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CHAPTER 1
| NTRODUCTI ON

1-1. Purpose. a. This regulation supplenments Civilian Personne

Regul ation (CPR) 300 (C52), 336.1, and constitutes the U S. Arny Mteriel
Command (AMC) Mbbility Program for uniform nanagenent of personnel in the
Logi stics Assistance Program (LAP) as defined by AR 700-4. It has been
prepared to provide, AMC, the Logistics Support Activity (LOGSA), major
subordi nate commands (MsC), and other Arny activities supporting the AMC
LAP with one docunent that lists major el enments of personnel managenent
functions for the LAP.

b. The Departnment of the Arny (DA) has del egated authority to AMC to
manage the worl dwi de LAP. Thus, as the Army's Executive Agent, AMC s
authority extends to |l ogistics assistance personnel throughout the MSC
system separate reporting activities (SRA), and supporting activities
and installations.

1-2. Applicability. This regulation governs the assignment and
personnel managenment of LAP personnel, both supervisory and

nonsupervi sory, who occupy Energency-Essential (EE) nobile positions
subject to worldwi de rotational assignnent. Enployees are drawn
primarily fromone of the followi ng career prograns: Supply Managenent
(AR 690-950-13), and Materiel Mintenance Managenment (AR 690-950-17)
(GS/ GM 11 through 15).

1-3. References. Related publications are listed in appendix A

1-4. Explanation of abbreviations and terns. Abbreviations and
special terms used in this regulation are explained in the
gl ossary.

1-5. Authority. a. Departnent of Defense Directive (DODD) 1400. 24,
Civilian Mbility Program authorizes the establishnment of civilian

mobility prograns in support of mission-related needs when vol untary
prograns are incapable of supporting essential mobility requirenents.

b. CPR 690-300 (C26), Chapter 336.1, Gvilian Mbility Program the
DA suppl emrent to DODD 1400. 24, authorizes the Commander, AMC, to
establish and i nplenent formal nobility prograns to support technica
assi stance mssions and functions operating exclusively within AMC
Fornmal mobility program operations require only a post audit review of
any further inplenmenting program docunents by AMC (AMCPE-C), with a copy
furni shed to Headquarters, Departnent of the Army (HQDA), Deputy Chief of
Staff for Personnel (DCSPER).
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1-6. Justification for mandatory nmobility requirements. A successful
LAP mi ssion is dependent upon personnel being conpletely nobile and

avai l abl e for worl dwi de assignnent for periods of short or [ong duration
to provide |logistical assistance to U.S. Arny field commanders. In
addition, the worldwi de mandatory nobility programis a neans to nmaxi m ze
trai ning of LAP personnel for efficient performance in different

envi ronnents supporting different equipnent.

1-7. Responsibilities. a. Comrander, AMC, is responsible for the total
AMC nateriel readiness m ssion.

b. The AMC Deputy Commandi ng CGeneral directs and exercises staff
supervi sion over the LAP.

c. AMC Deputy Chief of Staff for Logistics (DCSLOG nmanages the
wor | dwi de LAP t hrough devel opnent and inpl enentation of policies and
procedures relating to operations during peacetine, contingencies, and
transition to a nobilization status. The AMC DCSLOG is the "process
owner" for the AMC | ogi stics assistance process. LOGSA is the executive
agency for LAP.

d. MSC commanders.

(1) Establish, manage, and staff an MSC LAP organi zation to
support weapons systens/equi prent fielded and nanaged by that MSC

(2) Ensure and maintain an uni npeded technical intelligence
f eedback source responsive to the MSC Logistics Assistance Division (LAD)
for tinely problemresol ution.

(3) Ensure that technical training to support the fielding of
equi prent / weapon systens is tinely and of the highest quality.

e. LAP nobility program nanagers.

(1) Responsible for overall personnel nanagenent of nobile
Logi stics Assistance Representatives (LAR), to include the rotational
assi gnnent of LAP personnel to satisfy field requiremnents.

(2) Miintain centralized records for rotation and/or training.
Coordinate with Cvilian Personnel Oficers, LAP/MSC Activity Career
Program Managers (ACPM, AMC Career Program Managers (CPM, and other
personnel managenent el enents as necessary to carry out program
obj ecti ves.

(3) Pronul gate governing regul ations and resol ve program di sputes.

f. AMC Command Surgeon.
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(1) Provides staff assistance and advice in the adm nistration of
physi cal /functional policy for LARs.

(2) Assures conpliance with provisions of the Arny Surgeon
General and DA directives.

g. Civilian Personnel Ofice (CPO.

(1) Provides staff guidance and assi stance in adm nistration of
the LAP.

(2) Assures conpliance with provisions of Ofice of
Per sonnel Managenent (OPM, Departnent of Defense (DOD) DA directives,
and AMC policies and procedures.

1-8. Relationships. a. LAP and DA/ DOD Career Prograns. Since the LAP
is not a separate and distinct career program the journeyman positions
are staffed through DA. The provisions outlined herein suppl enent AR
690- 950, career managenent, and related HQDA regul ations with regard to
career devel opnent, appraisals, screening, and referral procedures.
Journeyman | evel positions are filled through merit pronotion and/or DA
career programreferral. Al LAP positions that are to be filled by
rotational assignnents of current enployees nmay be filled without
clearing stopper lists. Reference nmenorandum OASD ( FM&P),

27 Jul 89.

b. AMC Logistics Assistance Ofices (LAO and MSC LADs. The
m ssions and functions of these elenents are fully integrated as
part of the overall LAP. Further guidance on relationships is
found in AR 700-4, Logistics Assistance Program

1-9. Equal enploynent opportunity (EEO considerations.

a. Pertinent DA EEO policy will govern all personnel actions
within the LAP. Assignnents, training, and devel opment will be
made wi thout regard to such nonnerit factors as race, color, sex,
religion, national origin, age, or physical/mental handicaps.

b. In no instance will qualified LARs be deni ed consideration for
overseas assignnents to accommpdate the official or de facto
discrimnatory practices of a foreign governnent. |If a foreign nation

denies an entry visa for reasons that are perceived to be discrinmnatory,
the guidance in AR 690-300, Chapter 301/ DODD 1400.6, DOD Civilian
Enpl oyees in Overseas Areas, will be foll owed.

c. LARs may, without prejudice to future assignnents or career
devel opnent, refuse assignnents to a foreign country which discrimnates
internally against a particular group as an official policy or de facto
practice. Supervisors and enpl oyees may seek EEO counseling (1) for
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gui dance whi ch they, as managenent officials, need and (2) provide
information to their enployees, through their |local CPO or by contacting
AMC EEO

1-10. Exceptions. Request for exceptions to this regulation will be

forwarded to Executive Director, USAMC Logistics Support Activity, ATTN:
AMXLS-LL, Redstone Arsenal, AL 35898-7466.
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CHAPTER 2
PCLI CI ES AND PROCEDURES

2-1. Staffing. As a condition of enploynent, selection and assi gnnent
to a LAP position will be made contingent upon execution of the

enpl oynent mobility agreenent (appendi x B) and successful conpletion of
the required LAP physical exam nation and dental exam nation (appendi X
C). LAP positions will not be filled by persons with mlitary recal
status who are subject to nobilization unless they are placed in an

i nactive status

2-2. Mbility agreenent. a. The nobility agreenent in appendix B (AMC
Form 2884-R) will be used in lieu of DD Form 2365 (DOD Civilian Enpl oyee
Overseas EE Position Agreenent) as a standardi zed agreenent throughout
the LAP to ensure uniformty. This agreenent will be certified upon
entry into the LAP, change in grade and/or job series.

b. A copy of this agreenment will be placed in the enpl oyee's
official personnel file. The original will be provided to the enpl oyee.

c. Addenda to the basic agreenent are permitted by the MSCs to neet
addi ti onal enploynent requirenments. Addenda nust have concurrence of
respective CPO and | egal representatives. Copies of all addenda will be
forwarded to Executive Director, USAMC Logi stics Support Activity, ATTN
AMXLS-LL, Redstone Arsenal, AL 35898-7466, for review and concurrence
before they are used.

2-3. LAP physical/nedical requirenents. a. Energency-Essentia
personnel (EEP) DA civilians who, as a precondition of enploynment, agree
to nmeet strict standards (administrative, physical, and other) and depl oy
wor |l dwi de to operational theaters, as needed. EEP include LARs,

Logi stics Managenent Specialists (LMS), and Supervisory Logistics
Managenment Specialists (SLMS). These three categories enconpass comonly
known positions such as Senior Staff Technical Representatives (SSTR),
Seni or Command Representatives (SCR), and LAR, Master-Technici ans
(LAR-MI). In appendix C, EEP requirenments pertain to all EE, mandatory
nmobi | e nenbers of the LAP and those nom nees that apply for EE, nandatory
nmobi | e positions within the LAP.

b. There are seven occasi ons when EEP nust undergo a physica
eval uation (PE): upon appointnent (preplacenment), at 5-year intervals
(5-year periodic), annually (annual), prior to deploynment to a hostile
envi ronnment (predepl oynent), follow ng depl oynent froma hostile
envi ronnment (postdepl oynment), when there is cause (fitness-for-duty), and
upon term nation. These are described in appendix C. Al physica
eval uati ons nust be conducted and signed by a physician or physician
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assi stant (PA). Failure to nmeet physical requirenents may disqualify
applicants and may be cause for separation fromthe LAP. The

requi renents for physical evaluation are in appendix C of this
regul ati on.

