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SCA CONFORMANCE GUIDE

INTRODUCTION

The McNamara-O’Hara Service Contract Act (SCA) conformance process is a method in
which contractors may propose job titles and wage rates to legally employ workers in
occupations not listed in the wage determination (WD) applicable to the contract. The
proposed wage rates shouid be reasonably relative 1o cther occupational wage rates on the
applicable WD. In addition, occupations listed in a WD cannot he conformed.

If an employee performs the duties of multiple classifications, the employer must pay the
highest of such rates or the employer may segregate the work hours and pay accordingly
{Section 4.169 of Regulations 29 CFR Part 4}. Occupations cannot be conformed by
subdividing or combining job classifications included in the WD.

The conformance request must be forwarded to the contracting agency no later than 30 days
after employment has begun of workers in the occupation(s) to be conformed. However, if
contractor bids are to estimate actual costs, contractors need to develop, for their own use, the
conformance proposal prior to responding to requests for proposals. or invitations for bids.
[Submit such estimates to the contracting officer only, and not to the Wage and Hour
Division]. It is then the responsibility of the contracting officer to submit the conformance
request 10 the Department of Labor, Wage and Hour Division only after the contract is
awarded. The Wage and Hour Division, does not conform job classifications where 2

position is vacant,

This SCA Conformance Guide is an effective tool for developing conformance wage
rates. While utilizing this tool is pot required for approval of conformance proposals, its
use should increase your chances of success. Of course, there is no guarantee that such
conformance requests will always be approved by the Wage and Hour Division. The
SCA Conformance Guide assists anyone in conforming wage rates according to

regulatory guidelines.




SCA CONFORMANCE GUIDE

What You Need to Begin Your Conformance Process:

1.

!\)

L

n

A copy of the contract’s applicable WD to which the additional classifications are to be
conformed. ,

A copy of the SCA Directorv of Occupations (the Directory). Make sure the edition
corresponds with the one utilized by the WD to which the additiona] occupations are to be
added. This is indicated in the footnote included on each prevailing WD. Job
description(s) may vary Fom one version of the Directory to the next. Be sure 1o read the
description(s) rather than rely on position title(s). Note that this guide was designed 10 be
used with WDs in the Fourth Edition format, and WD formats corresponding 10 Jater
editions/supplements.

The Directory may be ordered from the U.S, Government’s Superintendent of
Documents. It may also be found on the Internet at:

http://www.dol.gov/dol/esa/public/regs/compliance/wh d/wage/main.htm.

Job description(s) for the occupation(s) to be conformed (see Appendix A—Guide to
Developing Job Descriptions). ,

Federal Grade Equivalencies (F GEs) for the occupation(s) to be conformed (see Appendix
B—Guidelines for Determining a FGE).

Schedule of Percentage of Wage Rate Differences by Grade (see Appendix C).
Indexing Previously Conformed Wage Rates (see Appendix F).

Standard Form 1444, Request for Authorization of Additional Classification and Rate.
This form may be obtained from your Contracting Officer or Appendix G of this gude.



SCA CONFORMANCE GUIDE

HOW TO COMPLETE A SF-1444
(Request for Authorization of Additional Classification and Rate)

No.  Instructions
1. Pre-printed on form.
2. Tobe completed by Federal agency—contracting office mailing address.

The contractor completes items 3-15:
Enter complete name and mailing address.
Enter date of request. '
Enter contract nur..ber.
T niter date bid opzned. If not sure, call Contracting Officer to obtain.
Enter date of contract award. If not sure, call Contracting Officer to obtain.
Enter date contract work started.
Enter date contract option exercised (if applicable).
Enter name and address of subcontractor (if any).
11.  Enter summary of project’s statement of work.
12, Enter location of project work (city, county, and state).
13.  Indicate all applicable WD and revision numbers including the date of each revision.
13 a. List the classification title and provide the Job description for the work of the
class being conformed. Also list the FGE and the source of the FGE for the classification
being conformed.
13b.  Enter the proposed wage rate and rationale.
13 c.  Enter the required fringe benefits already established on the applicable wage
determination.
14, Enter the signature(s) and title(s) of the subcontractor’s representative, if any.
(Attach additional sheet if necessary.)
15, Enter the signature and title of the prime contractor representative. If there is an
official representative of the employee who is working under the proposed
conformed rates, contact that individual and inform him/her of the conformance
proposal {Section 4.6 (2)(ii) of Regulations 29 CFR Part 4}. Ask that individual to sign item
Numnber 16 on the SF-1444, and indicate whether or not there is agreement with the
conformance proposal, and the reasons for the position. Also, make sure the block in item 16
1s checked.
If there is no duly elected representativs, ask each employee working in the class
being conformed to sign a separate sheet indicating: the occupation(s) to be
conformed, the proposed rate(s), and employee’s agreement or disagreement with the
proposal. Employees must also be offered an opportunity to explain their position(s).

SO RN s W

Once the contractor has completed the form, send it to the Contracting Officer. Do not send directly
to the Department of Labor, Wage and Hour Division.

The Contracting Officer then completes the bottom of the form, checking the applicable box, signing,
dating, providing a commercial telephone number at which he/she may be reached, and presenting the
agency recommendation and other relevant information as an attachment. If the Contracting Officer
does not agree with any proposed classes or rates, a statement of the agency’s position and rationale
must be attached.



PO ARIOVED ORI 15 SCHS-000
CHECK APPROGRIATE e

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE [x] service contracT
[[] constrRucTiON cONTRACT

NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE, TO THE CONTRACTING OFFICER

T ADMNSTRATOR, EMPLOTMENT STAMDARDS ADMIMSTIATION 2 FROM (REFORTING OFFICE)
WAGE AND HOURR DIVESION Departnent of Contracts
U. . DEPARTMENT OF LABOR 1234 Man Avenue
WASMNGTON, 0. C. 2040 Anytown, USA 00000-0000
1 CONTRACTOR 4. DATE OF REQUEST ]
Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000~0000 January 1, 2000
5 CONTRALY NUMBER 8. DATE WD OPENED [SEALED BIDDING) 7. DATE OF AWAKRD 8. DATE CONTRACT WORX, STARTED 8. DATE OPTION EXERGISED (¥
APPUCABLE) (SCA ORLY)
ABC~3014-5 September 1, 1999 November 1, 1999| December 1, 19%&
10. SUBCONTRAZTOR I ANY) ’
N/R
1" mmmo‘munmwmmmwm
Performs duties at psychiatric facilities.
12 LOCATION (CITY, COUNTY AND STATE)
Bay City, Wav County, 'SA
3 mon.osamcowmzmwonmwomroauoemenrwscon‘m.:'r.nmwmmmmmmums)rmwmmwwm)
HOT INCLUDED K THE DEPARTMENRT OF (ABOR DETERMKATION
NUMBER 00-6789 (revision 3) DATED. March 1, 1889
o USTIN ORDER: FROPOSED CLASSIFICATION TITLE(S): JOB DESCRIFPTIONSY DUTIES; AND RATIONALE FOR £ WAGE RATHS) © FRINGE BENEFTTS PAYMENTS
PROPOSED CLASSTFICATIONS (SCA ONLY)
{Use roverss or auach additona sheats, I necassary)
Psychiatric-Psychology Technician FGE = GS-6 $11.53 $1.16
Job Description: Performs routine
admission, transfer, and discharge duties,
as appropriate at psychiatric facilities.
Identifles behavior that may be at risk.
Obteins histories, utilizing interviewing
and observational skills.
Rationale: Propose the wage rate of $11.53 because
it's one grade lower than the Ultrasonographer in the broad
occupational category of Health.
$12.85  Utrasonographer Rate
x .89 % to lower grade
$11.53
1 SIGMATURVEANDWOFSWORMSENYHNEWM' . 1LSGMMMDWOFFEI$CONTMCTORRE’RESB{TAM
. L . ' —~ v - N T
“@J’V—‘Jd , = Vice-President of Contracts
16 SJGNAT\.REDFBPLDY‘EEORREPRESEN_IATNE TME CHECK APPROMUATE SOLAERERENCING I.0CK 1.
: \/‘ w/\ o 5/1__“\ Psychiatric-Psychology Technician AGREE D DISAGREE

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE.SEE FAR 221019 (SCA) OR FAR 22.406-3 (DBA)

/MMPMSWWWMGWMWMWMWMWMW AVAILABLE INFORMATION AND
RECOMMENDATIONS ARE ATTACHED.

MNTBEST‘EJFAR“ESCAWOTAGREEONMWW“MMWA&ME A DETERMNATION OF THE QUESTION BY THE WAGE AND HOUR DXVISION IS
THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMERDATIONS ARE ATTACHED

- ~SNATURE OF CONTRAZTING OFFICER OR REPRESENTATIVE [ TITLE AND COMMERCIAL TELEPHOME NO. DATE SUBMTTED
— —
P N —_
Nl el e !_/“f_j—‘ John Doe Contracting Officer -~ 555-2468 January 1, 2000
WX TGO 268000 STAMOARD FORM 1444 1W-ET)
Promriast vy CEA
FAR (2 O 1270

bt 321



SC4 CONFORMANCE GUIDE

CONFORMANCE PROCESS

1. Identify the occupation(s) not listed in the WD. According to the detailed job
description(s), is the work to be performed within the scope of an occupation listed in the
WD? [Consult the Directory to compare duties represented by an occupation(s) listed in
the WD to the duties to be conformed.]

— Yes, no conformance necessary
- No,goto#2

2. Is the occupation to be conformed a leader?

— Yes, wage rates for leacers should reflect the additional level of
duties and responsibilities.
- No,goto#3

3. Is the occupation to be conformed a helper, trainee, or lower level of an established job
family listed in the WD?

— Yes; helpers, trainees, and lower levels of established job families
cannot be conformed ’ :
- No,goto#4

4. Determine the broad occupational category listed in the WD in which the occupation best
fits and proceed with #5. For Example:

- Administrative Support & Clerical
— General Services & Support
-~ Miscellaneous

5. Use the guidelines in Appendix B to determine the FGE of the occupation to be
conformed.

6. Identify all the occupations in that broad occupational category with the same FGE as
the occupation to be conformed. Use the Alphabetical Index of Occupational Titles
of the Directory to obtain FGEs. Proceed with #7.

7. Is there only one class in that broad occupational category that has the same FGE as
the occupation to be conformed?

= Yes, propose this wage rate for the classification to be conformed.
- No,goto#8

' The Federal Government often compensates leaders at 110 percent of the subordinate rata.



SCA CONFORMANCE GUIDE

8. Is there more than one classification in that broad occupational category that has the same
FGE as the occupation to be conformed?

- Yes, calculate the average rate for all the classes in the broad
occupational category with the same FGE and propose this rate.
Proceed with #13.

~ No,goto#9

9. There is no class in that broad occupational category with the same FGE. If
there is only one FGE in that broad occupational category closest to the occupation to be
conformed, go to #10. If there is more than o.e FGE equally close? to the conformed

FGE, goto #11 )

10. There is onlv one FGE in that broad occupational category closest* to the occupation to
be conformed. For example, the occupation to be conformed is a GS-5 and there is only
a GS-4 or a GS-6 in that broad occupational category.

® Go to the “Schedule of Percentage of Wage Rate Differences by Grade”
(Appendix C) to obtain the % to lower/higher grade.

— To compute the rate multiply the WD rate for the occupation by the % to
lower/higher grade. (This is the proposed conformed rate.).
~ Proceed with #13.

