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EXPERIENCE

Senate Majority Leader Harry Reid
Senior National Security Advisor (2007-present)
• Manage all key national security strategy, policy, legislative

and public communication activities for the U.S. Senate
Majority Leader in his role setting the Congressional and
national agenda.

• Legislative and policy initiatives include: development of
strategy options on Iraq, Afghanistan, and
Pakistan/counterterrorism; enhancement of intelligence analysis
on Iran; Iran sanctions legislation; oversight of Iraq SOFA
negotiations; Foreign Intelligence Surveillance Act (FISA)
modernization; war appropriations to address Army/Marine
Corps readiness; strengthened Congressional suppoli for North
Korea six-party talks; securing passage of post-9/ll GI Bill.

Senior Defense and Intelligence Advisor (2005-2007)
• Handled all "Gang of 8" highly-sensitive intelligence

operations oversight matters.
• Extensive policy coordination and negotiation with other

Congressional leaders and committees, the White House,
executive branch departments, the intelligence community,
non-governmental organizations, and foreign governments on
counterterrorism, Iran, North Korea, WMD proliferation,
Middle East affairs, and other policy matters.



• •
Permanent Select Committee on Intelligence, U.S. House of
Representatives
Professional StaffMember (2002-2005)
• Conducted oversight to improve intelligence community WMD

counterproliferation and counterterrorism activities; contributed
to Congressional investigations of pre-9/ll counterterrorism
intelligence and Iraq WMD intelligence, and to intelligence
reform legislation establishing the Director of-National
Intelligence.

• .Assessed effectiveness of U.S. intelligence operations at site
visits across more than 20 countries.

Booz IAllen IHamilton
Associate (2000-2001)
• Managed small teams conducting investment due diligence,

market and financial analysis, assessments of corporate
strategy, and post-merger integration working for senior
management clients in Fortune 500 telecom and banking.
companIes.

• Identified initial cost reductions in implementing a strategic
realignment of a global bank; assessed the network buildout
strategy of a Latin American telecommunications startup.

Deutch Commission to Assess the Organization of the Federal
Government to Combat Weapons of Mass Destruction
Senior Policy Analyst (1998-1999)
• Conducted analysis and formulated recommendations to

Congress and the White House for improving U.S. government
effectiveness in combating WMD proliferation.



• •
Office of the President, American University
~"'eniorStaffAssistant (1995-1997)
• Supported university President and senior leadership team in

developing and executing an I8-month strategic planning
process repositioning the university to capitalize on its
international comparative advantages.

Carnegie Endowment for International Peace
Junior Fellow, Nuclear NonprOliferation Project (1994-1995)
• Research analyst and publications managing editor on issues of

nuclear nonproliferation and cooperative threat reduction with
Russia; non-governmental observer of Apri11995 Nuclear
Nonproliferation Treaty ~xtension negotiations at U.N.

EDUCATION

Harvard University, John F. Kennedy School of Government.,
Masters in Public Policy (2000)
• 1 of approximately 12 nominated for best masters thesis, 1 of 4

selected as best graduate teaching fellow of the year

University of the South (Sewanee, Tennessee)., Bachelor of Arts
in Political Science (1994)
• Phi Beta Kappa, Magna Cum Laude, with Departn1ental

Honors



.AD~ITI'ONAL A~VITIES

Council on Foreign Relations
Life Member

•

Task Force on Weapons of Mass Destruction, Alliance for
American Leadership (2004)
Afember
• Assisted presidential campaign by writing memoranda on

policy toward Iran and North Korea and on the presidential
transition regarding intelligence issues.

Council for Emerging National Security Affairs, CENSA
Co-Founder (1999) and Member
• Member of founding team establishing a bipartisan national

security policy network growing to more than 200 members
active on four continents. Wrote business plan and developed
and executed two-year funding and growth strategy.

• Directed CENSA's Presidential Transition Memorandum Task
Force, managing a 30-author tean1 over eight months to
develop bipartisan policy memoranda to the presidential
transition teams. Final report distributed in November 2000 to
more than 300 researchers and policyn1akers.

