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The Guardian is the unofficial newspaper published by the 153rd 
Airlift Wing Public Affairs Office for the members of the Wyoming Air 
National Guard. The opinions expressed herein do not necessarily 
represent those of the United States Air Force, the Wyoming Military 

Department or the Wyoming Air National Guard. 

Please send Guardian submissions by COB the 
second Monday after UTA to: 

153.aw.pa@ang.af.mil
Submissions that are not received by 

this date cannot be guaranteed inclusion. 
Please feel free to submit article ideas, 

comments or corrections.
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ON THE COVER
The tail of this 

Wyoming Air Na-
tional Guard C-130 
proudly displays 
the American Flag, 
the aircraft’s tail 
number, the Air 
National Guard 
crest and the Wy-
oming Air Na-
tional Guard “Tail 
Flash” Between Feb. 25-27, 
contractors, along with maintenance personnel 
from the 153rd Aircraft Maintenance Squad-
ron, replaced all four of the aircraft’s 8-blade 
propellors with 4-blade systems.

Also pictured are Staff Sgt. Adam Brannon 
and Master Sgt. Mark Gwin, aerospace main-
tainers with the 153rd Aircraft Maintenance 
Squadron as they prepare to tow the C-130 off 
the parking ramp on Feb. 24.
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Th e 
Wyo-

ming Air Na-
tional Guard’s Mod-
ular Airborne Firefighting 
System (MAFFS) has 
recently received an up-
grade in the form of a new 
system called MAFFS II.

The Wyoming Air 
Guard, along with three 
other C-130 units through-
out the United States, will 
now use the updated sys-
tem in their for-
est firefighting 
efforts. 

According 
to Senior Mas-
ter Sgt. Doug-
las Peterson, 
153rd Opera-
tions Group 
loadmaster, the 
MAFFS II has many ad-
vantages over the old sys-
tem, including being 40 
years newer. Peterson has 
been a loadmaster with the 
153rd Operations Group 
since 1987 and has uti-
lized MAFFS numerous 

times in his career, 
including the Yellow-

stone fires and overseas 
fires in Indonesia. 

The unit has already 
received one new system 
and is awaiting their sec-
ond; and once trained, 
in Boise, Idaho, the first 
week of May, members 

will be able to 
make use of 
the MAFFS II 

improvements. 
In addition 

to being new-
er, some of 
the improve-

ments include: 
avoiding corrosion 

of the aircraft by having 
one tube out the side for 
fire retardant dispersal 
versus two tubes out the 
back, higher possible drop 
levels and better, more ac-
curate coverage levels due 
to the addition of updated 

c o m p u t e r 
systems.
The one thing 

that will not 
change with MAFFS II is 
the exchange training pro-
gram. 

The most recent ex-
change was with the Bra-
zilian Air Force training 
locally with the 153 OG 
in October 2010. By the 
end of this calendar year, 
all MAFFS units will have 

converted to this 
new system, making the 
Air National Guard’s aer-
ial firefighting capabilities 
more effective at combat-
ing forest fires around the 
country and the world.  

The WyANG’s mission 
to Israel in December to 
assist with firefighting ef-
forts was cancelled by 
the Department of De-
fense prior to crews leav-
ing Cheyenne. Israel’s 
worst-ever forest fire that 
claimed more than 40 lives 
was finally contained.

by Staff Sgt. Natalie Stanley
153rd public affairs specialist

PETERSON AIR FORCE BASE, Colo. – When fired, the 
MAFFS II system releases 3,000 gallons (27,000 pounds) of wa-
ter or retardant in five seconds with a force equal to that of one 
of the C-130’s four engines.

U.S. Air Force photo by Staff Sgt. Thomas J. Doscher

Firefighting upgrade: MAFFS II
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efdc to host “career days” symposium

The Enlisted Force Development 
Council (EFDC) has reached 
out once again and received 

input from our enlisted force on what 
they want to hear at our upcoming May 
2011 symposium. This symposium 
is targeting members in the grades of 
airman first class through technical 
sergeant. The goal of the EFDC is to 
prepare our Airmen to be our leaders of 
tomorrow.  

