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So you want to go to DLI? 
You may well be in for a humbling exper

ience if you show up at DU, expecting it to 
be like other military schools 

The article below appeared in Full Mission 
Profile. TIu! Professional Bulletin ofNcwal Special 
Warfare (Spring 1992). Though it is directed at Sea
Air-Land teams, the information and advice applies 
to almost every stucknt entering the Defense 
Language Institute. 

By CDR Robert Scboultz. USN. Naval Spe
cial Warfare Unit EIGHT 

you than for most of the other students in the class, 
most of whom were screened to go to DLI based on a 
very high Defense Language Aptitude Battery 
score . 

Language training is much the same as Basic 
Underwater Demolition School. While you don't 
have to be a natural athlete to make it through, you 
know you're going to have to make up for that lack 
of natural talent with a lot more motivation, desire 
and hard work. 

lfyou don't have a strong aptitude for language, 
expect, going in, that your ego is going to take a 
beating as you struggle to learn things others in 
your class grasp easily. Also expect that it will fre-

Like many frogmen, you have probably exper
ienced being in a foreign country and standing 
helplessly by. feeling stupid and useless, while one 
of your buddies is confidently speaking to the locals 
in their own language, translating for the rest of 
your group. They always seem to get the coldest cer
ueza, the prettiest girls. the best meals, :=========== quently take you hours to 

do homework that others while you're relegated to a supporting role. 
Enough, you say. Being a can-do kind of 

guy who is used to getting what he wants 
and being a star performer due to exception
ally strong personal drive, outstanding ini
tiative and iron will, you decide that you, 
too, can be an expert linguist -- you are go
ing to be the guy who's indispensable, the 
envy of all the other guys, who carries the 
success of the mission (whatever it may be) 
in the palm of his hand. You are going to go 

Language 
training is 
much the 

in class knock out in half 
an hour or so. 

Brush up on your 
grammar. DLI is much 
easier for those who have a 
good knowledge of English 
grammar. Like most sub
jects, languages are easier 
to learn if you have some 
frame of reference from 
which to start. It's simpler 
to learn the parts of an 
AK-47 if you already know 
how an M-16 works. Simi
larly, it's much easier to 
pick up another language 
if you understand how 
your own works. When the 
instructor begins talking 
about adjectives and ad-

to language schoolllnd learn that language. 
Good plan! However, there are a few 

things you ought to know first. Many 
SEALS go to the Defense Language Insti
tute with unrealistic expectations, the 
wrong attitude or without any idea of what 
they're in for . As a result, many don't learn 
their assigned language to their fullest ca
pacityand have extremely frustrating ex
periences. 

same as 
Basic 

Under
water De
molition 
School. 

In this article I will Lry to provide some 
practical advice on how to get the most out of the 
training. In the process, I hope to give you a better 
idea of what you're getting into before you get 
there, in the hopes of making your training less 
onerous and more enjoyable. 

Have an idea of what your language apti
tude is. If you don't have a good aptitude for lan
guage, you can still learn the language. But you 
should expect that it's going to be a lot harder for 
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verbs, direct and indirect 
objects and the other parts of speech in a foreign 
language, you'll be in a better position to learn and 
understand if you already understand the terminol -
ogy. Otherwise you'n be handicapped by having to 
learn English grammar along with foreign gram
mar and vocabulary. 

Many frogmen have commented that their 
lack of understanding of English grammar put 
them at a distinct disadvantage at DLI and have 



strongly recommended that students fully under
stand parts of speech, basic sentence construction 
and grammatical rules prior to attending DLI. 

DLl is adeskjob in a classroom environ
ment. It's not like Jump School, Dive-Sup Train
ing, Outboard Motor Repair or Over the Horizon 
Boat Navigation, where you get a mixture of class
room training (where some SEALS are not at their 
best) and prac-
tical training 

capabilities after you leave 01..1. 
DLI is a military organization which 

doesn't care that you're a SEAL. Administra
tively, you will be working for the Naval Security 
Group Detachment, which musters and adminis
ters all Navy people at DLI. DLI serves as an "A" 
(apprentice) school for Navy Cryptologic techni
cians and provides basic Military Occupation Spe-

cialty skill training to Army, Air Force and Ma
rine radio intercept operators and interrogators . 

(where most 
SEALS excel). 
This is all class
room, a lot of it 
quite tedious. 
Seven hours a 
day. Months 
and months of 
it. With several 
hours ofhome
work nightly. 

This is all class
room, a lot of it 
quite tedious. 
Seven hours a 

All of which means that, as the language in· 
structional staITis trying to teach language, the 
military organization is trying to teach the 
young soldiers, sailors, Marines and airmen how 
to be in the military. So be prepared to put up 
with more regimentation than you may be used 
to. The military organization is not designed to 
recognize you as "Someone Special. It 

A few of the SEALS have chosen tojump in 
and excel in leadership positions within the Na
val Security Group Detachment and have had a 
very positive impact on young sailors new to the 
military. Many have chosen to have as little to 
do with the military organization as they could 
get away with, while others have chosen to fight 
the organization in any way they can. 

You get 
your PI' on your 
own time. Out
door activities, 
such asjump
ing, diving, hik
ing, camping 
and the like, 
are available, 
but it's time 
away from 

day. Months 
and months of 
it. With several 
hours of home- This last option can divert much needed en

ergy away from language study and perpetuate 
the attitude that SEALS are a bunch of prima 
c:Wnnas who don't want to pull their weight. This 
can alienate exactly those people who can really 
help you if you get in a bind with your studies. 
Be aware 

work nightly. 

studying. 
DLI also has minimum test scores for tests giv

en through the course. If you fail to meet these 
minimums, the policy is, you go home. Some 
SEALS have been able to convince a Board ofln
quiry to grant an exception and give them a second 
chance, but it ain't easy, and it's a humiliating pro
cess to go through. 

You may well be in for a humbling experience if 
you show up at DLI, expecting it to be like other 
military schools. You have to do more lhanjust 
show up, and you won't excel simply by virtue of 
your force of personality, natural leadership and 
charm and proven track record as a Special War
rior. 

