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PREFACE

An important part of the data collected in SIPP is the information in
labor force activity., From this data, it is possible to construct work
experience data, or "panoramas" of individuals' experiences in the labor
market. In this paper, work experience estimates derived from SIPP are

.compared to those obtained through the March Current Population Survey.

In addition, potential uses of SIPP work experience data are discussed
as well as the resopnse bias problem found in labor force transition
categories.
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INTRODUCTION

Work experience data generally relate to the experiences of individuals in

the labor market over a period of time, typically a year. Labor force data,

on the other hand, refer to the labor market statuses of individuals--employed,
unemployed, not in the labor force--at a point in time, usually a week. The
Current Population Survey (CPS), a household survey conducted by the Bureau

of the Census for the Bureau of Labor Statistics (BLS), is the chief source

of both types of data.

Each month the BLS publishes the labor force data collected in the CPS which
relate to the labor force statuses of persons age 16 and over in the previous
month (U.S. Bureau of Labor Statistics, 1986). These data receive consider-
able attention in the media and in policy circles since the Nation's "official”
unemployment rate is based on them. Each year the BLS also publishes work
experience data, usually for the previous year, which summarize the labor
market experiences of individuals during the year (Smith, 1986). These data
receive less attention, but nevertheless are used by policy makers and especi-

ally labor market researchers.

The purpose- of LRI PAPErzis O.COMpEre: the:CRS work axperi ance:data. with

(81PP). and-te discuss: ¥amious JUEBIN! Kb S3PPdata. Labor
force estimates from both surveys have previously been compared (Ryscavage
and Bregger, 1985), consequently this paper is a logical extension of the
earlier effort., It is essential to compare these survey results so as to

evaluate how well (or poorly) the same phenomena are being measured.

SIPP is a new household survey which began in October 1983. Its objective

is to collect information on the economic well-being of persons and households
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as réflected in their incomes, assets, and participation in Federal government

programs. Am:#

¥ urvey: is.theinformat ion:-ebtained -on. the

“Laber. force benavior.of persepas. Its principal use is as an aid in the inter-

pretation of the income and participation data. Labor market researchers will

atso be interested in it as another “reading" of labor market behavior.

In this paper, we discuss the similarities and differences of the SIPP and
CPS in obﬁaining work experience data from the population. Then we compare
the estimates from both surveys for the 1983-84 period. We go on to show
how the SIPP can be used also as a source of data on the length of completed
spells of unemp]oymenf and their outcomes. A concluding section examines
the response error problem detected in the SIPP work experience data and the

implications of this for their use.

COLLECTING WORK EXPERIENCE DATA

are significently -dd¢ferenty These differences, in many respects, reflect
the different goals of each survey--the CPS to collect labor force data and

the SIPP to collect income and program participation data. 1/

The CPS sample conststs of spproximately 60,000 interviewed households,

Each Mirch, as‘s supplement. to the: questions-asked every month: about. ]abor
force status, adéfetonsl questions ars asked cenceraing labor.force activity
in the previces catendarywas: 2/ These questions-are straightforward and-ane
designed to find Suty -1} 4f an individual worked; the characteristics of-that
employment -{e.q. ' Fult-time, ceeipatton; theustry)  how long: one worked, and
for how many employers; 2} 1% dne Tooked for work -or was- on layoff, for haw
Tong, -and how many edmes dnd 3) 1f one was nelther worktng mor Josking for:
work “(or Tayaff),: what ‘oné-was dothy. - It-dseimpertant to sote that the




dating of events 45 .Gk UeNS:S0 Tt 38 AOLkNOWN PP
of -unempioyment . occurred:in.the CRS{

;uhen: & spel

Together, these questions yield a "panorama" of labor market activity in

the previous year for all persons 16 years of age and over. The monthly CPS
]éﬁor force questions, on the other hand, provide a "snapshot" of labor force
activity 12 times a year. Given the dynamic nature of the labor force, that
is, the movement of persons in and out of the labor market each month (and
the movement of persons between employment and unemployment), the panoramic
view identifies a much larger economically active population than the average

of the 12 snapshots.

The SIPP is: sigunificantdy-aiffarent indesiga-fremshewhy, It is a longi-
tudinal survey in which sample members are interviewed eight times for
roughly a two and one-half year period. 3/ In each wave of interviewing,
respondents are asked about their incomes, program participation activity,
and labor force statuses in the previous four months-- or reference period
(see Figure 1). With-respeet: ¢6 Yabor force: statusessy individualsare asked
WRGLRET SREY NEE E JOW1 i tHe  reference-Period and: 17-S0>H Which weeks.
Augﬁﬂw!ﬁ%wvhﬁﬂﬁ*ﬁﬁ“i“*“‘““Wﬁd?ﬁ“ﬁﬁt”ﬁi!éﬂtM@lh»av~unsﬁghsnntwiaulellwtne

identtf{ed and> o series-of-questions then 588ks 40 find eut if-the-persan
had logked for wogk er the ressen fer the absence. from the job.

SIPP is a rotating panel survey, with a new panel beginning each year. The
1984 panel (actually begun in October of 1983) is the focus of this paper

and it consisted of approximately 20,000 interviewed households when it began.
A panel consists of four rotation groups, one of which is in operation each

month, and this results in a staggered sample design (see Figure 1).