*If the closest FGE in that broad occupational category is more than one grade higher or lower than the
FGE of the class being conformed, move to the appropriate FGE rate one step at a time. For example,
if the class you are trying to conform is a GS-8 and the closest FGZ in that broad occupational category
is 2 GS-6, muliply the GS-6 rate by the % to higher g-ade to otuain the GS-7 rate. Multiply the GS-7
rate by the % to higher grade to obtain the conformed GS-8 wage rate,

11. There is more than one FGE equally close to the conformed FGE. Determine which
of the equally close occupations are more similar in Job duties to the occupation to be
conformed. Using Appendix C, calculate the % to lower/higher grade for the FGE of the
occupation to be conformed. Propose this figure as the conformed wage rate and proceed
with #13. Ifit is determined that the Job duties of the equally close occupations are not
similar to the conformed occupation, go to #12.

12. Using Appendix C, calculate the % to lower/higher grade for each FGE equally close
in that broad occupational category. Average the computed figures. This average is the
proposed conformed wage rate. Proceed with #13.

* Equally close means there is an equal number of grades between the FGE of the occupation to be conformed
and the FGEs that are above and below it. For example, the occupation to be conformed is a GS-6 and the
closest FGEs in that broad occupational category are a GS-3 and a GS-9. 4

? If there is more than one wage rate for the same FGE in that broad occupational category, average all of the
wage rates. Use this computed figure to obtain the next higher FGE wage rate.
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13.

14.

15.

16.

Consult with the employee or their authorized representative to get
concurrence/comments on the conformed rates. Agreement or disagreement of the
employees involved or their authorized representative, should be obtained in good faith'
and included in the conformance proposal. Proceed with #14.

Complete the “Request for Authorization of Additional Classification and Rate”
(SF-1444). While the Department of Labor has not prescribed a specific format for
submittal of conformance requests, most Federal procurement agencies require use of the
SF-1444. A blank copy of this form is provided in Appendix G of this guide. Regardles;
of the conformance request format used, the request should include all of the items
explained in the tab titled “How toc Complete A SF-1444." 2roceed with . 15.

Submit the conformance request including signatures from employees or their authorized
representative, to the contracting officer. [The Wage and Hour Division, does not
conform job classifications where a position is vacant.] Proceed with #16.

The contracting officer must sign the conformance request acknowledging the
agreement or disagreement of all interested parties. It is then the responsibility of
the contracting officer to submit the conformance request to the U. S. Department of
Labor, Wage and Hour Division, only after the contract is awarded.



SCA CONFORMANCE GUIDE

SELF-TESTS

Complete the following 11 conformance Self-Tests.

Before attempting to complete the Self-Tests you will need to
familiarize yourself with information contained i 1n the following titled

tabs:

SCA Conformancs Process

Appendix C . ..
Schedule of Percentage of Wage Rate Differences by Grade

Appendix D .
Conformance Guide Wage Determination

Appendix E . . .
Conformance Guide Directory of Occupations

*NOTE*: Please be advised that the information provxded n
Appendices D and E is fictitious.




| SELF-TEST No. 1 ‘ Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the reverse side of this page.

Occupation To Be Conformed:
Computer Visual Technician (ILead)

Job Des. irtion:
Leads and supervises no more than five (5) Computer Visual
Technicians. Requires extensive knowledge of computer programs and
designs. Approves programs and designs prior to implementation.
May make recommendations on how to improve designs and programs.

rederal Grade Equivalency:
GS-12

WORKING SPACE

1. Broad Occupational Category:

tJ

FGe: GS-12

If similar, occupation compared to:

(V9]

4. Rate to be paid:




PO APSRCVIDS 0818 110, LISl

jCr e ApmaomRIATE BOX
REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE [X] semvice contract
[7] construcmon corTRAST

NOTE: THE CONTRACTOR SHALL COMPLETE [TEMS 3 THROUGH umnsunmmm.nmmmmmmmm

LT ADMMSTRATOR, EMPLOYMENT STANDARDS ADMMSTRATION 2 PO (REPORTING CFFCE)
' WAGE AHD HOUS! DIVISION : Oepartment of Contraces
U 5. DEPARTUENT OF LABOR 1234 Main Averue
WASHINGTON, D. & 2210 Anytown, USA 00000-0000
3 CONTRAZTOR 4 DATE OF REQUEST -
Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000-0000 January 1, 2000
5 CONTRACT NUMBER £ DATE 8/0 OPENED (SEALED BIDOING) 1. DATE OF AWARD L DATE CONTRACT WORK STARTED § DATE OFMION DXERCISED
) APPUCARLE]) (SCA OWLY}
ABC-3014-5 September 1, 1999 November 1, 1999| December 1, 1999
10. SUBCONTIACTOR (iF ANY)
N/A
H.PROUECTWDESCEP‘NO&OFM(ATYACHWS&ETSIF?@E)
Leads and supervises Computer Visual Technicians.
12 LOCATION (CITY, COUNT AND STATE)
Bay City, Wave County, USH
13 MOWTOWMMWDEDFORMMMOVEW HNWTO&TMMWMT&SFORMMTEWHWS)
NCT INCLUDED IN THE DEPARTWENT OF LABOR DETERMNATION
MABER 00-6789 (revision 3) DATED: March 1, 1999
& UST N ORDER m?wwwmnmmamwmwm b WAGE RATES) . FRINGE BENEFTTS PAYAENTS
PROP! O, A4
(Uummwmwmmlnmam
Computer Visual Technician Lead FGE = GS-12 $22.97 $1.16

Job Descripticen: Leads and supervises nc
more than 5 Computer Visual Technicians.

Requires extensive knowledge of computer

tregrams and designs. Approves programs . '
anc designs pricr to implementatiocn. May I\F’F’FQC)\’EEI) .
make recommendaticns on how to improve '
designs and programs.

Rationale: Propose the rate of $22.97. Itis often customary
for the Federal Government to compensate leaders at 110%

more than subordinates.
GS-12=$20.88 Computer Visual Technician

x1.10
$22.97
14 SIGNATURE AND TITLE OF SUBCONTRACTOR REPRESENTATIVE (If ANY) TASGNATURE ARD TTTLE OF REWE CONTRACTOR REPRESENTATIVE
b/«j,v/v-v: P - Vice-President of Contracts
15 SIGRATURE OF ELPLOYEEO&RBW.ESE@AM . TME OECK APPROPIUATE BOX-REFERENCING BLOCK 13
B f. T ' 1y
. // e et Computer Visual Technician Lead AGREE [] osacrex

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 221019 (SCA) OR FAR 22.406-3 (DBA)

' THE IWTERESTED PARTIES AGREE AND THE CONTRALTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION AND
. RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMNATION OF THE QUESTION BY THE WAGE AND HOUR DSION 1S
THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED

SIGNATURE OF CONFRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE NO. DATE SUBMTTED
] b ) =
A= T 2T Jchn Doe Conzracting Officer - 555-2468 January 1, 2000
KEN 754001 - 20003 3 STAMDARD FORM 16set (1047}
Pranwrtes by G34
FAR (4 CPR) 83 000

1o 10



SELF-TEST No. 2 Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the reverse side of this page.

Occupation To Be Conformed:

Health Administrator’s Helper

Job Descriprion.
Assists the Health Administrator in overseeing the dailv functions of

the health care facility.

Federal Grade Equivalency:
GS-10

WORKING SPACE

[y

Broad Occupational Category:

FGE: GS-10

o

if similar, occupation compared to:

(W3]

4. Rate to be paid:




POM APSRROVED OME WO, SUS-anas
CNECK APPROPRIATE 3CIX
REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE [X] semvice contRacT
[] consTRUCTION CONTRACT
NOTE: mmmmmm:amummnnmm.uwmmmmmm

1. T ADMSMSTRATOR, EMPLOYMENT STANGARDS ADMMSTRATION zmmm
WAGE AND HOUR OMSION Decartment Contracts
U X DEPANTMENT OF LABOR 1234‘4.‘“:3‘,“
WASHINGTON 0. C. 2210 Anrytown, USA 000000000
1 COMTRACTOR 4. DATE OF REQUEST
Imaginary, Inc. - 910 Seashell Rd. ~ Tide County, USA 00000-0000 January 1, 2000
£ CONTRACT MUABER & DATE &0 OPENED (SEALED BIDOWG) 7. DATE OF AWARD L DATE CONTRACT wORX STANTED 9. DATE OPTION EXERCISED (¥
. APPUCABLE) (STA OMLY)
ABC-3014~S |[September 1, 1999 [November 1, 1599 December 1, 19931
10 SUBCONTRACTOR (IF ANY)
N/A
H‘PROJB:TWDEWNONGM(ATTWWQEB(FNEDCD)
Assists the Health Administrator.
12 LOCATION [C37Y, COUNTY AND STATE)
Bav City, Wave County, USA
13 moamromrsmmmvmenFcauwstmsuovscm,nummroemmmmmummmmmwmms)
NOT !NCLUDED IN THE DEPARTMENT OF LABOR DETERMNA TION
NAMEER 00~6783 (revision 3) paTED: March 1, 1998
L UST N ORDER mmwmwmxmxmx DUTIES: AND RATIONALE FOR b WAGE RATESS) ¢ FRINGE BENEFITS PAYMENTS
—— PROPOSED CLASSIFICATIONS (5C4 O Y1
(Ure reverse or atiach addonal sheas, f necessary)
Health Administrator's delper FGE = GS-10 $15.99 $1.16

Job Description: Assists the Health
Administrator in overseeing the daily
functicns of the health care facility.

]
Rationale: Propose the rate of $15.99. It is the average NOT APPROVED |

of the GS-8 ($14.80) and the GS-11 rate ($17.17). Denial Rationale: Can't be conformed because
single-leveled occupations in a WD are considered to be
entry level positions with a minimum wage rate an
employee can be paid. Therefore, the Wage and Hour
Division will not conform helpers {Section 4.152 (¢ ){1)
of Regulations 29 CFR Part 4).

1. SIGNATURE AND TITLE OF SUBCONTRACTOR REPRESENTATIVE F ANY) 1ulGPuT\JRE AND TITLE Dﬁ-&q&i CONTRACTOR REPRESENTATIVE
\./'j'/v:ﬂ ‘ =5 Vice-President of Contracts
18, SIGNATURE OF EMPLOYEE OR RE&ESE!’TATNE . TITLE ~ CHECK AMPROPRIATE SOXAEFERENCING BLOCE 1)
; ;/ 4 : i u i ;._-:/\_'Lt’\ Health Administrator's Heiper AGREE [ osacrez

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 221019 (SCA} OR FAR 22.406-3 (DBA)

RECOMMENDATIONS ARE ATT

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMNATION OF THE QUESTION 8Y THE WAGE AND HOUR DIVISION IS
THEREF ORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

B' THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION AND
ACHED.

SIGRATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE NO. DATE SUSMITTED
- = tracti £ - 555-246 1
P {“_J . — —— John Doe Contracting Officer Janua:y 1, 2000
N 754001 o001 STAXOARD FORLM 14 (10-87)
Pramrowe v C34
FAN (48 CPR) 83 70T

Tl W1



SELF-TEST No. 3 Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the-reverse side of this page.

Occupation To Be Conformed:
Wage & Hour Assistant Aide

Job Description: ‘
Receives and answers general telephone inquiries. Transcribes records

and interview notes. Records back wage payments and instaliments.