DLI takes busting your butt, studying a lot and 
doing whatever it takes to learn that language, 
even ifit means cutting back on, or giving up some 
of those extracurricular activities which have be
come so dear to you, to succeed. It's a lot like 
months and months ofstafTwork, only with home
work. But it's worth it, in the end, when you get 
the opportunity to use and develop your language 

that, while you 
are at DLI, you 
will be expected to 
fulfill certain 
military require
ments which are 
geared to a Fleet 
and/or conven
tional Army 
frame of refer
ence, with no 
apologies to your 
Naval Special 
Warfare-unique 
background or 
qualifications. 
You'll also find 
the bureaucracy 
which divides re
sponsibilities and 
functions between 
( See SEALS. p.8) 

DLitakes 
busting 
your butt, 
studying a 
lot and do
ing what
ever it takes 
to learn that 
language. 
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SEALS, from p. 7 guage before, stand by for 8 new and extremely de
manding experience. 

the language instructional staff and the military "Maxingout" in an academic environment is 
organization to be an awe-inspiring wonderment, different from maxing out at Physical Training or 
no matter what your previous experience. on an operation, but it requires the same level of 

In the end. you'll just have a basic founda- discipline (maybe more) and professionalism uyau 
tiOD in your language. You will be a qualified lin- are going to make it payoff. Go in with the right at-
guist the same way you were a qualified SEAL tilude. determined to put learning the language as 

after you gradUated,;f';O;m~R;U;D;IS;.~T~h~e;,;e;is~m;;;;u~ch~=~y;O;U~'~n~u~m~be~,.~o~ne~p'''i~O~';:ty, and you will succeed at 
work following : school and learn the language 
graduation from to your fullest capacity. 
DLitobecomea I'Maxl·ng out",·n an ThinkofDLIasalinguis-
qualified linguist tic RUDIS. Just getting by 

::!~~~eawS~:Lbe- academic environ- ~:~~~,c:!~\l~~r;:r~::;s. 
after BUDIS. • d.f~ ~ Tothecommandingoffi-
DLI isan un,eal ment IS I .erent. rom ms and executive officm out 
world doing its. • there: ICyou've got a guy who 
best to p,epa,e maxlng out at PhYSical has put up with all the hassles 
you for the real and hard work oflanguage 

~ho:~~'a~~oOr~!,in Training or on an op- ~a~o:~:~d~~;~:~~:::~thS 
you won't be t· b t·t . hewasatDLI),gethimin-
speaking with a era Ion, u I requires count'yanywaypossible,as 
university h I I f d· soon as possible, to give him 
trainedla~guage t e same eve 0 15- and the community the maxi-
instructor As mum benefit of OLI. We might 
soona~po~sible cipline 'maybe more) as well need him asa linguist 
followmg OLI, 'I and translator some day soon. 

you will need and professionalism if some total-
• • • • • • • 
Today,the United Slates is 

in a position to positively influ
ence the international security 
enllironment to foster economic 
progress and political stability. 
In this regard, special oper-

immersion time 
in-country to so- you 
lidify the class-
room training 
you've received 

are going to make 
it pay off. 

and give you a fla-
vor for how the man in the street talks. Only after 
you've been in a sink-or-swim environment and sur
vived, armed only with your OLI training, will you 
begin to feel the pay-off of months and months of in
struction. And only then will the NAVSPECWAR 
community truly benefit from giving up your ser
vices for the months you were in language school. 

Everyone who leaves language school, even 
those who walk away with "threes" on their Defense 
Language Proficiency Tests, experiences the hum
bling and frustrating experience of getting in
country and wondering if they learned the correct 
language. It takes time and perseverance to polish 
those language skills. 

Conclusion. DLI offers a great opportunity to 
learn not only the language, but also about the peo
ple and the culture of the country(s) where the lan
guage is found. But if you've never learned a lan-
S GLOBE April 22, 1993 

ations forces are instruments of 
U. S. national policy thal play an increasingly llital 
role in a security environment fraught with change, 
ambiguity and risle. (USCINCSOC "White Paper," 
January, 1992) 

... if you've never 
learned a language 
before, stand by 
for a new and ex
tremely demanding 

• experience. 



Making a difference in the workforce 

EEO counseling: a rewarding duty 
By Elizabeth Gabriel. the people, the type of 
EEO counselor management, or wheth-
I like people! I like people to er to expect friendliness 

get along. That's what it's all or hostility_ Once I was 
about. Do you know what I mean? introduced to and had in~ 
I help people get along by working t.erviewed the people 
as a community volunteer in coon. there, I discovered that 
seling. I've always hoped that my inquiry was no du-
someday I could do the same at ferent from the counsel-
work. Well, that someday came ing inquiries I'd conduct-
about; that's when I decided to be- cd at DLI. 
come an EEO counselor. I want to 
help salvage the relationships be
tween employees and supervisors 
in times of crises. Although things 
don't work out satisfactorily all 
the time, I know I've made an im
pact. Counseling people has inter
ested me ever since I became an 
Equal Employment Opportunity 
assistant four years ago. I learned 
a lot about how the EEO system 
and counseling work and how em
ployees and management can 
benefit. from the process. 

When the opportunity arose, I 
jumped at the chance to become an 
EEO counselor, a collatoral duty 
I've held for a year and a half now, 
and I've learned even more from 
t.he people I've dealt with in that 
position, both in and outside of 
DLI. 

When I started, I was con
cerned that I might not be able to 
do my job properly and that I 
might not be able to say what. I 
needed to say to employees and 
managers. Most of all, I was con
cerned that I might leave out im
portant inCormation that employ
ees and managers needed to know. 

Alter my first counseling ses
sion with an employee, I realized I 
was more competent t.han I'd 
thought. I knew t.he regulations 
t.hat I needed to conduct counsel
ing; in fact,l still find myself 
checking regulations and verify
ing information before 1 say any
thing to employees. 

I also understood the impor-

• 

--.... 
Photo by PH2 Cindy Hinb 

Elizabeth Gabriel, EEO counselor and sta
tistical assistant. EvaluatiOn/Research Oi
vision. and Angelica Seivwright. EEO as
sistant. review regulations in the Equal 
Employment Opportunity Office. 

