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16 All AmericAns
Land of the free. Home of the brave. Some immi-
grants believe so strongly in those ideals that they 
join the National Guard even before they become 
citizens. Here are portraits of five of these special 
patriots. By Brooke Lea Foster 
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34 second to none
SFC Craig Wester accepted his award as the National 
Guard Recruiting and Retention NCO of the Year 
with the same unselfish approach that has fueled 
his rise to the top. By Ronnie Brooks
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48 A new wAve of wArfAre
The emerging field of electronic warfare has saved 
lives overseas by jamming the enemy’s ability to 
detonate IEDs. But its potential in the years ahead 
could stagger the imagination. By CPT Darrin Haas
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58 into the wild
Once a year, Operation Arctic Care provides health-
care to remote Alaskan villages that need it most. 
This year, the National Guard was chosen to lead  
the multibranch mission. It didn’t disappoint.  
By Stephanie Inman
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82 triple threAt
An elite Ironman triathlete and a member of the 
All-Guard Marathon Team and Biathlon Team, CPT 
Robert Killian is the ideal Soldier-athlete: supremely 
talented and fearlessly dedicated. By Camille Breland
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98 GreAt sAmAritAn
SFC Jesus Gonzalez served in the Navy, deployed 
with the National Guard to Iraq and volunteers 
countless hours to help others. Little did he know 
that a defining moment of his life would come from 
helping a total stranger. By Vanessa Gregory
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letter from leAdership

YoU aRE paRt 
of thE bESt-
tRaINEd, 
bESt-EqUIppEd, 
bESt-lEd 
aNd moSt 
ExpERIENcEd 
aRmY NatIoNal 
gUaRd IN oUR 
375-YEaR 
hIStoRY.”

Soldiers,
In	my	first	months	as	director,	I	have	been	
thoroughly	impressed	by	the	tremendous	
professionalism	and	spirit	of	Guard	members	
everywhere	I	go.	I	am	constantly	struck	by	
how	the	last	decade	of	war	has	redefined	our	
force.	Nearly	360,000	strong,	you	provide	39	
percent	of	the	Army’s	operating	forces	at	just	
12.3	percent	of	its	budget.	For	the	cost	of	one	
Active	Duty	Soldier,	the	Army	Guard	trains	
and	retains	three	Guard	Soldiers.	America’s	
Citizen-Soldiers	deliver	security	our	nation	
can	afford.

As	Citizen-Soldiers	serving	and	fighting	
side-by-side	with	our	brothers	and	sisters	in	
the	Active	Army	and	the	Army	Reserve,	you	
have	accomplished	every	mission	and	
continually	exceed	all	expectations.	In	the	
process,	you	have	transformed	the	Army	
National	Guard	from	a	strategic	reserve	to	a	
21st-century,	operational	force.	You	are	part	of	
the	best-trained,	best-equipped,	best-led	and	
most	experienced	Army	National	Guard	in	
our	375-year	history.	Our	challenge	now	is	to	
keep	it	that	way.	

When	faced	with	slashed	budgets,	British	
Prime	Minister	Sir	Winston	Churchill	said:	
“Gentlemen,	we	have	run	out	of	money.		
Now	we	must	think.”	In	light	of	declining	
resources,	we	now	must	weigh	decisions	that	
will	influence	the	Army	Guard’s	next	decade.	
Fortunately,	the	Guard	has	a	long	history	of	
innovation	and	resourcefulness	that	is	deeply	
rooted	in	our	militia	heritage.	

To	maintain	the	Guard	as	an	operational	
force,	we	have	to	use	it.	If	we	don’t,	the	keen	
edge	of	readiness	we’ve	worked	so	hard	to	
develop	will	start	to	rust.	As	an	integral	part	of	
the	Total	Force,	we	must	continue	to	engage	in	
regular,	cyclical	deployments	for	contingency	
operations,	training,	exercises,	peacekeeping	
and	partnership-building.	We	can	accomplish	
this	by	continuing	to	mobilize	Citizen-Soldiers	
to	serve	in	places	like	the	Sinai	Peninsula,	the	

Horn	of	Africa	and	the	Balkans,	or	as	part	of	
regular	rotations	to	South	Korea	or	Germany.	
Predictable	deployments	allow	Soldiers,	
families	and	employers	to	anticipate	and	plan	
for	change.	

An	essential	factor	of	being	ready	is	taking	
care	of	Soldiers	and	their	families.	We	have	a	
commitment	to	look	after	our	wounded,	ill	and	
injured	Soldiers,	and	to	honor	those	we	have	
lost.	Through	exemplary	support	programs	
and	services,	including	employment	initia-
tives,	the	Army	National	Guard	is	providing	
quality	sustainment	of	our	most	valuable	
resource—our	Soldiers	and	their	families.	

Whether	at	home	or	abroad,	the	American	
people	expect	us	to	be	prepared	for	every	
contingency:	to	answer	every	call,	respond	to	
every	disaster	and	win	every	fight.	They	
expect	nothing	less	because	you	are	unques-
tionably	the	best	our	nation	has	to	offer.

I	am	proud	to	serve	with	each	one	of	you	…	
the	truly	exceptional	men	and	women	of	the	
Army	National	Guard.	

Sincerely,

William E. Ingram Jr. 
Lieutenant General, U.S. Army 
Director, Army National Guard

LTG William E. Ingram Jr.
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ON thE COvEr
Sfc craig wester of arizona, honored 
recently in washington, dc, as the 
guard’s Recruiting and Retention Nco 
of the Year, combines competitive-
ness and unselfishness in his role of 
recruiting leader. for more about his 
success, see our story on page 34.

for	dinner,	and	the	more	I	got	to	know	these	
Soldiers,	the	more	appreciative	I	grew	for	the	
lives	they’ve	led	and	for	the	richness	they	
bring	to	the	Guard.	I	learned	about	Phanarat’s	
passion	for	food,	Chinonso’s	fondness	for	
Premier	League	soccer,	Alagie’s	love	of	
language,	Carlos’	obsession	with	beer-
brewing	and	Alla’s	zeal	for	travel.	Special	
Soldiers,	all	of	them.	And	special	people.

On	Sunday	we	gathered	again,	this	time	at	
a	studio,	and	the	mission	of	pulling	off	one	of	
GX’s	most	ambitious	shoots	culminated	in	
one	of	our	proudest	moments.	What	you	see	
on	these	pages,	shot	by	photographer	Evan	
Baines,	is	a	reflection	of	the	strength,	
ambition	and	diversity	of	not	only	these	
Soldiers	but	of	the	entire	Guard.	And	we’re	
proud	to	present	to	you	their	stories—stories	
not	unlike	your	own.

Someday,	I	hope	I	can	meet	up	with	all	of	
them	again.	(For	one	thing,	I	want	to	try	one	of	
Carlos’	beers.)	I	know	they’ll	go	on	and	
continue	to	do	great	things.	After	all,	they	
traveled	thousands	of	miles	each	to	come	to	the	
United	States	and,	like	all	of	you	serving	across	
the	globe,	they’re	all	about	going	the	distance.	

Thanks	again	for	reading,

Mark	Shimabukuro,	Managing	Editor

ere	at	GX,	we’ve	had	the	honor	
of	meeting	some	of	the	finest	
Americans	in	the	land.	
Influential	leaders,	decorated	
Warriors,	astounding	athletes	

and	other	Soldiers	who	demonstrate	greatness	
simply	with	quiet,	everyday	sacrifices.	
Recently,	we	met	five	more,	and	the	gathering	
made	for	an	occasion	we’ll	never	forget.	

Our	first	feature,	which	begins	on	page	16,	
focuses	on	immigrants	who	joined	the	
National	Guard	and	served	America	before	
they	became	Americans	themselves.	
Sergeants	Chinonso	Nwosu	(Nigeria),	Alla	
Tarbox	(Ukraine),	Phanarat	Somkuan	
(Thailand)	and	Carlos	Villa-Rivera	(Mexico),	
and	First	Lieutenant	Alagie	Barrow	(Gambia)	
graciously	let	us	tell	their	stories.	Our	next	
challenge:	Could	we	get	this	mini–melting	
pot	within	the	Guard	all	together	for	a	photo	
shoot	to	celebrate	their	patriotism,	dedication	
and	diversity?	

The	answer	was	yes,	thanks	to	their	
generosity,	and	to	the	efforts	of	two	of	our	
team	members,	Art	Director	Laurel	Petty	and	
Features	Editor	Christian	Anderson,	who	
somehow	managed	to	synchronize	the	
schedules	of	five	busy,	far-flung	Guard	
Soldiers	and	have	them	converge	in	
Nashville.	

On	a	Saturday	night,	all	of	us,	along	with	
Graphic	Designer	Dustin	McNeal,	went	out	

Party of Five
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I	participated	in	this	story	to	
help	raise	awareness	in	hopes	
that	the	next	group	of	Soldiers	
coming	home	won’t	have	to	fight	
like	we	have	in	the	past.	Our	
group	isn’t	the	first	to	face	hard	
times,	but	hopefully	the	
collaboration	between	the	
National	Guard	and	CNN	will	
ensure	that	Soldiers	do	not	
continue	to	face	such	struggles	
upon	returning	from	
deployment.