Federal Grade Equivalency:
GS-04

———

WORKING SPACE

1. Broad Occupartional Category:

[N

FGE: GS-04

If simiiar, occupation compared t0:

(3]

4. Rate to be paid:




I CONSTRUCTION CONTRACT
NOTE: MMIMLLCOHPLH!MJWUGM umow-mmznzouur.ncmmwmmmemumcmmm o
L mmmmnmmmm 2 FROM: (REFORTING OFFICE)

WAGE AND HOUR DIV ’ g{CmM

U. & DEPARTMENT 0f Lagon 1234 Mam Avenye

WASMNGTON, 1. & 2110 Anym.USAWOOO-OOOO
1 CONTRACTOR (DATEG’M
Imaginary, Ine. - 910 Seashell Rd. - Tide County, yusa 00000~0000 January 1, 2000
LWW amrsuomww_mmuc) xmrsoumm n.mrzwnmmnm [ DATECPTIOW&B!:ISEDN

3 | s seaomn

ABC-3014-5 September 1, 1999 November 1, 1949 December 1, 1999
10. SUBCONTRACTOR (i Aw) )

N/A

_ 12 eesn A(J’TY.MTYWSTATE}

Bay City, wWave Coun+-s, psa

13 WMTUW‘MEMPQO\ADE!JFORUWTFEMOVECONM,WSW?OBTWDEWMTHS)FOQMWTEDWFUWS)
NOTUCLUDEDWTHEDEMOFUAORDETMW

NUMBER: 00-6789 {revision 3) BATED: March 1, 1399
& USTINORDER: mwwmmm&mmsxmwnnmm [ WAGERATE{S) [ FHNGE!BJF(T:PAH&T!
’Rovosgg CLASS!FICA‘HONS (SCA OMLYY

(Uannmormmmm& # necassary)

Wage & Hour Assistant Aide FGE = Gs-4 $9.05 $1.16

Job Description: Receives ang answers
general telephone inguiries. Transcribesg
records and interview notes. Records
back wage Davments ¢ installments,

NOT APPROVED

Denial Rationale: Can't be Conformed becayse the
lowest level of any occupation listed on the WD is con-
sicered to be an entry level position ang establishment
of a lower lave| through conformance Is not permissibie.
Such employees must be paid no lower than the wage
rate in the WD, which is the minimum wage rate.
{Section 4.152 {(c ) of Regulations 29 CFR Part 4).

Rationale: Propose the rate of $9.05, because the Wage
& Hour Assistant Aide has the same FGE as the Transcriber.

' SIGNATURE AN TITLE OF SUBCONTRACTOR REPRE ST RTINS 05 asv) ss_xm«wmomor.em}e CONTRACTOR REPRE SENTATIVE
“@,/ML_S ' L/EJ_ Vice-President of Contracts
SICIATURE OF EMPLOYE OR REPRESENTATIVE ‘ e O EC APPROARUTE K011 REFERE MG mOR 3
. - - Iy
A =R Wage & Hour Assistant Aige AGREE [ osacae
—

| THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAIABLE INFORMATION AND
3 RECOMVENDATIONS ARE ATTACHED,

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE 4 DETERMNATION OF THE QUESTION B THE WAGE AND HOUR DIVISION 1§
] THEREFORE REQUESTED, AVAILABLE INFORMATION AND RECOMMENOATIONS ARE ATTACHED,

ATURE OF COMMRACTING OFFICER OR REPRESENTATIVE TMLE AND COMERCIAL TELEPHONE NO. OATE suBaTTED
fr i

Pl [ el sl John Doe Contracting 0fficer - 555-24¢ January 1, 2000
LB T

STAROARD Fomu Vodd 5047)
Framwtes oy CS4

FAR 1 ooy 13 7moem

Ve 10t




SELF-TEST No. 4 Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the reverse side of this page.

Occupation To Be Conformed:
: Lumber Cutter

Job Description:
Fells trees using a chain saw. Examines trees to determine useability.

Federal Grade Equivalency:
WG-10

WORKING SPACE

1. Broad Occupational Category:

8]

FGE: WG-10

If similar, occupation compared to:

L

4. Rate to be paid:




’Nmum“

ICHECK APPROPIIATE BOXX

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE ] semvice contract

[] cowsmucnon contract

NOTE: mmmammm:mmx1uunsummmum.muwnummmmeco«mcmomcu

LT0 ADUMMITRATOR, BMPLOYMENT STAMDAADS AOMMSTRATION 1 FROM (REPONTING OFFCE)
WAGE AND HOUR DIVISION Department of Contracy
L § DEPARTMENT OF LABOR 1234 Main Averive
WASHMINGTON, 0. & 20210 Anytown, USA 00000-0000

3 CONTRACTOR 4. DATE OF REQUEST

Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000-0000 January 1, 2000

§. CONTRACT MUAMBER amwmovM(muwrm 7. DATE OF AWARD & DATE CONTRACT WORK STARTED §. OATE OFmiowM EXERQSED (F

APPLICASLE) (SCA OWY)

ABC-3014-S |september 1, 1999 |November 1, 1399| December 1, 1999

12 SUBCONTRACTOR [ ANY)
N/A

1. Wmmmwmanummsmwmx

Cuts trees for use.

12 LOCATION (CITY, COUNTY AND STATE)

Bay City, Wave County, USA

NUMBER 00-6789 (revision 3) ATED. March 1, 1668
o LIST IN ORDER: mmwmwms;ams: OUTIES. AKD RATIORALE FOR b WAGE RATE(S) e FRINGE BENEFITS PAYMENTS
PRO°0§§Q CLASSTFICATIONS ISCA ONLYY
(Usa reverse or s=ach acmonal snees, ¢ necess2ry)
Lumber Cutter FGE = WG~10 §13.10 $1.16

Job Description: Fells trees using a
chainsaw. Examines trees to determine
usabilizy.

Rationale: Propose the rate of $13.10 because the

NOT APPROVED

Lumber Cutter uses an ax to fell trees.

Denlal Rationale: Can't ba conformed because

the job duties of tne Lumber Cutter fall within the scope
of the Chainsaw Operator. Therefore, the Lumber Cutter
must be paid the Chainsaw Operator rate of $14.71,

which is the minimum wage rate that an employee can be

paid {Section 4.152 (¢ )(1) of Regulations 29 CFR Part 4).

" SIGNATUREANDWMOFSUBCOM'RACTORREPR.ESENTATNEOFM 15 SGNATURE ARD TITLE \UECONT‘RACTOR REPRESENTATIVE
—5 N~ /=5 Vice-President of Contracts
*# SIGRATURE OF EMPLOYEE OR REPRESENTATIVE TTE CHECK AMPROMUATE BOLAE FERENCING BLOCK 13
. - - y
o =" m
R N —~ Lumber Cuttar [X] rcrez [ osacres

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 221019 (SCA) OR FAR 22.406-3 (DBA)

" THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENOS APPROVAL BY THE WAGE AND HOUR DIVISION.
RECOMMENDATIONS ARE ATTACHED.

AVALABLE INFORMATION AND

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMNATION OF THE OUESTION BY THE WAGE AND HOUR DIVISION IS
THEREFORE REQUESTED ACHED.

- AVARABLE INFORMATION AND RECOMUENDATIONS ARE ATT.

IGRATURE OF CONFRALTING OFFICER OR REPRESENTATIVE TITLE AND COMMERTIAL TELEPMONE NO. OATE SUBMTTED
T e/ N
I ) = ; ContracTim icer
ez r'—-r. Zt_i Jonn Doe ~ontraciing Cfficer - £585-246 January l, 2000
W TS0 26aCH) 1 STAMOARD FORM 14tk 1640
Prencriet oy CI4
FAR 14 CFR 41 20

Ttk 11




SELF-TEST No. § Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the revarse side of this page.

Occupation To Be Conformed:
Hot Presser

Job Description:
Smoathes and flattens fabrics using a heated iron.

Federal Grade Equivalency:
WG-02

WORKING SPACE

1. Broad Occupational Category:

2. FGE: WG-02

5. If simiiar, occupation compared to:

4. Rate to be paid:




CHECKX APPROPRITE BOX
REQUESTFORA&"HOREMJK”‘OFA&mﬂnONALCLAss"qCKnONIU“)RATE (X] service contract

[] constRucTiON contracT
NOTE: THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE uﬂum.mmmmmmmmmm

1. Yo ADMMITRATOR, EMPLOYIENT STANGANDS ADMMNSTRATION 2 ow REPORTING OFFCY)
WAGE AND HOUR DIVISION Departnant of Conracs
UL S, DEPARTWENT OF LABOR 1234 Main Avenue
WASHINGTON, . C. 21210 Anytown, USA 00000-0000
1 CONTRACTOR 4 DATE OF REQUEST
Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000-0000 January 1, 2000
§. CONTRAZT MUMBER 4 DATE&DC’BEDISEN.B?NDM 7. GATE OF AWARD L DATE CONTRACT WORK STARTED 9. DATE OPTION EXERCISED (1
. APPUCABLE) (3CA OMLY)
ABC-3014-5 September 1, 1599 November 1, 1999| December 1, 1959
10 SUBCONTRACTOR (IF ANY)
N/A
uwwmmmwmuwummw&m&m
Irons various fabrics.
12 LOCATION (CITY, COURTY AND STATE) -
Bay City, W. re County, USA
13 mmtommm:mmsmmmmm ITrs&CEWYOWMHMFMMMTHS)FNWKWTEWHWS)
NOTN:LLDED(NNEDE’ARTI-ENTOFLMDETB&IMHON
NBER 00-6789 (revision 3) oare March 1, 19993
& UST iN ORDER PRMS@WWMS:“WWS:WMWFOR b WAGE RATE(S) & FRINGE BENEFTTS PAYMENTS
PROPOSED CLASSIFICATIONS [SCA OM.Y)
(uunwmurmmmwmcc.iw;
Hot Presser FGE = WG-2 $§5.15 $1.16

Job Description: Smoothes and flattens
fabrics using a heated iron.

Rationale: The Hot Presser and the Sorter fall under the same - l
broad occupational category (Laundry, Dry Cleaning, Pressing), APPROVED ;
are similar in duties, and share the same FGE (WG-2).
Therefore, propose the Sorter rate of $5.15.

. 14" SIGKATURE AND TITLE OF SUBCONTRACTOR MSENTAT‘NEOFANT) : 1L _SIGNATURE AND TITLE OF £ CONTRACTOR REPRESENTATIVE
: ! . .
@J/\/-v N J: ; Vice-President of Contracts

16. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE . ’ TM.E ‘ CHECX APPROPRIATE B0X REFERENCING BLOCK 13

oo . : 5
L =_ Hot Presser AGREE [ oisacres

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 221019 (SCA) OR FAR 22.406-3 (DBA)}

'IY‘HE INTERESTED PARTIES AGREE AND TME CONTRACTING OFFICER RECOMMENDS APPROVAL 8Y THE WAGE AKD HOUR OMISION. AVAILABLE INFORMATION AND
. RECOMMENDATIONS ARE ATTACHED,

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMNATION OF THE QUESTION B THE WAGE AND HOUR DIVISION 1S
THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE NO DATE SUBMTTED
a i / ~ . . . .
AT — o i =" John Doe Contraciing Officer - 555-2468 January i, 2000
NS 754001 284000 STAMOARD FORM \bit (14T}
Prvmwrit by G34
FAR (46 CFW) $3.220m

Thhd- 1



SELF-TEST No. 6 Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the reverse side of this page.

Occupation To Be Conformed:
Referee

Job Description:
Officiates at sporting events. Ensures that sporting events continue in

an organized manner and all rules are followed correctly.