Because of the 
strong support t.hatl re
ceived from t.he DLI 
EEO staff, I felt confi
dent.. Alt.hough TRA
DOC supervised my 
counseling inquiry at 
Fort Huachuca, the DLI 
EEO staff was there for 
me whenever I needed 
information or anything 
else that. they could pro
vide . However, I had 
to learn the locations of 
different offices, how t.he 
organizational structure 
worked and who was in 

lance of good communication and charge oCwhat department. I also 
listening skills. I discovered that had to figure out how to get Crom 
the employees and managers J in- one place to the next -- and most 
terviewed could be emotional at importantly -- the employment 
times. But I felt that. their feelings psychology of the workplace. 
and concerns were important. I In spite of minor problems I 
had to relate to them as best I encountered (delayed airline 
could -- a little difficult without flights, misdirected luggage and 
appcaringdetached and emotion- hotel problems) I am glad that I 
less, since my job is to be impartial had the opportunity to do an in
at all levels of counseling, and at quiry outside ofDLI. My exper-
the same time, let people know ience at Fort Huachuca showed 
that I am there to do whatever I me what I can build upon and 
can to resolve employment issues. where I need to strengthen my 
I also know my services are impor- counseling abilities. 
tant to them and that I can make a J know the DLI EEO Office is 
difference in their concerns. there to help me with counseling. 

When [ accepted a counseling The EEO staff provides me guid
assignment, requested by TRA- ance whenever I need it, especial
DOC, at Fort Huachuca, Ariz., I Iy when I feel unsure, so I know [ 
felt apprehensive at first about am not working alone. 
conducting an EEO counseling in- Realizing that [can make a 
Quiry outside of OLI. In a new difference in the work force moti-
place, I didn't know the situation, vates me to continue counseling. 

April 22, 1993 GLOB}oj 9 



Sara Castro. Preschool Room. pushes the ball into the sand to keep the ball from roil
ing so she can climb up on it. 

Aaron Huggins. Pr. 
tic skills during pa 

April: Month of the Child 

Child care 
progresses 

to Child 
Development 

Story and Photos by PH2 Cindy Harris 
Child care providers aren't just baby sitters any 

more. Their attitude and their program fosters child 
growth and development. 

"A parent once said to me, 'It's just day care'. I was of
fended, since we do more than babysit here. There's a 
purpose to what we do; it's to enhance the growth and de
velopment of children," said Mrs. Marlo N ash, assistant 
director of the Child Development Center on the Presidio 
of Monterey. 

She explained that, through various activities, the 
caregivers can encourage the development of the chil
dren's social, emotional and physical skills. 

"We improve their social skills through their interac· 
tion with the caregiver and with each other. This might 
include sitting Bnd talking or playing together, or it may 
come out in games." Mrs. Nash said . 

"We use positive guidance as our method of discipline 
to help the children develop their sense of right from 
wrong. For example, if a child stands on a chair, instead 
of saying, 'No!' or 'Don't stand on the chair!' or 'Get down!' 
we calmly go over and help the child down, while saying, 
'You need to keep both feet on the floor . It's unsafe for you 
to be on the chair. You could fall.' We may make this ex-
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planation a hundred times a day, but as we repeal the 
message, the child begins to understand why she needs to 
stop standing on the chair." said Mrs Nash. She added, 
"If a child cries, we simply reassure him.H 

The CDC provides different activities for each age 
group to develop the children's physical well-being, ac
cording to Mrs. Nash. Infants get muscle massage to stim
ulate them to learn to roll over, crawl and then walk. The 
children use playdough, different types of painting tech
niques and Legos to develop fine motor or small muscle 
skills. Writing and other manual activities help develop 
the small muscles. The children play games with balls, 
ride bicycles and dance to develop their large muscle 
groups or gross motor skills. These large muscles must be 
developed for coordination and control. 

Alt.hough the Center has a comprehensive curricu
lum, the caregivers still need parent involvement to 
make their program successful. 

"At the center we strive for consistency for each child, 
so the parents need to let us know what's going on at 
home. For example, if the parents are trying to wean 
t.heir infant from the pacifier, they may tell us that they 
only want the baby to have the pacifier during sleep time. 
In that case, we try to encourage t.he child to use the pac
ifier only then. As long as what they're doing falls within 
our regulations and guidelines, we can work with the par
ents," she said. 

"Child care centers today focus on ensuring that ev
ery facet of the program is multicultural. This an area 
where parents learning different languages or coming 
from different cultural backgrounds could help us out by 
bringing activities such as dancing or story·telling to the 
center," said Mrs. Nash. 

The Center primarily supports DLI's military service 
members and their dependents. Single military parents 
have priority, then military parents, followed by one 
military and one civilian parent, and finally, civilian 
parents. 

ShaWl 
by to 
Infant 



<atoddlers' Room, brushes up on his artis
inting class in the afternoon. 

, McCormick, Pretoddlers' Room, stops 
shoot the breeze with Mariah Follett. 
s'Room. 

Above: Timothy Su'a, 
Pretoddlers' Room, 
moves the railroad tracks 
to a different location 
during afternoon play 
time. 

left: Kara A. Harris gets 
the last bite of cereal 
during breakfast in the 
Infants'Room. 
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Child care providers need sponsors in the Child Development Associate National ere
Story and photo by PH2 Cindy Harris dentialing Program. The CDA program, designed to 
Mrs. Rosalie Marcley, Ms. Judy Klispie and Mrs. enhance the quality of child care, defines, evaluates, 

Rachel Torres, caregivers for the Presidio of Monte- recognizes the competence of child care providers 
rey Child Development Center. need sponsors to help and helps them further their training in the phys

ical. emotional. and intellectual needs of children. 
Within a year from the time candidates receive 

their C DA packets, t.hey must complete professional 
resource files, gather parent opinion questionnaires, 
undergo formal observations by experienced child 
care providers, pass an early childhood studies re
view and be interviewed by an agent of the Council 
for Early Childhood Professional Recognition, as
signed by the CDA National Credentialing Program, 
Washington, D.C. 

