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ABSTRACT

Upon conpl etion of instruction students will be able to:

Identify the objectives of use of force _
Expl ain the R SC Managenment confrontational conti nuum

- | dentify how to prepare to use the confrontational
conti nuum _

- Explain how to inplenent R SC Managenent

- Denonstrate pat down and search techniques

- Define deadly force o

- Explain justified use of deadly force within the RI SC

Managenent confrontati onal conti nuum
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PREFACE

The Wsconsin Bureau of Community Corrections has adopted the
techniques of RISC Managenent for use by agents when the%/
engage in the apprehension, search and secure transportation o
probationers and parolees. The system was sel ected because of
Its enphasis on the safety of staff, offenders and bystanders.
BCC agents are not authorized to use weapons in the course of
their professional duties. It is, therefore, essential that
agents becone aware of and adept in a range of unarnmed,
defensive strategies of proven effectiveness.

ACKNOW_EDGVENTS

RI SC Managenment  (Rapid, Intense, Specific, Conpetencies) for
probation and parole agents is a system of apprehension and
defensive tactics which was adapted fromthe original program
devel oped for the Law Enforcenment Standards Board by Dr. Kevin
Par sons. Sections of this manual are fromthat program which
was inproved by critical reviews and advice fromthe Training
Research Council, fromcertified R SC Managenent instructors
and from others who conduct or supervise |aw enforcenent
training. The Division of Corrections gratefully acknow edges
the contribution of the Law Enforcenent Standards Board.

The concept for the Apprehension, Custody and Transportation
(ACT) of comunity corrections clients was initially devel oped
by staff of the MI|waukee Region of the Wsconsin Bureau of
Community Corrections. The final programis the product of a
statewi de work group of the Bureau.

Witers of this adaptation of the Law Enforcenent Standards
Board training guide for [aw enforcenent offices are: Marc H
Col by, Field Supervisor, and Adel aide B. Krahn, Administrative
Assistant, Bureau of Community Corrections.

Phot ographic subjects were: Field Supervisor Lawence Mbhoney,
Agents Julia Tucker, Gail Cole and Robert Foght.
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LEARNI NG TI ME ESTI MATE

The RISC  Managenent basic course requires 16 hours of
I nstruction. The Wsconsin Bureau of Community Corrections

requires staff conplete an additional 8 hours of verbal and
nonver bal de-escal ation training.

TASK BEHAVI OR AND SKILLS

COGNI Tl VE: PSYCHOMOTCR: AFFECTI VE:
RECALL VRI TI NG I NI TI ATI VE
RECOGNI TI ON VERBALI ZI NG RESPONSI Bl LI TY
MULT!I PLE DI SCRI M NATI ON VI SUALI ZI NG BEARI NG
CONCEPTS HEARI NG RESOURCEFULNESS
PRI NCl PLES TOUCHI NG LEADERSHI P
PROBLEM SCLVI NG MANI PULATI NG

| NSTRUCTI ONAL  STRATEGY

R SC Managenent has been designed to be instructed primarily by
coachi ng (denonstrations followed by supervised hands-on
practice). Due to the training enphasis on full-contact

practice, the following steps should be taken to ninimze the
risk of injury:

1. Staff identifying physical or nedical limtations should
participate in the contact portions of the training only to
the extent of their ability.

2. Instruct RI SC Managenent in blocks of no nore than 4 hours.

3. Assure that each agent participates in warmup drills prior
to hands-on training.

4. Do not assune that agents have ﬁrjor know edge of physi cal
training or confrontational techniques (for exanple, teach
agents how to hold a practice contact bag and how to form a
fist).

Only certified instructors pgy conduct RI SC Managenent
tral ning.



TASK CONTROL REGQ STER

The TASK QOUTLI NE and ABSTRACT sections of the guide identify

the substance of training and its expected results. These are
m ni num st andards which nay be exceeded.

Brief descriptions of additional training along with dates the
training comenced should be entered bel ow.

TRAI' NI NG GU DE CHANGES DATE




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

RESPONDI NG TO THE BEHAVI OR OF OTHER PEOPLE

You are going to encounter a wide and surprising
range of ~behavior by people whomyou nust restrain

or take into custody.

A person who has commtted an assaultive viola-
tion may be entirely renorseful and coop-
erative while another person whom you contact
for a relatively mnor incident nmay totally
resi st you.

Your role in response to the behavior of other
people is defensive and imrediate.

It is defensive because P/our authority enabl es
you to defend yourself and protect your
comunity from disruptive or crimnal behavior.

It is imediate because you are authorized to
apprehend peopl e.

Therefore, your role is not offensive
(whi ch I nvol ves at t acki ng, aggressi ve
behavi or), and it IS not necessarily
passi ve (whi ch i nvol ves offering no

opposition or resistance).

| DENTI FYI NG THE OBJECTI VES OF THE USE OF FORCE

The objectives for the use of force are to gain
control and to maintain control.

You wll have gained and wll be naintaining
control when people are restrained and when
they conmply with your directions.

These are subjective criteria. Sonetines
ou wll be able to control People entirely
y communi cating with them At other tines




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

you may have to  subdue them physically,
use handcuffs and resort to unarned tactics
to gain conpliance or to protect yourself.

EXPLAINING THE RI SC MANAGEMENT CONFRONTATI ONAL
CONTI NUUM

RI SC Managenent is a system of alternative uses of
force. The confrontational continuum and rel ated
tactics were  devel oped under t he fol | ow ng
assunpti ons:

The wide range of behavior you will encounter

wll require that you be prepared to use a wide
range of responses in order gain to and to
maintain control. You nust use your judgenent

to determne when the situation  you've
encountered is beyond your ability to rrana%e
and control safely. In the event of the
latter, you hust be prepared to use our
training "to renove yourself from the situation
and thereby mnimze the risk of harmto any

I ndi vi dual .
This means that your authority to use force
isn't a license to use indiscrimnate
force. Rat her, it anounts to a chall enge

to use only necessary force in the sense
that whatever you do to gain and naintain
control  wll overcone peoples' resistance
while mnimzing injuries.

