel conditions encountered in performing flight tests;

g. Low-level flights in small aircraft including helicopters at altitude of 500 feet and
under in daylight and 1,000 feet and under at night when the flights are over
mountainous terrain, or in fixed-wing aircraff involving maneuvering at the heights and
times specified above, or in helicopters maneuvering and hovering over water at
altitudes of less than 500 feet;

h. Low-level flights in an aircraff flying at altitudes of 200 feet and under while
conducting wildlife surveys and law enforcement activities, animal depredation abate-
ment and making agricultural applications, and conducting or facilitating search and
rescue operations; flights in helicopters at low levels involving line inspection,
maintenance, erection, or salvage operations;

i. Flights involving launch of recovery aboard an aircraft carrie",
j. Reduced gravity light testing in an aircraft flying a parabolic flight path and providing a

testing environment ranging from weightlessness up through 2 gravity conditions;
2. High work
a. Working on any structure of at least 100 feet above the ground, deck, floor or roof,

or from the bottom of a tank or pit;
b. Working at a lesser height:
(1) If the footing is unsure or the structure is unstable; or
(2) If safe scaffolding, enclosed ladders of other similar protective facilities are not
adequate (for example, working from a swinging stage, boatswain chair, a similar
support); of

(3) If adverse conditions such as darkness, steady rain, high wind, icing, lightning or
similar environmental factors render working at such height(s) hazardous.

3. Floating targets. Servicing equipment on board a target ship or barge in which the
employee is required to board or leave the target vessel by small beat of helicopter.

4. Dirty work. Performing work which subjects the employee to soil of body or clothing:
a. Beyond that normally to be expected in performing the duties of the classification;
and

b. Where the condition is not adequately alleviated by the mechanical equipment or
protective devices being used, or which are readily available, or when such devices
are not feasible for use due to health considerations (excessive temperature,
asthmatic conditions, etc); or

c. When the use of mechanical equipment, or protective devices, of protective clothing
results in an unusual degree of discomfort.

5. Cold work. a. Working in cold storage or other climate-controlled areas where the
employee is subjected to temperatures at or below freezing (32 degrees Fahrenheit).

b. Working in cold storage or other climate-controlled areas where the employee is
subjected to temperatures at or below freezing (32 degrees Fahrenheit) where such
exposure is not practically eliminated by the mechanical equipment or protective
devices being used.

Effective date

Nov. 1, 1970.

Nov. 1, 1970.

Nov. 1, 1970.

Nov. 1, 1970.

Nov. 1, 1970.

Mar. 13, 1977.

391





Pt. 532, Subpt. E, App. A 5 CFR Ch. (1-1-93 Editi

PART I.--PAYMENT FOR ACTUAL ExPOSURE--Continued

Differential
rate Category for which payable Effective da

(percent)

4 6. Hot wo{k. a. Working in confined spaces wherein the employee is subjected to

temperatures in excess of 110 degrees Fahrenheit.

b. Working in confined spaces wherein the employee is subjected to temperatures in

excess of 110 degrees Fahrenheit where such exposure is not practically eliminated

by the mechanical equipment or protective devices being used.

7. Welding preheated metals. Welding various metals or performing an integral part of

the welding process when the employee must work in confined spaces in which large

sections of metal have been preheated to 150 degrees Fahrenheit or more, and the

discomfort is not alleviated by protective devices or other means, or discomforting

protective equipment must be worn.
8. Micro-soldetYng or wire welding and assembly. Working with binocular-type micro-

scopes under conditions which severely restrict the movement of the employee and

impose a strain on the eyes, in the soldering or wire welding and assembly of

miniature electronic components..
9. Exposure to hazardous weather or terrain. Exposure to dangerous conditions of

terrain, temperature and/or wind velocity, while working or traveling when such

exposure introduces risk of significant injury or death to employees; such as the

following:
Examples:
--Working on cliffs, narrow ledges, or steep mountainous slopes, with or without

mechanical work equipment, where a loss of footing would result in serious injury or

death.
--Working in areas where there is a danger of rockfalls or avalanches.

--Traveling in the secondary or unimproved roads to isolated mountaintop installations

at night, or under adverse weather conditions (snow, rain, or fog) which limits visibility

to less than 100 feet, when there is danger of rock, mud, or snows/ides

--Traveling in the wintertime, either on foot or by vehicle, over secondary or

unimproved roads er snowtrails, in sparsely settled or isolated areas to isolated

installations when there is danger of avalanches, or during "whiteout’" phenomenon

which limits visibility to less than 10 feet

--Working or traveling in sparsely settled or isolated areas with exposure to tempera-

tures and/or wind velocity shown to be of considerable or very great danger on the

windchill chart (Exhibit ol this appendix), and shelter (other than temporary shelter)

or assistance is not readily available

--Snowplowing or snow and ice removal on primary, secondary or other class of roads.

when (a) there is danger of avalanche or (b) there is danger of missing the road and

falling down steep mountainous slopes, because of lack of snow-stakes, "whiteout"

conditions, or sloping icepack covering the snow

10. Unshored work. Working in excavation areas before the installation of proper

shoring or other securing barners, or in catastrophe areas, where there is a possibility

of cave-in, building collapse or falling debris when such exposures introduce risk of

significant injury or death to employees, such as the following:

Examples:
--Working adjacent to the walls of an unshored excavation at depths greater than six

feet (except when the full depth of the excavation is in stable solid rock, hard slag, or

hard shale, or the walls have been graded to the angle of repose; that is, where the

danger of slides is practically eliminated), when work is performed at a distance from

the wall which is less than the height of the wall

--Working within or immediately adjacent to a building or structure which has been

severely damaged by earthquake, fire, tornado or similar cause

--Working underground in the construction and/or inspection of tunnels and shafts

before the necessary lining of the passageway have been installed

--Duty underground in abandoned mines where lining of tunnels or shafts is in a

deteriorated condition
11. Ground work beneath hovering helicopter. Participating in operation to attach or

detach external load to helicopter hovering just overhead.

12. Hazardous boarding or leaving of surface craft. Boarding or leaving vessels or

transferrin equipment to or from a surface craft under adverse conditions of foul

weather, ice, or night when sea state is high (three .f.eet and above), and deck

conditions and/or wind velocity in relation to the size of the craft introduce unusual

risks to employees.
Examples:
--Boarding or leaving vessels at sea.

--Boarding or leaving, or transferring equipment between small boats or rafts and

steep, rocky, or coral-surrounded shorelines

--Transferring equipment between a small boat and a rudimentary dock by improvised

or temporary facil=ty such as an unfastened plank leading from boat to dock

25

25

15

15

Nov. 1, 1970.

Mar. 13, t977.

Nov. 1, 1970.

Nov. 1,1970.

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1,1972.
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date

Nov. 1, 1970.

Mar. 13, 1977.

Nov. 1, 1970.

Nov. 1,1970.

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1, 1972.

Office of Personnel Management Pt, 532, Subpt. E, App. A
PART I,--PAYMENT FOR ACTUAL EXPOSURE--Continued

Differential
rate Category for which payable

(percent)

15

5O

50

--Boarding or leaving, or transferring equipment from or to ice covered floats, rafts, or
similar structures when there is danger of capsizing due to the added weight of the

13. Cargo handling du/Yng Ightevng operations. Off-lading of cargo and supplies from
surface ships to Landing Craft-Medium (LCM) boats when swells or wave action are
sufficiently severe as to cause sudden listing or pitching of the deck surface or
shifting or falling of equipment, cargo, or supplies which could subject the employee
to falls, crushing, ejection into the water or injury by swinging cargo hooks.

14. Duty aboard surface craft. Duty aboard a surface craft when the deck conditions or
sea state and wind velocity in relation to the size of the craft introduces the risk of
significant injury or death to employees, such as the following:.

Participating as a member of a water search and rescue team in adverse weather
conditions when winds are blowing at 35 m.p.h. (classified as gale winds) or in water
search and rescue operations at night

--Participating as a member of a weather projects team when work is performed under
adverse weather conditions, when winds are blowing at 35 m.p.h., and/or when seas
are in excess of 14 feet, or when working on outside decks when decks are slick and
icy when swells are in excess of 3 feet

--When embarking, disembarking or traveling in small craft (boat) on Lake Ponchartrain
when wind direction is from north northeast or northwest, and wind velocity is over 15
knots; or when travel on Lake Pormhartrain is necessary in small craft, without radar
equipment, due to emergency or unavoidable cocKitions and the trip is made in
dense fog run procedures

--Parlicipating in deep research vessel sea duty wherein the team member is engaged
in handling equipment on or over the side of the vessel when the sea state is high
(12-knot winds and 3-foot waves) and the work is done on relatively unprotected
deck aees

--Transferring from a ship to another ship via a chair harness hanging from a highline
between the ships when both vessels are under way

--Duty performed on floating platforms, camels, or rafts, using tools equipment or
materials associated with ship repair or construction activities, where swells or wave
action are sufficiently severe to cause sudden listing or pitching of the deck surface
or dislodgement of equipment which could subject the employee to falls, crushing, or
ejection into the water

5. Work at extreme heights. Working at heights 100 feet or more above the ground,
deck, floor or roof, or from the bottom of a tank or pit on such open structures as
towers, girders, smokestacks and similar structures:

(1) If the footing is unsure or the structure is unstable; or
(2) If safe scaffolding, enclosed ladders or other similar protective facilities are not
adequate (for example, working from a swinging stage, boatswain chair, or a similar
support); or

(3) If adverse conditions such as darkness, steady rain, high wind, icing, lightning, or
similar environmental factors render working at such height(s) hazardous

16. Fibrous Glass Work. Working with or in close proximity to fibrous glass material
which results in exposure of the skin, eyes or respiratory system to irritating fibrous
glass particles or slivers where exposure is not practically eliminated by the
mechnical equipment or protective devices being used.

17. High Voltage Electrical Energy. Working on energized electrical lines rated at 4,160
volts or mere which are suspended from utility poles or towers, when adverse
weather conditions such as steady rain, high winds, icing, lightning, or similar
environmental factors make the work unusually hazardous.