2-4. Mlitary recall status. a. EE positions are considered key and
essential positions. DOD Directive 1220.7 requires that key and
essential positions are not to be filled by persons with mlitary recal
status to preclude such positions from being vacated during nobilization.
AR 690-11, section 4-1b(4) defines a person with mlitary recall status
as one who is in the status of a Ready Reserve, Standby Reserve, or is a
mlitary retiree. AR 690-11 requires that key and essential enpl oyees
who are retired nilitary nmenmbers subject to recall to active duty (i.e.

t hose who have preassignnent orders or who are under age 60 and were not
retired for disability) be exenpted fromrecall

b. Procedures for requesting renoval fromthe Ready Reserve are
contained in DOD Directive 1200.7 and AR 135-133. Procedures for
requesting exenption fromretiree recall are contained in AR 601-10.

c. Enployees selected for assignment to a LAP position are required
to report their mlitary recall status. This will be acconplished at the
tinme the enpl oynent agreenent is signed. Individuals administering the
agreenment will ensure that requests for renoval fromthe Ready Reserve or
exenption fromretiree call-up are subnitted to the cognizant nmilitary
personnel center, if appropriate. Additionally, the servicing CPO wll
include a statenent on the SF 50 that will read: Enployee has been
informed of requirenent to report their mlitary recall status and
requests for renoval from Ready Reserve or exenption fromretiree call-up
has been subnitted to cognizant nilitary personnel center, if
appropri ate.

2-5. Position descriptions and vacancy announcenents. a. LAP position
descriptions and vacancy announcenents will be annotated to indicate that
the position is identified as EE and nandatory nobile. They will clearly
stipul ate the physical requirenents and will exclude anyone subject to
mlitary recall.

b. Upon publication of this regulation, existing position
descriptions will require review by the CPO office to ensure conpliance
with AR 690-11.

2-6. Relocation requirenments. a. Tenporary duty assignnments. |nherent
i n acconplishnment of the |ogistics assistance mssion is the el ement of
urgency in responding to the supported unit's short-termlogistics

assi stance requirenents. Managenent will, in such a situation, nake

opti num use of tenporary duty assignnents.
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(1) Personnel on tenporary duty (TDY) nmay be required to occupy
governnent quarters (including tents, or other temporary mlitary field
billeting) when it is essential to acconplish the mssion. This fact
nmust be stated in the tenporary duty (TDY) orders. |If such quarters are
not avail abl e, supported command will issue statenents of
nonavail ability.

(2) Battle dress unifornms (BDU), organizational clothing and
i ndi vi dual equi prent (OClE), and chem cal defense equi pment (CDE) will be
worn in support of appropriate nobilization/ exercise efforts per AMC-R
500-4 and AR 700-4. Al EE LAP personnel are required to participate in
the necessary training to ensure proper use of individual equipnent and
cheni cal defense gear.

(3) AMC-R 500-4, LAP Mbbilization/Exercise Planning and
Managenment, provides the concept of operations for LAP support during
nmobi | i zation, contingency operations/hostilities, civil/humanitarian
assi stance operations and exerci ses.

b. Rotation scheduling -general. The LAP requires a planned
rotation systemdue to the nunber and conplexity of the noves invol ved
and the inportance of using available LAP resources in the nost effective
manner. Career nmanagenent policies, technical training plans, and the
benefits obtained from naki ng use of experience gai ned overseas al so
dictate the need for planned rotation

(1) Duration. Assignment to duty stations within continenta
United States (CONUS) will not be for less than 24 nonths unless there
are circunstances where managenent nust direct rel ocation of an enpl oyee
based on mi ssion requirenments, program needs, and/or conpassionate
reasons.

(2) Length of outside continental United States (OCONUS)
assignnent. Tours to OCONUS areas, to include Panana, Al aska, and
Hawaii, will be per DOD Joint Travel Regul ations, OPM Regul ati ons and
Arny Regul ations; however, the length (with extensions) will be linmted
to 5 years in 3-year tour areas; 4 years in 2-year tour areas; and 2
years in 1l-year nonsponsored tour areas. Consecutive tours in OCONUS
areas will count as part of the 5-year limt with the next assignnent
being within CONUS. The length nmay be adjusted by LAP Mobility Program
Managers to acconmodat e mi ssion requirenents, or the needs of nanagenent,
on a case-by-case basis. Wen an enployee transfers into a comand
within the LAP from another comand in or outside the LAP while assigned
in an OCONUS area, the OCONUS tour length will normally start over. Tour
length will be negotiated between gai ni ng command and enpl oyee upon
reassi gnnent.

(3) Extensions. Al requests for extensions nust have
LAO concurrence prior to final approval by parent conmand. A
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managenment decision taken to either assign the enpl oyee from one
geographic location to another or return an enpl oyee from an
overseas assignnment is excluded from coverage of DOD administrative
gri evance system

(4) Advance notice. LAP Mbility Program Managers will maintain
assi gnnent systenms that schedule all personnel novenents in the program
The affected enpl oyee will be notified in witing by the LAP Personne
Manager of the new assignment (unless urgent requirenents dictate a
shorter advance notification period), at |east 120 days prior to the
pl anned pernmanent change of station (PCS) date.

2-7. Reenploynent rights. a. Section 1586, Title 10, United States
Code, is the authority for statutory reenploynent rights. AR 690- 300,
chapter 352, subchapter 8, contains DA policy governing statutory

reenpl oyment rights of career and career-conditional enployees serving in
overseas rotational assignnents, including enployees on worl dwi de

nmobi lity agreenents.

b. The enpl oyee shall be placed in the position which he/she held
i medi ately before his/her assignnent to duty outside the United States,
if such a position exists. Enployees will normally receive at |east a
90- day advance notice before relocation, if possible.

c. An enployee may elect, on a voluntary basis, to accept a
position at a location in CONUS other than that which the enpl oyee
occupi ed before going overseas. Voluntary acceptance of such a position
in CONUS satisfies nmanagenent's obligation to extend reenpl oynent rights.

2-8. Exception to planned relocations. Were circunstances are such
that hardship would exist as a result of a specific assignnent under the
rotation schedule, the LAR may request defernent or release fromthat
assignnent by submitting a witten request through supervisory channel s
within 10 workdays after receiving notification of the schedul ed
assignnent. Final decision will be granted at division/director |evel or
above; or, if tinme allows, at the nornal nobility rotation conference. A
written response will be provided to the affected enpl oyee.

a. Requests for defernent or release from assignment will be
considered only on an exception basis. Decisions will be based solely on
merit and urgency using criteria such as the foll ow ng exanpl es.

(1) Serious illness or injury to the enployee that woul d prevent
performance of duties in the new assignnent.

(2) Health problens in the enployee's imediate famly (father
not her, guardi an, child, spouse) such as illness that is expected to be
term nal or that dictates presence of the enployee; anticipated pregnancy
conpl i cation.
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(3) Due to the death of an imredi ate nmenber of the famly
absence of the enployee will inpose undue hardship on the famly.

(4) Irmmnent breakup of the fam |y group

b. Specific types of requests will be excluded from consideration
such as in the foll owi ng exanpl es:

(1) Famly separation incident to overseas assignment.

(2) Care of aged parents.

(3) Enpl oynment of spouse.

(4) Qutside enploynent or business.

(5) OQutbreak of hostilities or Declaration of MIlitary Vigilance.

c. An enployee who encounters a situation which may require
tenporary rel ease from his/her current or projected assignnent nust
provi de his/her request to the supervisory chain for consideration. Al
such requests will be coordinated with the |ocal operating CPOto ensure
that proper |aws and procedures are foll owed.

d. Approved defernments will be for no longer than 6 nonths with a
maxi mum of two defernents. The enployee is responsible for i mediately
notifying the appropriate office when circunstances necessitating the
defernent no | onger exist.

e. The Fam |y Medical Leave Act of 1993 (FM.A) provides up to 12
wor kweeks of | eave without pay (LWOP) in any 12-nmonth period for
adoption, foster care, birth and care of a newborn, serious illness of
t he enpl oyee, spouse, child, or parent.

f. Public Law 103-329 al so provides paid | eave (sick |eave) for
adoption and rel ated purposes, donation of bone nmarrow and organs (7 days
of annual |eave and sick | eave), and attending funerals of federal |aw
enforcenent officers and firefighters.

2-9. Failure to honor nobility agreenent. |In the event of officia

di sapproval of a request for exception or postponenent of an assi gnnent

i nvol vi ng permanent change of duty location, and subsequent refusal of
the enpl oyee to accept the new assignnent, the enpl oyee may be separated
from Federal Service per applicable Cvilian Personnel Regul ations.

2-10. Nonnobile position reassignment. LAP enployees who desire |atera
transfers to nonnobile positions within AMC or other DOD el enents nust
initiate appropriate docunmentation to the servicing CPGs of those
activities in which the enployee is interested. Enployees registered in
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the DA Central Referral Program should also submit an updated interest
and availability to the DA Central Referral Activity. The enployee wl
al so advi se the supervisory chain regarding the desire to become
nonnobi | e; supervisors will alert the appropriate LAP Mbility Program
Manager who will provide assistance in locating a position for the

i ndi vi dual

2-11. Interest and availability statement. Mbility for TDY and PCS

| ateral assignnments in CONUS and OCONUS is a condition of enploynent;
however, LAP enployees will be required to periodically submt a witten
notification of geographical preference for future PCS assi gnnent
(statement of interest and availability). Insofar as possible, the

enpl oyee' s geographi cal preference will influence upconi ng assignments
after mssion requirenent, tour linmtation, and rotation base
considerations are satisfied. Interest and availability statements wll
be forwarded through the applicable LAO for comrent prior to subm ssion
to appropriate LAD.

2-12. Hone leave. a. Hone leave is authorized by Section 6305(a) of
Title 5, United States Code, and earned by service abroad for use in the
United States, in the Commonwealth of Puerto Rico, or in the territories
or possessions of the United States. The granting of hone |eave is at
the discretion of an agency.

b. Per FPM Suppl enent 990-2, subchapter S6 1.c., LARs
stationed in Al aska and Hawaii are excluded from coverage under
provi sions of home | eave | aw.

