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PART E
	U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT

	Broadcasting Board of Governors
	For period covering October 1, 2008 to September 30, 2009.

	EXECUTIVE SUMMARY

	The Broadcasting Board of Governors (BBG or Agency) is submitting its Fiscal Year 2009 Federal Agency Annual Equal Employment Opportunity Program Status Report (EEO Program Status Report) in compliance with the United States Equal Employment Opportunity Commission (EEOC) Management Directive 715 (MD-715).
I.  Brief Description of Agency’s Mission and Mission-Related Functions

Today, the priorities and strategic direction of United States International Broadcasting reside with BBG.  The BBG and International Broadcasting Bureau (IBB) were established under the 1994 International Broadcasting Act.  The BBG, a multicultural organization distributing programming in 60 languages, became an independent Federal Agency on October 1, 1999.  The IBB, which operates under the direct supervision of BBG, provides administrative and engineering support services to the various international broadcasting elements.  IBB is comprised of the Voice of America (VOA), Office of Cuba Broadcasting (OCB) Radio Marti and TV Marti, and support offices.

The BBG mission is “to promote freedom and democracy and to enhance understanding through multi-media communication of accurate, objective and balanced news, information and other programming about America and the world to audiences overseas.”  It is grounded in the premise that a free media will, over the long run, support the establishment of freedom and democracy worldwide.

In conducting mission-related functions, the Agency’s broadcasters preserved their brand as an authoritative voice in closed societies and during crisis situations cemented their status as a window to American society by providing comprehensive projection of U.S. thought and institutions.  The BBG broadcasters have continued diversifying and expanding their media presence on FM, TV, the Internet, and new media, while preserving shortwave and AM radio where effective, in order to reach audiences on their preferred media.  They have reached out to key strategic audiences, particularly throughout the Arab and Muslim worlds, with new programs and new transmission methods.  The result has been a sizable increase in the BBG global audience.  Over 170 million people tune in to BBG broadcasts each week.

The BBG accomplishes its goal by delivering accurate news and information to significant audiences in support of United States strategic interests.  The BBG’s ability to accomplish its mission is directly tied to the quality and competency of its workforce.  Therefore, it is critically important that the Agency manage its human capital strategically.

II. Summary of Results of BBG’s Annual Self Assessment Against MD-715 “Essential Elements”

Results of BBG’s annual self-assessment are summarized in the narratives (provided by senior managers) that address EEOC’s Essential Elements A through F of a Model EEO Program.

Essential Element A – Demonstrated Commitment from BBG Leadership:  BBG’s senior managers have demonstrated their commitment by issuing the annual EEO/Anti-Harassment and Sexual Harassment Policy Statements that are:  updated and disseminated to employees; given to and discussed with new employees at orientation; given to new managers and supervisors at their leadership training; and accessible to employees and applicants on BBG’s Intranet.  BBG’s senior managers are evaluated on their commitment to the Agency’s EEO policies and principles as a critical element of their performance appraisal reviews.  Seminars were conducted for senior managers on the performance management system.
Employees have received training from the Office of Civil Rights (OCR) on their EEO responsibilities (including civil rights protections afforded employees and applicants) and biannual refresher training on the Federal Sector Discrimination Complaint Process, including BBG’s ADR (Alternative Dispute Resolution)/Mediation and Reasonable Accommodation Procedures.  Every two years, employees are required to complete the Prevention of Sexual Harassment Training.

In fiscal year 2009, BBG’s annual awards budget was increased to $550,000, a five-fold increase over fiscal year 2007 levels.  Funds for distributing awards were available early in fiscal year 2010, so that such awards could be utilized to recognize extraordinary contributions by employees throughout this fiscal year.  Senior managers have the authority to make these awards on the spot.

The Medal Awards Program was reinstated to provide agency-wide recognition of outstanding contributions to the Agency’s mission by involving all employees in the nomination and review process.  More than 230 nominations were received for 75 Medals that were presented to employees in an agency-wide ceremony.

Essential Element B – Integration of EEO Into the Agency’s Strategic Mission:  The integration of EEO into the Agency’s strategic mission is directly tied to the quality and competency of its workforce.  Consequently, the Agency has taken a number of steps to improve two-way communication (between senior managers and employees) by launching a new blog version of its 

Tune In Newsletter to promote and encourage employee engagement and interaction.  The monthly electronic newsletter is meant to improve the flow of information to employees about the progress towards strategic goals as well as challenges and other workplace issues of interest across the Agency.  The online forum highlights employees’ accomplishments and Agency news.  In addition, the new blog was utilized to ensure that all employees could participate in VOA’s Town Hall Meeting with senior managers, by allowing them to submit questions in advance and to view the event live and on-demand if they were not able to attend in person.  An electronic suggestion box was also created to allow employees to ask questions and provide feedback.  Responses of the senior managers to these questions and suggestions were posted on the new blog, where they could be viewed and commented on by their staff.

The Agency posted its Fiscal Year 2010 Budget Request on its Intranet, along with the BBG Strategic Plan 2008-2013.  Highlights of the monthly IBB, VOA, and OCB reports and weekly senior managers’ staff meetings were placed on the Intranet to provide current information on the Agency’s activities and challenges.  The Agency conducted a number of forums on topics that employees were interested in, such as an explanation of the budget process and VOA’s use of the new media.  Video recordings of these forums are on BBG’s Intranet.

A comprehensive Employee Satisfaction Action Plan was developed based on the recommendations of the Agency’s task force responding to the results of the employee attitude survey.  A group of senior managers throughout the Agency, led by the IBB Chief of Staff including the OCR Director, has completed a Human Capital and Succession Plan that includes specific strategies to recruit, train, develop, and retain a diverse staff and ensure EEO principles are followed. 

Employees were surveyed about their opinions of the Agency’s various support offices.  While the responses indicated that the support offices generally understand the needs of their customers and respond to them, the results are being utilized to improve the quality of and to enhance their support for employees.  The BBG and IBB Office Directors have reviewed the numerical ratings and comments with their respective staffs, identified areas that could be improved, and outlined action plans for doing so, as well as provided information to address any misunderstandings about their operations.  The Agency posted on the Intranet a detailed PDF file containing each support offices’ responses to the survey, including specific action plans for addressing the concerns indicated.  Employees were able to view the full numerical results of the customer satisfaction survey (organized by the support offices) on the Agency’s Intranet.

Input was provided from managers, supervisors, and employees to address employee concerns, such as those reflected in the employees’ surveys.  This information was distributed to managers, supervisors, and employees.  Managers and supervisors were instructed to listen to the employees’ questions and discuss their concerns with them.

Essential Element C – Management and Program Accountability:  In fiscal year 2009, the Agency doubled its training budget.  This allowed senior managers to expand training in core journalistic and broadcasting skills, to embrace television production, web page management, writing and editing techniques, Internet enrichment, and other new media initiatives.  Technical and equipment-specific skills courses for technicians, as well as training for employees in other occupations, were expanded.

The BBG has made a special effort to ensure that employees at the mid- and senior grade levels participate in management, leadership, and career development training such as Foundations of 

Leadership: Skills for Supervisors, Beat Burnout – Renew Your Enthusiasm, Positive Approaches 

to Difficult People, Communicating in a Culturally Diverse Workplace, Managing & Measuring 

Performance, Coaching Skills for Today’s Leaders, Creative Problem Solving, Speaking with 

Confidence, Managing Time and Managing You, Voice Coaching, Project Management for the 

Office Professional, Writing for Results, Power at Your Fingertips, Privacy Awareness, and Information Interviewing.
Mandatory leadership training has increased for managers and supervisors at all grade levels.  A recent series of two-day management refresher training sessions were sponsored for IBB, VOA, and OCB.  For example, Enhancing Supervision & Leadership: Managing from the Middle, a two-day course required by the BBG for all managers and supervisors demonstrated the Seven Basic 

Principles of Supervision and utilized a series of dialogues to illustrate points and allow participants to explore various issues that supervisors face such as the following.
Dialogue 1 - Appreciation At Work
Dialogue 2 - What Does VOA Expect From Supervisors At Work?

Dialogue 3 - What Do Your Employees Need From You?
Dialogue 4 - Affiliation, Power & Achievement
Dialogue 5 - Empowerment
Other leadership training is being conducted on important management skills, e.g., communication, listening, coaching, teambuilding, managing performance and addressing conduct problems and poor performance.  Personal development training opportunities for employees now include the Aspiring Leader (GS-5 through GS-7), New Leader (GS-7 through GS-11), and Executive Leadership (GS-11 through GS-13) Programs.

Career development opportunities for employees have been implemented, including detail assignments within VOA and the Chief Financial Officer’s (CFO) Office, to provide employees a chance to broaden their experiences.  Managers and supervisors have been instructed to assess their employees’ training and developmental needs and respond to these needs whenever possible.

Essential Element D – Proactive Prevention of Unlawful Discrimination:  Ensuring that employees are treated with dignity and respect is core to effective management.  As previously indicated, managers and supervisors are expected to listen to the employees’ questions and discuss their concerns with them.  In addition to access to one’s manager or supervisor, an employee may raise EEO and work-related concerns through four other channels: OCR, Office of Human Resources (OHR), the Advisory, Referral and Counseling Service (ARCS), or Employee Unions.

In fiscal year 2009, the Agency’s OCR Director:  (1) managed the Federal Sector Discrimination Complaint Process, including the ADR and Reasonable Accommodation Procedures; (2) managed the Affirmative Employment Program; (3) completed and submitted Annual Accomplishment Reports to the Office of Personnel Management (OPM) and EEOC; (4) sponsored and coordinated a successful Mentoring Program, where employee partnerships continued to increase; (5) sponsored educational Special Emphasis Programs and Commemorative Observances; (6) sponsored a series of EEO and 

Diversity Workshops; (7) ensured that senior managers are aware of and carry out their responsibilities pursuant to Federal EEO laws, Executive Orders, and regulations; and (8) ensured 

that training opportunities are available to employees on EEO/Anti-Harassment, Prevention of Sexual 

Harassment, Diversity, Americans with Disabilities Act Amendments, the Rehabilitation Act, and the NO FEAR (Notification and Federal Employee Antidiscrimination and Retaliation) Act of 2002.

For example, the Agency’s Director of Policy, a small staff of five employees, took the following steps:  doubled the number of females reading VOA editorials on air; oversaw 100% attendance by his staff of all EEO-related programs, training, and workshops; and instituted a daily log to indicate that EEO materials had been circulated and read by his staff.  The Director secured Superior Achievement Awards and Quality Step Increases (QSIs) for several females on his staff.  He hired an American veteran with a disability, a writer from a VOA language service as an editorial writer, and a Black/African-American Office Manager.  He promoted a female to the GS-14 grade level; and promoted two female writers/editors, one female from GS-11 to GS-12 grade level, and a second female from GS-12 to GS-13 grade level.  During fiscal year 2009, the Policy Office improved its EEO performance while at the same time improving the overall quality and timeliness of VOA editorials.  The Policy Office, with a reduced staff, produced three times the number of cleared editorials than in fiscal year 2008.

Essential Element E – Efficiency:  The Agency has a system in place for evaluating the impact and effectiveness of its EEO programs as well as an efficient and fair dispute resolution process to ensure that the investigation and adjudication functions (of its complaint resolution process) are separate from its legal defense arm.

The EEOC reported in its Fiscal Year 2008 Annual Report on the Federal Workforce that BBG had 

100% ADR offer rate; one of the highest pre-complaint resolution rates at 60.3% among medium-size agencies (1,000 to 14,999 employees); and the counseling rate for its workforce of 4.1% exceeded the government-wide rate of 1.2%.  As of September 30, 2009, the BBG had an inventory of 24 active complaints pending processing at the formal stage.

· Acceptance/Dismissal – 2

· Completion of Investigation – 8

· Election of Hearing or Final Decision – 3

· EEOC Hearing or Recommended Decision – 11

· Final Decision – 0

· Complaints on Appeal to EEOC – 2

· Total Complaints Closed – 22

Upon enactment of the No FEAR Act on May 15, 2002, the OCR Director ensured that training was available online for employees to complete as required.  Consequently, a major accomplishment was 1,000 (57%) employees of the Agency’s total workforce of 1,766 employees successfully completed the required NO FEAR Act training by the first quarter of the new fiscal year (December 17, 2008).  The OCR Director also ensured that the statistical data relating to EEO complaints were posted quarterly on the Agency’s public web-site.

Essential Element F – Responsiveness and Legal Compliance:  The OCR Director and General

Counsel:  (1) complied with Orders that were issued by the EEOC Administrative Judges; 

(2) responded to requests for counseling and mediation; and (3) forwarded requests for hearings and appeals to EEOC for further processing on time.
III. Summary of Analysis of Workforce Profiles, Including Net Change Analysis and Comparison to 

Relevant Civilian Labor Force (RCLF)

In compliance with EEOC MD-715, OCR reviewed and analyzed the Agency’s workforce statistical data (data) that is provided in EEOC’s Workforce Data Tables A-1 to A-14 and B-1 to B-14 (see Appendix).  The data was received from OHR and formatted via MicroPact eVersity by the Office of Information Technology (IT).  OCR also completed a six-year trend analysis to identify any potential triggers that may be prohibiting the Agency from maintaining a model EEO Program.  If any potential triggers or deficiencies were discovered, the Agency developed an action plan to address them in EEOC Part I of this Report.  All analysis of the Agency’s workforce statistical data is based on the ratios, not the numbers.  Please note that comparisons of the RCLF ratios are based on calendar year 2000 National Census Data listed below.
National RCLF Comparisons of Ratios Based On Calendar Year 2000 National Census Data

Geography

Occupation
Census/

SOC Code

Gender

Total Workforce

White Non-Hispanic

Hispanic

Black

Non-Hispanic

Asian

Non-Hispanic

American Indian and Alaska Native Non-Hispanic

Native Hawaiian or Other Pacific Islander

Non-Hispanic
Two or

More Races
United States

Total
Total

Civilian

Labor Force
Total Ratio

100%

72.77%

10.69%

10.50%

3.63%

0.66%

0.11%

1.64%

U.S. Total
Total Civilian Labor Force
MALE
53.23%
39.03%
6.17%
4.84%
1.92%
0.34%
0.06%
0.88%
U.S. Total
Total Civilian Labor Force
FEMALE
46.77%
33.74%
4.52%
5.66%
1.71%
0.32%
0.05%
0.76%
TABLE 1

Six-Year Trend Analysis of BBG Total Workforce By Gender
(Permanent and Temporary Federal Government Employees)

Fiscal

Years

Total Female 

RCLF - 46.77%

Total Male

RCLF - 53.23%

Total Female and

Male Workforce

Changes In Total Female and Male Workforce By Fiscal Years

Females

Males

Total Change

2004

662 (36.19%)

1,167 (63.80%)

1,829 (100%)

--

--

--

2005

647 (36.72%)

1,115 (63.28%)

1,762 (100%)

-15

-52

-67

2006

656 (37.68%)

1,085 (62.32%)

1,741 (100%)

+9

-30

-21

2007

662 (37.44%)

1,106 (62.56%)

1,768 (100%)

+6

+21

+27

2008

672 (38.07%)

1,093 (61.93%)

1,765 (100%)

+10

-13

-03

2009

685 (38.78%)

1,081 (61.21%)

1,766 (100%)

+13

-12

+01

EEOC Workforce Data Table A-1:  The BBG total workforce essentially remained static, i.e., from 1,765 to 1,766 employees -- 685 (38.78%) females and 1,081 (61.21%) males.  The total female workforce is below their national RCLF ratio of 46.77%.  The total male workforce is above their national RCLF ratio of 53.23%.

The Agency’s total workforce consists of 1,707 (96.66%) permanent and 59 (3.34%) temporary employees.  There are:  292 (16.53%) White/Caucasian females and 655 (37.09%) White/Caucasian males; 217 (12.29%) Black/African-American females and 154 (8.72%) Black/African-American 

males; 55 (3.11%) Hispanic/Latino females and 101 (5.77%) Hispanic/Latino males; 117 (6.62%) Asian females and 162 (9.17%) Asian males; and 7 (0.39%) American Indian/Alaska Native males.  

American Indian/Alaska Native females and Native Hawaiian/Other Pacific Islander males and females are not represented in the Agency.
In fiscal year 2009, the Agency hired eight employees (four males and four females) who are in the Two or More Races Category, i.e., two American Indian/White males, one Asian/White male, four Hispanic/White females, and one Hispanic/White male.  For the first time in six years, males of American Indian descent exceeded their national RCLF ratio of 0.34%.
From fiscal years 2004 to 2009, the representation of these groups was below their national RCLF ratios.  EEOC MD-715 states this is an indication that these groups are not keeping pace with the other groups listed below that have exceeded their national RCLF ratios.

· White females national RCLF of 33.74%:  16.4% in fiscal year 2004; 16% in fiscal year 2005; 15.16% in fiscal year 2006; 16.29% in fiscal year 2007; 16.66% in fiscal year 2008; and 16.53% in fiscal year 2009.

· Hispanic females national RCLF of 4.52%:  3% in fiscal year 2004; 3.12% in fiscal year 2005; 3.22% in fiscal year 2006; 3.05% in fiscal year 2007; 3.23% in fiscal year 2008; and 3.11% in fiscal year 2009.

· Hispanic males national RCLF of 6.17%:  5.5% in fiscal year 2004; 5.90% in fiscal year 2005; 5.86% in fiscal year 2006; 5.88% in fiscal year 2007; 5.78% in fiscal year 2008; and 5.77% in fiscal year 2009.

· American Indian and Alaska Native females and Native Hawaiian and Other Pacific Islander males and females ratios remained at 0%.

EEOC Workforce Data Table B-1:  The Agency’s hiring of applicants with targeted disabilities remained below the National Federal High (2.27%) for the fourth consecutive year.  The participation rate of employees with targeted disabilities has decreased from 0.85% in fiscal year 2008 to 0.79% in fiscal year 2009, a net change of 0.06%.  Employees with reportable disabilities decreased by 16, a ratio change of 41.02%.  Employees with disabilities (who were not identified) decreased by 3, a ratio change of 5.76%.

EEOC Workforce Data Tables A-2 and B-2:  The BBG operates as a single component.  Therefore, these workforce data tables for subcomponents are not applicable to the Agency and were not included.

EEOC Workforce Data Tables A3-1 and A-3-2:  There is a 0% ratio of Black/African-American males who are newly hired or internally promoted (competitively or non-competitively) at the GS-15 and Senior Executive Service (SES) levels.  There is a very low ratio of females who are 

Black/African-American (1.35%), Hispanic/Latino (1.35%), and Asian (1.35%) in GS-15 and SES positions.  After a comprehensive analysis of its workforce, the Agency ascertained that there are no employees in EEOC’s occupational categories 3 through 9.  Therefore, employees who are in non-managerial positions are categorized as Professionals.  For all of the workforce data tables involving a comparison to the RCLF, the statistical data might not provide a valid comparison given the highly specialized nature of the Agency’s workforce.

EEOC Workforce Data Tables B3-1 and B-3-2:  One (1.35%) employee with a targeted disability is in a GS-15 and above position.  Four (1.11%) employees with targeted disabilities are in GS-13 and 14 positions.  Nine (0.22%) employees with targeted disabilities are categorized as Professionals.

EEOC Workforce Data Tables A-8 and B-8:  In fiscal year 2009, no applicants with targeted disabilities were hired.  The ratios of new hires for these groups were below their national RCLF ratios.

· White/Caucasian males – 34% compared to 39.03%

· White/Caucasian females – 13% compared to 33.74%

· Hispanic/Latino males – 4% compared to 6.17%

· Hispanic/Latino females – 2% compared to 4.52%

· American Indian/Alaska Native females – 0% compared to 0.32%

· Native Hawaiian/Other Pacific Islander males and females – 0% compared to 0.06 and 0.05%, respectively.

EEOC Workforce Data Tables A-10 and B-10:  These tables are utilized by EEOC to provide a method for determining whether all groups are receiving career ladder promotions in the same average amount of time.  Discrepancies between groups indicate a potential trigger.  There is an error in the personnel data system in reporting the total number of employees who were eligible for career ladder promotions.  The Agency is taking steps to correct this error.

EEOC Workforce Data Tables A-13 and B-13:  BBG distributed 867 Time-Off, Cash, and Quality Step Increase awards (49% of all employees).  Of that total, 640 employees, or 36% of the total workforce, received at least one award and 227 employees, or 13% of the total workforce, received two or more awards.  Fifty-three awards were distributed to employees with a disability, 12 employees with a targeted disability and 41 employees with a non-targeted disability.