18. Welding, Cutting or Burning in Confined Spaces. Welding, cutting, or burning within
a confined space which necessitates working in a horizontal or heady horizontal
position, under conditions requiring egress of at least 14 feet over and through
obstructions including: (1) access openings and baffles having dimensions which
greatly restrict movements, and (2) irregular inner surfaces of the structure or
structure components.

Effective date

July 1, 1972.

July 30 1972.

3ct. 22,1972.

Feb. 28, 1975.

Apr. 11, 1977.

Jan. 18, 1978.

Differential
rate

(percent)

50

PART II.--PAYMENT ON BASIS OF HOURS IN PAy__STATUS

Category for which payable Effective date

1. Ouly aboard submerged vessel. Duty aboard a submarine or other vessel such as a
deep-research vehicle while submerged..

Nov. 1,1970.
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PART II.--PAYMENT ON BASIS OF HOURS tN PAY STATUS--Continued

Differential
rate

(percent)

Category Ior which payable

5 CFR Ch. (1-1-93 Edition)

Effective date

1, 1970.

2. Explosives and incendiary material--high degree hazard. Working with or in close

proximity to explosives and incendiary material which involves potential personal

injury such as permanent or temporary, partial or complete loss of sight or hearing,

partial or complete loss of any or all extremities; other partial or total disabilities of

equal severity; and/or loss of life resulting from work situations wherein protective

devices and/or safety measures either do not exist or have been developed but have

not practically eliminated the potential for such personal injury. Normally, such work

situations would result in extensive property damage requiring complete replacement

of equipment and rebuilding of the damaged area; and could result in personal injury

to adjacent employees.

Examples
--Working with, or in close proximity to operations involved in research, in testing,

manufacturing, ispection, renovation, maintenance and dispoSal, such as:

--Screening, blending, drying, mixing, and pressing of sensitive explosives and pyro-

technic compositions such as lead azide, black powder and phOtOflash powder

--Manufacture and distribution of raw nitroglycerine

--Nitration, neutralization, crystallization, purification, screening and drying of high

explosives
--Manufacture of propellants, high explosives and incendiary materials

--Melting, cast loading, pellet loading, drilling, and thread cleaning of high explosives

--Manufacture of primary or initiating explosives such as lead azide

--Manufacture of primer or detonator mix

--Loading and assembling high-energy output flare pellets

--All dry-hOUSe ac6-vities involving propellants or explosives

_Demilitarization, modification, renovation, demolition, and maintenance operations on

sensitive explosives and incendiary materials

--All operations involving fire lighting on an artillery range or at an ammunition

plant or storage area, including heavy duty equipment operators, truck

drivers, etc.
--All operations involving regrading and cleaning of artillery ranges

--At-sea shock and vibration tests. Arming explosive charges and/or working with, or in

close proximity to, explosive-armed charges in connection with at-sea shock and

vibratiOn tests of naval vessels, machinery, equipment and supplies

--Handling or engaging in destruction operations on an armed (or potentially armed)

warhead
3. Explosives and incendiary malerial--low degree hazard, a. working with or in cloSe Nov. 1, 1970.

proximity to explosives and incendiary material which involves potential injury such as

laceration of hands, face, or arms of the employee engaged in the operation and

possible adjacent employees; minor irritation of the skin; minor bums and the like;

minimal damage to immediate or adjacent work area or equipment being used.

b. Working .with or in close proximity to explosives and incendiary material which Mar. 13, 1977.

involves potential injury such as laceration of hands, face, or arms of the employee

engaged in the operation and possible adjacent employees; minor irritation of the

skin; minor burns and the like; minimal damage to immediate or adjacent work area

or equipment being used and wherein protective device and/or safety measures have

not practically eliminated the potential for such injury

Examples
--All operations involving loading, unloading, storage and hauling of explosive and

incendiary ordnance materal other than small arms ammunition. (Distribution of raw

nitroglycerine is covered under high degree hazard--see category 2 above.)

--Duties such as weighing, scooping, consolidating and crimping operations incident to

the manufacture of stab, percussion, and low energy electric detonators (initiators)

utilizing sensitive primary explosives compositions where initiation would be kept to a

low order ol propagation due to the limited amounts permitted to be-preSent or

handled during the operations

--Load, assembly and packing of primers, fuses, propellant charges, lead cups,

boosters, and time-train dngs

--Weighing. scooping, loading in bags and Sewing of ignitor charges and propellant

zone charges
--Loading, asSembly, and packing of hand-held signals, smoke signal.s, and colored

marker signals
--proof-testing weapons with a known overload of powder or charges

_Arming/disarming or the installation/removal of any squib, explosive device, or

component thereof, connected to or part of a solid propulsion system, including work

situations involving removal, inspection, test and installation of aerospace vehicle

egress and jettison systems and other cartridge actuated devices and rocket assisted

systems or components thereof, when accidental or inadvertent operation of the

system or a component might occur
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date

Nov. 1, 1970.

}70.

Mar. 13, 1977.

Office of Personnel Management Pt. 532, Subpt. E, App. A
PART II.--PAYMENT ON BASIS OF HOURS IN PAY STATUS--Continued

Differential
rate

(percent)
Category for which payable

8 4. Poisons (toxic chemica/s)--high degree hazard.. Working with or in close proximity topoisons (toxic chemicals), other than tear gas or similar irritants, which involvespotential sedous personal injury such as permanent or temporary, partial or completeloss of facolties and/or loss of life including exposure of an unusual degree to toxicchemicals, dust, or fumes of equal toxicity generated in work situations by processes
required to perform work assignments wherein protective devices and/or safetymeasures have been developed but have not practically eliminated the potential forsuch personal injury.

Examples
---Handling and storing toxic chemical agents including monitoring of areas to detectpresence of vapor or liquid chemical agents; examining of material for signs ofleakage or deteriorated material; deconlaminating equipment and work sites; workrelating to disposal of deteriorated material (exposure to conjunctivitis, pulmonaryedema, blood infection, impairment of the nervous system, possible death)
--Renovation. maintenance, and modification of toxic chemicals, guided missiles, andsel--’w:.-led munitions
--Operating various types of chemical engineenng equipment in a restricted area suchas reactors, filters, stripping units, fractioning columns, blenders, mixers, pumps, andthe like utilized in the development, manufacturing, and processing of toxic orexperimental chemical warfare agents
--Demilitarizing and neutralizing toxic chemical munitions and chemical agents
--Handling or working with toxic chemicals in restricted areas during production

operations

--Preparing analytical reagents, cam/ing out colorimetric and photometric techniques,injecting laboratory animals with compounds having toxic, incapacitating or othereffects
--Recording analytical and biological tests results where subject to above types ofexposure

--Visually examining chemical agents to determine conditions or detect leaks in storagecontainers
--Transferring chemical agents between containers
--Salvaging and disposing of chemical agents
5. Poisons (toxic chernicals)--Iow egress hazard, a. Working with or in close proximityto poisons (toxic chemicals other than tear gas or similar irritating substances) insituatzons for which the nature of the work does not require the individual to be in asdirect contact with, or exposure to, the more toxic agents as in the case with thework described under high hazard for this class of hazardous agents.
b. Working with or in close proximity to poisons (toxic chemicals other than tear gas orsmilar irritating substances) in situations for which the nature of the work does notrequire the individual to be in as direct contact with, or exposure to, the more toxicagerts as in the case with the wod( described under high hazard for this class ofhazardous agents and wherein protective devices and/or safety measures have nOtpractically eliminated the potential for personal injury
Example
--Handling for shipping, marking, labeling, hauling and storing loaded containers oftoxic chemical agents that have been monitored
6. Micro-orgardstns---high degree hazard. Working with or in close proximity to micro-organisms which involves potential personal injury such as death, or temporary,partial, or complete loss of faculties or ability to work due to acute, prolonged, orchronic disease. These are work situations wherein the use of safety devices andequipment, medical prophylactic procedures such as vaccines and antiserims andother safety measures do not exist or have been developed but have not practicallyeliminated the potential for such personal injury.
Examples
--Direct contact with pdmary containers of organisms pathogenic for man such asculture flasks, culture test tubes, hypodermic syringes and similar instruments, andbiopsy and autopsy material. Operating or maintaining equipment in biologicalexpenmentation or production
--Cultivating virulent organisms on artificial media, including embryonated hen’s eggsand tissue cultures where inoculation or harvesting of living organisms is nvolved forof vaccines, toxides, etc., or for sources of material for researchinvestigations such as antigenic analysis and chemical analysis
7. Micro-organisms--low degree hazard, a. Working with or in close proximity to mico-organisms in situations for which the nature of the work does not require theindividual to be in direct contact with primary containers of organisms pathogenic forman, such as culture flasks, culture test tubes, hypodermic syringes and smilarinstruments, and biopsy and autopsy material

Effective date

Nov. 1, 1970.

Nov. 1, 1970.

Mar. 13, 1977.

Nov. 1, 1970.

Nov. 1. 1970.
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PART II.--PAYMENT ON BASIS OF HOURS IN PAY STATUS--Cortinued

Differential
rate Category for which payable Effective date

(percent)

Mar. 13, 1977.