2-13. Enpl oyee perfornmance. As nission needs often dictate the
assignnent of some LARs in renote locations, it is difficult to
acconplish the desired face-to-face contact between supervisor and

enpl oyee. This condition requires added effort on the part of the LAO as
first line supervisor to guarantee the acconplishnment of tinely
perfornmance standards, appraisals, and career devel opnent docunentation
for the widely-dispersed work force. Additional guidance on rating input
may be found in AR 690-400, Chapter 430.

a. MSC LAR rating chain. The following policy applies to
M5C LARs and SCRs who are not assigned to the MSC LAD with duty station
at the MsC

(1) Al MC LARs, including GS-13 technical LARs, will be
assigned to an LAO for rating purposes as follows:

(a) The LAO chief will serve as rater. The MSC, SCR, or LAD
Chief will serve as senior rater.
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(b) For LARs not collocated with an LAO the geographic area of
responsibility defined in AR 700-4 will be used for determ ning the
correct LAOto serve as the rating official.

(c) For LARs that support units or equi pnent supported by two or
nore LAO Chiefs within a single Corps, the geographic LAO in
coordination with the MSC SCR, will decide the primary LAO Chief to be
the rating official.

(d) For MBC LARs collocated with SCRs at the geographic |evel and
not affiliated with a unit, the SCRwll serve as rater, geographic LAO
Chief will serve as internediate rater, and the MSC LAD Chi ef as seni or
rater.

(2) As the rating official, the appropriate LAO Chief wll--

(a) Assign tasks, prioritize workl oad, perform supervisory duties
to include devel oping Total Arny Performance Eval uati on System ( TAPES)
obj ectives, counsel, eval uate performance, and nonitor MSC techni cal
t aski ngs.

(b) Review, with the rated LAR, enployee performance. Review
will occur at least three tinmes annually, to include a beginning, mdyear
review, and in preparation of the performance apprai sal.

(3) 1In cases of disagreenent or conflict concerning the LAR the
rating official will discuss the differences with the senior rating
official. |If a satisfactory solution is not worked out at this |evel,
the chain of command on both sides will be utilized to resolve the
di sagreement. The final decision will be nade by the approving official
at the MSC.

(4) Rating official responsibilities will be reflected
in the LAO performance standard; e.g., Oficer Evaluation Record (CER)
support formfor nmilitary LAO Chiefs and TAPES objectives for civilian
LAO Chi ef s.

b. LAP performance appraisal rating periods.

(1) GMenployees. DA and AMC guidance will be followed to
deternmine rating periods. Rating periods nmay be adjusted due to PCS
nmoves or ot her circunstances per current policies and guidelines for GM
enpl oyees.

(2) GS enployees will be rated per local CPO instructions.

Supervisors will ensure that enpl oyees receive an annual appraisal,
especially during rating periods which include a PCS nove by the
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enpl oyee. The gaining LAOis responsible to ensure the enpl oyee is given
an annual rating and for requesting input fromthe losing LAO if
necessary, to conplete a conprehensive annual apprai sal

(3) Al supervisors will use DA Panphl et 690-400, Total Arny
Per f ormance Eval uati on System (TAPES), to do appraisals.

2-14. Passports. Al mobile enployees will maintain a current no fee
of ficial passport. AR 600-290 provides applicabl e procedures.

2-15. Security clearance. Per AR 380-67, chapter 3-100, certain
civilian positions within the DOD entail duties of such a sensitive
nature, including access to classified information, that the mnisconduct,
mal f easance, or nonfeasance of an incunbent in any such position could
result in an unacceptabl e adverse inpact upon the national security.
Menbers of the LAP have access to SECRET and/or CONFI DENTI AL i nformation
via automated data processing systens and neetings. This is especially
true during staff nmeetings conducted in theaters of operations during
depl oynents. A LAR may be required to clear a security clearance
checklist at such times. Therefore, menbers of the LAP will require a
SECRET security clearance. Per AR 380-67, chapter 3-101 (2)(a), a SECRET
cl earance has a security designation of noncritical-sensitive because of
access to SECRET and/ or CONFI DENTI AL i nformati on.

2-16. Manpower reporting. The MSCs and LOGSA are responsible for
initiating action to deternine |ogistics assistance nmanpower

requi renents. AMC LAP man-year requirenments will be devel oped by AMC
MSCs utilizing the guidelines for requirenents determ nation established
in chapter 3 of AR 700-4. Each MSCis required to report |ogistics

assi stance personnel requirements, authorizations, and on-hand personnel
fill data on a nonthly basis to LOGSA. The report wll include--

a. MsC LAQ maj or comrands ( MACOM) coor di nat ed DA- approved
requirenents identified by geographic |ocation, and by identifying
categories required, authorized and personnel on-hand. Reports are
required for each of the followi ng specific skills: rmaintenance LAR
supervi sor, adm nistration, and contractor

b. Requirenments versus Fill Manpower Reports will be subnmitted to
LOGSA, ATTN.  AMXLS-LLL, LOG ASST DIV by the 5th  day of each nonth.
The reports may be submitted by facsinile, DSN 645-6880 or commercia
(205) 955-6880.

c. Report of MSC plus LOGSA LAR/ supervisor ratio is provided to AMC
Civilian Personnel nonthly not |ater than the 5th day of each nonth.
Information is required fromeach MSC for the follow ng categories:

Requi r ed/ aut hori zed/ and on-hand MSC/ LOGSA LARs (mai nt enance/ LMS/ suppl y
LARS), adnministrative (i.e., nmanagenent support assistants on-hand
assigned to LAGs), MBSC/ LOGSA supervisors, and contractor/contractor field
service representatives (CFSR)

2-8
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CHAPTER 3
CAREER MANAGEMENT

3-1. Policy. a. The developnent of technical and professiona
qualifications is the joint responsibility of the individual enployee and
all levels of the supervisory chain.

b. Career managenent of LAP participants will be acconplished per
the provisions of AR 690-950, Career Managenent Basic Policies and
Procedures, and the specific program docunent(s) covering the career
field in which the careerist is registered.

c. Intern intake, appraisal and counseling, training and
devel opnment, registration and referral, all of which are el ements of
career nmanagenent, are subject to the guidelines in the aforenentioned
regul ati ons, as supplenented by AMC directives such as AMC-P 690-3-13 and
AMC- P 690- 950- 17.

3-2. Career developnent. a. ACPMs and supervisors will maintain
contact with and counsel LAP enployees with regard to devel opnents in
their respective career fields (availability of prescribed training,
career screening panels, changes in policies and procedures, etc.)
ensuring that necessary docunmentation to be considered by career
screening panels is processed in a tinely manner. ACPMs will maxim ze
the use of avail able governnment funds for high potential careerists by
progranmm ng and budgeting for career/m ssion-related training and
educati on.

b. Individual developrment plans (IDP) are vehicles for careerists
to use in planning their career devel opnment needs and desires. They
shoul d carefully consider and indicate special requirenents in the |DPs
for consideration during the annual career screening process. Careerists
nmust be counsel ed regarding their responsibility to accurately and
expeditiously conplete and update all necessary forns related to their
regi stration.

c. Al LARs are encouraged to submit Arny Cvilian Career
Eval uati on System packages through his/her supervisor for reviewto CPM
for subnission to DA Personnel Conmand for potential pronotiona
opportunities.
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CHAPTER 4
MBI LI TY PROGRAM FOR LOGSA

4-1. Fill of vacancies within LOGSA. a. For the fill of vacancies at
the grade of GS-12 and below, SF-52s will be subnitted per |ocally-

est abli shed procedures. Selections for all GS-12 positions nust be
coordi nated with the geographic LAQO

b. For the fill of vacancies at the grades of GS-13 and above,
maxi nrum use of the HQDA referral systemw |l be made. Information copies
of DA referral lists will be provided by the recruiting geographic LAOto
ot her geographic LAGs and LOGSA, Custoner Support Center.

(1) Selections for GS-13 positions will be nmade by the geographic
LAO and coordinated with LOGSA, Custoner Support Center, prior to
formalizing selection process with CPQO

(2) The geographic LAOw Il review candidates for GS-14 and wil|
submit recomendations to LOGSA, Custoner Support Center. Selection will
be made by a panel consisting of the Chief, Custonmer Support Center,

Chi ef, Logistics Assistance Division, and the geographic LAO

4-2. Unprojected vacancies in LAGs. a. In the case of CONUS/ OCONUS
unproj ected vacancies; e.g., death, unplanned retirements, or transfers,
LOGSA will be notified and will determne if the vacancy can be filled in
a tinely manner through the next scheduled nobility panel; if not, all
geographic LAGs will be queried for volunteers.

b. If there is nore than one volunteer, LOGSA will determ ne the
sel ection, in conjunction with LAO ACPMs. The selection will be based on
time in current assignnment, special skill requirements, and other

job-related factors. Volunteers in CONUS for OCONUS positions must have
a mninmumof 2 years at their current |ocation.

c. |If there are no eligible volunteers, the ACPM havi ng the vacant
position is authorized to recruit using the procedures outlined in this
regul ati on provided there are no current command hiring restrictions. In

OCONUS areas, the ACPM may defer recruitnent based on nonavail ability of
| ocal talent or lengthy tinmefranes involved in obtaining HQA referral

lists. 1In those cases, LOGSA will fill the position fromrotation |ist
established by the last nobility panel or recruit centrally through
Redst one Arsenal CPO Vol unteers for vacant positions will have priority

except in situations where there are CONUS AMC LARs who have been
on-station for nore than 5 years; those individuals may be reassi gned
first.
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4-3. Mbility panels. a. Rotation of AMC LARs will be nanaged through
sem annual mobility panels chaired by the LOGSA Principal Assistant for
Support. Geographic ACPMs will attend to represent their geographi cal
areas and serve as nobility panel nenbers.

b. Mbility panels will finalize reassignnments to fill all
CONUS/ OCONUS vacanci es that are scheduled to occur during the next 12
months using a first-in/first-out rotation list; additional factors such
as individual desires (as reflected on interest and availability
statenents), long-term schooling, devel opnental assignnment needs, and
conpassionate justification will be considered by the panel during the
assi gnnent process.

c. A copy of the rotation list, by grade, will be provided to each
geographic ACPM mobility panel nmenber. Each individual affected by
nobi l ity panel decisions will be infornmed in witing by LOGSA within 30
days after the rotation panel. |Individuals assigned to nobile positions
(GS-11s and above) will not be noved w thout prior approval of LOGSA,
Cust omer Support Center. Witten correspondence from LOGSA to geographic
LAGs involved, with information copies to affected LAGs, will serve as
authority to initiate PCS orders.