EEOC Workforce Data Tables A-14 and B-14:  White males (48.42%) and White females (17.89%) separation ratios are higher than their national RCLF ratios of 37.09% and 16.53%, respectively.  

Three employees with a disability voluntarily separated from the Agency.  An employee with a targeted disability involuntarily separated from the Agency.

In fiscal year 2009, there were 95 voluntary and involuntary separations -- 66 (69.47%) males and 29 (30.52%) females.  Males’ separation ratio of 69.47% is higher than their total workforce ratio of 

61.21%.  Females’ separation ratio of 30.52% is below their total workforce ratio of 38.78%.

IV. Summary of EEO Plan Objectives Planned to Eliminate Identified Barriers or Correct

Program Action Items

The Agency has developed action plans in EEOC Form 715-01 Part I that will assist senior managers, including the OCR Director in exploring potential triggers that were revealed in an analysis of the statistical data in EEOC Workforce Data Tables A-1 and B-1, A3-1 and B3-1, A3-2 and B3-2, A-8 and B-8, A-10 and B-10, A-13 and B-13, and A-14 and B-14.

V. Summary of EEO Plan Action Items Implemented or Accomplished

The Agency’s accomplishments exemplify its adherence to maintaining a model EEO program as required by EEOC’s Essential Elements A through F.  To improve communications and working relationships with the Employee Unions and to foster more efficient resolution of issues, the Agency participated in regular meetings between senior management and union officials.

Senior managers have been endeavoring to achieve greater diversity through targeted recruitment to develop applicant pools of diverse and highly qualified individuals for all positions, especially at the senior level.  Senior managers have also been working toward this goal through training and career development for Agency employees.  The Agency has made progress over time, as indicated in the current overall workforce statistics compared to 10 years ago.

Minorities – Calendar Years 1999 to 2009

· Percentage of Total Workforce – 38.8% to 46.0%

· Percentage of Employees at the GS-13 level and above – 23.7% to 36.1%

· Percentage of Supervisors – 21.1% to 33.0%

Women - Calendar Years 1999 to 2009

· Percentage of Total Workforce – 33.9% to 38.7%

· Percentage of Employees at GS-13 level and above – 26.3% to 34.7%

· Percentage of Supervisors – 22.1% to 27.9%

Other examples of Agency’s accomplishments include the following.

The Office of Public Affairs published a new monthly newsletter entitled, BBG Highlights, which emphasized selected Implementation Strategies of the BBG Strategic Plan, new programming and transmission initiatives, market trends, successes, best practices, and other items of interest in fulfilling the Agency’s mission.

The Office of Engineering (Engineering) recruited and hired a diverse group of interns including two females and three males.  Of this group, two Black/African-American males, one Hispanic-American male, and one Persian-American female.  Five interns, who were provided positive and productive on-the-job learning experiences, shared their experiences with their communities, thereby, helping to foster a greater awareness of the Agency among future applicants.

Managers and supervisors held regular staff meetings to keep employees informed of management and programming decisions in order to obtain their input on issues affecting them.  They also attended seminars on the performance management system and sessions on personnel issues, such as employee relations.  Managers, supervisors, and employees attended sessions on EEO-related issues.

The Agency conducted a massive student/intern program, which accommodated over 200 college students.  The Agency also recruited and maintained a diverse staff of managers and supervisors.

To celebrate diversity, the Agency sponsored free concerts for employees and the public which focused on the Music of the Americas.  Throughout fiscal year 2009, employees were invited to meet,

hear live performances, and interview celebrity artists who represent different cultures.  These celebrity artists appeared on the Agency’s African Beat, Border Crossings, Hip Hop Connection, and Music Box.

As previously stated, the BBG and VOA successfully launched two electronic newsletters entitled BBG Highlights and VOA Buzz, providing employees with current events worldwide, new programming and transmission initiatives, market trends, successes, best practices, strategic, challenges, and accomplishments around the organization. 

Four juniors from Bethesda-Chevy Chase High School spent a day at VOA, attending meetings and visiting the Agency’s Language Services as part of career day.

Ten Haitian journalists spent a week in Washington, D.C., at VOA headquarters in a training program that was designed to introduce them to the broadcasting world of VOA and the intricate workings of the United States Capitol.  This training program is a partnership that was established by VOA and the United States Embassy in Port-Au-Prince.

VOA hosted four experts from the International Foundation for Electoral Systems (IFES) for a discussion of elections around the world.

VOA’s Creole Service organized two health reporting workshops for 30 journalists in Port-Au-Prince and Jacmel to build knowledge of anti-microbial resistance, avian influenza and health reporting techniques.

VOA Public Relations invited employees to attend a production of “True Friendship,” a play written and directed by a journalist in VOA’s English to Africa Division.  Set in a village in Sierra Leone, the play focused on how residents dealt with traditional laws.

VOA’s broadcasters discussed and analyzed President Obama’s first 100 days.  VOA’s live Town Hall meeting allowed worldwide audiences to join a discussion of President Obama’s progress on key

foreign policy challenges.  The event, co-sponsored by George Washington University, brought in an array of panelists from Washington, D.C., and by telephone and video from other locations, including Pakistan, Afghanistan and Beijing.

The Director of the Office of Contracts (Contracts) provided all staff members’ equal opportunities to attend career development training.  Each employee attended at least one career development training course.  Out of a total of 21 employees, 55 professional courses were taken by staff members.  One staff member is currently enrolled in a course at the War College.  Ten additional career development training courses have been approved for staff members.  They will attend these career development training courses during the first quarter of fiscal year 2010.

In fiscal year 2009, the Director of Contracts established a new Branch to provide better support to the Agency.  A Black/African-American female who works in Contracts was selected to serve as the new Branch Chief.  Other major accomplishments in Contracts are as follows.

· Two employees were promoted to GS-14 positions.

· A Black/African-American male earned a Quality Step Increase (QSI).

· A Black/African-American female earned a Medal Award.

· Staff members earned three Time-off and 12 Cash Awards.

In August 2009, the Agency launched its 2009/2010 Mentoring Program (Program), where 20 partnerships were formed.  Mentors and Mentees are engaging in an eight-month Program that consists of workshops, forums, completing Individual Development Plans, attending a Mid-point Energizer and a leadership panel in order to enhance their knowledge, skills and abilities.  The Agency’s Program will conclude with a Closing Ceremony in June 2010.  Additionally, the Agency reported in its Fiscal Year 2008 EEO Program Status Report that it had successfully implemented its 2008/2009 Mentoring Program.
The Divisions of the Language Programming Directorate of the VOA can point to many achievements in fiscal year 2009 that exemplify their adherence to the model EEO program of the EEOC as required by Essential Elements A through F.

Eurasia Division – The Eurasia Division made every effort to recruit, hire, train and maintain a diverse workforce.  Through these efforts, Eurasia Division has lived up to the goals set forth by the OCR through the Agency’s EEO Program.  The Eurasia Division’s actions, accomplishments, and best practices are reported below.

· The Eurasia Division took advantage of the availability of cash awards to recognize the achievements of employees across gender and ethnicity.  In fiscal year 2009, 23 individuals received monetary awards.  Of these 23 recipients, over half (12) were females and a wide range of ethnicities and nationalities were represented, including Black/African-Americans, Russian-Americans, and Ukrainian-Americans.

· The Eurasia Division took an active role in the Agency’s Diversity Day festivities, displaying heirlooms from Albania, Serbia, Bosnia, Croatia, Greece, Macedonia, and Ukraine.  The Eurasia
Division appointed a Diversity Day Coordinator to ensure that the various regions were well represented.  Employees throughout the Eurasia Division attended an array of cultural programs provided by OCR in the Cohen Building Auditorium.

· The Eurasia Division managers and supervisors attended a number of training courses throughout the year that further enhanced their abilities to maintain a model EEO workforce.  For example, in November 2008, all service chiefs attended the Prevention of Sexual Harassment Workshop, including those service chiefs who had already received prior training.  Additionally, senior managers and supervisors participated in several courses that focused on dealing fairly and effectively with employees, including “Crucial Confrontation” and “Enhancing Supervision and Leadership:  Managing from the Middle.”
· The Eurasia Division’s employees were encouraged to take courses that would allow them to continue to grow professionally and remain financially secure.  Employees enrolled in a variety of training sessions throughout the year, ranging from a workshop on Thrift Savings Account Management to a class on Advanced Camera Techniques.

· The Eurasia Division’s managers and supervisors were encouraged to maintain continuous communication with their staff members.  In addition to daily division and weekly service chief meetings, all of the Language Services hosted their own daily staff meetings.

· Diversity is an important concern in hiring and promotion within the Eurasia Division.  In this light, the Division Director ensured that panels, formed to make hiring and promotion decisions, are representative of a wide variety of backgrounds.

English Radio Branch – The English Radio Branch (Branch) of the English Division is endeavoring to recruit, train, and manage a diverse workforce.  Here are some facts about the Branch that show its active support of diversity.

· The Branch Chief is a female; nearly half the staff are females who hold positions of responsibility, including heading the current affairs unit, running the web-based chat, hosting live on air shows, and producing and directing programs that go to air worldwide.

· The Branch includes staff and contractors representing a range of nationalities and ethnicities – including Americans, Hispanic-Americans, Arab-Americans, Black/African-Americans, and Africans from a variety of countries and regions.

· Out of 18 awards that were earned by staff members, including cash and time-off awards, seven were earned by females, and four of these awards were earned by Africans or Black/African-Americans.

· Staff members take an active part in important training sessions that are offered.  The Branch Chief attended management training courses to improve professional skills and understand how to best lead a diverse workforce toward a common goal.

· Staff members are encouraged to take part in the Agency’s annual mentoring program.  In fiscal year 2008, one female staff member completed the program; and in fiscal year 2009, one female Black/African-American staff member was approved to participate in the mentoring program.

· Regular news and administrative meetings are held, at which all staff members are encouraged to express their ideas and opinions about how to cover news items and to solve day-to-day workplace issues.

Latin America Division – In fiscal year 2009, the Spanish Service was very fortunate to have a constant flow of qualified Hispanic/Latino interns to recruit from different universities.  This occurred as a result of an agreement between the OCR Director and the Hispanic Association of Colleges and Universities (HACU).

Africa Division – The Africa Division facilitated a Medal Award for an Arabic North African female television host/producer in recognition of her work in bringing quality television news to the people of Africa.  A Muslim-African journalist and Black/African-American producer earned Medal Awards.

The Somali Service hired additional female broadcast journalists during fiscal year 2009.  Females now make up almost half of the entire staff.  This staffing pattern is unprecedented in the Somali media; and VOA is a trailblazer in this area.  The Somali Service developed a “Women and Family” program that focuses entirely on women’s issues.  The objective of the popular weekly program is to foster discussions about a female’s role in a traditionally male-dominated society.

The Somali Service has given airtime to a minority dialect in Somalia known as “Maay.”  Although more than 90% of the Somali people speak the main dialect, known as “Mahaa,” the minority dialect is significant and has been widely ignored.  VOA Somali is unique in recognizing this influential minority language group.

The French-to-Africa Service, through its hiring and promotion practices, has continued to be a mix of French, African, Arab, Canadian, American broadcasters and producers, bringing together males and females of diverse ethnic, racial, cultural and religious backgrounds.

The Horn of Africa Service’s Amharic broadcaster has earned a Medal Award for her outstanding contributions to the Amharic broadcasts.
East Asia and Pacific Division – During fiscal year 2009, the East Asia and Pacific Division (Division) promoted 12 employees, all of whom are members of minority groups, of which 67% were females.  The Division recruited and hired 18 people, all of whom are members of minority groups, of which 55% were females.  The Division had four Medal Award recipients, all of whom are members of minority groups, of which one is a female.  The Division had 97 incentive award recipients, of which 98% are members of minority groups and 46% are females.

Near East and Central Asia Division – Of the four new international broadcasters hired by the Near East and Central Asia Division, two are females, one in the Turkish Service and the other in the Georgian Service.  A female employee in the Georgian Service was promoted to GS-13 grade level through accretion of duties.

South Asian Division – Managers and supervisors regularly held staff meetings throughout the fiscal year to obtain staff’s input on issues affecting them and to also inform staff of management and programming decisions.  All managers and supervisors were encouraged to participate in training sessions relevant to every aspect of their job.  Seminars were held for managers and supervisors with sessions on personnel issues, such as employee relations.  The fiscal year 2009 awards budget was utilized to the fullest extent to reward as many deserving employees as possible.  The South Asian Division has been completely transparent in its hiring and has been very careful to follow all of the Agency’s employment guidelines, ensuring there was no discrimination on the basis of race/ethnicity, gender, or age.

As part of the Agency’s New Employee Orientation, OHR has scheduled a series of informational briefings to inform employees of the features and regulations pertaining to the Federal Government’s Benefit Programs.
OCR has an ongoing partnership with the National Association for Equal Opportunity in Higher Education (NAFEO) and Hispanic Association of Colleges and Universities (HACU) to recruit and hire diverse undergraduates, graduates, and professional students for entry-level positions.

OCR participated in seminars hosted by the Minority Serving Institutions-Community of Partners Council (MSI-COPC) in support of two Presidential Initiatives, The White House Initiative on 

Historically Black Colleges and Universities (WHI/HBCU) and The White House Initiative on 

Educational Excellence for Hispanic Americans.  OCR volunteered to work with planning the 

WHI/HBCU 2009 National Conference and participated as an exhibitor at the Partner Pavilion.  OCR also participated in the Second Annual Federal Hispanic Career Advancement Summit and sponsored an exhibit booth.
OCR was selected to create and submit a demographic applicant form for approval by the Office of Management and Budget (OMB) for utilization by all Federal Agencies.  EEOC, subsequently, took the lead in finalizing the form and announced in the Federal Register a proposal to OMB and Office of Personnel Management (OPM) for approval of a government-wide collection form.  This form, with the exception of targeted disabilities, has been approved this year for use by Federal Agencies.

In celebration of Diversity Awareness, the Diversity Leadership Council (DLC) and OCR planned a day that included an opening program, cultural exhibits and ethnic food tasting.  OCR sponsored a series of diversity workshops for employees, supervisors and managers – Cross Worlds, Speak Out, Moving Beyond Bias, Achieving a Bias Free Workplace, Communicating in a Culturally Diverse Workplace, and Middle East Culture & Understanding Islam.

Over the last eight years, OCR has supported the District of Columbia’s National Partnerships In Education Program (Education Program).  OCR has maintained a partnership with School Without Walls Senior High School.  Managers and supervisors, who have participated in the Agency’s 

Education Program, gained credit toward the fulfillment of their annual EEO activity requirement in their performance plans.  Managers and supervisors have volunteered as guest speakers and lecturers, and participated in the high school’s Career Day.  OCR, in collaboration with School Without Walls, also launched a pilot mentoring program, where 25 high school students participated in this initiative.
Ensuring A Safe Facility

The Agency’s accomplishments in maintaining a safe, healthy, and accessible facility continued in fiscal year 2009.  The Agency has taken several steps to improve the Cohen and Switzer Buildings by repairing the escalators, re-designing the Guards’ desk and waiting area, and renovating the bathrooms.

In October 2008, the Agency participated in the National Fire Protection Association’s, Practice Your Escape Plan.  To accomplish this, in collaboration with the General Services Administration (GSA), the Agency conducted a fire drill in the buildings.  Employees and contractors had to immediately evacuate these two buildings in accordance with the instructions provided in the Agency’s Occupant Emergency Plan.  Once outside the buildings, employees were asked to meet up with their Office staff members at designated locations.  The Agency’s Occupant Emergency Plan, posted on the Intranet, provide employees and contractors information on what they must do in an emergency.

In October 2008, employees participated in the Cardiopulmonary Resuscitation/Automated External 

Defibrillator (CPR/AED) Training, a workplace defibrillation program sponsored by the Agency that focuses on preparedness for and proper response to medical emergencies that may occur in the workplace.  Employees were issued certificates upon their completion of the CPR/AED Training Program.

In November 2008, the Agency selected a new Health and Safety Manager and recommended that all employees direct any health and safety questions they may have to the new safety manager via the Safety_ Help mailbox on the Intranet.

In February 2009, VOA journalists were invited to an on-the-record Briefing on National Security Reform that was presented by two national security experts from the Project on National Security 

Reform (PNSR).  The PNSR’s executive officer and a member of the PNSR’s Guiding Coalition, discussed proposals that their group developed for reforming national security.  Four members of 

PNSR’s Guiding Coalition have joined the President’s Administration, including Director of the 

National Security Council and Director of National Intelligence.  The group responded to the journalists’ questions and conducted one-on-one interviews with them.

In April 2009, the Agency presented Stress & Its Impact on Your Health, a practical look at the effect stress has on individuals mentally and physically, along with helpful strategies for listening to internal alarm systems and proactively implementing stress management techniques that can improve your health, productivity, and life satisfaction.

In August 2009, in making the Cohen building a safer work environment, the Agency jointly collaborated with the GSA Fire Protection and Engineering Branch, to test the corridor doors’ new magnetic locking system.  Each test was approximately five to seven minutes, no alarm bells or sirens were heard, and employees’ were not hindered accessing the Cohen building.  This final test was conducted by the GSA before the Agency’s acceptance of the magnetic locking system.

In late September 2009, the BBG selected a new Director of Security, who is responsible for the security of Agency personnel, property, and classified material worldwide.  Under the new Director of Security’s leadership, the Federal Protective Service (FPS) conducted an “Operation Shield” exercise in the Cohen “C” Street lobby.  These ongoing exercises are unannounced and designed to test the effectiveness of security operations in all federal facilities.  Earlier in the calendar year, the Agency’s new Director of Security was responsible for the review, design, and installation of physical security measures for the Agency’s domestic and overseas facilities.
Federal Law requires Agencies to administer an annual mandatory Information Security Awareness Training to employees and contractors who have access to government computer systems.  To meet this statutory requirement, the Agency prepared and required employees and contractors to take a short online course that described the information and security risks that they may encounter when using government computer systems, and explained their responsibilities for complying with BBG’s policies and procedures to reduce these risks.  A certificate was awarded to each of the employees and contractors who successfully completed the online training.

During the influenza season, the Agency extended the hours of its Health Unit.  In November 2008, the Health Unit offered early morning and late evening flu shots to accommodate employees who worked early morning or late evening shifts.
On September 22, 2009, the Agency held a Special Briefing on H1N1 (swine flu) for employees.  A communications expert from the Centers for Disease Control and Prevention discussed with employees the latest updates on H1N1, along with a comprehensive overview of its evolution, transmission, prevention and treatment.  The Agency set-up a live audio of the briefing for employees who were unable to attend in person and updated its Safety Office web page to provide employees with the latest influenza information.
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The agency has conducted an annual self-assessment of Section 717 and Section 501 programs against the essential
elements as prescribed by EEO MD-715. If an essential element was not fully compliant with the standards of EEO MD-715, a
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The Broadcasting Board of Governors (Agency) is firmly committed to equal employment
opportuni-; and the promotion of a strong affirmative employment program. It is the policy of
the Agency to provide equal opportunity in employment for all persons in its workforce and
applicants for employment, and a workplace free from discrimination based on race, color,
religion, sex, age, national origin, physical and mental disability, retaliation or sexual orientation.
The Agency strongly promotes the full realization of equal opportunity in employment through a
continuing affirmative program to identify and eliminate discriminatory practices.

Equal employment opportunity (EEO) principles govern all aspects of Agency personnel
policies, program practices, and operations. All phases of employment recruitment, hiring,
evaluation, promotion, transfer, assignment, training, benefits, and separation shall be conducted
in compliance with the EEO laws and regulations.

Managers and supervisors will be held accountable for ensuring a continuing affirmative
application and enforcement of the policy of equal opportunity. Additionally, managers and
supervisors shall continue to take positive steps toward ensuring a supportive work environment
and reaching early resolution of complaints. They must also avoid even the appearance of acts of
retaliation against employees who exercise their rights to file complaints. Accordingly, equal
opportunity will continue to be a factor in the performance evaluation of all managers and
supervisors.

All employees play an important role in maintaining an environment of equal opportunity, and
have a moral and legal responsibility to treat all colleagues with respect and professionalism. The
Agency strongly supports a workplace free from discrimination and holds every employee
accountable for contributing to the achievement of a model Equal Employment Opportunity
Program.
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It is the policy of the Broadcasting Board of Governors (Agency) to ensure a work environment
free of any form of harassment or intimidation. This policy includes sexual harassment, a form of
sex discrimination that violates Title VII of the Civil Rights Act of 1964, as amended.