To help define the idea of mninum necessary
force, the confrontational continuum provides a
scale of behaviors ranging fromthe least to the

greatest degree of force. It identifies imediate
objectives for the use of force; such as, "persuade
by  conmunicating," "seek conpliance by using

unarned tactics," etc.

See RI SC Managenent
Confront ati onal
Cont i nuum



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

[DENTIFYING HOW TO PREPARE TO USE THE CONFRONTA-
T1 ONAL CONTI NUUM

First, review the scene and the situation:

When You are going to contact people, try to
assenble a big picture. Do you know the people
oy are approaching? Are you famliar with the
ocation? What is the reported violation or
di st ur bance? If you are responding wth a
partner, have you tal ked about what you know
and what you want to do?

As you nove onto the scene, look for details.
Wiat © is your tactical position? Are you near
cover? Are you standing directly in front of a
door as you request entry, or standing in front
of lights? Do you recognize the subject(s)?
How many sSubjects are there? How many agents
or officers are present? Has there been a
pattern of violence and arrests? Can you
clearly see the subject? \here are his/her
hands “and palns? |s he/she armed? |If so, Wth
what ? Does he/she have an opportunity to use
the weapon? Are bystanders in the area? Is
the subject larger or snaller than you? Is
he/ she stronger or weaker than you? Are you
injured or exhausted?

Next, approach the subject(s):
There are tw inportant elements in your
approach to people. The nost significant wll
be your self-control.

Build self control by remenbering that your

role is inherently defensive. It is not
initially offensive, and it is not
initially passive.

Menorize  the RISC Managenent confronta-
tional continuum so that you can use it as
a frane of reference.

- 8-




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

Practice RI SC Managenent tactics, including conmuni -
cation skills, until you know you can be effective

And,

remenber your mnd and body are one.

I n physiological terms this means what you
percelive and how you react will depend on
t he sharpness of your senses and your
subsequent ability to translate information
i nto neuronuscul ar responses.

Know your strengths and your weaknesses.
Do not threaten or commt to do sonething
that you cannot do.

The other inportant elenent of your approach is
your presence.

Use

variations of the R SC Managenent interview

stance ("I" stance) as you contact people.

Be

Variations of the "I" stance are designed
to convey an alert appearance, to allow you
to protect ourself, and to place you in
good bal ance for quick reactions.

certain your equipnent is in good working

condition and is properly placed so you can
reach it quickly.

Keep your hands free. Establish the habit
of never standing wth your hands in your

pockets. Use your reaction hand (left hand
if you are right handed) to manipulate or
hol d equi pnent. For example, open doors

with keys in your reaction hand, or hold
your file in your reaction hand.

Presence:
Use | stance...
Be certain...
Hands free..
Proper distance...

Employing Passive Message
from Intensve Stance



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

Effectively Arrange Equipment

Maintain a proper distance from subjects.

You should be out of their reach, able to see
them from head to foot, and away fromtheir
personal space.

Nor mal spati al rel ationshi ps are as
fol | ows:

Public............ ... ... ....... about 12 feet

Social ....... .. ... ... . ... .. ...4 to 12 feet

Personal .................... . 11/2to 2 feet

Intimate..................... . to 10 inches

- 10 -




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

HOW TO | MPLEMENT RI SC MANAGENMENT

RI SC Managenent

To gain control,

I's reactive and dynam c.

react to subjects by follow ng

t hese gui del i nes:

1.

Escal ate to control.

The confrontational continuum identifies

four general steps of escalation. Wthin

the steps there are tactical alternatives

\f/\lni ch provide continuing escalations of
or ce.

Communicating wth the subject is the
| east forceful step along the con-

tinuum but it can also be effective
t hroughout the continuum

Comuni cation consists of verbal (what
you say), vi sual (your aﬁpearance when
you spéak ), and vocal (how you speak)
conponent s. Al ways send cl ear
consi stent nessages.

For exanpl e, use "search talk" to
gain information about a subject's
state of mnd as you initially
approach hinmlher and nove into an
interview stance. This is intended

to be conversational and non-
t hreat eni ng.
"Light control talk"” is intended to

inform or direct a subject to the point
when you are prepared to use or have
used passive, unarned tactics.

"Heavy control talk" is nost effective
when you are prepared to use or are
uslng the nost forceful tactics. It
i nvol ves brief, direct commands.

- 11 -

Denonstrate and
explain the com
plete, tactical
escal ation of force
for agents to

give them a broad
picture of RISC
Managenment before
they begin to
practice tactics.

See LEAST FORCEFUL
TACTI C on page 15.

Exanple: As you
use a wist |ock
for pain conpli-
ance, tell a

subj ect, “Cooperate
with ne, and

there will be no
pain.”



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES
Next , in the continuum are _blanketing, See GAIN COVPLI ANCE
escorting, usi ng a Wi st | ock, BY USI NG UNARVED
decentralizing, blocking, and striking. TACTI CS on page 18,

Bl anketing and escorting are initial
passi ve tactics for making Ph si cal
cont act with a subject. e/ she
resists, attenpt to escalate to a wi st
| ock for paln conpliance. Furt her
resi stance require t hat
escalate to decentralize (take down)
bl ock or strike the subject.

Fi nal ly, establish in your mnd the See USI NG
understanding that you may not use deadly DEADLY FORCE on
force unl'ess  the  subject i mmi nent |y page 52
threatens death or great bodily harmto you
or to someone el se.

Use handcuffs at any point along the See HANDCUFFS

continuum for tenporary nechanical  con- on page 37.

trol. A subject may voluntarily allow you

to apply handcuf f s. If he/she passively or _

def ensi vel y reS|sts attenpt first to gain See ldentify
physical control ¥ means of a wist |ock, Justifications for
and then use handcuffs while you continue a Pat Downs and
wist lock. In nore serious situations, Searching _and
escalate to placing a subject into a prone denmonstrate frisk
position and use handcuffs while hel/she and search tec
remains in that position. Dl ques on page 49.