The symposium will start at 7 a.m. 
on Sunday, May 15, at Laramie County 
Community College (LCCC) with the 
wing commander and wing command 
chief making opening remarks. 

The symposium will be structured 
similar to break-out sessions at a con-
ference with each topic presented nu-
merous times throughout the morning.  
This will provide our Airmen the op-
portunity to choose the class that best 
fits their schedule.  

The class schedule is listed below 
with the times each class will be of-

fered. Ten minute breaks are sched-
uled between each class. Note the class 
“Culture of Trust” is a two hour class 
that will focus on the importance of 
organizational trust and how this trust 
is critical to the success of the mission 
and in developing Airmen as leaders. 

0730; 0830; 0930; 1030 
Career Benefits & Education

Master Sgt. Schwartz
Senior Master Sgt. Raney

0730; 0830; 0930; 1030
Nutrition & Fitness

Tina Hayes-Siltzer, R.D.

0730; 0930; 2 hour class
Culture of Trust

Staff Sgt. Edwards

0730; 0830; 0930; 1030
Career/Professional Development

Master Sgt. Foster
Master Sgt. Jones

The EFDC is in the process of devel-
oping an online sign-up tool for mem-
bers to sign up for these classes with 
the intent for this tool to be available 
by March UTA.  It is also important to 
understand each class will be capped at 
30 attendees. This means once a class 
has 30 enrolled attendees at the spe-
cific time it is being offered, this class 
will close and you will need to look at 
choosing that same class at a different 
time.  

The cooperation and support by each 
commander is critical to the success of 
our symposiums. We understand the 
demands that current training require-
ments and a high ops tempo has placed 
upon your members. However, we be-
lieve the importance of the material to 
be presented during this half-day event 
will be beneficial. We feel the informa-
tion and discussion opportunities will 
prove invaluable to each of the attend-
ing members as they progress through 
their military careers.

153rd Operations Support Flight wins Airfield 
Management Facility of the Year award

The Wyoming Air National Guard's 
153rd Operations Support Flight was 
recently awarded the Ronald D. Mc-
Carthy Airfield Management Facility 
of the Year Award. The award is given 
to an airfield management facility at 
a particular unit that has, within the 
past year, made a notable contribu-
tion to the operations of the airfield.

The Wyoming Air National 
Guard's 153 OSF received the award 
based on its outstanding leadership 
and performance. A small portion of 
the unit's most recognizable accom-
plishments are listed as follows:

- Enhanced airfield safety through 
a superior Airfield Driving Program 
maintaining a 100 percent compli-
ance rating, resulting in zero runway 

incursions.
- Outstanding attention to detail 

in all aspects of job performance en-
suring 97 percent air traffic system 
evaluation compliance.

- Fully integrated with the civilian 
bird aircraft strike hazard program, 
to actively reduce bird strikes by 25 
percent.

- Teamed with the Flight Safety Of-
ficer to develop bird strike notifica-
tion procedures ensuring 100 percent 
notification of all applicable agencies.

- Spearheaded flight publication 
reduction initiative, saving the Air 
Force thousands of dollars.

"We are excited and honored to re-
ceive this award," said Senior Master 
Sergeant Exie Brown, the Wyoming 

Air National Guard's 153rd Airlift 
Wing airfield manager. "This is a tes-
tament to our endless dedication to 
provide the safest airfield for all users 
both military and civilian."