Because sample members in SIPP are interviewed over a two and one-half year
period, it is possible to develop work experience data not only on a calendar
year basis, but for any period of time which does not exceed survey con-
straints. 4/ In short, SIPP's work experience data are built up from respond-
ents' recollections of weekly labor force statuses in the previous four months,
while the CPS data are based on respondents' memories of their labor force

activities in a calendar year that took place between 3 to 15 months earlier.

Survey BRthadologists. have. gensral Ly Delionasuspt. the puality of date
collected through a syrvey with.a3, swwml«bmmnﬂ&nm to
data obtained with & much-ionger recall perfod. It would be logical, there-

fore, to think that SIPP work experience data would be of a higher quality
than that obtained in the CPS. In the next few pages we begin to examine

this question,

COMPARING SIPP AND CPS WORK EXPERIENCE DATA

Our comparison of SIPP and CPS work experience data must be considered
preliminary at this point for a number of reasons. The most important
reason is that the SIPP and CPS data we are comparing relate to slightly
different time periods. The SIPP estimates span the period from June 1983
to August 1984; this is because of the staggered sample design used in the
survey. 5/ Nevertheless, for each rotation group the data relate to a 12
month period. Because the SIPP data bridge 1983 and 1984, it was decided

to average the CPS work experience estimates for each calendar year.

Data Results. As the text table below indicates, SIPP showed a greater pro-

portion of the population as being active in the labor market in the 1983-84
period than did the CPS--74.0 percent as compared to 69.5 percent. This would

tend to support the notion that because the SIPP interviews occur every four




months as opposed to only once as in the CPS, a more comprehensive accounting

of labor force experiences is obtained in the former than the latter.

siep cps
Population, age 16 and over (thous.) 175,862 176,771
. Total who worked or looked for
work or were on layoff (thous.) 130,190 122,810
Percent of population 74.0 69.5
Total who worked during the
year/12 month period* (thous.) 122,969 119,362
Percent of population 69.9 67.5
Total who looked for work or
were on layoff* (thous.) 30,958 22,649
Percent of population 17.6 12.8

* Among those who worked during the year are individuals who also looked for
work; among those who looked for work are individuals who did not work at

all during the period.

The higher labor market activity rate is the result of more persons in SIPP
indicating that they looked for work or were on layoff than was the case in
the CPS. SIPP found approximately 8.3 million more persons looking for work
or on layoff than the CPS. Hoﬁéver, SIPP also discovered more persons as
having worked--3.6 million more. Tables 1 and 2 take a closer look at these

differences.

Table 1a shows the distribution of the weeks worked according to SIPP and
CPS in the 1983-84 period. According to SIPP, persons who reported they had
a job at some time in this period totaled 123.0 million, compared to 119.4

million in the CPS. This larger “worker count" was accounted for by greater




number of persons reporting they had worked part-time in 1983 and 1984, On

the other hand, the SIPP showed about 2.0 million fewer full-time, year

round workers than the CPS.

The weeks worked data are further broken down by age and sex in Table 1b and
lé} Among the men, full-time, year-round employment was reported to be quite
similar in both surveys--slightly more than 42.5 million. But total part-
time employment continued to be larger for the men in SIPP than in the CPS.
Among the women, SIPP counted 2.2 million fewer full-time, year-round workers
but significantly more part-time workers--close to 4.0 million more. Women
in the central ages of 25 to 64 years appeared to be responsible for most of

these differences.

Table 2a displays the differences in the SIPP and CPS estimates of looking
for work or layoff in the 1983-84 period. The SIPP obtained a much higher
estimate of persons looking for work or on layoff--31.0 million vs. 22.6
million. Not only did the SIPP find greater numbers of persons with some
work experjence in the year who looked'for.work or were on layoff, but the
looking-layoff category was also higher among those with no work experience
in 1983-1984, Among workers, looking for work or being on layoff for 1 to
10 weeks was particularly higher in SIPP than in the CPS.

Women accounted for most of the difference in the jobseeking/layoff esti- |
mates. According to SIPP, approximately 15.0 million women were looking for
work or on layoff compared to 9.6 million as estimated in the CPS. The
largest differences were found among teenage women and women age 25 to 64.
Again, the estimate of those looking for jobs or on layoff for 1 to 10 weeks

a year was much larger in the SIPP than in the CPS. (See Table 2c). Among




the men (Table 2b), the jobseeking/layoff estimates were similar in the 25

to 64 year age group, but quite different among teenage boys and young men.

Speculating About the Differences. In addition to the fact that the work

experience data from both surveys relate to different periods of time, many
other factors no doubt account for the different work experience estimates
from SIPP and CPS. For example, questionnaires differ (as mentioned earlier),
the surveys' sample designs differ, the training of interviewers differs, the
degree to which information is obtained through telephone interviews differs,

and so on,

One very obvious difference alluded to earlier concerns the length of the
recall period used in both surveys. SIPP respondents are required to review
their labor market experiences over the past four months, whereas in the March
CPS respondents must 100k back over a 12 month period that ended nearly three
months prior to the interview. It stands to reason that for even diligent
respondents, the task of recollecting is much easier over a shorter period of
time than a longer one, especially when the questionnaire for the longer period

makes no special effort to help respondents recall the events.

