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BUPERS NOTI CE 12713

From Chi ef of Naval Personnel

Subj: BUREAU OF NAVAL PERSONNEL (BUPERS) EQUAL EMPLOYMENT
OPPORTUNI TY EEQ WORKFORCE DI VERSI TY POLI CY STATEMENT FOR
Cl VI LI AN PERSONNEL

Ref : (a) Equal Enpl oynent Opportunity Conmm ssion
EEO Managenent Directive MD-715 of 1 OCT 03

Encl: (1) Chief of Naval Personnel Equal Enpl oynent Opportunity
(EEO) / Wor kforce Diversity Policy Statenent

1. Purpose. To promulgate the provisions of reference (a) in
respect to equal enploynent opportunity policy statenents.

2. Background. Per reference (a), the Chief of Naval Personnel
(CHNAVPERS) policy statenment represents the first essenti al

el ement in denonstrating | eadership’s conmtnent to a nodel
equal enpl oynent opportunity program The CHNAVPERS policy
statenment covers mlitary supervisors of civilian personnel, al
civilian appropriated and nonappropriated funds enpl oyees, and
applicants for enploynent that falls under the Bureau of Naval
Personnel , Budget Submtting Ofice.

3. Action. Activity heads are to reaffirmthis policy
statenent and ensure enclosure (1) is posted promnently on al
bull etin boards, to include the activity Wb site.

4. Cancellation Contingency. This notice nmay be retained for
record purposes or until superseded by another notice on the

sane subj ect.
ﬁCW

C. HARVEY, JR
V'ce Admral, U S. Navy

Di stribution:
El ectronic only via BUPERS Wb site
http://buperscd. technol ogy. navy. m |/




BUPERSNOTE 12713
10 Aug 07

CH EF OF NAVAL PERSONNEL
EQUAL EMPLOYMENT OPPORTUNI TY ( EEO) / WORKFORCE DI VERSI TY PCLI CY STATEMENT

This is to affirmthat | ampersonally and professionally conmmtted to the
principles of equal enploynent opportunity (EEO) and a diverse workforce
that is free of discrimnation and/or discrimnatory harassnent by
assuring the foll owi ng:

e EEO for all enployees and applicants for enploynent, regardless of
their race, religion, color, sex, national origin, age, or
disability.

Al enployees will have the freedomto conpete on a fair and | eve
playing field with equal opportunity for conpetition.

EEO covers all personnel/enpl oynent progranms, managenent practices
and decisions including, but not limted to, recruitnment/hiring,
merit pronotion, transfer, reassignnents, training and career

devel opnment, benefits, and separation.

e Wirkplace harassnment will not be tolerated, allegations of
harassment will be imrediately investigated, and where allegations
are substantiated, appropriate action will be taken

e Reprisal against one who engaged in protected activity will not be

tolerated, and the agency supports the rights of all enployees to
exercise their rights under the civil rights statues.

Qur Nation's diversity is one of its nost enduring strengths. As such,
amreaffirmng the requirenment of our civilian and mlitary nanagers to
ensure that individuals are judged solely on the bases of nerit and
ability and that differences are accorded respect. It is essential that
t he Bureau of Naval Personnel (BUPERS) nmintain an environnment free of
harassment, including verbal or physical conduct that creates an
intimdating or hostile environment for an individual

As Chief of Naval Personnel, | amfully aware that conplying with this
policy statenent will require both a sincere commtnent and proactive
participation in our EEQ Wrkforce Diversity efforts. Therefore, managers
and supervisors are both responsi ble and accountable for attenpting

resol ution of conplaint allegations and supporting and inplenmenting the
EEQ Workforce Diversity. | urge each manager and supervi sor to assune a
position of | eadership and accept the challenge to achieve a fully
representative diverse workforce by inproving retention and recruitnent.

| expect our |eaders to enmpower enployees with the neans necessary to
reach their full career potential. | also invite and expect all enpl oyees
to provide their cooperation and talents to hel p our managers neet this
expectati on.

Finally, through all our efforts of maintaining sensitivity to our
cultural differences and valuing the contributions of each nmenber of our
team | amnost confident that we will continue to acconplish our m ssion.
Your efforts toward these goals are greatly appreciated.

J. C. HARVEY, JR
Vice Admiral, U S. Navy

Encl osure (1)



	MENU
	ENCLOSURE
	(1) - Chief of Naval Personnel Equal Employment Opportunity (EEO)/Workforce Diversity Policy Statement




