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BUPERS NOTI CE 5300

From Chi ef of Naval Personnel

Subj: BUREAU OF NAVAL PERSONNEL (BUPERS) POLI CY STATEMENT ON
SEXUAL HARASSMENT

Ref:  (a) SECNAVI NST 5300. 26D

Encl: (1) Chief of Naval Personnel Policy Statenment on Sexual
Har assnment

1. Purpose. To pronulgate the provisions of reference (a) in
respect to Sexual Harassnent.

2. Background. Per reference (a), the Chief of Naval Personnel
policy statenent represents the first essential elenent in
denonstrating | eadership’s commtnent to prevention of sexua
harassnment. Enclosure (1) covers all mlitary and civilian
personnel that fall under the Bureau of Naval Personnel, Budget
Submtting Ofice.

3. Action. Activity heads are to reaffirmthis policy
statenent and ensure enclosure (1) is posted promnently on al
bull etin boards, to include the activity Wb site. Reference
(a) is available via the Departnent of the Navy |ssuances Wb
site http://doni.daps.dla.ml.

4. Cancellation Contingency. This notice nmay be retained for
record purposes or until superseded by another notice on the

sane subj ect.
%C’%%

J. C. HARVEY, JR
Vice Admral, U S. Navy

Di stribution:
El ectronic only, via BUPERS Wb site
http://buperscd. technol ogy. navy. m |/




BUPERSNOTE 5300
22 Aug 07

CH EF OF NAVAL PERSONNEL
POLI CY STATEMENT ON PREVENTI ON OF SEXUAL HARASSMENT
Al mlitary and civilian personnel within Bureau of Naval Personnel (BUPERS) are responsible
for maintaining the highest standards of honesty, integrity, inpartiality, and conduct to
ensure the proper performance of business and nmai ntenance of public trust. As such, no form
of sexual harassment will be tolerated wi thin our conmmand.

Sexual harassnment is a violation of
e standards of conduct;
e nmerit systemprinciples found in 5 U S.C. 2301;
e Navy Regul ations; and
e Title VIl of the Cvil R ghts Act of 1964, as anended.
Per SECNAVI NST 5300. 26D, sexual harassnment is a formof sex discrimnation that involves

unwel cone sexual advances, requests for sexual favors, or other verbal or physical conduct of
a sexual nature when:

e Submission to such conduct is nmade either explicitly or inmplicitly a termor condition
of a person's job, pay, or career; or

e Submission to or rejection of such conduct by a person is used as a basis for career or
enpl oyment deci sions affecting that person; or

e Such conduct has the purpose or effect of unreasonably interfering with an individual's
wor k performance or creates an intimdating, hostile, or offensive working environment.

Al mlitary and civilian personnel within BUPERS are responsible for treating others with
dignity and respect. No individual wll

e conmt sexual harassnent;

e take reprisal action against a person who provides information
concerning an incident of alleged sexual harassnent;

e knowi ngly nake a fal se accusation of sexual harassnment; or

e condone or ignore sexual harassment of which they have know edge or have reason to have
know edge while in a supervisory position.

It is the policy of BUPERS that no form of sexual harassment will be tolerated. Al mlitary
and civilian personnel will receive annual training in the areas of identification
prevention, resolution, and elimnation of sexual harassnent, to include reprisal prevention
Managers and supervisors will take inmediate and effective action to enforce this policy.

The prevention of sexual harassnment exenplifies the Departnent of Navy's goal to uphold the
hi ghest standards of |eadership and personal conduct. | expect all nenbers of our command to
support this policy and to work together to achieve an environment free fromall forns of

unl awful discrimnation

J. C. HARVEY, JR
Vice Admiral, U S. Navy

Encl osure (1)
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