Federal Grade Equivalency:
GS-05

e e

WORKING SPACE

. Broad Occupational Categorv:

!J

FGE: GS-03

L)

If similar, occupation compared to:

4. Rate to be paid:




FONGE AP IR OME ML, OO0
) ‘ CHECK APPROMUATE BOX
REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE [X] semvice conmmact
[7] consTRUCTION CONTRACT
NOTE: mcomcmmmmm:mscmommmm.ummmmmmmm

L0 ADMMITRATOR, BUPLOYMENT STANDARDS AOMMETRATION 2 PROM: [REWORTING CFFEE)
WAGE ANDY HOUR DXVAROW Departnent of Contracss
UL & DEFARTMENT OF LASOR 1234 Main Avenue
WASHIMGTON. 0. €. X210 Anytown, USA 00000-0000
1 CONTRACTOR 4. DATE OF REQUEST
Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000-0000 January 1, 2000
5. CONTRACT MABER §. DATE BID OPENED (REALED) BO0ING) 2. DATE OF AWARD & DATE CONTRAZT WORK STARTED & OATE OPTION EXEXRCSSED (¥
. . APPUCABLE) (504 ONLY)
ABC-3014-5 September 1,1999 |November 1, 1999 December 1, 199%9
10, SUBCONTRACTOR (IF ANY)
N/A
|1.MJECTWDEWO‘M(AHMWM9€BF'EID)
Officiates at sporting events.
12 LOCATION (7Y, COUNTY 5 O STATE) -
Bay City, Wave County, USA
tlxumrommmmmmwwmnmmmmwmmummmmmwmms}
mmmmmoemormmm
NUARER 00~-6789 (revision 3) DATER: March 1, 1999
& USTINORDER: mmmmummamwumm b WAGE RATES) o FRINGE BENEFTTS PAYMENTS
PROPOSED SLASSIFICATIONS 1SCA ONLY) .
. (Us-mmormndmnﬂmumlmy)
Referee FGE = GS-5 $7.12 $1.16

Job Description: Officiates at sporting
events. 'Ensures that sporting events
continue in an organized manner and all

rules are followed correctly. i ‘\F"’F{()‘,!E[) 1

Rationale: The Referee falls under the broad occupational
categery of Miscellaneous and shares the same FGE as the
Auctioneer (GS-5) and Disc Jockey (GS-5). Average the wage
rates for the Auctioneer and Disc Jockey to obtain the proposed
rate of $7.12 for the Referee.

Auctioneer (GS-5 §7.43

Disc Jockey GS-5 $5.81 $7.12
‘ $14.24  2{314.24
14 SIGNATURE AND TITLE OF SUBCONTRACTOR REPRESENTATIVE [IF ANY) . . . !LSLGMW,MDWOF(E*CWORRERESENTAM
"/T’:;_f\/i_f | i =0 Vice-President of Contracts
16. SMNATUPEOFEWLDYEEORREPRESENIAM i TTLE CHECK APPROPRIATE JOX-REFERENCING BL.OCK 1)
- "= ' v
e eﬁ‘%C. Referee AGREE [] orsacres

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 22.1019 (SCA) OR FAR 22.406-3 (DBA}

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL B THE WAGE AND MOUR DIVISION. AVAILABLE INFORMATION AND
RECOMMENDATIONS ARE ATTACHED. .

D WMEHESTEDFWSWOYAG&‘EONWEWWUWMWAGEMTE A DETERMINATION OF THE QUESTION BY THE WAGE AND HOUR DIVISION 15
THEREFORE REGUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

SIGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AKD COMMERCIAL TELEPHOKE MO, DATE SUBMTTED
Pt ol e W John Doe Contrac:iing Cfficer - 555-2468 January 1, 2000
[Sh 75001 268080 t nmm““(‘“n
Pramwang vy G4
FAR (&2 CPR) 3 22200

Tk 301



SELF-TEST No. 7 Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the reverse side of this page.

Occupation To Be Conformed:
Wine Py 2sser

Job Descrintion:
' Presses juice from grapes using the feet for the preparation of wine.

Fedzeral Grade Fguivalency:
WG-06

WORKING SPACE

1. Broad Occupational Category:

1J

FGE: WG-06

If similar, occupaticn compared to:

o

4. Rate 10 be paid:




FOR APTMOVEL CME MO S000-Suss

CHECK AMPROPRIATE BOX
REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE (x] semvice contracT

I l CONSTRUCTION CONTRACT

e ettt et e s et bttt et et ettt
NOTE: TNE CONTRACTOR SHALL COMPLETE (TEMS 3 THROUGH 16 AND SUBMT THE REQUEST, IX QUADRUPLICATE, TO THE CONTRACTING OFFICER
1. T0: ADMNSTRATOR SWPLOYMENT ETAMOARDS ADMMSTRATION . 2 FROM: (REPORTING OFFLE)

WAGE AND HOUR DIVISION Oepartment of Contracss
U & DESARTMENT OF LABOR 1234 Main Avenue
WASHNGTOR, D. C. 2210 Arrytown, USA 00000-0000
3 CONTRACTOR 4. DATE OF REQUEST
Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000-0000 Jaruary 1, 2000
4 CONTRACT MABER 6. DATE B0 OPENED (SEALED BDONG) 1. DATE OF AWARD 8. DATE CONTRACT WORX STARTED ¢ DATE OPTION EXERCSED [
APOUCARL £ (SCA OMLY)

ABC-3014-5 |September 1, 1999 |November 1, 1999| December 1, 1399
10. SUBCONTRACTOR (IF ANY) ‘

N/A
11. PROJECT AND DESCRIPTION OF WORK (ATTACH ADCITIONAL SHEETS IF REEDED)

Makes wine from grapes.

12 L2740 (CITY, COUNTY AND STATE)

Bav City, Wave County, USA

13 mowrocommmmwoenroauoameuovsmm‘nsnﬁc&mmmmsunemm%mmmmmmmsmﬂm)
NOT NCLUDED IN THE DEPARTUENT OF LABOR DETERMIRATION

NUBER 00~-6789 (revision 3) DATED. March 1, 1999
& USTINORDER; PROPOSED CLASSIFICATION TITLE(SY JOB DESCRIPTIONS). DUTIES: AND RATIONALE FOR b. WAGE RATESS) € FRINGE BENEFITS PATMENTS
PROPOSED CLASSIFICATIONS (SCA ONLYY —

(Use reverse or anach a0dtonal Shests. # necestary)
Wine Presser FGE = WG-6 $7.985 $1.16

Job Description: Presses juice from
grapes using his/her feet for the
" preparation oI wine.

APPROVED

Rationale: There is no class in the broad occupational
category (Food Preparation and Service) with the same
FGE (WG-6). The closest FGE in that broad occupational
category is a WG-5 ($§7.50). Multiply the percent to higher
grade (1.06%) to the WG-5 rate of $7.50 to obtain the
WG-6 rate of $7.95.

$7.50 Candy Maker
X 1.06 % to higher grade

$7.95

14 SIGNATURE AND TITLE OF SUBCONTRACTOR REPRESENTATIVE OF ANY) 14 SUGNATURE AND TITLE OF PRIME CONTRAZTOR REPRESENTATIVE
K i . .
S YT e '~ Vice-President of Contracts
\/ L_;l (e
16. SIGNATURE OF ELPLDY‘EEORWFESENJATWE | ™ME ’ CHECK APPROPRIATE BO3 MEFERENGING I.DCK 13
' - 'A, ; f" Wine Pr
YIS SR e Presser AGREE [] ousacaex

TO BE COMPLETED BY THE CONTRACTING OFFICER {CHECK AS APPROPRIATE-SEE FAR 221019 (SCA} OR FAR 22.406-3 (DBA)

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE [NFORMATION AND
RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND HOUR DIVISION I$
THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENTATIONS ARE ATTACHED

SIGRATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCAL TELEPHONE HO OATE SUBMTTED
- ; T~
//S-/t/"_,“'“ W Jechn Doe Contracting Officer - 555-2468 January 1, 2000

G 756001 264001 STAMDARD FORM 3444 (36T}

Proucrne pe G4
FAN (4 OF) 23 20
Yt 104



SELF-TEST No. 8 Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the reverse side of this page.

Occupation To Be Conformed:

Unit Clerk (Hospitals & Medical Centers)

Jeb Description:
Files and maintains patient records. Answers unit telzphone and call

buttons. Arranges patient schedules of laboratory and radiology tests.
Reviews patient records, ensuring the presence of required reports and
documentation before final submission to Medical Records.
Transcribes medical reports and completes insurance forms.

Federal Grade Equivalency:
GS-05

WORKING SPACE

I. Broad Occupational Category:

3

FGE: GS-05

If similar, occupation compared to:

AP )

4. Rate to be paid:




O APESCIVED ONED D, S8-S0

CHECK APPROPRIATE BOX

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE [X] semvice contract

[] consmrucTion contRaCT

NOTE: mmmsmcoum.mnus3mmuanumosummzmum.uammmmmmmm

1. T ADMNSTRATOR, EMPLOYMENT STAMOARDS ADMMETRATION T AROM (REIORTING O ICE)
WAGE AMD HOUR DrSION Degartment of Contracts
U. 3. OEPARTMENT OF LABOR 1234 Main Avenue
WASHINGTONR, D. C. 210 Anytown, USA 00000-0000
1 CONTRACTOR 4 DATE OF REQUEST
Imaginary, Inc. - 910 Seashell Rd. = Tide County, USA 00000-0000 January 1, 2000
S. CONTRAZT NUMBER & DATE &0 OPENED (SEALED BIDOING) T. DATE OF AWARD L OATE CONTRACT WORK STARTED 9. DATE OFTION DXERCSED (F
. APPLICASLE) (SCA OMLY)
ABC-3014-5S September 1,1999 November 1, 1999| December 1, 1999
10. SUBCONTRACTOR {IF ANY}
N/A
n‘maactmnescawnouo;muﬂmmmmsm
Provides clerical support in hospitals and medical centers.
12 LOCATION [CITY, COUNTY AND STATE) )
Bay City, Wave County, USa
13. IK ORDER TO CC WPLETE THE WORK PROVIDED FOR UMDER TH" "‘OVEGDA(T‘RACT‘H5PE:SMYYGEHA&MMFQLDMNGMYEIS)FMDEWTEDWFOWS)
NOT INCLUDED IN THE DEPARTMENT OF LABOR DETEF SNATION
HUMBER 00-6789 (revision 3) OATER: March 1, 1999
L USTIN ORD-:R Pmmwmnmmammsxms;munmrm B WAGE RATH(S} € RINGE BENEFTTS PAYMENTS
PQOPOS‘,Q CESS‘FICA‘HO&@ [SCA DMLY
(Uunmummm&!m}
Unit Clerk FGE = Gs-5 $10.26 $1.16

Job Description: Files and maintains patient
records. Answers unit telephone and call buttons,
rranges patient schedules cf laboratzory and
radiology tests. Reviews patient records, ensuring
the presence of required repecrts and
documentation befcre final submission to Medical
Records. Transcribes medical reports and
completes insurance forms.