4-4., Managenent-directed lateral transfers. Transfer of AMC LARs within
a geographi ¢ LAO area nust be approved by LOGSA due to inpacts on the
overall mobility program Intra-CONUS transfers will serve to
reestablish the "start tine" for nobility purposes. Pronotions at the
same LAO location in CONUS and within the same theater OCONUS wi |l not
effect the start tine for nobility purposes. At no tinme will pronotions
be deni ed based on length of time at any |ocation.

4-5. Transfer of AMC LARs between CONUS and OCONUS. a. Release/ pick up
dat es nust be coordi nated between gai ning/losing CPGCs in conjunction with
geographic LAGs, with copy furnished to LOGSA, Custoner Support Center.

b. Al annual |eave will be approved and absorbed by the
| osing LAQ, hone | eave will be approved and absorbed by the gaini ng CONUS
LAO.

c. Enployees leaving on PCS will be retained on the rolls of the
losing LAOuntil the actual date the enployee arrives at the gaining
activity. ACPMs will ensure that the losing CPOw Il notify the gaining
CPO and gaining activity in advance, by nessage, the report date of
enpl oyee and, if leave is involved, coordinate with the local LAOto
ensure accuracy of the tine and attendance card. ACPMs will ensure that
the gaining LAOw Il prepare SF-52, Notification of Personnel Action,
effecting the enployee's appointnent to the gaining activity's position
on the date the enployee arrives for duty and forward a copy of the
SF-52 to the | osing CPO
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4-6. PCS costs. a. CONUS to CONUS PCS. LAO CONUS will program
budget, and pay for all PCS costs.

b. OCONUS to OCONUS PCS. The gai ni ng OCONUS geographic LAO will
program budget and pay for all PCS costs.

c. CONUS to OCONUS PCS. The gaining OCONUS geographic LAO will
program budget, and pay for all PCS costs.

d. OCONUS to CONUS PCS. The OCONUS geographic LAO will program
budget, and pay for all PCS costs with the exceptions of tenporaty
gquarters subsistence expenses (TQSE) and expenses incurred in connection
with residence transactions (JTR, Volume 2, chapters 14 and 15). TQSE
and residence expenses will be paid for by the gaining geographic LAO
(LAO CONUS or LOGSA).

e. CONUS to LOGSA PCS. LAO CONUS will program budget, and pay for
all PCS costs with the exceptions of TQSE and expenses incurred in
connection with residence transactions (JTR volume 2, chapters 14 and
15). TQSE and residence expenses will be paid for by LOGSA.

4-7. Activity career program nanagers (ACPM. The Chief, Logistics
Qperations Division, LOGSA, serves as the overall MACOM CPM (MCPM). The
senior LOGSA civilian within each geographic area will serve as the ACPM
for that geographic area. Each geographic LAO is responsible to plan for
and provide resources to cover adnministrative costs; e.g., TDY expenses
for ACPMs to participate in planning boards and panel s requiring subject
matter experts. Since the location of LAO enpl oyee work sites preclude
daily contact with enploying AMC or servicing civilian personnel

of ficers, ACPMs mnust continually conmmunicate with enpl oyees concerni ng
career managenment requirenments, responsibilities, policies, and
procedures and the nmeaning and characteristics of the career systemin
terns of career progression, EEO, and training opportunities. ACPMs will
addi tional | y--

a. Request concurrence/ nonconcurrence for OCONUS extensions to
LOGSA, Customer Support Center, Logistics Operations Division, 7 nonths
in advance of date eligible for return from OCONUS.

b. Designate, in witing, a sponsor to assist all LAO personnel
bei ng assigned within responsible area.

c. |Imediately advise LOGSA, Custoner Support Center, Logistics
Operations Division, by DSN when an unprojected vacancy occurs at the
GS-11 | evel and above.

d. Ensure all nobile enpl oyees are infornmed of unprojected
vacanci es.
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e. Provide personnel data required to nmanage the Mbility Programto
LOGSA, Customer Support Center, Logistics Operations Division, as
fol | ows:

(1) Signed enpl oynent agreenent.
(2) Current physical exanination
(3) Current interest and availability statenent.

(4) Copy of initial/subsequent SF-50s (Pronotions/ Assignnments
only).

(5) Copy of panograph (dental full-muth x-ray) film

f. Ensure all nobile enployees naintain a current official passport,
uni fornms, organizational clothing and individual equipnent, chenica
def ense equi pnent, and medi cal provisions in appendix C 10, and per
AMC- R 500- 4.

g. Ensure all nobile enmpl oyees assigned to LAGCs are counsel ed and
thoroughly indoctrinated in all aspects of the nobility program this is
particularly critical when decisions are nade by sem annual nobility
panel s.
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APPENDI X A
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Section |. RELATED PUBLI CATI ONS
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Management

AMC P 690-3-13 AMC Supply Managenment Career Intern Training Program

AMC P 690-950-17 AMC Materiel Miintenance Managenent Career
Intern Training Program

AR 11-34 The Arny Respiratory Protection Program

AR 40-5 Preventi ve Medi ci ne

AR 40-501 St andards of Medical Fitness

AR 135-133 Ready Reserve Screening, Qualification
Records and Change of Address Report

AR 380- 67 The DA Managenent and Personnel Security
Pr ogram

AR 601-10 Mobi li zation of Retired Soldiers of the Arny

AR 690-11 Mobi li zati on Pl anni ng and Managenent

AR 690- 300- 352 Reenpl oynent Ri ghts
AR 690- 300- 301 DOD Civilians in Overseas Areas
AR 690-400- 430 Enpl oyee Performance Utilization

AR 690- 700 Personnel Rel ations and Services (CGeneral)

AR 690- 950 Civilian Personnel Career Managenent

AR 690-950- 13 Civilian Career Program for Supply Managenent
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690- 400 ( TAPES)

DODD 1000. 21-R Passports and Passport Agent Services
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DODD 1220. 7 Screeni ng the Ready Reserve
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FPM Chgs. 339-401 Medical Qualification Determ nations
JTR, Volunme 2 Joint Travel Regul ation, Volune 2: Depart nment
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5 USC 6305 Honme Leave
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LOGISTIC ASSISTANCE PROGRAM (LAP) EMPLOYMENT MOBILITY AGREEMENT

(AMC-R 700-19)
1. Execution of the following agreement is required as a condition of employment upon entrance into the LAP.

2. LAP management agrees that future assignment of the undersigned selectee will be consistent with the provisions of this agreement and
program requirements set forth in AMC-R 700-19. Wherever possible, geographic preferences of the selectee will be considered in the relocation
process. Management recognizes its obligations to exercise judgment and integrity in placing employees under the terms of this agreement.

3. The undersigned understands:
a. The requirement for mobility within the LAP and the obligation to accept assignments as directed by LAP management.

b. The position is designated as Emergency-Essential and is subject to the requirements prescribed in AMC-R 700-19, DoDD 1404-10, AR
690-11 and AMC-R 500-4. This includes, but is not limited to:

(1) The draw and wear of Protective Clothing (BDU), Organizational Clothing and Individual Equipment (OCIE), and Chemical Defense
Equipment (CDE) in support of major field exercises and mobilization. Appropriate training for all equipment, particularly chemical defense
equipment, is mandatory.

(2) The deployment to, and retainment in, hostile zones during crisis situations or mobilization, which may require flying in military aircraft.

(3) The support of field exercises which may require living in a field environment in conditions similar to those of field grade officers.
Military driver's license will be required when participating in field exercises/deployments.

(4) The meeting of physical/functional requirements before employment, and on an annual basis thereafter.

c. LAP positions may not be filled by Reserve Component members subject to recall to active duty. Individuals executing this employment
agreement are required to report their military recall status to the administrator of this agreement to effect removal from the Ready Reserve or
exemption from retiree call-up (DoDD 1200.7 and AMC-R 700-19, Para 2.4).

d. Assignments to duty stations within the CONUS normally will not be for less than two years unless mission requirements dictate otherwise.

e. Assignment to overseas positions will be in accordance with established tours as defined in DoD Civilian Personnel Joint Travel Regulations
unless mission requirements dictate otherwise.

f. When leaving a position in the CONUS to accept an overseas position (to include Panama, Alaska, and Hawaii) reemployment rights will be
in accordance with 10 U.S.C. 1586 as set forth in AR 690-300, Chapter 352, Subchapter 8; however, LAP mission requirements may necessitate
onward movement to another permanent station within 90 days.

g. Failure to comply with this agreement may result in separation from the LAP/Federal service.

4. The sclectee may request release from the provisions of this agreement in the event that subsequent circumstances become such that undue
hardships would result if release were not granted (AMC-R 700-199, Para 2-8). Outbreak of hostilities or declaration of military vigilance, as
such, is not included in the definition of hardship.

5. Obligations of management and the undersigned selectee under this agreement are terminated when the selectee accepts employment in a
function not covered by the provisions of this agreement or tenders a letter of resignation from Federal service.

6. This employee is eligible for all entitlements pertaining to Emergency-Essential employees per DoDD 1404.10 and AR 690-11.

Applicant's Name (Typed or Printed) Applicant's Signature Date

LAP Manager's Name (Typed or Printed) LAP Manager’s Signature Date

CPO Representative's Name (Typed or Printed) CPO Representative's Signature Date
AMC FORM 2884-R-E Previous editions of this form may bs used until exhausted.

NOV 93 B-1
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APPENDI X C

LOG3 STI CS ASSI STANCE PROGRAM
MEDI CAL REQUI REMENTS

C1. GCGENERAL. a. Termnology. |In this appendix, terns will be used
frequently and are defined here:

(1) Logistics Assistance Program (LAP). The organization
consisting primarily of Energency-Essential (EE) Personnel (EEP) to which
this appendi x i s addressed.