2. Disen age | f you are unable to gain
contro

No cl ai m can be nmade that RI SC Managenent
tactics wll always be effective. Because
the tactics ran? along a continuum you
need not be totally conn1tted to any single
tactic.




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

If you cannot gain control, disengage and
ei t her attenpt to use a tactic again,
escal ate to a nore serious tactic, or
termnate the activity.

In nore general terns, you nay decide to
di sengage entirely because you cannot gain

control.  And exanple would be an agent
who, during home  wvisit, observes
cont raband but Is faced wth several

individuals in the home. The agent could
| eave the hone, report the information and
request appropriate assistance, and return
to observe the honme from a distance and re-

enter when assistance arrives. Anot her
exanple would be an agent attenpting to
appr ehend an absconder whom  he/ she
recognizes to be a skilled fighter
The agent could disengage entirely rather Rem nd agents
than escalate to a degree which would give t hat di sengagenent
the advantage to the absconder unless by can be an effective
di sengagi ng t he agent woul d pl ace tactic if it dif-
himherself or others in greater risk by fuses a situation
doi ng so. and does not expose
_ ot her people to

3. Skip steps to reach control. serious injury.
Decide which tactics to use from informa-
tion you obtain as you review and approach Repeat factors on
an i ndi vi dual and as the i nci dent page 8 from "review
devel ops. The idea of escalating to the the situation.'

point of control does not nmean that you
nmust always escalate through each step’ of
t he confrontati onal continuum Initially,
use those tactics which you believe are the
m ni num necessary to overcome or prevent
resi stance.




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES
4, "Cone  down" after you have brought a
subj ect under control.
You W ll be wunder pressure whenever you
make an apprehension or use defensive tac-
tics. Pressure and tension will increase

as you escalate through the continuum

As soon as you can, after restraining a
subj ect, inhale deeply through your
nose and exhale deeply through your
nmouth. Do this twice to regain self-
control (to "come down").

Then, attenpt to help the subject
to regain self-control. Do this to
reduce the potential for additiona
resi st ance. | f down, bring the
subject to his/her feet as soon as
you can. [f you are anong a group
of people, renove the subject from
the group. Do not say anything
that is provocative.

5. Mnitor the subject(s).

After you have gained control and have
placed the subject in custody, you are
responsi bl e for that person's welfare

Determne whether there are injuries and

emergency procedures if necessary.  Call

for an “anbulance if required. Mai nt ai n

close observation of the subject while _

he/ she remains in your custody. The conti nuum
applies to spoken

6. Prepare reports. as well as to

witten reports.

Use the confrontational continuum as a Tel | agents to

basis for preparing your reports. use it to explain

their use of force
to superyvisors,
prosecuting
attorneys and
juries.




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

Tell exactly what ou |earned or knew as
ou reviewed and approached an incident.
ell what the subject did and said as you

appr oached. Tell what happened to require
your reactions.

Rl SC Managenent Tactics
LEAST FORCEFUL TACTIC

Comuni cating W th people |Is the [east forceful and
most prolonged tactic In R SC Managenent.

The effectiveness of your nmessages w || depend
on how well you meet three objectives.

First, use  conmunication. This Is your
best opportunity to de-escalate or to avoid
escal ation.

Second, follow general R SC Managenent

gui delines by noving from passive to active
tactics (escalating use of force).

Third, send clear messages to people In
what ever ci rcunstance you neet them and
during whichever degree of force you nust
use to control them

To be clear, a nessage nust be con-

sistent In Its visual, vocal, and
verbal  conponents. Since people think
four times faster than they speak,

there wll be plenty of tine for them

to assenble and to determne if your
messages are clear.

A passive nmessage: As you approach an

[ ndi vi dual , wal K at a normal speed,
wi th hands open at belt level and wth
pal ns up.

CGeneral Cuidelines:
1. Escalate to

contr ol

2. D sengage |f
necessary;

3. Skip steps if
necessary;

Fol | ow ng gqui deline
may mean, for exam
ple, that an agent
woul d use an active
nmessage right away
or nove from a pas-
sive to an active
message very quickly
dependi ng on what he
| earned while he
covered and
approached a scene.

Employing Passive Message



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

Look straight toward the subject, but

do not stare. Mai ntain an erect pos-
ture. Speak in a normal tone at a
steady, normal pace. Use "search talk"
whi ch I's nont hr eat eni ng, gener al
conversation during which you attenpt
to identify the subject's state of
mnd, gain Information, and Inform the
subj ect.

As you cone to a social distance from
the subject (no closer than about 4
feet), nove to an Interview stance and
continue to speak In a normal tone and
at a steady, normal pace.

Point your reaction foot (left foot
If you are right handed) directly
at the subject. Keep your strong
foot slightly to the rear and at
about a 45 degree angle. Do not
lock  your knees, and keep your
hands up in an unt hr eat eni ng
manner .

The Interview stance |Is designed to
convey an unaggressive but alert
appearance and to place you In good
bal ance for quick reactions.

A nore active message: Fromthe Interview
stance, continue to look straight toward
the subject, but, again, do not stare.

Speak In a | ouder but unvarying tone at a
st eady pace. Use an Insistent approach.
| nsi st t hat the | ndi vi dual fol | ow
directions or answer questions.

A nobre active nessage: [f you nust escal -
ate to physical control of an Individual,
use "light- control talk" as you nove to

bl anket, escort, or wuse a wist lock for
pai n conpliance.

Escalating Message



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

Speak W th a |ouder, unvarying tone at a

steady pace. = Seek corrpllance by identi-
fying” clear |imts and enforceable con-
sequences.

A nore active nessage: |f you nust esca-
late further, use "heavy control talk."
Speak In short sentences wth a |oud,

unvarying tone at a steadY pace Direct
the subject clearly and specificall

Use this tactic of countermeasures from
a "defensive stance." This Is a varia-
tion of the basic Interview stance.
Poi nt your lead foot (left foot If you
are right handed) directly at the sub-
ject. Keep your other foot slightly to Using Defensive
the rear and at about a 45 degree Stance

angle. Do not |ock your knees. Keep
your hands up with your elbows close to
your "body to protect vyour head and
UP [ body an to be set to deliver a

rike.