“This is the most coveted award in 
the airfield management communi-
ty," said Col. Gerald Champlin, Wy-
oming Air National Guard's 153rd 
Airlift Wing operations group com-
mander. "This award is validation at 
the national level of everyone's hard 
work and commitment, and tells 
everyone else that when it comes to 
operating and maintaining an air-
field, our facility is the best in the Air 
Force."
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Airman & Family Readiness:   
Mrs. Denise Rampolla 307-772-6063 and

 24/7 cell 307-214-2625

Director of Psychological Health (DPH):  
Ms. Trish Bannon 307-772-5279

cell 307-256-2571
Email: trish.bannon@us.army.mil 

Chaplain:
Chaplain Matthew Nansel 

cell 720-339-8966

National Suicide Prevention Lifeline:  
1-800-273-TALK (8255) A free, 24-hour hotline 
available to anyone in suicidal crisis or emotional 

distress. Your call will be routed to the nearest crisis 
center to you.

Military HOMEFRONT:
The official Department of Defense web site for 

reliable Quality of Life information designed to help 
troops and their families, leaders and service providers.  

www.militaryhomefront.dod.mil/ 

Wingman Project:  
Provides training, awareness, and outreach to teach war 
fighters and their families how to identify symptoms of 

impending suicide and then how to intervene 
to save a life.

www.wingmanproject.org 

Real Warriors Campaign:  
An initiative launched by the Defense centers 

of Excellence for Psychological Health and TBI 
to promote the processes of building resilience, 

facilitating recovery, and supporting reintegration of 
returning service members, veterans and their families. 

www.realwarriors.net 

Military OneSource Counseling:
Your trusted source for referral to a private local 

counselor. 1-800-342-9647
www.militaryonesource.com 

National Resource Directory
www.nationalresourcedirectory.gov

RESOURCE LIST Annual 
wing 
easter 
egg hunt

Month of the Military Child Appreciation Activity

Highlights • Spring Crafts• Easter Egg Decor• Hunting for Candy and Eggs
• “Home Front Helper”  

             Certificates

There will be NO COST 

for tickets this year. 

However, children must 

be registered to attend. 

A special Military Child 

Appreciation packet 

will be given to each 

participating family along 

with special tokens of 

appreciation for each 

military child.

All WyANG, 30 AS, CACS and families are invited.
Register NO LATER THAN Saturday, April 2.

Please contact Denise Rampolla at 307-772-6063
Email: denise.rampolla@ang.af.mil

DATE: April 16 TIME: 0900-1130
LOCATION: King of Glory Lutheran Church Hall

8806 Yellowstone Rd., Cheyenne, Wyo.
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Inaugural class graduates Korean Vocational Training Center
by Spc. Adam L. Mathis

17th Public Affairs Detachment
BAGRAM AIRFIELD, Afghanistan 

– “Congratulations, you guys are awe-
some.”

U.S. Air Force Tech. Sgt. Barton Al-
len of Cheyenne, Wyo., with the 455th 
Expeditionary Aerial Port Squadron, 
said it with a wave and a smile. His stu-
dents sat among the 85 Afghans about 
to graduate from the Korean Vocational 
Training Center at Bagram Airfield Dec. 
8, 2010.

They had studied a wide range of 
technical fields: automotive, construc-
tion, electricity, welding and computers, 
with students in each field also learn-
ing English. Allen taught English to the 
construction students.

Eight months, or 700 training hours, 
had gone into the training of the stu-
dents who sat beneath a banner that 
perhaps foretold their futures: “You are 
(the) dream and hope of future Afghan-
istan.”

“I couldn’t be more proud to be asso-
ciated with them,” Allen said.

A profitable journey
The Koreans broke ground on the 

training center on June 24, 2009. When 
the first class began April 8, the KVTC 
had students from Kapisa and Parwan 
provinces. Each of the new students 

were selected by officials from their re-
spective provinces to attend the school.

Representatives from Fluor Corpora-
tion, which handles civilian contracting 
on Bagram, surveyed the school and 
found programs that suited their staff-
ing needs while class was in session.

“(This is) what you would see in a vo-
cational school or community college 
back in the States,” said Joe Yoswa, Fluor 
director of public affairs.