Harvard-Stanford Preventive Defense Project, William J.
Perry and Ashton B. Carter, Co-Chairs
Research Affiliate (1999-2001)
• Participated in the Defense Organization and Management

study team geared toward the national defense reorganization
efforts of the new presidential administration.



'. Co-authored book~apter on the globalizalm and
commercialization of the defense industrial base.

• Co-developed a Harvard graduate course, Controlling
Proliferation ofWeapons ofMass Destruction.

WHITE PAPERS AND PUBLICATIONS

• Marcel Lettre, Recommendations for Managing the
Presidential Transition in the Intelligence Community, White
Paper to the Presidential Transition Team (Washington, DC:
Noverrlber 2004).

• Marcel Lettre et aI., Consensus Statement of the Term-Member
Roundtable on Long-Term Strategic Alternatives for us Policy
Toward Iran (Washington, DC: Council on Foreign Relations,
2003).

• Marcel Lettre and James Anderson, eds., Passing the Torch:
Recommendations to the Next President on Emerging National
Security Issues (Cambridge, MA: Council for Emerging
National Security Affairs, 2000).

• Ashton B. Carter with Marcel Lettre and Shane Sn1ith,
"Chapter 6: Keeping the Technological Edge," in Ashton B.
Carter and John P. White, eds., Keeping the Edge: Managing
Defense for the Future (Cambridge, MA: Harvard-Stanford
Preventive Defense Project, 2000).

• Marcel Lettre, Coordinating National Security Policy and
International Economic Policy at the White House: The NSC
NEC Joint Staff Mechanism, White Paper to the Presidential
Transition Team (Cambridge, MA: Septerrlber 2000).

• Marcel Lettre, managing editor, Former-Soviet Nuclear
Weapon and Sensitive Export Status Report (Washington, DC:



Carnegie Endow.nt for International ~ce and Monterey
Institute, July 1995).

PERSONAL
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I
• Emergency Medical Technician (1995-1998). Volunteer with

Bethesda-Chevy Chase Rescue Squad. Participated in the 9/11
Warld Trade Center response with New York EMTs from 11
a.m. - 6 p.m.--(b)(6)
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Frank Libutti
l.i.eutenanl General

GClleroL 11buni is a lIalive ofHwuillgton. LollK Jslalld, NY. Graduating from The
C;'ud~l. he tll/ered /he MarIne Corps OfJirtr Ccuu/idare Pro8ratn ill Augus, /966 alld

war commissi()J1~ a second lieuttlUIJl1 i/l October 1966. 111 March 1967. he served as IVI
In/wltry PlatoQII COmmeJllder with the J" BalltJ/iq/l, 9th Marilles ill Viel/Iam.

/" 1968. hi returned UJ QUiJlilico, VA. for dury at rhe Offiur CcuuJidu.res School.
During ,his 101lr, Itt strvtd co,u£cUlively as Chief III,fntctor, Tactics Scctio",'
Commandillg Officer, alld Branch Head. Academic ScCrimL He \l.'4\' promored to cuptaill
in Novembtr /969. UPOIl completioll of hi5 duties at he remai/led there 10 altelld the
AmphibioUl Kbrfare SchooL .

Gerftral LibuJti trallsfernd to A.mphibious Squadroll THREE. Sail Diego, CA. itl /972. CIS Squadron Combat Cargo Officer.
Upon completion ofa two-year tour. he ....as assiglltd tQ the Jst Battalion, 2d Marilles, 2d Marilll! Divis;rlll, Camp l.ejcu/lf, NC,
(JS an 11Ifamry Compall)' Commander, followed by sraffpositions at the hana/ioll heculquurttrs. Thm. he served as /he wRistics
Officer alld wter US Ihl! Operll/icJtl.1 Offic~r. Promored ro I1UIjor ill May /917. G~/lrra/ Libulfi was rfClSsiglled ClS the Executive
Officer. Marille Barracks, NrJp[es, Iraly. He rerumedfrom Ql'crsea., ;'1 August 1980 to ottelld the Comf1ll1lld Wid Stuff College at