An article by Morgenstern and Barrett (1974) addressed the issue of retro-
spective bias in unemployment reporting using the labor force data from the

monthly CPS and the annual work experience data from the March CPS. Jhey

" ciinmen asked:




The basis for their conclusion was that these groups, while having a higher
elasticity of labor force participation with respect to economic activity
than middie-age men, may have less anxiety about spells of unemployment

since they do not view labor force activity as their primary activity.

Nhf]e one might quibble with how they perceived the economic roles of women
and youth (it was 12 years earlier), there can be no doubt that the strength

of labor market attachment will vary in a sample of individuals.

The diferences in the SIPP and CPS estimates of looking for work and layoff,
of course, were greatest for the women and youth, but it is premature to say
that the SIPP data corroborate the Morgenstern and Barrett finding. We need
to know more about the SIPP work experience data in general. Moreover, we
must explore the differences relating to employment and weeks worked; it
could be that the shorter recall period in SIPP is also yielding a more
accurate reflection of work activity. Indeed, in the concluding section

of this paper possible response biases in the SIPP work experience estimates

are discussed.

Pot

tion of SIRP Mork-Experience Data. -Because of SIPP'S survey
design and sequence of labor force questions, the data should be perticulacly

useful in examintng topicel fssues in labor market research. One of these
invoives:-estimating completed spelis of -unemployment and their: eutcomes.
Researchers have delved into this issue using the CPS and other data sources

(Clark and Summers, 1979).

The data contained in Table 3 are based on a special SIPP extract file which
refers to the September 1983-August 1984 period. 7/ The data represent

unweighted sample respondents who were neither unemployed in the first or

-




last week of the period, but who did experience at least Ane spell of unemploy-
ment in the intervening period. One of the problems that has been encountered
by researchers in estimating completed spells of unemployment is the censoring
or truncation problem, and for this reason we selected the above sample
respondents, They totaled 2,866, or approximately one-half of those who

were "ever" unemployed in the September 1983-August 1984 period.

For this group of persons the average completed spell of unemployment was
6.4 weeks and approximately 61 percent of the spells ended in employment.
But, of course, these broad averages conceal some variation among subgroups,
especially with respect to the outcomes of unemployment spells. For men
age 25 to 54, 84 percent of their spells resulted in a job, but for teenage

women only 44 percent of their spells ended in employment.

A vary rovesiing contrast ta the outcomes of unemployment sgells is segn

dn:the case of :.Mhites:and:blacks:. . Wivile roughly 66:percent. of tha spells

farwiitesssurned: Ante-Jobs only 37 percent: of the speiis for blacke.did
Natural lyy we-wonld wont:80:koow more . about 4$he. oubcone:of - Lbs-unenplaysant
$pell than just whether e snded 14-a Job or Jabor foree-withdrawl. .Ye
Might wank: to-knaw whet:irint 0f jeb was-found, how Tengste-Fasted, whet did

O T .
SAMIEERRRORNNSF

potenttal P TR mirket "I TPsts,

RESPONSE ERROR IN SIPP WORK EXPERIENCE DATA

Problems of between wave response error have been observed in the SIPP pro-
gram and recipiency data, specifically with the responses between the last
month of one reference period and the first month of the next (Burkehead and
Coder, 1985). Similar problems have been found in the labor force data

(Ryscavage and Short, 1986). Inconsistent reporting of labor force statuses
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between waves of interviewing may affect the estimates of persons working and

looking for work or on layoff and bias duration or spell estimates derived

from respondents.

To further examine this issue in the context of the SIPP work experience data,
wé'analyzed unweighted data from four waves of interviewing (see Figure 1).

We also utilized the surveys' employment status recodes (ESR's) which summar-
ize a respondent's labor force activities during a month. There are eight
ESR's:

ESR Description

1 - With job entire month, worked all weeks.

2 - With job entire month, missed 1 or more weeks, but not because of a
layoff.

3 - With job entire month, missed 1 or more weeks because of a layoff.

4 - With job part of month, but not because of a layoff or looking for work.
5 - With job part of month, some time spent on layoff or looking for work.

6 - No job in month, spent entire month on layoff or looking for work.

7 - No job in month, spent part of month on layoff or looking for work.

8 - No‘job in month, no time spent on layoff or looking for work.
ESR's 3, 4, 5, and 7 contain more than one labor force status in the
conventional sense of being employed, unemployed, or not in the labor
force because activity is being measured across time and not at a péint
in time. .

ESR's 1, 2, 6, and 8 contain only one labor force status for the month:

1 and 2, employment; 6, unemployment; and 8, not in the labor force.

Average Month-to-Month Transitions in Labor Force Status. As has been

reported before, a greater amount of change, or transition, in the ESR's

occurs between the reference periods than within the reference periods.

10




Ryscavage and Short (1986) found that the average month-to-month change in
ESR's in the months at the "seams" of the reference periods was 13.1 percent
compared to 7.2 percent in months not at the seams of reference periods. In
other words, a greater amount of change in labor force status was taking
place between two months when the information had been obtained from two
iﬁterviews rather than just one. Moreover, the transition categories (i.e.,

the ESR's) responsible for much of the difference were identified.

