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EXECUTIVE SUMMARY 
So that NRC staff may adhere to the highest standards of ethical conduct, Directive and 
Directive Handbook 7.5 provide staff with the following— 

• Information about the availability of ethics counseling. 

• A description of the ethics training program. 

• Procedures used to identify employees who require ethics training and track their 
compliance. 

This revision does not change current NRC policy or procedures on employee ethics training 
and counseling. It mainly updates terms and procedures. 
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I. Policy 

It is the policy of the U.S. Nuclear Regulatory Commission that its employees maintain the 
highest standards of ethical conduct. To achieve this objective, employees will be informed 
of legal requirements and counseled on their application and receive appropriate training in 
compliance with the regulations promulgated by the Office of Government Ethics (OGE). 

II. Objectives 

— Inform employees of the availability of ethics counseling.  

— Describe the elements of the NRC ethics training program.  

— Describe procedures for annually developing a written plan for NRC ethics training for 
the next calendar year.  

— Describe procedures for identifying those employees who require ethics training and for 
tracking attendance of the trainees.  

III. Organizational Responsibilities and Delegations of Authority 

A. General Counsel 

1. Serves as the NRC's Designated Agency Ethics Official (DAEO) and counselor with 
overall administrative responsibility for the agency's ethics program.  

2. As the DAEO, designates attorneys in the Office of the General Counsel (OGC) as 
deputy counselors.  

B. Assistant General Counsel for Legal Counsel, Legislation, and Special Projects 

Serves as the alternate DAEO. 

C. Deputy Counselors 

1. Respond to requests from agency employees and former employees for 
interpretations of conflict of interest statutes and regulations. The deputy counselors 
are employed by the Division of Legal Counsel, Legislation, and Special Projects, 
Office of the General Counsel.  

2. Develop ethics training and provide ethics training to headquarters employees.  
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D. Regional Counsel 

1. Provide ethics advice to regional employees under the direction of deputy 
counselors.  

2. Provide ethics training to regional employees.  

E. Director, Office of Human Resources (HR) 

In consultation with the General Counsel, coordinates ethics training for employees and 
maintains records of employees receiving annual verbal briefings. 

F. Office Directors and Regional Administrators 

Designate positions of employees in grades GG-15 or below who have responsibilities 
that make it desirable for the incumbent to receive annual verbal ethics briefings. 

G. Inspector General (IG) 

Designates positions in the Office of the Inspector General (OIG) in grades GG-15 or 
below who have responsibilities that make it desirable for the incumbent to receive 
annual verbal ethics training. 

IV. Applicability 

The guidance in this directive and handbook applies to all NRC employees. 

V. Definitions 

A. Employee 

An NRC employee, a special Government employee (unless otherwise indicated), or an 
employee of another Government agency assigned or detailed to the NRC for more than 
30 days.  

B. Former Employee 

A former NRC employee as defined in “Employee” of this section or a former special 
Government employee as defined in “Special Government Employee” of this section.  

C. Special Government Employee 

1. An NRC employee who is retained, designated, appointed, or employed to perform, 
with or without compensation, for a period not to exceed 130 days during any period 
of 365 consecutive days, temporary duties either on a full-time or intermittent basis. 

2. The term includes NRC consultants, experts, and members of advisory boards, but 
does not include a member of the uniformed services.  

VI. Handbook 

Handbook 7.5 contains procedures for providing ethics counseling and training. 



MD 7.5 ETHICS COUNSELING AND TRAINING Date Approved: 7/1/2010 
 

For the latest version of any NRC directive or handbook, see the online MD Catalog. 4 
 

VII. References 

Code of Federal Regulations 

5 CFR Part 2635, “Standards of Ethical Conduct for Employees of the Executive 
Branch.” 

5 CFR Part 2637, “Regulations Concerning Post Employment Conflict of Interest.” 

5 CFR Part 2638, “Office of Government Ethics and Executive Agency Ethics Program 
Responsibilities.” 

5 CFR Part 2640, “Interpretation, Exemptions and Waiver Guidance Concerning 18 
U.S.C. 208 (Acts Affecting a Personal Financial Interest.)” 

5 CFR Part 5801, “Supplemental Standards of Ethical Conduct for Employees of the 
Nuclear Regulatory Commission.” 

United States Code 

"Bribery, Graft, and Conflicts of Interest" (18 U.S.C. Chapter 11). 