I n general, the nore enotional the situation, the
nore difficult It wll be for people to concentrate
on  what you are saying and to follow your
directions.

Avoid trigger words, insults, profanity, and
sl ang. Tri gger wor ds are guaranteed to
Intensify enotions and will Serve to escal ate
the situation.

You wll create simlar problems by using
carel ess connotations. "You ought to be able
to do this (you are stupld If you can't)", Is
an exanpl e. Another |s, "Everyone else can do

Defensive Stance |'s
Low And Wider Than
Interview Stance

why can't you?" (you are obviously not as
brlght as ot her people).

The problem with slang is that people may
sinply not understand what you want. If you

- 17 -




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES
want sonmeone to halt say "stop" not "freeze." I dentify the
If you are attenpting to cool enotions, people trlgger and sl ang
may not understand If you tell themto "be S you have
frosty". heard In your area,

I n addition, do not underestinate the value of
vocal cues. These I nclude your tone of voice, the
words you enphasize, how loudly or softly you
speak, and how rapidly you speak.

In general, a soft, steady tone at a nornal
ace wi | | reduce anxiety and enotions. A
ouder, varying tone at a hurried pace will
signal increased tension and unsteady control.

Remenber, non-verbal signals beconme increas-
ingly |nportant as enotions Intensify. It Is
not what tyou say but how you say it that wll
be significant. Therefore, when you nust This is commonly
direct soneone to do sonething during 1ncreased referred to as the
t ensi on, use short corrrrands SO YOQU can " Command Voi ce"
enphasi ze each vvord "stop”, "drop your knife",
ttmve back", "raise your hands" . Use a | oud,
forceful, but steady voice. Do not say the
words too qui ckly.  You want to convey that you
are I'n control of yourself and the situation.

GAI N COWPLI ANCE BY USI NG UNARMED TACTI CS

| f you believe that you nust use unarned tactics to
gain conpliance, their escalation Is as foll ows:

CUFF
VRI ST LOCK
ESCORT
BLANKET
COVMUNI CATE
APPROACH

REVI EW




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES
"Bl anket" and "Escort" refer to tactics for Tel | agents to
maki ng [nitial physi cal cont act with an prepare for resis-
I ndividual and for passively but firnmly guiding tance when they
him or her. step In to bl anket
a subject's arm
Pl ay the percentages by assum ng people are I f he backs away,
ri ght handed. they should step
toward himwth
From an interview stance, step In with your their left foot and
left foot by placing It toe to heel wth drag their right
the subject’s right heel. This wll place foot to retain an
yotL)J_ at a slight angle to the right of the Interview stance.
subj ect,

Lay your right hand, palmdown with fingers
pointed toward the subject, on the crux of
the subject's right arm

Place your left hand on the subject's
el bow,

pivot on your left foot to place yourself
In an interview stance at his right side,

As you pivot, slide your right hand to the
subject's wist to a point just above the
hand and bel ow the knob of the wist,

Wth the palm of your hand on the back of
the subject's wist, grip the wist with
your thunb and mddle finger,

Keep your left hand on the subject's el bow, ‘Blanketing’ Subject
with your thunb on the back of the el bow
and mddle finger on the crux of the arm

The escort grip |Is light and passive. To
move the subject, pull down slightly on his

wist, and gently push him al ong. You
ﬁhoul d be about one-half step behind him or
er.

- 19 -




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES
If, a subject wll not allow you to escort him
or her, ‘escalate to a "wist lock” for pain
conpl i ance.
From the escort position, pull his/her
el bow down with your left hand,
Raise the subject’s wist with your right
hand,
Pull his/her elbow Into your left side

beneath your arnpit,

Slide your left hand along his/her armto
hi s/ her wrist,

Pl ace your mddle left finger on the
knuckl es of his/her fingers,

Pl ace your mddle right finger over the
same knuckl es,

Turn his/her hand slightly toward his/her
body, and keep his/her hand higher than
hi s’ her el bow,

To apply pressure (pain), pull his/her

knuckl es toward your body.

To apply nore pressure or If an individ-

ual s
hi s/ her
chest .

| arger than you are,

elbow to the <center of

For an Individual who defeats your ini
attenpt to apply a wist |ock,
grip on his/her wist with your
Attenpt to stun himher with a left
to his/her Ilower cheek, and
to Inplement a wist |ock.

isn't effective.

right
pal m st

I

nove
your

tial

retain a firm
hand.

rike
gai n
this

Applying Wrist Lock
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MINIMUM INSTRUCTIONAL STANDARD CUES
If you are forced to use a wist lock to get See page 37 for
conpliance from a subject, you nay want to nove addi tional infor-
directly to handcuffing to naintain control. mat i on about

handcuf fi ng.

Continue to exert pressure (for pain) with
your |eft hand,

Tell the subject to turn his/her head away
fromyou and to place his/her left hand on
the back of his/her head wth his palm
agai nst his/her head and fingers spread,

Reach for your handcuffs wth your right
hand,

Turn his/her wist so his/her fingers point
toward his/her body,

. Pushing Blade Down
Place the blade of the handcuff agai nst

his/her wist on the handcuff groove (the
area just above the hand and bel ow the knob
of the wist,

Push downwar d. Keep the handcuff angled

toward the front to keep the cuff in the
handcuf f groove,

Cose the handcuff firmy with your right
I ndex finger,

Gip his/her bicep with your right hand,

Now, pull his/her wist wth your [eft
hand, and firnly hold his/her bicep with
our right hand. Rotate his/her armto
I s/ her back whi | e you mai ntain a

conpressi on hol d,

Smoothly slip your right hand to his/her
wist to continue the |ock,
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Moving To Rear
Wrist Lock




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

Gip his/her shoulder wth your left hand
at the base of his/her neck %/to conpl ement
the wist lock) to stabilize the subject,

Open the other handcuff and hook the single

strand with your thunb to forma letter
V.