25

8

8

b. Working with or in close proximity to micro-organisms in situations for which the
nature of Ihe work does not require the individual to be in direct contact with primary,
containers of organisms pathogenic for man, such as culture flasks, culture test
tubes, hypodermic syringes and similar instruments, and biopsy and autopsy material
and wherein the use of safety devices and equipment and other safety measures
have not practically eliminated the potential for personal injury

8. Pressure chamber and centrifugal stress. Exposure in pressure chamber which
subjects employee to physical stresses or where there is potential danger to
participants by reason of equipment failure or reaction to the test conditions; or
exposure which subjects an employee to a high degree of centrifugal force which
causes an unusual degree of discomfort

Examples
--Participating as a subject in diving research tests which seek to estabhsh limits for
safe pressure profiles by working in a pressure chamber simulating diving or, as an
observer to the test or as a technician assembling underwater mock-up, components
for the’ test, when the observer’or technician is exposed to high pressure, gas piping
systems, gas cylinders, and pumping devices which are susceptible to explosive
ruptures

--Participating in altitude chamber studies ranging from 18,000 to 150,000 feet either as
subject or as observer exposed to the same conditions as the subject

--Participating as subject in centrifuge studies involving elevated G forces above the
level of 5 G’s whether or not at reduced atmospheric pressure

--Participating as a subject in a rotational flight simulator in studies involving continuous
rotation in one axis through 360" at rotation rates greater than 15 r.p.m, for periods
exceeding three minutes

9. Work in fuel storage tanks. When inspecting, cleaning or repairing fuel storage tanks
where there is no ready access to an exit, under conditions requiring a breathing
apparatus because all or part of the oxygen in the atmosphere has been displaced
by toxic vapors or gas, and failure of the breathing apparatus would result in serious
injury or death within the time required to leave the tank

10. Frefighting. Participating or assisting in firefighting operations on the immediate fire
scene and in direct exposure to the hazards inherent in containing or extinguishing
fires

High degree
--Fighting forest and range fires On the fireline
Low degree
--All other firefighting
11. Experimental landing equipment tests
--Participating in tests of experimental or prototype landing and recovery equipment
where personnel are required to serve as test subjects in spacecraft being dropped
into the sea or laboratory tanks

12. Land impact or pad abort of space vehicle. Actual participation in dearming and
sating explosive ordnance, toxic propellant, and high-pressure vessels on vehicles
that have land impacted or on vehicles on the launch pad that have reached a point
in the countdown where no remote means are available for returning the vehicle to a
safe condition

13. Mass explosives and/or incendlry material Working within a controlled danger
area in, on, or around wharves, transfer areas, or temporary holding areas in a
transshipment facility when exploves are in the process of being shifted to or from a
conveyance

Such an area shall include land and sea areas within which it has been determined that
personnel are subject to an unusual degree of exposure or liability to sedous injury or
death from potential explosive effect

A transshipment facility for this purpose is a port or sea terminal established for the
marshalling or temporary assembly of exploswes prior to shipment where amounts in
excess of 250,000 pounds net explosive weight (NEW) are present on a .regular or
recurring basis

14. Duty aboard at?craft carrier. Duty aboard an aircraft carrier when exposed to
hazards connected with aircraft launch and recovery:

Examples
--Participating in carrier suitability trials aboard aircraft carders when work is performed
on the flight deck during launch, recove.’y and refueling operations

--Operating or monitoring camera equipment adjacent to flight deck in the area of
maximum hazard during landing sequence while conducting photographic surveys
aboard aircraft carriers during pdods of heavy aircraft operations

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1, 1972,

Mar. 4, 1974.
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Effective date

Mar. 13, 1977.

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1, 1972.

July 1, 1972.

1974.

Pt. 532, Subpt. E, App. A

office of Personnel Management

PART II.--PAYMENT ON BASIS OF HOURS IN PAY STATUS-Contirued

Category for which payable
rate

8 15- participating in missile liquid lXopulsion or solid propulsion situations. Participating in

research and development, or preoperational test and evaluation situation involving

missile liquid or solid propulsion systemS where mechanical, or other equipment

malfunction, or accidental combination of certain fuels and/or chemicals, or transient

voltage and current buildup on or within the system when the system is in a "’go’"

condition on the test stand, or sled, can result in explosion, fire, premature ignition or

firing
Examples
--Test stand or track tests, when adequate protective devices and/or safety measures

either do not exist or have been developed but have not practically eliminated the

potential for personal injury, under any of the following conditions:

a. Tanks are being pressurized above normal servicing pressure

b. Assembly, disassembly, or repair of contaminated plumbing containing inhibited red

fuming nitric acid and unsymmetrical dimethythydrazine or other hypergolic fuels is

required
c. Fueling and defeuling

_HoistincJ hypergolic liquid fueled systems into, or out of, a test stand, where the

working area is confined, and external plumbing is present resulting in a situation

where the plumbing may be damaged causing a leak

--Tests on foreign missiles where technical data is questionable or not available

--Manned test firings of small, close support missiles for which safety performance

data are not yet available
--Removal of a missile, opulsion system or component thereof from a test stand,

Effective date

fixture, or environmental chamber where throe is reason to believe that the item may

be unusually hazardous due to damage resulting from the test

16. Asbestos. Working in an area where airborne concentrations of asbeStOS fibers may Mar. 9, 1975.

expose employees to potential illness or injury and protective devices or safety

measures have not practically eliminated the potential for such personal illness or

injury

39q





BSE SFETY MCB CLNC TEL:919-451-5725 Rug 07,95 8:07 No.001P.01

MEMORANDUM

CIVILIAN PERSONNEL DIVISION
Marine Corps Base

Camp LeJeune, North Carolina 28542

’91FED ’" "3 1 54

From:
To:

Ctv.il|an Personnel Director
Base Safety Manager, Manpower Department

SubJ: APPROVAL OF HAZARD DIFFERENTIAL PAY ON CASE BY CASE BASIS

Ref: (a) CG ltr 7546 COMPT did 6 3ul g0

(b) Yr ltr 12560 SAFD dtd 29 Aug 86
(c) FPM Supplement 990-2, Chapter 550, Subchapter S
(d) FPM Supplement 990-2. Chapter 550. Subchapter $9, Append%x a

I. Reference (a) was Initiated by an evaluation of civilian payroll
and timekeeplng operations for calendar years 1988 and 1989 conducted
by the Resources Evaluation and ^nalysis Dlvlslon which included audit
of environmental differ’etlal pay. This letter directed that all ucb
requests be reevaluated.

2. Reference (b) requested that such differential be authorized for
General Schedule employees serving as the Installation Gas Free
Engineer, under the provisions of referonces (c and (d). h request
was approved b this office on 15 October 198 but only applicable to
the work in fuel storage tanks.

5. Reference {d) provides a category of "Work in Fuel Storage Tanks"
for which Hazar Duty Pay (HDP) may be authorized. The criteria
for such payment is very specifically outllne as applying onlv "When
inspecting, cleaning or repairing fuel storage tanks where .l;_l.l Is no
ea access tOL.21_n pond|tlOS reuirln brethln

because all or part xyQen atmosphere
splaced failure
aoaeatU result serious injury wlthln

tank,"

4. Nhen work is performed that meets the specific criteria outlined in
paragraph 5. HDP for the situation would be payable. However. since
this is not a commonly occurring situation, and the criteria Is very
precise, approval will be granted on an "as requested, basis no_.j. on a
blanket approval basis. When work is performed which meets the
criteria outlined In paragraph 5, a written request should be made to
this office outlining the specifics of the sltuatlon. It should
include the date and s|te of the tank, a statement of the circumstances
which causeO the situation to meet the criteria for payment, and the
name of the employee involved. Based upon this information, indlvldua
approval will be grante If warranted’-"

FAX TRANSMITTAL I’

I"’
AUG-Of-f995 13:24 919 451 5’725 91% P.OI





BRSE SRFETY MCB CLNC TEL:919-451-5?25 07,95 8:07 No.O01P.02

5. The category of "Nork In fuel storage tank" Is payable for allhours In a pay status at the rate of ES of base pay. An employeeentitled to payment of HDP for all hours of a shift on which theexposure occurs.

DONALDL

IqUG-O’7-1995 08:25 919 451 5’725 91X P. 82





UNITED STATES RDIE CORPS

Camp LeJeune, Nca-th Caro.l.irm 285/+2

12532/2
20 Jue IY?7

Fr Cmmamdtng General
To Offi iu Cbae, Smpport Dv’Ca, ,l,Hal ltaZo

FPM Slemen% 532-1, Appendix

I. The request coined in reference (a) has been revie aait
the criteria in reference (b) members Of the Classifica%in Staff.
It has been determined that the protectlv devices provided the
emplc-ee practically eliminate arAy hazard exposure t,o INSTAPAK
opera%iuns. For this reas no environmental differen%ial be paid.

A. I. PAGE
By Lre@tion
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SUPPORT DIVISION
Base Materiel Battalion

Marine Corps Base
Camp LeJeune, North Carolina 28542

SU//HT/vkd
12532
9 Jun 1977

From:
To:

SubJ:

Ref:

Encl:

Officer in Charge
Civilian Personnel Officer, Marine Corps Base, Cmp
LeJeune, North Carollna 28542

INSTAPAK,Operatlon, Preservation, Packaging and Packing
Branch, Building 915, Base Materiel Battalion

(a) BO 12532.

(i) Copy of undated letter 62:CRT:sp 6260.4 from
Coandlng Officer, Naval Medical Field Research
Laboratory, to Base Safety Manager, and enclosures
referred to therein

I. Asmay ba.noted from enclosure (I), industrial hygiene
nsi’i-subJect operation was conducted on 5 Mayf977.
T’.a result of that survey contains recommendations
to prde"Mhaust type ventilation and to provldeoperator with
a plastic or rubber apron. Action is belng.taken to comply with
both recommendations. All other precautlonarymeasuresreferred
to in enclosure (i) are currently observed in this operation.

2. It is requested that determination be made as to whether the
INSTAPAK operation qualifies employees involved in its operation
t envlrorental pay differential as delineated in reference (a).

B. J. TROUT





SubJ:

Comndlng Officer ’
Base. Safety .xtnaer,
North rollna 2852

Idtrt IITgtene -site Suey ofT eraon

62: CR’L’:sp
626(.

(a) Base Safety ltr 62/T:rJa over 5260 did S En 1977

(1) Industrial H?iene On-site Survey Report
(2) ol Safety Council Data. Sheet 489, Revision A lsocyanaCee
(3) BUMEDINST 6260.16; SuSJ: Polyurethane palnCs azui ocher

subsZanes containin Isocanates
(4)Industrial VenCilaCon.Zaual, 13th EdlClon, Table

1. areuested-by reference (a), an on-site survey O the INSTAPAK
Operation, Preservation, and Packang Branch, Budins 915, Base MaCeral
Baaliou as conducted on Ray 1977. A report, of haC mrvey is ommrded
as enclosure (1)

C.R. THOMPSON
By arection

Copy to:
CO BaseEsterial
OlC, Preservation& PackaEin Branch
Occupational Health Nurse, Bldg. 15

q





III. INTRODUCTION: As requested by reference (a), an,On-site Survey of the
LNSTAPAK Operation, Preservation and Packain Branch, Buildln 915,
Base Material Battalion, Marine Corps Base, Camp LeJeune, North
Carollnaas conducted on5 my 1977.