(2) Emergency-Essential Personnel (EEP) - DA civilians who, as a
precondition of enployment, agree to neet strict standards
(adm ni strative, physical, and other) and depl oy worl dwi de to operationa
theaters as needed. EEP include Logistics Assistance Representatives
(LAR), Logistics Managenent Specialists (LMS), and Supervisory Logistics
Managenment Specialists (SLM5S). These three categories enconpass comonly
known positions such as Senior Staff Technical Representatives (SSTR)
Seni or Conmmand Representatives (SCR), and LAR-Master Technici ans
(LAR-MI). In this appendix, EEP requirenments pertain to all EE
mandat ory nobile nenbers of the LAP and those nomi nees that apply for EE
mandat ory nobile positions within the LAP.

(3) Physical Evaluation (PE) - An evaluation of oneis health,
based on various input such as nedi cal and occupational history,
objective tests (EKG |ab, X-ray, etc.), and physical exam nation

(4) Emergency-Essential Enployee (EEE) - Menber of the LAP who is
EE and mandat ory nobil e.

(5) Mlitary Medical Treatnment Facility (MIF) - The MIF that
services the EE and mandatory nobile enployee. This is usually the
Cccupational Health Clinic at the assigned duty station

b. This annex describes the physical standards and nedical/
admi ni strative requirenents of AMC EEP. The annex is intended to help
EEP mai ntai n general nedical readi ness. Whenever depl oynment-specific
gui dance is issued (by AMC or higher HQ that conflicts with this
regul ation, the depl oynent-specific guidance will take precedence.

C-2. PH LOSOPHY. a. During deploynment to operational theaters, austere
or no nedical support is anticipated and should be assumed. Therefore,

it is essential that EE and nandatory nobil e nmenbers of the LAP neet
stringent medical qualifications and physical requirenents in order to
safely and efficiently performtheir duties and responsibilities wthout

j eopardi zi ng thensel ves or others. 1In general, retention standards
(found in AR 40-501, Standards of Medical Fitness) will be used in
determining fitness for EEP
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b. The exam ni ng physician or Physician Assistant (PA) has ful
authority in determining EEP fitness. |In making this determ nation,
he/ she should consider: the specified standards of the EE and mandatory
nobi | e position as described on SF 78, Certificate of Medical
Exani nation; the physical and nedical condition of the EEE, the potentia
envi ronnent to which the EEP may depl oy, such as a conbat zone in the
Third Wrld, and the austere nedical support that will be available, such
as an aid station or a field surgical hospital. The physician/PA shoul d
be conservative in deternmning the fitness of EEP

C-3. MANAGEMENT. EEP are responsible for neeting all nedical and

adm nistrative requirenents of this regulation at all tines. Medica
requi renents are reviewed and verified (not necessarily repeated) yearly.
The checklist at appendix CG9 is provided to assist EEP in this initia
and yearly validation process.

C 4. COsTS. The governnment will bear costs of physical eval uations,
speci al equi pnent (e.g., protective mask optical inserts, nedical alert
ID tags), and services (e.g., travel inmmunizations, Tuberculin Skin Test,
DNA sampling, HIV testing, as required, yearly dental exam nations,
subsequent panographs) required for enploynment and deployment. The
nomnee to the LAP or the EEE will bear nedical costs incurred in neeting
job standards (e.g., corrective surgery, dental work). While on
tenporary duty, AR 40-3 (Medical, Dental, and Veterinary Care), paragraph
4-29a(8) applies--any disease or injury incurred by a civilian enpl oyee
on TDY will be regarded as job-related. Wile deployed, in support of a
contingency operation or humanitarian effort, in-theater nedical services
will be available to EEP as if they were sol diers.

C-5. LOCATION. a. Al PEs should be acconplished at home station, if
possi ble. This saves TDY costs and provides the greatest continuity of
care. Were nedical support is not avail able, supervision at HQ (i.e.
LOGSA, or the MSC) shoul d arrange support at the nearest avail able
mlitary MIF. Supervisors will arrange their own support at the nearest
available mlitary MIF.

b. Nornmally, LAP personnel nay deploy with supported units. However,
for specific deploynents, DA nay designate central processing centers to
perform predepl oynent processing, including PE. 1In this case, EEP (for
whom t he nost recent, annual periodic PE suffices) should reviewthe
checkli st appendix C-9 and ensure they are current before | eaving hone
station, taking their nedical records with them

c. |If DA does not designate a central processing center for
pr edepl oyment processing and EEP are to deploy with the supported units,
the EEP, upon notification of overseas depl oynent (excluding Hawaii and
Al aska), nust undergo a nedical record review and update of their nedica
hi story at the home station
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d. EEP should undergo a nedical record review and update of their
medi cal history within 90 days of Permanent Change of Station (PCS) to an
overseas assignnent (including Al aska and Hawaii) at the CONUS hone
station.

C-6. COVWPONENTS OF MEDI CAL READI NESS. a. PHYSICAL EVALUATION. There
are seven occasi ons when EEP nmust undergo PE: upon appoi nt nent

(prepl acenment), at 5-year intervals (5-year periodic), annually (annual),
prior to deploynent (predeploynent), follow ng depl oynent

(postdepl oynent), when there is cause (fitness-for-duty), and upon

term nation. They are described below Al PEs nust be conducted and
signed by a physician or PA. A conplete PE is required on all occasions
except annually, prior to deploynent, OCONUS PCS, and foll ow ng

depl oynent. The requirenents of a conplete PE are in appendix C8. The
requi renents of an annual PE are in appendi x C9.

(1) Preplacement - A conplete PE will be adninistered. Nom nees
must pass a prepl acenent PE based on the functional requirenents of the
job (appendix CG9) to determine fitness for duty prior to entering the
program

(2) b5-Year Periodic - EEP continuing in the LAP will receive a
conpl ete PE every 5 years beginning at age 20. The 5-year examni nation
will take place at age 20, 25, 30, 35, 40, 45, 50, 55, and 60. Beyond
age 60, the PE will be annually. |If an enployee under the age of 60 has
hi s/ her prepl acement physical exam nation at an age other than 20, 25,

30, 35, 40, 45, 50, or 55, he/she will be required to have his/her 5-year
periodic again at the next specified age regardl ess of the interva
bet ween the preplacenent and the 5-year age specified. For exanple, John

Smith has a preplacenment physical at age 32. He will have his 5-year
physi cal eval uation at age 35 even though only 3 years have el apsed. His
next 5-year physical examination will be at age 40. EEP w |l undergo

physi cal evaluations within 3 cal endar nonths before the end of his/her
birth nonth. A physical evaluation acconplished within 4 cal endar nonths
before the end of the birth nmonth will be considered as having been
acconpl i shed during the birth nonth. The provisions above align the LAP
with active duty personnel requirenents per AR 40-501, chapter 8-19.

(3) Annual - EEP continuing in the LAP will receive an annual PE
consisting of a nmedical history, except when they are undergoing a 5-year
periodic PE. The goal of the annual PE is to identify--by history--any
changes in the health status of the enployee that may precl ude worl dwi de
depl oyability to an area with little or no nedical support. Enphasis
shoul d be pl aced on identifying any changes in cardiovascul ar, pul nonary,
neur ol ogi ¢, endocrine, dermatol ogic, orthopedic, psychol ogical, visual
or auditory status since the EEEis last PE. A list of current
medi cati ons nust be provided by the enpl oyee. The need for physica
exam nation and diagnostic procedures (and for making entries on part C,

C3
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SF 78) will be left to the discretion of the exam ning physici an/ PA but
is not required unless warranted by the history. Normally, the PE will
be acconplished using SF 93 and SF 78, parts A, B, C, D, and F. See
appendi x C-9 for details.

(4) Predeploynment - The goal of the overseas screening
(predeploynment) is to identify any changes in the health status of the
enpl oyee whi ch may preclude worl dwi de deployability to an area without
adequat e nedical support. Enphasis should be placed on identifying any
changes in cardi ovascul ar, pul nonary, neurol ogi c, endocri ne,
dermat ol ogi ¢, orthopedic, or psychol ogical status since the enployeeis
| ast periodic medical exanmination. A listing of medications nust be
provided by the enployee. Physical exam nation and di agnostic procedures
will be left to the discretion of the exam ning physician or PA

(5) Postdeploynent - Nornmally, the Arny Surgeon General or
Theat er Surgeon specifies the postdepl oynent PE, which usually consists
of a medical history by a nedic or nurse, with physician review and (as
necessary) consultation. A tuberculin skin test is often required.
Ordinarily, the postdepl oynment PE fornms are specific to the operation and
are issued by the Surgeon General or the Theater Surgeon. EEP will

recei ve the sane post-deploynent PE as soldiers. |f these PEs are being
perfornmed in-theater, the EEE will be exami ned there. |f soldiers are
under goi ng postdepl oynent PE at honme station, so will EEP.

(6) Fitness for Duty - A conplete PE will be adm nistered, when
appropriate, to determine the enployeeis fitness for duty. This
exam nation will be based upon a supervisoris observation or suspicion of
deficiency in safe or efficient job performance.

(7) Termination - Al EEP will undergo a conplete PE within 90
days prior to ternmination of assignnent to the LAP or termnation of
enpl oynent .

b. I'mmuni zati ons and Tuberculin Skin Test (TST).

(1) Irmmunizations - EEP nust be up-to-date on all routine adult
i muni zations (i.e., measles, munps, rubella, diphtheria, tetanus, and
polio). Additionally, all EEP nmust becone/remain up-to-date on the
foll owi ng i muni zations: influenza, typhoid, hepatitis A (active vacci ne,
not | nmune d obulin), and nmeni ngococcal. No other inmmunizations are
requi red until nmandated for a specific deployment. |Inmmunizations will be
recorded in the yellow shot record (PHS Form 731, Internationa
Certification of Vaccination).