"Ethics in Government Act of 1978", as amended (5 U.S.C. App., Section 101 et seq.). 

Executive Order 12674, “Principles of Ethical Conduct for Government Officials and 
Employees,” April 12, 1989, as modified by Executive Order 12731, “Principles of Ethical 
Conduct for Government Officers and Employees,” October 17, 1990. 
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I. Ethics Counseling and Training 

A. Introduction  

1. Ethics Counseling  

Regulations issued by the Office of Government Ethics (OGE) require that the 
Designated Agency Ethics Official provide counseling to employees on ethics and 
standards of conduct matters. 

2. Ethics Training  

(a) Other OGE regulations require NRC to conduct a program of ethics training 
designed to ensure that all employees are aware of the Federal conflict of 
interest statutes, the principles of ethical conduct, the standards of conduct 
regulations for Executive Branch employees, NRC supplemental employee 
standards of conduct regulations, and how employees can contact agency 
officials when they need advice on ethical issues.  

(b) The OGE training regulations require that the NRC provide an initial ethics 
orientation for all new employees and a periodic verbal ethics briefing of at least 
1 hour for all employees who are required to submit financial disclosure reports 
[according to Management Directive (MD) 7.6, “Public and Confidential Financial 
Disclosure Reports”] and other employees for whom this training is desirable in 
view of their particular official duties.  

(c) The NRC also will provide all employees terminating service with a copy of the 
post-employment regulations and related materials. The agency will conduct 
training on the ethics laws and regulations for new employees and periodically 
provide employees with pertinent written materials on ethics requirements and 
developments.  

B. Ethics Counseling  

Employees are encouraged to seek counseling from a deputy counselor or regional 
counsel, as appropriate, whenever a question arises concerning the applicability or 
interpretation of an ethics statute or regulation. With the exception of routine inquiries, 
deputy counselors and regional counsel will prepare written documentation summarizing 
ethics advice provided to an employee. If requested by the deputy counselor or regional 
counsel, employees seeking ethics counseling will set forth in writing the pertinent facts 
regarding their inquiry.  

C. Annual Training  

1. Verbal Training 

(a) Verbal ethics training shall last at least 1 hour and may be provided through the 
following means: 

(i) Oral in person briefings; 

(ii) Telecommunications; or 

(iii) Computer-based or recorded materials.  
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(b) Except for special Government employees, employees required to file an 
“Executive Branch Personnel Public Financial Disclosure Report” (Standard 
Form 278) are required to receive verbal training annually.  

(c) Except for special Government employees, employees required to file a 
“Confidential Financial Disclosure Report” (OGE Form 450 or 450-A) are required 
to receive verbal training at least once every 3 years.  

(d) An office director or regional administrator may require other professional 
employees to receive verbal ethics training when it is determined that this training 
is desirable because of the employee's involvement in any of the following:  

(i) Contracting or procurement  

(ii) Administering or monitoring grants, subsidies, licenses, or other NRC-
conferred financial or operations benefits  

(iii) Regulating, auditing, or investigating any non-Federal entity  

(iv) Enforcing any NRC action  

(v) Providing legal services  

(vi) Other activities affecting the financial interests of any non-Federal entity  

(e) An office director or regional administrator may require that other employees 
receive verbal training when it is determined that this training is desirable in view 
of the employee's official duties.  

2. Written Ethics Training  

Employees, including special Government employees, who are not required to file a 
"Public Financial Disclosure Report" (Standard Form 278) will receive ethics training 
annually through written materials prepared by OGC in the years they are not 
required to receive verbal training. These employees will be given sufficient official 
duty time to review these materials. 

3. Training Plan  

OGC shall annually develop, after consultation with the Inspector General and other 
appropriate offices, a written plan for the agency's ethics training. This plan will be 
completed by the beginning of the calendar year covered by the plan and will 
conform to the requirements set forth in OGE regulations. 

4. Tracking Attendance  

OGC will determine the dates for verbal ethics training and will request office 
directors and regional administrators to identify the employees required to receive 
this training. HR will track completion of the training and provide this information to 
OGC, which will work with office directors and regional administrators to ensure 
compliance by all employees required to attend the training. 