Table 4 shows which transition categories appear to be accounting for the
greatest amount of change in the seam months. It was constructed by sub-
tracting the average of the 12 month-to-month transition matricies in "nonseam”
months from the average of the 3 month-to-month transition matricies in “seam"
months (see Figure 1). The largest numbers in the table (not including those
on the diagonal) indicate where the greatest differences in labor force
transitions between seam months and nonseam months were occurring. 8/ Six

transition categories stand out:

ESR1 to6

ESR 1 to8

ESR 6 to 1

ESR 6 to 8

ESR 8 to 1

ESR 8 to 6
Note that each of these ESR's contains only one labor force status for the
whole month: 1, employed; 6, unemployed; and 8, not in the labor force.
Consequently, the transition categories reflect two distinct labor force

statuses in two adjacent months.

11
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At this point, we can only suspect a problem exists with these transitions

occurring in seam months., Indeed, distinct breaks in labor market activity
do occur at month's end (e.g., “I'm through at the end of the month!“), But
perhaps we can become legitimately more suspicious if the change in ESR, or
labor force status, occurs after four months of the same status followed by
four months of another status. For example, an individual may have reported
in May that he had a job in the four preceding months, but then in the next
interview taking place in September reported that he looked for work the
entire subsequent reference period. In other words, his ESR pattern would

appear as
ESR's 1 1.1 1 6 6 6 6

for the first eight months of the year. AM:In:SIP:there- igthe-posstdiiity

for a respoadent.to report that they were th one particutar stitus forthe
entire reference peried; -espectally for those who find the survey burdensome -
or are not concerned with: the: stcuricy of their responses. -

“Suspicious" Transitions in Labor Force Status. With this possibility in

mind, we examined ESR patterns for these suspicious transition categories.
The data appear in Table 5. The data show that in the three month-to-month
periods which occurred at the séams of reference periods there was an average
of 1,930 persons with suspicious ESR changes, the largest groups being ESR's
1 to 8 and 8 to 1. Of the total, 1,287 persons, or 66 percent, had the same
ESR for four consecutive months before the seam and a different ESR for four
consecutive months after the seam. In ESR categories 6 to 8, 1 to 8, and 8
to 1, the percentages were nearly 70 percent or above. Can we believe that
these transitions in labor force status were, in reality, as sharp and as

distinct as they were reported? The Table also shows the other ESR wave

12




patterns among the suspicious transition categories and here too one could

question responses.

Obviously, we can only conjecture about the accuracy of the responses from

the individuals reporting labor force status changes at the seams and the
siability of ESR patterns before and after the seams. For those familiar

with the interview proceSs, however, it is very possible that some respondents
simply wish to get through the interview so find the easiest path, It is true
that it takes much less time to report one status for the entire reference
period then to report changes. And the fact that respondents reported a change
in status may reflect “"telescoping” or simply unconcern with regard to the
timing of a labor force status change. 9/ MWWW:'
forca-4 o Ch I e e e VRS PSRRI
Shhificant-Aunber-of PISPINSeSquashioaddle.

The Affect of Suspicious Transitions on Work Experience Data. In Table 6 we

present the age and sex characteristics of persons with suspicious labor force
transitions. These data, unlike those just reported, show the number of indi-
viduals who had at least one suspcious employment transition, that is, they had
one labor force status for four months before the seam and another status for
four months after the seam. This Table is more consistent with a work exper-
ience concept than Table 5 in the previous discussion which dealt with month-

to-month averages.

The Table shows there were 2,923 persons with at least one suspicious trans-
ition over the June 1983-December 1984 period. This represents about 12
percent of all the 24,709 sample members that reported some labor market
activity in this period. Sample members with a suspicious transition that

involved at least one period of looking for work or layoff (the sum of the 1

-
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to 6, 6 to 1, 6 to 8, and 8 to 6 categories) totaled 1,440, or about 24

percent of all persons that reported at least one instance of looking for

work or layoff,

Nomen. comprised 57 percent of the.tetal with sdspictots transitions 2

:EQ:;%EE:A women in the central ages of 25 to 54‘were the single largest age-sex group.

ﬁ;:::tbﬁﬁh When the age-sex categories are examined by specific transition, however, a
”hzn“£,7 different picture emerges. In the 1 to 6, 6 to 1 categories, that is, transi-

ocbwf°ﬁih tions involving employment and unemplyment and vice versa, men appeared to

predominate. In most of the categories involving transitions between being in
the labor force and not being in it (8 to 6, 1 to 8, and 8 to 1) women made up
the majority. And, it is these latter categories that make up 66 percent of

the total number of suspicious transition categories.

Nne might speculate that proxy vs. self-reporting of labor force activity

could be responsihle for the suspicious transitions. That is, a proxy respon-
dent may be more inclined to misreport the labor force status of a sample
member either because they are unsure of the individual's labor force status or
are simply cavalier in their responses. The data, however, are not cbnvincing
on this point. Almost one-half of the suspicious respondents "self-reported"
their statuses in both interviews, while only about one-fourth had proxy

respondents account for their labor force activity in both interviews.

