
(,'ITED STATES OFHCF: OF PERSO"FI M.\ 'i,\(iF\lIc:\T 

Mr. Raymond Limon 
Chief Human Capital Officer 
CO'1JOration for National and Community Service 
1201 New York Avenue. NW 
\VashingtDn. D.C. 20525 

Dear Me. Limon: 

I am pleased to inform you that I have approved your request to extend the interchange agreement 
under Civil Service Rule 6.7 between the competitive civil service and the Corporation for National 
and Community Service (CNCS). This extension is for 3 years. through July 28, 1012. 

The U.S. Office of Personnel I\1anagcment (OP~vl) re\'iewed the CorporatIon's personnel 
management system and found that it is merit-based and operates consistently \vi!hin merit system 
plinciples. \\/e appreciate that C?\CS impiemented a number of the changes recommended hy thc 
OPM evaluation team to strengthen the COll'oration's operations. 

The interchange agreement is being extended with the contillucd understanding that it m.a.)' be 
ten111nated iethe conditions for interchange cease to exist. OP\-l will consider a request for further 
extension, subject to an additional personnel management system review, if made before the july 
28. 20 i 2, termination date. 

Please provide a signed copy of the enclosed agreement to Angela Bailey, Deputy Associate 
Director for Talent and Capacity Policy, 1900 E Street, NW, Room 6500, \Vashington, D.C. 20415. 
\Ve \viH notify the Federal community of the extension of the CNCS interchange agreement through 
it posting on OPM's Web site and by issuing a notice through OPo,fs Notice and Posting System. 
\Ve will issue this notice immediately following the receipt of a copy or the agreement signed by 
CNCS. 

Sincerely, 

Enclosure 

www,opm,gov Our mission is to cn...<;ur~ lhe Feder;,j vlWcrnmem h;l,~ an etTecriy<.: ..:ivilian w(lfkforn:. www.'Jsajobs..go¥ 



AGREEMENT FOR THE MOVEMENT OF PERSONNEL 
BEnVEEN TIlE CIVIL SERVICE SYSTE,VI AND 

THE CORPORATION FOR NATIONAL AND COiVIMU"iITY SERVICE 

In accordance \vith the authority provided in Section 6.7 of the Civil Service Rules, and pursuant to 
the f()l!owlng agreement with the Corporation for National and Community Service (C!'\CS), 
employees serving in positions in CNCS's aiternatj\'c personnel system may be appointed to 

positions in the competitive civil service, and employees serving in positions in the compctiti\'c 
civil service may be appointed to positions in CNCS', altemative personnel system. subject to the 
following conditions: 

I. Tvpe of Appointment Held Before Movement 

Employees ofCNCS must be currently serving in continuing positions under general 
(pcnnanent) excepted appointments or have heen involuntarily separated from such 
appointments without personai cause within the preceding year. Employees in the 
competitive civil service must be serving in continuing positions under career-conditional or 
career appointments or have been involuntarily separated from such appointments without 
persvnal cause within the preceding year. 

2. Qualification Requirements 

Employees of CNCS must meet the qualification standards and any other requirements or 
conditions of employment established lor the.compctitive service positions to which they 
may be appointed. Employees in the competitive service must meet the standards and 
requirements established by CNCS for appointment to CNCS positions. 

3. Length of Service Requirement 

Employees ofCNCS must be holding a general (pennanent) position and have served 
~ontinuously for at ieast 1 year at CNCS before they may be appoimed to positions in the 
competitive civil service under the authority of this agreement. Employees of [he 
competitive civil service must have completed the I-year probationary period required in 
connection with their career or career-conditional appointments in the competitive service 
before they may be appointed to positions at CNCS under the authority of this agreement. 

4. Selection 

Employees ofCNCS may be considered for appointment to positIons in lhe compelitiH~ civil 
service in the same manner that employees orthe competitive service Jrc l'ollsidcrcd for 
transfer to such positions. Employees in the competitive service may be given consideration 
for CNCS positions consistent with CNCS policies covering other intcll1al candidates. 



5. Tvpc of Appointment Granted After i\Iovemcnt 

CNCS employees who are appointed to competitive service positions under the terms of this 
agreement will have career or career-conditional appointments, depending upon \vhcthcr 
they meet the 3-year service requirement fot career tenure. Service in a general 
(permanent) CNCS appointment will be accepted toward meeting the 3-year competitin, 
service requirement. Employees of the competitive service who are appointed to CNCS 
positions under the tenns of this agreement will receive excepted service appointments. 

O. Probationary and Trial Periods 

Employees appointed under this agreement, who have previously completed I year of a 
probationary or trial period., will not he required to serve a ne\v probationary or tJial peliod. 
Employees receiving an initial appointment to a supervisory and/or managerial position wil! 
serve a probationary pcriod as prescribed by the agency. 

7. Status 

eNCS employees who are appointed in the competitive civil service under the terms of this 
agreement will receive competitive e-ivil service status. Thereafter, such emplOyees will be 
entitled to the benefits and privileges provided by title 5, Code of Federa! Regulations. 
Employees of the competitive civil service who arc appointed to positions with CNCS under 
the tenns of til is agreement will receive the benefits and privileges thal are normally 
provided to persons who initially receive CNCS excepted service appoinlJllcnts. 

8. Effective Date of this Agreement 

The extension of this agreement becomes effective upon signature of both parties. The 
agreement may be modified at any time with the mutual consent of the CNCS and OPM. 

9. Expiration Date of this Agreement 

The agrec~llent ends 3 years atIcr the date signed by C?\'CS unless further extended hv O£>\1. 
OP!vt reServes the right to terminate the agreement before 3 years if it determine:; the 
conditions for continuation are no longer met. 
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11 Berry (Date) Nicola Goren (Date) 
irector Acting Chief Executive Officer 

U.S. Office of Personnel Management Corporation lor National and CommunilY Service 