My	family	and	I	are	grateful	to	
CNN	and	the	National	Guard	for	
their	hard	work	in	putting	this	
together.	I	hope	this	documen-
tary	helps	citizens	and	
employers	understand	the	
unique	sacrifices	borne	by	
Soldiers	and	their	families.
– SPC DAMON BOYD 

Editor’s note: The documentary Boyd is referring to is 
called Voters in America: Vets Wanted? For more 
information, search for it on CNN.com.

GrAtEfuL LEAdEr 
On	May	24,	2012,	I	was	humbled	
to	stand	beside	six	of	my	Army	
National	Guard	peers	and	receive	
the	General	Douglas	MacArthur	
Leadership	Award	for	2011.	Each	
year,	the	award	recognizes	27	
company-grade	officers	and	
warrant	officers	across	the	Army,	
seven	of	which	are	Army	

National	Guard	members.	When	
I	think	about	the	path	that	led	
me	to	this	point	in	my	career,	
there	have	been	two	overarching	
themes:	opportunity	for	growth	
and	outstanding	mentorship.	

I	have	encountered	opportuni-
ties	to	learn	and	grow	at	every	
step	of	my	career.	Commissioned	
just	two	days	before	9/11,	I	
immediately	faced	challenges	as	
a	brand–new	second	lieutenant.	I	
quickly	realized	that	these	
challenges,	although	over-
whelming	at	times,	afforded	me	
the	chance	to	learn	new	things	
and	move	outside	of	my	comfort	
zone.	I	found	that	I	learned	the	
most	when	I	took	a	chance	and	
not	only	accepted	but	asked	for	
challenging	assignments.

In	the	meantime,	I	was	blessed	
to	learn	from	some	of	the	best	
officers	and	NCOs	in	our	force.	I	
was	mentored	by	leaders	who	
gave	junior	officers	the	freedom	
to	maneuver	and	learn	from	
their	mistakes.	They	took	the	
time	to	listen	and	provide	
opportunities	that	would	stretch	
my	limits	and	help	me	grow	as	a	
leader.	Without	the	opportunity	
and	mentorship	provided	by	the	
National	Guard,	I	wouldn’t	be	
where	I	am	today.

I	am	humbled	to	be	part	of	the	
group	of	outstanding	officers	
awarded	this	year.	Now,	on	to	the	
next	opportunity!			
– CPT AuDREY FIELDING

CuLINAry dELIGht
Since	I’ve	been	enlisted	in	the	
Oregon	Army	National	Guard,	
I’ve	had	some	awesome	
experiences.	I’ve	learned	
countless	skills,	useful	both	in	
and	out	of	uniform.	But	I	had	no	
idea	when	I	joined	the	Guard	
that	I	would	eventually	be	in	
the	running	for	the	Philip	A.	
Connelly	Award,	the	highest	
possible	Army	culinary	award.		

The	Philip	A.	Connelly	Award	
tests	you	on	everything	you’ve	
been	taught	as	a	chef—and	
more.	This	competition	has	its	
own	recipe	card.	Collaboration,	
discipline,	technique	and	
military	bearing	are	all	key	
ingredients.	It’s	not	just	about	

GX asked a few soldiers 
around the world to share 
their experiences. here are 
their dispatches.

NCO hONOrs
In	May,	the	29th	Combat	
Aviation	Brigade	held	its	first	
Noncommissioned	Officer	
(NCO)	Induction	Ceremony	
(pictured	below)	overseas	at	
Camp	Buehring,	Kuwait.	As	an	
observer,	I	was	very	excited	to	
see	those	66	Soldiers,	from	
different	states,	take	new	
leadership	roles	within	their	
respective	units.	As	my	battle	
buddies	walked	across	the	stage	
to	accept	their	NCO	certificates,	
I	was	honored	by	their	accom-
plishments.	As	90	percent	of	the	
new	NCOs	were	National	Guard	
Soldiers,	it	shows	the	true	
strength	of	our	service.	From	our	
historic	withdrawal	from	Iraq	
last	year	to	our	current	mission	

of	working	with	the	Jordanian	
Air	Force,	the	Florida	Army	
National	Guard	is	first	in	the	
fight.	I	hope	one	day	I	earn	the	
right	to	call	myself	an	NCO	in	
the	National	Guard.			
– SPC MATTHEW MAGRETA

hIGh-spEEd 
dOCumENtAry
From	September	2011	to	May	
2012,	my	unit,	the	877th	
Engineer	Company	of	the	
Georgia	Army	National	Guard,	
was	the	subject	of	a	six-month	
documentary	project	by	CNN	
that	aired	this	past	spring.	The	
purpose	of	the	story	was	to	raise	
awareness	about	the	difficulty	
National	Guard	Soldiers	face	
when	they	return	from	combat	
to	the	civilian	sector.	CNN	
followed	several	Soldiers	

through	the	last	couple	of	weeks	
of	the	877th’s	Afghanistan	
deployment	and	for	five	months	
after	our	return	to	the	U.S.	They	
talked	to	us	about	our	feelings	
and	the	struggles	of	job-hunting	
in	today’s	job	market.	They	
interviewed	us	while	we	
searched	for	jobs	and	attended	
Guard-sponsored	career	fairs.

I	was	extremely	fortunate	to	
get	a	full-time	position	with	the	
Georgia	National	Guard,	but	
some	of	my	fellow	Soldiers	
continue	to	face	difficulties.	
Some	continue	to	struggle	to	
find	work	in	the	present	
economy.	The	Guard	is	doing	a	
lot	to	help	Soldiers,	and	this	
documentary	should	help	
employers	understand	the	
challenges	faced	by	returning	
Guard	Soldiers.

Have a comment about 
an article you’ve seen in 
GX? An experience from 
the field that you’d like 
to share? Or a photograph 
that’s calling out for a 
wider audience? GX would 
love to hear from you.
 Email all comments  
 and photos to editor@             
 GXonline.com. 

INtErACt WIth us
Don’t forget to join  
us on your favorite  
social media site:  
 urL + /NationalGuard 

GIvE us fEEdBACK! 
We want to know your 
thoughts about GX. 
What’s your favorite 
section? How can we 
improve? Go online and 
complete our survey at 
 GXonline.com/survey.

May / June 2012 issue is 
your best yet! Outstanding!!
-COL (ret.) phil miller

M@ilbag
 your thouGhts, photos And stories

▲ In GX 9.1, we profiled SSg Irving cortes, a recruiter for the 
connecticut National guard and an aspiring mixed martial arts fighter. 
on april 20, cortes won unanimously in one of his most recent fights, 
held by the warrior Nation Extreme fighters alliance in chicopee, ma.

ThE STAR TREATMENT 
Ever dream of working on a movie set and meeting A-list celebri-
ties? Well, a new program called Operation Hollywood is giving 
Oregon National Guard Soldiers opportunities to work in the film 
industry. The brainchild of producer Suzanne DeLaurentiis and the 
Oregon National Guard’s Joint Transition Assistance Program, 
Operation Hollywood helped Sergeant Amy Feltzin and Specialist 
Jayme Roth, both in the 1249th Engineer Company, land jobs on the 
set of DeLaurentiis’ new film How Sweet It Is. They are working 
alongside major actors such as Erika Christensen, who’s had roles in 
Traffic and Swimfan. 

“The whole experience of being on the film set, and the demands 
there are, is so parallel with what the military asks of us time-wise 
and energy-wise,” says Feltzin (above right, with Christensen). 

“Getting to work with these guys is just awesome.”

food	preparation,		
taste	or	presentation.	
Participants	of	the	
Philip	A.	Connelly	
Awards	Program	are	
scored	on	equipment	
setup,	proper	usage,	
cleaning	as	you	go,	
takedown	procedures	
and	maintenance.	In	
short,	everything	you	
do	is	scored,	down	to	
the	smallest	of	details.	

Each	one	of	the	competitors	is	
assigned	a	certain	list	of	
responsibilities,	and	it’s	our	job	
to	make	sure	that	they	are	not	
only	completed	properly	but	
according	to	the	production	
schedule	of	that	meal.	Outside	of	
the	kitchen,	we	are	also	
responsible	for	the	upkeep	of	our	
equipment,	including	trucks,	

trailers	and	sanitation	systems,	
to	name	a	few.	Competing	in	the	
Philip	A.	Connelly	competition	
has	taught	me	that	Soldiers	
deserve	more	than	just	the	old	
Army	chow.	It	is	about	more	
than	just	making	a	meal;	it	is	
about	exceeding	the	standards	of	
chow	halls	everywhere.
– SPC JACOB STEELE

DROP US  
A LINE
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fOrt BENNING, GA

Soldiers rappel 
from a uH-60 Black 
Hawk helicopter 
at the Air Assault 
Course conducted 
by the Warrior 
Training Center 
(WTC), Feb. 9. To 
read more about 
Air Assault and 
other high-speed 
courses offered at 
the WTC, check out 
p. 68.