CONCLUSTON
The SIPP work experience data offer researchers a new opportunity to examine
the dynamic underpinnings of the labor force. Preliminary comparisons

indicate that the SIPP data find more people economically active in the labor

e T

-

market than previously reported in the CPS. (Considerably fone parttim

Aetivity was:observed 0K

14




CAnL ]y ROre POrSONS PPST
was-the case 4 thve OPY,

The results of the comparison must be cdnsidered preliminary both on thé
grounds of the nature of the comparison and our investigation into the pot-
eﬁtial response error in the SIPP data.' The comparison of the SIPP and CPS
work experience data involved slightly different time periods and a number
of survey differences were not controlled for which could also affect the
comparisons. Mereoverssresponse error tn the SIPRHSRE 1L suldantsnd

be further.investigeted. . Our enploration: of this istMe.hiatonaned: Lt dn 2
number - of: {nStances: ChENGES: i n.: 1abOr.  FOrce SLEUTINIINIVNTR SRIEPYIIWE:Ae
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FOOTNOTES

For information about the CPS see, Technical Paper No. 40, the Current

Population Survey: Design and Methodology (1978), and for information

concerning, S[PP, see DNawn Nelson, David B. McMillen, and Naniel Kaspryzk,

;?n Nverview of the Survey of Income and Program Participation, lipdate 1,"
985).

- See Appendix for facsimilies of the CPS and SIPP questionnaires relating

to work experience data.

SIPP sample members that move to new addresses are followed and inter-
viewed if possible. In the CPS, sample members are not followed.

Work experience data for the 1984 SIPP panel could be developed for the
full (all rotation groups) sample for the period beginning in September
1983 and ending in April 1986,

The reference period for the first rotation was from June 1983 to May 1984;
for the second, from July 1983 to June 1984; for the third, from August
1983, to July 1984, and for the fourth, from September 1983 to August 1984,
Recause of the staggered sample design, 22 of the 48 rotation group months
fall in 1983 and the remaining 26 in 1984, No adjustment was made in the
comparison, however, for the slightly greater weight of the 1984 data vis-
a-vis the 1983 data. :

See Morgenstern and Barret (1974), p. 357.

This file contained weekly data that enabled the estimation of durations
of looking for work and layoff.

The diagonal of the transition matrix contains individuals who have not
changed their labor force status. Since we have observed a larger amount
of change in seam months than in nonseam months (or smaller amount of
nonchange in nonseam months than in seam months), when the nonseam matrix

is subtracted from the seam matrix, negative numbers result in the diagonal.

Mathiowetz (1985) recently reported on the problems of forgetting and
telescoping error in unemployment reporting. Based on an analysis of

an employer's records and the responses of persons who had been laid off
from this employer, she found that over a 30-month reference period,
both memory decay and forward and backward telescoping were present in
respondents' answers concerning their unemployment experiences. Given
the fact that SIPP has a relatively short reference period (relative to
the March CPS), it may well be that telescoping is outweighing memory
decay.
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Table la. Extent of employment according to SIPP and CPS -- 1983-84 1/

(In thous.)

G N B & =

_ (1) (2) (3) = (1)-(2) |
Extent of employment
SIPP CPS Difference
Total who worked during period,| 122,969 119,362 3,607
age 16 and over

Full-Time 89,925 92,459 2,534
50-52 weeks 66,59 68,58 - 1,987
48-49 weeks 2,635 2,365 270
40-47 weeks 6,067 5,318 749
27-39 weeks 5,950 5,625 325
14-26 weeks 4,540 5,768 - 1,228
1-13 weeks 4,138 4,804 - 666
Part-Time 33,044 26,903 6,141
50-52 weeks 1,612 TUfUF? N-1Y,
48-49 weeks ‘ ; 1,383 812 571
40-47 weeks 3,820 2,360 1,460
27-39 weeks 5,717 3,116 2,601
14-26 weeks 5,613 4,623 990
1-13 weeks 4,900 5,927 - 1,027

1/ The SIPP data cover the June 1983 to August 1984 period while the CPS data
are averages of data for 1983 and 1984.
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“Table 2a. Extent of looking for work or layoff according to SIPP and CPS -- 1983-84 1/

(In. thous.)

(3)=(1)-(2)
Extent of looking for work/layoff Difference

Total who worked or looked for
work/layoff during period,
age 16 and over

7,380

Total who looked for work/layoff
Percent who looked for work/layoff

Did not work, but looked/layoff
1-14 weeks
15 weeks or more

Worked and also looked/layoff
Worked 50 or more weeks:
1-2 weeks looked/layoff

Worked less than 50 weeks:
1-4 weeks looked/layoff
5-10 weeks looked/layoff
11-14 weeks looked/layoff
15-26 weeks looked/layoff
27 or more weeks

1/ See footnote, Table 1la,

NA - Not applicable.
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Table 3. Characteristics of unemployment spells for persons who were not
unemployed in the first and last weeks of the Semptember 1983--August
1984 period by age, sex, and race

Proportion of

Average number of Average duration spells ending

Age, sex, and race | weeks spent unemployed | of completed spells| in employment

(weeks) (weeks) (percent)