(2) Tuberculin Skin Test (TST) - EEP will receive a TST every 5

years. TST results will be recorded in the yellow shot record (PHS Form
731, International Certification of Vaccination).
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c. Records. EEP will establish three nmedically-related records. A
medi cal record will be established and mai ntai ned at the supporting hone
station nmedical clinic. This record will include all PEs, consultations,
| abs, etc., pursuant to the EEP depl oynent and enploynment in the LAP. A
yel | ow shot record (PHS Form 731) will be established and nai ntai ned
i nside the nedical record. A dental record will be established and
mai nt ai ned at the supporting honme station Dental Treatnent Facility
(DTF). EEP will hand-carry the appropriate record(s) on consultation
visits, and will hand-carry all three records to the central processing
center (if designated) and on depl oynent.

d. Dental Exami nation. EEP will undergo yearly dental exam nation
at a mlitary DIF. Arny dental officers will nake dental fitness
determ nations. The four Arny dental fitness classes are--

(1) No dental work needed.

(2) Existing dental condition, unlikely to result in denta
energency within 12 nonths.

(3) Existing dental condition, likely to cause dental energency
within 12 nonths.

(4) No examwithin 1 year, no record avail able, or no panograph
EEP who are in dental fitness class 3 or 4 will be nondepl oyabl e unti
restored to class 1 or 2; such dental work will be the responsibility of
the EEE. Armmy dental Oficers will provide dental status on an SF 88
(Report of Medical Examination) or SF 600 (Chronol ogi cal Record of
Medi cal Care) and include annotation of dental work required to restore
the LAP enployee to class 1 or 2.

e. Panograph. EEP nust have a current panograph (dental full mouth
x-ray) on file in their dental record. The second copy is maintained in
their depl oynent packet at their servicing Cvilian Personnel Ofice
(CPO . The question of currency is one of clinical judgenment, not sinply
years. The examining Arny dental officer will nake this determ nation.

f. DNA Sanple. EEP will have two DNA sanpl es taken during their
prepl acement PE, or prior to deploynent. |f the EEE has not depl oyed nor
had DNA sanpl e taken at preplacenent, he/she will have the DNA sanpl es
taken at the next 5-year physical evaluation. The supporting mlitary
MIF will obtain the DNA sanple and forward it to the central DNA
repository. A second DNA sanmple will remain in the medical record.

g. HYV Test. Current Arny policy calls for involuntary HV testing
of civilian enployees only if required by the country to which EEP
depl oy. Therefore, H V testing will be done prior to deploynment, as
required. In accordance with current Army policy, HV positive civilian
enpl oyees are nondepl oyabl e.
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h. Medical Alert ID Tags. The nmilitary MIF or installation wll
provide red nedical alert IDtags for EEP with allergies or medica
conditions (that fall within fitness standards).

i. Protective Mask Optical Inserts. Wen an EEEis vision needs
correcting to 20/ 30 either eye for near vision, or 20/40 either eye for
far vision, the supporting mlitary MIF will provide two pairs of
prescription protective mask optical inserts. These are maintai ned by
the EEE. EEP will have their optical inserts made as they are accessed
to the LAP or prior to deploynent or at the next 5-year physica
eval uati on.

j . Chenoprophyl axi s and Medi ci nes.

(1) Chemoprophylaxis - Preventive nedicines such as antimalaria
medi cations will be provided to EEP during preparation for depl oynent.

(2) Medicines - In-theater nedical support nay be austere or, for
a time, nonexistent. For this reason, EEP nmust maintain, at their
expense, a 90-day supply of personal, unexpired prescription nedications
prior to depl oynent.

k. Oher Itens. Generally, other itens of personal or nedica
i mportance nust be nmaintained in a ready condition by the EEE, at his/her
own expense. This includes, for exanple, two pair of eyeglasses and
spare hearing aid batteries.

C-7. EXAM NI NG PHYSI CI AN PA. a. Location. EEP PEs will be conducted
by a physician or PA at a mlitary MIF. EEP should use hone station
medi cal support, whenever possible.

b. Exam ni ng physici ans/ PAs should refer to appendix C-8 for the
requirenents of a conplete PE. Note that all EEP PEs are conpl ete except
annual , predepl oynent, OCONUS PCS, and post- deploynent. In performng a
conpl ete PE, the physician/ PA should review information provided by the
EEE on the SF 93 (Report of Medical History), conplete block 25; and SF
78, Part C, (rendering his/her opinion in the conclusions block), D and
F. See appendix C 11 for SF 78 and appendix C 13 for SF 93. The
requi renents of an annual PE are at appendix CG9. In performng an
annual PE, the physician/PA should review prior PEs, the conpleted SF 93,
and conplete only the signature and concl usions bl ock of Part C, unless
further testing or exam nation is indicated by the history, and Part D
and F of the SF 78.

c. Determining Fitness. |In general, retention standards found in AR
40-501 (Standards of Medical Fitness), chapter 3. The exani ning
physi ci an/ PA has full authority in determning EEP fitness. |n naking

this determination, he/she should consider: The specified standards of
t he Emergency-Essential Mandatory Mbile position (described on SF 78,
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Certificate of Medical Examination; see appendix C 11); the physical and
medi cal condition of the EEE; the potential environment to which EEP may
depl oy, such as a conbat zone in the Third Wrld; and the austere nedica
support that will be available such as an aid station or a field surgica
hospital. The physician/ PA shoul d be conservative in determ ning EEP
fitness, rendering his/her witten recommendati on on SF 78 (Part C,
Conclusions). Additionally, the physician/PA will conplete Part D and F
of the SF 78.

d. Consultation. Exam ning physicians/PAs may consult with
specialists, if necessary, to determne fitness. Furthernore, exam ning
physi ci ans/ PAs may consult with their Medical Training Facility
Commander, MSC Surgeon, or the Conmand Surgeon, AMC (DSN 767-9470, Conm
703-617-9470).

C-8. RESPONSI Bl LI TI ES OF EMERGENCY- ESSENTI AL, MANDATORY MOBI LE
PERSONNEL. a. Maintain physical fitness and be able to function in
harsh environnmental conditions in a conbat zone.

b. Informthe i medi ate supervi sor, supervision at headquarters
(i.e., the MSC or LOGSA), and the physician of any health probl ens that
could affect the EEEis ability to performthe functional requirenents of
the job. Failure to disclose
known probl ens coul d jeopardi ze the EEEis health and the unitis m ssion,
and justifies renoval fromthe LAP or depl oynent.

c. Manage Personal Medical Readi ness. EEP bear the responsibility
for fanmiliarity with this appendix and neeting all the nedical and
adm nistrative responsibilities contained herein.

C-9. FAILURE TO MEET STANDARDS OR REQUI REMENTS. Failure to pass the
required PE will disqualify the EEE/ nom nee fromthe LAP unless the
condition is corrected within 6 nonths. Corrective work is the
EEE/ nom neeis responsibility and will be acconplished using his/her
normal Iy avail abl e nedi cal care and resources.

C-10. APPEAL PROCESS. The determination of fitness for duty will be
made by the eval uating physician/PA. |f the physician/PA determnes that
the EEE/ nominee is not fit for this duty, and the EEE/ nom nee has
questions or disagrees, he/she should first seek explanation/resol ution
with the eval uating physician/PA. Appeals will be made by menorandum

t hr ough conmand channel s to the MSC Comrander (AMC Conmander for those
assigned to AMC). The appell ant should include the PE in question and
all consultations and information that bear on the case. The MSC
Commander will make the final decision after consulting with the MSC
Surgeon (AMC Surgeon if the MSC has no assigned Surgeon). For those
assigned to AMC, the AMC Commander will nmake the final decision after
consulting with the AMC Surgeon.
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C-11. REQUI REMENTS OF A COWLETE PHYSI CAL EVALUATI ON ( PE)

NOTE: This section is intended to gui de nedical personnel, EEP, and EEP
manager s

Ceneral: Enphasis will be placed on diagnosing cardi ovascul ar,

pul nonary, orthopedic, neurologic, endocrine, dermatol ogic,
psychol ogi cal , visual, and auditory conditions which may preclude
performng the related functional requirenents under harsh environnental
conditions. The evaluation nust be perfornmed by a physician or PA

Docunent s:
SF 93 - Report of Medical History
Medi cal History (SF 93)
Cccupational Hi story (SF 93)
SF 78 - Certificate of Medical Exam nation
Certificate of Medical Examination (SF 78, parts A, B, and O

El i mi nati on Requirenents:

UA (urinalysis)

CBC (conpl ete bl ood count)

LFTs (liver function tests)

Lipid Profile (fasting)

FBS (fasting bl ood sugar)

EKG (el ectrocardi ogram

PFTs (pul monary function tests; initially, then as indicated by
hi st ory)

CXR (chest x-ray; initially, then as indicated by history)

Vi sual Acuity

Tonometry (over 35 years ol d)
Audi onetry

HRAA (Health Ri sk Anal ysis Appraisal)

CVSP (Cardi ovascul ar Screening Program if 40 or nore years ol d)

The physician/PAis witten opinion is recorded at the bottom of part C,
SF 78. Additionally, the physician will conplete Part D and F of the SF
78.

C-12. REQUI REMENTS OF AN ANNUAL PHYSI CAL EVALUATI ON ( PE)

NOTE: This section is intended to gui de nedical personnel, EEP, and EEP
nmanager s

Ceneral : Enphasis will be placed on diagnosing--through interva

hi st ory--cardi ovascul ar, pul nonary, orthopedic, neurologic, endocrine,
dermat ol ogi ¢, psychol ogi cal, visual, and auditory conditions which may
preclude performing the related functional requirenents under harsh
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environnental conditions. The evaluation nmust be perforned by a
physician or PA. Further testing and physical exami nation are at the
di scretion of the physician/PA.

Docunent s:
SF 93 - Report of Medical History
Medi cal History (SF 93)
Cccupational History (SF 93)
SF 78 - Certificate of Medical Exam nation
Witten Opinion (SF 78, Parts A, B, bottomof O

Exani nati on Requirenments: Requirenents are based on interval history
provided by the EEE at tine of exam nation

The physician/PAis witten opinion is recorded at the bottomof Part C,
SF 78. Additionally, the physician/PA will conplete Part D and F, SF 78.