Recon

phOtO By  
AdAm LIvINGstON  



KEy WEst, fL

Soldiers attending 
the Special Forces 
Combat Diver Qual-
ification Course 
practice maneuver-
ing and towing 
zodiac inflatable 
boats on March 15. 
The course is held 
at Special Forces 
underwater Opera-
tions School, which 
provides training 
focused on mari-
time operations 
and techniques 
used to infiltrate 
enemy areas while 
avoiding detection.
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On June 27,  
SPC Ryan Hawley 
(left) and PFC 
Milos Vujicic, 
1157th Firefighter 
Company, Colorado 
National Guard, 
clean up areas that 
were destroyed 
in the High Park 
wildfire. National 
Guard units from 
five states assisted 
local civilian first 
responders in 
battling the fires 
in the West and 
Southwest, which 
affected more than 
300,000 acres.



t’s	the	classic	immigrant	story.	Leave	behind	loved	ones	and	the	
cultural	comforts	of	home	in	search	of	a	better	life.	Travel	thou-
sands	of	miles	to	enjoy	new	freedoms.	And	arrive	on	American	
soil	with	a	hope	as	vast	as	the	country	itself.

That’s	what	these	five	immigrants	did,	like	millions	of	others	
before	them.	But	this	group	demonstrated	a	special	devotion	to	
the	United	States.	With	visas	in	hand,	they	could	have	pursued	

any	number	of	opportunities.	They	chose	to	join	the	National	Guard.	They	
pledged	to	serve	Americans,	protect	them,	fight	for	them,	die	for	them	if	
necessary,	even	before	they	had	a	chance	to	become	Americans	themselves.

As	the	nation	celebrates	its	independence	and	all	its	diversity	in	July,	we	
offer	portraits	of	five	patriots—from	Nigeria,	Ukraine,	Gambia,	Thailand	
and	Mexico—who	are	part	of	the	distinct	group	of	service	members	who	
were	Soldiers	before	they	became	citizens.

These	proud	Warriors	are	living	symbols	of	freedom,	optimism	and	mili-
tary	might.	They’re	not	just	citizens	of	the	U.S.	but	citizens	of	the	world,	
international	ambassadors	of	peace.	Yet	they	also	exhibit	a	humble	need	to	
repay	this	great	nation.	And	beyond	their	love	and	appreciation	of	America,	
they	share	something	else:	They	all	sought,	in	one	way	or	another,	to	create	
a	new	sense	of	home,	of	belonging,	and	they	found	it	by	putting	on	the	
Guard	uniform.	

Some immigRAnTS believe So STRongly  
in oUR coUnTRy’S ideAlS ThAT They  

join The nATionAl gUARd even beFoRe They  
become ciTizenS. heRe ARe poRTRAiTS oF  

Five oF TheSe SpeciAl pATRioTS.

S T o R y  b y  b R o o k e  l e A  F o S T e R  |  p h o T o S  b y  e v A n  b A i n e S
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a drive to  
Serve aMeriCa
Sergeant ChinonSo nwoSu waS 
taking	 a	 shower	 at	 his	 parents’	 house	 in	
Nigeria	 in	 2003	 when	 he	 heard	 his	 father	
yelling	in	the	next	room.	He	rushed	to	find	out	
what	was	going	on.	“You	got	it!	You	won	a	visa	
to	the	U.S.!”	his	father	told	him.	Nwosu	was	in	
shock.	 His	 relatives	 in	 Chicago	 had	 been	
helping	his	family	apply	for	visas	through	the	
State	Department’s	lottery	program	for	years,	
and	now	the	19-year-old,	who	had	never	left	
his	country,	was	being	offered	a	chance	to	
come	to	the	United	States.	He	felt	as	if	someone	
had	handed	him	a	golden	ticket.	“I	don’t	even	
know	how	to	express	the	amount	of	desire	
that	I	had	to	come	to	the	U.S.,”	he	says.	“I	had	
read	so	many	books	by	American	authors.	I	
wanted	to	study	here.	And	all	of	a	sudden,	my	
life	changed.	It	was	extraordinary.”

It	was	a	chilly	October	day	when	his	plane	
touched	down	at	O’Hare	International	Airport	
in	Chicago.	Nwosu	was	wearing	sandals.	“I’d	
never	felt	cool	air	before,”	he	says.	And	the	
differences	were	only	beginning.	He	saw	that	
everyone	was	driving	fast	and	talking	on	the	phone.	They	seemed	impor-
tant.	In	Nigeria,	everyone	moved	more	slowly.	“Man,	it’s	really	on,”	he	
remembers	thinking.	“I	have	to	put	my	game	face	on.	This	is	the	U.S.”

His	aunt	picked	him	up,	handed	him	a	 jacket	and	told	him	she	
wanted	him	to	spend	several	months	getting	used	to	American	culture.	
“She	told	me	to	watch	medical	dramas	on	TV	to	help	improve	my	
English,”	he	says.	“I	needed	to	get	used	to	the	American	accent.”

Almost	as	soon	as	he	arrived,	Nwosu	knew	he	wanted	to	join	the	
Army.	“It	was	always	in	my	heart,”	he	says.	He	didn’t	want	to	join	the	
Marine	Corps	or	the	Navy;	he	was	concerned	about	the	possibility	of	
drowning.	The	only	airplane	he’d	been	on	was	the	one	he’d	taken	to	the	
U.S.,	so	he	wasn’t	sure	about	the	Air	Force	either.	In	2006,	after	doing	
some	research,	he	decided	to	enlist	in	the	Illinois	National	Guard.	“It	
was	like	a	dream.	I	kept	thinking	that	I	was	going	to	wake	up	and	be	
back	in	my	country,”	he	says.

His	 excitement	 was	 quelled	 after	 Basic	 Training,	 when	 he	 was	
deployed	to	Iraq.	“I	was	still	a	young	Soldier,”	he	says.	“There	wasn’t	a	lot	
of	good	news	coming	out	of	Iraq	at	the	time.”

A	Soldier	was	killed	the	day	he	arrived.	“What	a	welcome,”	he	says.	He	
was	stationed	in	the	exact	area	of	Iraq	that	he	heard	about	on	the	news	
every	day:	Camp	Taquaddum	in	the	Anbar	province,	about	12	miles	
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in her  
grandFather’S  
FootStepS
when Sergeant alla tarbox waS 
growing up in ukraine, she	loved	to	
hear	stories	about	her	grandfather,	Stepan,	
who	fought	in	WWII	and	the	Korean	War.	
She’d	often	hold	his	combat	medals	and	study	
his	photographs.	She’d	ask	her	grandmother	
to	 tell	 her	 more	 about	 how	 his	 sacrifices	
helped	Ukraine.	“He	was	a	hero	to	all	of	us,”	
Tarbox	says.	“I	learned	his	values,	and	I	always	
wanted	to	do	something	even	bigger	than	he	
did	to	give	back	to	my	country.”

But	 as	 Tarbox	 got	 older,	 she	 didn’t	 feel	
inspired	to	serve	Ukraine.	She	felt	that	the	
government	 was	 corrupt,	 and	 she	 didn’t	

always	 agree	 with	 its	 politics. 	 (Not	 to	
mention,	women	weren’t	allowed	to	enlist	in	
the	military.)	Instead,	she	dreamed	of	being	
an	American	Soldier.	Tarbox	applied	for	a	
visa	a	few	weeks	after	9/11,	and	in	2005,	she	
was	 issued	 an	 education	 visa	 to	 attend	
Cameron	University	in	Lawton,	OK.	One	of	
the	first	things	she	did	when	she	arrived	was	
visit	the	Oklahoma	National	Guard’s	large	
armory.	She	just	stood	and	stared.	“I	thought	
the	 Guard	 must	 be	 very	 powerful—the	
armory	 looked	 like	 it	 could	 withstand	
anything,”	she	says.

The	longer	she	lived	in	Oklahoma	City,	the	
more	her	interest	in	the	Guard	was	piqued.	
Because	of	Oklahoma’s	unstable	weather	(ice	
storms,	snow	storms,	tornadoes),	she	often	
heard	about	the	Guard	getting	called	to	duty.	
Plus,	she	was	impressed	that	they	were	sent	
into	combat	around	the	world.

Tarbox	thought	of	her	grandfather	the	day	
that	she	enlisted	in	the	Oklahoma	National	
Guard:	 “He	showed	me	that	everything	 is	
attainable	as	 long	as	you	hold	on	to	your		
principles	and	try.”

She	 recently	 returned	 from	 a	 yearlong	
deployment	 in	Afghanistan.	Although	she	
works	for	S4,	or	logistics,	back	home,	she	was	
assigned	to	a	support	battalion	for	a	transporta-
tion	unit	in	Bagram.	It	was	her	job	to	provide	
logistics	and	support	to	the	transportation	
company	she	was	assigned	to,	which	performed	
resupply,	sling	load	and	convoy	missions.	She	
was	also	trained	for	a	female	engagement	team	
(FET),	a	special	team	of	female	Soldiers	who	
would	be	sent	into	Afghan	villages	to	reach	out	
to	local	women,	although	she	never	actually	
became	part	of	a	team.

Amid	those	achievements,	Tarbox	counts	
becoming	an	American	citizen	as	one	of	the	
most	 important	 moments	 of	 her	 life.	 Her	
mother	watched	her	swearing-in	ceremony	
on	the	Internet	and	called	Tarbox	in	tears.	
“You	are	my	biggest	accomplishment,”	her	
mother	told	her.

Tarbox	still	takes	out	her	grandfather’s	medals	
from	time	to	time;	she	keeps	them	in	a	hand-
carved	wooden	box	in	her	Oklahoma	home.