Which is why, after months of train-
ing, each of the students graduated 

with a job waiting for them. Of the 85 
students, Fluor hired 82 to work on Ba-
gram. One is going to a job in Kabul 
and the other two will stay on at the vo-
cational school, said Deok-Soo Kong, 
director of the KVTC for Kapisa and 
Parwan.

“Even though you’re born poor, you 
can make your life wealthy through 
your efforts,” Kong said at their gradu-
ation.

From past to future
“You represent not only your own 

future, but the future of your nation,” 
said Brig. Gen. Warren E. Phipps Jr. of 
El Paso, Texas, Combined Joint Task 
Force-101 deputy commanding general, 
to the graduates. 

Ravi Sayed Muslim, a KVTC graduate 
from Parwan Province, said he felt very 
good about graduating in construction. 
Before attending the KVTC, he put to-
gether exercise equipment on Bagram 
and went to high school. Now he has a 
job with Fluor and is considering going 
to college one day.

“I want to continue my studies… and 
I want to work on my skill,” Muslim said.

Allen said Muslim and his classmates 
are very intelligent and, more impor-
tantly, able to compete for good jobs.

Photo courtesy Air Force Space Command

Courtesy photo
Tech. Sgt. Barton Allen speaks to a group of students at Buffalo Ridge Elementary School 
on Feb. 23 about his experiences as an instructor in Afghansistan.
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TRADITIONAL FORCE SUPPORT OFFICER, JFHQ-WY: 
Applications are now being accepted for a Force Support Officer 
position at the Joint Force Headquarters, Wyo. This traditional po-
sition is open to current WyANG officers and enlisted personnel 
eligible for commissioning into the WyANG. The selectee must 
have or be willing to obtain the FSO AFSC, 038F4. Applications 
must include, but are not limited to the following: (1) cover letter 
requesting consideration, (2) resume to include civilian/military 
experience, education and training, (3) vMPF RIP, (4) AFOQT 
scores, (5) certified transcripts, and (6) AF Form 24. The selecting 
official is Col. Shelley Campbell. Applications must be received 
NLT COB 6 March.
READINESS AND PLANS JOURNEYMAN, 153 FSS: 
Applications are now being accepted for Readiness and Plans Jour-
neyman, maximum grade: E-7. This traditional position is located 
in the readiness section within the Force Support Squadron and is 
open to any enlisted member of the WyANG. Member must either 
hold or agree to retrain to AFSC 3S0X1. Member must also com-
plete additional training to be awarded the ‘R’ prefix. Applications 
must include, but not limted to the following: (1) cover letter, (2) 
current resume to include civilian and military education, (3) fitness 
score, and (4) RIP. The selecting official is Chief Master Sgt. Milissa 
Fowler. Applications are due NLT COB 7 March. 

 more jobs on pages 8 & 9

AIRCRAFT MAINTENANCE OFFICER, 153 AMXS:
Applications are now being accepted for the 153rd Maintenance 
Squadron Officer (AFSC 21A3).  This is a traditional officer posi-
tion with a maximum grade of O-4.  This position is open to all 
officers and enlisted who are eligible for a commission.  Applica-
tion packages must include, but are not limited to the following: (1) 
cover letter requesting consideration, (2) current resume to include 
civilian and military education and experience, (3) letters of recom-
mendation (optional), (4) fitness test (PT) score, and (5) RIP. For 
those looking to be commissioned: (6) AF Form 24, (7) AFOQT 
scores, and (8) certified transcripts. The selecting official is Maj. 
Bret Trippel. Applications are due NLT COB 6 March.

AEROMEDICAL EVACUATION TECHNICIAN, 187 AES: 
Traditional position with the maximum authorized grade of E-7. 
Applications must include but are not limited to the following: (1) 
cover letter requesting consideration, (2) current resume with ci-
vilian and military experience/education, (3) current RIP (VMPF 
is acceptable), and (4) current fitness assessment. Applicants may 
direct questions to Capt. Katharine Books, ext. 6195. Applications 
due NLT COB 18 March. 

