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COVPUTATI ON OF REGULAR RATE UNDER FLSA PROVI SI ONS

The foll owi ng types of paynents are included in conmputing an enpl oyee's
regul ar hourly rate of pay:

Schedul ed rate (or basic rate under a statutory pay system;

Ni ght shift differential;

Sunday preni um pay; and

Cost-of-1iving all owance.

The foll owi ng types of paynments are excluded in computing an enpl oyee's
regul ar hourly rate:

Addi tional pay for overtinme work;

Payments for periods of nonwork: sick, annual, admnistrative, or

other paid | eave; and holidays (exclude only the extra pay which would

have been nade had the enpl oyee worked on the holiday; if an enpl oyee
wor ks on a holiday, count only the straight tinme pay);

NOTE: Under Title 5, an enployee's absence fromduty on authorized | eave

with pay is deenmed enpl oynent and does not reduce the anount of
overtime pay or conpensatory tinme to which the enployee is entitled.

Cash awards under an incentive awards program

Travel and per di em expenses; nileage all owances for an enpl oyee who
travels in his or her own autonobil e;

Cal | - back overtime payments for hours not actually worked (e.g., if an
enpl oyee is guaranteed two hours pay for call-back work, but works only
one hour, count only the one hour's pay, at straight tinme); and

Any ot her paynents which are not for actual hours of enploynent.

The extra conpensation paid for work in excess of an enpl oyee's

regul arly schedul ed tour of duty under Title 5 or other applicable pay
procedures is creditable toward the overtine paynent otherw se
applicable only under the FLSA. The other excludable types of pay in
the above list are not creditable.



4. The additional 50% overtinme paynents for overtinme in excess of an
enpl oyee's regul arly schedul ed tour of duty is creditable against
paynents conputed under the FLSA