“I	 love	 the	 idea,”	 she	 says,	 “that	 I’m	 as	
strong	as	I	can	be,	not	for	me,	but	for	other	
people.”
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outside	of	what	was	then	the	insurgent	stronghold	of	Fallujah.
But	it	wasn’t	until	his	one-year	deployment	to	Kuwait	in	2010	that	

trouble	found	him.	Nwosu,	who	was	in	a	transportation	unit	in	Kuwait,	
spent	weeks	at	a	time	driving	to	U.S.	bases	all	over	Iraq,	collecting	
Humvees	and	other	vehicles	and	equipment	and	transporting	them	
back	to	the	American	bases	in	Kuwait.	The	60-	or	70-vehicle	convoys	
would	drive	at	night	to	evade	enemy	fire.	One	night,	Nwosu	was	driving	
a	semi-truck	with	the	convoy	commander.	Nwosu	was	mentioning	how	
much	weight	fell	on	their	shoulders	leading	the	convoy,	when	a	big	
explosion	rocked	their	truck.	He	went	into	shock	and	remembers	the	
commander	 yelling,	 “Just	 move!	 Just	 move!”	 Nwosu	 couldn’t	 see	
anything	but	smoke,	but	he	jammed	his	foot	down	on	the	gas	pedal	
anyway.	They	eventually	made	it	through,	but	in	the	moment,	Nwosu	
recalls	thinking,	“It	all	goes	to	God	right	now.”

In	February	2011,	while	still	in	Kuwait,	Nwosu	was	sworn	in	as	an	
American	citizen.	His	entire	unit	came	to	Camp	Arifjan	to	watch	
Brigadier	General	David	Clarkson,	deputy	commanding	general	for	
Support	1st	Sustainment	Command	(Theater),	administer	the	oath.	
“I’d	always	worn	my	uniform	with	pride,”	he	says.	“But	suddenly,	it	
meant	so	much	more.	When	you’re	serving	the	country,	you	want	to	
be	able	to	call	it	your	own.”
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sErGEANt fIrst CLAss  
CrAIG WEstEr, the 2012 
National Guard 
Recruiting and Retention 
NCO of the Year, works 

in Arizona, a part of the country with a 
large immigrant population. A recruiter 
for three years, Wester says he’s never 
had an immigrant recruit ask 
specifically about getting American 
citizenship. But he makes sure to 
mention it: “We let people know that it 
helps speed up the process. People join 

the Guard for all different reasons, but 

that’s definitely a selling point.”

Wester sheds light on the 

stipulations that have to be met for an 

immigrant to join the Guard.

•   It doesn’t matter how much a person 
wants to join. They need to have  
an I-551 card or a green card.  
“If you’re here on a temporary  

school visa, we can’t put you 

through,” Wester says. “You need 

that green card.” 

•   Even if an immigrant does have legal 
status, they need to submit their 
high school or college transcripts to 
be accepted. Often, the military must 
translate the transcripts; the Guard 
has to verify that their high school 
or college education meets the 
Guard’s minimum requirements. If an 
individual joining the Guard doesn’t 
have a high school diploma or the 
military is having trouble verifying 
their foreign transcripts, that person 
must have at least 15 college credits. 

“We look at that the same as having 
a high school diploma,” Wester says. 

•   Once an immigrant is enlisted, they 
can apply for their American 
citizenship immediately, and one of 
the perks is that the military 
promises to expedite their 
application. (Otherwise, a citizenship 
application can take years for the INS 
to process.) Many new recruits wait 
to apply until after they return from 
Basic Training, since there are a 
number of appointments, such as 
fingerprints and interviews, that 
they need to be available for. 

FraMeWork  
For a dreaM
“We the People of the United States, in Order to form a 
more perfect Union, establish Justice, insure domestic 
Tranquility, provide for the common defence …”

FirSt lieutenant alagie barrow loved 
to	read	the	preamble	to	the	U.S.	Constitution	as	a	
child	growing	up	in	Gambia,	a	small	country	on	
the	west	coast	of	Africa.	“It	was	the	language,”	he	
says.	“I’ve	always	been	fascinated	by	the	beau-
tiful	 language.”	 He	 was	 also	 taken	 with	 U.S.	
culture.	He	lived	for	his	older	brother’s	business	
trips	 to	 the	 States	 because	 it	 meant	 Barrow	
would	get	an	American	newspaper	to	read	when	
his	brother	returned	home.	He’d	read	the	same	
articles	for	weeks.

By	the	time	he	was	in	high	school,	Barrow	wanted	
to	be	a	constitutional	lawyer.	He	graduated	in	1992,	
and	in	1994	came	to	the	U.S.	on	an	education	visa.	

An	uncle	who	lived	in	Nashville,	TN,	encouraged	
him	to	move	there,	and	he	did.	While	working	as	a	
quality	control	 technician	at	a	Heinz	ketchup	
plant	there,	he	saw	one	of	his	co-workers	come	to	
work	in	Battle	Dress	Uniform	(BDU).	She	had	come	
straight	 from	 her	 military	 drill.	 Barrow	 was	
intrigued:	You	could	be	a	Soldier	and	have	a	day	
job?	He	walked	into	a	National	Guard	recruiter’s	
office	the	following	weekend.

Barrow	didn’t	tell	his	parents	about	his	enlist-
ment.	He	knew	they	wouldn’t	approve,	and	he	
didn’t	want	to	hear	anything	to	discourage	him.	
Instead,	he	slipped	off	to	Basic	Training	without	a	
word	 home.	 “They	 saw	 the	 military	 as	 too	
dangerous,”	he	says.	“To	me,	I	could	be	sleeping	in	
bed	and	if	it	was	my	time	to	go,	it	was	my	time	to	
go.”	Still,	when	his	mother	saw	a	video	of	him	
graduating	from	Basic	Training,	she	was	proud.	
“May	God	help	you	put	down	the	uniform	in	one	
piece,”	she	told	him.

She	 was	 even	 prouder	 when	 he	 became	 a	
citizen	in	2003,	soon	after	he	was	activated	for	
Operation	 Iraqi 	 Freedom	 (his 	 unit 	 never	
deployed).	Sometimes	Barrow	marvels	at	the	life	
that	he’s	pieced	together	 in	the	United	States.	
Now	 a	 public	 affairs	 officer	 for	 the	 National	
Guard,	he	lives	with	his	wife	and	two	American-
born	boys	in	Nashville.	He	can	finally	vote,	and	
his	mother	came	to	the	U.S.	in	2006.

He’s	humbled	by	how	much	others	have	suffered	
trying	to	come	to	the	U.S.,	when	he	sailed	through	
the	citizenship	process.	“I	know	that	millions	of	
people	 would	 die	 to	 be	 in	 my	 place,”	 he	 says.	
Which	is	why	he	turned	down	an	opportunity	to	
receive	a	direct	commission	to	become	an	officer;	
Barrow	wanted	to	earn	his	rank	at	officer	candidate	
school.	For	him,	being	a	Soldier	is	a	way	to	pay	back	
the	people	who	took	him	in	as	one	of	their	own.

“There	is	a	sense	of	gratefulness	to	this	country	
for	 claiming	 me,”	 Barrow	 says.	 “Everything	 I	
achieve,	l	owe	to	the	U.S.”
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how Immigrants Join the Guard

ThE 
GLOBAL 
GUARD

Increased diversity is a critical 
need in all service branches, per 
a 2011 report by the 
nonpartisan military leadership 
diversity commission. In the 
National guard, a greater 
understanding of other cultures 
will strengthen its worldwide 
presence. three examples of its 
global reach:

1. the guard stands by to help 
during humanitarian crises in 
other countries. Recently, it 
supported relief efforts after 
earthquakes in haiti (2010) and 
Japan (2011).

2. the army guard has 
completed nearly a half-million 
mobilizations to Iraq, 
afghanistan, the balkans, 
guantanamo bay, djibouti  
and Sinai.

3. the guard’s State 
partnership program maintains 
relationships between 
individual states and other 
nations to promote U.S. 
objectives, stability and mutual 
trust. there are 65 partnerships.
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onCe proteCted,  
noW a proteCtor
Sergeant CarloS villa-rivera waS 
15	when	his	mother	decided	she	needed	to	get	
her	children	out	of	Chihuahua,	Mexico.	The	
drug	cartels	were	moving	in	from	Juarez,	and	
it	seemed	as	if	the	drug-related	shootings	and	
stabbings	were	escalating.	Villa-Rivera	came	
from	a	family	of	lawyers	and	doctors,	but	no	
level	of	education	could	keep	the	violence	at	
bay.	So	with	the	help	of	his	two	uncles	already	
living	in	the	U.S.,	his	mother	applied	for	a	
work	visa	at	a	dairy	farm	in	Wisconsin.	

“I	went	from	a	city	of	a	million	people	to	a	
small	town	of	3,000	people,”	Villa-Rivera	says.	
“I	was	the	only	Hispanic	kid	in	my	high	school.	
I	didn’t	even	know	the	[English]	language.”

He	learned	English—fast.	“I	was	proficient	
in	three	months,”	he	says.	He	tried	to	join	the	
military	when	he	was	still	in	high	school,	but	
the	 recruiter	 told	 him	 he	 had	 to	 have	 his	
permanent	residency;	Villa-Rivera	had	only	a	
temporary	education	visa.	Plus,	his	mother	
flipped	when	she	heard	about	his	plans.	“No	
way,”	she	told	him.	She	feared	that	her	eldest	
son	would	get	hurt.	When	Villa-Rivera	was	
issued	a	green	card	in	2007,	he	was	18,	and	he	
told	his	mother	he	was	joining	the	National	

Guard	 with	 or	 without	 her	 blessing.	 (She	
came	around—Villa-Rivera’s	younger	brother	
has	since	joined	the	Guard,	too.)

