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BACKGROUND

« UNSCR 1325, 1820 and related resolutions
 Lisbon Summit Declaration November 2010

* Chicago Summit Declaration May 2012

« NATO/EAPC Implementation Plan on UNSCR 1325 and
related resolutions

» BIi-SC Directive 40-1, dated 02 September 2009

« ACO Gender Action Plan

« ACO Gender Perspectives Working Group (AGPWG)
« Gender Advisors in ACT, ACO, ISAF and KFOR

« NCGP (NATO Committee on Gender Perspectives)
 Member states initiatives

« Lessons Identified
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KORTH ATLARTICTREATY ORGANISATION

Supreme Allied Commander, Europe Supreme Allied Commmander, Transformation
B-T010 SHAPE Norfolk, Virginia 23551-2450

Belzum Urnited States of Amenica

Bi-5C DIRECTIVE 20-1 TT 207425 MAY 2012

INTEGRATING INSCR 1325 AND GENDER PERSP ECTIVE INTOTHE NATO COMMAND
STRUCTURE INCLUDING MEASURES FOR PROTECTION DURING ARMED OONFLICT

S

The Director of International Milkary Saff asked he Strategic Commands (50) with Alied
Command Operasions (ACO) &= the lead, to drafy BS-5C puidelines on implementing United
Kadons Securiy Councl Risolution [UNSCR) 1325. This propesed Bi-5C Directive wasbrifad o
the Milmry Cormittes on March 2009 and the Emro-Atlantc Parmership Councl on March 11,
2003. Sirzce 2003, addiz onal UNSCRs and policies have been enacted, in combinaton with
Lessons [dentified. thus requiring a revision of this Directive

Purpose
This Bi-5C Direcove implermengs within the NATO organisstion the poicies contained i the
UNSCR 1325 on Wernen, Peace znd Senurity of 31 October 31, 2000, UNSCR 1820 [2008).
UNSCRs 1282 and 1385 (2009), and UNSCR 1560 (2010} The guidance cortainedinthis
Drirective sugments nanoral acton plans thar oy already be in edstence andistobe usedas
part of the education and Taining programs descibed in the Bi-5C Direcdve 75-2, "Educaton.
Training Exercise and Evalusson Diveccive” dated December 1.2, 2006, Topromote
interoperabiliny, this Direcsve iz congistent with corrent rmandends and sction plans for
international miBmry Sroes organised and directed by the Unized Nations Departentof
Peasekeeping Operesons (DPED) and the Enropesn Unien (EUT)

Jicability
This Direcove s applicable toall Internasional Mikory Hesdquarters and any octher
orgEnisaton operamng within the ACO and Allied Command Transformazion [ACT) chens of
command. Hersinaker, eferenc ©o “ACD" shoud indude reference toall constues dements
of ACO, and afl references v ACT should indude reference toall construentelemmms of ACT.
This Direccive further appbes oall NATO esablishmexs thindeplov personnel in support of
North Adentic Cournal (NAC) approved operstions and remions mking into account that any



Y TIMELINE

* Currently parallell staffing inside and between
ACT and ACO within the Tasker Tracker

 ACT COS signs June 26
« ACT COS signs June 28
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WHAT IS NEW?

 Addresses the "related resolutions” on Conflict Related
Sexual Violence (1888 and 1960)

« Clarifies the roles of Gender (Field) Advisors and Gender
Focal Points

 NATO definitions on gender, gender mainstreaming, gender
perspective, gender analysis and gender equality

 Generic SOPs

 Adresses the work in relation to the different branches and
functions (both ways)

* Reporting



«o Gender perspectives and...
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Way Ahead

* Doctrinal and procedural development,
« Evaluation to demonstrate operational effectiveness,
« Gender-related education, training and awareness

« Update of COPD to include Gender Perspectives in planning on Strategic
and Operational level

« Military Strategic Doctrine

« Gender Perspectives in Knowledge Development

« Building Capacity and Capability

« Improved gender balance

* Reporting

* Rules of Engagement

« Gender Perspectives and Comprehensive Approach (CCOMCQC)
« Lessons ldentified — Lessons Learned

- SEA

« Build partnership on Strategic, Operational and Tactical levels



What is needed to make it happen?

« Leadership

« Commitment

e Structure

« Systematisation

* Integration not parallell structure!

* Focus on Operations

« Training and Exercises (incl Pre Deployment training mission
specific)

« (Gender Analysis and KD on current and potential AOs

« Dissemination of information and results

« Cooperation and Comprehensive Approach

« Transformation and change management approach




wo Key Take Away

OTAN

* The work with UNSCR 1325 and Gender Perspectives in

Operations should be planned, executed and evaluated as
anything else.

« The work should be structured, systematic and fully integrated
In "everyday business”.

* Build on and strenghten existing structures rather than
creating new “projects”.
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