Sexual harassment is defined as unwelcome sexual advances, requests for sexual favors, and
other verbal or physical conduct of a sexual nature when:

e Submission to or rejection of such conduct by an individual is made either explicit or
implicitly as a term or condition of an individual's employment;

e Submission to or rejection of such conduct by an individual is used as the basis for
employment decisions affecting an individual; or

¢ Such conduct has the purpose or effect of unreasonably interfering with an individual's
work performance or creates an intimidating, hostile or offensive working environment.

Managers and supervisors will be held responsible for ensuring that the workplace is free from
sexual harassment and that appropriate action is taken when allegations of violations of this
policy are brought to their attention. The agency will not tolerate any retaliation against an

individual who presents a harassment complaint or who provides any information related to such
a complaint.

Any agency employee found to have engaged in sexual harassment in violation of this policy is
subject to disciplinary action. The offending individual, however, may not necessarily be an
employee, but may be a contractor or non-employee. Supervisors and managers who observe or
are informed of any unprofessional behavior that may create a work environment offensive to
any staff member have a responsibility to take appropriate, effective and immediate steps to
prevent such behavior from recurring.

It is the intent of the agency to prevent sexual harassment and to take appropriate action before it
rises to the level of a violation of Federal law. Therefore, any employee who believes he or she is
being sexually harassed, even if such conduct is not severe or pervasive, should immediately
contact a supervisor/manager, an EEO Counselor, or a member of the Office of Civil Rights. The
agency will take appropriate steps to address these matters expeditiously.

The agency wants to ensure all employees that sexual harassment is unacceptable conduct and
will not be tolerated or condoned at any level of the organization.
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EEOC Form 715-01 Part G: Optional Annual Self-Assessment Checklist Against Elements (not included)
New opportunities for establishing a model EEO program were identified by senior managers in the Agency’s Offices, Divisions, and Language Services.  Their accomplishments are documented in Part V: Summary of EEO Plan Action Items Implemented or Accomplished.
EEOC Form 715-01 Part H: EEO Plan to Attain the Essential Elements of a Model EEO Program (for each programmatic essential element requiring improvement)

The Agency’s senior managers met with the OCR Director to explore potential triggers that were revealed in the analysis of the workforce data tables (see pages 22 to 34).

EEOC Form 715-01 Part I: EEO Plan to Eliminate Identified Barrier (for each identified barrier)
The Agency’s senior managers, including the OCR Director, have developed action plans (see pages 22 to 34) that will assist them in exploring potential triggers that were revealed in an analysis of EEOC Workforce Data Tables A-1 and B-1, A3-1 and B3-1, A3-2 and B3-2, A-8 and B-8, A-10 and B-10, A-13 and B-13, and A-14 and B-14.
	EEOC FORM
715-01 

PART H
	U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT

	Broadcasting Board of Governors
	For the period covering October 1, 2008 to September 30, 2009.

	STATEMENT of 
MODEL PROGRAM 
ESSENTIAL ELEMENT 
DEFICIENCY:
	Essential Element D:  Proactive Prevention

(Element D requires the Agency Head to make early efforts to prevent discriminatory actions and eliminate barriers to equal employment opportunity in the workplace.)

Compliance Indicator:  When potential triggers that may lead to possible barriers are identified, do senior managers develop and implement with the assistance of the Agency’s EEO Principal Official, Agency EEO Action Plans to eliminate said barriers?  Do senior managers successfully implement EEO Action Plans and incorporate the EEO Action Plan objectives into the Agency’s strategic plans?



	OBJECTIVE:
	To ensure that the Agency’s senior managers, including the OCR Director, will develop and implement action plans to explore potential triggers that were revealed in the analysis of EEOC Workforce Data Tables A-1 to A-14 and B-1 to B-14.

	RESPONSIBLE OFFICIALS:
	Broadcasting Board of Governors

Mr. Jeffrey N. Trimble, Executive Director, BBG
Mr. Dan Austin, IBB (Acting) Deputy Director and VOA Director

Senior managers 

	DATE OBJECTIVE INITIATED:
	Thursday, January 14, 2010

	TARGET DATE FOR 
COMPLETION OF OBJECTIVE:
	Thursday, September 30, 2010



	PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:
	Tuesday, March 30, 2010; Wednesday, June 30, 2010; and 

Tuesday, August 31, 2010

	REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE:

The Agency’s senior managers met with the OCR Director to discuss the Agency’s fiscal year 2009 EEO Program Status Report and action plans outlined in EEOC Form 715-01 Part I.  The Agency’s action plans to address potential triggers are described in EEOC Form 715-01 Part I (see pages 22 to 34).

The OCR Director will continue to monitor the Agency’s progress toward fulfilling its objective of aggressively recruiting qualified applicants and a diversity of well-qualified employees for positions at all grade levels.

The Agency will report on its progress in its fiscal year 2010 EEO Program Status Report.



	EEOC FORM
715-01 

PART I
	U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT

	Broadcasting Board of Governors
	For the period covering October 1, 2008 to September 30, 2009.

	STATEMENT OF CONDITION THAT WAS A TRIGGER FOR A POTENTIAL BARRIER: 

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?
	EEOC Table B-1:  The recruitment of qualified applicants with a disability, including qualified applicants with a targeted disability remained below the National Federal High (2.27%) for the fourth consecutive year.  Additionally, the participation rate of employees with a targeted disability in the Agency has decreased from 0.85% in fiscal year 2008 to 0.79% in fiscal year 2009, a net change of 0.06%.  Employees with a reportable disability decreased by 16, a ratio change of 41.02%; and employees with a disability that were not identified decreased by 3, a ratio change of 5.76%.

EEOC Table B-8:  No qualified applicants with a disability, including qualified applicants with a targeted disability were hired in fiscal year 2009.

EEOC Table B-11:  No employees or qualified candidates with a targeted disability were recruited for senior level (GS-13/14, GS-15, and SES) positions.

EEOC Table B-14:  An employee with a targeted disability involuntarily separated from the Agency.
In a feedback letter, dated September 25, 2009 that was in response to the Agency’s fiscal year 2008 EEO Program Status Report, EEOC’s (Acting) Chairman encouraged the Broadcasting Board of Governors “to take advantage of the assistance provided by EEOC through [its] LEAD (Leadership for the Employment of Americans with Disabilities) Initiative and other assistance that EEOC has readily available to agencies to improve its EEO performance.”

	BARRIER ANALYSIS: 

Provide a description of the steps taken and data analyzed to determine cause of the condition.
	An analysis of EEOC’s Workforce Data Tables B-1, B-8, B-11, and B-14 revealed the conditions that are listed above as potential triggers to the Agency maintaining a Model EEO Program.

A four-year trend analysis of fiscal year 2009 workforce statistical data ascertained that the Agency’s ratio of employees with a disability, including employees with a targeted disability has remained below the National Federal High of 2.27%.

	STATEMENT OF IDENTIFIED BARRIER: 

Provide a succinct statement of the agency policy, procedure or practice that has been determined to be the barrier of the undesired condition.
	Based on fiscal year 2009 workforce statistical data, BBG’s senior managers (who have the authority) will aggressively take steps to identify any artificial barriers that may be affecting the recruitment of qualified applicants with a disability, including a targeted disability.


	OBJECTIVE:
State the alternative or revised agency policy, procedure or practice to be implemented to correct the undesired condition.
	Persons with a Disability, Including Persons with a Targeted Disability (cont’d)

To ensure that the Agency’s outreach and recruitment efforts are continually aimed at reaching qualified applicants with a disability, including a targeted disability, for positions at all grade levels.



	RESPONSIBLE OFFICIALS:
	Broadcasting Board of Governors

Mr. Jeffrey N. Trimble, Executive Director, BBG
Mr. Dan Austin, IBB (Acting) Deputy Director and VOA Director

Senior managers 

	DATE OBJECTIVE INITIATED:
	Thursday, January 14, 2010

	TARGET DATE FOR COMPLETION OF OBJECTIVE:
	Thursday, September 30, 2010




	EEOC FORM
715-01 

PART I
	EEO Plan To Eliminate Identified Barrier



	Broadcasting Board of Governors – Persons with a Disability, Including Persons with a Targeted Disability (cont’d)
	Fiscal Year 2009

	PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:
	TARGET DATES
(Must be specific)

	In fiscal year 2010, the Agency will coordinate its efforts with the Office of Personnel Management (OPM) and other Selected Placement Offices (see, EEOC Form 715-01 Part J) to increase its current ratio of employees with a disability, including a targeted disability in its workforce.
	Tuesday, March 30, 2010; Wednesday, 

June 30, 2010; and Tuesday, August 31, 2010

	
	

	 
	

	
	

	REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE

The OCR Director will monitor the Agency’s progress toward fulfilling its objective of aggressively recruiting qualified applicants, including a targeted disability.

The Agency will report on its progress in its fiscal year 2010 EEO Program Status Report.



	EEOC FORM
715-01 

PART I
	U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT

	Broadcasting Board of Governors
	For the period covering October 1, 2008 to September 30, 2009.

	STATEMENT OF CONDITION THAT WAS A TRIGGER FOR A POTENTIAL BARRIER: 

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?
	EEOC Table A-1

Females’ total workforce ratio of 38.78% is below RCLF ratio of 46.77%.

Hispanic/Latino males’ workforce ratio of 5.72% is below RCLF ratio of 6.17%.

Hispanic/Latino females’ workforce ratio of 3.11% is below RCLF ratio of 4.52%.

White/Caucasian females’ workforce ratio of 16.53% is below RCLF ratio of 33.74%.

White/Caucasian males’ workforce ratio of 37.09% is below RCLF ratio of 39.03%.

	BARRIER ANALYSIS: 

Provide a description of the steps taken and data analyzed to determine cause of the condition.
	Analysis of EEOC’s Table A-1 revealed the conditions that are listed above as potential triggers to the Agency maintaining a Model EEO Program.

	STATEMENT OF IDENTIFIED BARRIER: 

Provide a succinct statement of the agency policy, procedure or practice that has been determined to be the barrier of the undesired condition.
	

	OBJECTIVE:
State the alternative or revised agency policy, procedure or practice to be implemented to correct the undesired condition.
	To ensure that the Agency’s outreach and recruitment efforts are continually aimed at reaching a diversity of well-qualified applicants for positions at all grade levels.

	RESPONSIBLE OFFICIALS:
	Broadcasting Board of Governors

Mr. Jeffrey N. Trimble, BBG Executive Director

Mr. Dan Austin, IBB (Acting) Deputy Director and VOA Director

Senior managers 

	DATE OBJECTIVE INITIATED:
	Thursday, January 14, 2010

	TARGET DATE FOR COMPLETION OF OBJECTIVE:
	Thursday, September 30, 2010


	EEOC FORM
715-01 

PART I
	EEO Plan To Eliminate Identified Barrier



	Broadcasting Board of Governors – EEOC Table A-1 (cont’d)
	Fiscal Year 2009

	PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:
	TARGET DATES
(Must be specific)

	The Agency will aggressively recruit a diversity of well-qualified applicants from groups whose representation in the Agency are lower than their national RCLF ratios in the Agency, particularly from groups who may be underrepresented in the Agency’s workforce.

	Tuesday, March 30, 2010; Wednesday, 

June 30, 2010; and Tuesday, August 31, 2010

	 
	

	 
	

	
	

	REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE

The OCR Director will monitor the Agency’s progress toward fulfilling its objective of aggressively recruiting Hispanic/Latino males and females, and White/Caucasian females to increase their national RCLF ratios.

The Agency will report on its progress in its fiscal year 2010 EEO Program Status Report.



	EEOC FORM
715-01 

PART I
	U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT

	Broadcasting Board of Governors
	For the period covering October 1, 2008 to September 30, 2009.

	STATEMENT OF CONDITION THAT WAS A TRIGGER FOR A POTENTIAL BARRIER: 

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?
	EEOC Tables A3-1 and A3-2

There have been no Black/African-American males in GS-15 and Senior Executive Service (SES) positions for six consecutive years.

There is a very low ratio of females who are Black/African-American (1.35%), Hispanic/Latino (1.35%), and Asian (1.35%) in GS-15 and SES positions.

	BARRIER ANALYSIS: 

Provide a description of the steps taken and data analyzed to determine cause of the condition.
	An analysis of EEOC Tables A3-1 and A3-2 revealed the conditions that are listed above as potential triggers to the Agency maintaining a model EEO program.


	STATEMENT OF IDENTIFIED BARRIER: 

Provide a succinct statement of the agency policy, procedure or practice that has been determined to be the barrier of the undesired condition.
	Based on an analysis of EEOC Tables A3-1 and A3-2 workforce statistical data, BBG will take steps to identify any artificial barriers that are currently affecting its efforts to recruit a diversity of well-qualified applicants.
· Black/African-American males and females at GS-15 and SES levels.
· Hispanic/Latino females at the SES level.
· Asian females at GS-15 and SES levels.
· American Indians and Alaska Natives at GS-15 and SES levels.

	OBJECTIVE:
State the alternative or revised agency policy, procedure or practice to be implemented to correct the undesired condition.
	To ensure that the Agency’s outreach and recruitment efforts are continually aimed at reaching qualified applicants who are Black/African-American, Asian, American Indian and Alaska Native, and Native Hawaiian and Other Pacific Islander for GS-15 and SES positions.



	RESPONSIBLE OFFICIALS:
	Broadcasting Board of Governors

Mr. Jeffrey N. Trimble, Executive Director, BBG
Mr. Dan Austin, IBB (Acting) Deputy Director and VOA Director

Senior managers 

	DATE OBJECTIVE INITIATED:
	Thursday, January 14, 2010

	TARGET DATE FOR COMPLETION OF OBJECTIVE:

	Thursday, September 30, 2010


	EEOC FORM
715-01 

PART I
	EEO Plan To Eliminate Identified Barrier



	Broadcasting Board of Governors – EEOC Tables 3-1 and 3-2 (cont’d)
	Fiscal Year 2009

	PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:
	TARGET DATES
(Must be specific)

	The Agency will aggressively recruit and ensure an equal opportunity for the advancement of Black/African-American males for positions at the GS-15 and SES levels.

The Agency will aggressively recruit and ensure an equal opportunity for the advancement of females who are Black/African-American, Hispanic/Latino, and Asian for positions at the GS-15 and SES levels.


	Tuesday, March 30, 2010; Wednesday, 

June 30, 2010; and Tuesday, August 31, 2010

	 
	

	 
	

	
	

	REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE

The OCR Director will monitor the Agency’s progress toward fulfilling its objective of aggressively recruiting qualified applicants and ensuring an equal opportunity for Black/African-American, Hispanic/Latino, and Asian males and females for positions at the GS-15 and SES levels.

The Agency will report on its progress in its fiscal year 2010 EEO Program Status Report.




	EEOC FORM
715-01 

PART I
	U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT

	Broadcasting Board of Governors
	For the period covering October 1, 2008 to September 30, 2009

	STATEMENT OF CONDITION THAT WAS A TRIGGER FOR A POTENTIAL BARRIER: 

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?
	EEOC Table A-8

Ratios of new hires for these groups are below their national RCLF ratios.
· White/Caucasian males - 34% compared to RCLF ratio of 39.03%

· White/Caucasian females - 13% compared to RCLF ratio of 33.74%

· Hispanic/Latino males – 4% compared to RCLF ratio of 6.17%
· Hispanic/Latino females – 2% compared to RCLF ratio of 4.52%
· American Indian/Alaska Native females – 0%

· Native Hawaiian/Other Pacific Islander males and females – 0%
RCLF ratios may not be relevant to the Agency’s specialized workforce (e.g., international broadcasters).

	BARRIER ANALYSIS: 

Provide a description of the steps taken and data analyzed to determine cause of the condition.
	Analysis of EEOC’s Table A-8 revealed the conditions that are listed above as potential triggers to the Agency maintaining a model EEO program.

	STATEMENT OF IDENTIFIED BARRIER: 

Provide a succinct statement of the agency policy, procedure or practice that has been determined to be the barrier of the undesired condition.
	

	OBJECTIVE:
State the alternative or revised agency policy, procedure or practice to be implemented to correct the undesired condition.
	To ensure that the Agency’s outreach and recruitment efforts are continually aimed at reaching a diversity of well-qualified applicants for positions at all grade levels.

	RESPONSIBLE OFFICIALS:
	Broadcasting Board of Governors

Mr. Jeffrey N. Trimble, Executive Director

Mr. Dan Austin, IBB (Acting) Deputy Director and VOA Director

Senior managers 

	DATE OBJECTIVE INITIATED:
	Thursday, January 14, 2010

	TARGET DATE FOR COMPLETION OF OBJECTIVE:
	Thursday, September 30, 2010


	EEOC FORM
715-01 

PART I
	EEO Plan To Eliminate Identified Barrier



	Broadcasting Board of Governors – EEOC Table 8 (cont’d)
	Fiscal Year 2009

	PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:
	TARGET DATE
(Must be specific)

	The Agency will aggressively recruit qualified applicants who are listed below in order to increase their current ratios in its workforce.

· White/Caucasian males from 34% to 39.03%

· White/Caucasian females from 13% to 33.74%

· Hispanic/Latino males from 4% to 6.17%
· Hispanic/Latino females from 2% to 4.52%
· American Indian/Alaska Native females from 0% to 0.28%
· Native Hawaiian/Other Pacific Islander males and females from 0% to 0.06%
RCLF ratios may not be relevant to the Agency’s specialized workforce (e.g., international broadcasters).
	Tuesday, March 30, 2010; Wednesday, 

June 30, 2010; and Tuesday, August 31, 2010



	 
	

	 
	

	
	

	REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE

The OCR Director will monitor the Agency’s progress toward fulfilling its objective of recruiting candidates from the groups that are listed above to increase their current ratios in its workforce.

The Agency will report on its progress in its fiscal year 2010 EEO Program Status Report. 



	EEOC FORM
715-01 

PART I
	U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT

	Broadcasting Board of Governors
	For the period covering October 1, 2008 to September 30, 2009.

	STATEMENT OF CONDITION THAT WAS A TRIGGER FOR A POTENTIAL BARRIER: 

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?
	American Indian/Alaska Native females have not been represented in the Agency for six consecutive fiscal years.

Native Hawaiian/Other Pacific Islander males and females have not been represented in the Agency for six consecutive fiscal years.



	BARRIER ANALYSIS: 

Provide a description of the steps taken and data analyzed to determine cause of the condition.
	An analysis of EEOC’s workforce data tables revealed the conditions that are listed above as potential barriers to the Agency maintaining a model EEO program.

In its letter, dated September 28, 2006, EEOC stated that the Agency is filling positions for American Indians and Alaska Natives and Native Hawaiians and Other Pacific Islanders internally from an applicant pool that has a low participation rate for both groups.  EEOC recommended that the Agency’s outreach and recruitment efforts must be better aimed at reaching qualified American Indian and Alaska Natives and Native Hawaiian and Other Pacific Islander applicants for positions at all grade levels.
RCLF ratios may not be relevant to the Agency’s specialized workforce (e.g., international broadcasters).

	STATEMENT OF IDENTIFIED BARRIER:  Provide a succinct statement of the agency policy, procedure or practice that has been determined to be the barrier of the undesired condition.
	A barrier that may be identified is that the Agency has a low representation of American Indians and Alaska Natives and Native Hawaiians and Other Pacific Islanders to select from.

	OBJECTIVE:  State the alternative or revised agency policy, procedure or practice to be implemented to correct the undesired condition.
	To ensure that the Agency’s outreach and recruitment efforts are continually aimed at reaching qualified applicants who are American Indian and Alaska Native and Native Hawaiian and Other Pacific Islander for positions at all grade levels.

	RESPONSIBLE OFFICIALS:
	Broadcasting Board of Governors

Mr. Jeffrey N. Trimble, BBG Executive Director

Mr. Dan Austin, IBB (Acting) Deputy Director and VOA Director

Senior managers 

	DATE OBJECTIVE INITIATED:
	Thursday, January 14, 2010

	TARGET DATE FOR COMPLETION OF OBJECTIVE:
	Thursday, September 30, 2010


	EEOC FORM
715-01 

PART I
	EEO Plan To Eliminate Identified Barrier



	Broadcasting Board of Governors – American Indian/Alaska Native females Native Hawaiian/Other Pacific Islander females and males (cont’d)
	Fiscal Year 2009

	PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:
	TARGET DATES
(Must be specific)

	The Agency will aggressively recruit American Indian/Alaska Native females and Native Hawaiian/Other Pacific Islander females and males in order to increase their current ratios in its workforce.