Villa-Rivera’s	childhood	 had	 a	 profound	
influence	on	him.	“Seeing	all	of	that	lawlessness	
in	Mexico,	all	of	those	people	taking	advantage	
of	the	weaker	ones,	made	me	want	to	keep	the	
general	population	safe,”	he	says.	Joining	the	
military	was	also	a	way	for	him	to	go	to	college	
without	 racking	 up	 debt.	 Currently,	 he’s	
studying	 homeland	 defense	 security	 at	 an	
online	university.	Still,	when	Villa-Rivera	was	
sworn	in	as	a	U.S.	citizen	in	2011	in	Baghdad,	
where	he	worked	as	a	chemical,	biological	and	
nuclear	weapons	specialist,	he	was	thankful	for	
more	than	his	education	or	rank.	If	America	
hadn’t	taken	him	and	his	family	in	years	ago,	he	
wouldn’t	have	met	his	wife,	Kari,	who’s	a	Soldier	
in	his	Wisconsin	unit.	He	considers	that	connec-
tion	 his	 greatest	 accomplishment	 in	 the	
military.	They	even	deployed	to	Iraq	together.	

“I	 could	 never	 go	 back	 to	 Mexico	 now,”	
Villa-Rivera	says.	“I	felt	like	an	American	from	
the	first	moment	I	put	my	boots	on	at	Basic	
Training.	My	whole	life	is	in	the	United	States.	
Everything	I	love	is	here.” 1
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her r&r: reSiLienCe 
and reinvention
Sergeant phanarat Somkuan waS 
feeling	trapped.	She	had	just	moved	to	the	U.S.	
from	 Japan	 in	 2005	 with	 her	 husband,	 an	
American	who	was	in	the	U.S.	Air	Force,	and	
their	8-month-old	son,	William.	She	tried	to	
make	the	best	of	their	three-bedroom	house	in	
Little	Rock,	but	she	missed	home.	At	times,	she	
felt	as	if	she	was	the	only	Asian	person	for	
miles.	“I	couldn’t	drive,”	she	says,	“so	I	had	to	
wait	 for	 my	 husband	 to	 get	 home	 to	 go	
anywhere.	I	spent	a	year	not	doing	anything.”	

Somkuan	knew	that	many	of	her	friends	
back	in	Thailand,	where	she	grew	up,	would	
die	 for	 a	 chance	 to	 live	 in	 the	 States.	 Her	
parents	couldn’t	read	and	write,	but	an	aunt	
who	 married	 a	 well-to-do	 Japanese	 busi-
nessman	had	supported	her	education;	some	
of	Somkuan’s	friends	didn’t	even	have	that	
chance,	 let	 alone	 a	 new	 exciting	 life	 in	
America.	 Still,	 Somkuan	 longed	 for	 the	
crowded	streets	of	Bangkok.	“It	was	culture	
shock,”	she	says.	 “I	was	 like:	Where	 is	 the	
train?	The	bus?	I	didn’t	have	anybody	here.”	

Two	years	after	arriving	in	the	U.S.,	Somkuan	
and	her	husband	split	up.	She	didn’t	want	her	
son	to	grow	up	without	his	father,	so	she	decided	
to	 stay	 in	 Little	 Rock.	 Suddenly,	 Somkuan	
needed	a	job	and	health	insurance.	A	friend	told	
her	about	the	Arkansas	National	Guard.	Not	
only	could	she	secure	steady	work,	but	she	could	
also	be	a	part	of	what	she	considered	the	“strongest	military	in	the	world.”

The	prospect	of	being	a	Soldier	spoke	to	her.	In	high	school	back	in	
Thailand,	she	had	joined	an	ROTC-inspired	club.	“I	was	always	a	tomboy,”	
she	says.	“I	liked	to	climb	trees	and	explore	in	the	woods.	When	I	joined	
the	military	program,	we	got	issued	a	gun.	I	loved	it.”	Even	after	she	gradu-
ated	from	high	school	and	entered	college,	she	remained	in	the	volunteer	
military	program.	“My	favorite	movie	was	G.I. Jane,”	she	says.	After	five	
years	of	service,	she	was	offered	a	direct	commission	to	be	an	officer	in	the	
Thai	army.	Instead,	on	her	aunt’s	urging,	she	moved	to	Japan,	which	is	
where	she	met	her	now-ex-husband.	

She	eventually	joined	the	Arkansas	National	Guard	and	applied	for	

citizenship	during	Basic	Training.	Several	months	later,	she	was	sworn	
in	as	a	United	States	citizen.	“It	wasn’t	just	for	me;	it	was	for	my	son,”	she	
says,	explaining	that	she	plans	to	transfer	her	GI	Bill	benefits	to	her	son	
when	she	can.	Somkuan	got	a	full-time	job	in	personnel,	and,	for	the	
first	time	since	moving	to	the	States,	felt	at	home.	

“I	 love	walking	around	with	my	uniform	on,”	she	says.	“People	
respect	me	more.	They’ll	come	up	to	me	in	Walmart	and	thank	me	for	
serving.	They	know	I’m	not	from	here	but	chose	to	serve	the	country.”	

Still,	becoming	a	citizen	has	even	more	meaning	for	her.	“I’m	a	single	
mom,	and	I’m	all	by	myself	here,”	Somkuan	says.	“The	Guard	members	
aren’t	just	friends—they’re	really	my	family.”
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WAshINGtON, dC	 Women	 in	 uniform	 are	
now	 eligible	 for	 more	 than	 14,000	 assign-
ments—including	 tank	 mechanic	 and	 field	
artillery	radar	operator—under	Department	of	
Defense	(DoD)	policy	changes	that	took	effect	
May	14.

The	two	changes	to	the	1994	Direct	Ground	
Combat	 Definition	 and	 Assignment	 Rule,	 first	
announced	 in	 a	 February	 report	 to	 Congress,	
were	allowed	to	move	 forward	after	a	congres-
sionally	mandated	notification	period.

The	 biggest	 change	 was	 the	 end	 of	 a	 1994	
policy	 prohibiting	 women	 from	 jobs	 near	
combat	 units.	 The	 removal	 of	 that	 restriction	
opens	 more	 than	 13,000	 Army	 jobs	 to	 female	
Soldiers	 for	 the	 first	 time.	 DoD	 spokeswoman	
Eileen	Lainez	said	that,	while	the	combat	exclu-
sion	 had	 barred	 women	 from	 some	 jobs	 they	
otherwise	could	have	held,	the	majority	of	those	
new	 opportunities	 are	 in	 fields	 women	 have	
never	trained	for.

The	second	change,	an	“exception	to	policy,”	
will	allow	the	Army,	Navy	and	Marines	to	open	
select	 positions	 at	 the	 battalion	 level	 in	 jobs	
women	 already	 occupy.	 The	 previous	 policy,	
also	set	in	1994,	barred	women	in	jobs	such	as	
intelligence,	communications	and	logistics	from	
assignment	at	units	smaller	than	a	brigade.	The	
exception	will	open	nearly	1,200	assignments	to	
female	Soldiers,	Sailors	and	Marines.

Navy	 Captain	 John	 Kirby,	 Pentagon	
spokesman,	 told	 reporters	 April	 26	 that	 it	 is	
now	up	to	the	military	services	to	make	neces-
sary	changes	in	the	ranks.	The	change	“doesn’t	
mean	that	immediately	…	there	will	be	14,000	
women	in	these	jobs,”	he	said.	“But	these	billets	
will	now	be	eligible	to	be	filled	by	women.”

The	services	will	train	women	for	and	assign	
them	 to	 the	 newly	 available	 positions	 as	 they	
become	 vacant,	 through	 the	 normal	 personnel	
management	 processes,	 Kirby	 said.	 Many	 of	
those	 positions	 may	 continue	 to	 be	 filled	 by	
men,	 he	 added.	 “The	 point	 is	 that	 14,000	 posi-
tions	 …	 are	 now	 eligible	 to	 be	 filled	 by	 female	
service	members.”

Kirby	said	service	leaders	will	update	Defense	
Secretary	Leon	E.	Panetta	in	November	on	their	
progress	under	the	new	policies.

– Karen Parrish

Women on 
the move
Department of Defense 
opens 14,000 new jobs  
to female Soldiers

ChICAGO, IL The	explosion	echoed	in	the	ears	of	Sergeant	First	Class	
Ryan	Ahern.	His	hand	instinctively	reached	up	to	his	head	and	came	
away	 covered	 in	 blood.	 The	 shrapnel	 from	 the	 mortar	 round	 had	
created	a	long	gash	on	his	head.	As	he	assessed	the	rest	of	his	body,	he	
found	more	shrapnel	in	his	shoulders	and	legs.	Thankfully,	he	was	still	
mobile.	The	adrenaline	rushing	through	his	veins	was	enough	to	keep	
the	 pain	 at	 bay.	 He	 scanned	 the	 Afghan	 landscape	 frantically	 for	 the	
rest	 of	 his	 teammates,	 and	 was	 stopped	 short	 when	 he	 saw	 that	 his	
comrades	all	had	suffered	debilitating	injuries.	At	that	moment,	dozens	
of	Taliban	were	approaching	with	machine	guns.	