Rationale: There 1s no ciass in the broad oczupational category (Health) with the same
FGE. There is one FGE closest to the conformed classification but it is more than one
grade away from the conformed FGE (GS-5). The closest FGE to the proposed conformed
FGE is a GS-7. Moving one step at a time. use the percent to lower grade to calculate the

APPROVED

GS-5 wage rate. GS-7= 81295 GS-6= $1153 GS-5= $10.26
x 89 x B9
11.8255 10.2617
14 SIGNATURE AND TITLE OF SUBCONTRACTOR REPRE SENTATIVE (IF ANT) 1FSIGNATURE AND TTTLE OF Pme CONTRACTOR REPRE SENTATIVE
-/"j ,’Y-\,: E 120 Vice-Presiden:t of Contracts
16 SIGNATURE OF ELPLDYEEORREPRESENIA ™mE CHECK APPROPRIATE BOLAEFERE NCING BLOCX 13
o T 9 = Unit Clerk [X] acre (] ovsaore
\_..’\,/ ~ ~

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 22.101§ (SCA) OR FAR 22.406-3 (DBA)

B/ THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION AND

RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMNATION OF THE QUESTION BY THE WAGE AND MOUR DIVISION 1§
ACHED

THEREF ORE RECUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE AT,

IGNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCUL TELEPHONE RO,

—_

DATE SUBMTTED

v r—\\
A - o T John Doe Contracting Officer - 555-2468 Jenuary 1, 2000

SN 15400126000 1

STAMDARD FOM3 1484 {1647)
Prenmtns W GLA

FAR [ OFR) ) 220

tadd tert



SELF-TEST No. 9 Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers ox the reverse side of this page.

Occupation To Be Conformed:
Petrographer

Job Description:
Studies the source, formation, changes, and structure of rocks. Also

describes and classifies rocks.

Federal Grade Equivalency:
GS-08

WORKING SPACE

1. Broad Occupational Category:

1

FGE: GS-08

(9]

If similar, occupation compared to:

4. Rate to be paid:




PO AL M MO SOS-00m

CHECK APSREPRIATE 5CX
REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE [X] semvice contract

("] CONSTRUCTION CONTRACT

NOTE: THE CONTRACTOR SHALL COMPLETE fTEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPUCATE, TO THE CONTRACTING OFFICER

1. TO: ADMMSTRATOR, EMPLOYMENT STANDARDS ADMSMISTIRA TYON 2 FROM (REPORTING OFFICE)
WAGE AWD HOUR DPVESION Departnent of Contracts
UL & DEPARTMIBNT OF LABOR 1234 Main Avenue
WASHINGTON, 0. C. 21210 Anytown. USA  00000-0000
1 CONTRACTOR 4. OATE OF RECUEST
Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000-0000 January 1, 2000
5 CONTRAZT MUMBER 8. DATE KD OPENED (SEALED BIDDING) 1. DATE OF AWARD & DATE CONTRAST WORX STARTED 4. DATE OPFTION EXERCISED (W
' APPUCARLE) (SCA ONLY)
ABC-3014-5 September 1, 1899 |November 1, 1999| December 1, 1999
0. SUBCONTRACTOR (TF ANY) \
N/A
1. PROJECT ARD DESCRIFTION OF WORK (ATTACH ADOMMIONAL SHEETS iF NEEDED)
Performs studies on rocks.
12 LOCATION (CITY, COUNTY AND STATE)
Bay City, Wave County, USA
’1;.NMTOWWWMDEFMMWWW,ITISKECE&&RYTOCSTW.EWMWS)FWMWTEDWHWS)
NOT INCLUDED IN TWE DEPARTMENT OF LABOR DETERMMNATION
NUMBER 00-67838 (revision 3) paTED: March 1, 1899
a USTIN ORDER PROPOSED CLASSIFICATION TITLE{SY JOB DESCRIPTION(S): DUTIES: AND RATIONALE FOR b. WAGE RATE(S) © FRINGE BENEFTTS PAYMENTS
——— PROPOSED CLASSIFICATIONS (SCA ONLY
{Use raverse or atach addmonal theets, o necessary)
Petrographer FGE = GS-8 $15.01 $1.16

Job Description: 3Studies the source,
formation, changes, and structure of
rocks. Also describes and classifies ;

rocks. - APPROVED

Rationale: The closest FGEs to the proposed conformed rate

are GS-7 (Petrocoliector & Viniculturist) and GS-9 (Acarologist &
Taxidermist). The Petrographer is more similar to the Petrocollector
in duties. Therefore, multiply the Petrocollector rate ($13.52) by

the percent to higher grade (1.11%) to obtain the proposed GS-8
rate of $15.01.

$13.52 Petrocollector
x 1.11 % to hugher grade

$ 15.01
4 SIGNATURE AND TITLE OF SUBCONTRACTOR REPRESENTATIVE (IF ANY) ILBGMWREWWO‘MWORMSENTAWE
— A e LJ/_"‘_Q Vice-President of Contracts
- — -~ N e
8. SIGNATURE OF EMPLOYEE OR REPRESENTATIVE ' TLE ) CHECK APPROPRIATE BOX-REFERENCING ALOCK 13
,'__:;:\ S =K Petographer AGREE [ oscrex

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE.SEE FAR 221018 (SCA) OR FAR 22.406-3 (DBA)

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION  AVAILABLE INFORMATION AND
RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMINATION OF THE QUESTION BY THE WAGE AND HOUR DIVISION IS
THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED,

GNATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE NO. DATE SUBMTTED
e M ~
P '/‘::——- Jorr Doe Contracting Officer - 555~2468 January 1, 2000
N THOC - M08 | STANOARD FORM 14dd {10-4T)

Praserias v G54
FAR 148 OFR) 83 2000
Ve 90



SELF-TEST No. 10 Conformance

Instructions: Complete the following self-test using the SCA Conformance Process. You may
check your answers on the reverse side of this page.

Occupation To Be Conformed:
Aesthetician

Job Description: .
Treats and cleanses the face by removing oil and dirt from pores.

Waxes the face removing unwanted hair. Moisturizes the face with a
variety of oils, lotions, and creams.

Federal Grade Equivalency:
WG-06

WORKING SPACE

Broad Occupational Category:

——

[

FCE: WG-06

If similar, occupation compared to:

(U]

4. Rate to be paid:




PO APPIEALD Ol NO. 530t

‘ JCHECK APSIROPRIATE BOX
REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE (] service contract
[J consTrRuCTION CONTRACT

NOTE: mmmmmmnmummmmmmwmmmmmm

LTO  ADMMSTRATOR, BUPLOYMENT STANDARDS ADMMITRATION 1 FROM (REPOITING OFFCE)
WAGE AND NOUR DIVISION Department of
U, & DEPARTMENT OF LABOR 1234 Main Avenye
WASHINGTON, 0. . 2010 Anviown, USA

1 CONTRACTOR & DATE OF REQUEST

Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000-0000 January 1, 2000

S CONTRACT NUMBER & DATE B0 OPENED (3EALED INDOING) 7. DATE OF AWARD 8. DATE CONTRACT WORK STAHTED 5. DATE OFTION EXEFCISED ¥

ABC-3014-S5 |September 1, 1999 |November 1, 1999| December 1, 1999 | Mrecaanmcaoan

1. SUBCONTRACTOR (IF ANY)
N/A

1. PROJECT AND DESCRIPTION OF WORK (ATTACH ADOMIONAL SHEETS IF NEEDED)

Provides facial services.

12 LOCATION {CITY, COUNTY ANO STATE)
Bavy City, Wave County, USA

. X mommmmzmmommucamwovem.\m.msmcﬁmmmmnemmmm)mmmmmnws)
NOT INCLUOED IN THE GEPARTMENT OF L/ ™" DETERMIMATION

MUMBER: 00-6789 (revision 3) oATE: March 1, 1958

1 USTIN ORDER: PROPOSED CLASSIFICATION TITLE(®Y JO8 DESCIIPTION(SY DUTIES; AND RATIONALE FOR b WAGE RATE(S) . FRINGE AENEFTTS PAYMENTS

PROPQEED CLASSIFICATIONS ISCA ML

(Use reversa or guach ao0dnonal sheets, 1 necestary)

Aesthetician FGE = WG-6 $6.74 $§1.16

Job Description: Treats and cleans the
face by removing oil and dirt from pores.
Waxes the face to remove unwanted hair.
Moisturizes the face with a variety of

[
oils, lotions, and creams. { APPROVED

Rationale: The closest FGEs to the proposed

conformed FGE are a WG-5 and a WG-7. The
Aesthetician is not similar in job duties to the Shampoo
Person (WG-5) nor the Manicurist (WG-7) or Pedicurist
(WG-7). Multiply the WG-5 wage rate ($5.28) by the

% to higher grade (1.08). Multiply the WG-7 rate by the
percent to lower grade (.95). Average these two computed
figures to obtain the WG-6 wage rate.

WG-7= $8.30 WG-5= 3528 $ 7.8850

x .85 x 1.06 + 5.5968

4150 3168 $13.4818

74700 52800 =

7.8850 55968

$7.8850 $5.5868 21$13.4818
14 SIGNATURE AND TTTLE OF SUBCONTRAZTOR REPRESENTATIVE [IF ANY) 1mmmmwimwmmmsamm
—~<O.~"_r | js=>s Vice-President of Contracts
16 SIGRATURE OF ELPLOY‘EEORREPRESE{J]’AT}VE . TITLE CHECK APPROMUATE BOX-REFERENCING BLOCK 12
’ . /:/Qj\ ' _/J 5/1_}& Aesthetican AGREE [] ovsacres

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 22.1019 (SCA) OR FAR 22.406-3 {DBA}

THE INTERES TED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION AND
RECOMMENDATIONS ARE ATTACHED.

THE INTERESTED PARTIES CANNOT AGREE ON THE PROPOSED CLASSIFICATION AND WAGE RATE. A DETERMMATION OF THE QUESTION BY THE WAGE AND HOUR DXVISION IS
THEREFORE REQUESTED. AVAILABLE INFORMATION AND RECOMMENDATIONS ARE ATTACHED.

UGNATURE OF CONFRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHONE NC. GATE SUBMTTED K
o
: [T =
//‘S‘/b:h o E— Jons Doe Contracting Officer - 555-2468 January 1, 2000
SN T540-04- 2063 SYAHDARD FORM it [104T)
Pracrivm by GIA
FAR {43 O 3 20

ke 101



SELF-TEST No. 11 Conformance

Instructions:  Complete the following self-test using the SCA Conformance Process. You may
check your answers on the reverse side of this page.

Occupation To Be Conformed:

;ostumer (Position is Vacant)

Job Description:
Designs, makes, and sells original costumes.

Federal Grade Eguivalency:
GS-07

WORKING SPACE

1. Broad Occupatonal Category:

{9

FGE: GS-07

If similar, occupation compared to:

153

4. Rate to be paid:




PORM ASEIOARS OME NG S08S.C000
CMECK APPROPRIATE 8OX
REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE [X] semvice conmact
["] construcTion conTRACT
NOTE: THE CONTRACTOR SHALL COMPLETE (TEMS 3 THROUGH nmnmmmnsoum.ummmmmmcmm

1. 70 ADMNISTRATOR, EMPLOYMENT STANGARDS ADMENSTRATION 2 FROM: (RERORTING OFFLE) ,

’ WAGE AHO HOUR DMISION Departmant of Contracts
U 3. DESARTMENT OF LASOR ' 1234 Man Avenuve
WASHINGTON, 0. €. 20210 Anytown, LUSA 00000-0000

1 CONTRACTOR 4 DATE OF REQUEST

Imaginary, Inc. - 910 Seashell Rd. - Tide County, USA 00000-0000 January 1, 2000

5. CONTRACT MUABER auwmmwm 1. GATE OF AwARD K GATE CONTRACT WORK STARTED 19. DATE OFTION EXERCISED (F
APFLICABLE) (SCA ONLY)

ABC-3014-5 September 1, 1999 November 1, 1999 December 1, 1999
10 SUBCONTRALTOR (IF ANY)

N/A
1. Wmmmxmunmmmmmm

Provides support in making costumes.