	Tuesday, March 30, 2010; Wednesday, 

June 30, 2010; and Tuesday, August 31, 2010

	 
	

	 
	

	
	

	REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE

The OCR Director will monitor Agency’s progress toward fulfilling its objective of aggressively recruiting and retaining American Indian/Alaska Native females and Native Hawaiian/Other Pacific Islander males and females in order to increase their current ratios in its workforce.

The Agency will report on its progress in its fiscal year 2010 EEO Program Status Report.



	EEOC FORM
715-01 

PART I
	U.S. Equal Employment Opportunity Commission 

FEDERAL AGENCY ANNUAL 

EEO PROGRAM STATUS REPORT

	Broadcasting Board of Governors
	For the period covering October 1, 2008 to September 30, 2009.

	STATEMENT OF CONDITION THAT WAS A TRIGGER FOR A POTENTIAL BARRIER: 

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?
	EEOC Table A-13 – Employee Recognition and Awards

BBG distributed 867 Time-Off, Cash, and Quality Step Increase (QSI) awards (49%) of all employees.  Of that total, 640 employees, or 36% of the total workforce, received at least one award and 227 employees, or 13% of the total workforce, received two or more awards.

A significant number of employees have expressed their concerns over whether there was an equitable distribution of awards, which may or may not reflect an EEO issue.

	BARRIER ANALYSIS: 

Provide a description of the steps taken and data analyzed to determine cause of the condition.
	See above Statement of Condition.



	STATEMENT OF IDENTIFIED BARRIER: 

Provide a succinct statement of the agency policy, procedure or practice that has been determined to be the barrier of the undesired condition.
	To ensure BBG’s current system of distributing Time-off, Cash, and QSI Awards are done so in a fair manner for employees at all grade levels.

	OBJECTIVE:
State the alternative or revised agency policy, procedure or practice to be implemented to correct the undesired condition.
	To explore and eradicate any potential triggers that may be unfairly impeding an employee’s full participation in the Agency’s Employee Recognition and Awards Program and Merit Promotion Program.

	RESPONSIBLE OFFICIALS:
	Broadcasting Board of Governors

Mr. Jeffrey N. Trimble, BBG Executive Director

Mr. Dan Austin, IBB (Acting) Deputy Director and VOA Director 

Senior managers

	DATE OBJECTIVE INITIATED:
	Thursday, January 14, 2010

	TARGET DATE FOR COMPLETION OF OBJECTIVE:
	Thursday, September 30, 2010


	EEOC FORM
715-01 

PART I
	EEO Plan To Eliminate Identified Barrier



	Broadcasting Board of Governors – EEOC Table A-13 (cont’d)
	Fiscal Year 2009

	PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:
	TARGET DATES
(Must be specific)

	The Agency will send an electronic broadcast announcement to employees to ensure they are aware of the policy, practice, and procedure for the Employee Recognition and Awards Program (Awards Program).
	Monday, 

February 8, 2010


	The Agency will review its policy, practice, and procedure for the Awards Program and ensure that employees (females and minorities) at all grade levels have a fair and equal opportunity to be recognized for significant Time-off, Cash, and QSI Awards.


	Tuesday, March 30, 2010; Wednesday, 

June 30, 2010; and Tuesday, August 31, 2010



	The Agency will evaluate the Awards Program to determine if there are any systemic barriers that may be impeding the full participation of every employee.
	Tuesday, March 30, 2010; Wednesday, 

June 30, 2010; and Tuesday, August 31, 2010

	REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE

The OCR Director will monitor the Agency’s progress toward fulfilling its objective of ensuring Time-Off, Cash, and QSI Awards are distributed in a fair manner to employees at all grade levels.

The Agency will report on its progress in its fiscal year 2010 EEO Program Status Report.



	EEOC FORM
715-01

PART J
	U.S. Equal Employment Opportunity Commission

FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT

Special Program Plan for the Recruitment, Hiring, and

Advancement of Individuals With Targeted Disabilities

	PART I –

Agency Information
	1. Agency
	Broadcasting Board of Governors



	PART II
Employment Trend and Special Recruitment for Individuals With Targeted Disabilities
	Enter Actual Number at the ...
	... Beginning of 

Fiscal Year 2008.
	... End of Fiscal Year 2009.
	Net Change

	
	
	Number
	%
	Number
	%
	Number
	Rate of Change

	
	Total Work Force
	1,765
	100%
	1,766
	100%
	+01
	0.05%

	
	Reportable Disability
	55
	100%
	39
	100%
	-16
	29.09%

	
	Targeted Disability*
	15
	100%
	14
	100%
	-01
	7.14%

	
	* If the rate of change for persons with targeted disabilities is not equal to or greater than the rate of change for the total workforce, a barrier analysis should be conducted (see below).

*The rate of change of 7.14% for persons with targeted disabilities is greater than the rate of change of 0.05% for the total workforce.  Although the rate of change is greater than the rate of change for the total workforce, the Agency has proactively prepared an action plan in EEOC Form 715-01 Part I to ensure that its outreach and recruitment efforts are continually aimed at reaching qualified applicants with disabilities, including targeted disabilities at all grade levels. 

	
	1. Total Number of Applications Received From Persons With Targeted Disabilities during the reporting period.
	Data Unavailable

	
	2. Total Number of Selections of Individuals with Targeted Disabilities during the reporting period.
	0


	PART III Participation Rates In Agency Employment Programs

	Other Employment/Personnel Programs
	TOTAL
	06-94-Reportable Disability
	23-25; 28-38; 

64-68; 82; 90; 91- Targeted Disability
	01-Not Identified 
	05-No Disability

	
	
	39
	2.21%
	14
	0.79%
	52
	2.94%
	1661
	94.05%

	3. Internal Competitive Promotions 
	54
(100%)
	0
	0%
	0
	0%
	1
	1.85%
	53
	98.14%

	4. Non-Competitive Promotions
	85
(100%)
	0
	0%
	0
	0%
	0
	0%
	34
	40%

	5. Employee Career Development Programs
	40
(100%)
	0
	0%
	0
	0%
	1
	2.5%
	39
	97.5%

	5.a. Grades 5 – 12
	0
	0
	0%
	0
	0%
	0
	0
	0
	0%

	5.b and c. Grades 13/14, GS-15, and SES
	66
(100%)
	0
	0%
	0
	0%
	1
	1.52%
	65
	98.48%

	6. Employee Recognition and Awards
	1,147

(100%)
	26
	2.26%
	12
	1.04%
	28
	2.44%
	1081
	94.24%

	6.a. Time-Off Awards (176 @ 1 to 9 hours and 224 @ 9 hours and above)
	400

(34.87%)
	12


	1.04%
	7
	0.61%
	9
	0.78%
	372
	32.43%

	6.b. Total Cash Awards  (56 QSIs; 

399 @ $100-500; and 292 @ $501 plus)
	747

(65.12%)
	14


	1.22%
	5
	0.43%
	19
	1.65%
	709
	61.81.%


	Broadcasting Board of Governors

Fiscal Year 2009 (Oct. 1, 2008 to Sept. 30, 2009)

	EEOC FORM

715-01

Part J
	SPECIAL PROGRAM PLAN FOR THE RECRUITMENT, HIRING, AND ADVANCEMENT

OF INDIVIDUALS WITH TARGETED DISABILITIES

	Part IV

Identification and Elimination of Barriers
	Agencies with 1,000 or more permanent employees MUST conduct a barrier analysis to address any barriers to increasing employment opportunities for employees and applicants with targeted disabilities using FORM 715-01 PART I. Agencies should review their recruitment, hiring, career development, promotion, and retention of individuals with targeted disabilities in order to determine whether there are any barriers.

	Part V

Goals for Targeted Disabilities
	Agencies with 1,000 or more permanent employees are to use the space provided below to describe the strategies and activities that will be undertaken during the coming fiscal year to maintain a special recruitment program for individuals with targeted disabilities and to establish specific goals for the employment and advancement of such individuals. For these purposes, targeted disabilities may be considered as a group. Agency goals should be set and accomplished in such a manner as will affect measurable progress from the preceding fiscal year. Agencies are encouraged to set a goal for the hiring of individuals with targeted disabilities that is at least as high as the anticipated losses from this group during the next reporting period, with the objective of avoiding a decrease in the total participation rate of employees with disabilities. 

Goals, objectives and strategies described below should focus on internal as well as external sources of candidates and include discussions of activities undertaken to identify individuals with targeted disabilities who can be (1) hired; (2) placed in such a way as to improve possibilities for career development; and (3) advanced to a position at a higher level or with greater potential than the position currently occupied.


Fiscal Year 2009 Accomplishments

Leading Agency efforts to maintain a model EEO program, the OCR Director continues to monitor, review, and evaluate the BBG’s strategic objective of recruiting, hiring, training, retaining, and promoting qualified persons (including veterans) with a disability.  The Agency monitors the performance of senior managers for their full support of EEOC’s MD-715.  Selecting officials are aware of their responsibility to hire and promote qualified persons (including veterans) with a disability.

Fiscal Year 2010 Recruitment, Hiring, and Advancement Strategies

1. Aggressively recruit qualified applicants with disabilities, including targeted disabilities.
2. Utilize special appointment hiring authorities to recruit qualified applicants with disabilities, including targeted disabilities.

3. Coordinate recruitment opportunities and outreach activities for qualified applicants with a disability by visiting and/or establishing contacts with colleges and universities.

4. Contact local colleges and universities to develop a roster of their Disability Support Services Offices and respective contact person to aid in developing an applicant pool of qualified applicants with disabilities.

5. Address career developmental needs of persons with disabilities through individual development plans and mentoring.

6. Work with OHR to identify positions for qualified applicants who contact the Agency through its Disability Program.

7. Increase the Agency’s recruitment efforts by establishing and maintaining cooperative relationships with organizations that may be a resource for applicant referral, including qualified applicants with disabilities.  Among these organizations are the Black Veterans Association, the Asian Veterans Association, the Vietnam Era Veterans Association, Rehabilitation Centers, and United States Department of Veterans Affairs.

BBG FINAL EEOC WORKFORCE DATA TABLES FOR FISCAL YEAR 2009
BBG MD-715 Table A-1: Total Workforce - Distribution by Race/Ethnicity and Sex

	FY 2008 and FY 2009 Employment Tenure 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	TOTAL 

	Prior FY 2008 
	# 
	1765
	1093
	672
	102
	56
	673
	294
	153
	211
	160
	110
	0
	0
	5
	0
	0
	1

	
	% 
	100.0
	61.93
	38.07
	5.78
	3.17
	38.13
	16.66
	8.67
	11.95
	9.07
	6.23
	0.0
	0.0
	0.28
	0.0
	0.0
	0.06

	Current FY 2009
	# 
	1766
	1081
	685
	101
	55
	655
	292
	154
	217
	162
	117
	0
	0
	5
	0
	4
	4

	
	% 
	100.0
	61.21
	38.79
	5.72
	3.11
	37.09
	16.53
	8.72
	12.29
	9.17
	6.63
	0.0
	0.0
	0.28
	0.0
	0.23
	0.23

	CLF (2000) 
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76

	Difference 
	# 
	1
	-12
	13
	-1
	-1
	-18
	-2
	1
	6
	2
	7
	0
	0
	0
	0
	4
	3

	Ratio Change 
	% 
	0.0
	-0.72
	0.72
	-0.06
	-0.06
	-1.04
	-0.13
	0.05
	0.34
	0.1
	0.4
	0.0
	0.0
	0.0
	0.0
	0.23
	0.17

	Net Change 
	% 
	0.06
	-1.1
	1.93
	-0.98
	-1.79
	-2.67
	-0.68
	0.65
	2.84
	1.25
	6.36
	0.0
	0.0
	0.0
	0.0
	0.0
	300.0

	PERMANENT 

	Prior FY 2008
	# 
	1700
	1050
	650
	100
	56
	650
	   280
	145
	210
	151
	103
	0
	0
	4
	0
	0
	1

	
	% 
	100.0
	61.76
	38.24
	5.88
	3.29
	38.24
	16.47
	8.53
	12.35
	8.88
	6.06
	0.0
	0.0
	0.24
	0.0
	0.0
	0.06

	Current FY 2009
	# 
	1707
	1038
	669
	99
	55
	634
	283
	149
	215
	149
	112
	0
	0
	4
	0
	3
	4

	
	% 
	100.0
	60.81
	39.19
	5.8
	3.22
	37.14
	16.58
	8.73
	12.6
	8.73
	6.56
	0.0
	0.0
	0.23
	0.0
	0.18
	0.23

	Difference 
	# 
	7
	-12
	19
	-1
	-1
	-16
	3
	4
	5
	-2
	9
	0
	0
	0
	0
	3
	3

	Ratio Change 
	% 
	0.0
	-0.95
	0.95
	-0.08
	-0.07
	-1.1
	0.11
	0.2
	0.25
	-0.15
	0.5
	0.0
	0.0
	-0.01
	0.0
	0.18
	0.17

	Net Change 
	% 
	.41
	-1.14
	2.92
	-1.0
	-1.79
	-2.46
	1.07
	2.76
	2.38
	-1.32
	8.74
	0.0
	0.0
	0.0
	0.0
	0.0
	300.0

	TEMPORARY 

	Prior FY 2008
	# 
	65
	43
	22
	2
	0
	23
	14
	8
	1
	9
	7
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	66.15
	33.85
	3.08
	0.0
	35.38
	21.54
	12.31
	1.54
	13.85
	10.77
	0.0
	0.0
	1.54
	0.0
	0.0
	0.0

	Current FY 2009
	# 
	59
	43
	16
	2
	0
	21
	9
	5
	2
	13
	5
	0
	0
	1
	0
	1
	0

	
	% 
	100.0
	72.88
	27.12
	3.39
	0.0
	35.59
	15.25
	8.47
	3.39
	22.03
	8.47
	0.0
	0.0
	1.69
	0.0
	1.69
	0.0

	Difference 
	# 
	-6
	0
	-6
	0
	0
	-2
	-5
	-3
	1
	4
	-2
	0
	0
	0
	0
	1
	0

	Ratio Change 
	% 
	100.0
	6.73
	-6.73
	0.31
	0.0
	0.21
	-6.29
	-3.84
	1.85
	8.18
	-2.3
	0.0
	0.0
	0.15
	0.0
	1.69
	0.0

	Net Change 
	% 
	-9.23
	0.0
	-27.27
	0.0
	0.0
	-8.7
	-35.71
	-37.50
	100.0
	44.44
	-28.57
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table A3-1: Occupational Categories - Distribution by Race/Ethnicity and Sex

	FY 2009

Occupational Categories 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Officials and Managers 

1a. Executive/Senior Level (Grades 15 and Above) 
	# 
	74
	54
	20
	3
	1
	48
	16
	0
	2
	3
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	72.97
	27.02
	4.05
	1.35
	64.86
	21.62
	0.0
	2.70
	4.05
	1.35
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	1b. Mid-Level 

(Grades 13 and 14) 
	# 
	360
	232
	128
	21
	19
	153
	64
	23
	30
	34
	15
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	64.44
	35.55
	5.83
	5.27
	42.5
	17.77
	6.38
	8.33
	9.44
	4.16
	0.0
	0.0
	0.27
	0.0
	0.0
	0.0

	1c. First-Level 

(Grades 11 and 12)
	# 
	6
	5
	1
	0
	0
	3
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	83.33
	16.66
	0.0
	0.0
	50.0
	16.66
	16.66
	0.0
	16.66
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL (1a, 1b, and 1c)
Officials and Managers 
	# 
	440
	291
	149
	24
	20
	204
	81
	24
	32
	38
	16
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	66.13
	33.86
	5.45
	4.54
	46.36
	18.40
	5.45
	7.27
	8.63
	3.63
	0.0
	0.0
	0.23
	0.0
	0.0
	0.0

	2. Professionals

(Non-Management)
	# 
	1326
	790
	536
	77
	35
	451
	211
	130
	185
	124
	101
	0
	0
	4
	0
	4
	4

	
	% 
	100.0
	59.57
	40.42
	5.80
	2.63
	34.01
	15.91
	9.80
	13.95
	9.35
	8.82
	0.0
	0.0
	0.30
	0.0
	0.30
	0.30

	FY 2009 TOTAL WORKFORCE
	#
	1766
	1081
	685
	101
	55
	655
	292
	154
	217
	162
	117
	0
	0
	5
	0
	4
	4

	
	%
	100.0
	61.21
	38.79
	5.72
	3.11
	37.09
	16.53
	8.72
	12.29
	9.17
	6.63
	0.0
	0.0
	0.28
	0.0
	0.23
	0.23


BBG MD-715 Table A3-2: Occupational Categories - Distribution by Race/Ethnicity and Sex

	FY 2009

Occupational Categories 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Officials and Managers 

1a. Executive/Senior Level (Grades 15 and Above) 
	# 
	74
	54
	20
	3
	1
	48
	16
	0
	2
	3
	1
	0
	0
	0
	0
	0
	0

	
	% 
	4.19
	4.99
	2.91
	2.97
	1.81
	7.32
	5.47
	0.0
	0.92
	1.85
	0.85
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	1b. Mid-Level 

(Grades 13 and 14) 
	# 
	360
	232
	128
	21
	19
	153
	64
	23
	30
	34
	15
	0
	0
	1
	0
	0
	0

	
	% 
	20.38
	21.46
	18.68
	20.79
	34.54
	23.35
	21.91
	14.93
	13.82
	20.98
	12.82
	0.0
	0.0
	10.0
	0.0
	0.0
	0.0

	1c. First-Level 

(Grades 11 and 12)
	# 
	6
	5
	1
	0
	0
	3
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.33
	0.46
	0.14
	0.0
	0.0
	0.45
	0.34
	0.64
	0.0
	0.61
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL (1a, 1b, and 1c)
Officials and Managers 
	# 
	440
	291
	149
	24
	20
	204
	81
	24
	32
	38
	16
	0
	0
	0
	0
	0
	0

	
	% 
	24.91
	26.91
	21.75
	23.76
	36.36
	31.14
	27.73
	15.58
	14.74
	23.45
	13.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	2. Professionals 

(Non-Management)
	# 
	1326
	790
	536
	77
	35
	451
	211
	130
	185
	124
	101
	0
	0
	4
	0
	4
	4

	
	% 
	75.08
	73.08
	78.24
	76.23
	63.63
	68.85
	72.26
	84.44
	85.25
	76.54
	86.32
	0.0
	0.0
	90.0
	0.0
	100.0
	100.0

	FY 2009 TOTAL WORKFORCE
	#
	1766
	1081
	685
	101
	55
	655
	292
	154
	217
	162
	117
	0
	0
	5
	0
	4
	4

	
	%
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0


BBG MD-715 Table A4-1: Participation Rates for General Schedule (GS) Grades - Distribution by Race/Ethnicity and Sex

	FY 2009

Total Workforce

GS/GM, SES, and Related Grade 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	GS – 01, GS-2, and GS-03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	5
	2
	3
	0
	0
	1
	1
	1
	2
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	40.0
	60.0
	0.0
	0.0
	20.0
	20.0
	20.0
	40.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 
	# 
	3
	1
	2
	0
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	33.33
	66.67
	0.0
	0.0
	33.33
	33.33
	0.0
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 06 
	# 
	11
	6
	5
	0
	1
	1
	2
	5
	2
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	54.55
	45.45
	0.0
	9.09
	9.09
	18.18
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 07 
	# 
	12
	2
	10
	0
	1
	0
	4
	2
	5
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	16.67
	83.33
	0.0
	8.33
	0.0
	33.33
	16.67
	41.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	10
	1
	9
	0
	2
	1
	1
	0
	6
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	10.0
	90.0
	0.0
	20.0
	10.0
	10.0
	0.0
	60.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	64
	18
	46
	0
	0
	4
	7
	7
	33
	6
	6
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	28.13
	71.88
	0.0
	0.0
	6.25
	10.94
	10.94
	51.56
	9.38
	9.38
	0.0
	0.0
	0.0
	0.0
	1.56
	0.0

	GS - 10 
	# 
	6
	0
	6
	0
	0
	0
	0
	0
	6
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	174
	93
	81
	8
	1
	32
	20
	17
	30
	36
	30
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	53.45
	46.55
	4.6
	0.57
	18.39
	11.49
	9.77
	17.24
	20.69
	17.24
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	659
	383
	276
	51
	24
	207
	123
	56
	70
	67
	57
	0
	0
	1
	0
	1
	2