It	was	December	2009,	and	Ahern,	an	Illinois	National	Guard	Soldier,	
was	on	a	deployment	to	Afghanistan	with	the	20th	Special	Forces	Group.	He	and	his	team	were	
escorting	 a	 French	 military	 unit	 when	 they	 came	 under	 this	 mortar	 fire	 incident,	 which	 was	
followed	by	a	heavy	ground	assault.	The	attack	might	have	ended	tragically	if	not	for	the	skill	and	

GENErAL GEOrGE s. pAttON Jr.
Nicknamed “Old Blood and 
Guts,” Patton, a West Point 
graduate, is most famous 
for his command of the  
3rd Army in WWII. After 
the historic Normandy 
Invasion in 1944, Patton 
drove the 3rd Army across 

Northern France, recapturing many important 
cities and taking thousands of prisoners. His 
forces were also instrumental in the massive 
Battle of the Bulge.  

mAJOr AudIE murphy
One of the most decorated 
American Soldiers in history, 
Murphy fought during WWII. 
In 1945, in France, Murphy’s 
platoon was attacked and 
suffered heavy casualties. 
He ordered his men to fall 
back. Despite being 

wounded, he mounted an abandoned, burning M10 
tank destroyer and fought back the approaching 
enemy, single-handedly killing at least 50 Germans. 
This allowed enough time for his men to plan and 
successfully execute a counterattack. For this act, 
Murphy was awarded the Medal of Honor. 

GENErAL NOrmAN sChWArzKOpf
Another West Point 
graduate, Schwarzkopf 
served in the Vietnam  
War, and Operations Desert 
Shield and Desert Storm.  
In Vietnam, while 
Schwarzkopf was serving 
as a battalion commander, 

he and his men encountered a minefield. As they 
were trying to exit safely, one Soldier set off a 
mine that injured himself, his fellow comrades and 
Schwarzkopf. As the Soldier lay in the minefield, 
unable to move but still conscious, Schwarzkopf 
risked his life to save the man. With the help of a 
few other Soldiers, Schwarzkopf led the injured 
Soldier and the rest of his men to safety.

SILvER  
STAR  
REcIPIENTS  
TO  
REMEMBER

silver stars 
for the Guard
Two Illinois Soldiers  
receive the honor for 
valor in Afghanistan

poise	 shown	 by	 Ahern	 and	 another	
Illinois	 Guard	 Soldier,	 Captain	 Tom	
Bozzay,	 who	 risked	 their	 lives	 to	 protect	
their	 fellow	 warriors.	 For	 their	 actions,	
they	 each	 received	 the	 Silver	 Star,	 the	
third-highest	 military	 decoration	 for	
valor	in	combat.

As	 the	 Taliban	 continued	 to	 advance	
and	fire	on	the	wounded	Soldiers,	Ahern	
raced	 to	 his	 team’s	 sergeant,	 whose	 legs	
were	shattered,	and	dragged	him	to	a	safer	
area.	In	the	process,	Ahern	was	shot	in	the	
leg,	but	that	didn’t	stop	him.	He	switched	
from	 a	 sniper	 system	 to	 a	 recoilless	 rifle	
and	 held	 off	 the	 approaching	 enemy	
alone	 while	 the	 team’s	 medic	 adminis-
tered	aid	to	the	injured.			

Bozzay	 and	 other	 Soldiers	 with	 the	
20th	 Special	 Forces	 Group	 were	 initially	
positioned	 away	 from	 Ahern’s	 five-
member	team	when	the	enemy	attacked.	
But	 after	 Bozzay	 and	 his	 team	 were	
alerted	 to	 the	 assault,	 they	 rushed	 to	
provide	 support.	 Bozzay	 was	 one	 of	 the	
first	Soldiers	on	the	scene.	

Bozzay,	a	cardiothoracic	surgery	physi-
cian	assistant	in	his	civilian	career,	imme-
diately	 began	 treating	 the	 sergeant.	 He	
also	relieved	the	medic,	who	had	lost	his	
sight	 in	 one	 eye	 from	 the	 mortar	 explo-
sion.	At	one	point,	Bozzay	was	providing	
medical	 care	 to	 five	 unit	 members	 and	
using	 his	 body	 to	 shield	 his	 comrades	
from	oncoming	fire.

Largely	due	to	the	actions	of	Ahern	and	
Bozzay,	 everyone	 survived	 the	 attack.	 In	
May,	the	two	were	presented	their	Silver	
Stars	on	Armed	Forces	Day	at	a	ceremony	
attended	 by	 Illinois	 Gov.	 Pat	 Quinn;	
General	Martin	E.	Dempsey,	chairman	of	
the	 Joint	 Chiefs	 of	 Staff;	 and	 Major	
General	 William	 Enyart,	 the	 adjutant	
general	of	the	Illinois	National	Guard.	

“The	 actions	 of	 Captain	 Bozzay	 and	
Sergeant	First	Class	Ahern	prove	they	are	
not	only	heroes,	but	they	are	true	protec-
tors	 of	 this	 country,”	 Enyart	 said.	 “They	
were	 selfless	 and	 fearless	 without	 hesi-
tating	to	simply	do	their	job.”	

Ahern	 explained	 that	 he	 was	 merely	
doing	what	the	others	would	have	done:	
put	the	team	first.	“In	this	circumstance,	I	
was	 the	 [one]	 most	 capable	 of	 fighting,”	
he	 said.	 “But	 I	 know	 if	 I	 was	 laid	 out,	
unable	 to	 move,	 someone	 would’ve	
stepped	up	to	fight.	That’s	what’s	so	nice	
about	the	team	environment.”	

	 – Stephanie Inman

GEN Martin E. Dempsey 
(left), chairman of the 
Joint Chiefs of Staff, 
awards SFC Ryan Ahern 
(center) the Silver Star 
at the Pritzker Military 
Library in Chicago in May. 
CPT Tom Bozzay (right) 
also received the Silver 
Star that day. 

Intel
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sprINGfIELd, IL	As	the	creed	states,	a	Ranger	
is	a	more	elite	Soldier	who	arrives	at	the	cutting	
edge	of	battle	by	land,	sea	or	air.	Staff	Sergeant	
Matthew	 Madiar	 of	 Chicago,	 IL,	 and	 Sergeant	
First	Class	Zach	Phillips	of	Portland,	OR,	more	
than	 lived	 up	 to	 that	 standard	 at	 the	 29th	
annual	 David	 E.	 Grange	 Jr.	 Best	 Ranger	
Competition	 at	 Fort	 Benning,	 GA,	 in	 April.	
They	 placed	 third	 among	 50	 two-member	
teams,	 the	 highest	 finish	 ever	 for	 a	 National	
Guard	team.

Madiar,	 with	 Illinois’	 Troop	 C,	 2nd	
Squadron,	106th	Cavalry	Regiment,	in	Aurora,	
IL,	 and	 Phillips,	 with	 the	 Oregon	 Army	
National	 Guard	 (Team	 50),	 were	 one	 of	 only	
two	National	Guard	teams	that	qualified	for	the	
competition.	But	both	teams	placed	in	the	top	
six,	 with	 only	 34	 of	 50	 teams	 completing	 the	
60-hour	contest.	

“I	 was	 physically	 and	 mentally	 exhausted	
after	the	Darby	Queen	obstacle	course	[on	day	
one],”	Phillips	says.	“That	was	the	one	and	only	
time	I	questioned	if	 I	was	going	to	make	it	 to	
the	end.”

Before	 the	 obstacle	 course,	 Rangers	 began	
the	competition	with	a	3-mile	buddy	run	that	
transitioned	 into	 a	 15-mile	 foot	 march.	 After	
the	obstacle	course,	the	team	was	flown	by	heli-
copter	 to	 the	 urban	 assault	 course.	 Both	

National	Guard	teams	were	in	the	top	
five	standings	for	the	day.	

Day	 two	 began	 with	 timed	 skill	
events.	 The	 high-stress	 shoot	 at	 the	
Krilling	 Range	 was	 one	 of	 the	 most	
successful	 events,	 says	 Madiar.	 The	
500-yard	 course	 consisted	 of	 moving	 a	
stretcher	with	a	simulated	casualty	throughout	
the	 obstacle	 with	 periodic	 stops	 at	 various	
ranges	 to	 fire	 five	 vintage	 rifles	 at	 steel	 and	
6-inch	targets.	

The	teams	then	moved	by	a	Stryker	fighting	
vehicle	 for	 eight	 round-robin	 timed	 stations.	
The	major	event	of	the	day	was	the	Tri-Tower	
Challenge,	 where	 competitors	 climbed	 a	
60-foot	wall,	a	30-foot	collapsible	ladder	and	a	
20-foot	 knotted	 rope,	 rappelling	 down	 in	
between	each	climb.	The	other	National	Guard	
team,	 consisting	 of	 Captain	 Robert	 Killian,	
Colorado	 Army	 National	 Guard,	 and	 First	
Lieutenant	 Nicholas	 Plocar,	 Wisconsin	 Army	
National	 Guard,	 set	 the	 course	 record	 with	 a	
time	of	six	minutes,	32	seconds.	(See	page	82	to	
read	more	about	Killian.)	