Qual/tico, VA Followillg grtu!.uJltiotl. ~ wa.r rrwlSferrtd 10 HwiqUlJJ'ler. MQrj"e Corps. Wr.Lfhil'stoll, De,far dut), a.r the H~ad

of the Caner Mallagemem Sectioll, Ma1lpower Deparrmelll. III May 198Z, he was promoted tn lieutenant COIO/lti aJld reassiglled
as the Assiwlt Secretary of the GeIlUal Stafffor Ille Office ofthe Msistwlt Comnuvulal1l aud Chiefof Staff, where he served
through May 1983. He was reassi8r1ed III JUlie /983 OJ llle Sellior Marillt Aide to ti,e Commandant of the Marine Corps.

From August /985 wltif JWle 1986, Gellerdi libulli attended the Natiollal War Colit~C, WushillNtQn. DC. following
Rradualiotl, he was assigned tU' the Executive 0fficefj 1Sf MarUIl! Regimelll, Jst Marille Divisioll. Camp Pendletoll. CA, Ge/leral
Ubulti war reassig/led as the CommcuuJinR Officer of Is' ReCOlIIllJisslJllce Bat/aUVil, where he remained ill commaJld umil
October /Y87. when he was de5ignaled as rile COmmaJldillg Officer. Contillgl!/If;y MAGTF J-88 and pronwled to c%lld.

Retumil/8 ro Camp Pendletoll, CA. in May /988, General Libulli served us the Assislallt Chief of Staff, llIfellige/lce, Is/
Mar(lIe Divislol!. He assumed comnlCllId of rht. J1rl1 MEV ill AugUJt 1988 and relTUlilied in command UIlIit Jul)' 1990. The
following month. General Libulli Wrl.f reassiSt/frJ 10 the Offiu of the Chairmatl, Joi"r ChiefofStaff, for dut)' as the Marille Corps
Member of thl Chaimuul'& Staff Group. While servillg ill tilif capacity, he \\'1.1; selccled ill DeC/!mbcr for pronw/iull 10 brigadier
8ell~rat and war promoted to that grade (HI MardI 23, /992. Gelleral Liburti was thell assiglled as the CommaJlder, Fonrard
Headquarters Eiemtntl1nspector Gelleral ofthe Ullited States Cel/lral CvmmwuJ. MlIcDill AFB. FL. 011 July 10. /992.

It/ AugusJ J8, /992. he was designated QJmmlllltfing Gel/eral. JoiJlt Task Force Provide Relief(emer8eJu.)' airlift Offood to
Somalia and Kenya). apolitiOtI he Mid WltU November 1992, at which (;me he re.sumf!d iris dutie,r ill Tampa, FL

H~ was promoted 10 major gel/trot aJld assumed duties as Cornnumdi1l8 General, 1.rt Murine Divisioll all July 22. /994. He
sen'ed as the Division Contnll11lder UIltil ]wle 7, 1996. Durulg hi, last assignme/u, he served as the CommtlJldil/g Gel/eral, /ll
Marillt £rpeditiollory Force/CommaJlder; Mar/tit Corps Bases Japan until JUJle 8. /999.

)

Gel/erallibutli received lilt Defense Distinguished Service Medal while ie'tvillg as the Assislallt Chief ofStaff el}·5, Ullited
Nations Comnuvtd, CombiJltd Forces Command, United Stales Forces Korea and as Commallder, Marine Forces KOTf(l. He htld
this posilio" from JUlIe 20, 1996 u/ltil July 20. 1997. He was promoted to his current ra1lk of Lieulel1wlt Gelleral all July /0,
1997.

1/1 JUtte 22./999 GenuaJ Libutri was rhe assigned as ComftU1Juitr, u.s. Marillt Corps Forces PacifidCommalldiJtg Gel/eral,
Pled Marine Force. Paci/ic/Colllmt:Urder, U.S. Marille Corps Basel. l'udfic hClJdquunered U1 Camp H.M. Smilh, HI.

