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Agency/Component:  National Aeronautics and Space Administration (NASA) 

 

2010 Hiring Reform Action Plan 
 

Hiring Reform Initiative: 
 

Notify USAJOBS applicants about application status 

Date: 
 
July 6, 2010 

Describe the barrier, problem, or deficiency being addressed:  No barrier on this initiative - 
NASA’s hiring process is fully integrated with USAJOBS.  As candidates move through the NASA STARS automated staffing process, emails are 

automatically sent at the following key points:  (1) Resume received, (2) Reviewing Applications, (3) Application Referred to Selecting Official, and 

(4) Selected/Not Selected 

Describe what is causing the barrier/problem (i.e., What is the root cause?):  
 

N/A 
Define success or the desired outcome upon completion of applied tasks: 

 

N/A 
Primary Action Planning Team  
  Lead: 
  Members: N/A 
 

Action Steps 

Actions to be Taken Key Deliverables/Output 
Start Date/ 
End Date 

Responsible 
Party (Parties) 

Budget, 
Resources, and 

Approvals 
Needed 

 

N/A 

    

 

 

    

 

 

    

 

 

    

 

 

    

 

 

RELEASED - Printed documents may be obsolete; validate prior to use. 


