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DoD Demographics

Department of Defense (DOD) Civilian Workforce Demographics Introduction

The DOD Civilian Workforce Demographics are produced monthly by the Civilian Personnel Management Service 
(CPMS), Human Resources Business, Information and Technology Solutions (HR BITS) as a convenient reference for 
various audiences. It contains information, using tables and charts, about the DOD workforce that is supported by the 
Defense Civilian Personnel Data System (DCPDS). The tables and charts included are generated solely from DCPDS 
with the exception of Non Appropriated Fund data, which is provided by the Defense Manpower Data Center (DMDC) 
and subsequently incorporated.

DMDC maintains the largest historical archive of personnel, manpower, training, and financial data in DOD. DMDC 
personnel data is broad in scope and extends back to the early 1970s to cover all Military Services, all components of 
the Total Force (active duty, guard, reserve, and civilian), and all the phases of the personnel life cycle 
(accession/separation/retirement). For additional information on DMDC and their data services, visit 
http://www.dmdc.osd.mil.

Customers should be aware that when comparing DCPDS and DMDC data, discrepancies will surface, due to the fact 
that DCPDS uses transactional data while DMDC uses snapshots of data. The "as of date" of the data will also differ. 
Also, DMDC receives data not only from DCPDS, but from other systems. Finally, DCPDS covers personnel in pay and 
non pay status, while DMDC reports only personnel in pay status.

Another source for data comparison is the Office of Personnel Management's FACT BOOK, Which can be found at 
http://www.opm.gov/feddata/factbook/. This source provides information on the entire Federal community.

The DOD Civilian Workforce Demographics are designed to be easy-to-use and to provide useful, high level information. 
Comments for improvement or suggestions are welcome. For feedback and suggestions, please send e-mail to 
Feedback

http://www.dmdc.osd.mil/
http://www.opm.gov/feddata/factbook/
mailto:  hr-bits@cpms.osd.mil
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DoD Civilian Overview
(Appropriated Fund)
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General Schedule 
(Appropriated Fund)
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*Includes GS, GM, GG and GL Pay Plans

7 DCPDS data as of Sep 30, 2007

Total Appropriated Fund Population 683070
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National Security Personnel System
(Appropriated Fund)
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National Security Personnel System
(Appropriated Fund)
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Total Appropriated Fund Population 683070 Total Appropriated Fund Population 683070
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National Security Personnel System
(Appropriated Fund)
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DCPDS data as of Sep 30, 200710
Total Appropriated Fund Population 683070 Total Appropriated Fund Population 683070
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Non NSPS vs NSPS
(Appropriated Fund)
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11 DCPDS data as of Sep 30, 2007Total Appropriated Fund Population 683070
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White Collar Employees
(Appropriated Fund)
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12 DCPDS data as of Sep 30, 2007

Total Appropriated Fund Population 683070
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Blue Collar Workforce
(Appropriated Fund)
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13 DCPDS data as of Sep 30, 2007

Total Appropriated Fund Population 683070 Total Appropriated Fund Population 683070
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Blue Collar vs White Collar
(Appropriated Fund)
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14 DCPDS data as of Sep 30, 2007
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Work Schedule
(Appropriated Fund)
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CONUS vs OCONUS
(Appropriated Fund)
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16 DCPDS data as of Sep 30, 2007
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Employees by Component
(Appropriated Fund)
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17 DCPDS data as of Sep 30, 2007
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97096 14%
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General Workforce Demographics
(Appropriated Fund)
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Asian

Black or African
American
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Native Hawaiian
or Other Pacific
Islander
Race
Unspecified

White

42713

640357

Hispanic
Not Hispanic

*This group is composed primarily of those individuals who are designated  
as Hispanic but do not have a race designation. DCPDS data as of Sep 30, 200718
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General Workforce Demographics
(Appropriated Fund)

244295

438775

Female
Male

DCPDS data as of Sep 30, 200719
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General Workforce Demographics
(Appropriated Fund)
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30 and below
31 to 40
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50 to 59
60 to 69
70 or greater