KNOWLEDGE OPERATIONS MANAGEMENT AND PER-
SONNEL SPECIALIST, 187 AS: Applications are now being ac-
cepted for the position of Knowledge Operations Manager and Per-
sonnel Specialist. This is a traditional position and has a maximum 
authorized grade of E-6 and is open to traditional members who hold 
or can obatin the AFSC 3D0X1 or 3S0X1. Duties include: awards 
and decorations program, files plan management, personnel pro-
cessing, client systems administrator, orders processing, and other 
duties as assigned. For questions concerning this position, contact 
Senior Master Sgt. Exie Brown at 307-772-6879. Open until filled.

Outstanding Airmen of  the Quarter

Airman 1st Class Rachel Martel
30th Airlift Squadron

Staff  Sgt. Brian Gonzales
30th Airlift Squadron

Master Sgt. Jeremy Nash
153rd Medical Group
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The Wyoming Military Department 
is an equal opportunity employer. 
Selection for all positions will be 
made without regard to race, re-
ligion, color, national origin, sex, 
political affiliation or any other 

non-merit factor. This applies to 
ALL vacancies within the Wyo-

ming Military Department. 

AEROMEDICAL EVACUATION 
SQUADRON COMMANDER, 187 AES: 
Applications are being accepted for the po-
sition of Squadron Commander, 187 AES.  
This is a traditional position with a maxi-
mum authorized grade of O-6. The posi-
tion is open to AFSC’s 41A3, and 46F/N3.  
All qualified members in the grade of O-5 
or O-6 may apply.  Aeromedical evacua-
tion experience preferred but not required.  
Application packages must include but are 
not limited to: (1) cover letter requesting 
consideration, (2) current resume to include 
civilian and military education and experi-
ence, (3) current RIP (vMPF acceptable), 
(4) current physical fitness assessment, and 
(5) letters of recommendation (optional). 
Nominating/selecting official is Col. Gerald 
Champlin, 153 OG/CC.  Applications due 
NLT COB 15 March.

OPERATIONS INTELLIGENCE ANA-
LYST, 153 OG/INTELLIGENCE: Ap-
plications are now being accepted for the 
position of Operations Intelligence Ana-
lyst.  This is a traditional, enlisted position 
and has a maximum authorized grade of 
E-6.  This traditional position is open to 
any member who holds or can obtain the 
AFSC 1N0X1.  Duties include:  prepar-
ing and conducting briefings, providing 
aircrew and SF training, and preparing in-
telligence reports. Knowledge and ability 
to use various intelligence automated sys-
tems to collect and analyze large amounts 
of information in order to produce intel-
ligence products in support of command-
ers, aircrew and deployers.   Duty related 
questions may be directed to Capt .Tonja 
Mumm ext. 6210 or Master Sgt. Audra 
Johnson ext. 6351.  All application packag-
es much include as a minimum: (1) cover 
letter, (2) resume, and (3) RIP.  Applica-
tions due NLT COB 6 March.    

All applications 
must be submitted to  
Master Sgt. Denise 

Hondel, 153 AW/FSS 
217 Dell Range Blvd. 

Cheyenne, WY  
82009-3320 

307-772-6457 by the 
closing date listed on 
the advertisement.

