Figure 25-1

Flow Chart of Actions to be Taken in Cases of Alleged Scientific Misconduct

Allegation
Written allegations will be submitted to the servicing human
resources office. The servicing office, in consultation with
the supervisor, will evaluate the nature and seriousness of

the allegation to determine if the conduct falls within the
scope of this chapter.

Alleged Administrative
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Allegations of alleged
fraud, waste and abuse or
criminal law violations
will be immediately
referred to the DOI Office
of the Inspector General.
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The immediate supervisor working with the servicing human
resources office will collect preliminary information to assess

If further investigation is required, the matter will be referred to the
Chair, Scientific Misconduct Review Panel. If investigation is not
required by the Panel, no further action will be taken.

whether the allegation has merit and if an investigation is warranted.
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Investigation
The investigation of the allegation is carried out by a SMRP,
convened under the direction of the Chair of the Panel. The
SMRP compiles and analyzes the factual record to determine the
scope and impact of the alleged misconduct. The SMRP
prepares a summary report with findings.
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Administrative Action
The Panel summary report is forwarded to the immediate
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Follow normal
administrative processes

supervisor and servicing human resources office who will work
together to determine the appropriate action to be taken.
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for discipline, per
DOI/USGS policies and
union contracts, as
annlicable