DCPDS data as of Sep 30, 200720
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77505 11%
108517 15%
204325 30%
229804 34%
58918 9%
4001 1%

683070 100%

31 to 40

50 to 59
60 to 69
70 or greater
Total 
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Education Levels
(Appropriated Fund)

60285

8568 6674
11504819 5903
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Non High School
Graduate

High School
Graduate

College or
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Program
Bachelor's
Degree

Post Bachelor
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Post Master
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Post Doctorate

Education Level
Not Reported

DCPDS data as of Sep 30, 200721
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Non High School Graduate 6674 1%
High School Graduate 272686 40%
College or Occupational Program 163190 24%
Bachelor's Degree 144231 21%
Post Bachelor 15564 2%
Master's Degree 60285 9%
Post Master 4819 1%
Doctorate 8568 1%
Post Doctorate 1150 0%
Education Level Not Reported 5903 1%
Total 683070 100%

Education
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Disabilities Reported
(Appropriated Fund)

46115

636955

Disability
Reported

No Disability
Reported

22 DCPDS data as of Sep 30, 2007
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Disability Reported 46115 7%
No Disability Reported 636955 93%
Total 683070 100%

Disability/No Disability
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Veterans’ Preference
(Appropriated Fund)

166976

4814

21127

34143

1766454244

5-Point

10-Pt Disability

10-Pt
Compensable

10-Pt
Compensable
30%
10-Pt Other

Total Pop w/o
Vet Pref

Note: (1) Data includes Appropriated Fund and Military Technicians 
              Records only.  It excludes LNs, NAF, AGR. 
         (2) List of Values 
              5-Point: Veteran is entitled to 5-point preference 
             10-Point/Disabillity: Veteran is entitled to 10-point 
   preference due to a service-connected disability but 
   receives no compensation 
             10-Point/Compensable: Veteran is entitled to 10-point 
    preference due to a service connected disability of less 
             than 30 percent but receives compensation 
             10-Point/Compensable/30 Percent: Veteran is entitled 
             to 10-point preference due to a service connected disability 
             of 30 percent or more that entitles vet to compensation 
             10-Point/Other: Other person entitled to 10-point preference: 
             (1) Both the spouse and mother of veterans occupationally  
             disabled because of a service-connected disability; and/or  
             (2) The widow/widower and mother of a deceased wartime 
             veteran 

*Percentage is greater than two decimals, insignificant for comparing purposes

23 DCPDS data as of Sep 30, 2007
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Supervisor to Employee Ratio – Total Workforce
(Appropriated Fund)
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24 DCPDS data as of Sep 30, 2007
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Non Supervisor/Supervisor by Components
(Appropriated Fund)
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25 DCPDS data as of Sep 30, 2007
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Bargaining vs Non Bargaining
(Appropriated Fund)
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26 DCPDS data as of Sep 30, 2007
Total Appropriated Fund Population 683070 Total Appropriated Fund Population 683070
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New Hires
(Appropriated Fund)
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27 DCPDS data as of Sep 30, 2007
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CSRS Retirement Eligibility
Optional Retirement
(Appropriated Fund)
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Grand Total 683,070 141,351 45,357 32% 6%

CSRS Retirement Eligibility as of Sep 2007

CSRS 2007 CSRS 2012

28 DCPDS data as of Sep 30, 2007
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National Guard 56,166 3,403 2,612 77% 0%
Grand Total 683,070 141,351 111,112 79% 16%

CSRS Retirement Eligibility as of Sep 2012
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FERS Retirement Eligibility
Optional Retirement
(Appropriated Fund)
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29 DCPDS data as of Sep 30, 2007
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National Guard 56,166 48,672 2,623 4% 0%
Grand Total 683,070 518,158 82,777 16% 12%

FERS Retirement Eligibility as of Sep 2012
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CSRS & FERS Retirement Eligibility
Optional Retirement
(Appropriated Fund)
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Army 217,897 211,392 24,156 11% 3%
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Air Force 135,440 132,182 13,226 10% 2%
DoD Agencies 97,096 89,849 10,916 12% 2%
National Guard 56,166 52,075 1,068 2% 0%
Grand Total 683,070 659,509 68,873 10% 10%