HEALTH SERVICES ADMINISTRA-
TOR, 153 MDG AND 187 AES: 
Applications are being accepted for the 
position of Health Services Administrator 
(41A3). These are traditional officer posi-
tions and maximum authorized grade is O-4. 
These positions are open to all officers and 
enlisted who are able to meet the following 
minimum requirements: Applicants must 
possess a graduate degree in health care ad-
ministration, hospital administration, public 
administration, business administration or 
management, information systems manage-
ment, or equivalent; or an undergraduate aca-
demic major in accounting, business admin-
istration or management, computer science, 
information systems, economics, finance, 
health care administration, marketing, pub-
lic administration, clinical or health systems 
engineering, or other related business field.  
Application packages must include, but are 
not limited to, the following: (1) cover letter 
requesting consideration, (2) current resume 
to include civilian and military education 
and experience, (3) letters of recommenda-
tion, (4) college transcripts and (5) AF Form 
24. Selected individuals must take the GRE 
or GMAT. The minimum scores are 800 for 
the GRE (verbal and quantitative) and 400 
for the GMAT. Nominating/selecting offi-
cials are Col. Stanley D. Bruntz, 153 MDG 
and Maj. Richard Cummings, 187 AES. 
Open until filled. Boards will be held once  
applications have been received.

OFFICER VACANCY–NATIONWIDE 
INTERNIST, 153 MDG:
Applications are being accepted for the 
position of Internist (44M3), position 
#009812731L. This is a traditional officer 
position and maximum authorized grade 
is O-5. This position is open to all officers 
O-3 and above who are able to meet the fol-
lowing minimum requirement: Applicants 
must possess a doctor of medicine degree 
or a doctor of osteopathy degree from an 
approved school of medicine or osteopathy, 
and completion of a residency or fellow-
ship in internal medicine acceptable to the 
Surgeon General, HQ USAF. Application 
packages must include, but are not limited 
to the following: (1) cover letter request-
ing consideration, (2) current resume to 
include civilian and military education and 
experience, and (3) letters of recommenda-
tion (optional). Nominating/selecting offi-
cial: Col. Stanley  D. Bruntz, 153 MDG/
CC. Open until filled. 

Jobs continued... SAFETY CRAFTSMAN, 153 AW: Ap-
plications are now being accepted for the 
Safety Craftsman position in the wing 
safety office.  This is a traditional posi-
tion and has a maximum authorized grade 
of E-6. Selectees must hold or be able to 
obtain the 1SO AFSC.  Duties include, 
but are not limited to: Conducting ground 
safety inspections, completing and routing 
safety inspections reports, provide techni-
cal assistance to supervisors, write safety 
articles, conduct safety training, and main-
tain file plans. Applications must include 
but are not limited to: (1) cover letter re-
questing consideration, (2) resume with 
military and civilian experience, (3) RIP 
,and (4) current fit test.  Applications due 
NLT COB 3 April

FUELS MANAGEMENT FLIGHT 
SUPERINTENDENT, 153 LRS/POL: 
Applications are being accepted for the 
Fuels Management Flight Superintendent 
(2F091). This is a traditional position lo-
cated within the Fuels Management Flight 
with an authorized grade of E-8.  Techni-
cians may apply, but must meet position/
grade compatibility requirements.  If se-
lected, assignment to this position will oc-
cur pending MCR approval. This position 
is open to all qualified members of the 
WyANG who meet the following require-
ments: member must be an E-7 or E-8 and 
must possess or be eligible to obtain AFSC 
2F0X1. All applications must include the 
minimum following requirements: (1) 
cover letter requesting consideration, (2) 
current resume to include civilian and mili-
tary experience and technical training, (3) 
memorandum of completed PME, and (4) 
current fitness assessment. Questions may 
be directed to Maj. Nicole Chavez at ext. 
6390 or Senior Master Sgt. Chuck Engbret-
son at ext. 6409.Applications must be sub-
mitted prior to COB 4 April
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OFFICER VACANCY-NATIONWIDE 
CRITICAL CARE NURSE, 153 MDG:
Applications are being accepted for the 
position of Critical Care Nurse (46N3E), 
position #00981741L.  This is a traditional 
officer position maximum authorized grade 
O-4. This position is open to all officers, 
who are able to meet the following mini-
mum requirements: Applicants must meet 
the entry level education requirements as 
defined in AFI 36-2005, para 6.3.1.2. is 
mandatory.  Completion of a training pro-
gram or fellowship in a respective clinical 
specialty and a minimum of 6 months in 
the respective clinical specialty and com-
pletion of Readiness Skills Verification 
Program requirements as defined in AFI 
41-106 is mandatory, civilian clinical nurs-
ing experience, time spent in the Air Force 
Nurse Transition Program or the applicable 
specialty training/fellowship program is 
creditable. Application packages must in-
clude, but are not limited to the following: 
(1) cover letter requesting consideration, 
(2) current resume to include civilian and 
military education and experience, and 
(3) letters of recommendation (optional). 
Nominating/selecting official: Col. Stan-
ley D. Bruntz, 153 MDG/CC. Open until 
filled. 