Total 9.9 6.4 61.2
Men 10.7 6.9 72.9
16 to 19 10.3 6.5 49.0
20 to 24 10.5 6.9 76.4
25 to 54 10.9 7.1 84.0
55 to 64° 12.2 6.7 67.8
65 and over 8.5 6.3 49.0
Women 9.1 . 5.9 50.9
16 to 19 1.7 5.1 44,2
20 to 24 8.9 6.0 50.6
25 to 54 9.9 6.3 52.5
55 to 64 8.5 4.9 60.1
65 and over 6.5 4,2 32.3
Whites 9.7 6.4 65.7
Blacks 10.9 5.8 37.4




Table 4. Average monthly difference between employment status transitions occurring
in "seam" months and "nonseam" months--June 1983 to December 1984

Employment status recodes (month T + 1)

Employment status
recodes (month T)

Total 1 2 3 4 5 6 7 8

Total 0 194 | - 93 -4 -147 -133 83 - 58 160

1 -4 -541 14 9 - 27 - 22 158 12 394

2 17 102 | -169 5 5 3 17 1 54

3 1 17 4 -36 1 2 10 0 3

4 22 52 12 0 - 56 3 22 - 4] -7

5 31 41 4 5 1 - 42 -1 1 33

6 -67 152 7 9 10 - 91 -464 14 297

7 -2 20 1 0 0 - 2 32 - 62 10

8 2 352 35 4 ) - 81 16 318 - 17 | -624




Table 5. Persons with "suspicious" employment status transitions in average seam
months by whether or not employment status was the same or mixed during
four months before and after the seam--June 1983 to December 1989

ESR Transition

ESR pattern in
wave (Before -
After) ' Total | 1-6 | 6-1|6-8|8-6]1-81|28=-1

Total 1,930 200 211 317 340 457 405
Same - Same 1,287 96 143 231 199 323 295
Same - Mixed 380 77 24 50 94 79 56
Mixed - Same 188 16 36 25 29 39 44
Mixed - Mixed 222 12 8 1N 17 16 10

.




Table 6. Characteristics of persons with "suspicious" employment status
transitions occuring at least once in seam months -- June 1983 to
December 1984

ESR Transition

Age and Sex Total
1-6|6-1]6-8|8-6|1-81]8-¢=-1
Total 2,923 233 306 441 460 797 686
Percent 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0 | 100.0
Men 42.5 61.8 63.7 43,3 37.1 38.0 34.8
16 to 19 11.3 9.0 6.9 12.7 15.2 10.7 11.1
20 to 24 7.2 14,2 15.0 5.7 5.4 4,5 6.7
25 to 54 14,6 34.3 39.2 17.2 10.2 7.4 6.7
55 to 64 4.9 2.6 2.0 5.0 3.9 7.3 5.0
65 and over 4.4 1.7 0.6 2.7 2.4 8.2 5.4
Women 57.4 38,2 36.3 | 56.7 62.8 62.0 65.2
16 to 19 10.2 6.4 4,6 11.8 14.8 8.4 12.1
20 to 24 9.2 6.9 7.2 10.2 10.2 10.8 7.9
25 to 54 29.5 23,2 | 22.2 29.5 31.3 29.0 34.4
55 to 64 5.4 1.3 2.0 3.9 5.2 8.5 5.8
65 and over 3.1 - - 1.4 1.3 5.3 5.0
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Section 1 — LABOR FORCE AND RECIPIENCY (Continued)

Cy

Refer 10 the Labor Force Calendar, below. wi222] 1(C1Yes — SKIP o 8a.
MEEE 13 each week of the 4-month period marked | 300No - SKIP 1o 7¢
- 88 “*With 8 10b or business’’ or *°Looking for,
work or on layott'’? '

1
70.0id... went 8 job in thess weeks when . . . did net =i333d 1(JYes - SKiPto 79

have one? 20No - SKiPto 8a

p

J224) (Oves

f.anm.‘MMmmuMW
200No - SKiP 10 8a

when . . . did net have a job and was not looking for
@ job. Did . . . want a job in those weeks?
if necessary. refer to Labor Force calendar.

~4

. Could . . . have taken & job during those weeks i 1228 'Oves
9 mmmmtb. ' 10No = SKIP 10 8s

: T
LABOR FORCE CALENDAR — Use when item 4 is marked ‘‘No"’

7] 819 [10]31[12[13[1a[15T16717 18

WEEK —— [ 1 [2 [ 31 a8

With a )ob or business.
Maork for item 6a.

Looking for work or on
layott (and without 8 job
of business.)

Mark for item 7b.