CSRS & FERS Retirement Eligiblity as of Sep 2007

CSRS & FERS 2007 CSRS & FERS 2012

30 DCPDS data as of Sep 30, 2007
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DoD Agencies 97,096 89,849 30,434 34% 4%
National Guard 56,166 52,075 5,235 10% 1%
Grand Total 683,070 659,509 193,889 29% 28%

CSRS & FERS Retirement Eligiblity as of Sep 2012
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CSRS & FERS Retirement Eligibility 
Early & Optional Retirement

(Appropriated Fund – Permanent Employees)
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645,663 206,895 32% 67,495 10% 274,390 42%

CSRS & FERS Retirement Eligibility as of Sep 2007

Current Retirement Eligibility 2012 Retirement Eligibility

Data represents permanent employees in the FERS/CSRS retirement plans.
Special retirement plans are not included.

This chart reflects actual eligibility of the current population assuming they remain 
the next 5 years.  It is not a true projection.

31 DCPDS data as of Sep 30, 2007
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645,663 299,468 46% 190,193 29% 489,661 76%

CSRS & FERS Retirement Eligibility as of Sep 2012
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Average Retirement Age and Average Years of Service at Retirement
(Appropriated Fund )
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32 DCPDS data as of Sep 30, 2007
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Army Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

Army Turnover – All Separations

33 DCPDS data as of Sep 30, 2007
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Navy Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

Navy Turnover – All Separations

34 DCPDS data as of Sep 30, 2007
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Air Force Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

Air Force Turnover – All Separations

35 DCPDS data as of Sep 30, 2007
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DoD Agencies Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

DoD Agencies Turnover – All Separations

36 DCPDS data as of Sep 30, 2007
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National Guard Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

National Guard Turnover – All Separations

37 DCPDS data as of Sep 30, 2007
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All DoD Turnover Rate*
(Appropriated Fund )
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*Turnover rate definition:  U.S. Department of Labor, Bureau of Statistics, Job Openings and Labor Turnover Survey (JOLTS) defines 
the annual turnover rate as the number of total separations for the year divided by the average monthly employment for the year, times 100.

All DoD Turnover – All Separations

38 DCPDS data as of Sep 30, 2007
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All DoD Reemployed Annuitants*
(Appropriated Fund )
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Reemployed CSRS Annuitant, Reemployed CSRS Annuitant not subject to salary reduction) were used.

All DoD  – All Reemployed Annuitants

39

Mar 18, 2004, authority to allow
Reemployed Annuitants to 
receive full salary and annuity 
benefits.

DCPDS data as of Sep 30, 2007
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DoD Executives and Senior Level Employees
(Appropriated Fund)
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Senior Executive Service/
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40 DCPDS data as of Sep 30, 2007

** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683070 Total Appropriated Fund Population 683070
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DoD Executives by Component
(Appropriated Fund)
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41 DCPDS data as of Sep 30, 2007

**Percentage shown in these reports may not add to totals due to rounding

Total Appropriated Fund Population 683070
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DoD Senior Level Positions/Scientific and Professional by 
Components 

(Appropriated Fund)
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42 DCPDS data as of Sep 30, 2007
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DoD Executives by Appointment Type
(Appropriated Fund)

1189, 87%

38, 3%101, 7%

Competitive
Career

Excepted
Indefinite

SES Career

SES Limited
Term

SES Non
Career

*Some data shown in table are not provided in the chart above

43 DCPDS data as of Sep 30, 2007

** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683070

36, 3%

To
ta

l

%
 C

om
pa

re
d 

To
 

To
ta

l S
en

io
r L

ea
de

r
Po

pu
la

tio
n

%
 C

om
pa

re
d 

To
 

To
ta

l A
pp

ro
pr

ia
te

d 
Fu

nd
 P

op
ul

at
io

n

*2 0.15% 0.0003%
38 2.78% 0.0057%

1189 87.04% 0.1741%
36 2.64% 0.0053%

101 7.39% 0.0148%
1366 100.00%**0.2002%Total 

SES Career
SES Limited Term
SES Non Career

DoD Executives by Appointment Type

Competitive Career
Excepted Indefinite

T
O
C



DoD Executives Demographics 
(Appropriated Fund)
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44 DCPDS data as of Sep 30, 2007

** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683070
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General Workforce Demographics of Executives
(Appropriated Fund)

American Indian or
Alaska Native

Asian

Black or African
American

Multiracial

Non Minority

American Indian or
Alaska Native

12

Asian
25

Black or African American
49

Multiracial
6

Minority Status

45 DCPDS data as of Sep 30, 2007
** Percentage shown in this report may not add to totals due to rounding
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DoD Executives Demographics 
(Appropriated Fund)

288, 21%

1078, 79%

Female

Male

Gender
Senior Executive 
Service/Executive 

Pay/Intelligence Executive

46 DCPDS data as of Sep 30, 2007
** Percentage shown in this report may not add to totals due to rounding

Total Appropriated Fund Population 683070
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Lab/Demonstration Projects
(Appropriated Fund)

2522

6534
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1526
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207
Air Force Research Lab

Army Aviation Research,Dev&Eng Ctr

Army Comm-Electronics Comm
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Army Engineer Research & Dev Ctr

Army Medical Research and Mat Cmd

China Lake Demo

DoD Acquisition Demo

Naval Research Lab

Navy Warfare Center

Space and Naval Warfare Sys Com

47 DCPDS data as of Sep 30, 2007

Total Appropriated Fund Population 683070
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Lab/Demonstration Projects
(Appropriated Fund)
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48 DCPDS data as of Sep 30, 2007
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Scientists and Engineers hired under DARPA Authority
(Appropriated Fund )
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DCPDS data as of Sep 30, 2007

To
ta

l

%
 C

om
pa

re
d 

To
 

To
ta

l H
ir

ed
 u

nd
er

 
DA

RP
A 

Au
th

or
ity

%
 C

om
pa

re
d 

To
 

To
ta

l A
pp

ro
pr

ia
te

d 
Fu

nd
 P

op
ul

at
io

n

5 55.56% 0.001%
0 0.00% 0.000%
0 0.00% 0.000%
4 44.44% 0.001%
9 100.00% 0.002%

Navy
Air Force
DoD Agencies
Total 

Army

Scientists and Engineers hired under DARPA Authority

T
O
C



Highly Qualified Experts hired since February 27, 2004 
under Legal Authority 5 U.S.C. 9903

(Appropriated Fund )
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*Percentage shown in this report may not add to totals due to rounding
Total Appropriated Fund Population 683070

DCPDS data as of Sep 30, 2007

To
ta

l

%
 C

om
pa

re
d 

To
 

To
ta

l A
pp

ro
pr

ia
te

d
Fu

nd
 P

op
ul

at
io

n

%
 C

om
pa

re
d 

To
 

To
ta

l A
pp

ro
pr

ia
te

d
Fu

nd
 P

op
ul

at
io

n

FY04 (From Feb 27, 2004 to Sep 30, 2005) 1 0.88% 0.000%
16 14.04% 0.002%
33 28.94% 0.005%
64 56.14% 0.009%

114 100.00% *0.016%Total 
FY07 

Total Hires of Highly Qualified Experts since 
Feb 27, 2004

FY05
FY06 

T
O
C



Highly Qualified Experts General Workforce Demographics
(Appropriated Fund)
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* Percentages shown in these reports may not add to totals due to rounding
Total Appropriated Fund Population 683070

Total Appropriated Fund Population 683070

DCPDS data as of Sep 30, 2007
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Highly Qualified Experts General Workforce Demographics
(Appropriated Fund)
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51 to 60
61 to 70
Over 70

52

*Percentages shown in these reports may not add to totals due to rounding

Total Appropriated Fund Population 683070
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DCPDS data as of Sep 30, 2007
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88 84.62% 0.013%