OFFICER VACANCY-NATIONWIDE 
GENERAL MEDICAL OFFICER 
(GMO) FLIGHT SURGEON, 153 MDG:
Applications are being accepted for the 
position of General Medical Officer 
(GMO)  Flight Surgeon (48R3), position 
#009660821L.  This is a traditional officer 
position and maximum authorized grade 
is O-5. This position is open to all officers  
O-3 and above who are able to meet the fol-
lowing minimum requirements: Applicants 
must possess a doctor of medicine degree 
or a doctor of osteopathy degree from an 
approved school of medicine or osteopathy, 
and complete 1 year of graduate medical 
education in a clinical specialty at a hospi-
tal acceptable to the Surgeon General, HQ 
USAF.  Completion of a primary course in 
aerospace medicine is mandatory.  Appli-
cation packages must include, but are not 
limited to the following: (1) cover letter re-
questing consideration, (2) current resume 
to include civilian and military education 
and experience, and (3) letters of recom-
mendation (optional). Nominating/select-
ing officials: Col. Stanley D. Bruntz, 153 
MDG/CC and Col. Jerry Champlin 153 
OG/CC. Open until filled.

OFFICER VACANCY–NATIONWIDE  
RESIDENCY TRAINED FLIGHT 
SURGEON, 153 MDG:
Applications are being accepted for the 
position of Residency Trained Flight  Sur-
geon (48R3), position #009812621L.  This 
is a traditional officer position and maxi-
mum authorized grade is O-5. This posi-
tion is open to all officers O-3 and above 
who are able to meet the following mini-
mum requirements:  Applicants must pos-
sess a doctor of medicine degree or a doc-
tor of osteopathy degree from an approved 
school of medicine or osteopathy, and com-
plete 1 year of graduate medical education 
in a clinical specialty at a hospital accept-
able to the Surgeon General, HQ USAF.  A 
minimum of 12 months of experience as a 
flight surgeon or completion of a primary 
course in aerospace medicine is mandatory.  
Application packages must include, but 
are not limited to the following: (1) cover 
letter requesting consideration, (2) current 
resume to include civilian and military ed-
ucation and experience, and (3) letters of 
recommendation (optional). Nominating/
selecting official: Col. Stanley D. Bruntz, 
153 MDG/CC. Open until filled. 

OFFICER VACANCY – NATIONWIDE 
FAMILY PRACTICE PHYSICIAN, 153 
MDG: 
Applications are being accepted for the po-
sition of Family Practice Physician (44F3), 
position #00981701L.  This is a traditional 
officer position and maximum authorized 
grade is O-5. This position is open to all of-
ficers  O-3  and above who are able to meet 
the following minimum requirements:  Ap-
plicants must possess a doctor of medicine 
or a doctor of osteopathy degree from an 
approved school of medicine or osteopa-
thy, acceptable to the Surgeon General, HQ 
USAF, is mandatory, and completion of a 
residency in family practice acceptable to 
the Surgeon General HQ USAF, or board 
certification by either the American Board 
of Family Practice or the Advisory Board 
of Osteopathic Specialties is mandatory. 
Application packages must include, but 
are not limited to the following: (1) cover 
letter requesting consideration, (2) current 
resume to include civilian and military ed-
ucation and experience, and (3) letters of 
recommendation (optional). Nominating/
selecting official: Col. Stanley D. Bruntz, 
153 MDG/CC. Open until filled. 