The Washington, D.C., office must receive the 
$325 fee from applicants before their oral interviews. 

Photo by PH2 Cindy H~rris If you'd like to help these POM child ure providers, Mrs. Rosalie Mardey plays with Cullen Skinner 
and David castro at the Child Development Center. call the Child Development Center, 647-5530. 

Ai so Li bra ry Notes -- Research for class presentations 
By Carl C. Chan, librarian shelves at the front of the Li- movements' under the individual 

Choosing a specific tDpic can brary.} You'll also discover tDpi- wars, e.g., 'World War, 1939-1945 
be the hardest part of preparing cal encyclopedias and dictio- -- Underground movements· ... 
a dass presentation. The follow- naries, located with discursive This is a related tDpic, which may 
ing principles might help: and analytic works on the same emphasize political organization 

The Serendipity Prinei- subject. yet still discuss military organi-
pie. You have no topic ideas: The Dating Game Princi· zation. 
browse the book shelves, the pe- pie. You've defined your topic LCSH also says, "BT lbroader 
riodical shelves or the and need books or articles deal- terml National liberation move
audio/video shelves until some- ing with it: unfort.unately, your ments." A book with one or a few 
thing piques your interest. It.'s a tDpic won't jump out of the cata- chapters on guerrillas might be 
perfectly acceptable technique. log and shout, "Here I am!" Using listed under this heading instead 

The Pencil Sharpener the card catalog and other find- of under "Guerrillas." Often, you 
Principle. You have a vague ing tools is like using the person- have to go to broader terms at 
notion of a topic but need to al ads for match-making: you several levels removed to find 
sharpen your focus: general en- need to know the right code something relevant to your spe
cyclopedias have concise topic words. Look them up in the Li - cific tDpic. On the other hand, 
overviews and can help you de- brary of Congress Subject Head- LCSH says, "NT [narrower terml 
cide your approach or direct you ings, the three big, red volumes Women guerrillas'." Whata find! 
to other topics. Of Aiso Library's on top of the card catalog. If you restricted your research to 
two English language general For example, if your topic is "Guerrillas," you could easily 
encyclopedias, the Collier's is "partisans in Yugoslavia," you miss out on more specialized top
more readable (larger type, won't find any books under that icssuch as female guerrillas. 
smaller words), but the Britan- subject heading. If you look up Finally, matchmakers have 
nica goes into greater depth. "partisans," the LCSH will tell historically made the dat.ing 

The Library also has general you, "use Guerrillas." Look in the game easier. The reference li 
encyclopedias in many language card catalog under that listing. brarian, t.here to help you, some
collections. You'll find them in However, if you want " ... in Vu- times makes report writing ea
the 030 to 039 range in each lan- goslavia," and find nothing in the sier. 
guage section. Find national en- listings under "Guerrillas," So shop around for topics, get 
cyclopedias in the 940 to 999 check the LCSH again. The entry an overview, look at your choice 
range. (Note: Some encyclope- under "Guerrillas" says, "sa [see both broadly and narrowly, and 
dias are located in the oversized alsol subdivision 'Underground then create a fantastic report. 
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Women·s History Month: 
DLI employees recognized 

Award ceremony capstones a month of activities 

Mary K. Roberts. personel spec" 
Civilian Personnel Office 
Story and photos by 
SSG Jim Lovell 
Activities for Women's Histo

ry Month ended with a flourish 
March 27 as three DLI 
civilian employees received spe
cial awards from the Federal 
Women's Program Committee at 
an awards ceremony held in Na
kamura Hall. 

Mary K. Roberts, Civilian 
Personnel Office, received the 
Woman of the Year award; Jean 
Oman, secretary in the Middle 
East School, Employee of the 
Vear award; and Benjamin De 
La Selva, dean of the Middle 
East School, Supervisor ofthe 
Year award. 

The accomplishments of all 
reflect their diverse and inter
ests. 

Mrs. Roberts has been active 
in advancing the interests of dis
abled employees at DLI and in 
the community, Mrs.OmaDeo
ordinates many ofthe issues in 
the Middle East School, and Mr. 
De La Selva has aggressively ex
panded the minority, female and 
disabled hiring at the Middle 

Jean Oman. secretary, 
Middle East School 

East School while working suc
cessfully to increase language 
proficiency. 

All three gave credit to their 
co-workers for their awards. "It's 
easy to be a good supervisor in the 
Middle East School," said Mr. De 
La Selva. "The faculty and staff 
are quick to offer their help when 
I need it." 

"I really enjoy my job here," 
said Mrs. Roberts. "It's a great 
place to work, the teamwork is 
really outstanding." 

When the Employee of the 
Year, Mrs. Oman, was named, 
the audience responded with ap
plause and an overwhelming roar 
of approval. Mrs. Oman has held 
various positions at DLI and has 
touched many people along the 
way. 

In addition, the awards cere
mony featured a special presenta
tion by Dr. Phyllis Peet, Wom
en's Program coordinator, Monte
rey Peninsula College. 

In her talk, entitled, History: 
A View from Women's Culture, 
she showed how women's stories 
and history are reflected through 

Benjamin De La Selva, dean, 
Middle East School 

needle work. Her slides showed 
how African culture is reflected 
in American and European quilt 
designs and blanket making. 

She showed how Native 
Americans assimilated the 
American craft of quilting into 
their own work . 

She talked about needle
work's purpose as a practical ne
cessity for clothing and providing 
warmth for families. Yet, 
through recycling old fabrics, 
women also recycled their fam
ilies' memories and often pro
vided the only bright, decorative 
items in the household. 

The award ceremony was the 
capstone to a month of Women's 
History activities. Dr. Ray T. 
Clifford, provost, gave a presen
tat.ion on the New Personnel Sys
tem; Dr. Alan Smith and Dr. 
Salah-Din Hammoud, Faculty 
and Staff, offered a workshop en
titled Leadership Styles; and Dr. 
Martha Herzog, dean, Curricu
lum and Instruction, and Mr. Ben 
De La Selva, dean, Middle East 
School, gave a workshop on inter
viewing. 
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Presidio of Monterey 
Chapel 

Catholic services 
Masses 

Sunday. 9a.m. & 5:30 p.m .• Chapel 
Tuesday. noon, Aiso Library Seminar Rm 
Thursday. noon, Aiso Library Seminar Rm 

Sacrament of Reconciliation 
(Confession) 

Sunday, before Mass 
(8:15-8:45 8.m. and 4:45-5:15 p.m.) 