104 100.00% *0.015%

Female
Male
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19 18.27% 0.003%
27 25.96% 0.004%
42 40.39% 0.006%
14 13.46% 0.002%
2 1.92% 0.000%

104 100.00% *0.015%

61 to 70
Over 70
Total 

Age

31 to 40
41 to 50
51 to 60
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Administratively Determined
(Appropriated Fund)

28
60

1841

4211

379

1026

1793

AD 00-04

AD 05-09

AD 10-14

AD 15-19

AD 20-24

AD 25-28

AD 30

53
Total Appropriated Fund Population 683070

DCPDS data as of Sep 30, 2007
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4211 45.09% 0.62%
1841 19.72% 0.27%
1793 19.20% 0.26%
1026 10.99% 0.15%
379 4.06% 0.06%
60 0.64% 0.01%
28 0.30% 0.00%

9338 100.00% 1.37%
AD 30

AD 05-09
AD 10-14
AD 15-19
AD 20-24

Total 

AD 25-28

AD 00-04

Administratively Determined
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NON APPROPRIATED FUND



Non Appropriated Fund
Employees by Component

9

265

10556

34678
15723

28

14572

29182

198

229

24382

AAFES

Air Force

Armed Forces
Information Services
Army

DFAS

DLA

DHRA

Marine Corps

Navy

Navy Exchange

OSD

55 DMDC data as of Sep 2007

34678 27%
24382 19%

229 0%
29182 23%

198 0%
265 0%
28 0%

10556 8%
15723 12%
14572 11%

9 0%
129822 100%

Non Appropriated Fund Employees 
Total = 129822

AAFES
Air Force
Armed Forces Information Services 
Army

OSD

DFAS
DLA
DHRA

Navy
Navy Exchange

Total

Marine Corps
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General Workforce Demographics
(Non Appropriated Fund) 

807

27622

56538

11333

33522

American
Indian/Alaskan
Native
Black

Other**

Other
Asian/Pacific
Islander
White

82782

47040

Female
Male

21

4191523976

22777
30916

8333
1884

30 and below
31 to 40
41 to 50
51 to 60
61 to 70
Over 70
Unknown

Other** Data not reported by employee 

118447

11375

Hispanic

Not Hispanic

DMDC data as of Sep 200756

807 1%
27622 21%
56538 43%
11333 9%
33522 26%

129822 100%
White
Total Non Appropriated Fund Population

Race Designation
Total = 129822

Amer Indian/Alaskan Native
Black
Other**
Other Asian/Pacific Islander

11375 9%
118447 91%
129822 100%

Not Hispanic
Total Non Appropriated Fund Population

Hispanic

Ethnicity
Total = 129822

82782 64%
47040 36%

129822 100%

Gender
Total = 129822

Female
Male
Total Non Appropriated Fund Population

41915 32%
22777 18%
30916 24%
23976 19%
8333 6%
1884 1%

Unknown 21 0%
129822 100%

Over 70

Total Non Appropriated Fund Population

30 and below
31 to 40
41 to 50

61 to 70
51 to 60

Age
Total = 129822
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LOCAL NATIONALS



Local National
Employees by Component

6838

12962

3529

25751
Army
Navy
Air Force
DoD Agencies

58 DCPDS data as of Sep 30, 2007

25751 53%
6838 14%

12962 26%
3529 7%

49080 100%

Local Nationals 

Army

Total Local National Population

Navy
Air Force
DoD Agencies
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General Workforce Demographics
(Local Nationals) 

14109

34971

Female
Male

562265

17677

12750
12772

3560
30 and below

31 to 40

41 to 50

51 to 60

61 to 70

Over 70

59 DCPDS data as of Sep 30, 2007

3560 7%
12750 26%
17677 36%
12772 26%
2265 5%

56 0%
49080 100%

Age

30 and below

Over 70
61 to 70

31 to 40

Total Local National Population

51 to 60
41 to 50 14109 29%

34971 71%
49080 100%

Gender

Male
Female

Total Local National Population
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