Ge/leral Ubulti's personal decorations illcludt: Dcfellse Distillguished Servic! Medal (first award), tilt Silver Slar Mec1lJJ;
Defells, Superior Service Medal witll two lm7llu oak leafdUJters; Ugioll ofMr!ril wilh guld SlUr; Purple Heart wirh cwo gold
stan; Navy curd Marine Corps Commendation Medal; Republic ofKorea C/wIlSU Medal: OJld the COlllba/ Actioll Ribboll.
Ge1leral Libut1i war also prl!SeIrted with the Order of rhe RisillS SUlI, Gold mui Silver Slar. 17)1 the F-mptl'lJr ofJapal' for service
dedicated 10 the security of Japan atui the mutual cooperation betwull Japan IVld the United Stares.•
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Resume

Steve Lillie ...~
r"':; ......

Deputy Chief, TRICARE OperationslGS 15 (NSPS YC-3) I
Health Program Oper;iions "'"-,

TRICARE Management Activity, US Department of Defense

1. Personal Dat;l'l--__-----~---__,
(b}(6)

II. Employment and Education

• 2004 -2006 Supervisory Health Program Analyst, TRICARE
Operations, TRICARE Management Activity

• 2002-2004 Director, Program Development, TRICARE Management
Activity Program Operations

• 2000-2002 Director, Over-65 Benefits Division, TRICARE
Management Activity Program Operations

• 1998-2000 Chief, Program Design & Innovation TRlCARE
Management Activity

• 1996-1998 Chief (GS -15), Program Development and Program
Analysis, OSD Health Affairs

• 1985 - 1996 Health Program Analyst (OS 13), Health Systems
Planner (OM 14), Office of Demonstrations and Special Programs,
OSD (Health Affairs)

• 1976-1985 Program Analyst, U. S. Department of Health and Human
Services
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Significant Awards

January 2001 -- Exceptional Civilian Service Award Bronze Palm
USD (Personnel & Readiness)

July 1998 -- Exceptional Civilian Service Award - OSD (Health
Affairs)

Education

1970-1973 -- University of North Carolina, Chapel Hill, Major Field
- Botany

Significant Publications

2001 -- "CHAMPUS and the Department of Defense Managed Care
Programs", Chapter in The Managed Health Care Handbook, 4th
Edition, Edited by Peter Kongstvedt

1991-2006 -- Numerous Federal regulations governing Military
Health System activities.

II. Qualifications

• Widely recognized as one of the key experts on TRlCARE, the
Department's health care benefits program for active duty members
and their families, retirees, their families, and survivors.

• Extensive knowledge and experience in health care issues and the
military health system. combined with outstanding analytic abilities
and writing and speaking skills.
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• Proven leader on health care benefit issues, providing analysis and
leading the ongoing discussion of how best to meet the health care
needs of military beneficiaries. His efforts affect the future of both
military medicine and the entire U.S. Health Care system. Currently
guiding analytic and research efforts to support operational policy
development for TRICARE, DoD's managed health care program,
including benefit design, provider network development and
reimbursement, and enrollment policy

III. Significant Accomplishments

• Establishment of TRICARE - Key architect ofTRICARE, which
combines the care provided in military medical treatment facilties
with care purchased lmder CHAMPUS (the Civilian Health and
Medical Program for the Uniformed Services) to create a
comprehensive managed health care delivery system for military
beneficiaries.

o Wrote the initial regulations describing the program in 1995,
led the development of the TRICARE benefit structure.

a Helped to establish TRICARE as the key mechanism for
ensuring that military beneficiaries have access to affordable,
high quality health care services. .

• Implementation ofTRICARE For Life --Health Care for Military
Retirees and Their Families -- key program manager for the successful
implementation of the TRICARE For Life. providing lifetime,
comprehensive health care coverage to uniformed services retirees
over age 65 and their families.

o Reconciled diverse viewpoints, resolved programmatic issues,
and explained the new program to a wide array of audiences.

o Leading up to implementation of TFL in 2001, led a 4 year
effort to develop and implement 6 different test programs for
provision of health care services to seniors, in 26 different
locations across the country.
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• Health Benefits for Reservists and their Families -- directed the
development of new benefits for Reserve Component members.

o Implemented the TRICARE Reserve Family Demonstration
Project Three days following the 9/11 attacks, to ensure
continuity of care for family members of the Reserve
component personnel called to active duty in support of Federal
contingency operations.

o Led the revision of Department policy to enable Reservists'
family members to enroll in TRICARE Prime or TRICARE
Prime Remote, the most attractive health plan options.

o Guided led implementation of new programs to smooth the
transition to and from TRICARE coverage for reservists and
their families - providing benefits in advance of activation, and
extending coverage for six months after demobilization.

o Led implementation ofa new program, TRICARE Reserve
Select, to enable drilling reservists who have served in support
of contingency operations to purchase TRICARE Standard
coverage if they commit to continued service.