Direct the Individual to drop his/her left
hand from his/her head to his/her back and
to place his/her wist In the opened cuff,

Firmy close the handcuff with your thunb
orf]c i ndex finger and double |ock the hand-
cuffs.

Forming "W" Subject Dropping Wrist Closing Handcuff
Into Handcuff
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

DECENTRALI ZE BY USI NG UNARMED TACTI CS

"Decentralize" refers to tactics for directing an
| ndi vidual to the ground.

The need to use such tactics could occur when you
believe you will not be able to gain control froma
st andi ng position. Exanples are: a subject con-
tinues to resist strongly although you are using a
wist lock (thus, not allowing you to use handcuifs
from a standing position); an Individual forces you
to resort to unarned countermeasures; you are
apprehending a subject for a serious, "violent
vi ol ati on.

From a wist |ock position, pull his/her
knuckles (and elbow) firmy toward you,

Drop and swing down, to roll hinmfher to the
ground,

Decentralizing From Wrist Lock




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

As you begin to drop, yell "drop",

Continue to grip his/her hand and wist firmy
with your right hand, and hold down his/her
elbow with your left hand as he/she falls to
t he ground,

Hold his/her arm and shoul der |ow so that you
do not cause injury,

Direct his/her hand to the center of his/her
back. Gip his/her elbow and hand to create a
conpression hold (to use a wist lock for
continued pain conpliance If necessary),

Assunme a three point stance for substantial
physi cal control . Maintain the conpression
hol d,

Tell the subject to face away from you,

Move your right foot to a point several |nches
from hi s/ her head,

Drop on your left knee, placing It firmy
against the subject. Hs/her left el bow should
be touching your |eg above your knee,

Rolling Subject To Ground Holding Shoulder Lou
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

Drop your right shin and knee across his/her back
to his/her shoulder blade. Do not kneel agai nst

hi s/ her neck or head,

Placing Left Knee Against Subject
4 ""' / &

——

Dropping Right Knee Across Subject’s Back
Most of your weight should be on your |eft

knee. Use your right foot and knee nore
for bal ance than for applying pressure on
the Individual. | f he/she struggles, lift

his/her right elbow or use a wist |ock for
pai n conpliance,

Speak to the subject, especially after you
have reached the three point stance, to
give directions or to identify that you are
In control,
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

To put his/her hands on the ground
down, in front of himher wth palmnms

To nove on his/her knees backward
Into a prone position and to extend
his/her arms straight out from the
side of the body with his/her palns

up,
To turn his/her face to the left,
To place his/her right hand, palm

up, fingers up, on the small of
hi s/ her back.

Wth the subject In position, See page 37 for
approach hi m her on hi s/ her the handcuffing
right side and assume a three sequence

poi nt st ance smoothly  and
qui ckl y.




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

BLOCK AND STRI KE

“Block” and “strike” refer to wunarmed counter-
measur es. There are eight such countermeasures in
RI SC Managenent .
1. The Vertical Strike:
From a defensive stance, strike wth your
reaction hand 1In a fist. If you were a right
handed boxer, a vertical strike would amount to

a “left jab.”

Hol d your reaction fist straight and vertical
Keep your elbow In toward your body,
Strike by fully extending your arm

Strike wth the
m ddl e fingers,

Alm for the subject’s upper torso or chin to
nmove his/her hands up for protection

knuckl es of your Index and

Focus through the strike zone,

reaction hip with the strike (to put

Turn your
behind the strike),

nmonentum and wei ght

Do not reach for the target to the extent that
you | ose your bal ance,

Imediately  after  you deliver the strike,
return to a defensive stance with both arms up

and hands In fists.
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Show agents how
to correctly form
a fist and how to
strike. See

page 30.

The defensive

stance, a variation
of the interview
stance, |s describe:
on page 20.

Employing Vertical
Strike



- PROPER STRIKE

PROPER FIST

Forming Fist

Strike



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

2. The Reverse Strike:

From a defensive stance, strike wth your
strong hand in a fist. Again, from boxing
termnology, if you were a right handed boxer,
a reverse strike would be the "strong right"
whi ch you would deliver immediately and in
conbination with a "left jab."

Hold  your strong  fist strai ght and
vertical,

Strike by extending your arml/2 to 2/3 of
its length,

Strike in and down to the subject's navel,

Try to make contact at the nonent you are
shifting both feet (to put nonmentum and
wei ght behind the strike),

Slide your reaction foot forward,

Mve your strong foot to your reaction
foot's original position,

Focus through the strike zone. Continue to
nmove in and strike. Return to a defensive
stance with both arns up and hands in
fists, or attenpt to decentralize the
subj ect .

3. The Vertical Forearm Strike:

Use this counternmeasure in reaction to a
frontal attack when a subject is too close for
the effective wuse of fist strikes or kicks.
The vertical forearmis intended to stop a
subject's advance and to “set hinlher up" for
ot her count er neasur es.

Poi nt your reaction el bow toward the
subj ect’s chest, Decentralizing from

Reverse Strike




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

Keep your forearm nearly vertical wth your
hand poi nti n% up and your upper arm
e groun

parallel with t d,
As you poi nt your el bow, clench your hand
ina fist,

Avoi d raising your elbow to a point where
the subject can strike beneath your arm

Attenpt to use your reaction el bow and forearm
to block the subject.

As you are about to make contact, thrust
your reaction side shoulder forward to
generate force to neet t he oncom ng
subj ect,

Lean into himher at the noment of [ npact,

Attempt to knock his/her head and upper
body back to cause himher to | ose bal ance
and to raise his/her arns for protection,

Keep your strong arm and hand up orgrab
the subject's left armto protect your face
and body.

4. The Strong Side El bow Strike:

Use this counterneasure to disable an attacker,
to drive himher back and to knock hinifher off
hi s feet. Use 1t in combination with a
vertical forearm strike.