12. LOCATION [CITY, SOUN 1 AKD STATE)

Eay City, Wave County, USA

13. (N ORDER TO COMPLETE TME WORK PROVDED FOR UNDER THE ABOVE CONTRACT RBWWWMMFWWMTES)MMIWTEWMS)
NOT INCLUDED (N THE DEPARTMENT OF LABOR DETERMNATION

NUMBER 00~6788 (revision 3) OATED: March 1, 1999
& UST N ORDER; msmmnmmammm;mmﬂw FOR b WAGE RATHS) & FRINGE BENEFTTS PAYRENTS
SR0POSED CLASSIFICATIONS [SCA OM, 11

{Use reverse or atacn acditonal sheets, nacecTary)

Costumer FGE = GS-7 $11.558 $§1.16

Job Descriptien: Designs, makes, and
sells original costumes.

NOT APPROVED |

Denial Rationale: Can't be conformer because
the Wage and Hour Division does not conform job
ciassifications where the position is vacant
{Section 4.6 (2)(ii) of Regulations 29 CFR Part 4},

A rationale must also be provided.

" SlGMYUREAN‘DTTTLEOFSUBCmeRB’RESEﬂAM(‘FM 1LMMWMDMO‘[&)‘WORMSENTAM
: S s { s~ Vice-President of Contracts
18. SIGNATURE OF EMPLOYEE DR REPRESENTATIVE : TTLE CHECK APWROMUATE BOX-AEFERENCING ILOCK 13
VACANT . Costumer D AGREE D DISAGREE

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 22 1019 (SCA) OR FAR 22.406-3 {DBA}

E' meumumesmwmmmmmunnﬁwmemomwuou AVALABLE INFORMATION AND
RECOMMENDATIONS ARE ATTACHED.

D THE INTERESTED PARTIES CANNOT AGREE ON THE PROPQSED CLASSIFICATION AND WAGE RATE. A DETERMKATION OF THE QUESTION BY THE WAGE AND HOUR DXVISION IS
THEREFORE REQUESTED. AVAILABLE INFORMATION AXD RECOMMENDATIONS ARE ATTACHED.

SGNATURE OF CONTRACTING GFFICER OR REPRESENTATIVE TTTLE AND COMMERCIAL TELEPHONE NO. DATE SUBMTTED
- < oo -
P SR L—="""_ John Doe Contracting Officer - 555-246 January 1, 2000
SN 7540-01- 74031 STAMOMID EOMM 1add (soan
Presetus oy CLA
FAR (48 CFR) $3 T2

14ad- 101



SCA CONFORMANCE GUIDE APPENDIX A

GUIDE TO DEVELOPING JOB DESCRIPTIONS

Job Descriptions should:

1. Clearly explain the primary job duties, including the scope or level of work to be
performed. Duties are best described by using active verbs (i.e. develops plans; services:
and repairs). ‘

tJ

Cover the sVilis required as ~easured by their degree of difficulty (i.e., unskilied, low
skilled, high-skilled jobs), extent of on-the-job experience required, and how long it
generally takes to attain expert status.



SCA CONFORMANCE GUIDE ' APPENDIX B

GENERAL GUIDELINES FOR DETERMINING AN FGE

Determine the broad occupational category in the Directory in which the new occupations best
fits. Then assess the skill and knowledge levels of the job, the level of responsibility, and the
scope of work. To determine the appropriate FGE, utilize the FGE for a comparable
occupation in the Directory. Leaders share the lower level occupation’s FGE.

1. Skill and Knowledge Levels

Compare the new occupation with similar jobs in the Directory. Consider the
following factors:

= alogical relationship exists between the pew Job and jobs in the WD that have
already been rated

— similar skill levels exist

— similar types of equipment are utilized

When the above factors match, note the FGEs found in the Directory for those
occupations. :

to

Level of Responsibility

Compare the job description of the new position with related descriptions of
occupations listed in the SCA Directory. Consider the following factors:

~ the amount of independenre

— the degree of direct supervision required

— the difficulty and frequency of judgments/decisions required
~ the nature of work instructions and technical guides used

~ the amount of decision making required

. Scope of Work

L

Consider the following factors:

= where does the new position fit within the organizational structure?
~ does the new job require responsibility for an entire process or Just a piece of the
process?
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APPENDIX D

REGISTER OF WAGE DETERMINATION UNDER
THE SERVICE CONTRACT ACT
By Direction of the Secretary of Labor

William W. Gross Division of
Director ‘ Wage Determinations

Page 1 of 6

U. S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION
WAGE AND HOUR DIVISION
WASHINGTON, D. C. 20210

Wage Determination No.: 00-6789
Revision: 3
Date of Last Revision: 08/01/03

State(s). Anytown

Area:  ANYTOWN COUNTIES OF: CREST, OFFSHORE, SEA, WAVE.

** Fringe Benefits Required For All Occupations Included In
This Wage Determination Follow The Occupational Listing =

OCCUPATIONAL CODE AND TITLE
VADM!NISTRATIVE SUPPORT AND CLERICAL:

0101  Goferl

0102 Goferll

0111 Transcriber

0121 Wage & Hour Assistant |
0122  Wage & Hour Assistant ||

AUTOMATIC DATA PROCESSING:

0201  Computer Axial Tomographer 1/
0211 Computer Linguist 1/
0221  Computer Visual Technician 1/

AUTOMOTIVE SERVICE:

0301  Gear Attendant
0311 Rust Remover
0321 Tire Technician
0331  Window Restorer
0341  Window Tinter

FOOD PREPARATION AND SERVICE:

0401 Candy Maker

0411 Cannery Worker
0421 Food & Wine Taster
0431 Sandwich Maker
0441  Tapster

FURNITURE MAINTENANCE AND REPAIR:

0501 Painter
0511 Polisher

MINIMUM HOURLY WAGE

6.50
7.35
9.05
10.25
11.30

B

$ 17.50
14.92
$ 20.88

o

15.38
11.95
10.91
13.49
10.91

©r N on

7.50
5.15
8.09
6.80
5.85

R IR A N T Y

6.15
$ 6.15

(2]




WAGE DETERMINATION NO.: 00-6789 (Rev. 3)

0521 Stainer
0531  Upholsterer

GENERAL SERVICES AND SUPPORT:

0601  Adhesive Mixer

0611  Bell Hop

0621 Concierge

0631  Street Sweeper/Cleaner

HEALTH:

0701  Autopsist

0711 Candy Striper

0724 Dietitian

0737  Health Administrator
0741 Ultrasonographer

INFORMA TION AND ARTS:

0801  Actor/Actress
0811  Choreographer
0821 Dancer

0831  Mime

0841  Puppeteer

LAUNDRY, DRY CLEANING, PRESSING:

03801 Sorter
0911 Stain Remover

MACHINE TOOL OPERATION AND REPAIR:

1001 Chain Saw Operator

MATERIALS HANDLING AND PACKING:

1101 Dolly Operator
1111 Wheelbarrow Handler

MECHANICS AND MAINTENANCE AND REPAIR:

1201 Door Stop Maker
1211 Excavator

1221 Hygrometer Repairer
1231 Taximeter Repairer
1241 Trencher

PERSONAL NEEDS:

1301 Cosmetician
1311 Manicurist

ISSUE DATE: 08/01/03

OB @ ©“ & LR T T P, N Ao N N on A o

L5 R )

Page 20of 6

8.75
7.25

6.80
5.15
5.85
8.76

20.50

6.25
14.80
17.17
12.895

13.18
15.01
10.86
6.45
8.97

5.15
6.35

14.71

8.59
6.80

8.50
10.91
11.95
11.95

8.50

10.30
8.30



WAGE DETERMINATION NO.: 00-6789 (Rav. 3) ISSUE DATE: 08/01/03
1321  Masseur/Masseuse
1331  Pedicurist
1341 Shampoo Person

PLANT AND SYSTEM OPERATION:

1401 Duct Tender
PROTECTIVE SERVICE:
1501 Bodyguard
1511  Bouncer
1824 alaboc ;e Attendant
1531  Fire Box Attendant
15«1  Secret Service Person 2/

STEVEDORING/LONGSHOREMEN SERVICE:

1601

TECHNICAL:

1701
1711
1721
1731
1741

Platform Attendant

Acarologist
Petrocollector
Taxidermist
Tragedian
Viniculturist

TRANSPORTATION/MOBILE EQUIPMENT OPERATION:

1801
1811
1821
1831
1841

Race Car Driver
Skywriter

Tour Bus Driver/Guide
Train Conductor

Train Worker

MISCELLANEOUS:

5901
8911
8821
8831
8941

Auctioneer
Crier

Disc Jockey
Map Maker
Ticketeer

AR 7 B B WY )

N NH W en R IR 7 G 7 A

LA A Y

Pege 3 of 6

11.50
8.30
5.28

11.85

11.31

8.75
12.10
10.28
18.00

6.80

15.15
13.52
15.15
16.73
13.52

10.14
12.72
9.41
6.25
5.85

7.43
6.15
6.81
9.41
6.35

™ Fringe Benefits Required For All Occupations Included In
This Wage Determination Follow The Occupational Listing **

HEALTH & WELFARE: Life, accident, and health insurance plans, sick
leave, pension pians, civic and personal leave, and savings and thrift
plans. Minimum employer contributions costing an average of $1.16 per



WAGE DETERMINATION NO.: 006789 (Rev. 3) ISSUE DATE: 06/01/03 Page 4 of §

hour computed on the basis of all hours worked by service employees
employees on the contract. May include such benefits as severance pay.

VACATION: 2 weeks paid vacation after 1 /ear of service with 3
contractor or successor: 3 weeks after 8 years; 4 weeks after 15

years. Length of service includes the whole span of continuous
service with the present contractor or successor, wherever émployed,
and with predecessor contractors in the performance of similar work at
the same Federal facility. (See CFR 4.173) :

HOLIDAYS:  Minimum of ten paid holidays per year. New Year: Day,
Martin Luther King Jr.'s Birthday, VWashington's Birthday, Memorial

Cay, Indesendence Day, Laber. %y, Coiumbus Day, Veterans Day,
Thanksgiving Day, and Christmas Day. (A comractor may substitute for
any of the named holidays another day off with pay in accordance with
a plan communicated to the employees involved.) (See 29 CFR 4.174)

1/
Does not apply to empioyees employed in a bona fide executive,

administrative, or professional capacity as defined and delineateg in
28 CFR 541, (See2g CFR 4.156)

APPLICABLE TO SECRET SERVICE ONLY - Night Pay & Sunday Pay: If you
WOrk at night as a part of a regular tour cf duty, you will earn 3

NIGHT DIFFERENTIAL and receive an additional 10% of basic pay for any
hours worked between 6pm and 6am. If you are a full-time employee (40

hours a week) and Sunday is part of your regularly scheduled workweek,

You are paid at your rate of basic pay plus a Sunday premium of 25% of

your basic rate for each hour of Sunday work which is not overtime

(i.e. occasional work on Sunday outside the normal tour of duty is

considerad overtime work).

