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Civilian vs. Military Distribution 

Defense Acquisition Workforce Data – End-FY12Q3 

 

Type

Civilian 135,420   89.6%

Military 15,714     10.4%682          0.5%

TOTAL 151,134   

Entire DAW
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DAW Career Field Distribution 

Defense Acquisition Workforce Data – End-FY12Q3 

 

DAW Career Field Army DoN Air Force 4th Estate

Auditing 4,458       4,458     2.9%

Business - Cost Estimating (BUS-CE) 278          516          423          72            1,289     0.9%

Business - Financial Mgmt 2,346       2,068       1,778       564          6,756     4.5%

Contracting 9,012       5,752       8,097       7,239       30,100   19.9%

Facilities Engineering 1,716       5,549       30            15            7,310     4.8%

Industrial/Contract Property Mgmt 71            60            25            302          458        0.3%

Information Technology 2,381       1,827       1,107       395          5,710     3.8%

Life Cycle Logistics 8,744       5,414       2,709       318          17,185   11.4%

Production, Quality and Manufacturing 1,805       2,370       408          4,827       9,410     6.2%

Program Management 3,425       5,724       5,388       1,315       15,852   10.5%

Purchasing 348          530          120          267          1,265     0.8%

SPRDE - S&T Manager 244          378          2,443       133          3,198     2.1%

SPRDE - Systems Engineering 9,864       19,226    8,250       1,697       39,037   25.8%

SPRDE- Program Sys Engineer (PSE) 56            64            304          100          524        0.3%

Test and Evaluation 2,101       3,038       3,009       362          8,510     5.6%

Unspecified 14            25            7              26            72           0.05%

TOTAL 42,405    52,541    34,098    22,090    151,134 

28.1% 34.8% 22.6% 14.6%

Entire DAW
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Critical Acquisition Positions (CAPs) 

 Including Key Leadership Positions (KLPs) 

Defense Acquisition Workforce Data – End-FY12Q3 

 

Position Type

Key Leadership Positions (KLPs) 1,302     0.9%

Critical Acquisition Positions (CAPs) 15,803   10.5%

Non-CAP Positions 134,029 88.7%

TOTAL 151,134 

Entire DAW
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Defense Acquisition Workforce 

Educational Levels 

Defense Acquisition Workforce Data – End-FY12Q3 

 

Highest Level of Education

Post Grad 52,033     34.4%

Bachelors 70,913     46.9%

Some College 13,134     8.7%

High School 13,851     9.2%

Other 1,203       0.8%

TOTAL 151,134   

Entire DAW
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Defense Acquisition Workforce 

by Race and Gender 

Defense Acquisition Workforce Data – End-FY12Q3 

 

Race

WHITE 114,705   75.9%

BLACK 17,242     11.4%

ASIAN 9,683       6.4%

MULTI 2,090       1.4%

AMI/AN 902          0.6%

PI 600          0.4%

Unspecified 5,912       3.9%

TOTAL 151,134   

Gender

Males 106,376   70.4%

Females 44,298     29.3%

Unspecified 460          0.3%0.00002

TOTAL 151,134   

Entire DAW

Entire DAW
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END 
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