5. Development and Provision of Verbal Training  

(a) OGC deputy counselors will develop the annual ethics training.  They will provide 
the training to employees in Headquarters. 
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(b) Regional Counsels will provide the annual verbal ethics training to employees in 
their respective regions. OGC will assist the Regional Counsels with their training 
upon request. 

D. Ethics Training for New Employees 

1. At orientation, HR will give each new employee a copy of the OGE booklet, 
“Standards of Ethical Conduct for Employees of the Executive Branch” (which 
includes Part I of Executive Order 12674 and 5 CFR 2635); the NRC supplemental 
standards of conduct regulations; the OGE regulations exempting certain financial 
interests from 18 U.S.C. 208(a) (5 CFR Part 2640); and the name, titles, addresses, 
and telephone numbers of NRC deputy ethics counselors. 

2. HR will remind new employees that they are subject to OGE and NRC conduct 
regulations and are allowed official time to read the booklet.  

3. New employees who are subject to the verbal ethics training requirement, as well as 
employees promoted to positions covered by the requirement, will receive an 
overview of the major ethics rules within a reasonable time after becoming subject to 
the regulation. Other new employees are encouraged to attend this overview or take 
an online ethics training program. 

E. Post-Employment Materials  

HR will give a copy of the OGE post-employment regulations and related materials to all 
employees when they leave the agency. HR will have terminating employees certify that 
they received these materials. 

F. Other Training  

OGC will provide all NRC employees with written materials on new ethics developments, 
as warranted, and will provide other verbal training on request. 


	MD 7.5
	DT-10-10
	I. Policy
	II. Objectives
	III. Organizational Responsibilities and Delegations of Authority
	A. General Counsel
	B. Assistant General Counsel for Legal Counsel, Legislation, and Special Projects
	C. Deputy Counselors
	D. Regional Counsel
	E. Director, Office of Human Resources (HR)
	F. Office Directors and Regional Administrators
	G. Inspector General (IG)

	IV. Applicability
	V. Definitions
	A. Employee
	B. Former Employee
	C. Special Government Employee

	VI. Handbook
	VII. References

	DH 7.5
	DT-10-10
	I. Ethics Counseling and Training
	A. Introduction 
	B. Ethics Counseling 
	C. Annual Training 
	D. Ethics Training for New Employees
	E. Post-Employment Materials 
	F. Other Training 




<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (None)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Warning

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket true

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.1000

  /ColorConversionStrategy /UseDeviceIndependentColor

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Preserve

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 150

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages false

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth 8

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /FlateEncode

  /AutoFilterColorImages false

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /ColorImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 150

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages false

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth 8

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /FlateEncode

  /AutoFilterGrayImages false

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /GrayImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages false

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 450

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly true

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)

    /JPN <>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents suitable for compliance with 10CFR1, Appendix A.  Created PDF documents can be opened with Adobe Reader 5.0 and later.)

  >>

>> setdistillerparams

<<

  /HWResolution [300 300]

  /PageSize [612.000 792.000]

>> setpagedevice




<<

  /ASCII85EncodePages false

  /AllowTransparency false

  /AutoPositionEPSFiles true

  /AutoRotatePages /None

  /Binding /Left

  /CalGrayProfile (None)

  /CalRGBProfile (sRGB IEC61966-2.1)

  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)

  /sRGBProfile (sRGB IEC61966-2.1)

  /CannotEmbedFontPolicy /Warning

  /CompatibilityLevel 1.4

  /CompressObjects /Tags

  /CompressPages true

  /ConvertImagesToIndexed true

  /PassThroughJPEGImages true

  /CreateJobTicket true

  /DefaultRenderingIntent /Default

  /DetectBlends true

  /DetectCurves 0.1000

  /ColorConversionStrategy /UseDeviceIndependentColor

  /DoThumbnails false

  /EmbedAllFonts true

  /EmbedOpenType false

  /ParseICCProfilesInComments true

  /EmbedJobOptions true

  /DSCReportingLevel 0

  /EmitDSCWarnings false

  /EndPage -1

  /ImageMemory 1048576

  /LockDistillerParams false

  /MaxSubsetPct 100

  /Optimize true

  /OPM 1

  /ParseDSCComments true

  /ParseDSCCommentsForDocInfo true

  /PreserveCopyPage true

  /PreserveDICMYKValues true

  /PreserveEPSInfo true

  /PreserveFlatness true

  /PreserveHalftoneInfo false

  /PreserveOPIComments true

  /PreserveOverprintSettings true

  /StartPage 1

  /SubsetFonts true

  /TransferFunctionInfo /Preserve

  /UCRandBGInfo /Preserve

  /UsePrologue false

  /ColorSettingsFile ()