Ve

URVEY CONDUCTED BY: Te surve. was conduetedbyl’, E.P. T,
vromnental Health Technician, GS-7. r. R.J. ADREWB, Base Safety
Specialist accompanied the surveyor through the areas of interest.

MATERIALS DMETODS:A An On-slit Survey of the orking environment
ofthe ISTAP operation was conducted at 1300 on 5 May 1977. No
.materials required.

(a) Encyclopedia of OccuPational ealth and Safety
(b) National Safety Council Daa Sheet 489, Revision A

lsoeyanates
(e) Industrial Ventilation Manual, 13th Edition (American

Conference of Governmental Industrial Hygienists)
(d) BUMEDINST 6260.16; SubJ: Polyurethane paints and

other Substances contalnln8 IsocyanatCs
(e) Oeupatlonal ealth and Safety Act of 1970

Enclosure





portent B: (Contains: F-11 Fluorocarbon and Sillcone 011). Eye

Contact, immediately flush eyes with large amounts of water.

X@

CONTROLS PRESENT: (!) Natural Ventil.tlcn

($.) Seven fooc Floor fan
’(3) Eye bash Fountain (75 feet from operation)
(4) DluRe Shower (75 feC fr operaClon)
(5) bber Glos
(6) bber Cecors

,(_,_) Dust Respirator with R-58 cartridge
8). Plastic sheecnZ used for linen8 boxes utilized

,. a n apron

EVALUATION: Lack of local-exhau ventlation. Lack of plastc or
ubber apron. References: (a) (b) (c) and (d). See enclosure (2)

’ Provide local-exhaust ventilation by means of either an exhaust-
entilated table e,aust booth, or a lahoraCory type fume hood in

Which Co conduce ’this procedure.- 1"aa average rate of airflow ChrouEh
he face of the hood or booth should be ae lease 150 f. See
closure () for a sugEested design. ,References: (a) .atloual
_Safety Councll Data Sheet A89, Revision A, (b) Industrial Ventl-
laion nual, 13th Edition (American Conference of Industrial

B, Provide operator wth a plastic or rubber aron in accordance
References (a) and (b). P1asClc or rubber apt.on may be found in
Safety EqulpmenC Manual NAVMAT P-1070,

C. Reference (e) requires ths survey be retained for a m/ulmum of

closum (t)’





DATA SHEET :

Revisio

(Extensiv

ISOCYANATES

(TDI . nd MDI)

This revision was prepared by the Health Committee of the
Rubber and Plastic Section. Industrial Conference, National
Safety Council, 42 N. Michigan Ave., Chicago 60611, and
is published by the Council.

IOCYANATES are a class of research
and industrial chemicals. The two

most commonly used are organic
isocyanates:

Physical properties.
2. TDI is produced commercially

in two isomeric forms, 2. 4, and
2. 6; MDI is produced in one form.

The accompan}ng table lists
.physical properties of TDI 2,:-

MDI.

Trade names in and chemL

Tolylene diisocyanate4,--a
liquid for which the common
name is toluene diisocyanate.
TDI.

Methylene bis (4-phen3iso-
yanate) a solid kno;fi" a"
MDI.

These to forms I-D[ and MDI
will be discussed in this data

sheet along with the various haz-
ards involved during thcir use and
precautions to follow to avoil phy-
sical impairment

cp c,, CH

..
NCO

2,4 To’,yteqe 2.6 To’yler,e NCO NCO
r’.,-.Cr.*.. "

TDI Isomers
.MDI
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... Physical Properties of Selected Isocyanates

Specific Gravity
ative vapor
llenslty (air--1 )/

Vapor pressure

Solubility

Floshpaint (open ||
..’ cup) i/

TDI

1.23

I’2 C (341.6 F’ ,
187 C 368.6 F , 2

37 C 98.6 F commercial

39 C ,102.2 F (purified)

1.22 @ 25 C (7.7 F)

6.0

250 C (482 FI . 760 Hg
117 C (242.6 F) ,,a .0 Hg

20 to.23 C (69.8 to 73.4 F)

(2,4 isomer’

1,4__. C (8000 to 20% mlxturel
I0__. C (65.0 to 35% mixure

0.05 mm Hg at 25 C (77

Soluble in aromatic hydrocar-
bons, nitrobenzene,
ethers, and esters

270 F

Trade names in and chemical
formulas of he available materials
are:

.,4. TDI
; C,H:dNCO):CH,

Hylene 1’ .100% 2,4 isomer

Hylene TM: 80% 2,4: 20% 2,6

Hylene TM65: 65%’2,4; 35% 2,6

:" Nacconate 100: 100% 2,4

80: 80% 2,4; 20% 2,6

65: 65% 2,4; 35% 2,6

TDS.. 100% 2,4

Mondur TDS0: 80% 2,4; 20% 2,6

Mondur TDL: 65;, 2,,; 35% 2,6

MDI
NCO C,,H CH., C,H NCO
Hylene M: 91% MDI, 9% iner

Hylene MS0.. 50% MDI, 50% orthodlchloro-
benzene

Nacconote 300

Mondur M

Soluble in aromatic hydrocar-
acetone, bans, nltrobenzene, acetone,

ethers, and esters

385 F

Uses

Isocyanates are used chiefly
in polyurethane rubber-like polv’-:-
.mers (ioam. castings, and coatin_),o.

": and as adhesives.

f)r TD or MDI: Ship’ment is made
in drums, tank cars. and tank trt,cks.
During the winter months, some
Suppliers use heated cars to prevent
freezing The railroad shipping clas-
Sificatio, is "Chemicals. NOIBN";
the truck classification is "Chemi-
cals. IO1.’"

Storage

5. Isocyanates shot, ld be stored
preferably at room tempcratt,re be-
tween 75 F and I00 F. Freezing
will not harm either TDI or MDi.
but. if it does occur, the material
must be completely thawed and
then thoroughl.v mixed before it is
used. to prevent fractional crvstali-
zation or stratification.

6. Water or acid. when mixed
with an isocyanate, will generate
carbon dioxide, a potential cause, of violent rupture of clo:cd vessels.

-, Therefore. moisture must never be
** permitted to enter containers of

isocyanatcs. Transfer of isocyanatcs
from containers should be made
through closed svstcms. dcsi,.z,ncd
tcKprevcnt entrance* of qcn
leric moistt, rc: drum, heads rrjtst
be thoroughly dried before bungs
are opened, and pipelines kept free
of moisture.

7. Care should he tal.zn to pro-

and strong alkali such a, caw,tic
soda. which could caus,: tmc0ntrol-
lable Ibolymcrizations.

8. Spilh, and leaks of either TDI
or MDI should bc neutralizcd

It[’on|ptly to prevent contaminathm
tff wotk-ro,m air. This can h done
by covering the area ith fullcr’.
earth’ or an absorbent clay. and
sweeping up tile moist waste, then
discarding it out I dors or in a
well vcntilatcd place. The sweeping
should be followed by a five per
cent ammonia ,,,,’ash solution and
detergent. A more cfl’cctic neutral-
izing agent is a powder with the
following composition:

5awdust
Fuller’s earth

Total carrier ’solids

Ethanol
Triethanolomine
Ammonium hydroxide
Water
Dye (water-solvent-type)

Total active solution

23 Ibs.
38.5 Ibs.

61.5 Ibm.

19.2 Ibs’
3.8 Ibs.
3.8 Ibs.
!.5 lbs.
0.2 Ibs.

38.5 Ibs.

9. The powder is prepared by
completing the mixing of sawdust
and failer’s earth, with the water
and dye. and foJlowcd by the other
ingredients, stirring continuously.
The povder can be stored in poly-
ethylene bags indefinitely and. used
when needed.

I0. "Spills over process equip-
ment.or piping can be neutralized
by spraying the insocyanate with a
mixture of 50rpr cc.at ethanol, .40
per cent water, and I0 per cent am-
nmnia. However. this solution can-
not be used around an open flame
or other sources of imition.

Personnel hazards

11. All work’ areas should be
chcckcd frcqucrtly for levels of at-
mospheric concentrations of isoc’an-
ates.* Results should be c.’aluated
by qualified industrial h.vgicne per-
sonncl to assure that control mea-
sures are adequate.

12. Primary irritation of tbc kin
nl occur from contact with either

*. The method,, for derermlning atmo-

spheric con,:entratiom, of TI)I can be

which present inalan hazards,ncxosure z!-’, -’ 7
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MDI or TDI, and sensitizati,on may
.result from r,’peatcd contacts. Di-
rect onta:t of either TDI or MDI
with the e)es may cause injury.

Personal protective equipment,

13. Respiratory protective equip-
ment should be worn for clean-up
spills, repair of, contaminated equip-.
merit, and similar emergency cxpo-’
sures to hazardous atmospheric con-
centrations of TDI or MDI..Ap-
proved U.S. Bureau of Mines or-

ganic vapor gas masks with full face,

pieces car.furnish protection onl
to a maximum of two per cent con-
centration. Where the concentration
is not known or .is higher than two

per cent, either self-contained "air
or oxygen breathing equipment, spe-
cifically apiroved by USBM for
given time !engths of exposure, or
hose masks with blowers should be

14. Face shields, acid-type safety
goggles, or safety glasses with un-
perforatel side shields should be
worn by all personnel when han-
dling isocyanates.

15. Rubberized or plastic-cov-
ered gloves, plastic or rubber zp-
tons, and plastic or rubber sleeves,
should also be worn to minimize
contact with isocyanatcs. Contami-
nated garments should be" removed
promptly and should notbe reused
until they have been decontami-
nated.

Concentrations of iso’cyanate solvents in the air may be measured with o Rome
tion meter and recorder. Photo courtesy Argonne National Laboratory.

Ventilation
16. All operations in which TDI

or MDI is used should be closed
wherever possible. Total enclo.urc.
accompanied by good general venti-
lation, is usually suIcicnt to keep
atmospheric conccntratit,ns at a safe
level.