FLIGHT NURSE, 187 AES: Applications 
are now being accepted for three (3) tradi-
tional flight nurse positions with maximum 
authorized grade of O-4.  Open to profes-
sional nurses who have strong clinical 
skills with an ability to function indepen-
dently of a fixed facility.  Advanced Car-
diac Life Support (ACLS) is required.  Ap-
plicants must possess at least a 2-year RN 
associate of applied science (AAS) degree, 
or a Bachelor of Science in Nursing (BSN) 
degree from a program accredited by a na-
tionally recognized accrediting body.  Ap-
plications must include but are not limited 
to the following: (1) cover letter request-
ing consideration, (2) current resume with 
civilian and military experience/education, 
(3) three letters of reference (one from an 
immediate clinical supervisor, if appli-
cable), (4) current RIP (VMPF is accept-
able, if applicable), (5) certified copies of 
all college transcripts, (6) verification of 
state licensure, (7) Prior Service Military 
Records (DD Form 214, & OPR’s/EPR’s, 
if applicable), and (8) current fitness as-
sessment.  Applicants may direct questions 
to Capt. Katharine Books, ext. 6195. Open 
until filled.  The first round of applications 
due NLT COB 18 March to meet April se-
lection board.  Additional selection boards 
will convene as needed.

Job announcements must be sent 
directly to FSS, not to the Public Affairs 
office. The format must include, 
Position Title, Grade, Officer/Enlisted 
(both), other special qualifications. 
The requested announcement may be 
sent to Master Sgt. Hondel, Tech. Sgt. 
Lopez, or Maj. Bennett for submission. 
The submission must be received in 
advance of the deadline required by 
Public Affairs each month to allow 
time for review and accuracy before 
publishing. Questions on posting job 
announcements may be directed to 
Maj. Rachel Bennett, 307-772-6320.

All applications 
must be submitted to  
Master Sgt. Denise 

Hondel, 153 AW/FSS 
217 Dell Range Blvd. 

Cheyenne, WY  
82009-3320 

(307) 772-6457 by the 
closing date listed on 
the advertisement.
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 Retirements

 Promotions

We Salute
Airman 1st Class Nathan Hubenka
Senior Airman Brandon Griffin
Senior Airman Robert Livings
Senior Airman Nathan Woehl
Staff Sgt. Michelle Grounds
Staff Sgt. Todd Hughes
Tech. Sgt. Adam Brannon
Tech. Sgt. Michael Saraceno
Reenlistments

Senior Airman Robert Fraley
Senior Airman April Reed
Staff Sgt. Joseph Anderson
Staff Sgt. Michael Bockelman
Tech. Sgt. Alan Benton
Tech. Sgt. John Crabtree III
Tech. Sgt. Todd Kriss
Tech. Sgt. Joseph Gross
Master Sgt. Thomas Buffington

Master Sgt. Janet Davis
Master Sgt. Scott Highland
Master Sgt. Paul Mann
Master Sgt. Herbert Thomas II
Senior Master Sgt. Jonathan Berg
Senior Master Sgt. Lisa Kline
Chief Master Sgt. 
                Nancy Breckenridge
Chief Master Sgt. Lee Villeneuve

Lt. Col. Roy Hockenberry

“Like” us on Facebook!
www.facebook.com/153awTech. Sgt. Robert Scott II

Tech. Sgt. Jeremy Stegall
Tech. Sgt. Benjamin Welsh
Tech. Sgt. Jeremiah Walker
Master Sgt. Scottie Johnson
Master Sgt. Timothy Merritt
Master Sgt. Frank Poebla