Protestant services 
Worship service 

Sunday, 11 a.m.,Chapei 
Bible Study 

Tuesday, noon--Iuncheon, Chapel Annex 
Wednesday. noon--Iuncheon, Chapel Annex 

Jewish service 
Friday. 8: 15 p.m., Chapel 

Ecumenical activities 
Pizza·video night 

Friday,7 to9p.m., Chapel Annex 

POM Chapel, Bldgo. 324, 325 
telephone: 647-628115405 

DLI to observe 
Asian/Pacific 

American 
Heritage Week 
The Defense Language Institute will observe 

AsianIPacific American Heritage Week May 3-7 
with a number of events. 

During the opening ceremony. May 3, 3:15-
4:30, guest speaker Dr. Walter Wong, director of En
vironmental Health for Monterey County will base 
his talk on this year's theme, AsianlPaci{lC Ameri
cans: Challenges -Changes -Choices on Our Way to 
the Twenty-First Century. He will speak at Naka
mura Hall Auditorium, Bldg. 619. Refreshments 
will fo llow. 

On May 5 the Job Assistance Center, Army Ca 
reer and Alumni Program, will present a workshop 
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From the Security Office: 
Security responsibilities 

By Steven W. Comerford, 
chief, Security Division 
Who is responsible for security at the De

fense Language Institute? All commanders 
must maintain security programs and im
plement security education for their people . 

Commanders must implement and enforce 
security policies and procedures and super
vise the protection of classified information. 
They must make sure that everyone in their 
organization is trustworthy, has the proper 
clearance or has had a preliminary security 
investigation. Commanders may delegate 
local security-function authority but not re
sponsibility. Security is always the com
mander's responsibility. 

As the DLI security manager and the com
mandant's authorized representative, I 
have to establish and administer an effec
tive security program. Each service, direc
torate, or branch must appoint a security 
manager to handle the commander's securi
ty program, including educating service 
members and civilians. 

The Security Division will provide a 
course soon for security managers on infor
mation security, security education, auto
mation security, communications security, 
foreign travel briefings and on subversion 
and espionage directed against the Depart
mentofDefense . 

Security managers must also oversee the 
law enforcement and physical security as
peds of their organizations, including key 
and lock control, POV registration, security 
and registration of privately-owned weap
ons , crime prevention, terrorism counterac
tions and operational security. 

Look for more security information in fu
ture Globes. 

entitled Marketing Your Skills. The workshop 
will take place at Nakamura Hall Auditorium, 
Bldg. 619, 8:45 - 10:30 a.m. 

During May, the Aiso Library will exhibit an 
Asianl Pacific Islander cultural display. 

The AsianlPacific Islander and American In
dian/Alaskan Native Employment Program Com
mittee, the Asian and Korean Schools and DLI 
are sponsoring the week's events. 



Navy 
Navy picnic all wet 

By J02 Doug Stutz during Spring Command Picnic, in the wet chill. 
Having a picnic in early March 27. Sailors erected a huge The Morale Welfare and Re-

Spring calls for being prepared tarpaulin over the tables and the creation Auction raised $1440. 
just in case it rains. And due to area surrounding the gazebo, Bidding on the 'Dinner for Six,' 
the Murphy's Law Syndrome that where most of the day's activities compliments ofLCDR James 
crops up all too often -. especially were held. Blow and his wife, Denise, high-
on weekends - precaution is the And rain it did, from a light, lighted the auction. The dinner 
better part of staying dry. The intermittent sprinkle to 8 heavy, netted $160 for the MWR fund. 
Naval Security Group Detach- steady downpour. The rain drove ButCTI1 Peter Olson took in 
ment prepared for contingencies everyone under the tarp, except the largest bid. For $750, Olson 
fliiiii~iiiI;;;;;;;;;;oiiiiiiiiiiiiiiiiiiiiiiiir_ri;;;il the hardy foursome promised fA> join Professional In-

who carried on a spirit- doctrination and Development 
ed, albeit drenched, Division, PRIDE, for a week. A 
game of two-man vol- sizable number ofNSGO's staff 
leyball. U nIortunately, and students aU pledged $5, $10, 
the dunk tanks had fA> $20 (one person even pledged 
be shut down. Let's face $100) to 'allow' Olson to undergo 
it, what's the use of try- the PRIDE experience along 
ing to dunk someone with the newbies. 
who's a lready The $1440 raised for MWR 
drenched? set a record of sorts for NSGD. 

Despite the rain, because only six items and ser-
the barbecue grill siz- vices were auctioned off. An ear-
zled with burgers, hot Iier auction raised the $1990 
dogs and chicken. Pic- cash record, but participants 
nickers also devoured had 20 items and services to bid 
macaroni salad and hot on. NSGD also raised $550 at a 
beans and guzzled an ear wash the week before this 
assortment of soft- year's auction. All funds go into 
drinks, as well as a siz- the Navy Birthday Ball fund. 
able container of hot NSGD's own, the Fungo Bal 
coffee, which attracted Band, provided sets of toe
more and more cups as tapping music during the after
the rain continued to noon. The wet weather did have 

l::::~~~~~~~~~~~~ii~~:;;;~~~~~S~h~iv:e~r~ed~~a~n~im~pa~c~t:;.It kept many of 
NSGD's staff and 

Photos by Ph2 Cindy Harris students indoors 
Above: Naval Security or away, but for 
Group Detachment sail· those who showed 
or takes hi s turn at try- up to brave the 
ing to dunk a shipmate elements, a rain 
before the downpour of 
rain drenched them drop or two falling 
bo h an the hot coals t . 

didn't matter at 

Right: George Zetrouer. 
Brian Duchene and 
Joseph Dunn, attend to 
the chicken and 
hamburgers cooking on 
the grill. 

all. What did mat
ter was being with 
friends and neigh
bors to enjoy the 
day, and not let 
the rain put a 
damper on things. 
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Air Force 

New system improves personnel service 
A name change and new com

puter system are the latest 
changes to the Air Force person
nel unit. 