C 13. AMC EMERGENCY- ESSENTI AL PERSONNEL ( EEP) READI NESS CHECKLI ST.
NOTE: This section is intended to gui de nedical personnel, EEP, and EEP
managers. During preplacenent, yearly, and before depl oynment, EEP shoul d
revalidate the followi ng requirenents. While not every requirenment nust
be done each tine, all itens should be checked to ensure they are
up-to-date, on file,
current, etc. See appendix C 3 for detail ed gui dance.
Components of Medi cal Readi ness.

a. Physical Evaluation - yearly, undergoing appropriate type of PE

b. Inmunization and Tuberculin Skin Test (TST) - review yearly and
bef ore depl oynent.

c. Records (nedical, dental, immunization) - check for presence and
conpl et eness.

d. Dental Examination - yearly.

e. Panograph - current and on file in dental record and in
depl oynent packet at CPO.

f. DNA Sanple - in nmedical record and at central repository.
g. HYV Test - if required by country of depl oynment.
h. Medical Alert ID Tags - check yearly and before depl oynent.

i. Msk Optical Inserts - check yearly and before depl oynent.
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j. Chenoprophyl axi s and Medi ci nes - before depl oynent.

k. Oher Items (2 pair of glasses, extra hearing aid batteri es,
etc.) - check yearly and before depl oynent.

C-14. CERTI FI CATE OF MEDI CAL EXAM NATION (SF 78). Energency-Essenti al
Personnel will provide SF 78 (C11) to the physician/PA administering the
PE. The functional requirements of the LAP are defined in Part B. The
EEE will complete Part A of this form The MSC or LOGSA headquarters
will conplete Part B. This includes Blocks 1 and 2 naking special note
to specify the kind of physical evaluation in Block 1. The physician/PA
will conplete as much of Part C as is required by the kind of evaluation
requi red. He/she nmust conplete Part C, Block 1-3, and Concl usions, as
well as Part D and F.

C-15. REPORT OF MEDI CAL HI STORY (SF 93). Energency-Essential Personnel
will provide SF 93 (C 13) to the physician/PA adninistering the physical
evaluation. EEP will conplete this formin its entirety (excluding Bl ock
25) prior to their exam nations. The physician/PA will conplete Bl ock
25.
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TO BE GIVEN TO PERSON
EXAMINED WITH A PRE-
ADDRESSED '*CONFIDEN-
TIAL-MEDICAL"* ENVELOPE.

UNITED STATES CIVIL SERVICE COMMISSION
CERTIFICATE OF MEDICAL EXAMINATION

Form Approved
Budget Bureau
No. 50-R0073

Part A. TO BE COMPLETED BY APPLICANT OR EMPLOYEE (#ypewrite or print in ink)-

1. NAME (last, first, middle)

['5. DO YOU HAVE ANY MEDICAL DISORDER OR PHYSICAL
IMPAIRMENT WHICH WOULD INTERFERE IN ANY WAY WITH
THE FULL PERFORMANCE OF THE DUTIES SHOWN BELOW?

O ves
(If your amswer is
the examination)

YES' explain fully to the physician performing

BELIEF

Owo

2. .SOCIAL SECURITY ACCOUNT NO.

3. SEX 4. DATE OF BIRTH

O mae
[ remase

6. T CERTIFY THAT ALL THE INFORMATION GIVEN BY ME IN CONNECTION WITH
THIS EXAMINATION IS CORRECT TO THE BEST OF MY KNOWILEDGE AND

Part B. TO BE COMPLETED BEFORE EXAMINATION BY APPOINTING OFFICER

(signature of applicant)

1. PURPOSE OF EXAMINATION
[ mearroinTment
] omer (gpecify)

2, POSITION TITLE

3. BRIEF DESCRIPTION OF WHAT POSITION REQUIRES EMPLOYEE TO DO

4. Circle the number preceding

position. List any additional essential factors in the blank spaces. Also, if the position involves law enforcement,

each functional requirement and each environmental factor essential to the duties of this

air traffic

control, or fire fighting, attach the specific medical standards for the information of the examining physician.

A. FUNCTIONAL REQUIREMENTS

1. Heavy lifting, 43 pounds and over 13, Crawling ( hours)
2. Moderace lifting, 15-44 pounds 16. Kneeling ( hours)
3. Light lifting, under 1$ pounds 17. Repeated bending ( hours)
4. Heavy carrying, 4% pounds and over 18. Climbing, legs only ( hours)
S. Moderate carrying, 13-44 pounds 19. Climbing, use of legs and arms
6. Light carrying, under 1S pounds 20. Both legs required
7. Sraight pulling ( hours) 21. Operation of crane, truck, tractor, or motor
8. Pulling hand over hand ( hours) vehicle
9. Pushing ( hours) 22. Abilicy for rapid mental and muscular coor-
10. Reaching sbove shoulder dinati imul ty
11. Use of fingers 23. Ability to use and desirability of using
12. Both hands required firearms
13, Walking ( hours) 24. Near vision correctable at 13" to 16" ©
14. Seanding ( hours) Jaeger 1 o 4
B. ENVIRONMENTAL FACTORS
1. Outside 11. Silica, asbestos, etc.
2. Outside and inside 12. Fumes, smoke, or gases
3. Excessive heat 13, Solvents (degreasing agemts)
4. Excessive cold 14. Grease and oils
s. Excessive humidity 15. Radiant energy
6. Excessive dampness or chilling 16. Electrical energy
7. Dry at pheric conditions 17. Slippery or uneven walking surfaces
8. Excessive noise, intermittent 18. Working sround machinery with moving
9. Consaant noise parts
10. Dustc 19. Working around moving objects or vehicles

2S.

26.

27.

29.

31.
32

.

4.
35.

20.
2L

22;

23,
24.
25.
26.
27.
28.
29.

Far vision correctable in one eye to 20/20
and to 20/40 ia cthe other

Far vision correctable in one eye to 20/50
and to 20/100 in the other

Specific visual requiremeat (specify)

. Both eyes required

Depth perception

. Ability to distinguish basic colors

Ability to distinguish shades of colors
Hearing (aid permitied)

. Hearing without aid

Specific hearing requirements (specify)
Other (specify)

Working on ladders or scaffolding
Working below ground

Unusual fatigue factors (specify)
Working with hands in water
Explosives

Vibration

Working closely with others
Working slone

Protracted or irregular hours of work

Oxher (specify)

Part C. TO BE COMPLETED BY EXAMINING PHYSICIAN

1. EXAMINING PHYSICIAN'S NAME (fype or print)

3. SIGNATURE OF EXAMINING PHYSICIAN

2. ADDRESS (including ZIP Code)

ined gave you.

(signature }

(date)

IMPORTANT: After signing, return the emtire form intact in the pre-
addressed ""Confidential-Medical”

envelope which the person you exam-

78-110

c-11

STANDARD FORM NO. 78
OCTOBER 1949 (REVISION)
CIVIL SERVICE COMMISSION
FPm 319
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NOTE T0 EXAMINING PHYSICIAN: The person you are about to examine will have to coge with the functional l:«c:imn_ents and
environmental factors circled on the other side of this form. Please take them, and the brief description of job duties above
them, into consideration as you make your examination and report your findings and conclusions.

1. HEIGHT: FEET, INCHES. WEIGHT: __________ POUNDS.
PEEET " 20 2 20 ~
(A) Distant vision (Snellen): without glasses: right ~  left ; with glasses, if worn: right left

(B) What is the longest and shortest distance at which the following specimen of Jaeger No. 2 type can be read by the
applicant? Test each eye separately.

Jaeger No. 2 Type without glasses: with glasses, if used:

employt:lsbln lt.lwc.l-‘o;;iesml :.-lns‘.slﬂed'nlrvlce as mlyh be
reques! y the Civ ervice Commission or ttg author- .
ized representative. This order will supplement the Ex- R in. to in. & ia. fo n.
ecutive Orders of May 29 and June 13, 1923 (Execntive
Order, September 4, 1024).

L n. to n. [N in. to n.

(C) Color vision: Is color vision normal when Ishihara or other color e test is_ysed? D YES D NO
If not, can applicant pass lantern, yarn, or other comparable test? YES NO

3. EARS: (Consider denominators indicated here as normal. Record as numerators the greatest distance heard.)
Ordinary conversation: Audiometer (if given):
250 | s00 | 1000 { 2000 | 3000 | 4000 | 5000 | 6000 | 7000 | 8000

RIGHT EAR ; LEFT EAR
20 f. 20 n.

4. OTHER FINDINGS: In items a through | briefly describe any abwormality (including diseases, scars, and disfigurations). Include
brief history, if pertinenc If normal, so indicate.

a. Eyes, ears, nose, and throat (imciuding tooth amd oral| e. Abdomen
bygiene)
b. Head and back (inciuding face, bair, and scalp) i blood vessels
c. Speech (wote any malfunction) Extremities
d. Skin and lymph nodes (including thyroid h. Urinalysis (if indicated) ~—

Sp.gr. ——  Sugar —______ Blood
Cascs

Albumen

i Respiratory tract (X-ray if indicated)

j. Heart (size, rats, .rbytbm, function)
Blood pressure
Pulse
EKG (if sndicased)

k. Back (special consideration for pesitions invelving beavy lifting and otber strenuous duties)

L Neurological and mental health

CONCLUSIONS: Summarize below any medical findings which, in_your opinion, would limit this person’s performance of the
job duties and/or would make him a rd to himself or others. If none, so indicate.