• Beneficiary Communications -- played a key role in the
establishment and ongoing effectiveness of the TRICARE Beneficiary
Panel, composed of about 25 beneficiary group representatives.
Founded in late 2000 to support implementation of the TRICARE For
Life program, this group meets frequently to exchange information on
program policies and initiatives, and beneficiary concerns about
TRICARE. As chairman of the Panel, focused the group's efforts and
encouraged maximum two-way communications between the
Department and its beneficiaries. This group has been heralded as a
model for effective communications with beneficiaries, and has
contributed greatly to successful implementation of military health
care programs and improving public perceptions of TRICARE.

IV. References

Available upon request.
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PROFESSIONAL PROFIU.~
Over thirty-two years experience as it national and corporate level strategic policy decision mnkcr,

exel'uli..-e leader. innO"Qtive problem solver and organizational spokt!:ipcf1lon. I'roven na.tional and
intt!rnational nesuliator with exceptional ~ople·to-people communit~tl Ions sk:ills, extensive gloh,,1 travel
and overseas rcsidenceexpcncnce8. Dcmon~1rolled ability to articulllll" and achieve organiLationall;oa1:i
in the multicultural, moltiDation.d and intera8ency natiunal security poliey and program ~p<>nsoNhip

environments. Extremel)' noteworthy ScMce at the high~t levels of federal gov(,:nlmcnt in th~ naval,
Joint, and intcUi&elH:e community fields. Executi....e leadership, organi;(ational effectiveness. analytical
ability Ilnd proj«t management skills Include:

" Long Range Strategic Plannins
III Future Conc.eptll & Conops Dm'elopmcnt
tl Corporate Planning
• Rcvitaliultion & Team BuUding

EXPERIENCE

II Sound Financial )fanagement
* Operation"l PilmnL"1g
• Ne1l.otiation8 & Conflict Management
<!J ~ult!mcdja Presentations

SENIOR. FEDeRAL 2006--Pu.sf.fn OEPtrrv DIR£CfOR ./OK OPERATIONS SUPPQJt.1",
GOVEJC'fHE~ll.fI.ADER5"IP NAnO~ALC()UNTEJtTf.RKORl8M CV.N"fmt.{W.o\...'lIIINGTON, uC\

.a •.,,:..... ~~~-.,,'~

~ Resp<)fl$iblc to the Director }jere in. fulfillin~ rcspcnltibUitics to th~ PI'C5ident and Director of
N'utionallntel1igen~mandated by thc Intd1i~('nceReform and Terrorism Prewution Ad of
:!004 and Executive Drcter 1:l354 dcsignaling NeTt illt the primary us jl,o\'crnmetl!
organization for analYljn~ and integrating all intdHKtmCC pertaining to lerron!lm and
(~ouQkrterrorhlln,

'" Scllhc strale&k direclion for managing rcal time c("luntcl'1erronsm inlelligcnresupport to all
US government agencietl Ihitb ctlllntertcrromm rcsponsibilitiCll.

