
By Number

Job Categories
Male

Hispanic
Female

Hispanic White Black
Native 

Hawaiian Asian
Native 

American
2 or More 

Races White Black
Native 

Hawaiian Asian
Native 

American
2 or More 

Races Total
Senior Managers/Executives 0 1 3 2 0 0 0 0 5 0 0 0 0 0 11
First/Mid-level Managers 12 9 130 38 2 2 1 1 81 51 0 1 0 2 330
Professionals (Exempt) 29 36 238 76 1 27 1 1 187 127 0 21 1 1 746
Admin Support (Non-exempt) 30 11 24 47 0 7 1 0 55 94 0 7 1 2 279
Craft Workers 4 0 27 5 0 1 0 1 0 0 0 0 0 0 38
Operatives 0 0 0 3 0 0 0 0 0 0 0 0 0 0 3
Service Workers 25 0 31 45 0 2 0 1 10 14 0 0 0 1 129
Total 100 57 453 216 3 39 3 4 338 286 0 29 2 6 1,536

By Percentage

Job Categories
Male

Hispanic
Female

Hispanic White Black
Native 

Hawaiian Asian
Native 

American
2 or More 

Races White Black
Native 

Hawaiian Asian
Native 

American
2 or More 

Races Total
Senior Managers/Executives 0.0% 0.1% 0.2% 0.1% 0.0% 0.0% 0.0% 0.0% 0.3% 0.0% 0.0% 0.0% 0.0% 0.0% 1%
First/Mid-level Managers 0.8% 0.6% 8.5% 2.5% 0.1% 0.1% 0.1% 0.1% 5.3% 3.3% 0.0% 0.1% 0.0% 0.1% 21%
Professionals (Exempt) 1.9% 2.3% 15.5% 4.9% 0.1% 1.8% 0.1% 0.1% 12.2% 8.3% 0.0% 1.4% 0.1% 0.1% 49%
Admin Support (Non-exempt) 2.0% 0.7% 1.6% 3.1% 0.0% 0.5% 0.1% 0.0% 3.6% 6.1% 0.0% 0.5% 0.1% 0.1% 18%
Craft Workers 0.3% 0.0% 1.8% 0.3% 0.0% 0.1% 0.0% 0.1% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 2%
Operatives 0.0% 0.0% 0.0% 0.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0%
Service Workers 1.6% 0.0% 2.0% 2.9% 0.0% 0.1% 0.0% 0.1% 0.7% 0.9% 0.0% 0.0% 0.0% 0.1% 8%
Total 6.5% 3.7% 29.5% 14.1% 0.2% 2.5% 0.2% 0.3% 22.0% 18.6% 0.0% 1.9% 0.1% 0.4% 100%

- The information in these tables reflects the Sixth District’s staff representation by role or job group (see table rows). 
- The totals for each job group in the top table represent the number of women/men in that job group by race. 
- The totals for each job group in the bottom table represent the percentage of women and men that fall into each job group. 
- The percentage calculations have been rounded to the nearest tenth, which may alter some of the totals slightly.

NOTE: The Federal Reserve Bank of Atlanta follows a standard practice of annually reviewing our internal representation against Census occupational data (broken down by job group). Drawing 
comparisons against Census population data would be misleading because those data do not take into account the demographics of the internal and external resource pools that feed into 
each job group.  
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