Step toward the subject with your reaction
f oot

As you step, raise your strong el bow and thrust
your shoul der toward the subject,




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

Increase this monmentum (to put your weight
behind the blow) by turning your hip toward the

subj ect,

Strike wth your elbow and forearm on his/her

chest, upper left arm or shoul der

Avoid raising your elbow to a point where the

subj ect can strike beneath your arm

Keep your reaction armand hand up to protect

your face and body.

5.  The Front Kick:

Use this | e strike to stop the forward
nonentum of a”~ subject, to bring his/her hands

down, and then, to set himher up
addi ti onal counterneasures.

From a defensive position, in a snooth notion
lift your reaction |leg so your thigh is nearly

parallel to the ground,

Point your knee toward the subject's nave
knee,

Kicking From Defensive Stance
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

Snap your foot straight to either of those
targets,

Focus through the target,
Make firm contact with the ball of your foot,-
Return to a defensive stance.

6. The Angle Kick:
From a defensive position, in a snmooth notion
poi nt your strong knee toward the back of the
subject's knee orthe outside of his/her thigh.
Snap-sweep your foot straight to these areas,

Focus through the knee,




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

Employing Angle Kick
Make firm contact with your shin,

Return to a defensive stance.

7. The Front and Strong Side Knee Thrusts:

Use either or both of the knee thrusts as an
i ndividual rushes in or if you are too close to

use kicks or other strikes.

For a front knee thrust, bring your reaction

knee yp, parallel with the ground as
subj ect noves in.

Aim for his/her front thigh nuscles or navel,




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

Resume a defensive stance if he/she backs away,

Keep you hands up to grip the subject or to
push hi n her away,

For a strong knee thrust, grip the individual's
head or per  hody, bend hinmher forward (to
est abl i sh Pormard mentun), and raise your
strong knee, hard, into the subject's front
thi gh nmuscles or abdonmen (aim for the navel).

8. Counterneasures are nmore effective when they
are used in conbination or in quick succession.

Here are exanpl es:

Vertical strike - reverse strike;

Vertical strike - strong side el bow strike;

Thrugting To Navel

Vertical forearmstrike - strong side el bow
strike;

Front kick - angle kick;
Front kick - strong knee thrust;

El bow blitz - repeated, quick strikes wth
left and right el bows;

Knee blitz - repeated, quick strikes with
left and right knees.

P

Thrugting To Thigh
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

HANDCUFFS

In

RI SC Managenent, there are several techniques

for applying handcuffs.

There are two nethods for a standing subject.
First, you  may want to use handcuffs in
conjunction wth a wist lock. Procedures to
be used are described on page 24. Second, you
may be able to use voluntary handcuffing.

Direct the subject:

To fully extend his/her arns with fingers
spread,

To turn until hel/she is facing conpletely
away from you,

To drop his/her hands so they are straight
out rom his/her sides, thunbs down,
fingers spread,

To turn his/her head to the |eft,

To spread his/her feet,

Reach for your handcuffs wth your right
hand. Hold them by the chain links wth
hh%jsingle strands pointing away from your
and,

Move to the subject's right side. Use an
i nterview stance,

Reach w th your left hand for the subject's
I ndex and ring fingers. Hol d t hem
securely,

|f you feel the subject is going to resist,

lift hi s/ her right hand (by hi s/ her
fingers). Lift it toinflict pain and to
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Rl SC Handcuf f
Tacti cs:
Vol unt ary;
From wist | ock;
Prone cuffing.

Agents shoul d

reach for cuffs

w t hout | ooking for
the cuffs.



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

| ace himher in poor balance. Drop
is/her hand if he/she agrees to cooperate
(and if hel/she ceases to resist),

Handcuff the subject's right wist with the
top cuff by pushing the single strand down
on the handcuff groove,

d ose the cuff wth your right index
finger,

Continue to hold the chain links and rotate
the handcuffs in a clockw se direction to
ul | the subject's right hand toward
i s/ her back,

Reach w th your left hand for the subject's
| eft hand,

Pull subject's Ileft hand toward his/her
right hand, and cuff the left wist by
ﬁushl n? the single strand down on the
andcurf groove,

Cose the cuff wth your right index
finger,

Doubl e-1 ock the handcuffs,

Escort t he subject by gripping his/her
wist (wth your left hand? and hi s/ her
el bow (with your right hand) to establish a

conpression hold. ~Use a wist |ock for
pain conpliance if the subject resists the
escort.

A variation of voluntary handcuffing could be
usgd when you are confronting a very conpliant
subj ect.
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

Speak with the subject using "search talk."
I nform the subject what you are going to
do. Direct himher to turn his/her back to
you and to drop his/her hands al ong his/her
si des, slightly out from his/her sides,
with the thumbs down.

Stand along his/her right side in an Tel | agents to

i nterview stance. use this abbrevi-
ated, voluntary

Reach for his/her two right niddle fingers procedure only when

with your left hand, and nove quickly they are certain a

through the cuffing sequence. subject is an

unt hr eat eni ng,
conpl i ant person.

VOLUNTARY HANDCUFEI NG SEQUENCE

Subject Extending Arms Turning Away Dropping Arms
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Looking Left, Extending Arms Agent Controlling Subject
Back With Thumbs Down

Gripping Hand

Closing Handcuff

Pulling Hands Together Applying, Closing Handcuff Escorting Subject



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

Anot her

cuffing nethod can be used after you

have directed a subject to the ground.

apply the cuffs froma three point

st ance.

Wth the subject in stable control on

the ground, reach for your handcuffs
W th your |eft hand; and place them on
hi s/ her |ower back,

Use your left hand to continue the
wrist |ock,

Hold the cuffs by the chain links in

your right hand, with the single strand
pointing toward your right arm

Apply a handcuff to the subject’s right
wist by placing it beneath the wi st

fromthe side of the wist near the
little finger,

Close the cuff firmy with your right
t hunb,

Tell the subject to bring his/her left

hand to the small of his/her back,

Wi le subject is doing this, release
the wist lock to reach for his/her
hand with your |eft hand,

Continue to hold the handcuff chain
firmy in your right hand to contro

the subject’s right arm

Wth your right hand, slip the handcuff

beneath The subject’s |eft wist from

the side of the wist near the thunb,

Close the cuff

t hunb,
Doubl e-1 ock the cuffs.

firmMy wth your left

- 4] -

Agents shoul d
reach for cuffs
wi t hout | ooki ng.

