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POLICY LETTEE 3-C2

From: Commanding Senera., 1 Marine Expeiitiohary Force
o Distribuzion List '

3uki: SEXUAL ASSAULT PREVERTION AND RESPONSE
Rl ‘a) MCO 1752.5hR

1. gituation. Sexusal asgault is a crime that Is not
restric-ed to any gender, Tace, or age. Sexual azsault 1is
defined as intentional sexual contact,'characterized by the
use of force, physical threat of force oOr abuse of authority;
or when the wvictim does not or cannot consent. The reference
ig the Marine Corps Order containing oguidance for identifying,
reporting, and addressing the issue of sexual assault.

2. Misgion

a. GSexual assault will not be tolerated. Failure to
report or ignoring sexual sssault incidents may have damaging
consequences for victims and theilr organizations. Where cause

exists, appropriate legal and/or administrative actiomn will be
taken against violators.

b. Alcohol use is frequently cited in sexual assault
incidents. Irresponsible consumption of alcohol places a
Marine at increased risk. It is imperative that Marines take
care of each other and not allow a fellow Marine to be
victimized due to intoxication.

3, Execution

a. The Commander’'s protocol for Responding to Allegations
of Sexual Assault, found at appendix D of the reférence is
egtablished as the Standard Operating procedures (SOP) within
the I Marine Expeditionary Force (I MEF) for responding to
allegations of sexual assault.
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Comnander s —_ntent

by

‘1) Everyone in I MEF is ar-it_ed z¢ cdognity and rsep2co
as an individua:z, bu- must abide by Common standards established
by proper auvthority.

'zy All of us must aveic lyving, cheating, or scea_ing.

‘23 ALl should contribute- 1C0 perceat of thair abilicies

v -

o~ the urit’'s missiocrn. Any less oy an individual passes ~hs
buck. :

'4) ALl I MEF unizts, ragardless oI size, are a
disciplined family scructure, wi=n ecimi_ar reslationships based

on mu=ual respact. We must never zx:1 —o comz zo the aid oI
others in times of need.

2) It is essential that igsueg ana problems wkhich tend
o lesser a unit’'s effectiveness be addressed and resclvecd.

() & blending of separate cultures, varying educational
levelg, and different social backgrounds is pogsible in an
unselfish atmosphere. '

(7) Being the best reguires common effort, hard work,
and teamwork. Nothing worthwhile comes easy!

(8) We all deserve job satisfaction, egual
consideration, and recognition of our accomplishments.

(9) Knowing those you work with enables you to learn to
look at things through their eyes, as well as your own.

(10) Issues detracting from'the efficiency and sense of
well-being of an individual should be surfaced and weighed
against the impact on the unit as a whole.

(11) It must be recognized that a brotherhood depends on
all members belonging-being accepted by others within.

(12) Leaders at all levels will take immediate action
to become familiar with the contents of the reference.
Commanders will ensure that all members of their command -are
briefed on the contents of the reference and receive annual
refresher training. Marine Corps Community Services (Marine
and Family Programs), as well as Lhe Installation Sexual
Assault Response Coordinator (8arRC) and/or Uniform Vigctim
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Ldvocazsz EShy
LDPR trainIng regponsibllot

{
fu_Zilling

w-11 be utilized to assist ths command in
S 2
providing assistante TC wrictims.

s zg we.l as

with sernzitivity,

(12} Victims will be treated
decercy and respect, and wil. rsceive appropriate medical,
emotional, psvchological, ané csocizl sexrvices. Care will be
civer to ensure the ‘derzity of & victim is re_=ased cn.y Ic
-mpse who have a need <o Yrnow !i.e. the uarnit commander, PMO,
or NZIS' .  victim safety is paramount at 221 —imes. Vicoims
~t in sccoxrdance

wae chcose te mneke 8 reszricted repc
with tae reference.will v ave tHat choice honozred to ke
fullsest extent. viotime who nave the courage -0O repcrz
megt feel confident that tasir personal safety will be
protectec and that zhey will not be re-victimized oDy the
orgarization. Marines and Szilors who are sexually assaultad
are physically, menzally, and emotionally traumatlzed. They
decerve tc ke treated with sensitivity and care.

4. Administration and Logistics. The peoint of contact
regarding this policy letter is the I MEF Sexual Assault
Response Coordinator at {760) 468-7472.

5. Command and Signal

a. Command. Sexual assault is a complete and total
contradiction to the core values we all embrace..
Eliminating sexual assault will take a dedicated community
effort. I challenge each leader and individual to accept
regponsibility for achieving this goal. our Marines, sailors
and family members deserve nothing less than our complete
dedication to this, cause.

b. Signal. A copy of this policy'shall be prominently
displayed on command information boards and incorporated into
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unit directives and orders.

Digtribution: I, II