(SHOW FLASHCARD J) w 1 ™ O ) Cis B '
6a. Please look at the calendar. In which weeks did | 02 sl Ng 2e] Oie B '
. « . have a job or business? ':::: 83 %1'_1% 89 1128 8,5 o
Mark (X) calendsr below. ““With a 1ob of business.”” 4 10 ' 16 b
AND then mark appropriate box(es). - 081 Os L0 On \2i 0w B l
w2 Oe izl 012 Ldl Ore H
b. Of those weeks that . . . had & job or business, 23] Oves - =
:‘u‘..;lr:'mnmwunummﬂm ' 20No - sKiPto 78 '
thout ]
_ vc.luwhbchwuhwn...ohmtwmcoutuy? Freee O1 TR O ™I Gs
‘}_TT““‘ 02 1821 Os 11841 14
'l 4 Ds 11 Os 1166 D 18
L] Oa e8] O1o 68l 016
sl Os 881 011 1190] 017 .
:..1.:.::. Oe 100 O12 1122 Ohe l
d.Whet was the main resson . . . was absent from REEZY | 10 0n layotf
.. .'s job or business during those weeks? ! :SOwnms
3UJOn vacation
Mark (X) only one. : «OJ8ad westher
' s CJLabor dispute
1 sONew 10b to begin withun 30 days
! 1DOmov-$pmny
’ i
1 g —
74. 1 have marked that there were some weeks in this  wemisd 1(JYes
period in which . . . did NOT have a job or ! 20No — SKIPto 7¢
business. During that week or wesks did . . . N
spend any time looking for work or on layott? '
b. lnmdm weoks wes .. . looking for w1281 L sCIAU weeks without a job
work or on froma [
fob 11180 (mf] 1192 (O 7 1206 | — 13
Mark'l:wcalmdubolow. ‘‘Looking for work or on 111832 02 e} COs h206 | C 14 l
layott’’ AND then mark appropriate box(es). T T O3 el 0o 208 ] — 15
L1 Oa 11981 J10 p210l 716
L Os 2001 O 017
el Qe 1202 012 E_u:‘ 19l O '
]
C.Could ... have taken a job during those weeks it  w-228] 1 (JYes — SKIP to Check item R2 ‘
one had been otfered? v a0No l
1
d. What was the main reasaon . . . could not take a job l-‘z—"-l 1CAtready naa s job
during those weeks? H 210 Temporary itiness
' 30Sschool
' oDOthu-SpocnlyJ
] L[ ]
1
)