See “Then, drop
into a three point
stance for substan-
tial physical con-
trol” on page 24.



PRONE HANDCUFFING SEQUENCE

Applying Handcuff




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

Assi st the subject to rise:

Wi l e the subject is prone, grip his/her
shoul der w th your right hand at” the base of
his/her neck and grip the back of his/her right
hand with your left hand,

Roll the subject into a sitting position

Mve into a kneelin% position while you slip
your right hand to his/her elbow (to set up a
conpression hol d),

Place his/her right elbow on your right knee
and roll himher to his/her knees,

Wiile continuing to use a conpression hold,
stand behind the subject and assist himher to
rise,

Use a gentle 1ift and verbal direction for a
conpliant subject,

Use a wist lock (fromthe conpression hold) to
generate pain compliance along wth "light
control talk" for a resisting subject,

Escort the subject while continuing to use a This is the

conpressi on hol d. standard escort
techni que for any
subject in
handcuf f s.
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ASSI ST AND ESCORT THE SuBJECT

Rolling Subject to Sitting Position

Telling And Lifting Subject To Rise



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

REMOVE HANDCUFFS

To renove handcuffs, reverse the procedure for
cuffing froma standing wist |ock position:

Approach the subject behind his/her right

si de. Mve into an interview stance in
whi ch your left foot is conpletely behind
the subject,

Reach behind and along his/her right armto
establish a wist [ock with your right hand
(keep your mddle finger across his/her
upper knuckl es),

Oder the subject to spread his/her feet
apart,

Hook his/her shoulder at the base of the
neck with your left hand to stabilize
hi n1 her,

Unlock the left handcuff wth your |eft
hand and tell the subject to rotate his/her
wist until it is free fromthe cuff,

Tell the subject to place his/her left hand
behi nd hi s/ her head,

G ose the handcuff with your |eft hand,
Establish a  conpression hol d on the

subject's right arm by ripping the
knujckl es wth your |left hang and f?rrﬂy

P%ﬁ{ nrg]]art]dh’e back of his/her elbow with your nlocking Handcuf

Rotate the subject's arm along his/her side
to establish a full wist [|ock,

Unl ock and renove the handcuff w th your
ri ght hand,

Direct the subject to nove away.
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

Rotating To Wrist Lock Unlocking Handcuff

Renmoving handcuffs from an aggressi ve subject
could require two or even three agents.

For two agents, each assunmes an interview
osition, one on the right and one on the
eft side of the subject,

Each agent establishes a conpression hold
and the agent on the right side noves to a
full wist |ock,

|f the subject resists, the agent on the
left may also inplenent a full wist [|ock,

The agent on the right unlocks the left
cuff with his/her left hand and closes it
after the subject's wist has been freed,

Control[ing Sibje




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

The left agent rotates the subject's left
hand to a full left wist lock, if
necessary, to maintain control

Rotating Left Arm Applying Wrist Lock
To Wrist Lock

The right agent noves the subject to a ful
right wist lock and from that position of
control, unlocks the right handcuff.




TASK OUTLINE

‘MINIMUM INSTRUCTIONAL STANDARD

If two agents are required to control an
individual (to the extent the agent of the
right can not unlock the cuffs), a third agent
should unlock the handcuffs,

Again, two agents move into interview posi-
tions on the left and right sides of the
individual,

They each establish compression holds and press
a knee against the back of the subject's knees,

Controlling Subject

Employing Unlocking
Compression Hold Left Handcuff

A third agent unlocks the left cuff and closes
it (whereupon the agent on the left can swing
the subject to a full left wrist lock) then
moves to the right side of the individual,

Unlocking Right
- 48 - Handcuff




TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

The right agent swings
right wrist lock and
and removes the handcuff.

the subject to a full
the third agent unlocks

Identifying Justifications for Pat Downs and
searching and Demonstrate Pat Down and Search
Techniques.

A general rule in RISC Management Is to pat down or

search only after you have gained control of the
subject.
There are important tactical distinctions between

pat downs and searching.

If you reasonably suspect that an individual
has committed a violation or Is In possession
of contraband (but you have not established
cause to justify an apprehension), you may stop
the subject to ask questions. If, during or
after questioning, ou have a reasonable
suspicion that you or other people are In
danger from the subject or that he or she may
be in possession of contraband, you may conduct
a pat down for such items.

To conduct a pat down, move to a RISC

escort position,

Retain a tight grip on the subject's right
wrist with your right hand. Use your left
hand to firmil rub across the outer
clothing of his/her chest and waist, and
rub completely around the beltline,

Pat down smoothly and deliberately. Use a
firm, rubbing motion for all subjects, male
or female, regardless if you are a male or
female,
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See GAIN COMPLIANCE
BY USING UNARMED
TACTICS on

page 18.

Emphasize to
agents that the
justification for
frisk is the pro-
tection of the
agents not the
discovery of evi-
dence. This is an
insufficient justi-
fication to search
for evidence.



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES

|f you detect an object which you believe
is a weapon or which you believe could be
used as a weapon, do not instruct the
subject to remove it (to give him/her an
opportunity to use it). Instead, remove
the object yourself,

If the subject resists, place him/her in
handcuffs and continue to pat down. You
have authority to pat down when you have a
reasonable suspicion that your subject Is
In possession of contraband and/or you or
other people are in danger.

If you place the subject in handcuffs for a
pat down, remove the handcuffs if you do
not find weapons or contraband.

Or, if appropriate, apprehend the
Individual for failure to comply with your
order and conduct a thorough search.

| f the subject resists the pat down to the
extent that you must use countermeasures,
You will be In position to use several
echniques.