17. If total enclosure of process-
es is impractical for manufacturing
reasons, then local exhaust of pro-
cesses using isocvanatds is manda-
tory. All mixing booths should have
a nfinimum face velocity of 100

TOLYLENE DilSOCYANATE
DANGER! HAZARDOUS LIQUID AND VAPOR.. CAUSES BURNS

Do not get in eyes, on skin, on clothing.
Do not breathe apor. ’. ,,
Use. only with adequate v.ntilolion.
In’case of contact, immediately flush eyes or skin with plenty o’f water

for at least 15 minutes; for eyes, get medical attention.
Remove and wash clothing before re-use.

linear feet per minute. Drying
nels should have a face velocit
200 feet per minute. Requircm
for mold-opening areas and
spray and paint areas will vary

the individual operation, but i:

cases adequate local exhaust sh,

be used to maintain
concentrations of isocvanates
0.02 ppm at all times.

18. Recirculation of exhau,

"air from these processes is
ous unless a suitable air scrub[-

medium for complete remora!
TDI or MDI can be used.

19C Areas in which polyurct!:
foa products are inspector:
stored should be supplied
good general ventilation. Res.
amounts of unreactcd TDI or

may be present for a short time

the finished foam and may prod’..
hazardous atmospheric
tions if liccs or sections are

20. ropcr maintenance of

ti!ating equipment is" essenti...
satisfactory performance. Frequ
inspcctlons should be made to

sure etficiency of operation)

The Manufacturing Chemists’ Association roccrrrrs rhr "’i cn,’o= c:
disocyonate should bear the label shown here in oddit,on to in’ con!bin=lion with

any label, warning, or other statement req.uired by slotutes, regulations, ordinances.

Fire hazards

21. lsocyanat, fires should

-3-
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extinguished with carbon dox=dc,

dry chemical, o,r an inert gas.. On
lai’,,c= fires, water shot, ld be applied
in large quantities, preferably in

he form of a spra.. Fires in pol.’-
urethane foam products in whicl
residual amounts of isocvanatcs
may be present should be controlled
by automatic sprioklers supplement-
ed by water streams in spra}ed
forms..

22. Because of the inhalation haz-
ard of TDI and MDI, and their py-
rolytic products, firefighters require
the protection of approved self-

_contained breathing apparatus.
They should also .wear standard
firefighting protective clothing
helmets, firemen’s coats, and.boots.

First aid

23. It is highly desirable for a
physician to spell out first aid
procedures and for workers to be
trained in them. Prompt removal
of individuals overcome from con-

thminated atmospheres is e.,,cntial.

It breathing ha, stopped, artificial
resuscitation .hould be ifitlatcd

mcdiatgly. If the victim ts brcathin
but obviously suffering from teN,ira-
tory irritations, oxygen should be
.administered promptly b
experienced in it admini>tration.

24. if isocyanatcs enter the
immediate first aid must be given.
The eyes must be held open and
washed .in a coltiluous Mtcatl

water for a minimum of 15 minutes.

Medical attention should be prompt-
Iv sought. E)c-washing fountains
should be available in the immedi-
ate area whcrcv isocvanates arc

d.
25. if the skin becomes contami-

nated with isocyanatcs, it should be
flushed immediately with water.

Sfifety showers should be available
in areas where isocyanatcs are used.

26. If clothing becomes contami-
nated with isocyanatcs, it should bc
removed at once. and the affected
skin area should be washed with

th eye and skin protection is recommende6 for employees working with isocyonates.

If workers do get splashed with the chemical, eyewash fountoins, showers, ond pro-

dive creams con prevent injury.

:

mild soap and:water. Then a 3,

per cent isopropyi alcohol (rubbit:_

alcoho!-I should be applied to

altccted area.,_ 27. After tirst aid ha. bccn
affected individuals should bc
fcrrcd to a ph3.ician p.romptly.

Toxicity

28. Oral toxicity for both TD
and MDI is low. The acute inhai,-

tion toxicity of TDI and MDI
severe. Atmospheric conccntratior>
immediately hazardous to life
not known. An experiment conduc:-
ed on rats produced fatalities att
exposure to 600 ppm.of TDI
six hours.: Another experiment re.

ported that 50 per cent of the rab-
bits. exposed to 11 ppm of TDI for
four hours, died.:

29. Use of a solvent or ottc:
dispersion medium for an isocyanat-
(e.g.. orthodichloro-benzine) m

also create an acute inhalation haz-
ard.

30. The severe inhalation haz:V,

of isocyanates can be critical.
Deaths. due to exlx’urc, hac be.

reported. The typical reaction
asthmatic attack. ith marked d:’-

ficult i respiration. The result
be chemical pncumonitis, lndix

hal susceptability varies widclx
the response resembles that of

allergy. It is believed scnsitizati,

can ocr. so that any subscquc
exposrrc in a sensitized indixid:
will provoke an attack. While
of the animal and human data
been obtained from the use of TD
it is believed that the effects of
and other isocyanates is similar
cquall.v severe for equivalent
titcs. Hoever. because of thc

grcated x,latilit.v of TDI. the h::-

ards associated with its trse is

scxcrc than that of MDI and thc

lc.., olatilc isocyanatcs.

Threshold limit values

3 I. Amaximum :.ttmo,phcrc
of I.).02 tpm of TD! has been
omnhcd for prolonged human c-

surcs: is is bellow the level

elosure (2)





odor perception t’or most
uals. "

indiid-

Medical examinations

32. Before an cnlplo3cc is a,-

signed 9 isocyanatc opcratiohs, a

physical, examination, including a

14-inch by 17-inch c,hc.st__:.X, ra.v.
and a ,-..mcasurcmcnt
should be given.
free of respiratory ,atholo.v. or
with no history of asthma o$ other
allergies, should be assigned to po-
tential exposures.
3. An annual physical "examina-... tion, including a large chest Xray,

should be given to all exposed per-
onnel: An employee showing symp-
toms of asthma or respiratory irrita-

:. :: tion should be permanently removed
." ..from the area of operation.

34. Empty drums that contain
TDI or MDI should be stored in
such a manner to prevent entrance
of moisture or chemicals. The
bungs should be loose-fitting to

provide escape of the carbon diox-
ide gas in the event of accidental
entrance of water or reactive chem-
icals. DRUMS SHOULD NOT BE
REUSED. Personnel handling them
should be warned of. inhalation haz-

35. Polyurethane foam, freshly
removed from molds, may contain
free isocyanates. Therefore. scrap
pieces generated around newly open-
d molds should bc promptl? placed
in a ventilated scrap bin or drum.
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A itask yOUth a constant Ro airline, like the one worn by the worker sho,-

recommended for use in isoeyonate atmospheres.
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DEPARTMENT OF ZHE
Bureau of Pcdicino end Surgery

Washington, D.C. 20372

Cief, Bureau of Medicine an’J Su=c,ry

ninE; ic,-c::c;; mcc;u;c] Ir conUol

" BUMEDINI;626b.16""+"
BUMEO-561.
9 October .1974 -,....

...-p.
’r ", .’., . ’ "

3. Action :. ":’ ’.’ ,’. ,.-P."-.’-+
a. Ccmmandcrs oP activities where poly’ee:.-

p+,ints or other subst.nces containing +socymgtea+e
used shaft: .: :..),".’.;..,.

|| Conduct, or cause to have coducted, n
on.site industrial survey of the work areas at least.
or,ce a year. .-....,:,.

121 In%ure that the paiats and other :ubstanees
re issued are usecl on17 for authorized applications.
They shall be meal in accordance with the pre-
cautionary measures outlined in enclosure (2) and ."
with measures recommended as the result of an.
on-site industrial hygiene survey. ;,. ")

13) Reauire that medical evaluation and su’-.
veillanee (-." all personnel exposed to isocyanata)s be
conducted in accordance with enclosure (3).

b. Commands from which personnel are ordered
to Aircraft Paint and Final Finish Coupe (000370) :
shall conduct, or cause to be conducted, medical
evaluation of all such personnel prior to detachment. ,.
The evaluation sh’dl be in accordance with provisions.
of enclosure (3) and shall be documented in the

Health Record. Upon reporting for (he course, persons
found qualified shall present a copy of th evaluation’
and favorable recommendation. Persons found not

medically qualified shall be retained by the command,..

and cancellation or chge oforde shall be re- .
quested in accordance with current di)eetives. -"

-:’7- i:.. -,.,

Distribt tion:

SNDL iarts and 2
MARCORP Codes H and

Stocked:
CO, NAVPUBFORMCEN
5801 TaLor Ave.

Phila. PA 19120
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[:"".aq::oduction.type operations shall be performed only ii,n specif,-?

=all:h#.gnated areas with local exhaust ventilation andsuch other ,"/:"

ronmentai:dOntrol measures as may be recommended on the bnsis of" -
p type: operations shall be performed only in areas with.

eneral vedtlatlon, such as the hangar deck ofa carrier or in a

,[a,ar..ashore with the doors open. Unprotected personnel in

area6-sall not be eosed to mis, spray, or vapor. Application shall

’.[[’5..rest=Icted to brush, roller coat, or self-pressurized aerosol spray

"" .Mit, uch as the "Jet-Pak" (NSN I@49&0-00-803-644 SX). No inalvaual.

apply more than one quart of polyurethane pain by self-

-;.-pressrlzed spray ki in any 24-hour period. ,.-. .. .
z:: :: "e pecifically author-zed uses will include Qseance of

L.::specified. environmental control measures. :,

ersonal" Protective Euipment. Personnel .preparing or applying

’[appropratepsonal protective equipment as follows: .:... ;
’. .,gduction te operions. Protective euipment receended

as a.resIt of an on-site industrial hygiene sudsy.

Znclosure’y (3).
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.., b. ouch-up operations. In other than production type operations:
"i

-,..: .,... (I) A well-fitted airline supplied respirator or a well-fitted
.-..i.:adouble cartridge organic vapor respirator (NSN-IIt-4240-00-276-8935) with":! "’;" "-.’i<resh cartridges (NSN-IH-240-00-272-9958) inserted daily.