Night	two	finished	up	with	a	six-hour	orien-
teering	course,	which	was	the	most	challenging	
event,	 says	 Madiar.	 The	 long	 distance,	 time	
constraints	 and	 rough	 terrain	 made	 it	 the	
toughest	event.

Day	 three	 consisted	 of	 water	
events.	 Competitors	 jumped	 from	 a	
helicopter	 into	 a	 pond,	 then	 swam	
100	 meters	 to	 shore	 followed	 by	 a	
water	confidence	course.	Once	it	was		
completed,	 both	 National	 Guard	
teams	were	airlifted	to	start	the	timed	

leadership	skills	event,	where	Team	50	(Madiar	
and	 Phillips)	 came	 out	 about	 2½	 minutes	
quicker	than	Team	49	(Killian	and	Plocar).

“We	 did	 everything	 exactly	 the	 way	 we	
practiced,	 and	 it	 worked	 out	 well	 for	 us,”	
Phillips	says.

The	final	event	of	the	day,	which	highlighted	
how	 well	 the	 two	 National	 Guard	 teams	
compared	with	the	Active	Duty	teams,	was	the	
3-mile	Buddy	Run,	where	Team	49	came	in	first	
and	Team	50	in	sixth	place.	

Even	before	 the	 competition	 began,	 partici-
pants	 took	 part	 in	 an	 intense	 10-week	 pre-
training	 program,	 so	 merely	 completing	 the	
event	is	an	achievement.	

Madiar	and	Phillips	both	say	they	would	like	
to	compete	again	next	year	as	long	as	they	are	
partners.

“If	 it	 works	 out,	 we	 can	 capitalize	 on	 our	
success,	 and	 come	 back	 a	 little	 stronger	 and	
smarter	next	year,”	Phillips	says.	

– SSG Kassidy L. Snyder
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Amazing Win
Wisconsin major and his wife ace TV reality show

WIsCONsIN	 Shortly	 after	 winning	 the	
CBS	reality	program	“The	Amazing	Race”	in	
May,	 Wisconsin	 Army	 National	 Guard’s	
Major	Dave	Brown	Jr.	and	his	wife,	Rachel,	
returned	 to	 Wisconsin’s	 Dane	 County	
Regional	Airport,	where	they	were	congrat-
ulated	by	Wisconsin	adjutant	general	Major	
General	 Don	 Dunbar,	 the	 University	 of	
Wisconsin’s	 Bucky	 Badger	 mascot,	 and	
friends	and	family.	

Brown	is	a	professor	of	military	science	at	
the	University	of	Wisconsin–Madison.	He	is	
a	 16-year	 military	 Veteran	 with	 experience	
as	an	intelligence	officer,	Black	Hawk	pilot,	
and	 recruiting	 and	 retention	 executive	
officer.	 He	 has	 been	 a	 member	 of	 the	
Wisconsin	 Army	 National	 Guard	 since	
2000.	

The	 Browns	 competed	 against	 10	 other	
couples	 in	 the	 reality	 show’s	 20th	 season	
with	 the	 intent	 to	 reconnect	 following	
Dave’s	 recent	 yearlong	 deployment	 to	 Iraq	

with	 the	 1st	 Battalion,	 147th	 Aviation	
Regiment,	 in	 support	 of	 Operation	 New	
Dawn.	They	competed	and	more,	becoming	
the	 most	 prolific	 duo	 in	 the	 history	 of	 the	
show’s	20	seasons	by	winning	eight	different	
legs	on	their	way	to	the	overall	victory,	said	
host	Phil	Keoghan.	

“When	Dave	was	gone	for	a	year,	it	was	
so	 hard,	 and	 I	 really	 didn’t	 know	 if	 we’d	
make	it	…	so	it	was	awesome	to	spend	the	
month	 together,”	 Rachel	 said	 during	 the	
season	finale.

Before	 the	 show	 premiered	 in	 February,	
Dave	 credited	 his	 Guard	 experience	 for	
helping	 him	 get	 ready.	 “I	 truly	 feel	 my	
involvement	in	the	military	best	prepared	
me	for	a	competition	such	as	‘The	Amazing	
Race,’	 whether	 it	 be	 attention	 to	 detail,	
leadership	style	and	abilities,	or	who	I	am	
as	a	person,”	he	said.	“I	not	only	strive	for	
victory,	but	I	expect	it	for	myself.”

– From the Wisconsin National Guard

New High at Best Ranger 
Duo from Illinois, Oregon finishes third in competition—the Guard’s best placement yet 

SSG Matthew 
Madiar and SFC 
zach Phillips jump 
from a helicopter 
during the water 
events on day two.

Care for Morocco
utah partners with the country to bring villagers medical treatment

AGAdIr, mOrOCCO Soldiers	
from	 the	 Utah	 State	 Medical	
Command	 (MEDCOM),	 Utah	
Army	 National	 Guard,	 worked	
alongside	 Moroccan	 military	
medical	 personnel	 in	 April,	
providing	 medical	 aid	 for	 as	

many	 people	 as	 they	 could	
during	 African	 Lion	 2012,	 an	
annual	 partnership	 training	
exercise	between	U.S.	forces	and	
the	Royal	Moroccan	Military.

Throngs	 of	 Moroccan	 villagers	
gathered	around	the	Humanitarian	

Civil	Assistance	(HCA)	site	in	Sidi	
Moussa,	Morocco,	trying	to	receive	
medical	aid.

Sergeant	Robert	W.	Carpenter,	a	
combat	medic	for	MEDCOM,	says	
MEDCOM	arrived	on	site	early	in	
the	morning	and	began	setting	up	
each	clinic.	The	HCA	site	provided	
several	 clinics,	 such	 as	 general	
medicine,	 dermatology,	 pediatric	
and	dental.	

Because	 of	 the	 large	 number	
of	 Moroccans	 seeking	 aid,	 the	
HCA	crew	could	provide	care	in	
only	 one	 area	 per	 person—
medical,	dental	or	ophthalmology.	
Once	 the	 villagers	 were	 in	 the	
clinic,	 the	 crew	 faced	 another	
problem:	a	language	barrier,	which	
Carpenter	 says	 was	 a	 major	
obstacle.	 In	 Morocco,	 the	 three	
main	languages	are	French,	Arabic	

and	 Berber.	 Berber	 is	 a	 common	
language	spoken	among	the	small	
villages	 of	 Morocco	 and	 has	
three	 dialects.	 Each	 one	 is	 so	
distinct	 that	 people	 who	 speak	
one	 dialect	 may	 have	 a	 difficult	
time	 understanding	 one	 of	 the	
other	dialects.	

Fortunately,	 interpreters	 from	
the	 300th	 Military	 Intelligence	
Brigade,	Royal	Moroccan	Military	
and	 Peace	 Corps,	 were	 available	
to	 help	 bridge	 the	 language		
gap.	 First	 Lieutenant	 Emily	 S.	
Smith,	 a	 physician	 assistant	 for	
MEDCOM,	 says	 she	 understood	
the	 value	 of	 overcoming	 the	
language	 barriers.	 “If	 it	 weren’t	
for	 the	 interpreters,”	 she	 says,	
“we	 wouldn’t	 have	 been	 able	 to	
accomplish	what	we	did.”

– SGT Nicolas A. Cloward
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NAshvILLE, tN	Before	a	concert	in	Nashville,	
TN,	in	March,	Charlie	Daniels	stood	in	front	of	
a	crowd	of	eager	reporters	wearing	his	famous	
white	cowboy	hat	and	an	oversized	belt	buckle,	
and	holding	a	fiddle	in	his	hand.	But	instead	of	
sporting	his	charming,	boyish	smile	and	good-
natured	 laugh,	 there	 were	 tears	 streaming	
down	 his	 face.	 They	 emerged	 when	 he	 began	
talking	 about	 a	 touching	 encounter	 he	 had	
with	a	Soldier	years	ago	in	Iraq.		

Later,	 back	 in	 his	 dressing	 room,	 Daniels	
explained	how	he	became	so	passionate	about	
the	 troops.	 “I	 am	 a	 lifelong	 supporter	 of	 the	
military,”	 he	 says.	 “I	 am	 75	 years	 old.	 I	
remember	 when	 World	 War	 II	 started.	 I	
remember	 Pearl	 Harbor.	 My	 formative	 early	
years	were	during	war.”	

This	 affection	 for	 service	 members	 drives	
him	 to	 participate	 in	 entertainment	 tours	
each	 year	 with	 Stars	 for	 Stripes,	 a	 nonprofit	
organization	created	by	Judy	Seale	that	brings	
musicians,	 comedians	 and	 other	 artists	 over-
seas	 to	 perform	 for	 troops.	 Daniels	 has	 been	
joined	at	Stars	for	Stripes	by	other	noteworthy	
artists	including	country	singer	Darryl	Worley	
and	 actor-musician	 Gary	 Sinese,	 also	 known	
as	Lieutenant	Dan	from	Forrest Gump.	