You may use your left arm as an "arm bar."
Continue to grip his/her right wrist. Keep
your left arm  straight and bring It
forcefully back against his/her chest or
chin to break his/her balance. Establish a
wrist lock for pain compliance.

Or, %rip the subject's right arm firmly
with both hands and drop quickly to shift
your center of gravity to pull him/her to
the ground.

Or, push away to assume a defensive
position and to escalate to other tactics.
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES
If you have established cause to apprehend a From the general
subject, use handcuffs to maintain control rule, arrest, cuff
before you conduct a search. then search.

If you have used a standing handcuffing
technique, continue to stand at the rear of
the subject in position to use a wrist
lock,

From the rear, reach around the individual
to search in a circular pattern. Search
with a firm rubbing motion from front to
back, from top to bottom,

Start with the subject's hair. Move to the
upper chest (reach beneath the arms). Move
tg the beltline. Move to the trouser
pocket line (Including %roin%< and direct
the subject to kneel on both knees so you
can  search his/her trouser cuff line
(Including socks and shoe tops),

Search thoroughly for evidence and weapons,
If you have used prone handcuffing, conduct

the search before you assist the subject to
rise.
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TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD

CUES

USI NG DEADLY FORCE

DeadI)K/‘El force is
RI SC Managenent .

the nost serious use of force In

Define Deadly Force

Deadly force is defined as force which the user
reasonably believes Wl create a substantial risk
of causing death or great bodily injury to another

Explain justified use of deadly force within the
R SC Managenent confrontational continuum

Behavi or which justifies the use of deadly force Is
that which has caused or Inmmnently threatens to
cause death or great bodily harm to you or to
anot her person.

THE CRITERION IS | MM NENT THREAT

| f ou confront a person who inmmnently
threatens to cause death or great bodily harm
to you or to soneone else, you may use deadly
force to stop him orher.

Wthin R SC Managenent this means that you
have atteuﬁted to escalate through other
tactics (when possible) and are left wth
deadly force as a last resort.

The basis of your judgenment of inm nent
threat is the totality of the circum
stances known to you at the tine.

You  must use the totality of the
circunstances known to you at the tinme in
order to make the judgenent of inmm nent
threat.

You would not be justified In the use of
deadly force to stop soneone fromfleeing
whom 'you know has conmtted a property
of fense or a technical violation
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These reconmenda-
tions are designed
to assure fundanen-
tal ideas of RISC
Managenment are

uni formy extended
fromthe |east
serious to the nost
serious confronta-

tions. |f they are
nore restrictive

than current | egal
st andards or _
departnents' police

it Is with

the Intention of
provi ding agents
with a high |evel
of training In
anticipation of
critical Incidents

Advi se students to
ask their super-
visors to explain
their departnents'
pol i ces.



TASK OUTLINE

MINIMUM INSTRUCTIONAL STANDARD CUES
Neither would you be justified in the use Enphasi ze to
of deadly force to stop a person whom you students the objec-
have <called upon to halt on nere suspicion tive of using
and who flees to avoid you. deadly force Is to
stop a person who
YOU may use deadly force only as a last resort Imm nently threat-
to stop an Imminent threat of death or great ens to cause death
bodily Injury to you or to another person. or GBH.  This neans
when a person has
In any case, Yyou would not be justified in been stopped by use
using  deadly force |If others mght be of deadly force it
injured, unless your failure to use deadly shoul dn’t conti nue
force would Increase the danger to others. to be enpl oyed
l.e. there’s no
Deadl force nust not be used If you have justification for
any doubt that the person on whom you are continuing to shoot
prepared to use It Is In fact the person when t he threat
agai nst whom deadly force is justified. whi ch justified

deadly force no
| onger exi sts.




HANDCUFF COMPONENTS




* COUNTERMEASURES TARGETS

SHOULDERS AND UPPER ARMS
CHEST AND UPPER TORSO

LOWER ABDOMEN

KNEES AND ARCHES OF KNEES




1.

2.

3.

4.

CRITERIA USED FOR THE DEVELOPMENT OF RI SC MANAGEMENT

APPREHENSI ON AND DEFENSI VE TACTI CS
FOR PROBATI ON AND PARCLE AGENTS

A system nust Dbe designed around the idea of proper
escalation of force consistent with the agency definition

of the agent's role:

Agent s will encounter a full range of situations

requiring the use of force,

Agents are expected to de-escalate situations through

verbal and nonverbal techniques,

Agents are expected to use only the mninmforce

necessary to achieve the objective,

Training rmust provide effective, justifiable options

including the option of disengagenent.

A system nmust be practical

It nust be able to be learned to a high standard of

proficiency by agents In a w de range of ages;

The physical condition of the agents in the age range

wll reflect that of the general public,

VW cannot assune that all agents wll be in top

condi tion,

[t nust be learned within a m ni mum anount of tinme.

A system nust be neasurabl e:

It must be |earned by hands-on practice and instructor-

observed repetition

Students must be able to denonstrate prescribed

t echni ques,

The training environnent nust be safe and realistic,

Students nust attain proficiency |evels which pronote

sel f-confidence.
A system nust be capable of being supervised:
A common | anguage has to be taught;

Expectations nust be clearly stated.
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RI SC MANAGEMENT CONFRONTATI ONAL CONTI NUUM

LEAST SERI OQUS BEHAVI OR
AND TACTI CS

Person appears coop-

erative, sinply needs
advice or direction
to conply.

PERSUADE BY

COVMUNI CATI NG

MOST _SER &B BEHAVI OR

S { AND TACTI

Person will not respond
to verbal direction
passively resists, or

Is likely to harm others;

and

Person resists but In a
def ensi ve manner.

SEEK COVPLI ANCE BY USI NG
UNARMVED TACTI CS
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Person imm nently
threatens to cause death
or great bodily injury;

and
O her tactics have been
exhausted or would be
| nef fecti ve.

STOP BY USI NG DEADLY
FORCE
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