	
	% 
	100.0
	58.12
	41.88
	7.74
	3.64
	31.41
	18.66
	8.5
	10.62
	10.17
	8.65
	0.0
	0.0
	0.15
	0.0
	0.15
	0.3

	GS - 13 
	# 
	392
	243
	149
	26
	16
	153
	72
	27
	40
	34
	19
	0
	0
	1
	0
	2
	2

	
	% 
	100.0
	61.99
	38.01
	6.63
	4.08
	39.03
	18.37
	6.89
	10.2
	8.67
	4.85
	0.0
	0.0
	0.26
	0.0
	0.51
	0.51

	GS - 14 
	# 
	199
	137
	62
	9
	8
	97
	36
	15
	17
	15
	1
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	68.84
	31.16
	4.52
	4.02
	48.74
	18.09
	7.54
	8.54
	7.54
	0.5
	0.0
	0.0
	0.5
	0.0
	0.0
	0.0

	GS - 15 
	# 
	72
	51
	21
	2
	1
	45
	17
	1
	3
	3
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	70.83
	29.17
	2.78
	1.39
	62.5
	23.61
	1.39
	4.17
	4.17
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	12
	9
	3
	1
	0
	8
	2
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	75.0
	25.0
	8.33
	0.0
	66.67
	16.67
	0.0
	0.0
	0.0
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table A4-1: Participation Rates for General Schedule (GS) Grades - Distribution by Race/Ethnicity and Sex (Permanent)

	FY 2009

GS/GM, SES, and Related Grade 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	GS – 01, GS-2, and GS - 03 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	2
	1
	1
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	0.0
	0.0
	50.0
	0.0
	0.0
	50.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 
	# 
	3
	1
	2
	0
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	33.33
	66.67
	0.0
	0.0
	33.33
	33.33
	0.0
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 06 
	# 
	11
	6
	5
	0
	1
	1
	2
	5
	2
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	54.55
	45.45
	0.0
	9.09
	9.09
	18.18
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 07 
	# 
	9
	2
	7
	0
	1
	0
	1
	2
	5
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	22.22
	77.78
	0.0
	11.11
	0.0
	11.11
	22.22
	55.56
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	10
	1
	9
	0
	2
	1
	1
	0
	6
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	10.0
	90.0
	0.0
	20.0
	10.0
	10.0
	0.0
	60.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	53
	10
	43
	0
	0
	3
	6
	6
	33
	1
	4
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	18.87
	81.13
	0.0
	0.0
	5.66
	11.32
	11.32
	62.26
	1.89
	7.55
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 10 
	# 
	6
	0
	6
	0
	0
	0
	0
	0
	6
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	168
	88
	80
	8
	1
	31
	20
	16
	30
	33
	29
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	52.38
	47.62
	4.76
	0.6
	18.45
	11.9
	9.52
	17.86
	19.64
	17.26
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	646
	373
	273
	51
	24
	204
	121
	55
	69
	62
	57
	0
	0
	0
	0
	1
	2

	
	% 
	100.0
	57.74
	42.26
	7.89
	3.72
	31.58
	18.73
	8.51
	10.68
	9.6
	8.82
	0.0
	0.0
	0.0
	0.0
	0.15
	0.31

	GS - 13 
	# 
	391
	242
	149
	26
	16
	152
	72
	27
	40
	34
	19
	0
	0
	1
	0
	2
	2

	
	% 
	100.0
	61.89
	38.11
	6.65
	4.09
	38.87
	18.41
	6.91
	10.23
	8.7
	4.86
	0.0
	0.0
	0.26
	0.0
	0.51
	0.51

	GS - 14 
	# 
	197
	135
	62
	8
	8
	96
	36
	15
	17
	15
	1
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	68.53
	31.47
	4.06
	4.06
	48.73
	18.27
	7.61
	8.63
	7.61
	0.51
	0.0
	0.0
	0.51
	0.0
	0.0
	0.0

	GS - 15 
	# 
	70
	49
	21
	2
	1
	43
	17
	1
	3
	3
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	70.0
	30.0
	2.86
	1.43
	61.43
	24.29
	1.43
	4.29
	4.29
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	12
	9
	3
	1
	0
	8
	2
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	75.0
	25.0
	8.33
	0.0
	66.67
	16.67
	0.0
	0.0
	0.0
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table A4-1: Participation Rates for General Schedule (GS) Grades - Distribution by Race/Ethnicity and Sex (Temporary)

	FY 2009

GS/GM, SES, and Related Grade 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	GS – 01, GS-2, and GS - 03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	3
	1
	2
	0
	0
	0
	1
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	33.33
	66.67
	0.0
	0.0
	0.0
	33.33
	33.33
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 and GS-06
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 07 
	# 
	3
	0
	3
	0
	0
	0
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	11
	8
	3
	0
	0
	1
	1
	1
	0
	5
	2
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	72.73
	27.27
	0.0
	0.0
	9.09
	9.09
	9.09
	0.0
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	9.09
	0.0

	GS - 10 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	6
	5
	1
	0
	0
	1
	0
	1
	0
	3
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	83.33
	16.67
	0.0
	0.0
	16.67
	0.0
	16.67
	0.0
	50.0
	16.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	13
	10
	3
	0
	0
	3
	2
	1
	1
	5
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	76.92
	23.08
	0.0
	0.0
	23.08
	15.38
	7.69
	7.69
	38.46
	0.0
	0.0
	0.0
	7.69
	0.0
	0.0
	0.0

	GS - 13 
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 14 
	# 
	2
	2
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	50.0
	0.0
	50.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 15 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table A4-2: Participation Rates for General Schedule (GS) Grades - Distribution by Race/Ethnicity and Sex

	FY 2009

GS/GM, SES, and Related Grade 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	GS–01, GS-02, and GS-03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	5
	2
	3
	0
	0
	1
	1
	1
	2
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	40.0
	60.0
	0.0
	0.0
	20.0
	20.0
	20.0
	40.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 
	# 
	3
	1
	2
	0
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	33.33
	66.67
	0.0
	0.0
	33.33
	33.33
	0.0
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 06 
	# 
	11
	6
	5
	0
	1
	1
	2
	5
	2
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	54.55
	45.45
	0.0
	9.09
	9.09
	18.18
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 07 
	# 
	12
	2
	10
	0
	1
	0
	4
	2
	5
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	16.67
	83.33
	0.0
	8.33
	0.0
	33.33
	16.67
	41.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	10
	1
	9
	0
	2
	1
	1
	0
	6
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	10.0
	90.0
	0.0
	20.0
	10.0
	10.0
	0.0
	60.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	64
	18
	46
	0
	0
	4
	7
	7
	33
	6
	6
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	28.13
	71.88
	0.0
	0.0
	6.25
	10.94
	10.94
	51.56
	9.38
	9.38
	0.0
	0.0
	0.0
	0.0
	1.56
	0.0

	GS - 10 
	# 
	6
	0
	6
	0
	0
	0
	0
	0
	6
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	174
	93
	81
	8
	1
	32
	20
	17
	30
	36
	30
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	53.45
	46.55
	4.6
	0.57
	18.39
	11.49
	9.77
	17.24
	20.69
	17.24
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	659
	383
	276
	51
	24
	207
	123
	56
	70
	67
	57
	0
	0
	1
	0
	1
	2

	
	% 
	100.0
	58.12
	41.88
	7.74
	3.64
	31.41
	18.66
	8.5
	10.62
	10.17
	8.65
	0.0
	0.0
	0.15
	0.0
	0.15
	0.3

	GS - 13 
	# 
	392
	243
	149
	26
	16
	153
	72
	27
	40
	34
	19
	0
	0
	1
	0
	2
	2

	
	% 
	100.0
	61.99
	38.01
	6.63
	4.08
	39.03
	18.37
	6.89
	10.2
	8.67
	4.85
	0.0
	0.0
	0.26
	0.0
	0.51
	0.51

	GS - 14 
	# 
	199
	137
	62
	9
	8
	97
	36
	15
	17
	15
	1
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	68.84
	31.16
	4.52
	4.02
	48.74
	18.09
	7.54
	8.54
	7.54
	0.5
	0.0
	0.0
	0.5
	0.0
	0.0
	0.0

	GS - 15 
	# 
	72
	51
	21
	2
	1
	45
	17
	1
	3
	3
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	70.83
	29.17
	2.78
	1.39
	62.5
	23.61
	1.39
	4.17
	4.17
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	12
	9
	3
	1
	0
	8
	2
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	75.0
	25.0
	8.33
	0.0
	66.67
	16.67
	0.0
	0.0
	0.0
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL 
	# 
	1619
	946
	673
	97
	54
	550
	286
	131
	215
	161
	114
	0
	0
	3
	0
	4
	4

	
	% 
	100.0
	58.43
	41.57
	5.99
	3.34
	33.97
	17.67
	8.09
	13.28
	9.94
	7.04
	0.0
	0.0
	0.19
	0.0
	0.25
	0.25


BBG MD-715 Table A4-2: Participation Rates for General Schedule (GS) Grades - Distribution by Race/Ethnicity and Sex (Permanent)

	FY 2009

GS/GM, SES, and Related Grade 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	GS - 02 and GS- 03 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	2
	1
	1
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	0.0
	0.0
	50.0
	0.0
	0.0
	50.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 
	# 
	3
	1
	2
	0
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	33.33
	66.67
	0.0
	0.0
	33.33
	33.33
	0.0
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 06 
	# 
	11
	6
	5
	0
	1
	1
	2
	5
	2
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	54.55
	45.45
	0.0
	9.09
	9.09
	18.18
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 07 
	# 
	9
	2
	7
	0
	1
	0
	1
	2
	5
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	22.22
	77.78
	0.0
	11.11
	0.0
	11.11
	22.22
	55.56
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	10
	1
	9
	0
	2
	1
	1
	0
	6
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	10.0
	90.0
	0.0
	20.0
	10.0
	10.0
	0.0
	60.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	53
	10
	43
	0
	0
	3
	6
	6
	33
	1
	4
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	18.87
	81.13
	0.0
	0.0
	5.66
	11.32
	11.32
	62.26
	1.89
	7.55
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 10 
	# 
	6
	0
	6
	0
	0
	0
	0
	0
	6
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	168
	88
	80
	8
	1
	31
	20
	16
	30
	33
	29
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	52.38
	47.62
	4.76
	0.6
	18.45
	11.9
	9.52
	17.86
	19.64
	17.26
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	646
	373
	273
	51
	24
	204
	121
	55
	69
	62
	57
	0
	0
	0
	0
	1
	2

	
	% 
	100.0
	57.74
	42.26
	7.89
	3.72
	31.58
	18.73
	8.51
	10.68
	9.6
	8.82
	0.0
	0.0
	0.0
	0.0
	0.15
	0.31

	GS - 13 
	# 
	391
	242
	149
	26
	16
	152
	72
	27
	40
	34
	19
	0
	0
	1
	0
	2
	2

	
	% 
	100.0
	61.89
	38.11
	6.65
	4.09
	38.87
	18.41
	6.91
	10.23
	8.7
	4.86
	0.0
	0.0
	0.26
	0.0
	0.51
	0.51

	GS - 14 
	# 
	197
	135
	62
	8
	8
	96
	36
	15
	17
	15
	1
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	68.53
	31.47
	4.06
	4.06
	48.73
	18.27
	7.61
	8.63
	7.61
	0.51
	0.0
	0.0
	0.51
	0.0
	0.0
	0.0

	GS - 15 
	# 
	70
	49
	21
	2
	1
	43
	17
	1
	3
	3
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	70.0
	30.0
	2.86
	1.43
	61.43
	24.29
	1.43
	4.29
	4.29
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	12
	9
	3
	1
	0
	8
	2
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	75.0
	25.0
	8.33
	0.0
	66.67
	16.67
	0.0
	0.0
	0.0
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL 
	# 
	1578
	917
	661
	96
	54
	541
	279
	127
	213
	148
	111
	0
	0
	2
	0
	3
	4

	
	% 
	100.0
	58.11
	41.89
	6.08
	3.42
	34.28
	17.68
	8.05
	13.5
	9.38
	7.03
	0.0
	0.0
	0.13
	0.0
	0.19
	0.25


BBG MD-715 Table A4-2: Participation Rates for General Schedule (GS) Grades - Distribution by Race/Ethnicity and Sex (Temporary)

	FY 2009

GS/GM, SES, and Related Grade 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	GS – 01, GS-2, and GS – 03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	3
	1
	2
	0
	0
	0
	1
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	33.33
	66.67
	0.0
	0.0
	0.0
	33.33
	33.33
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 and GS-06
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 07 
	# 
	3
	0
	3
	0
	0
	0
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	11
	8
	3
	0
	0
	1
	1
	1
	0
	5
	2
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	72.73
	27.27
	0.0
	0.0
	9.09
	9.09
	9.09
	0.0
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	9.09
	0.0

	GS - 10 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	6
	5
	1
	0
	0
	1
	0
	1
	0
	3
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	83.33
	16.67
	0.0
	0.0
	16.67
	0.0
	16.67
	0.0
	50.0
	16.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	13
	10
	3
	0
	0
	3
	2
	1
	1
	5
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	76.92
	23.08
	0.0
	0.0
	23.08
	15.38
	7.69
	7.69
	38.46
	0.0
	0.0
	0.0
	7.69
	0.0
	0.0
	0.0

	GS - 13 
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 14 
	# 
	2
	2
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	50.0
	0.0
	50.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 15 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL
	
	41
	28
	13
	1
	0
	9
	7
	4
	2
	13
	3
	0
	0
	1
	0
	1
	0

	
	
	100.0
	68.29
	31.70
	1.41
	0.0
	21.95
	17.07
	9.75
	4.87
	31.70
	7.31
	0.0
	0.0
	1.41
	0.0
	1.41
	0.0


BBG MD-715 Table A5-1: Participation Rates for Wage Grades – Distribution by Race/Ethnicity and Sex

	FY 2009

WD/WG, WL/WS, 
& Other Wage Grades 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	WB-02 
	# 
	85
	80
	5
	1
	3
	56
	3
	20
	1
	1
	1
	0
	0
	2
	0
	0
	0

	
	% 
	100.0
	94.12
	5.88
	1.18
	0.0
	65.88
	3.53
	23.53
	1.18
	1.18
	1.18
	0.0
	0.0
	2.35
	0.0
	0.0
	0.0

	WB-04 
	# 
	10
	9
	1
	0
	0
	8
	0
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	10.0
	0.0
	0.0
	80.0
	0.0
	10.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG-06 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG-10 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG-14 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS-05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS-11 
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL
	#
	100
	94
	6
	1
	3
	69
	3
	21
	2
	1
	1
	0
	0
	2
	0
	0
	0

	
	%
	100.0
	94.0
	6.0
	1.0
	3.0
	69.0
	3.0
	21.0
	2.0
	1.0
	1.0
	0.0
	0.
	2.0
	0.0
	0.0
	0.0


BBG MD-715 Table A5-1: Participation Rates for Wage Grades – Distribution by Race/Ethnicity and Sex (Permanent)
	FY 2009

WD/WG, WL/WS, 
& Other Wage Grades 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	WB - 02 
	# 
	85
	80
	5
	1
	0
	56
	3
	20
	1
	1
	1
	0
	0
	2
	0
	0
	0

	
	% 
	100.0
	94.12
	5.88
	1.18
	0.0
	65.88
	3.53
	23.53
	1.18
	1.18
	1.18
	0.0
	0.0
	2.35
	0.0
	0.0
	0.0

	WB - 04 
	# 
	10
	9
	1
	0
	0
	8
	0
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	10.0
	0.0
	0.0
	80.0
	0.0
	10.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 06 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 10 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 14 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 11 
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL
	#
	100
	94
	6
	1
	3
	69
	3
	21
	2
	1
	1
	0
	0
	2
	0
	0
	0

	
	%
	100.0
	94.0
	6.0
	1.0
	3.0
	69.0
	3.0
	21.0
	2.0
	1.0
	1.0
	0.0
	0.
	2.0
	0.0
	0.0
	0.0


BBG MD-715 Table A5-1: Participation Rates for Wage Grades - Distribution by Race/Ethnicity and Sex (Temporary)

	FY 2009

WD/WG, WL/WS, 
& Other Wage Grades 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	WB - 02 and WB-04
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG – 06, WG-10, 

and WG-14
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 and WS-11
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table A5-2: Participation Rates for Wage Grades - Distribution by Race/Ethnicity and Sex

	FY 2009

WD/WG, WL/WS, 
& Other Wage Grades 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	WB - 02 
	# 
	85
	80
	5
	1
	0
	56
	3
	20
	1
	1
	1
	0
	0
	2
	0
	0
	0

	
	% 
	100.0
	89.36
	83.33
	100.0
	0.0
	81.15
	100.0
	95.23
	50.0
	100.0
	100.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0

	WB - 04 
	# 
	10
	9
	1
	0
	0
	8
	0
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	9.57
	16.66
	0.0
	0.0
	11.59
	0.0
	4.76
	50.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 06 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 10 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	2.12
	0.0
	0.0
	0.0
	2.89
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 14 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	2.12
	0.0
	0.0
	0.0
	2.89
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 11 
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	1.06
	0.0
	0.0
	0.0
	1.44
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL
	#
	100
	94
	6
	1
	3
	69
	3
	21
	2
	1
	1
	0
	0
	2
	0
	0
	0

	
	%
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0


BBG MD-715 Table A5-2: Participation Rates for Wage Grades – Distribution by Race/Ethnicity and Sex (Permanent)

	FY 2009

WD/WG, WL/WS, 

& Other Wage Grades 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	WB - 02 
	# 
	85
	80
	5
	1
	0
	56
	3
	20
	1
	1
	1
	0
	0
	2
	0
	0
	0

	
	% 
	100.0
	94.12
	5.88
	1.18
	0.0
	65.88
	3.53
	23.53
	1.18
	1.18
	1.18
	0.0
	0.0
	2.35
	0.0
	0.0
	0.0

	GB - 04 
	# 
	10
	9
	1
	0
	0
	8
	0
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	10.0
	0.0
	0.0
	80.0
	0.0
	10.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 06 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 10 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 14 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 11 
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL
	#
	100
	94
	6
	1
	3
	69
	3
	21
	2
	1
	1
	0
	0
	2
	0
	0
	

	
	%
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	0.0
	0.0
	100.0
	0.0
	0.0
	


BBG MD-715 Table A5-2: Participation Rates for Wage Grades – Distribution by Race/Ethnicity and Sex (Temporary)

	FY 2009

WD/WG, WL/WS, 

& Other Wage Grades 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	WB - 02 and WB-04
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG – 06, WG-10, and WG-14 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 and WS-11
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table A-6: Participation Rates for Major Occupations - Distribution by Race/Ethnicity and Sex

	FY 2009

Job Title/Series Agency 
Rate Occupational CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Broadcasters (General Arts and Information) (1001)
	# 
	895
	566
	329
	64
	34
	303
	157
	65
	39
	131
	98
	0
	0
	1
	0
	2
	1

	
	% 
	100.0
	63.24
	36.76
	7.15
	3.8
	33.85
	17.54
	7.26
	4.36
	14.64
	10.95
	0.0
	0.0
	0.11
	0.0
	0.22
	0.11

	Broadcasters (General Arts and Information) (1001) CLF 
	% 
	100.0
	52.94
	47.06
	3.74
	1.94
	43.58
	41.28
	1.78
	0.94
	2.13
	1.58
	0.04
	0.02
	0.52
	0.35
	1.16
	0.94

	Audiovisual Production (1071) 
	# 
	179
	108
	71
	13
	2
	68
	39
	12
	19
	13
	10
	0
	0
	1
	0
	1
	1

	
	% 
	100.0
	60.34
	39.66
	7.26
	1.12
	37.99
	21.79
	6.7
	10.61
	7.26
	5.59
	0.0
	0.0
	0.56
	0.0
	0.56
	0.56

	Audiovisual Production) (1071) CLF 
	% 
	100.0
	62.35
	37.65
	3.48
	2.16
	52.21
	30.49
	3.72
	2.89
	1.48
	1.1
	0.01
	0.05
	0.3
	0.13
	1.15
	0.84

	Broadcasting Equipment Operating (3940) 
	# 
	95
	89
	6
	1
	0
	64
	3
	21
	2
	1
	1
	0
	0
	2
	0
	0
	0

	
	% 
	100.0
	93.68
	6.32
	1.05
	0.0
	67.37
	3.16
	22.11
	2.11
	1.05
	1.05
	0.0
	0.0
	2.11
	0.0
	0.0
	0.0