() Solvent-resistant gauntlet type gloves (Small: NSN 8415-00-
:... !753-6551; Medium: NSN 8415-00-753-6552; Large: NEN 8415-00-753-6553;

.Ex-large:’ NSN 8415-00-753-6554). .-
": " ..... (3) Safety goggle’s (NSN 4240-00-052-3776). ’.."

....,. (4) Full clothing with collar buttoned and .sleeves taped at

:.:’:., i. .7, ’. ’..,..,. .:,-: c. Other. Protective equipment and measures specified by the
!:., ;.".:i... ’urau o. Medicine and Surgery and by the appropriate safety : .,-... ,.brganiz’tion. -. .:. .;
:’:’i" .,r ."

(,.-:.: :"". Substitution
,.#.... .,.., oo ..

": ,,:,,-- :. :-.
...,.:-. :: ..-.. Substitution of other items for those listed above is expli-

.lly. pcohIbited, unless such substitution has been speciflcally
.,*. ’lproved in writing by the Chief of the Bureau of Medicine and Surgery

:nd by the appropriate safety organization.

" ’.,

b e MARK V Protective Mask shall not be used in polyurethane:..", ,.:

,:: ,i -pantlng operations or in work involving related materials.
.:’ :" """.-. , "’-" ;." "-e

2
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B4EDINST 6260.16."
October 1971t

Medical Evaluation and Surveillance Procedures

\ ’,,.- ..... I. P elimlnary Medical Evaluatlon. All persons selected to perform
’ -’’ tasks involving the p,reparation or application of polyurethane paints

Or other substances containing unreacted isocyanates shall undergo

: .: medical evaluation prior to assuming uch tasks, llistory or evidence

"-.".!-:of sensitivity to isocyanates, cardiorespiratory disease, derr,atitls,

"’ ": or current conjunctivitis is considered disqualifying. The evaluation

..,,...,.: hall include, buc sh,hll not necessarily be limited to, the following:..
j

.,,... a. Review of medical history, with special attention to complalnts..... eerable tO the cardiorespiratory ystem, eyes, skin, and allergies.

:i .. Xd-’ ’: . Basic monitoring battery o’f height, weight, pulse, and blood

.... ............... c. lgamnation by physician, nurse, or designated ancillary

!:’,::. ":’ "i’;i,:..edcai. personnel of exposed skin, mucous membranes, and eyes..

i’.’ .-" ";"" ’d/I A x posterio-anterior chest.roentgenogram, reviewed

.. ..: :’..i by a roentgenologist or other person designated by the Chief, Bureau

e. ’Complete blood count, to include hemoglobin or hematocrt,

white blood cell count, and differential.

" ... Pulmonary function tests, to include forced expiratory volume

’" i.."In I second (FEV I) and forced vital capacity (FVC). (Elaborate
Any device which

i....i;....., pulmonary function equipment is not necessary.
::’ permits reasonably accurate measurement of FEV i hnd FVC is adequate.)

-"’ 2. Medical Srveillance Procedures. Persons occupationally exposed

to polyurethane paints or other substances containing unreaCted

Isocyanates shall be kept under medical sueillance. rocedures
shall, include:

:-- (1) Revew of the persons interval medical history.

’:- (2) Basic monitorinIbattery of height, weight, pse, and

blood pressure:-
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-’-"’ BUHEDINST 6260.!’6
"" :.:- 9 October 197 ’

(3) Examination of exposed skin, mucous membranes, and eyesby a physician, nurse, or designated ancillary medmal personnel

:"1/4 ," ::i):’(4) A 14" x 17’ posterfo-anterfor chest roentgenogram,’. eviewed by a roentgehologist or other person designated by the Chief,Burea of Medicine and Surgery.

b. Every 6 Months

i;.:.: (I) Complete lood Count, to include hemoglobin or hematocrt,i’;ehlC blood cell count, and differential.
.....:" ?f""’" (2) Pulmonary unctlon tests, to include forced expiratory.: "volume in 1 second (FEV , 1) and fo-cced vital capacity (FVC) as in:’

pareg-a-hrp:,-. -.. if.

...c..:-. . ,In the Eventof Certain Symptoms. Persons occupationally’:""".:.);’xPed:to polyurethane paints or other substances containing unre-
’. :’."":.ii acted socyanates who develop symptoms of cardiorespfratory disease,i,. :: ii.:{-iskn, or eye irritation shall be referred to a physician for evalu-

:::"’:!i -."i 3. RecrfnB of Sensitizatfon to Isocvanate. I.hen a person fs foundo be sensitized to isocyanates, entries shall be made in the persons’.i., Health Record as follows:

..- a. Chronological Record of Medical Care (SF600). An entry shall
;. be made. on a separate SF 600, which shall contain no other entries,exceptfor notations concerning any other hypersensitivities, to drugs

,...: .,. or chemicals. The "Page No." shall be "special" and this page shall
..: ’".!- be placed on top of all other fomns on the right side of the Health,.- ’:-i" Record, This entry should read:

"TIs person is sensitized to isocyanates and shosd not be"exposed further to unreacted isocyanates in polyurethane paints or... her ubstances. RETAIN THIS PAGE PERNELY II.I IYEALTH RECORD."

i:. " &. Immunization Record <SF 601). Enter nder "Remarks and’ "."’ecmmendations": "Sensitized to isocyanates."

2
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Industrial Hygiene Evaluation Guide

i’

50 dut

O..(ET[) x lfL (,ee note @’ Z)

.pendin u.n tran,itt= anle) 1.78 Slot_,
$iso =lot for 500 to 1000

;
lO’t’.: I) Reference: ANS Punda-

menials Governing The

Design an4 Operation
of LocaP’Exhaust Sys-
tems, ASI Z9.2-1960-

S.m.LL BmCC; BOO’S]

Dunt ,,io4. (PP") 2000

Emt lo=e = 0.25 0.50 Dut P+1.78 Slot

ANS for Ventilation
and Operation of Open-
Surface Tanks, ANSI
Z0. I-1971 Table 3

AI 1 JUL 7
DJL

153
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Cogmandng General Marine Corps Base. Ca,q eeuae
OffAcer An Charge, Direct Support Stock Control, MarAno
Corps Base. Caq ejeune

ENVXItONNKNT&L PAY PeR PROPAHE GAS STORAGK AND DXSPBNaXNG

OC-DgC ltr 1200 DSC dtd 2S Her 85
(b) PPN 8lpplemont $32-1, &ppendAx

1. The duties described An refereneo (a) as being porforned by
the employees gore revAevod to 8o0 Af they qualify for
tel differentA&l pay. Hork of tlte nture Am ot mer:Lbed An
referen (b) nor As any sAe CAlUtanc. AddtAonally. con-

forr0aYolLnat. YhLs was ac-
colls o.-n o prr hsndlLn of the
vehicles a n psri, storing, and

Z. In ILt LorntLoa, Lt isrt
vLrntalt1y not warrant.

Copy tos

II08Ea NORMS,
By drocton

WRITER
TYPIST:

H. P. CARSON CPD 1532
M. PIERCE 22 Apr 85





From:
To:
Via:

Subj

Ref:

i.

UNITED STATES MARINE CORPS

Direct Support Stock Control
Assistant Chief of Staff, Logistics

Marine Corps Base
Camp Lejeune, North Carolina 28542

12000
DSSC
26 March 1985

Officer in Charge, Direct Support Stock Control
Civilian Personnel Department (Attny)Assistant Chief of Staff, Logistics

DUTIES OF DSSC PERSONNEL INVOLVED IN THE PROPANE GAS OPERATION

(a) OIC-DSSC itr 12000 DSSC dtd 18 March 1985

The following is furnished in amplification of the reference:

a. Civilian and military employees of the DSSC will initially be

involved in the following propane gas operation:

(i) Transporting of propane by operation of a 2,000 gallon tanker

truck on and off Base.

(2) Refilling of 70 pound cylinders at the Propane Storage Site at
Building 804.

(3) Transporting of the above cylinders in a stake bed truck to

propane fueled equipment sites throughout the Camp Lejeune
complex.

(4) Unhooking empty/partial empty cylinders from equipment and

hooking full cylinders to the equipment.

(5) Storage of both empty and filled propane cylinders.

(6) Operation of pumping equipment on the tanker truck.

b. This operation could rapidly expand from 23,000 gallons per year
to 225,000 gallons per year (based on current Requirements Contract

administered by the Base Contracting Officer). This could necessitate

operation of the tanker; filling and storage in tanks (possibly 1,000
gallon) at the end use sites; storage in large capacity tanks at the

propane facility and use of different types of pumping equipment.





UNITED STATES MARINE CORPS

Direct Support Stock Control

Assistant Chief of Staff, Logistics
-Marine Corps Base

Camp Lejeune, North Carolina 28542

12000
DSSC
18 March. 1985

From:
To:

Via:

Subj

Officer in Charge, Direct Support Stock Control

Civilian Personnel Department /
Assistant Chief of Staff, Logistics

REQUEST FOR INFORMATION CONCERNING STATUS OF PERSONNEL WHOSE DUTIES

REQUIRE THEM TO RECEIVE, STORE ND DISPENSE PROPANE GAS

i. This DSSC is currently in the process of assu.ing responsibility of propane

gas support for this Base for use in certain end items of equipment.

2. Formal training in characteristics, handling and safety procedures has been

completed.

3. The following personnel’s duties will involve working witkthe subject fuel:

WG-7 Motor Vehicle Operators
WG-8 Fuel Distribution Workers

WS-8 Fuel Distribution Worker Foreman

4. Request clarification of the following:

Will the employee be eligible to receive hazardous pay while wo]ing

with the subject fuel?





22 0 1981

revowed in ILt of fOron (a), I rev of o vorkatutl

advLsod ha boh ooyeos ud aeLgorn had on
up kpL8 of p. en heso procedures are foIed nd he
pro#or foty oqupnen used, thLs pracally e$anatos .8_ypoem@, danger to ho employees nvod. o shop super

.-. -2. Snae hO 8at6 pOd equLpn pvded o e1oees
have praoeslly alnaed be hasard lnld n he work stua-
on desedt paynont for an onvronmonaZ dfforena% s no
nadered approprao,

ployees follow ho poper safey proaodures and u1se ho safety
equpmont provdod at all mos when exposed to ho worknq con-
dons dseussod In ref6renoo (b).