" Lcd NeTC efforts in the provillion of gJotx.1 and timely counterterrorism situational
awarene», integrated orcilc$trd1ion of countertcrrori,.m threat information, and rt'adin~'l

for the NLlC to ~{>Qnd to cri$itl and participan~in national security special e\o·CUU.•

STIu'ftlGIC PlANN1NO aOO3-2o(51)HPUTY Dl.REcro~S'rKATF.Ole PUf"S AND POLICY (J-S),
POLfl'K'..AL"MuJTARY AFFAIRS (Evaot'N t NATO, RL"88[A, A.~l) AnuCA)
THE JOINT STAPF, WASIHNGTON. DC

" Responsible to the Chairman, Juint Chiefs of Staff tOf the dcvclopml."rlt of U.S. national
secnrity policy fur Euro~, RUMia, :-JATO and Africa. Partidpah.'d adi...~ly in tht> National
Security Coundl policy deliberation process hy servinI'. as the principal Joint Staff
r~pTesentali\'eat Polity Courdinating Committee ffiCctinl;s and bri('fin~aL'rompan}'logthe
principal mililary repre~lltati\'('sat ~illdpals ami DcPllt~ commitlee and NSC ffit'Ctings
during both routine and edsi!l sHuatioM.

• Lcd {'onc-epl development, ~trnte~ic planning and compt>.litivc n&'lessmcnTh for various
illllional military program pursuils aDd initiatives.

.. Routinclv met v,ilh Chief! of Defense and Ministers of Dcfunee of 1M countries, and led
l~tmduct ~fmii·to·miJ Joint Stuff talks wilh 38 countries, Coordinated with the Office of Ib<
S\!Crelary of De1enlSe, the Supreme Allial Commanders. Bnd th~ U.3. milita.ry delegation to
~V\TO in dC'>'elopinK U.S, government polk)' within lbtl NATO Alliance.
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CORPORA1"l! PlAN/Io'lNG 200*-2003 DJI.PUTY DtREc...,'OM. Sl"RFAC£ WAItPAIlE mR SUIUACE

SHIPS, O'PnCI(. OF'THr. CUtEI' 011 NAVAI.OPERA'I'lO"S, WASHINGTON,
D,C.

o Serv~ as advisor and program spon!lor for surface' warfare matt/:I'!I pertaining 10cum-nl and
future IlUrfaCC comootaDts including maimenance and moderniutioll; future5hip dcsi&" lind
construction; budget fonnulation; fleet SU()port; required operational capabilities; and
requiremen til dcft.oit ion and va tidat ion.

oPro-.ided interface with Con~,l'cu, Office of the SCi:retary of Defense, tht! Joinl Staff, the
Sen.ices, and indust\'), on both requirements llnd acquisition i~..,.ues.

• Planned, programmed and bud~ctedove!" $70 nUlion ..cross the 1;')'D1'.
• ~eloped lhe concepts and ~uircmeQtsfor lhe Uttora) Comoot Ship n£5), DD(X). crui$er

moJernizalioll, and D1.>G construction and midllfe upgrade. Led the introduction ofmodular
desip;n. common Interface standarw, remotely operated mrface and air vehicll'S, tbe spiral
development review process, and rapid acquisition requirements procas.

• Conducted num~rou8briefings to Scnatol"L'l, Rep~Dtath-es, Cunll.ressionBI r..ommittees and
staff.

OPERATIONAl. PlANNING t998-2oo1 ExEwrtVE AStUST~\NT TO ml'. COMMAllDBIt IN CHU!lI t

AU.um FORCU SoU1iIEU Emto...;., AND CollMA.VD£Il IN CBII;F,
UX1T1ID STA1'BS NAVAl. POIt(..1!S EU'ROt"B, NA.l'L£8, ITALY

• Served as primary ad\isor to four-lIlar NATO commander and senior U.S. Naval Officer in
Europe on all matlerspcrtaining to NATO southern region and tb( U.S. Navy iD Europe.

• Primary participant in planniAi and execution of NATO openttiorw in Kosovo (KFOR) lIod
iJosnia (S"'OR). r\ctlvcly led major comootaDt sLtff functioD$ duriDg air and ~round

campaigDS in Ko~ovo. iDcludtnl bumanitllrian efforn in Macedonia and Albanill.
• frequent Interf"ce ~ith NATO lind European mUitary/politicallcadcrshlp on matters of

international security.