Limiting conditions s fellows:

Reverse side ST 78 c-12
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STANDARD FORM 93 ' Agproves
GRA FPMR 101-11.8 Office of Management and Budget No. 25-R019}

I REPORT OF MEDICAL HISTORY
(THIS [RFORMATION BMMWIMYWWMMYWMWEWWWM

[ 1. LAST mANE—FIRST MAME-—-MIDOLE MAME 2. SOCIAL SECURITY OR IDENTIANCATION NO.
3. HOME ADDRESS (No. street or RFD, oity or town, State, and ZiP CODE) 4. POSITION (Thia. grads. component)
8. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS
(inciude ZIP Code)

8. STATEMENT OF EXAMINEL'S PRESENT MEALTH AND MEDICATIONS CURRENTLY USED (Foliow Dy description of past history, it compiaint exists)

9. HAVE YOU EVER (Plesse oheok ssch tem) 10. DO YOU (Plesse check esch item)
YES | NO (Cheoek sseh Rom) NO (Check esch item)
Lived with anyone who had tuberouicsis Wear gt or [}
Coughed up blesd Heve vision in both eyes
Blad sxcessively sftar injury or taoth axtrection Wear a3 hesring ald
Attornpted suicide Stutter or stammer habitually
Seen 9 slespweiner Wear @ bracs or back support
*1. HAVE YOU EVER HAD OR HAVE YOU NOW (Pleass chesk ot Joft of :
OON-T) ‘d DONY DON'T
TES| NO [KNOW (Check ssch Rem) NO | XN Check sach item) YES| NO | KNOW (Check each jtam)
Seurist fover, erysipelas mps in your legs “Trick” or locked knee
Rhaumatic fover requent indigestion Foot trouble
Swollen or pairful joints Stamach, liver, or intasting! treydle Neuritis
[ ] nt or v hesdesh Gall Mossd be or gulloten Parelysis (inciude Infantile)
Dizzinens or folnting spells Jaundice or hepatitis Epilepsy or fits
Eys trouble Adverss resction to serum, drug, Car, train. sas or air sickness
Ear, nose, or throet treuble or medicine Frequent trouble sleeping
Hearing loss Broken bones Depression or worry
Chronic or frequant enids Tumor, growth, cyst, cancer Loss of memory or amnaesia
Severe tooth or gum treuble Rupture/hernla Nervous troubie of any sort
Sinualtie Piles or rects! disasse Periods of unconsciousness
Moy Fever Frequamt or painful urinstion
Heed injury Bed wetting since age 12
Skin disasses Kidney stone or bicod in urine
Thyreid trouble Sugaer or sibumin in uring
TYubsrcuilcals VD=—=3yphills, gonorrhwes, etc.
Asthme Recent gain or ioss of weight
Shortness of bresth Arthritis, Remsutiom, or Sumnitie
Pain or pressure in chest Bone. joint or other deformity
Chronic cough Lameness
Palpitstion or pounding hesrt Loas of finger or tos 12. FEMALES ONLY: HAVE YOU EVER
Hasrt treuble Puiatel or ““Uick’’ shoulder or sibow Semn trestad for & fumnie dinorder
High or low bioad preasure Recurrent beek pain Had s change in menstrusi pettens
13. WHAT IS YOUR USUAL OCCUPATION? ? 14. ARE YOU (Check one)
D Right handed D Lett handed
93-101-01
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YES| NO CHECK EACH ITEM YES OR NO. EVERY [TEM CHECKED YEB MUST S FULLY EXPLAINED IN BLANK SPACE ON RIGHT

18. Have besn refused
g b
sshesl boasame of:

Lu&:.““u

8. inability to parforms esrtain motiens.
C. mabliRy ¥ sssume ¢ortain posiiona.

16. Mewe over bean tresind for 3 menta)

17. Heve you over bean denied
(] fosEEn

you, state
18. Have you had, or Aeve rumun

19. Heve you ever basn 8 patient In any

f‘;
‘z
!

:
L
it

!
!
I
t
1

ai.

e
!*i i‘
E{ ‘i:g
il

hi

i
h
of
i
i

i
HH
1S
!
it

!
|
!
|

1
J
N

24.

i
I
i
}

!
il

I

i
I
f

!

| certity that | have reviewed the feregning supplied complets to the best of my knowledge.
1 suthorize any of the docters, hospitals, or clinics 8 compiste transcript of my medical record for purposes
of procassing my spplication for this emaieymant or

|

TYPED OR PRINTED NAME OF EXAMINEE SIGNATURE

NOTE: MAND TO THE DOCTOR OR NURSE. OR IF MAILED MARK ENVELOPE “TO BE OPENED BY MEDICAL OFFICER ONLY.”
25. Physician’s summary and elaboration of all pertinant data (Physicisn shell comment en all positive snswers in items 9 through 24. Physiclan may
devsiop by Interview any sddiRienal medical histery he desms impertant, and resord any significant findings here.)

NUMBER OF :
wacg.a:glm NAME OF PHYSICIAN OR DATE SIGNATURE ATTACHED SHEETS

REVERSE OF STANDARD FORM 93 1Y US. GOVEOWMENT PRINTING OPFICE : 161 —O—424-008



ACPM
AMC
ACALA

ACCES
ATCOM

CvsP

GLOSSARY

Section |. ABBREVI ATI ONS

Activity Career Program Manager

Arny Materiel Command

Armament and Chem cal Acquisition Logistics
Activity

Arny Civilian Career Evaluation System

Avi ation Troop Conmand

Arny Regul ation

Battle Dress Uniform

Conpl et e Bl ood Count

Chemi cal Defense Equi pnent

Communi cati ons El ectroni cs Comand

Contractor Field Service Representative

Continental United States

Car eer Program Manager

Cvilian Personnel Ofice

Civilian Personnel Regul ation

Cust onmer Support Center

Car di ovascul ar Screeni ng Program

Chest X- Ray

Department of the Arny

Deputy Chief of Staff for Logistics

Deputy Chief of Staff For Personnel

Deoxyri bonucl ei ¢ Acid

Depart ment of Defense

Department of Defense Directive

Def ense Swi t ched Networ k

Dental Treatment Facility

Emer gency- Essenti al

Ener gency- Essenti al Enpl oyee

Ener gency- Essenti al Personnel

Equal Enpl oynent Qpportunity

El ectrocar di ogram

Fasting Bl ood Sugar

Fam |y Medi cal Leave Act

Federal Personnel Manual

Force Managenment and Personnel

General Managenent

General Schedul e

Human | munodefi ci ency Virus

Headquarters

Headquarters, Departnent of the Arny

Heal th Ri sk Apprai sal Assessnent

I dentification

I ndi vi dual Devel opnent Pl an

I ndi vi dual Ready Reserve

d ossary-1
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JTR
LAD
LAO
LAP
LAR
LAR- M

LFT
LVS
LOD
LOGSA
LVOP
MAC
MACOM
MCPM
M COM
MSC
MTF
MUTA
OoCl E
CER
oPM
OASD
OCONUS
OPCON
PA
PCS
PHS
PE
PFT
RC
SCR
SF
SLMS
SRA
SSTR
TACOM
TDY
TAPES
TQSE
TST
UA
USAREUR

Joint Travel Regul ation

Logi stic Assistance Division

Logi stic Assistance Ofice

Logi stic Assistance Program

Logi stic Assistance Representative

Logi stics Assistance Representati ve,
Techni ci an

Li ver Function Test

Logi sti cs Managenent Speci ali st

Logi stics Operations Division

Logi stics Support Activity
Leave Wt hout Pay

Mlitary Aircraft

Maj or Conmand

MACOM Car eer Program Manager

M ssil e Comrand

Maj or Subor di nate Comand

Medi cal Treatnent Facility

Mlitary Unit Training Assenblies

Mast er

Organi zational d othing and I ndividual Equi prent

O ficer Eval uation Record

O fice of Personnel Managenent

O fice of the Assistant Secretary of
Qutside Continental United States
Oper ati onal Control

Physi ci an Assi st ant

Per mmnent Change of Station
Public Health Service

Physi cal Eval uation

Pul monary Function Tests

Reserve Conponent

Seni or Conmand Representative
Standard Form

Def ense

Supervi sory Logi stics Managenent Speci ali st

Separate Reporting Activity

Seni or Staff Technical Representative

Tank Autonotive and Armanment Command
Tenporary Duty

Total Arny Performance Eval uati on System
Tenporary Quarters Subsi stence Expenses

Tuberculin Skin Test
Urinal ysis
United States Arny, Europe
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Section Il. TERVS

Emer gency- Essential Civilian Enployee. A civilian enployee, who occupies
an EE civilian position and who is expected to sign a "DOD Civilian

Enpl oyee Overseas Enmergency-Essential Post Agreeent." A direct hire U S.
enpl oyee who is appointed, either tenmporarily or permanently, to a
position with the Departnment of Defense.

Emer gency- Essential Civilian Position. A civilian position |ocated
overseas, or that would be transferred overseas, during a crisis
situation, or which requires the incunbent to deploy or to perform
tenporary duty assignnents overseas, during a crisis in support of a
mlitary operation. That position is required to ensure the success of
conmbat operations or to support conbat-essential systems subsequent to
nmobi | i zation, an evacuation order, or some other type of military crisis.
That position cannot be converted to a military position because it
requires uninterrupted performance to provide i nmedi ate and conti nui ng
support for conbat operations and/or support maintenance and repair of
conbat - essential systens (DODD 1404.10, AR 690-11, and AR 700-4).

Logi stic Assistance Ofice (LAO. An AMC field office |ocated at

sel ected MACOM Corps, and area sites to represent the Commander, AMC, in
all logistics matters of nutual interest; direct the |ogistics assistance
effort within assigned mssion areas; coordinate all AMC activities in
the field; provide the focal point for the exchange of infornmation

bet ween usi ng commands and AMC; performliaison activities to enhance
customer relations; and assist in resolving |logistics problens within the
AMC area of responsibility.

Logi stics Assistance Ofice (LAO Chief. Individual designated by a
Maj or Conmand LAO who will coordinate exercise teamefforts and supervise
LAP personnel assigned to his/her geographical area.

Logi stics Assistance Program (LAP). DA's and AMC s plan of action in
whi ch technical resources are provided to assist using comands in
identifying and resolving problens affecting materiel and | ogistics
systenms whi ch are beyond the capability or responsibility of using field
commands (per AR 700-4).

Logi stic Assistance Representative (LAR). For the purpose of this

regul ation, this termincludes AMC and MSC LARs who occupy nobil e and
energency-essential positions and are subject to rotational assignnent as
a condition of enploynent.

LAP Mobility Program Manager. Those individuals responsible for overal

personnel nanagenent of LARs are defined as the LOGSA and MSC Logistics
Assi stance Division Chiefs.
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