By dreotlon





BASE MAINTENANCE DEPARTMENT
Idarine Corps Base

Camp Lejeune, North Carolina 28542

rN/RC/’kmd
12530
29 May 1981

From:
To:
Via:

Subj

Electrician General Foreman
Civilian Personnel Officer
(i) Maintenance General Foreman
(2) Director, Maintenance and Repair Division
(3) Base Maintenance Officer JUN I |981

Environmental Differential Pay; request for

Ref: (a) BO 12532.1M

i. In accordance with reference (a), it is requested that environmental
differential pay be approved for the duties described below:

Hazardous Work Employees of the Electrical Distribution (high
voltage) Shop are required to perform work on transformers that are
filled with contaminated polychlorinated biphenyls (PCB). Employees
are also required to clean up this liquid from spills and leaking
transformers. This involves working on some transformers that are
marked with PCB and some that are not marked.

2. Employees required to perform these duties are Electrician WG-10 (HV)
and Electrician WG-8 (HV).

3. Responsible supervisor to sign timecards for this differential pay is
the Electrician Foreman (HV) WS-9.

W. R. CAULEY





UR STATESI COEPS
Marine Ccs Base

Camp LeJeune, Nm’h araldm
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BASE MOTOR TRANSPORT
Marine Corps Base

Camp Lejeune, North Carolina 28542
li ol,J- l  
12532
19 May 1977

From:
To:

Base Motor Transport Officer
Civilian Personnel Officer

Subj: Authorization for Pay for Environmental Differential;
request for

Ref: (a) BO 12532.-

i. In accordance with the provisions of reference (a), it is

recoended that authorization be approved for additional pay
for the employees of this department performing assigned addi-
tional duties in which they are exposed to unusually severe
working conditions involving exposure to fumes from maintaining

automotive/vehicle batteries.

2. The employees concerned are required to check batteries with a

hydrometer and volt meter for serviceability, fill new batteries
with electrolite anddrain unserviceable batteries of electrolite
into a storage tank.

3. Although protective equipment is provided, battery fumes still

exist and are considered a hazard and causes an unusual degree
of discomfort to the employees concerned.

4. In addition, in accordance with instructions set forth in refer-
ence (a), the following information is provided.

Unit Position Authorized to Approve
Payment

Battery Shop (BM) Automotive Mechanic Foreman
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NAVMED
f P-5112

NAVY ENVIRONMENTAL HEALTH BULLETIN

SULFURIC. ACID

SYNONYMS

THRESHOLD LIMIT VALUE

EMERGENCY EXPOSURE.. LIHI_____T

Oil of Vitriol, Hydrogen Sulfate, Battery Acid

mg/M or 10 minutes
mg/M for 30 ninute.s

1 mg/M3 for 60 minutes

ATMOSPHERIC CONCENTRATION XMEDIATELY HAZARDO.t.

_
Not known

SIGNIFICANT PROPERTIES: Sulurlc cid in the c.ocentrated
form is a colorless, oily-apearlng liquld; dilute solutions
resemble water. It has .a porter.rating, acid-llk odor.- It

is highly corrosive to most 8otals, non-flammable, but,ln.the

concentrated form isa stron oxidizing agent that may cause
ignition by ontact with conbustlble materials. Punlng acid

(often referred to as "oleua") is an oily, yellow llquld
giving off SO3 at room temperatures. The followlng proper-
ties apply to the concentrated acid.

Chemical Formula
Molecular Weight
Physical State @ 25C C77F)
Specific Gravity C96-98t pure)
Boiling Point 98.3 pure)
Meltlng Point CI00% pure)
Melting Point (98 pure)

H2S04
98
Liquid
1. 841 20"C (680P)
3380C 640.40P)
10.36C C$0.7"F)
3.0C C37.4F)

Relative Vapor Density 3.4 (air I)

Vapor Pressure @ 145.8C (294-4oF) .7mm @ 200C C680F)
Solubility Miscible with water n all

proportions and with mis-
cellaneous organic solvents

Maximum Saturated Air Concen-
tration Ccalculated) @ 20C C8oF) 954 ppm (5756 mg/M5)

USES: The use of sulfuric acid is wide and varied in in-

’-y. Its most common uses include metal cleaning, petro-

leum refining, fertilizer manufacturing, coke oven gas neu-

tralization, and chemical, plastics, and explosive manufac-

turing.

* See Appendices A and B for current values

 clo. u (2)





SULFURIC ACID

I.. PHYSIOLOGICAL HAZARDS

A. Inhalation Inhalation of fuming sulfuric acid
is intensely irritating to the respiratory tract. Inhala-
tion of hot vapors may result in rapid loss of conscious-ness with serious damage to lung tissue.

B. Skin Contact Sulfuric acid is rapidly destruc-
tive to body tissues, producing severe burns.. Repeated
contact with dilute solutions may cause dermatitis.

C. _,e Contact Contact with eyes rapidly causes
severe damage which may be followed by total loss of sight.

D. Ingestion If swallowed, sulfuric acid can cause
extreme injury or death.

II. SPECIAL HAZARDS

A. Sulfuric acid is non-flamma.ble but in the concen-
trated form it is a strong oxidizing agent that may cause
ignition by contact with combustible materials. When di-
luting sulfuric "acid, as with any acid, always add the acid
to the water. NEVER ADD WATER TO THE ACID.

Sulfuric acid will react with metals to produce ex-
plosivehydrogen.

II I PRECAUTIONS

A. Personal Protection See Safety Equipment Manual
NAVMAT P-I0470 current edition for appropriate protective
equipment.

I. Inhalation Proper exhaust ventilation should
be provided for ali operations where sulfuric acid solutions
are heated or agitated by air or other means, and in lead
storage battery charging operations.

(a) If a worker has been exposed to sulfuric
acid mist or to the vapors arising-from oleum or hot sul-
furic acid, he should be removed at once to an uncontami-
nated area and a physician called.

(b) Employees who may be subject to severe ex-
posure of sulfuric acid should be provided with proper re-
spiratory protection and trained in its use and care. Such
exposure may occur in cleaning acid tanks, making repairs

2 Eric lostre (2)





SULFURIC ACID

on tanks, and decontaminating areas following spills. All

respiratory equipment should be approved by the U.S. Bureau

of Mines/NIOSH for the particular exposure(s) of concern.

2. Skin Contact Rubber (natural and butyl) gloves

and aprons s---1 be worn when there is a possibility of

body contact. Protective clothing contaminated by sulfuric

acid should be immediately flushed with water and cleaned

inside and out each time it is used. Affected areas of the

body should be flushed thoroughly with water. Readily ac-

cessible, well-marked, rapid action safety showers and eye

wash ountains must be available in the areas where sulfuric

acid is being handled.

3.

_
Contact Cup-type or rubber framed goggles

equipped with the approved impact resistant glass or plastic

lenses, should be worn whenever there is danger of sulfuric

acid coming in contact with the eyes. Goggles should be

carefully fitted to ensure maximum protection and comfort.

Face shield should also be used to protect the face.

4. Ingestion Containers shall be plainly and ap-

propriatelymarked as sulfuric acid with the concentration

of the acid indicated.-With any case of contact with sul-

furic acid the Medical Department should be notified im-

mediately.

B. Environmental Protection

1. Provide ample supply of running water and con-

venient water hoses.

2. Provide eye and skin wash facil’ities: drinking

or eyewash fountain and safety shower.

3. Provide general or local exhaust ventilation as

required for all operations where these acid solutions are

heated, agitated by air or other means, and lead storage

battery charging operations.

IV. STORAGE Sulfuric acid containers shall be sufficient-

ly vented and isolated from organic materials and such pro-

ducts as nitrites, carbides, chlorates, and metallic powders.

The area shall be cool and well-ventilated although heating

may be necessary depending on the acid concentration and

winter temperatures. Adequate drainage and sufficient

quantities of water shall be provided for washing down spills.

Electrical fixtures shall be vapor-proof with wiring enclosed

in metal conduits. Open lights are prohibited. Drums shall

(2)





SULFURIC ACID

e placed with the plugs up and will be vented weekly(more often in hot weather) to relieve accumulation ofhydrogen pressure.

V. DISPOSAL AN___D SPILLAGE The disposal of this materialshould be in accordance with accepted practices as deline-ated in the Disposal Method and Procedures Instruction ofeach activity or base.

VI. HANDLING When handling sulfuric acid, the SafetyEquipment Manual, NAVMAT P-I0470 current edition must beconsulted to ensure that the proper protective equipmentis employed.

VII SPECIAL MEDICAL INFORMATION FOR PHYSICIANS
A. Examinations

i. replacement Individuals with pre-existingasthma or other respiratory or cardiac disease should beexcluded from work with this material since excessive ex-posures may result in bronchial constriction. Individualswith monocular vision, seriously impaired uncorrected visionor chronic skin disorders should also be excluded from work-ing with sulfuric acid..

2. Periodic No special recommendations.

B. Emergenc7 Treatment

I. Inhalation Remove the victim immediate-ly from the contaminated atmosphere. Administration ofoxygen, either at atmospheric or positive pres’sure, is auseful aid in the prevention of pulmonary edema. Considerthe use of antibiotics and corticoids.

2. Ingestion Avoid lavage or emetics. Rinsemouth with large amounts of water and then ingest copiousamounts of water, administer a neutralizer and diluentsuch as: milk of magnesia, lime water (calcium hydroxide),aluminum hydroxide gel or soap solution. Avoid carbonatesand bicarbonates (baking soda, chalk, etc.) because theywill release carbon dioxide which produces gastric disten-tion and sometimes rupture. Administer a demulcent (oliveoil, milk, egg whites, starch water, mineral oil, meltedbutter).

4 (2)





SULFURIC ACID

3. Skin Contact Wash immediately with soap and

copious quantities of running water, for at least 15 minutes.