TE.ut BUlLDING 1995~1991 Commander, DesU·o,rcr Squadron Twcnty-eisht,
Norlo.lk. VA; 199'~1993COMMANDING OmnR, USS I!t.llOD ( ..rn
55)(l~HS~N,SC

• Commandetl ~uadron of Spniance lind Arlt'igh Burke daslf cicstroyel'!l and f»~rry Class
gu idcd mi~slle fri~tes. Commantled surface, sub-surface, and amphibious forces
participating hl t..'"NITAS 96 circumvention of Soutb Amerka and exercise with South
,\merican navies..

o Commanded state-of-the-art Guided Missile fri&ate, manned by ('rew spanninA numerous
ethnic groups. Was awanled Battle l':fficiency Bxct'!llencc AWllrd and Meritorious Unit
Commendation. Participated in opcr-Illiona in "'emian Gulf; Arctic; l:I:ot1h and South Atlaolic;
and Pacific OcealU. Consistent Navy retention award winner.

EDC(:ATION
Lnitcd Slales Na.val A('.adem}', Annapol1A, MD. 1974. HS
Old Dominion Umver.lity. Norfolk, VA. 1983, MS
Harvard Uni\-ersity, C.ent~ fur lntcmiltlonaJ Affairs, C.1.mbridge, MA. 1993-4, CAS
Ma»&ac.bu.aelt~ Institute ofttthnology, Seminar XXl. Forelp Politics, International relations Ilnd the
Nntlooallntere.ttt Program, 1994-5, CAS
Harvard University, John F. Kennedy School of Government, Senior Ext!(~llti\o'es In Nalional and
International security Program, Caml)J"ill~4!,MA. 2004. <:AS
SyracDu Unl\-cnit)·, Muwell School of C1tiJ.eu9bip. ~lllional Set:urity Studies Leadership coune.
Syracuse, NY. 2003, CAS
Northw~tern Univertlity, Kellogg School of Mana~,~~nt, Intelligence Community \':Xccuthe
Leaders Course, 2006, CAS
~ATO L>efense Colle~e, Flag and geneTal Officer Course, Rome, Italy. 20n<'1

(b)(6)
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To leverage my leadership expertise and logistics experience, gained by successfully managing and
implementing Department of Defense logistics modernization initiatives.

Summary

Over 27 years of progressively diverse and challenging military leadership experience. Through
exceptional, insightful leadership, tactical and operational expertise, graduate level national security
education, and expansive defense industry interface, I have a proven record of attainment across a
broad spectrum of military operations and the defense industry with superior results. Skills include:

• Effective leadership, communications, and strategic planning abilities.
• Integrating complex systems and solving multifaceted operational and tactical problems.
• Analysis and assessment of third party providers, best practices, and technology transfer.
• High-value contracting, logistics, fund distribution and financial management,

communications, networks, computing systems, facilities, and equipment

Experience

2005- Present Director, Wartlghter Support Office, Business Transformation Agency, Arlington,
VA. Leads a multi-functional organization in a dynamic environment.
Responsible for establishing and maintaining contact with Warfighters in garrison
and deployed in order to expedite delivery of capabilities. Brokers services
between the Service, Combatant Command, Joint Staff and OSD.

2004 - 2005 Deputy Director, Assistant Deputy Under Secretary of Defense, Logistics and
Material Readiness, Arl41gton, VA. Responsible for advocating the service system
modernization efforts. h;l.strumental in the development and execution of the
investment review process and single repository tor systems information in support
of the National Defense Authorization Act of2005. Established the Defense
Business System Coordination Office for the Under Secretary 'Of Defense
Acquisition Technology & Logistics.

2003 - 2004 USMC Senior Logistics Advisor, Marine Corps Combat Development Command,
Quantico, VA. Senior Logistics Advisor for the Logistics Operations Architecture
and the Global Combat Support System. Provide counseling and mentoring on
logistics issues pertaining to Marine Corps Strategy 21. Served as the Deputy Joint
Force Maritime Component Commander during the Joint Forces Command
sponsored war game.