Effeetive March 1, the Satel
lite Personnel Activity converted 
to Mil itary Personnel Activity. 
The name change reflects the 
changes made Air Force-wide. 

The MPA also changed man
agement. The activity, formerly 
controlled by Travis AFB, Calif., 
now falls under the jurisdiction of 
the 31Ith Military Training 
Squadron herc. 

In addition, MPA became onc 
of the latest Air Force personnel 
units to receive the Personnel 
Concept III. an automated person
nel communications computer 
system. 

''The system is designed to im
prove quality. efficiency and per
sonnel services to commanders, 
staff a gencies, unit orderly rooms, 
and other designated offices," said 
CMSgt. Coverston Navy, chief of 
the MPA. 

More than three years after 
the first system was installed at 
Randolph AFB, Texas, the four
person team linked the MPA to 
the PC III network. The estimat
ed completion date Air Force-wide 
is September 1993. 

"In today's environment, com
manders need information imme
diately at their finger tips. " Navy 
added. "This new system puts that 
information at their disposal." 

With the new system, autho
rized users can check assign
ments, records, EPRs/OPRs, pro
motional releases, and other per
tinent data. 

"The people at the Air Force 
Military Personnel Center have 
also taken steps to ensure that in
formation not be accessible to un
authorized persons," said Navy. 

To access the information, us
ers must have log-in codes and 
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passwords known only t.o them. 
Though the new system will 

also help lighten the load for the 
Military Personnel Flights! Ac
tivities, it will add to the load of 
unit orderly rooms. 

"Units will bear responsibility 
for reenlistment documents, per
formance reports, alpha rosters, 
gain files and more," said Navy. 
"We have become sort of a man
ager for the personnel system 
while the units are the primary 
users." 

According t.o Navy, approxi
mately 90 percent of the records 

here have been input into the sys
tem. 

However, if people wish to re
view their performance reports, 
they must go to the MPA in per-
son. 

"Of course, when you first in
stall a new system, you have to 
anticipate some problems," 
Navy said. 

He said he expects the system 
to be up to par by May 1. 

Training and getting familiar 
with the system, according to 
Navy, will probably be one oftbe 
biggest challenges facing his staff. 

Partin earns top student honors 
Ale Todd A. Partin earned 

Student of the Month honors for 
the 311th Military Training 
Squadron for March. 

He credited becoming a stu
dent leader for his suee"ss d"""'g I 
the Student of the Month board. 

"They asked questions on 
leadership, discipline and basic 
military knowledge, all the 
things you need to know to be
come a student leader." Partin 
added, "I took being a student 
leader ser iously ." 

Partin , a native of Winches
ter,Ind., said hejoined the Air 
Force (February 1992) to further L=====--==-=====:..J 
his education but was also en
couraged by his father. 

"My father was in the Ma
rines for six years but told me to 
join the Air Force because it 
would offer me a better lifestyle. 
So I took his advice," said the 19-
yead-old Winchester Community 
High School graduate. 

Partin said he plans to make 
the Air Force a career and hopes 
to one day retire as a major or 
lieutenant colonel . 

"I'm looking into the possi-

Ale Todd A. Partin 

bility of going Bootstrap, going 
to school while on active duty, or 
applying (or the Air Force Acad
emy," he said. 

The Bootstrap Program al
lows military service members to 
go to school full time while still 
on active duty . 

Partin, a student in Hebrew, 
is scheduled to graduate in mid
April. 



End of Ramadan observed 
Photo and story by J02 Douglas Stutz 
The Arabie Departments of the Middle East 

School, the Persian Department of the Asian School 
and the Turkish Branch oftbe Central European 
School all came together March 25 to celebrate the 
end oCthe month-long observance of Ramadan, the 
ninth month of the Islamic calendar. 

During Ramadan, a daily fast is enjoined from 
dawn until sunset. The fast isone oCUte five pillars 
and basic duties of those of Islamic faith. The other 
major tenets are Shahada. the profession of raith; 
Salol, formal prayer (performed at fixed houra, five 
times a day, while facing Mecca); Zakat, purification 
(alms-giving to share wealth out. of gratitude for 
God's favor); Saum, fasting, and Hajj, pilgrimage 
(to Meoca). 

Traditional Arabic music filled the air in DLl's 
Wecker ling Center, and long tables were piled high 
with tray after tray of delicacies, ranging from 
meats and side dishes to breads t.o pastries. 

The main dish was kebabs, with a mixture of 
lamb and beef. The trays held spinach triangle pies 
and cheese triangle pies, grilled kibbi, stuffed grape 
leaves, tabbuli (Arabic salad supreme), yogurt
cucumber salad. rice with saffron and almonds, and 
other treats. Baqlawa (layered pastry), qtayif(fiUed 
pastry) and cheese cakes covered the desert table. 

"Brothers, sisters, colleagues, I welcome you 
here to enjoy our celebration," said Mr. Osaurna Ak
kad, OME academic specialist and chairman of the 

Faculty. staff and students queue up to the table 
to sample Arabic cuisine during Ramadan obser
vance March 25. 

organizing committee for the celebration, "and the 
many more we will have at DLI for years to come." 
Also on the official Ramadan committee were Ms. 
Nadia Hoctor, Mr. YouseffHazimeh and Ms. Labi· 
beh Hamoudeh. 

"Welcome to the celebration ofthe end of 
Ramadan," said Mr. Ben De La Selva, DME dean. 
"This is but one of the two times we all can get to
gether during the year. We're here to enjoy the 
talk and company and, of course, all the tasty and 
delicious food." 

Enjoy the celebration and food is exactly what 
the capacity crowd did. 