	Broadcasting Equipment Operating (3940) CLF
	% 
	100.0
	85.85
	14.15
	7.03
	1.19
	67.68
	10.15
	6.9
	1.92
	2.02
	0.42
	0.12
	0.03
	0.45
	0.09
	1.65
	0.37

	Writing and Editing (1082)
	# 
	65
	44
	21
	8
	1
	30
	18
	3
	2
	3
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	67.69
	32.31
	12.31
	1.54
	46.15
	27.69
	4.62
	3.08
	4.62
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Writing & Editing (1082) CLF
	% 
	100.0
	47.23
	52.77
	1.34
	1.46
	42.24
	46.51
	1.66
	2.35
	0.97
	1.14
	0.01
	0.01
	0.21
	0.34
	0.8
	0.96

	Engineering (0855, 0856, and 0801)
	# 
	71
	71
	0
	0
	0
	57
	0
	4
	0
	6
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	96.83
	3.17
	6.35
	1.59
	77.78
	1.59
	3.17
	0.0
	9.52
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Engineering (0855, 0856, 0801) CLF 
	% 
	100
	89
	11
	4
	1
	71
	8
	4
	1
	8
	1
	0
	0
	0
	0
	1
	0

	Information Technology 
	# 
	75
	57
	18
	5
	2
	33
	5
	14
	10
	4
	1
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	76.0
	24.0
	6.67
	2.67
	44.0
	6.67
	18.67
	13.33
	5.33
	1.33
	0.0
	0.0
	0.0
	0.0
	1.33
	0.0

	Information Technology CLF 
	% 
	100.0
	66.77
	33.23
	3.14
	1.55
	50.42
	24.73
	4.29
	3.48
	7.4
	2.89
	0.05
	0.02
	0.24
	0.11
	1.23
	0.45

	Telecommunications (0391)
	# 
	55
	46
	9
	2
	1
	37
	3
	7
	5
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	83.64
	16.36
	3.64
	1.82
	67.27
	5.45
	12.73
	9.09
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Telecommunications (0391) CLF 
	% 
	100.0
	85.85
	14.15
	7.03
	1.19
	67.68
	10.15
	6.9
	1.92
	2.02
	0.42
	0.12
	0.03
	0.45
	0.09
	1.65
	0.37


BBG MD-715 Table A-6: Participation Rates for Major Occupations - Distribution by Race/Ethnicity and Sex (Permanent)

	FY 2009

Job Title/Series Agency 

Rate Occupational CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Broadcasters (General Arts 

and Information) (1001)
	# 
	852
	536
	316
	63
	34
	291
	150
	62
	38
	118
	93
	0
	0
	1
	0
	1
	1

	
	% 
	100.0
	62.91
	37.09
	7.39
	3.99
	34.15
	17.61
	7.28
	4.46
	13.85
	10.92
	0.0
	0.0
	0.12
	0.0
	0.12
	0.12

	Broadcasters (General Arts 

and Information) (1001) CLF 
	% 
	100.0
	52.94
	47.06
	3.74
	1.94
	43.58
	41.28
	1.78
	0.94
	2.13
	1.58
	0.04
	0.02
	0.52
	0.35
	1.16
	0.94

	Audiovisual Production (1071) 
	# 
	178
	107
	71
	13
	2
	68
	39
	12
	19
	13
	10
	0
	0
	0
	0
	1
	1

	
	% 
	100.0
	60.11
	39.89
	7.3
	1.12
	38.2
	21.91
	6.74
	10.67
	7.3
	5.62
	0.0
	0.0
	0.0
	0.0
	0.56
	0.56

	Audiovisual Production(1071) CLF
	% 
	100.0
	62.35
	37.65
	3.48
	2.16
	52.21
	30.49
	3.72
	2.89
	1.48
	1.1
	0.01
	0.05
	0.3
	0.13
	1.15
	0.84

	Broadcasting Equipment Operating (3940)
	# 
	95
	89
	6
	1
	0
	64
	3
	21
	2
	1
	1
	0
	0
	2
	0
	0
	0

	
	% 
	100.0
	93.68
	6.32
	1.05
	0.0
	67.37
	3.16
	22.11
	2.11
	1.05
	1.05
	0.0
	0.0
	2.11
	0.0
	0.0
	0.0

	Broadcasting Equipment Operating (3940) CLF
	% 
	100.0
	85.85
	14.15
	7.03
	1.19
	67.68
	10.15
	6.9
	1.92
	2.02
	0.42
	0.12
	0.03
	0.45
	0.09
	1.65
	0.37

	Writing and Editing (1082)
	# 
	64
	43
	21
	8
	1
	29
	18
	3
	2
	3
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	67.19
	32.81
	12.5
	1.56
	45.31
	28.13
	4.69
	3.13
	4.69
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Writing & Editing (1082) CLF
	% 
	100.0
	47.23
	52.77
	1.34
	1.46
	42.24
	46.51
	1.66
	2.35
	0.97
	1.14
	0.01
	0.01
	0.21
	0.34
	0.8
	0.96

	Engineering (0855, 0856, 0801)
	# 
	65
	65
	0
	3
	0
	52
	0
	3
	0
	6
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100
	97
	3
	6
	2
	77
	2
	3
	0
	10
	0
	0
	0
	0
	0
	0
	0

	Engineering (0855, 0856, 0801) CLF 
	% 
	100.0
	96.77
	3.23
	6.45
	1.61
	77.42
	1.61
	3.23
	0.0
	9.68
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Information Technology 
	# 
	75
	57
	18
	5
	2
	33
	5
	14
	10
	4
	1
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	76.0
	24.0
	6.67
	2.67
	44.0
	6.67
	18.67
	13.33
	5.33
	1.33
	0.0
	0.0
	0.0
	0.0
	1.33
	0.0

	Information Technology CLF 
	% 
	100.0
	66.77
	33.23
	3.14
	1.55
	50.42
	24.73
	4.29
	3.48
	7.4
	2.89
	0.05
	0.02
	0.24
	0.11
	1.23
	0.45

	Telecommunications (0391)
	# 
	55
	46
	9
	2
	1
	37
	3
	7
	5
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	83.64
	16.36
	3.64
	1.82
	67.27
	5.45
	12.73
	9.09
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Telecommunications (0391) CLF 
	% 
	100.0
	85.85
	14.15
	7.03
	1.19
	67.68
	10.15
	6.9
	1.92
	2.02
	0.42
	0.12
	0.03
	0.45
	0.09
	1.65
	0.37


BBG MD-715 Table A-6:  Participation Rates for Major Occupations - Distribution by Race/Ethnicity and Sex (Temporary)

	FY 2009

Job Title/Series Agency 

Rate Occupational CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Broadcasters (General Arts 

and Information) (1001)
	# 
	43
	30
	13
	1
	0
	12
	7
	3
	1
	13
	5
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	69.77
	30.23
	2.33
	0.0
	27.91
	16.28
	6.98
	2.33
	30.23
	11.63
	0.0
	0.0
	0.0
	0.0
	2.33
	0.0

	Broadcasters (General Arts and Information) (1001) CLF 
	% 
	100.0
	52.94
	47.06
	3.74
	1.94
	43.58
	41.28
	1.78
	0.94
	2.13
	1.58
	0.04
	0.02
	0.52
	0.35
	1.16
	0.94

	Audiovisual Production (1071) 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0

	Audiovisual Production(1071) CLF 
	% 
	100.0
	62.35
	37.65
	3.48
	2.16
	52.21
	30.49
	3.72
	2.89
	1.48
	1.1
	0.01
	0.05
	0.3
	0.13
	1.15
	0.84

	Broadcasting Equipment Operating (3940)
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Broadcasting Equipment Operating (3940) CLF
	% 
	100.0
	85.85
	14.15
	7.03
	1.19
	67.68
	10.15
	6.9
	1.92
	2.02
	0.42
	0.12
	0.03
	0.45
	0.09
	1.65
	0.37

	Writing and Editing (1082)
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Writing & Editing (1082) CLF
	% 
	100.0
	47.23
	52.77
	1.34
	1.46
	42.24
	46.51
	1.66
	2.35
	0.97
	1.14
	0.01
	0.01
	0.21
	0.34
	0.8
	0.96

	Engineering (0855, 0856, 0801)
	# 
	6
	6
	0
	0
	0
	5
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Engineering (0855, 0856, 0801) CLF 
	% 
	100
	89
	11
	4
	1
	71
	8
	4
	1
	8
	1
	0
	0
	0
	0
	1
	0

	Information Technology
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Information Technology CLF 
	% 
	100.0
	66.77
	33.23
	3.14
	1.55
	50.42
	24.73
	4.29
	3.48
	7.4
	2.89
	0.05
	0.02
	0.24
	0.11
	1.23
	0.45

	Telecommunications (0391)
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Telecommunications (0391) CLF 
	% 
	100.0
	85.85
	14.15
	7.03
	1.19
	67.68
	10.15
	6.9
	1.92
	2.02
	0.42
	0.12
	0.03
	0.45
	0.09
	1.65
	0.37


BBG MD-715 Table A-7:  Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity and Sex (Cont’d)

	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Broadcasters (General Arts and Information) (1001)

	Total Received 
	# 
	51
	33
	18
	1
	2
	15
	6
	6
	4
	9
	6
	0
	0
	0
	0
	1
	1

	Voluntarily Identified 
	# 
	51
	33
	18
	1
	2
	15
	6
	6
	4
	9
	6
	0
	0
	0
	0
	1
	1

	
	% 
	100.0
	64.70
	35.29
	1.96
	3.92
	29.41
	11.76
	11.76
	7.84
	17.64
	11.76
	0.0
	0.0
	0.0
	0.0
	1.96
	1.96

	Qualified of those Identified 
	# 
	51
	33
	18
	1
	2
	15
	6
	6
	4
	9
	6
	0
	0
	0
	0
	1
	1

	
	% 
	100.0
	64.70
	35.29
	1.96
	3.92
	29.41
	11.76
	11.76
	7.84
	17.64
	11.76
	0.0
	0.0
	0.0
	0.0
	1.96
	1.96

	Selected of those Identified 
	# 
	51
	33
	18
	1
	2
	15
	6
	6
	4
	9
	6
	0
	0
	0
	0
	1
	1

	
	% 
	100.0
	64.70
	35.29
	1.96
	3.92
	29.41
	11.76
	11.76
	7.84
	17.64
	11.76
	0.0
	0.0
	0.0
	0.0
	1.96
	1.96

	CLF 
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76

	Broadcasting Equipment Operating (3940)

	Total Received 
	# 
	8
	7
	1
	1
	0
	5
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	8
	7
	1
	1
	0
	5
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	87.50
	12.50
	12.0
	0.0
	62.50
	12.50
	12.50
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	8
	7
	1
	1
	0
	5
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	87.50
	12.50
	12.0
	0.0
	62.50
	12.50
	12.50
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	8
	7
	7
	1
	0
	5
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	87.50
	12.50
	12.0
	0.0
	62.50
	12.50
	12.50
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-7:  Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity (Cont’d) 


	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Engineering 

	Total Received 
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	CLF 
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76

	Information Technology 

	Total Received 
	# 
	4
	3
	1
	1
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	1
	0

	Voluntarily Identified 
	# 
	4
	3
	1
	1
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	75.0
	25.0
	25.0
	0.0
	0.0
	0.0
	25.0
	0.0
	0.0
	25.0
	0.0
	0.0
	0.0
	0.0
	25.0
	0.0

	Qualified of those Identified 
	# 
	4
	3
	1
	1
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	75.0
	25.0
	25.0
	0.0
	0.0
	0.0
	25.0
	0.0
	0.0
	25.0
	0.0
	0.0
	0.0
	0.0
	25.0
	0.0

	Selected of those Identified 
	# 
	4
	3
	1
	1
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	75.0
	25.0
	25.0
	0.0
	0.0
	0.0
	25.0
	0.0
	0.0
	25.0
	0.0
	0.0
	0.0
	0.0
	25.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-7:  Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity (Cont’d) 


	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Audiovisual Production (1071) 

	Total Received 
	# 
	6
	3
	3
	0
	1
	3
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	6
	3
	3
	0
	1
	3
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	0.0
	16.66
	50.0
	0.0
	0.0
	16.66
	0.0
	16.66
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	6
	3
	3
	0
	1
	3
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	0.0
	16.66
	50.0
	0.0
	0.0
	16.66
	0.0
	16.66
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	6
	3
	3
	0
	1
	3
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	0.0
	16.66
	50.0
	0.0
	0.0
	16.66
	0.0
	16.66
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76

	Telecommunications (0391)

	Total Received 
	# 
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-7: Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity


	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Writing and Editing (1082)

	Total Received 
	# 
	3
	3
	0
	0
	0
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	3
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	3
	3
	0
	0
	0
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	3
	3
	0
	0
	0
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-7:  Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity and Sex (Permanent) (Cont’d)

	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Broadcasters (General Arts and Information) (1001)

	Total Received 
	# 
	29
	18
	11
	1
	2
	11
	2
	4
	3
	1
	4
	0
	0
	0
	0
	1
	0

	Voluntarily Identified 
	# 
	29
	18
	11
	1
	2
	11
	2
	4
	3
	1
	4
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	62.06
	37.93
	3.44
	6.89
	37.93
	6.89
	13.79
	10.34
	3.44
	13.79
	0.0
	0.0
	0.0
	0.0
	3.44
	0

	Qualified of those Identified 
	# 
	29
	18
	11
	1
	2
	11
	2
	4
	3
	1
	4
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	62.06
	37.93
	3.44
	6.89
	37.93
	6.89
	13.79
	10.34
	3.44
	13.79
	0.0
	0.0
	0.0
	0.0
	3.44
	0.0

	Selected of those Identified 
	# 
	29
	18
	11
	1
	2
	11
	2
	4
	3
	1
	4
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	62.06
	37.93
	3.44
	6.89
	37.93
	6.89
	13.79
	10.34
	3.44
	13.79
	0.0
	0.0
	0.0
	0.0
	3.44
	0.0

	CLF 
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76

	Broadcasting Equipment Operating (3940)

	Total Received 
	# 
	8
	7
	1
	1
	0
	5
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	8
	7
	1
	1
	0
	5
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	87.50
	12.50
	12.0
	0.0
	62.50
	12.50
	12.50
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	8
	7
	1
	1
	0
	5
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	87.50
	12.50
	12.0
	0.0
	62.50
	12.50
	12.50
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	8
	7
	7
	1
	0
	5
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	87.50
	12.50
	12.0
	0.0
	62.50
	12.50
	12.50
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-7:  Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity (Permanent) (Cont’d)


	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Engineering 

	Total Received 
	# 
	1
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	CLF 
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76

	Information Technology 

	Total Received 
	# 
	4
	3
	1
	1
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	1
	0

	Voluntarily Identified 
	# 
	4
	3
	1
	1
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	75.0
	25.0
	25.0
	0.0
	0.0
	0.0
	25.0
	0.0
	0.0
	25.0
	0.0
	0.0
	0.0
	0.0
	25.0
	0.0

	Qualified of those Identified 
	# 
	4
	3
	1
	1
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	75.0
	25.0
	25.0
	0.0
	0.0
	0.0
	25.0
	0.0
	0.0
	25.0
	0.0
	0.0
	0.0
	0.0
	25.0
	0.0

	Selected of those Identified 
	# 
	4
	3
	1
	1
	0
	0
	0
	1
	0
	0
	1
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	75.0
	25.0
	25.0
	0.0
	0.0
	0.0
	25.0
	0.0
	0.0
	25.0
	0.0
	0.0
	0.0
	0.0
	25.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-7:  Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity (Permanent) (Cont’d) 


	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Audiovisual Production (1071) 

	Total Received 
	# 
	6
	3
	3
	0
	1
	3
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	6
	3
	3
	0
	1
	3
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	0.0
	16.66
	50.0
	0.0
	0.0
	16.66
	0.0
	16.66
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	6
	3
	3
	0
	1
	3
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	0.0
	16.66
	50.0
	0.0
	0.0
	16.66
	0.0
	16.66
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	6
	3
	3
	0
	1
	3
	0
	0
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	0.0
	16.66
	50.0
	0.0
	0.0
	16.66
	0.0
	16.66
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	CLF 
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76

	Telecommunications (0391)

	Total Received 
	# 
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-7: Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity (Permanent)


	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Writing and Editing (1082)

	Total Received 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-7: Applicants and Hires for Major Occupations – Distribution by Race/Ethnicity (Temporary)


	FY 2009

Job Title/Series CLF 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Broadcasters (General Arts and Information) (1001) 

	Total Received 
	# 
	22
	15
	7
	0
	0
	4
	4
	2
	1
	8
	2
	0
	0
	0
	0
	1
	0

	Voluntarily Identified 
	# 
	22
	15
	7
	0
	0
	4
	4
	2
	1
	8
	2
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	68.18
	31.81
	0.0
	0.0
	18.18
	18.18
	9.09
	0.0
	36.36
	9.09
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	22
	15
	7
	0
	0
	4
	4
	2
	1
	8
	2
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	68.18
	31.81
	0.0
	0.0
	18.18
	18.18
	9.09
	0.0
	36.36
	9.09
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	22
	15
	7
	0
	0
	4
	4
	2
	1
	8
	2
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	68.18
	31.81
	0.0
	0.0
	18.18
	18.18
	9.09
	0.0
	36.36
	9.09
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76

	Job Title/Series: 

	Total Received 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Voluntarily Identified 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified of those Identified 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected of those Identified 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-8: New Hires by Type of Appointment - Distribution by Race/Ethnicity and Sex

	FY 2009

Type of Appointment 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Permanent 
	# 
	73
	43
	30
	4
	2
	28
	8
	8
	12
	1
	8
	0
	0
	0
	0
	2
	0

	
	% 
	100.0
	58.9
	41.1
	5.48
	2.74
	38.36
	10.96
	10.96
	16.44
	1.37
	10.96
	0.0
	0.0
	0.0
	0.0
	2.74
	0.0

	Temporary 
	# 
	27
	18
	9
	0
	0
	6
	5
	3
	2
	8
	2
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	66.67
	33.33
	0.0
	0.0
	22.22
	18.52
	11.11
	7.41
	29.63
	7.41
	0.0
	0.0
	0.0
	0.0
	3.7
	0.0

	Non - Appropriated 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL NEW HIRES
	# 
	100
	61
	39
	4
	2
	34
	13
	11
	14
	9
	10
	0
	0
	0
	0
	3
	0

	
	% 
	100.0
	61.0
	39.0
	4.0
	2.0
	34.0
	13.0
	11.0
	14.0
	9.0
	10.0
	0.0
	0.0
	0.0
	0.0
	3.0
	0.0

	National RCLF (2000)
	% 
	100.0
	53.23
	46.77
	6.17
	4.52
	39.03
	33.74
	4.84
	5.66
	1.92
	1.71
	0.06
	0.05
	0.34
	0.32
	0.88
	0.76


BBG MD-715 Table A-9: Selections for Internal Competitive Promotions for Major Occupations – Distribution by Race/Ethnicity and Sex

	FY 2009

Job Series of Vacancy 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Audiovisual Production (1071)

	Total Applications Received 
	# 
	5
	2
	3
	0
	0
	1
	1
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	40.0
	60.0
	0.0
	0.0
	20.0
	20.0
	20.0
	20.0
	0.0
	20.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	5
	2
	3
	0
	0
	1
	1
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	40.0
	60.0
	0.0
	0.0
	20.0
	20.0
	20.0
	20.0
	0.0
	20.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	5
	2
	3
	0
	0
	1
	1
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	40.0
	60.0
	0.0
	0.0
	20.0
	20.0
	20.0
	20.0
	0.0
	20.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Electronics Technician (0856)

	Total Applications Received 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	2
	2
	0
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	General Arts and Information (1001)

	Total Applications Received 
	# 
	33
	0
	0
	1
	1
	14
	7
	0
	1
	5
	4
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	0.0
	3.03
	3.03
	42.42
	21.21
	0.0
	3.03
	15.15
	12.12
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	33
	0
	0
	1
	1
	14
	7
	0
	1
	5
	4
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	0.0
	3.03
	3.03
	42.42
	21.21
	0.0
	3.03
	15.15
	12.12
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	33
	0
	0
	1
	1
	14
	7
	0
	1
	5
	4
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	0.0
	3.03
	3.03
	42.42
	21.21
	0.0
	3.03
	15.15
	12.12
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0