2000-2003 Director, Integrated Logistics Capability Center, Installations and Logistics
Department, Headquarters Marine Corps, Washington, D.C. Hand selected to lead
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the Marine Corps premier logistics modernization effort. Demonstrated track
record of meeting objectives on time and within budget. Primary responsibilities
included: development of logistics processes that enable future operational
concepts linking command and control architectures, support equipment, training,
and professional military education worldwide. Responsible for developing
technological approaches and prototypes to dramatically improve logistics chain
cycle time. Established a communications plan and built a coalition of defense
industry representatives, high-ranking officials within DOD, and sister Services.
Developed executive level solutions to multi-dimensional, complex problems.
Developed funding profiles and spending plans to support high visibility, high
intensity enterprise modernization.

During this period, Col Love served as the Officer in Charge of the Reconstitution
Liaison Support Team (RLST) and deployed to Kuwait/Iraq in support of
Operation Iraqi Freedom (OIF). He led a team of Marines and Sailors in order to
assist in the reconstitution of the 11 Maritime Pre-positioned Ships used in OIF.

1999 -2000

1998 -1999

1996 - 1998

Commanding Officer, Marine Wing Support Squadron 372, 3rd Marine Air Wing,
Camp Pendleton, CA. Competitively selected to serve as the senior leader for a
SOD-person organization - a major logistics command in the Marine Air Wing
consisting of Engineerili'g, Motor Transport, Air Field Operations, and
Headquarters. Developed organizational vision, goals and objectives. Led
exercise support, development of critical war.plans, training, and safety programs.
Financial responsibility and decision authority for the organization's budget.
Integrated diverse, geographically separated, and multifaceted operations while
dealing with attendant legal, environmental, and people challenges. Conducted
global operations in support of enterprise operations.

Commanding Officer, Combat Service Support Enterprise, 151 Force Service
Support Group, Camp Pendleton, CA. Hand selected to serve as the senior leader
for a 300-person organization experimenting with innovative concepts and
equipment. Acquired state of the art hardware and implemented efficient
procedures to dramatically improve logistics support. Developed and executed
major exercise objectives spanning the distance between San Diego and San
Francisco, California. Interacted with Defense Department officials, civic leaders,
and industry representatives.

Deputy Operations Officer, 15t Force Service Support Group, Camp Pendleton, CA.
Deputy Chief Operations Officer for the 151 Force Service Support Group (a 7,000
person organization). D;recteQ a diverse staff of 115 people. Responsible for the
development of aU strategic war plans, operations, exercises, and training.
Provided oversight of materiel management, maintenance management, and
distribution functions to SUppO.I1 a 40,OOO-person organization. Col Love
participated in Exercise Ulchi Focus Lens (Republic of Korea) 1996, 1997, 1998
and Desert Thunder (State of Kuwait) in 1998. During Operation Desert Thunder
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1993 - 1996

served as the Officer in Charge of the CSS portion of the I MEF Survey, Liaison
and Reconnaissance Party.

Director of Logistics, Joint Task Force Six, El Paso, TX. Chief Logistics Officer
(J4) for a counter drug task force. Responsible for synchronizing logistics support
ofmultiple, geographically separated, high visibility, and sensitive joint operations.
Coordinated planning for a multi-million dollar construction program. Responsible
for the maintenance and, modernization of facilities, vehicles, and equipment.
Responsible for the effiCient e~ecution of a $24 million dollar annual budget.
Received the Outstanding Federal Manager ~ward by the Federal Executive
Association. .

Education

B.S. Business Administration, State University of New York at Albany, New York
M.S. Material Management, Naval Postgraduate School, Monterey, California
M.A. National Security and Strategic Studies, Naval War College, Newport, Rhode Island

Related Qualifications and Awards

Guest lecturer at Pennsylvania State University (Marine Corps Logistics Education Program)
Federal Manager of the Year Award for superior leadership and management abilities
Designated a Professional Logistician by the Air Force Institute of Technology (AFIT)
Seven personal awards for outstanding leadership and logistics achievement, including one Defense
Meritorious Service Medal and two Meritorious Service Medals .
Member National Awards Committee, International Society of Logistics Engineers (SOLE)
Member National Defense Industrial Association (NDIA)
Member, Editorial Board, Marine Corps :Associ,ation (MCA)
Unit received the Supply Chain Council "Supply Chain Management Award" in 2001
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