DO NOT DELAY EVEN TO REMOVE CONTAMINATED CLOTHING; this can

be done while the affected body areas are being washed. Sub-

sequent medical treatment is the same as for thermal burns.

__y_ Contact If sulfuric acid gets into the eyes,

4hem imedlaely for at least 15 minutes with copious
irrigate
quantities of running water, holding the lids apart to ensure

water contact with a11 eye and lid tissue surfaces. Local

anesthetic drops may be used for pain and discomfort while

irrigating.

VIII. REFERENCE INFORMATION

The following refePence(s) is/ape EePmane to this Environ-

mental Health Bulletin:

A. CritePia for a Recommended StandaPd "Occupational

Exposure to Sulfuric Acid", U. S. Dept. of Health, Educa-

tion, and Welfare, Health Services and Mental Health Admin-

istration. National Institute for Occupational Safety and

Health

s (2)





SULFURIC
HAZARDS

Health Hazard Sulfuric acid is po.util:L.za-dou even

co amlnaea atmosphere. ;allt-."]pi’i.

Skin Contact Wash immediate.-

gate them imedlatly with copities of running wstor,
holdln the lids apart to ensure wagOn,on.tact with all eyeand lid tissue surfaces. Call thecal Departnen at ce.
4. Taken Internally I Sulfuric:"d Is aken internallyand oer fs conscious encour.sghIS to wash out his

ouh wi’h copious quantities o waer.and..hen inges large
nounts of water; If the worker is unconscious, place in facedown to avoid aspiration and strangulation. In .either case,

notify the Nedlcal Department immediately..

5. Burns In cases of severe or extensive sulfuric acid
burns, shock symptomssuch as rapid pulse, sweating and col-
lapse may appear at any time. In such a case, place the vic-
tim on his back (except for an unconscious worker who has
swallowed this chemical), continue the prescribed first aid
treatment, and keep him warm until the arrival of the Medical
Department personnel.

6. Fir_.__e Sulfuric acid is non-flammkble but in high concen-
trations may cause ignition by contact with combustible mate-
rials. Smoking is prohibited near open drums and tank cars.
Extinguish fires, with water, fog, oa, carbon doxide, or
dry chemlcal.

7. Spil.ls Dilute and wash away with water.

TO BE REPR I NTE D









From:

To

": CPO

Civilian Personnel Dlrec,to., Marine Cors Base, Camp
Lejeune

ACIS, ,Enviro.,nmental Management. Marine Corps Bae, Camp
Lejeune ,_..-

Subj ENVIRONMENTAL DFFERENTAL

R=f: (a) NREAO 1tr:--12tJ’Of,12 Sep 89
(b) et Apendl X JFPM Suppl 5. 5- 7,
( c - Dec 89

pcoteFtlve ctOthlhfequtn

unknowi-gly hter ;.er (hlch might ’be. consldeed a
confte"sp=ce), enrt:fes of danqerousemlcals, rhe

exposu" levels. -f -e,po-re:.ege]. 1 "tn exce of that
permitted by OSHA for lnhlittQn of such .:hemici.ls as methanol-,
ethane, etc. the equipment is useless, and the hazard ts-not
practically e]imlnated. Therefore, paen of enviroent’al.
differential for the categories of PniOBs (Toxic Chicals} low
deree hazard .at the rate.of 4;-Or Poso.ns"-oxi Ch,iCls)
high level hazard at...the rate of 8, mly be authorized on a
case-hy.-case basi.s hen properly documented,r.eported.
_proved. oflce. SUch paymest .i]..1 be for all hours in
"pay sta’t’us for the shift during which the employee i exposed.





Subj: ENVIRONMENTAL DIFFERENTIAL

An employee subjected during the same shift to more than orlu of
the above shall be paid for that exposure whi(:h results in the
highest differential but shall not be paid more than one
differential for the ame hours of work.

Copy to:
Civilian Payroll
Safety
Occupational Health

HOSEA HORNE, JR.





From:
To:

DEPARTMENT OF THE NAVY
NAVAL HOSPITAL

CAMP LEJEUNE, NORTH CAROLINA 28542-5008
IN REPLY REFER TO

B260.Bk
371/89-1067-6k
20 Dec 89

Commanding Officer, Naval Hospital, Camp LeJeune, NC
Commanding General, Marine Corps Base, Camp Lejeune, NC
28542 (Attn: Civilian Personnel, Classification
Superintendent)

Subj: INDUSTRIAL HYGIENE EVALUATION OF ENVIRONMENTAL MANAGEMENT
DIVISION MATERIALS SORTERS/CLASSIFIERS

Ref: (a) CPD itr 12550 of 20 Oct 89

I. Introduction. Reference (a) mequested that the Industrial

Hygiene Branch, Occupational Heal%h and Preventive Medicine

Department evaluate the work situation of Materials

Sorters/ClasslfiePs, providing comments and recommendations
relative to potential exposures fmom chemical and physical
hazards. The review was conducted by Ms. G. Smith and Ms. P.

Raper (Industrial Hygienists).

2. Findings.

a. The Matemials Sortems/Classlfiers pemsonnel are

responsible for classifying, sorting, and dismantling a variety

of scrap metal and cardboard within designated dumpsters.
Personnel wear protective ovealls, safety shoes, gloves,
chemical goggles and have access to rubber gloves, rubber boots,

and full-face air purifying respirators equipped with combination

organic vapor/high efficiency (HERA) cartridges.

b. The possibility of personnel exposure to hazardous waste
materials exists as the dumpsters are placed throughout the base

for disposal of scrap metal and cardboard. Hazardous waste found

in the metal and cardboard dumpsters include the following: CARC

paint, cleaning solvents, freon containers, methanol, batteries,

lead, and other unknown substances. On at least one occasion,

live ammunition has been found in these dumpsters and

transported.

c. Personnel may be potentially exposed to physical hazards

in the fom of sharp edges or jagged, protruding ends of scrap
metal objects. Workers may also be potentially exposed to

falling (heavy) objects and slip, trip, fall hazards as they work

in the dumpsters.

3. Comments/Recommendations.

a. The use of personal protective equipment (PPE) does not

eliminate the existence of a hazard. If personal protective

equipment should fail through inappropriate selection, a defect,

neglect, improper training or donning, the worker is immediately

exposed to the hazard. For instance an improper respirator-face





INDUZTBIAL HYGIENE EVALUATION OF ENVIRONMENTAL MANAGEMENT
DIVISION MATERIALS SORTERS/CLASSIFIERS

seal or a hole in the love would result in exposure as would

usin the oranic/HEPA filtered respirator for confined space
entry (a dumpster containin a spilled/leakin chemical might be

considered a confined space), high levels of known chemical
contaminants or unknown levels of unknown chemicals, or chemicals
with poor warnin properties or for many chemicals that require a

different cartridge or filter etc. would be examples of PPE
problems resultin in possible work exposure.

b. To reduce the potential for worker exposure to hazardous
materials, procedures should be implemented and enforced to
ensure that only scrap metal free from chemical contaminants are
placed in the dumpsters.

c. Ensume that appropriate Personal Protective Equipment is

bein selected and worn.

d. Ensure workers receive documented trainin on the cape

and use of PPE and the hazards associated with their work.

Ms. P. Raper (Industrial Hyienists) at extension

A. B. WOOD
By direction

Point of contact concernin this report is Ms. . Smith and
2707.

Copy to:
Base Safety
Director, Environmental Mgt. Div (EMD)
Ms. Hardlson, EMD





UNITED STATES MARINE CORPS
BASE SAFETY OFFICE
MARINE CORPS BASE

CAMP LEJEUNE, NORTH CAROLINA 28542-000
IN RElY REFER TO:

12550
SAFD
16 Nov 89

From:
To:
Via:

Base Safety Manager
Civilian Personnel Division (Attn: Classification Branch)
Assistant Chief of Staff, Manpower ,: //

Subj: REQUEST FOR ENVIRONMENTAL DIFFERENTIAL

Ref: (a) Yr itr 12550 CPD of 20 Oct 89

1. As requested, the working conditions of the Material Sort-
ers/Classifiers have been reviewed.

2. While the Sorters must be cognizant of the fact that they may
encounter hazardous substances and be trained to respond accord-
ingly, personnel protective equipment (PPE) is available that
will ensure adequate protection from any anticipated exposure.
Further, all scrap generating units have been instructed as to
correct procedures for hazardous material disposal. In this par-
ticular case management is responsible to ensure the safety and
health of the work force. This can be accomplished by appropri-
ate training and utilization of PPE.





12550,
.CPD
20 Oct 89

Fro: Civilian Personnel ivislon, Classificattn Branch

cI: (I) NRE tr 120 of 12 Sop 8%

i. e work sltuaton deser n the enclosure has been

referce.

prottve overalls, glove, .ggles a h aceom to r boots

Environmental Nanagement Department.

Copy to:
NREAD

ClassLcatton 8uporntendent





From:
To-

UNITED STATES MARINE CORPS
NATURAL RESOURCES AND ENVIRONMENTAL AFFAIRS DIVISION

MARINE CORPS BASE
CAMP LEJEUNE, NORTH CAROLINA 28542-5001

IN REPLY REFER TO:

12000
NREAD
12 Sep 89

Director, Natural Resources and Environmental Affairs Division
Civilian Personnel Officer, Marine Corps Base, Camp LeJeune
(Attn: Classification)

Subj: APPROVAL OF DIRTY PAY

Ref: (a) BO 12532.1T

1. It is requested that the reference be changed to include Material
Sorters/Classifiers and Motor Vehicle Operators (who transport
recyclable products) from Natural Resources and Environmental Affairs
Division to receive dirty pay for the following working conditions.

a. Working inside scrap metal containers, exposed to
contaminates i.e., oils, chemicals, insulation, etc.

b. Checking contents of scrap metal containers and operating
automotive equipment to haul scrap metal to salvage lot.

c. Working inside cardboard collection containers, sorting and
checking contents for possible recyclables, exposed to all kinds of
disposed refuse, to be hauled by operating automotive equipment to a
centrally located collection point.

2. The position authorized to approve payment should be the
Supervisory Ecologist or Director, Natural Resources and
Environmental Affairs Division, extensions 2195/1690.

WOOTEN