Raining cats and dogs -- and ants 
By J02 Douglas Stutz able por· into the proper, ant-proofrecepta-
The storms lashing through tion of a ;::::= c:::::: d es. 

the Monterey Peninsula over local nest The encyclopedia says these 
these past several months have ·-all the 'sophisticated species' are vegetar-
been a boon for some farmers and uncl~s, .~ .=_' ~. ian. But who gives these minia· 
a bane for most vehicles on the COdSInS 'i.' j,~\1 !J:~ ture storm troopers their march· 
roadways. r ds ,::. -'-~;l.~~ 'I' ingorders? And how do we know 

The rainfall has had an im- -~i~~esti-: ' " that some crazed commander of 
pact on plants, animals and also gating : - .-. :.~ 0: :.:.:. ':"::f:~ '.': ants won't order a crawly battal· 
masses of Hymenopterous insects the bath. - .' . - . , . : ion to mobilize and advance on an 
of the formicidae family (in lay· room tile, .' v' - - unsuspecting ankle? 

• - -GesundheIt I":. '. 
man's language: Ants). The ants that's If invasion occurs again, is it 
headed for drier climes when their quite another. And that left-open possible to contract out for an 
regular domiciles got water- bag of popcorn? When the kernels aardvark or anteater? Killer bees 
logged. As a result, area residents move, it's time to literally bag it. have reached the southern border, 
found their homes invaded by un- Ants are party guests that never and how do we know that some 
wanted hordes. leave. sneaky strain of voracious Amaro· 

Ants are social insects, all Fortunately, t found that t nian army ants hasn't infiltrated 
3,500 species of them, all three could exert some control over reo the area, gearing up for the out-
distinct castes (male, female, occurring visits by not leaving door barbecue season? 
worker). Terrific. Being neighbor· uncovered food out and by keep- Guess the weather has put t.he 
Iy and stopping by is one thing, ing my quarters clean and depos· kibosh on picnicking plans in 
but when I awaken to find a siz· iting all soda cans and garbage more ways than one. 
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Leisure 
Tours 

April 25, Cherry Blossom Festival. Celebrate an 
ancient Japanese tradition with a salute to the 
blooming cherry t rees. Tour Japanese tea gardens, 
Japantown and watch the parade at 1 p.m., $20 
May 8, San Franciso get aquainted tour $20 
May 8, Summer festival and Oldies bands, including 
the Platters, Drifters and Coasters. $28.50 

TicketslDiscounts 
Purchase Galaxy 6 (for $4.25), United Artist 
(for $4.50) movie tickets in advance at lTI', 

Entertainment Book '93, $40. Get 50 percent 
ofT dining, entertainment, hotel and travel. 
Good through Nov. 1. 

For more information call 242-3092, Town and Country 2-for-l Fine Dining, $20. 

POM Rec Center 
Talent Show 
April 24: 8-10 p.m.,Coffee House 
musicians with non-amplified 
instruments arc welcome to per
form. Sign up by 7 p.m. 
June 12: 7:30 p.m., FORSCOM 
Fest.ivial of Performing Arts 
talent show. Cash prizes, no en
try fee . Call Dave Allen at. 647-
5447 for more information. 
Tournaments 
April 23,30 and May 7, : 6:30 
p.m., pool tournaments. Table 
Tennis tournaments held at 7 
p.m., same dates. 

POM Youth Center 
Summer Program includes Pi
ano, boxing, Taekwon do in
struction, nature walks, bike 
tours, fishing trips, swimming, 
dancing, baking lessons, and 
much more. call647-5237 for 
more information. 

Fort Ord Recreation 
Boat rentals 
Fort Ord has power boats and 
canoe rentals at Moss Landing. 
Call 242-7322 now to reserve a 
boat for salmon season or a trip 
up Elkhorn Slough. 
Ridin g 
}<'ort Ord riding stables offers 
weekday or weekend riding 
lessons, trail rides and pony 
rides. Call 899-7737 for more 
information. 
Water Sports 
Fort Ord Outdoor Rec Center 
offers a Open Water I Scuba 
Course, $200, this month; Power 
Boat Classes,$8; Surfing Classes, 
$40; Open Water II Scuba 
Course, $85. Call242-732213486 
for more information. 
Frame and Photo Shops have 

new operating hours 
Monday, Thursday and Friday, 

Lewis Hall (Old Gym) homo a<e 12-7 p.m., Satu,day 
Bldg 228. Tele. 641-5506 and Sunday 10 a.m. -5 p.m. Shops 