FORM 254600 (11-10-001 . Page 3




IFCIVILIAN 160, BEGIN WITH ITEM 294. IF CURRENT ARMED FORCES MEMBER, BEGIN WITH ITEM 48A. o NOUSTRY OCCUPATION
104 u:: :g:m‘ 10C. |18E. | OFFICE USE ONLY 37. Were the fenery = sam 36) 45. Whet wes . . .'s longast jeb during 1081? F 00 A . QOO NO
UM AGE | Sex weoks . .. wes leshing for werk (Compars woth enwry in CPS-1 e 29) : 11 [ 11100
L Qv Male . (or on loyol) sl in ane strerch? Same a8 e 23 (5o 9 684 ¢ ¢¢ c eee 00
e : Ya-twen | o 428) € 33 0 o 333 R0
i : No-2wecrs  (GowM)|  vemZdermemDvenk ... Fsscty roeo o teesoO
ool IS morome | he H20 Lo wiiiig
AF - ' " v u
' (1 the enaries o ioms 33 and 36, s o 4IA.FPer od . .. work? . 22727 M ¢ 27 v O
: 52 westu, sep 00 e I8 ¥ net, b 38) HESEIIRE #n WO
. 30. Whet was the main remen . . . was cosmesesese- Seesos-se-n St L 299 k ¢ vo %o
- . : "ot working o looking for wark i | 478 WhSt hind of Susnem or indusry s this? Y st at o YO
- e romasniog wesks of 19817 O u o “20
Morgasdles = | __ SoTCTcSceccscsssssceccosccccscccce-
20A 0. . work o1 0 )00 or Busenem ot sy tme during 10817 10 UnSDIS 10 work 47C. What hing of wark wes . . . domg? 8. Mmmanes o, 000
Tahng care of ] i i B IR R R
home or famy
Ya (Sho))) N - T | ececccemmcccccccccacccccanea. 2z 2e=e
Gomg 10 schoo! €70.Whet ware . . ' MOS GOt SStivitses &r Gutios? bvbuerig .o 544
10 Armes Foros hadld ‘ -
290 0w .. o 0nv Wmosrary. 0art-tme, o sasene! work Rewsd ... ...... b eecccmccccm——o—ee ;; ; P
for 2 Other (Specs, -
oven for & tow dovs Guring 1981 ," 478. CLASS OF WORKER Sotf-ameps E I 6% 6606
Ya  (swmy  we o— | N Eiond PSS DO L NN VO A rerrt
SumGovt....$ ““’ ) Nofertermi S8 (A ees, . Yo 9%
30 Even theugh .. 60 net wort 1 1981, G:d ha/she wend ey tame | 3T T PO MY ovploven ¢ .. werl  ocy Gow'r.... L hout ey ... WP O ez,.'
trywng 16 hng 8 100 or on layolf? 0 198017 1 more then ene ot same S2A. Ourng 1981 68 . . . reaswve vy
Werker's Comperasten poywune o7
1Mo, Gnly GOUnt it & One emplover. | 48A. How mush ¢ . . . earn frem 00 cvVe T pavmens & & ransit o § j0b
Y No  (Skw 2 ' (Sheme s amplover beters dadustions 11 111 " reloted syury or sinams) (Esciuty s
2 4l““' Guring 10817 ce ece Sy ans Gustiliny resrement)
31 How many @fferent wesks was . . . 3* [} .t?m—a::lupmu 3s 333 Y& Ne O e
100Ky lor wers or en layett frem 8 100! € 0 6§ p— ! cm——————
"~ e 0.0 .. look for wark bovwesn hs turog 10012 S8 o aae [029-Whetum vewen o e
‘ n 18 i L6 666
— . - - R —
- I I
lammoney . . Ownwasrence. ............. .. O
L s m— “'::"" O 0 E 39 999 Other ... ......... cetcennnee O
... werked, 1 1 . . .
] how : - 40C. Doss this omaunt shude ol tiga, SORUEE. SVArTions Soy SCHmms 0 coo
o .« MOV WOV
-y, . N . fPouts angmshe susvontinm 0 404 Smewwse 111t
wek g wem? g o o - ) erogige? 2& 222
32 Whet wes e men remen .. 66 ABt wort 10 19817 > 5 g [494.06. .. com meney trem e ot wars havere 6t urng 1817 33 333
6 5 v , 04, s 4 o &
1 Of G1IDIST 8NG UNEDI® 10 work T 7 - No - (5w S04) 55 399
(Mart hours) ===
Ton.ng care ot home or tamily . . . e A €08, Mow much &4 . . . sarn frem: 66 666
I Gomeny 9 9 Al oher empiovers) | Na/her own busnam | Naar ferm (] ? ; :;;
~ .
€2 INTERVIEWER CHECK ITEM joRmesm—m, | oo V9 ©%9
Number of haurs in item &1 13 Ya No .- : Ya No . : Ya No TR " = ]
. ... lnngn houm
180 10 484) ':: za::;'m [s 1:[8 IRRE | |1 veor age: e . on Maven 1, 1089?
33 Oureng 1081 1 how many weshs 68 .. | Ce voo a CO 00O E GO 0O Y& O Mo O (Shp o 54)
werk oven for & fow hours? ' 4300 . ... wark o han 36 heuns for 1 111 ¢ 11 111 % 11 111 [635 We...iwghetvesasen
INCIuaE DG vaCaIION SNG ch leove 0 loom oo wesk @ 1001? c: e¢e | e eee ) ee cee Mereh 1, 10777 P
- werk. :“mw-ﬁn—. 33 333! 33 333 ! 33 333 Y& ) (mextperman) Mo O $34)
Aoldovs. veconan, A . L NS
= o dons o, & - A-ql E & & ‘:—“r“: 3 ‘i: _;‘;’  Where &d ... e en .
:] et 52 3.3 7 2% 3% 1 95 =3 A. Nome of $4000. feresgn eounery,
Y& (Ash &4) . G 6(,‘.. 56 666 ! Lo LGG UL pommmen. oo 5
lnn;m;-——- No (v me) [N Y 24 cr et b o b t?
g Ge 10 )4) s mm e Al mRSma V ome Sem AT Nowe of sountyy ceenes=
U mmmy e Ve Lyun o vs ga9 5 wovuo Kieia ’
8. . wort om ' S Mase of S S s oomeeses
34 INTERVIEWERCHECK ITEM 1 49 (Sap o2 o . ) ; Lemmerey | Lemmerwy | MG iy
Nomoer of wess m tem 330 3081 (am 39) bt 33 SOA. WTERVIEWER CHECK ITEM Longme b (eam 06/ ¢ tormer? | ) Did .~ iove i the Wi o~~~ |
82 (Saw 0 39) ; i ve No (e mSiA) et ey, town, wilags, o,
Ya .
3300 . low anv hul weses Yea | G §08.00er ran ™o forh Resme we AR sivresdy Wikl Sheut, --? ------------- ?--?-
of wert = 1081 oo he/the wes (Sheo 00 39) ? €704 e a o i b
o lovert tram o a0 o tast 8 jeb! (™Y \ @0 . .. Eswe Svy Seme (e epneuitursl werk done for Sthen, Mo 1, 0777
s B ° orm grogams other S lass) - .
(Mert wosin) —o- o o Y& & freat
3 Vouwa  wores meut oo 2 Yo (rete ond mene Ne .. (asS14) @ & fstommm) W O
(entry » e 3)} wasts » 1881 Coq €. Whet wes 9o mam comectians to 484 or 400) GA. Five yours ags, o0 .
(52 '“.:.-”" . : (o3 an 36 heurs gor wesh? S1A. During 1081 6¢ . . . FUEIING SNV UASIBISYIRENt COMPERISNGA : , ‘-'.“ ':. °
@uons wen . .. leshing for werk ; Coutg not 11 8 it twme 1ob . . oo 0 Susm o lost govarmmant? B .- N ameemanmeeo]
o on lovelt am ¢ job? Wanted 10 work pent tme or Yo - No . (Shem $24) 8. Ths ams?
(Mare woets = Only 8510 10 work part Lume . Ay Suppiemantst Urampioyman Senotve (5US)? ::: . et hbevwtasern it
odanr ) Slack work o mawrei shoriage Ye o Cinohshaew wm ...
Omer . . ................ Aswy Unisn o ks AT
None  (Shw e 30) (Ash 46/ (N anather country. anter “wwiwds U.3.7)

A~

[ ORI NN SRy