™ UNIFORM ALLOWANCE -

If employees are required to wear uniforms in the performance of
this contract (either by the terms of the Government contract, by
the employer, by the state or local law, etc.), the cost of

furnishing such uniforms and maintain (by laundering or dry
cleaning) such uniforms is an expense that may not be borne by an
employee where such cost reduces the hourly rate below that
required by the wage determination. The Department of Labor will
accept payment in accordance with the following standards as
compliance:



WAGE DETERMINATION NO.: 00-6789 (Rev. 3) ISSUE DATE: 06/01/03 Page 5 of 6

The contractor or subcontractor is required to furnish all
employees with an adequate number of uniforms without cost or to
reimburse employees for the actual cost of the uniforms. In
addition, where uniform cleaning and maintenance is made the
responsibility of the employee, all contractors and subcontractors
subject to this wage determination shall (in the absence of a bona
fide collective bargaining agreement providing for a different
amount, or the fumishing of contrary affirmative proof as to the
actual cost), reimburse all employees for such cleaning and
maintenance at a rate of $4.25 per week (or $.85 per day).
However, in these instances where the uniform fumnished are made
of "wash and wear" materials, may be routinely washed and dried
with other personal garments, and do not requirs any special
treatment such as dry cleaning, daily washing, or commercial
laundering in ¢. er to meet the ciesnliness or appearance standards
set by the lerms of the Government contract, by the contractor, by
law, or by the nature of the work, there is no requirement that
employees be reimbursed for uniform maintenance costs.

** NOTES APPLYING TO THIS WAGE DETERMINATION *

Source of Occupational Titles and Descriptions:

The duties of employees under job titles listed in this Wage

Determination are fictitious and were developed to use as a guide in
learning and practicing SCA's Conformance process. A description of

the job titles listed in this Wage Determination can be found in Appendix E
of SCA's Conformance Guide.

REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND WAGE RATE
{Standard Form 1444 (SF 1444)}

Conformance Process:

The contracting officer shall require that any class of service
employee which is not listed herein and which is to be employed
under the contract ( i.e., the work to be performed is not performed
by any classification listed in the wage determination), be
classified by the contractor so as to provide a reasonable
relationship (i.e., appropriate level of skill comparison) between
such unlisted classifications and the classifications listed in the
wage determination. Such conformed classes of employees shall be
paid the monetary wages and furnished the fringe benefits as are
determined. Such conforming process shall be initiated by the
contractor prior to the performance of contract work by such

unlisted class(es) of employees. The conformed classification,
wage rate, and/or fringe benefits shall be retroactive to the



WAGE DETERMINATION NO.: 00-6789 (Rev. 3) ISSUE DATTZ: 08/01/03 Page 6 of 6

commencement data of the contract. {See Section 4.6 (C) (vi)}
When muitiple wage determinations are included in a contract, a
separate SF 1444 should he prepared for each wage determination to
which a class/es) is to be conformed.

The process for prepanng a conformance request is as follows:

1) When preparing the bid, the contractor identifies the need for 3
conformed occupation(s) and computers a Proposed rate(s).

2) After contract award, the contractor prepares a written report
listing in order proposed classification titie(s), a Federg| grade
equivalency (FGE) for ea h proposed classification(s), job
description(s), and rationale for proposed wage rate(s), inciuding
information regarding the agreement or disagreement of the
authorized representative of the employees involved, or where there
is no authorized representative, the employees themselves. Thig
report should be submitted to the contracting officer no later than

30 days after such unlisted Class(es) of employees performs any
contract work.

3) The contracting officer reviews the proposed action and promptly

submits a report of the action, together with the agency's

recommendations and pertinent information including the position of

the contractor and the employees, to the Wage and Hour Division,
Employment Standards Administration, U. S. Department of Labor, for
review and approval. (See section 4.6 (b) (2) of Regulations 29 CFR Part 4).

4) Within 30 days of receipt, the Wage and Hour Division approves,
modifies, or disapproves the action via transmittal to the agency
contracting officer, or notifies the contracting officer that

additional time will be required to process the request.

5) The contracting officer transmits the Wage and Hour decision to
the contractor.

8) The contractor informs the affecteg employees.

Information required by the Regulations must be submitted on SF
1444 or bond paper. " '

When preparing a conformance request, the “"Service Contract Act
Directory of Occupations” (the Directory) should be used to compare
job definitions to insure that duties requested are not performed

by a classification already listed in the wage determination.
Remember, it is not the job titie, but the required tasks that
determine whether a class is included in an establisheq wage
determination. Conformances may not be used to artificially split,
combine, or subdivide classifications listed in the wage determination.



APPENDIX E

TITLES AND DESCRIPTIONS OF CATEGORILS

* This Guide is organized by the Numerical Codes, Titles, and FGEs.



 ALPHABETICAL INDEX OF OCCUPATIONAL TITLES

Code Title ) Grade
0100 ADMINISTRATIVE SUPPORT AND
' : CLERICAL OCCUPATIONS
0101 Gofer ] GS-01
0102 Gofer II : GS-02
0111 Transcriber GS - 04
0121 Wage & Hour Assistant ] - GS - 05
0122 - Wage & Hour Assistant [T GS - 06
0200 AUTOMATIC DATA PROCESSING
0201 Computer Axial Tomographist GS-11
0211 Computer Linguist GS - 09
0221 Computer Visual Technician GS-12
0300 AUTOMOTIVE SERVICE
0301 : Gear Attendant WG - 10
- 0311 Rust Remover WG - 07
0321 Tire Technician WG - 06
0331 Window Restorer WG - 08
0341 Window Tinter WG - 06
0400 FOOD PREPARATION AND SERVICE
0401 Candy Maker WG -05
0411 Cannery Worker WG - 01
0421 Food & Wine Taster WG - 08
0431 Sandwich Maker WG - 04
0441 Tapster WG - 02
0500 FURNITURE MAINTENANCE AND REPAIR
0501 Painter | WG - 02
0511 Polisher WG -02
0521 Stainer WG - 04

0531 : Upholsterer WG - 03



0600

0601
0611
0621
0631

0700

0701
0711
0721
0731
0741

0800
0801
0811
0821
0831
0841
0900

0901
0911

1000
1001
1100

1101
1111

.~ 1200

1201
1211
1221
1231
1241

GENERAL SERVICES AND SUPPORT

Adhesive Mixer

Bell Hop

Concierge

Street Sweeper/Cleaner

HEALTH

Autopsist

Candy Striper
Dierician

Health Administrator
Ultrasonographer

INFORMATION AND ARTS

Actor/Actress
Choreographer
Dancer

Mime
Puppeteer

LAUNDRY, DRY CLEANING, PRESSING

Sorter
Stain Remover

MACHINE TOOL OPERATION AND REPAIR

Chain Saw Operator

MATERIALS HANDLING AND PACKING

Dolly Operator
Wheelbarrow Operator

MECHANICS AND MAINTENANCE
AND REPAIR

Door Stop Maker
Excavator
Hygrometer
Taximeter Repairer
Trencher

WG - 04
WG - 01
WG -02
WG - 07

GS-12
GS - 01
GS-09
GS- 11
S - 07

GS - 09
GS-11
GS-07
GS-02
GS - 05

WG - 02
WG - 05

WG - 09

WG - 05
WG -02

WG - 05
WG - 06
WG - 07
WG - 07
WG - 05



1300

1301
1311
1321
1331
1341

1400
1401
1500

1501
1511
1521
1531
1541

1600
1601
1700

1701
1711
1721
1731
1741

1800

1801
1811
1821
1831
1841

PERSONAL NEEDS

Cosmetician
Manicurist
Masseur/Masseuse
Pedicurist
Shampoo Person

PLANT AND SYSTEM OPERATION
Duct Tender |

PROTECTIVE SERVICE

Bodyguard
Bouncer

Calaboose Artendant
Fire Box Attendant
Secret Service Person

WG - 08
WG - 07
WG - 09
WG -07
WG - 05

WG - 07

GS - 06
GS-04
GS - 07
GS-05
GS-11

STEVEDORING/LONGSHOREMAN SERVICE

Platform Atendant
TECHNICAL

Acarologist
Petrocollector
Taxidermist
Tragedian
Vinjculmrist

TRANSPORTATION/MOBILE
EQUIPMENT OPERATION

Race Car Driver
Skywriter

Tour Bus Driver/Guide
Train Conductor

" Train Worker

WG -02

GS-09
GS-07
GS - 09
GS-10
GS -07

WG - 09
WG-10
WG - 07
WG - 03
WG -02



9900

9901
9911
9921
9931
9941

MISCELLANEOUS

Auctioneer

Crier

Disc Jockey
Map Maker
Ticketeer

GS - 05
GS-02
GS - 05
GS - 07
GS-03



0100 ADMINISTRATIVE SUPPORT AND CLERICAL

This category includes occupations concerned with preparing, transcribing, and
maintaining written communications and records. Gathers, stores, and
distributes information. Answers and responds to telephone inquiries.

Performs other administrative support and clerical duties as assigned.

0101 GOFERI
Runs errands and other duties as assigned.

0102 GOFER1
- Runs specialized errands and other duties as assigned.

0111 TRANSCRIBER
Transfers information from one recording and storing system to another.

0121 WAGE & HOUR ASSISTANT |
Receives, develops, and processes oral and written complaints. Makes back

wage computations during investigations. Maintain and follow-up on back
wage payment and installments.

0122 WAGE & HOUR ASSISTANTII
Responds to telephone and written inquires. Interviews complainants.
Completes intake forms and interview statements, determines what information is
pertinent. May accompany investigators on-site to assist in interviewing and gathering
facts for use in the investigation. Prepares reports and forms documenting work

completed. Performs other related duties as assigned.

- 0200 AUTOMATIC DATA PROCESSING

This category includes occupations concerned with the utilization of the
computer for analysis and other technical processes. Writes and interprets
programs in computer languages. Creates graphic designs and 3-D images.
Performs other tasks as needed.

0201 COMPUTER AXIAL TOMOGRAGHER
Constructs and produce 3-D images.

0211 COMPUTER LINGUIST
Writes and interprets computer language.



0221 COMPUTER VISUAL TECHNICIAN
Programs computers to create graphic designs or pictures.

0300 AUTOMOTIVE SERVICE

This category includes occupations concerned with servicing automobiles,
trucks, and other motor vehicles. It includes such activities as automobile
painting, rust removal, and tire retreading and repairing. Enhances, repairs,

and replaces glass.

0,01 GEAR ATTENDANT ;
Repairs and adjust multi, "»gears that produce motion to allow a change in a

direction/speed.

0311 RUST REMOVER
Removes rust to refine metallic surfaces and return to its natural luster.

0321 TIRE TECHNICIAN

Fabricates tires using rubber, nylon, fiberglass, and other materials. Fills tires
with compressed air.

0331 WINDOW RESTORER
Removes, replaces, and reseals glass. May make house calls using company

vehicles.

0341 WINDOW TINTER
Alter the original color of windows using various shades of film.

0400 FOOD PREPARATION AND SERVICE

This category includes occupations concerned with preparing and serving food
and beverages. May work in canneries, delicatessens, bars, restaurants, or

candy factories. '

0401 CANDY MAKER

Makes sweet confections made of sugar or corn syrup combined with chocolate,
nuts, fruit, and dairy products.

0411 CANNERY WORKER
Cans meats, fruits, and vegetables.

0421 FOOD & WINE TASTER
Sample food and wine to ensure a high level of quality.



0431

0441

0501

0511

0601

0611

SANDWICH MAKER
Prepares sandwiches, filling an assortment of breads with meat, cheese, Jjam or various

fixings.

TAPSTER
Serves alcoholic and nonalcoholic beverages to consumers.

0500 FURNITURE MAINTENANCE AND REPAIR

This category includes occupations concerned with maintairing, repairing, and
enhan~ing furaiture. “'ters furniture surfaces using paints, dyes, and lacquers.

PAINTER
Applies paint to furniture to add or change color.

POLISHER
Uses wax and other chemicals to smooth and shine various types of furniture surfaces.