BBG MD-715 Table A-9: Selections for Internal Competitive Promotions for Major Occupations – Distribution by Race/Ethnicity and Sex (Cont’d)

	FY 2009

Job Series of Vacancy 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Telecommunications (0391)

	Total Applications Received 
	# 
	13
	11
	2
	0
	0
	8
	0
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	84.61
	15.38
	0.0
	0.0
	61.53
	0.0
	23.07
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	13
	11
	2
	0
	0
	8
	0
	3
	2
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	84.61
	15.38
	0.0
	0.0
	61.53
	0.0
	23.07
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	13
	11
	2
	0
	0
	8
	0
	3
	2
	0
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	84.61
	15.38
	0.0
	0.0
	61.53
	0.0
	23.07
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Writing and Editing (1082)

	Total Applications Received 
	# 
	1
	0
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	1
	0
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	1
	0
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0


BBG MD-715 Table A-10: Non-Competitive Promotions – Time-In Grade - Distribution by Race/Ethnicity and Sex

	FY 2009

Type of Appointment 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Total Employees Eligible for Career Ladder Promotions 
	# 
	85
	36
	49
	2
	1
	15
	20
	8
	20
	9
	8
	0
	0
	1
	0
	2
	0

	
	% 
	100.0
	42.35
	57.64
	2.35
	1.17
	17.64
	23.52
	9.41
	23.52
	10.58
	9.41
	0.0
	0.0
	1.17
	0.0
	2.35
	0.0

	Time in grade in excess of minimum 

	1 - 12 months 
	# 
	17
	3
	14
	0
	0
	1
	8
	1
	5
	1
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	17.64
	82.35
	0
	0
	5.88
	47.06
	5.88
	29.41
	5.88
	5.88
	0
	0
	0
	0
	0
	0

	13 - 24 months 
	# 
	10
	5
	5
	0
	0
	1
	1
	2
	3
	2
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50
	50
	0
	0
	10.0
	10.0
	20.0
	30.0
	20.0
	10.0
	0
	0
	0
	0
	0
	0

	25 + months 
	# 
	7
	5
	2
	0
	0
	3
	1
	1
	1
	1
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	71.42
	28.57
	0
	0
	42.86
	14.29
	14.29
	14.29
	14.29
	0
	0
	0
	0
	0
	0
	0


BBG MD-715 Table A-11: Internal Selections For Senior Level Positions (GS 13/14, GS 15, and SES) - Distribution by Race/Ethnicity and Sex

	FY 2009

Grade Vacancy 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Senior Level Positions (GS-13/14, GS-15, and SES) 

	Applications Received
	# 
	66
	40
	26
	2
	2
	31
	13
	4
	10
	3
	1
	0
	0
	0
	0
	0
	0

	Applications Received 
	% 
	100.0
	60.06
	39.39
	3.03
	3.03
	46.97
	19.70
	6.06
	15.15
	4.55
	1.52
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total Qualified 
	# 
	66
	40
	26
	2
	2
	31
	13
	4
	10
	3
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	60.06
	39.39
	3.03
	3.03
	46.97
	19.70
	6.06
	15.15
	4.55
	1.52
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total Employees Selected
	# 
	66
	40
	26
	2
	2
	31
	13
	4
	10
	3
	1
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	60.06
	39.39
	3.03
	3.03
	46.97
	19.70
	6.06
	15.15
	4.55
	1.52
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Pool 
	66
	40
	26
	2
	2
	31
	13
	4
	10
	3
	1
	0
	0
	0
	0
	0
	0


BBG MD-715 Table A-12: Participation in Career Development - Distribution by Race/Ethnicity and Sex

	FY 2009

Career Development Program 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Internal Career Development Program

(BBG Group Courses) 

	Relevant Pool

Total Workforce
	#
	1766
	1081
	685
	101
	55
	655
	292
	154
	217
	162
	117
	0
	0
	5
	0
	4
	4

	
	%
	100.0
	61.21
	38.79
	5.72
	3.11
	37.09
	16.53
	8.72
	12.29
	9.17
	6.63
	0.0
	0.0
	0.28
	0.0
	0.23
	0.23

	Participants 

Who Applied 
	#
	943
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	%
	53.39
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0.0
	0.0
	0.0

	Total Participants 
	# 
	943
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	4
	4

	
	% 
	53.39
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0.0
	0.23
	0.23

	External Career 

Development Program

	Relevant Pool

Total Workforce
	#
	1766
	1081
	685
	101
	55
	655
	292
	154
	217
	162
	117
	0
	0
	5
	0
	4
	4

	
	% 
	100.0
	61.21
	38.79
	5.72
	3.11
	37.09
	16.53
	8.72
	12.29
	9.17
	6.63
	0.0
	0.0
	0.28
	0.0
	0.23
	0.23

	Participants 

Who Applied 
	#
	227
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	12.85
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0.0
	0.0
	0.0

	Total

Participants
	#
	227
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	
	
	

	
	%
	12.85
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	
	
	

	Grand Total of

Participants Who Applied
	#
	1170
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	66.25
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table A-13: Employee Recognition and Awards - Distribution by Race/Ethnicity and Sex

	FY 2009

Recognition or Award Program # Awards Given Total Cash 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Time-Off awards - 1-9 Hours 

	Total Time-Off Awards 1-9 hours 
	# 
	176
	99
	77
	1
	5
	69
	34
	27
	31
	2
	7
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	59.49
	40.51
	0.63
	2.53
	42.41
	17.72
	15.19
	17.09
	1.27
	3.16
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total Hours 
	# 
	1400.0
	800.0
	600.0
	8.0
	32.0
	560.0
	264.0
	216.0
	248.0
	16.0
	56.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Average Hours 
	# 
	0.11
	0.12
	0.11
	0.13
	0.13
	0.12
	0.11
	0.11
	0.11
	0.13
	0.09
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Time-Off awards - 9+ Hours 

	Total Time-Off Awards Over 8 hours 
	# 
	224
	119
	105
	3
	2
	88
	48
	18
	49
	8
	7
	0
	0
	0
	0
	0
	1

	
	% 
	100.0
	52.6
	47.4
	1.56
	1.04
	38.54
	21.35
	8.85
	20.83
	3.65
	3.65
	0.0
	0.0
	0.0
	0.0
	0.0
	0.52

	Total Hours 
	# 
	4728
	2368
	2360
	72
	56
	1808
	968
	344
	1208
	144
	112
	0
	0
	0
	0
	0
	16

	Average Hours 
	# 
	0.04
	0.04
	0.04
	0.04
	0.04
	0.04
	0.04
	0.05
	0.03
	0.05
	0.06
	0.0
	0.0
	0.0
	0.0
	0.0
	0.06

	Cash Awards - $100-$500 

	Total Cash Awards $500 and under 
	# 
	399
	222
	177
	1
	4
	142
	58
	21
	71
	58
	44
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	55.26
	44.74
	0.26
	1.05
	35.53
	14.47
	5.26
	18.42
	14.21
	10.79
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total Amount 
	# 
	145115.0
	79924.0
	65191.0
	500.0
	1750.0
	51948.0
	23535.0
	7621.0
	25090.0
	19855.0
	14816.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Average Amount 
	# 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Cash Awards - $501+ 

	Total Cash Awards $501 and over 
	# 
	292
	183
	109
	38
	23
	106
	49
	22
	30
	11
	5
	0
	0
	3
	0
	0
	1

	
	% 
	100.0
	60.34
	39.66
	6.03
	6.03
	40.95
	18.97
	9.05
	12.07
	3.45
	2.16
	0.0
	0.0
	0.86
	0.0
	0.0
	0.43

	Total Amount 
	# 
	419394
	273645
	145749
	30150
	13495
	200105
	67615
	27140
	32954
	11250
	30700
	0
	0
	5000
	0
	0
	985

	Average Amount 
	# 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Quality Step Increases (QSIs): 

	Total QSIs Awarded 
	# 
	56
	29
	27
	4
	1
	16
	16
	6
	8
	3
	2
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	50.0
	50.0
	3.85
	1.92
	28.85
	28.85
	11.54
	15.38
	5.77
	3.85
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total Benefit 
	# 
	56
	29
	27
	4
	1
	16
	16
	6
	8
	3
	2
	0
	0
	0
	0
	0
	0

	Average Benefit 
	# 
	1.0
	1.0
	1.0
	1.0
	1.0
	1.0
	1.0
	1.0
	1.0
	1.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table A-14: Separations by Type of Separation - Distribution by Race/Ethnicity and Sex

	FY 2009

Type of Separation 
	Total Employees 
	Race/Ethnicity 

	
	
	Hispanic or Latino 
	Non - Hispanic or Latino 

	
	
	
	White 
	Black or African American 
	Asian 
	Native Hawaiian or Other Pacific Islander 
	American Indian or Alaska Native 
	Two or more races 

	
	All 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 
	Male 
	Female 

	Voluntary 
	# 
	86
	58
	28
	4
	1
	40
	16
	8
	6
	6
	5
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	67.44
	32.55
	4.65
	1.16
	46.51
	18.60
	9.30
	6.98
	6.98
	5.81
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Involuntary 
	# 
	9
	8
	1
	0
	0
	6
	1
	0
	0
	2
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	88.88
	11.11
	0.0
	0.0
	66.66
	11.11
	0.0
	0.0
	22.22
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total Separations 
	# 
	95
	66
	29
	4
	1
	46
	17
	8
	6
	8
	5
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	69.47
	30.52
	4.21
	1.05
	48.42
	17.89
	8.42
	6.31
	8.42
	5.26
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL 

WORKFORCE
	# 
	1766
	1081
	685
	101
	55
	655
	292
	154
	217
	162
	117
	0
	0
	5
	0
	4
	4

	
	% 
	100.0
	61.21
	38.79
	5.72
	3.11
	37.09
	16.53
	8.72
	12.29
	9.17
	6.63
	0.0
	0.0
	0.28
	0.0
	0.23
	0.23


BBG MD-715 Table B-1: Total Workforce - Distribution by Disability

	FY 2008 and FY 2009 Employment Tenure 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	TOTAL 

	Prior 

FY 2008 
	# 
	1765
	1655
	55
	55
	15
	0
	1
	1
	2
	0
	2
	5
	4
	0

	
	% 
	100.0
	93.77
	3.12
	3.12
	0.85
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.23
	0.0

	Current 

FY 2009
	# 
	1766
	1661
	52
	39
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	100
	94.05
	2.94
	2.21
	0.79
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.17
	0.0

	Difference 
	# 
	-1
	+6
	-3
	-16
	-1
	0
	0
	0
	0
	0
	0
	0
	-1
	0

	Ratio Change 
	% 
	0.06
	0.28
	-0.18
	-0.90
	-0.06
	0.0
	0.06
	0.06
	0.0
	0.0
	0.0
	0.0
	-0.06
	0.0

	Net Change 
	% 
	0.06
	0.36
	-5.45
	-2.90
	-6.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	-25.0
	0.0

	Federal High 
	% 
	 
	 
	 
	 
	2.27%
	 
	 
	 
	 
	 
	 
	 
	 
	 

	PERMANENT 

	Prior 

FY 2008 
	# 
	1700
	1590
	55
	55
	15
	0
	1
	1
	2
	0
	2
	5
	4
	0

	
	% 
	100.0
	93.53
	3.24
	3.24
	0.88
	0.0
	0.06
	0.06
	0.12
	0.0
	0.12
	0.29
	0.24
	0.0

	Current 

FY 2009
	# 
	1707
	1602
	52
	39
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	100
	90.71
	2.94
	2.21
	0.82
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.17
	0.0

	Difference 
	# 
	+7
	+12
	-3
	-16
	-1
	0
	0
	0
	0
	0
	0
	0
	-1
	0

	Ratio Change 
	% 
	0.41
	0.74
	-5.76
	-41.02
	-7.14
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	-33.3
	0.0

	Net Change 
	% 
	0.41
	0.75
	-5.45
	-29.09
	-6.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	-25.0
	0.0

	TEMPORARY 

	Prior 

FY 2008
	# 
	65
	65
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	93.77
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Current 

FY 2009
	# 
	59
	59
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100
	90.07
	0.0
	0.0
	0.
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Difference 
	# 
	-6
	-6
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Ratio Change 
	% 
	9.23
	-9.23
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Net Change 
	% 
	-9.23
	-9.23
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B3-1: Occupational Categories - Distribution by Disability

	FY 2009 

Occupational Category 
	Total Work-

Force 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Officials and Managers 

1a. Executive/Senior Level (Grades 15 and Above) 
	# 
	74
	69
	2
	2
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	93.24
	2.70
	2.70
	1.35
	0.0
	0.0
	0.0
	0.0
	0.0
	1.35
	0.0
	0.0
	0.0

	1b. Mid-Level 

(Grades 13 and 14) 
	# 
	360
	330
	18
	8
	4
	0
	0
	0
	2
	0
	1
	0
	1
	0

	
	% 
	100.0
	91.66
	5.0
	2.22
	1.11
	0.0
	0.0
	0.0
	0.55
	0.0
	0.27
	0.0
	0.27
	0.0

	1c. First-Level 

(Grades 11 and 12)
	# 
	6
	6
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL (1a, 1b, and 1c)
Officials and Managers 
	# 
	440
	405
	20
	10
	5
	0
	0
	0
	2
	0
	2
	0
	1
	0

	
	% 
	100.0
	91.88
	4.49
	3.63
	1.07
	0.0
	0.0
	0.0
	0.45
	0.0
	0.45
	0.0
	0.22
	

	2. Professionals 

(Non-Management)
	# 
	1326
	1256
	32
	29
	9
	0
	1
	1
	0
	0
	0
	5
	2
	0

	
	% 
	100.0
	96.47
	1.55
	1.99
	0.22
	0.0
	0.0
	0.11
	0.0
	0.0
	0.0
	0.37
	0.15
	0.0

	FY 2009 

TOTAL WORKFORCE 
	# 
	1766
	1661
	52
	39
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	100.0
	94.05
	2.94
	2.20
	0.79
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.17
	0.0


BBG MD-715 Table B3-2: Occupational Categories - Distribution by Disability

	FY 2009

Occupational Category 
	Total Work-

Force 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Officials and Managers 

1a. Executive/Senior Level (Grades 15 and Above) 
	# 
	74
	69
	2
	2
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0

	
	% 
	4.19
	4.15
	3.84
	5.12
	7.14
	0.0
	0.0
	0.0
	0.0
	0.0
	50.0
	0.0
	0.0
	0.0

	1b. Mid-Level 

(Grades 13 and 14) 
	# 
	360
	330
	18
	8
	4
	0
	0
	0
	2
	0
	1
	0
	1
	0

	
	% 
	20.38
	19.86
	34.61
	20.51
	28.57
	0.0
	0.0
	0.0
	100.0
	0.0
	50.0
	0.0
	33.33
	0.0

	1c. First-Level 

(Grades 11 and 12)
	# 
	6
	6
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.33
	0.36
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL (1a, 1b, and 1c)
Officials and Managers 
	# 
	440
	405
	20
	10
	5
	0
	0
	0
	2
	0
	2
	0
	1
	0

	
	% 
	24.91
	24.38
	38.46
	25.64
	35.71
	0.0
	0.0
	0.0
	100.0
	0.0
	100.0
	0.0
	33.33
	

	2. Professionals 

(Non-Management)
	# 
	1326
	1256
	32
	29
	9
	0
	1
	1
	0
	0
	0
	5
	2
	0

	
	% 
	75.08
	75.61
	61.53
	74.35
	64.28
	0.0
	100.0
	100.0
	0.0
	0.0
	0.0
	100.0
	66.66
	0.0

	FY 2009 

TOTAL WORKFORCE 
	# 
	1766
	1661
	52
	39
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	100.0
	100.0
	100.0
	100.0
	100.0
	0.0
	100.0
	100.0
	100.0
	0.0
	100.0
	100.0
	100.0
	0.0


BBG MD-715 Table B4-1: Participation Rates for General Schedule (GS) Grades - Distribution by Disability

	FY 2009

GS/GM, SES, and Related Grade 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	GS–01, GS-2, and GS- 03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	5
	4
	0
	1
	1
	0
	0
	0
	0
	0
	0
	1
	0
	0

	
	% 
	100.0
	80.0
	0.0
	20.0
	20.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	20.0
	0.0
	0.0

	GS - 05 
	# 
	3
	1
	0
	2
	2
	0
	0
	0
	0
	0
	0
	2
	0
	0

	
	% 
	100.0
	33.33
	0.0
	66.67
	66.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	66.67
	0.0
	0.0

	GS - 06 
	# 
	11
	6
	0
	5
	2
	0
	0
	0
	0
	0
	0
	2
	0
	0

	
	% 
	100.0
	54.55
	0.0
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	18.18
	0.0
	0.0

	GS - 07 
	# 
	12
	12
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	10
	9
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	64
	59
	3
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	92.19
	4.69
	3.13
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 10 
	# 
	6
	4
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	66.67
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	174
	169
	2
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	97.13
	1.15
	1.72
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	659
	637
	13
	9
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	96.66
	1.97
	1.37
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 13 
	# 
	392
	363
	16
	13
	3
	0
	0
	1
	0
	0
	0
	0
	2
	0

	
	% 
	100.0
	92.6
	4.08
	3.32
	0.77
	0.0
	0.0
	0.26
	0.0
	0.0
	0.0
	0.0
	0.51
	0.0

	GS - 14 
	# 
	199
	181
	11
	7
	3
	0
	0
	0
	2
	0
	1
	0
	0
	0

	
	% 
	100.0
	90.95
	5.53
	3.52
	1.51
	0.0
	0.0
	0.0
	1.01
	0.0
	0.5
	0.0
	0.0
	0.0

	GS - 15 
	# 
	72
	69
	2
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	95.83
	2.78
	1.39
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service
	# 
	12
	10
	0
	2
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	83.33
	0.0
	16.67
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	8.33
	0.0
	0.0
	0.0


BBG MD-715 Table B4-1: Participation Rates for General Schedule (GS) Grades - Distribution by Disability (Permanent)

	FY 2009

GS/GM, SES, and Related Grade 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	GS- 01, GS-2, and GS – 03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 
	# 
	3
	1
	0
	2
	2
	0
	0
	0
	0
	0
	0
	2
	0
	0

	
	% 
	100.0
	33.33
	0.0
	66.67
	66.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	66.67
	0.0
	0.0

	GS - 06 
	# 
	11
	6
	0
	5
	2
	0
	0
	0
	0
	0
	0
	2
	0
	0

	
	% 
	100.0
	54.55
	0.0
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	18.18
	0.0
	0.0

	GS - 07 
	# 
	9
	9
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	10
	9
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	53
	48
	3
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.57
	5.66
	3.77
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 10 
	# 
	6
	4
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	66.67
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	168
	163
	2
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	97.02
	1.19
	1.79
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	646
	624
	13
	9
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	96.59
	2.01
	1.39
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 13 
	# 
	391
	362
	16
	13
	3
	0
	0
	1
	0
	0
	0
	0
	2
	0

	
	% 
	100.0
	92.58
	4.09
	3.32
	0.77
	0.0
	0.0
	0.26
	0.0
	0.0
	0.0
	0.0
	0.51
	0.0

	GS - 14 
	# 
	197
	179
	11
	7
	3
	0
	0
	0
	2
	0
	1
	0
	0
	0

	
	% 
	100.0
	90.86
	5.58
	3.55
	1.52
	0.0
	0.0
	0.0
	1.02
	0.0
	0.51
	0.0
	0.0
	0.0

	GS - 15 
	# 
	70
	67
	2
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	95.71
	2.86
	1.43
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service
	# 
	12
	10
	0
	2
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	83.33
	0.0
	16.67
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	8.33
	0.0
	0.0
	0.0


BBG MD-715 Table B4-1: Participation Rates for General Schedule (GS) Grades – Distribution by Disability (Temporary)

	FY 2009

GS/GM, SES, and Related Grade 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	GS- 01, GS-02, and GS-03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	3
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 and GS-06
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 07 
	# 
	3
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	11
	11
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 10 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	6
	6
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	13
	13
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 13 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 14 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 15 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B4-2: Participation Rates for General Schedule (GS) Grades - Distribution by Disability

	FY 2009

GS/GM, SES, and Related Grade 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	GS – 02 and 

GS – 03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	5
	4
	0
	1
	1
	0
	0
	0
	0
	0
	0
	1
	0
	0

	
	% 
	100.0
	80.0
	0.0
	20.0
	20.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	20.0
	0.0
	0.0