  /AlwaysEmbed [ true

  ]

  /NeverEmbed [ true

  ]

  /AntiAliasColorImages false

  /CropColorImages true

  /ColorImageMinResolution 150

  /ColorImageMinResolutionPolicy /OK

  /DownsampleColorImages false

  /ColorImageDownsampleType /Bicubic

  /ColorImageResolution 300

  /ColorImageDepth 8

  /ColorImageMinDownsampleDepth 1

  /ColorImageDownsampleThreshold 1.50000

  /EncodeColorImages true

  /ColorImageFilter /FlateEncode

  /AutoFilterColorImages false

  /ColorImageAutoFilterStrategy /JPEG

  /ColorACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /ColorImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000ColorACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /JPEG2000ColorImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasGrayImages false

  /CropGrayImages true

  /GrayImageMinResolution 150

  /GrayImageMinResolutionPolicy /OK

  /DownsampleGrayImages false

  /GrayImageDownsampleType /Bicubic

  /GrayImageResolution 300

  /GrayImageDepth 8

  /GrayImageMinDownsampleDepth 2

  /GrayImageDownsampleThreshold 1.50000

  /EncodeGrayImages true

  /GrayImageFilter /FlateEncode

  /AutoFilterGrayImages false

  /GrayImageAutoFilterStrategy /JPEG

  /GrayACSImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /GrayImageDict <<

    /QFactor 0.76

    /HSamples [2 1 1 2] /VSamples [2 1 1 2]

  >>

  /JPEG2000GrayACSImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /JPEG2000GrayImageDict <<

    /TileWidth 256

    /TileHeight 256

    /Quality 15

  >>

  /AntiAliasMonoImages false

  /CropMonoImages true

  /MonoImageMinResolution 1200

  /MonoImageMinResolutionPolicy /OK

  /DownsampleMonoImages false

  /MonoImageDownsampleType /Bicubic

  /MonoImageResolution 450

  /MonoImageDepth -1

  /MonoImageDownsampleThreshold 1.50000

  /EncodeMonoImages true

  /MonoImageFilter /CCITTFaxEncode

  /MonoImageDict <<

    /K -1

  >>

  /AllowPSXObjects false

  /CheckCompliance [

    /None

  ]

  /PDFX1aCheck false

  /PDFX3Check false

  /PDFXCompliantPDFOnly true

  /PDFXNoTrimBoxError true

  /PDFXTrimBoxToMediaBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXSetBleedBoxToMediaBox true

  /PDFXBleedBoxToTrimBoxOffset [

    0.00000

    0.00000

    0.00000

    0.00000

  ]

  /PDFXOutputIntentProfile (None)

  /PDFXOutputConditionIdentifier ()

  /PDFXOutputCondition ()

  /PDFXRegistryName ()

  /PDFXTrapped /False



  /CreateJDFFile false

  /Description <<

    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e55464e1a65876863768467e5770b548c62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>

    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc666e901a554652d965874ef6768467e5770b548c52175370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>

    /DAN <>

    /DEU <>

    /ESP <>

    /FRA <>

    /ITA (Utilizzare queste impostazioni per creare documenti Adobe PDF adatti per visualizzare e stampare documenti aziendali in modo affidabile. I documenti PDF creati possono essere aperti con Acrobat e Adobe Reader 5.0 e versioni successive.)

    /JPN <>

    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020be44c988b2c8c2a40020bb38c11cb97c0020c548c815c801c73cb85c0020bcf4ace00020c778c1c4d558b2940020b3700020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>

    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken waarmee zakelijke documenten betrouwbaar kunnen worden weergegeven en afgedrukt. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)

    /NOR <>

    /PTB <>

    /SUO <>

    /SVE <>

    /ENU (Use these settings to create Adobe PDF documents suitable for compliance with 10CFR1, Appendix A.  Created PDF documents can be opened with Adobe Reader 5.0 and later.)

  >>

>> setdistillerparams

<<

  /HWResolution [300 300]

  /PageSize [612.000 792.000]

>> setpagedevice