STAINER
Applies dyes, lacquers, and other finishes to wood 10 alter and/or enhance its original

color.

UPHOLSTERER
Removes and replaces (furniture) stuffing, springs cushions and covering fabrics.

0600 GENERAL SERVICES AND SUPPORT

This category includes occupations concerned with moving and handling
materials (e.g. loading, unloading, hauling, hoisting, carrying, mixing).
Sweeps and cleans streets using common handtools and power equipment.
Performs cther tasks/accommodations as needed.

ADHESIVE MIXER

Mixes various adhesive materials such as cement, mortar, tar, etc.

BELL HOP
Transports luggage and runs errands as a service to hotel guests.



0621

0631

0701

0711

0721

0751

0741

0801

0811

CONCIERGE
Greets and accommodates the needs of hotel guests. Excludes carrying
luggage and running errands.

STREET SWEEPER/CLEANER
Sweeps and cleans streets by removing leaves and other debris from sewage drains

and main thoroughfares.

0700 HEALTH

This category includes occupations concerned with providing health and allied
services to assist physicians and other medical practitioners by caring for
patients and planning and preparing diets. Maneo~es the overall activities of the
health care facility. Performs other health related duties as needed,

AUTOPSIST
Examines a corpse to determine cause of death.

CANDY STRIPER
Accommodates hospital patients by providing leisurely activities.

DIETICIAN
Plans, prepares, and researches dieting habits for health and hygiene purposes.

HEALTH ADMINISTRATOR
Manages and oversees the overall operation of the health care facility.

ULTRASONOGRAPHER
Uses ultrasonic sound waves to view internal body structures.

0800 INFORMATION AND ARTS

This category includes occupations concerned with the communication of
information and ideas through verbal/nonverbal and visual performances for
entertainment purposes.

ACTOR/ACTRESS
Portrays a role or demonstrates a skill as a form of entertainment includes theater,

screen, stage, etc. Excludes professional.

CHOREOGRAPHER
Creates or arranges movements to organize dances and other thythmic performances.



0821
0831

0841

0901

0911

1001

1101

1111

DANCER
Performs artistic expressions through various thythmic movements and gestures.

MIME

Mimics characters and situations by using wordless gestures and body movements.

PUPPETEER
Entertains with puppets and marionettes.

0900 LAUNDRY, DRY CLEANING, PRESSING

TFEIs category includes occupations concerned with sorting und preparing
clothing jor laundering, dryclr-ning, pressing, r stain removing. Modifies
clothing using handrools, machines, and other devices.

SORTER
Arranges clothing to be laundered by colors and fabrics.

STAIN REMOVER
Treats and eliminates stains using various solutions.

1000 MACHINE TOOL OPERATION AND REPAIR

This category includes occupations concerned with operating machine tools to
knackdown trees and cut lumber.

CHAIN SAW OPERATOR
Operates a power saw to knock down trees and cut lumber.

1100 MATERIALS HANDLING AND PACKING

This category includes occupations concerned with preparing, moving, and
loading or unloading equipment using handtrucks and wheelbarrows.

DOLLY OPERATOR
Loads and unloads heavy objects using a low mobile platform.

WHEELBARROW HANDLER
Transports small and heavy loads using a one or two wheeled vehicle

operated by hand.



1201

1211

1221

1200 MECHANICS AND MAINTENANCE AND REPAIR

This category includes occupations concerned with removing earth. Repairs
and maintains a wide variety of mechanical and door equipment.

DOOR STOP MAKER

Makes and repairs wedges, weights, springs, and rubber tipped projections used to hold
doors in desired positions and prevent wall damage caused by slamming and forceful
impact. ‘

EXCAVATOR
Digs and removes dirt and sand from hole ; and cavities using a power shovel.

HYGROME . ER REPAIRER
Repairs instruments used to measure humidity levels in the atmosphere.

TAXIMETER REPAIRER
Repairs electronic meters used for computing taxicab fares.

TRENCHER
Digs ditches for the purpose of military training.

1300 PERSONAL NEEDS

This category includes occupations concerned with personal grooming.

COSMETICIAN
Creates, selis, and applies cosmeiics.

MANICURIST
Treats hand and fingernails including cleaning, shaping, polishing, and trimming.

MASSEUR/MASSEUSE
A male/female who kneads and rubs parts of the body for the purpose of relaxation.

PEDICURIST A
Treats the feet and toenails including cleaning, shaping, polishing, and trimming.



1341

1401

1541

1601

SHAMPOO PERSON
Shampoos and conditions the hair and massages the scalp. May blow dry the hair

at the stylists request.

1400 PLANT AND SYSTEM OPERATION

This category includes occupations concerned with cleaning ducts.

DUCT TENDER
Cleans and destroys microorganisms in ducts using a high powered vacuum.

P

1500 PROTECTIVE SERVICE

This category includes occupations concerned with providing protection and
ensuring the safety of people. Protects against fires,

BODYGUARD
Protects entertainers from bodily harm.

BOUNCER
Expels disruptive people from public facilities.

CALABOOSE ATTENDANT

Monitors the daily activities of detainees. Requires the knowledge of firearm use.

FIRE BOX ATTENDANT
Inspects. services, and monitors boxes used to signal fires in building. Notifies the fire

chief of all emergency signals.
SECRET SERVICE PERSON

- Protects high level government officials. Must be physically fit, posses top secret
clearance, and have knowledge of firearm usage.

1600 STEVEDORING/LON GSHOREMEN SERVICE

This category includes occupations concerned with cleaning dock areas.

PLATFORM ATTENDANT
Cleans and removes debris from docks and surrounding areas.



1701

1711

1721

1741

1801

1802

1821

1831

184]

1700 TECHNICAL

This category includes occupations concerned with science in both laboratory
and production activities. Includes preparing technical literary documents.

ACAROLOGIST
Studies the anatomy and physiology of mites and ticks.

PETROCOLLECTOR
Collects, cleans, and identifies rocks.

TAXIDLRMIST
Prepares, mounts, and stuffs dead #~imals for display, giving lifelike qualities.

TRAGEDIAN
Writes technical, dramatic, literary works depicting tragic events. May include plays,
novels, movies, etc.

VINICULTURIST
Fosters the growth of grapes in a laboratory or field.

1800 TRANSPORTATION/MOBILE EQUIPMENT OPERATION

This category includes occupations concerned with the operation and
operational maintenance of self-propelled transportation and other mobile
equipment.

RACE CAR DRIVER
Drives cars with great velocity to compete in a contest of speed.

SKYWRITER
Writes words and symbols in the sky by expelling visible vapors from an aircraft.

5

TOUR BUS DRIVER/GUIDE
Carries tourist on sight seeing excursions, providing them with information regarding
different sites.

TRAIN CONDUCTOR
Collects fares and notifies passenger of trains’ departure.

TRAIN WORKER

Cleans, sweeps, and vacuums passenger cars.



9900 MISCELLANEOUS

This category includes various occupations not classified in any other category.
- 9901 AUCTIONEER :
Sales property and tangible items in a public setting to the highest bidder.
9911 CRIER

Makes public announcements.

9921 DISC JOCKEY

Provides music for entertainment at social events.

9931 MAP MAKER
Manufactures and constructs maps.

9941 TICKETEER

Collect and sale tickets for various activities and events. Excludes scalpers.



APPENDIX G

FORM APPROVED OME MO S000-L1568
' CHECX APPROPRIATE BOX
REQUEST FOR AUTHORIZATION OF ADDITIONAL CLASSIFICATION AND RATE [[J service contract
— [7] constRUCTION CONTRACT
 THE CONTRACTOR SHALL COMPLETE ITEMS 3 THROUGH 16 AND SUBMIT THE REQUEST, IN QUADRUPLICATE. TO THE CONTRACTING GFTicen
TO:  ADMINESTRATOR, EMPLOYMENT STANDARDS ADWEMSTRATION 1 FROM: (REPORTING OFFCE)

WAGE AND MOUR DXVSION
U. S DEPARTMENT OF LASOR
WASHINGTON, . C. 21240

1 CONTRACTOR 4 DATE OF REQUEST

t en Y

5 CONTRACT NUMBER & DATE BID OPENED (SEALED BIDOING) 7. OATE OF AWARD & DATE CONTRACT WORK STARTED 7. DATE OFTYON EXERCISED (if
' APPUCASLE) (SCA ORLY)

10. SUBCONTRACTOR (IF ANY)

11 mmwmoemmosmunmmwﬂmwsnem

12 LOCATICH (G170, COUNTY ANG STATE)

12 moao—:‘(Tocom.srsmsmPaovmeomwoamsuovecomm:r.nmmrommmmmmms)mwmmmnm)
NOT INCLUDED IN THE DEPARTMENT OF LABOR DETERMNATION

NUMBER: DATED:

8. LISTIN ORDER: PROPOSED CLASSIICATION TITLE(SY JOB DESCRIFTION(SE DUTIES: AND RATIORALE FOR b WAGE RATH(S) ¢ FRINGE BENEFITS PAYMENTY
PROPOSED CLASSIFICATIONS (SCA DMLY )
[Uamvemwmmwmrs.ﬂmsam

14. SIGNATURE AND TITLE OF SUBCONTRAZTOR REPRESENTATIVE {IF ANY) 15, SIGHATURE AND TITLE OF PRIME CONTRACTOR REPRESENTATIVE

15. SIGHATURE OF EMPLOYEE DR REPRESENTATIVE TITLE CHECT APPROPRIATE BOLAEFEAENCING BLOCT 13
[ rere [ orsacres

TO BE COMPLETED BY THE CONTRACTING OFFICER (CHECK AS APPROPRIATE-SEE FAR 22 1019 (SCA) OR FAR I2 4053 (DBA)

THE INTERESTED PARTIES AGREE AND THE CONTRACTING OFFICER RECOMMENDS APPROVAL BY THE WAGE AND HOUR DIVISION. AVAILABLE INFORMATION AND
RECOMMENDATIONS ARE ATT) X

’_] THE INTERESTED PARTIES CANNOT AGREE ON TWE PROPOSED CASSIFIZATION AND WAGE RATE. A DETERMNATION OF THE OUESTION BY THE WAGE AND HOUR DIVISION IS
THEREFORE REQUESTED. AVAILABLE INFORMATION AMD RECOMMENDATIONS ARE ATTACHED.

ATURE OF CONTRACTING OFFICER OR REPRESENTATIVE TITLE AND COMMERCIAL TELEPHOME NO. DATE SUBMTTED

NSH 754001, 2600631 STAMDAAD FORM 1444 {104T)
: Framytant be G3A
FAR 140 P0G ) 20
Sad 491



SCA CONFORMANCE GUIDE APPENDIX F

INDEXING PREVIOUSLY CONFORMED WAGE RATES

Indexing a previously conformed wage rate ¢ es not require DOL approval. The contractor
must notify the contracting agency in writing, however, that a previcusly conformed wage
rate has been i.. lexed, and inciude information describing how the new rate was compuied.

HOW TO INDEX:

To index a conformed classification, calculate the overal] average percent change between
the previously issued WD rates for classes or broad occupational category used on the
previous contract and those to be issued for the current WD for the same classes or broad
occupational category to be used in the new contract. Apply this overall percent change
(either an increase or decrease) to the wage rate of the conformed classification. The result is
used as the minimum wage rate of the conformed classification for the new contract. Advise
the contracting officer of the action taken, and provide supporting calculations. In the
unusual case when more than one WD applies to the contract, index based upon the percent
change in rates for classes in the WD most relevant to rates for the classification being

conformed.

An

4)e