	GS - 05 
	# 
	3
	1
	0
	2
	2
	0
	0
	0
	0
	0
	0
	2
	0
	0

	
	% 
	100.0
	33.33
	0.0
	66.67
	66.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	66.67
	0.0
	0.0

	GS - 06 
	# 
	11
	6
	0
	5
	2
	0
	0
	0
	0
	0
	0
	2
	0
	0

	
	% 
	100.0
	54.55
	0.0
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	18.18
	0.0
	0.0

	GS - 07 
	# 
	12
	12
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	10
	9
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	64
	59
	3
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	92.19
	4.69
	3.13
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 10 
	# 
	6
	4
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	66.67
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	174
	169
	2
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	97.13
	1.15
	1.72
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	659
	637
	13
	9
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	96.66
	1.97
	1.37
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 13 
	# 
	392
	363
	16
	13
	3
	0
	0
	1
	0
	0
	0
	0
	2
	0

	
	% 
	100.0
	92.6
	4.08
	3.32
	0.77
	0.0
	0.0
	0.26
	0.0
	0.0
	0.0
	0.0
	0.51
	0.0

	GS - 14 
	# 
	199
	181
	11
	7
	3
	0
	0
	0
	2
	0
	1
	0
	0
	0

	
	% 
	100.0
	90.95
	5.53
	3.52
	1.51
	0.0
	0.0
	0.0
	1.01
	0.0
	0.5
	0.0
	0.0
	0.0

	GS - 15 
	# 
	72
	69
	2
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	95.83
	2.78
	1.39
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	12
	10
	0
	2
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	83.33
	0.0
	16.67
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	8.33
	0.0
	0.0
	0.0

	TOTAL 
	# 
	1334
	1261
	41
	32
	6
	0
	0
	1
	2
	0
	1
	0
	2
	0

	
	% 
	100.0
	94.53
	3.07
	2.4
	0.45
	0.0
	0.0
	0.07
	0.15
	0.0
	0.07
	0.0
	0.15
	0.0


BBG MD-715 Table B4-2: Participation Rates for General Schedule (GS) Grades - Distribution by Disability (Permanent)

	FY 2009

GS/GM, SES, and Related Grade 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	GS - 02 and 

GS – 03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	2
	1
	0
	1
	1
	0
	0
	0
	0
	0
	0
	1
	0
	0

	
	% 
	100.0
	50.0
	0.0
	50.0
	50.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	50.0
	0.0
	0.0

	GS - 05 
	# 
	3
	1
	0
	2
	2
	0
	0
	0
	0
	0
	0
	2
	0
	0

	
	% 
	100.0
	33.33
	0.0
	66.67
	66.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	66.67
	0.0
	0.0

	GS - 06 
	# 
	11
	6
	0
	5
	2
	0
	0
	0
	0
	0
	0
	2
	0
	0

	
	% 
	100.0
	54.55
	0.0
	45.45
	18.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	18.18
	0.0
	0.0

	GS - 07 
	# 
	9
	9
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	10
	9
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	53
	48
	3
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.57
	5.66
	3.77
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 10 
	# 
	6
	4
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	66.67
	33.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	168
	163
	2
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	97.02
	1.19
	1.79
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	646
	624
	13
	9
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 13 
	# 
	391
	362
	16
	13
	3
	0
	0
	1
	0
	0
	0
	0
	2
	0

	
	% 
	100.0
	92.58
	4.09
	3.32
	0.77
	0.0
	0.0
	0.26
	0.0
	0.0
	0.0
	0.0
	0.51
	0.0

	GS - 14 
	# 
	197
	179
	11
	7
	3
	0
	0
	0
	2
	0
	1
	0
	0
	0

	
	% 
	100.0
	90.86
	5.58
	3.55
	1.52
	0.0
	0.0
	0.0
	1.02
	0.0
	0.51
	0.0
	0.0
	0.0

	GS - 15 
	# 
	70
	67
	2
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	95.71
	2.86
	1.43
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	12
	10
	0
	2
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	83.33
	0.0
	16.67
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	8.33
	0.0
	0.0
	0.0

	TOTAL 
	# 
	1566
	1473
	50
	43
	11
	0
	0
	1
	2
	0
	1
	5
	2
	0

	
	% 
	100.0
	94.06
	3.19
	2.75
	0.7
	0.0
	0.0
	0.06
	0.13
	0.0
	0.06
	0.32
	0.13
	0.0


BBG MD-715 Table B4-2: Participation Rates for General Schedule (GS) Grades - Distribution by Disability (Temporary)

	FY 2009

GS/GM, SES, and Related Grade 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	GS - 02 and 

GS – 03
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 04 
	# 
	3
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 05 and GS-06
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 07 
	# 
	3
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 08 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 09 
	# 
	11
	11
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 10 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 11 
	# 
	6
	6
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 12 
	# 
	13
	13
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 13 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 14 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	GS - 15 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Senior Executive Service 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL 
	# 
	41
	41
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B5-1: Participation Rates for Wage Grades - Distribution by Disability

	FY 2009

WD/WG, WL/WS, & Other Wage Grades 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	WB - 02 
	# 
	85
	79
	1
	5
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	92.94
	1.18
	5.88
	1.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.18
	0.0

	WB - 04 
	# 
	10
	9
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	0.0
	10.0
	10.0
	0.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG -06 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 10 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 14 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 11 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B5-1: Participation Rates for Wage Grades - Distribution by Disability (Permanent)

	FY 2009

WD/WG, WL/WS, & Other Wage Grades 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	WB - 02 
	# 
	85
	79
	1
	5
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	92.94
	1.18
	5.88
	1.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.18
	0.0

	WB - 04 
	# 
	10
	9
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	0.0
	10.0
	10.0
	0.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 10 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 14 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 11 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B5-1: Participation Rates for Wage Grades - Distribution by Disability (Temporary)

	FY 2009

WD/WG, WL/WS, & Other Wage Grades 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	WB – 02 and WB-04 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG – 05, 

WG-10, and WG-14 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 and WS-11
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B5-2: Participation Rates for Wage Grades - Distribution by Disability

	FY 2009

WD/WG, WL/WS, & Other Wage Grades 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	WB - 02 
	# 
	85
	79
	1
	5
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	92.94
	1.18
	5.88
	1.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.18
	0.0

	WB - 04 
	# 
	10
	9
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	0.0
	10.0
	10.0
	0.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 06 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 10 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 14 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 11 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B5-2: Participation Rates for Wage Grades - Distribution by Disability (Permanent)

	FY 2009

WD/WG, WL/WS, & Other Wage Grades 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	WB - 02 
	# 
	85
	79
	1
	5
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	92.94
	1.18
	5.88
	1.18
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.18
	0.0

	WB - 04 
	# 
	10
	9
	0
	1
	1
	0
	1
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.0
	0.0
	10.0
	10.0
	0.0
	10.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 10 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG - 14 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 11 
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B5-2: Participation Rates for Wage Grades - Distribution by Disability (Temporary)

	FY 2009

WD/WG, WL/WS, & Other Wage Grades 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	WB – 02 

and WB-04 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WG – 06, WG-10, and WG-14 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	WS - 05 

and WS-11
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-6: Participation Rates for Major Occupations - Distribution by Disability

	FY 2009

Job Title/Series Agency Rate Occupational CLF 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Broadcasters (General Arts and Information) (1001) 
	# 
	895
	858
	21
	12
	4
	0
	0
	1
	1
	0
	1
	0
	1
	0

	
	% 
	100.0
	95.87
	2.35
	1.79
	0.45
	0.0
	0.0
	0.11
	0.11
	0.0
	0.11
	0.0
	0.11
	0.0

	Audiovisual Production (1071)
	# 
	179
	171
	3
	4
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Broadcasting Equipment Operating (3940)
	# 
	95
	88
	1
	4
	2
	0
	1
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	92.63
	1.05
	6.32
	2.11
	0.0
	1.05
	0.0
	0.0
	0.0
	0.0
	0.0
	1.05
	0.0

	Writing and Editing (1082)
	# 
	65
	61
	3
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	93.85
	4.62
	1.54
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Electronics Engineering (0855)
	# 
	17
	15
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0
	0
	0

	
	% 
	100.0
	88.23
	5.88
	0.0
	0.0
	0.0
	0.0
	0.0
	5.88
	0
	0.0
	0.0
	0.0
	0.0

	
	%
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0
	100.0

	Electronics Technician (0856)
	#
	42
	38
	1
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100
	90.47
	2.38
	7.14
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	General Engineering (0801)
	# 
	12
	11
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	94.67
	0.0
	2.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Telecommunications  (0391) 
	# 
	55
	50
	2
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.91
	3.64
	5.45
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-6: Participation Rates for Major Occupations - Distribution by Disability (Permanent)

	FY 2009

Job Title/Series Agency Rate Occupational CLF 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Broadcasters (General Arts and Information) (1001) 
	# 
	852
	815
	21
	12
	4
	0
	0
	1
	1
	0
	1
	0
	1
	0

	
	% 
	100.0
	95.66
	2.46
	1.40
	0.47
	0.0
	0.0
	0.12
	0.11
	0.0
	0.11
	0.0
	0.11
	0.0

	Audiovisual Production (1071)
	# 
	178
	170
	3
	4
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	95.51
	1.69
	2.24
	0.56
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Broadcasting Equipment Operating (3940)
	# 
	95
	88
	1
	4
	2
	0
	1
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	92.63
	1.05
	4.21
	2.11
	0.0
	1.05
	0.0
	0.0
	0.0
	0.0
	0.0
	1.05
	0.0

	Writing and Editing (1082)
	# 
	64
	60
	3
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	93.75
	4.69
	1.56
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Electronics Engineering (0855)
	# 
	17
	15
	1
	0
	1
	0
	0
	0
	1
	0
	0
	0
	0
	0

	
	% 
	100
	88.23
	5.88
	0.0
	5.88
	0.0
	0.0
	0.0
	5.88
	0
	0.0
	0.0
	0.0
	0.0

	Electronics Technician (0856) 
	# 
	36
	32
	1
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	88.88
	2.77
	8.33
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	General Engineering (0801)
	# 
	12
	11
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	94.67
	0.0
	2.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Telecommunications (0391) 
	# 
	55
	50
	2
	3
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	90.91
	3.64
	5.45
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-6: Participation Rates for Major Occupations - Distribution by Disability (Temporary)

	FY 2009

Job Title/Series Agency Rate Occupational CLF 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Broadcasters (General Arts and Information) (1001) 
	# 
	43
	43
	0
	0
	0
	0
	0
	0
	1
	0
	1
	0
	1
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.11
	0.0
	0.11
	0.0
	0.11
	0.0

	Audiovisual Production (1071)
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Writing and Editing (1082)
	# 
	1
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Electronics Technician (0856)
	#
	6
	6
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-7: Applicants and Hires - Distribution by Disability
	FY 2009

Applicants and Hires 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Schedule A 

	Applications 
	# 
	100
	99
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	0.0
	99.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Hires 
	# 
	100
	99
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	99.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Voluntarily Identified (Outside of Schedule A Applicants) 

	Applications 
	# 
	100
	99
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	99.0
	99.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Hires 
	# 
	100
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	99.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-7: Applicants and Hires - Distribution by Disability (Permanent)
	FY 2009

Applicants and Hires 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Schedule A 

	Applications 
	# 
	73
	72
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	98.63
	0.0
	1.36
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Hires 
	# 
	73
	72
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	98.63
	0.0
	1.36
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Voluntarily Identified (Outside of Schedule A Applicants) 

	Applications 
	# 
	100
	99
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	99.0
	99.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Hires 
	# 
	100
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	99.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-7: Applicants and Hires - Distribution by Disability (Temporary)
	FY 2009

Applicants and Hires 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Schedule A 

	Applications 
	# 
	27
	27
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Hires 
	# 
	27
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Voluntarily Identified Outside of Schedule A Applicants) 

	Applications 
	# 
	100
	99
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	99.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Hires 
	# 
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	99.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-8: New Hires by Type of Appointment - Distribution by Disability

	FY 2009

Type of Appointment 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Permanent 
	# 
	73
	72
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	72.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Temporary 
	# 
	27
	27
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	27.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL Current Fiscal Year 2009 
	# 
	100
	99
	0
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	99.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	TOTAL Prior 

FY 2008
	#
	100.0
	85
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


009, the Agency newly hired one employee with a non-targeted disability.

BBG MD-715 Table B-9: Selections for Internal Competitive Promotions for Major Occupations - Distribution by Disability

	FY 2009

Job Title/Series 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Audiovisual Production (1071) 

	Total Applications Received 
	# 
	5
	5
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	5
	5
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	5
	5
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Electronics Technician (0856) 

	Total Applications Received 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	2
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0.0

	General Arts and Information (1001) 

	Total Applications Received 
	# 
	33
	33
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	33
	33
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	33
	33
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-9: Selections for Internal Competitive Promotions for Major Occupations - Distribution by Disability (Cont’d)

	FY 2009

Job Title/Series 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Telecommunications (0391) 

	Total Applications Received 
	# 
	13
	12
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	92.30
	7.69
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	13
	12
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	92.30
	7.69
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	13
	12
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	92.30
	7.69
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Writing and Editing (1082)

	Total Applications Received 
	# 
	54
	53
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	98.14
	1.85
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Qualified 
	# 
	54
	53
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	98.14
	1.85
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Selected 
	# 
	54
	53
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	98.14
	1.85
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Relevant Applicant Pool 
	% 
	100.0
	100.0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0.0


BBG MD-715 Table B-10: Non-Competitive Promotions - Time in Grade - Distribution by Disability

	FY 2009

Time In Grade 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Total Employees Eligible for Career Ladder Promotions 
	# 
	85
	85
	0
	0
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	100.0
	100.0
	0.0
	0.0
	16.47
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.17
	0.0

	Time in grade in excess of minimum 

	1 - 12 months 
	# 
	17
	17
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	17.17
	17.17
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	13 - 24 months 
	# 
	10
	10
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	10.10
	10.10
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	25 + months 
	# 
	7
	7
	0
	0
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	7.07
	7.07
	0.0
	0.0
	16.47
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.17
	0.0


BBG MD-715 Table B-11: Internal Selections for Senior Level (GS 13/14. GS 15, GS 15, and SES) Positions - Distribution by Disability

	FY 2009

Time In Grade 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Senior Level Positions (GS-13/14, GS-15, and SES) 

	Relevant Pool 
	66
	65
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	Total Applications Received 
	# 
	66
	65
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	98.48
	1.52
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total Qualified 
	# 
	66
	65
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	98.48
	1.52
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total Employees Selected 
	# 
	66
	65
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	98.48
	1.52
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-12: Participation in Career Development - Distribution by Disability

	FY 2009

Career Development Program 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Internal Career Development Program

(BBG Group Courses)

	Relevant Pool

Total Workforce
	# 
	1766
	1661
	52
	39
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	100.0
	94.05
	2.94
	2.21
	0.79
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.17
	0.0

	Participants 

Who Applied 
	# 
	18
	18
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	1.01
	1.01
	0.05
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total 

Participants 
	# 
	18
	18
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	1.01
	1.01
	0.05
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	External Career 

Development Program 

	Relevant Pool

Total Workforce
	# 
	1766
	1661
	52
	39
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	100.0
	94.05
	2.94
	2.21
	0.79
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.17
	0.0

	Participants

Who Applied
	# 
	27
	27
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	1.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Total

Participants 
	# 
	27
	27
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	1.52
	1.62
	0.05
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Grand Total of Participants Who Applied


	#
	45
	45
	1
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	%
	2.54
	2.54
	0.05
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-13: Employee Recognition and Awards - Distribution by Disability

	FY 2009

Recognition or Award Program # Awards Given Total Cash
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Time-Off awards - 1-9 Hours 

	Total Time-Off Awards 1-9 hours 
	# 
	176
	167
	1
	5
	3
	0
	1
	0
	1
	0
	1
	0
	0
	0

	
	% 
	100.0
	95.57
	0.63
	3.8
	1.9
	0.0
	0.63
	0.0
	0.63
	0.0
	0.63
	0.0
	0.0
	0.0

	Total Hours 
	# 
	1400
	1328.0
	8.0
	64.0
	24.0
	0.0
	8.0
	0.0
	8.0
	0.0
	8.0
	0.0
	0.0
	0.0

	Average Hours 
	# 
	0.11
	0.11
	0.13
	0.09
	0.13
	0.0
	0.13
	0.0
	0.13
	0.0
	0.13
	0.0
	0.0
	0.0

	Time-Off awards - 9+ Hours 

	Total Time-Off Awards Over 8 hours 
	# 
	224
	205
	8
	7
	4
	0
	0
	0
	0
	0
	1
	2
	1
	0

	
	% 
	100.0
	91.4
	3.62
	4.98
	1.81
	0.0
	0.0
	0.0
	0.0
	0.0
	0.45
	0.9
	0.45
	0.0

	Total Hours 
	# 
	4728
	4264
	192
	272
	104
	0
	0
	0
	0
	0
	40
	48
	16
	0

	Average Hours 
	# 
	0.04
	0.05
	0.04
	0.04
	0.04
	0.0
	0.0
	0.0
	0.0
	0.0
	0.03
	0.04
	0.06
	0.0

	Cash Awards - $100-$500 

	Total Cash Awards $500 and under 
	# 
	399
	380
	8
	9
	2
	0
	0
	0
	0
	0
	1
	0
	1
	0

	
	% 
	100.0
	95.23
	2.00
	2.25
	0.50
	0.0
	0.0
	0.0
	0.0
	0.0
	0.25
	0.0
	0.25
	0.0

	Total Amount 
	# 
	145115.00
	380.0
	8.0
	9.0
	2.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.0
	0.0
	1.0
	0.0

	Average Amount 
	# 
	1.0
	1.0
	1.0
	1.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.0
	0.0
	1.0
	0.0

	Cash Awards - $501+ 

	Total Cash Awards $501 and over 
	# 
	292
	275
	10
	5
	2
	0
	0
	0
	0
	0
	2
	0
	0
	0

	
	% 
	100.0
	94.17
	4.31
	3.02
	0.86
	0.0
	0.0
	0.0
	0.0
	0.0
	0.86
	0.0
	0.0
	0.0

	Total Amount 
	# 
	419394.00
	275
	10
	5
	2
	0
	0
	0
	0
	0
	2
	0
	0
	0

	Average Amount 
	# 
	1.0
	1.0
	1.0
	1.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.0
	0.0
	0.0
	0.0

	Quality Step Increases (QSIs): 

	Total QSIs Awarded 
	# 
	56
	54
	1
	0
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0

	
	% 
	100.0
	96.42
	1.78
	0.0
	1.92
	0.0
	0.0
	0.0
	0.0
	0.0
	1.92
	0.0
	0.0
	0.0

	Total Benefit 
	# 
	56
	54
	1
	0
	1
	0
	0
	0
	0
	0
	1
	0
	0
	0

	Average Benefit 
	# 
	1.0
	1.0
	1.0
	0.0
	1.0
	0.0
	0.0
	0.0
	0.0
	0.0
	1.0
	0.0
	0.0
	0.0


BBG MD-715 Table B-14: Separations by Type of Separation - Distribution by Disability

	FY 2009 

Type of Separation 
	Total 
	Total by Disability Status 
	Detail for Targeted Disabilities 

	
	
	[05] No Disability 
	[01] Not Identified 
	[06-94] Disability 
	Targeted Disability 
	[16,17] Deafness 
	[23,25] Blindness 
	[28, 32-38] Missing Limbs 
	[64-68] Partial Paralysis 
	[71-78] Total Paralysis 
	[82] Convulsive Disorder 
	[90] Mental Retardation 
	[91] Mental Illness 
	[92] Distortion of Limb/Spine 

	Voluntary 
	# 
	3
	0
	1
	2
	0
	0
	0
	0
	0
	0
	0
	0
	0
	0

	
	% 
	100.0
	0.0
	33.33
	66.67
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0

	Involuntary 
	# 
	1
	0
	0
	1
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	0.0
	0.0
	100.0
	100.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	100.0
	0.0

	Total Separations 
	# 
	4
	0
	1
	3
	1
	0
	0
	0
	0
	0
	0
	0
	1
	0

	
	% 
	100.0
	0.0
	25.0
	75.0
	25.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	0.0
	25.0
	0.0

	Total Work Force 
	# 
	1766
	1661
	52
	39
	14
	0
	1
	1
	2
	0
	2
	5
	3
	0

	
	% 
	100.0
	94.05
	2.94
	2.21
	0.79
	0.0
	0.06
	0.06
	0.11
	0.0
	0.11
	0.28
	0.17
	0.0
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