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Air National Guard (ANG) Military Vacancy Announcement (MVA) 
(Must be a current ANG member only) 

 

2012-272 
 

NCOIC, SERVICES 
 

TSGT - MSGT 
*(Must meet this rank requirement at closeout date) 

 
Closeout Date:  24 Oct 12 Close of Business (COB) 
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**To view the most current application procedures/requirements, refer to the ANG Careers webpage at 
http://www.ang.af.mil/careers/mva/procedures.asp.  Note:  Email constraints limit the size of an 
application to 4 MB.  If you do not receive an email confirmation within 24 hours of submitting a package 
please contact us immediately. 
 
 
Headquarters ANG Title 10 2-4 years Statutory Tour at 1AF/A1R (Tyndall AFB, FL). Must be Air 
Force Specialty Code (AFSC) 3M05/71.  Duties and Responsibilities:  Analyzes, develops, and evaluates 
detailed plans, goals, and objectives for long-range implementation of assigned major command 
program(s).  Programs relate to one or more of the following tactical or strategic areas:  mobilization, 
exercise, noncombatant evacuation, mortuary search and recovery, acquisition, contingency, and long-
range strategy for the beddown of contingency operations, documenting base operating support 
requirements, developing requirements for the time phased forces deployment data (TPFDD).  Analyzes 
and evaluates substantive program operations, management and organizational effectiveness, efficiency, 
and productivity.  Plans, coordinates, and implements OPLAN taskings and CONOPs, coordinating 
deployment taskings, to include WRM and operational ration requirements.  Study objectives are to 
improve operations, training and strategy; and to furnish data for higher-level headquarters decisions.  
This involves analysis of data, determination of the operational implications of statistics generated from 
the data, and application of results to the requirements process.  Develops and recommends modifications 
to systems and programs around doctrine, tactics, and concepts of operations that track Air Force, OSD, 
and joint planning documents.  Promotes interchange of information on requirements, capabilities, 
deficiencies, and technology applications in the area of specialization.  Analyzes problems discovered in 
prior studies or actual operations and advises higher levels of management on the feasibility of different 
approaches which provide a basis for better planning of operations.  Primary staff advisor to the 
COMAFFOR for Services requirements in the adaptive planning.  This includes the development of a 
TPFDD for Services requirements of personnel/equipment.  Works in close coordination with the A3/A5 
crises action planning functions to ensure comprehensive movement and execution planning during all 
phases of the campaign including refinement Services force flow, beddown, and redeployment of AF 
Services assigned/attached forces.  Supports the Long Range Planning Group (LRPG) and should have 
the skills necessary to help develop and refine the commander’s estimate, by Courses of Action (COAs), 
and recommend forces for execution of the COAs.Performs Deliberate planning and Crisis Action 
planning tasks to include course of action and plan development to OPLANs, CONPLANs, BSPs, 
contingencies and humanitarian assistance.  This is accomplished by preparing functional annexes to 
applicable plans.  Conducts Site Survey and makes recommendations for Services operations at bare base 



Beddown operations.  Provides services inputs for exercises in AOR.  Requires knowledge of 
TPFDD/JOPES, and procedures to implement and process the planning and readiness program for the 
WFHA A7 Services.  Acts as the primary advisor to the COMAFFOR for Services and cross-functional 
expeditionary combat support.  Provides focused oversight and operational level planning, policy and 
resources for services requirements in managing garrison, contingency installations services, mission 
support activities and serves as the coordinating authority for related issues with other US government 
agencies.  Interfaces for other service Regional Wartime Construction Management (RWCM) support, 
contracting support, for lease/use of host nation facilities (lodging, food service, recreation and mortuary 
affairs).  Participates/augments the A7 Specialty team as liaison for sustainment operations for exercises 
and contingencies.  Needs working knowledge of WRM Services assets. May be required to man forward 
headquarters staffs during contingency operations.  Determines command staff augmentation 
requirements using Services UTCs.  Supports forward operating location (FOL) requirements for manning 
assistance, rations, and equipment.  Maintains a summary of FOL command and control information and 
makes the information available to rear staffs, AEFC, MAJCOMs, AFSVA, and AF/ILV.  Ensures sites 
complete weekly situation reports (SITREPS.) Tracks movement of Prime RIBS UTCs for both personnel 
and equipment from the UTC origin until it reaches the theater destination. Also tracks redeployment 
from forward operating locations to home station.  Performs other duties assigned.  
 
Mandatory criteria as indicated in the MVA must be documented on the members report on individual 
personnel (RIP).  If it is not indicated on the RIP, it is incumbent upon the applicant to ensure that the 
appropriate source documentation is provided with the application. 
 
Must meet the above stated grade/rank requirement by closeout date of advertisement. 
 
Member must have a Secret Clearance or an open investigation to apply for statutory tour positions. 
 
Officers applying for a statutory tour position must have a minimum of a Bachelors degree prior to 
applying. 
 
Any MVA to an overseas location will require additional screening for the selectee and family prior to 
orders publication. 
 
 
Enlisted applicants who are higher grade than the highest grade for the advertisement must provide a 
statement of understanding with the application stating he/she is willing to be voluntarily demoted if 
selected for this position, IAW ANGI 36-2503, Paragraph 3.8. 
 
Application for this MVA signifies agreement to the following statement, “I certify that, to the best of my 
knowledge and belief, all of the information in and attached to this application is true, correct, complete 
and made in good faith.  I understand that false or fraudulent information on or attached to this application 
may be grounds for rejection or for release from statutory tour after I begin work, and may be punishable 
by fine or imprisonment.  I understand that any information I give may be investigated.” 
 

Questions regarding this advertisement can be sent to hr.apply@ang.af.mil 
 

The linked image cannot be displayed.  The file may have been moved, renamed, or deleted. Verify that the link points to the correct file and location.  
 

 
 