Hours: Mon-Fri: are located near 3rd Avenue and 
6 a.m. - 6 p. m. 9th Street.. 

~~~~ 
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The Presidio Student 
and Faculty Club. 

Bldg. 221 
Hours of operation. 

Dining Room and Snack Bar: 
Breakfast. 7-10 a .m., Tues.-Fri. 
Lunch, 11 a.m.-l p.m., Tues.-Fri. 
Dinner, 7-1 0 p.m., Tues. 
Orders to go: phone 649-1822 

Hours of operation. 
Bar and Ballroom 

Tues. - Breakfast, lunch and 
evening lounge. 4:30-11 p.m. 
Bingo 7:30-10p.m. 
Wed. - Breakfast. lunch and 
Country and Western 

4:30-11 p.m. 
Thurs. - Breakfast, lunch and 
Ladies night. 

Fri. - Breakfast. lunch, Variety 
Music D.J. and dinner. 
Sat. - Variety Music D.J. and 
dinner. 
Closed Sunday, Monday and 
Holidays 

<?"'~:W' : :~':: .. ' ,. 
Tele: .647-521-7. 
$;.19,p.m4J1i~i 
SUn •. aNi boli· 



So)1wl 
AIlln.uaJ 
Settball 'l;'ourJlam.ellt 
May 1·2. 1Oi. ope .. ~o 
miUtary __ I only. The 
.... try t ... 1s $1$0 for the 
double alimination tour .. 
Rsment. TJl. top three 

will wiD tro
... wlIIhtdivldaala 

I Oi>~:;;;~ first. r" up 

Runnin', bikin', swimmin' 
By J02 Douglas Stutz 
During the past decade, more 

and more fitness-minded people 
orall ages, shapes and sizes have 
picked up the triathlon chal
lenge. 

And like the people, triath
Ions come in all shapes and sizes. 
from Hawaii's grueling Iron 
Man's Triathlon with its 2t-mile 
swim, 26.2-milejaunt, and 110-
mile bike ride, to Fort Ord's Law 
Day Triathlon, with its 500-yard 
pool swim, to-mile bike ride and 
4-mile run. 

The organizers of the May 8 
event bill the Law Day triathlon 
as perfect for first-timers and 
weekend athletes who want to 
try something different. Exper
ienced triathletes will find it a 
good, short-course sprint. 

Children aged 12 and under 
can also compete. Their course 
will feature a 50-yard pool swim, 2-
mile bike ride and II2-mile run. 

Kids 12 years old and under 
can compete free; teens, 13 to 19, 
must pay $8 before Apri123 or $10 
on race day. Adults, 20 and over, 
must pay $12 before April 23, and 
$150nraceday, 

Each child will get a ribbon, 
and the Lop three overall in each 
age group will receive medals. All 
paying participants will get T
shirts. Officials will stress safety 
throughout the event. Helmets are 
mandatory for bikers. Participants 
will not be permitted to wear ear
phones during the competition. 

OLi Staff and students can reg
ister at Price Fitness Center. For 
more information, call 242-2422. 

Bats, balls. bases 
and breaks 

object, something's got to give .- frequently a tibia 
ora femur. 

The Institute of Preventive Sports Medicine 
conducted a study last year which showed that an 
estimated three of every four softball (and baseball) 
injuries occur because bases that players slide into 
don't have breakaway capability. 

By J02 Doug Stutz 
Softball season is right around the corner. Al

ready teams have broken out the bats, balls and 
gloves. If last year's season at the Defense lan
guage Institute is 
anything to go by, 
every team 
should stock up 
on ace bandages, 
ice packs, and at 
least one pair of 
crutches. 

Silas B. 
Hayes Hospital at 
Fort Ord and 
OLI's PRIMUS . # 

Clinic handled a 
number of softball injuries, many because the hall 
fields didn't have breakaway bases. 

Sliding players caught up in speed and momen
tum often found themselves on collision courses 
with stationery bases. 

When an irresistible force meets an immovable 

With all the amateur leagues scattered all over 
the country, we're talking approximately two mil

lion injuries a season from running the 
base paths. 

The American Orthopedic Foot and 
Ankle Society said that breakaway bases 
dramatically cut the risk of injuries .
which dramatically reduces health care 
costs. 

The playing fields on DLI, exposed to 
the wear and tear of time and the ele
ments, might be an accident waiting to 
happen. Drainage problems, uneven in· 
fields , and a patchwork outfield can lead to 
footing difficulties for base runners and er

ratic hops at fielders. 
Anyone who has grown up playing on any type 

of makeshift sandlot, though, doesn't usually stop 
to consider the condition of the playing surface. 
The game itself, between the chalk lines, is all that 
matters - until a bone parts or a ligament pulis. 
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Achievement 

Photo by Sourte AV 
During graduation ceremonies at the Tin Barn March 25. the 
graduates above. received the following awards: Cornman. 
dant's Award. Cat. I, Sgt. Michael S. Durham; Martin J. Kellogg 
Award. S6T Steve R. Gutierrez; Commandant's Award. Cat. III. 
SA Christoper R. Christian; Maxwell D. Taylor Award. PFC Ja. 
net R. Spear; Provost's Award. Cat. IV. SN Donald M. Hamil
ton, Jr.; Commandant's Award. Cat. IV. and AUSA Award. 
LCpl. Donald A. Moore; Provost's Award. Cat. I, SGT Kim Hark
er; Provost's Award, Category III, A1C Eileen M. Burke; Kiwan
is Award, 5PC Timothy M. Palmer. 

Photo ~ Source A Y 
86 Kenneth W. Simpson congratulates COL Vladimir Sobi
chevsky after presenting him with the Defense Superior 
Service Medal March 18 in Munzer Hall. as Mrs. Vladimir So
bichevsky looks on. COL Sobichevsky was recognized for 
service in his last assignment as director of Operations. 
Special Operations Command. Pacific, a subunified com
mand of U.S. Commander-in-Chief. Pacific. He was respon
sible for all Special Operations forces Joint/Combined oper· 
ations in the U.S. Pacific COmmand. BG Simpson described 
COL Sobichevsky as a "superior soldier at the helm of the 
premier language institute. He is one he<k of a warrior. sol· 
dier and scholar." 

GLOBE April 22 1993 

Congratulations 
The Arabic Basic Course Class, 

January 1992- March 1993; 
The Korean and Vietnamese 

Basic Course Classes, 
April 1992 - March 1993; 

and the Spanish Basic Course Class, 
September 1992 - March 1993. 

at the Defense Language Institute 
graduated March 25. 1993 

at the Tin Barn 
Guest speaker: Carl Erickson, 
supervisor, DLI Special Forces 

Spanish and Portuguese 
Curriculum 

Development Project 

Honors and Awards 
Commandant's Award, Category I: 

Sgt. Michael S. Durham 
Commandant's Award, Category 1lI: 

SA Christopher R. Christian 
Commandant's Award, Category IV: 

LCpl. Donald A. Moore 
Provost's Award, Category I: 

SGT Kim Harker 
Provost's Award, Category III: 

AIC Eileen M. Burke 
Provost's Award, Category IV: 

8N Donald M. Hamilton, Jr. 
Maxwell D. Taylor Award: 

PFC Janet R. Spear 
Martin J. Kellogg Award: 

SOT Steve R. Gutierrez 
AUSAAward: 

LCPL Donald A. Moore 
Kiwanis Award: 

SPC Timothy M. Palmer 
Korean Consul General's Award: 

CW2 Monte A. Littlefield 
Donor Book Awards: 

PFC Shane E. Cawood, 
PFC Andrew Y. Cook 

Arabic Faculty Book Awards: 
PFC Casey R. Alt, 

LCp1. Joaquin R. Legorreta, 
SSgt. Jeffery A. Shoemaker 

Korean Faculty Book Awards: 
PFC Steven A. Padilla, 
PFC Byron D. Thigpen 

Vietnamese Faculty Book Awards: 
AIC Eileen M. Burke, 

8PC Timothy M. Palmer, 
PFC Stephen P. Rothrock 

, 
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