Seale	 started	 Stars	 for	 Stripes	 in	 2003	 after	
volunteering	 with	 the	 USO	 and	 realizing	 the	
positive	 impact	 entertainment	 tours	 had	 on	
the	 troops.	 After	 years	 of	 working	 in	 artist	
management,	 she	 used	 her	 skills	 and	 connec-
tions	 to	 help	 launch	 the	 organization.	 Since	
then,	 Stars	 for	 Stripes	 has	 presented	 over	 50	
tours	overseas,	in	countries	such	as	Afghanistan	
and	 Kuwait,	 averaging	 about	 10	 a	 year.	
Considering	that	each	one	requires	about	three	
months	 of	 preparation,	 it’s	 a	 very	 time-
consuming	“hobby,”	as	Seale	calls	it.	

Each	 tour	 lasts	 about	 10	 days.	 Since	
resources	 are	 limited,	 the	 shows	 don’t	 often	
feature	 fancy	 lights,	 a	 huge	 stage	 or	 a	 multi-
million-dollar	sound	system.	On	the	contrary,	
the	artists	may	perform	in	the	back	of	an	old	
pickup	truck	or	in	the	middle	of	a	dining	hall.	
“On	one	of	my	first	tours	in	Iraq,	[the	artist]	got	
up	on	a	chest	freezer	and	sang	her	heart	out,”	
Seale	 says.	 “It	 doesn’t	 matter	 about	 the	 stage.	
When	we	have	a	sound	system,	it’s	great.	But	
there	are	 times	we’ve	walked	 in	with	guitars	
and	vocals—and	that’s	it.”

Seale	finds	that	at	the	end	of	each	tour,	the	
artists	 come	 home	 significantly	 affected	 by	
the	 experience.	 “They	 go	 over	 to	 thank	 the	

troops,	and	end	up	getting	thanked	more	for	
what	 they	 are	 doing,”	 she	 says.	 “It’s	 very	
humbling.”	 She	 has	 received	 many	 emails	
expressing	 gratitude	 for	 the	 tours.	 Parents	
will	 write	 her	 explaining	 that	 their	 son’s	 or	
daughter’s	 best	 time	 overseas	 on	 a	 deploy-
ment	was	at	one	of	her	shows.	

The	performances	are	designed	to	help	give	
Soldiers	an	escape	from	the	often-monotonous	
deployment	 life,	 Daniels	 says.	 They	 are	 also	
intended	to	remind	the	Soldiers	that	they	still	
have	America’s	support.	

The	goal	of	the	tours	isn’t	to	fly	to	the	larger	
bases,	 hoping	 to	 reach	 the	 greatest	 number	 of	
Soldiers.	Seale	is	more	interested	in	visiting	the	
smaller,	 often-overlooked	 bases.	 “There’s	 this	
perception:	How	many	people	can	we	reach	in	
the	few	days	that	we	have?	How	many	Soldiers	
can	we	get	to?	Which	is	important,	but	it’s	not	
my	focus,”	Seale	explains.	“I	would	rather	get	to	
someone	who’s	been	there	six	months	to	a	year	
and	hasn’t	seen	a	celebrity	or	form	of	entertain-
ment	at	all.”	

However,	 traveling	 to	 those	 remote	 bases	
requires	 more	 money	 and	 planning.	 They’re	
also	more	dangerous.	Seale	has	stayed	at	many	
forward	 operating	 bases	 while	 they	 took	
incoming	 mortar	 rounds.	 But	 it	 doesn’t	 faze	
her.	“We	have	flak	vests	and	helmets.	Honestly,	
we	 will	 be	 the	 last	 people	 standing	 because	
there	will	be	200	Soldiers	on	top	of	us	keeping	
us	 safe,”	 she	 says.	 “Just	 this	 last	 time,	 [the	
enemy]	 shot	 at	 our	 Chinook	 and	 the	 other	
Chinook	 took	 them	 out,	 so	 we	 didn’t	 get	 hit.	
You	 don’t	 even	 think	 about	 it.	 We	 know	 [the	
Soldiers]	are	going	to	protect	us.”	

	 – Stephanie Inman

phOtO frOm Judy sEaLE

A Special Kind of Tour
Stars for Stripes continually shows its support for troops overseas

Tank Crews Go 
head to head
Washington holds its  
own in first Sullivan Cup

Wisconsin, Georgia Get Combative
CAmp BONdstEEL, KOsOvO It’s not often that your job lets you punch your 
co-worker in the face, but Soldiers from Multinational Battle Group East got to 
do that during the basic combatives course at Camp Bondsteel. Eight Soldiers 
from Wisconsin and seven from Georgia participated. The course, described as 
“exhausting,” prepares Soldiers for effective hand-to-hand combat, the third 
option when they are closing with the enemy and unable to use their primary or 
secondary weapon. The Soldiers learned ground-fighting techniques such as 
strikes, takedowns and throws, standing defense, and group attacks.
– Story & photo by SFC James Wagner

texas helps Ethiopian Women
dIrE dAWA, EthIOpIA The women of Troop A, Task Force Raptor, 3rd Squadron, 
124th Cavalry Regiment, Texas Army National Guard, are helping Ethiopian 
women with education, better employment techniques and other challenges. The 
Women’s Initiative Program, much of which takes place at a college in Dire Dawa, 
includes discussion about sexual harassment awareness, sharing of job interview 
skills and a study group. The outreach extends to young Ethiopian girls at the St. 
Augustine Orphanage, where SPC San Juanita Garcia recently shared traditional 
“cascarrones,” or Easter confetti eggs, sent by her family. 
– Story by SSG Malcolm McClendon; photo from the U.S. Army

Utah Assists With Rafter Rescue
EmEry COuNty, ut The utah Army National Guard’s 2nd Battalion, 211th 
Aviation, assisted Emery County Search and Rescue in locating six rafters 
missing on the San Rafael River in June. uH-60 Black Hawk helicopter crews 
were in the area and were asked by the county sheriff’s office for help. The 
Guard unit responded immediately, transporting county search-and-rescue 
personnel. The 2-211th crew located the missing rafters and landed the 
helicopter nearby. Sheriff personnel administered first aid to the tired and 
dehydrated rafters, who were then airlifted out. 
– Story & photo from the Utah National Guard

Kentucky Firefighters in Afghanistan
hELmANd prOvINCE, AfGhANIstAN The Soldiers of the 176th Fire Fighting 
Team, Camp Stone Detachment, regularly put their lives on the line. They also 
train others to do it. Deployed from their Kentucky Army National Guard unit to 
support Camp Stone’s helicopter operations, they soon took on other duties, 
including training the camp’s recently created volunteer fire brigade. The arrival 
of the 176th let the volunteers learn from professionals while the pros honed 
their training skills in preparation for their next mission: training the Afghan 
firefighters on neighboring Afghan National Army Camp zafar.
– Story & photo by Navy PO1 Andrew W. Walker

dC Leads Alabama Bridge march
WAshINGtON, dC Two hundred Soldiers, Sailors and Airmen marched 
across the Edmund Pettus Bridge in Selma, AL, in May in memory of the 
“Bloody Sunday” conflict, a landmark of the civil rights movement. The 
group was led by BG Arthur W. Hinaman of the District of Columbia National 
Guard and CSM Richard Espinosa. During the March 7, 1965, confrontation, 
armed officers attacked peaceful civil rights demonstrators staging the first 
of three marches from Selma to the state capital of Montgomery in support 
of voting rights for blacks.
– Story from the DC National Guard; photo by SSG Gigail Cureton

fOrt BENNING, GA	 The	 first	 Sullivan	 Cup	
competition	to	find	the	Army’s	best	tank	crew	
brought	 15	 crews	 from	 all	 over	 to	 Fort	
Benning,	GA.	The	only	National	Guard	team,	
consisting	 of	 Sergeant	 First	 Class	 Nicholas	
Holmes,	 Sergeant	 Ben	 Ashworth,	 Specialist	
Alvin	Solum	and	Specialist	Tyler	King,	came	
from	Washington	state.

The	 Guard	 team	 started	 slowly,	 finishing	
last	 in	 the	 5:30	 a.m.	 APFT.	 During	 the	
Maintenance	 Challenge,	 in	 which	 each	 crew	
had	to	replace	a	section	of	track	on	an	M1	tank,	
a	stripped	bolt	head	proved	an	obstacle.

At	 the	 M240	 machine-gun	 station,	
Ashworth	disassembled	and	reassembled	the	
gun	 in	 two	 minutes	 and	 30	 seconds	 while	
answering	 questions	 about	 its	 functions:	 a	
second-place	 showing.	 At	 the	 M2	 machine-
gun	 station,	 Holmes	 disassembled	 and	 reas-
sembled	 the	 heavy	 gun	 in	 less	 than	 10	
minutes,	 a	 top-five	 finish.	 After	 day	 one,	 the	
team	was	in	11th	place.

Day	 two	 was	 spent	 in	 the	 simulators.	
Individual	and	team	events	tested	everything	
from	driving	skills	to	crew	drills	and	engage-
ments.	 The	 team	 placed	 first	 in	 the	 Engage-
ment	Skills	Trainer	2000	and	high	in	the	other	
events,	ending	the	day	in	seventh	place.

The	next	day,	 the	longest,	began	with	the	
Small	 Arms	 event.	 Each	 team	 had	 to	
dismount	 its	 tank,	 fire	 on	 enemy	 targets	
mixed	 with	 friendlies,	 and	 evacuate	 an	
injured	 Soldier.	 The	 Washington	 Soldiers,	
displaying	 near-perfect	 accuracy	 with	 their	
M4	 carbines,	 accomplished	 this	 mission	 in	
36.75	seconds	to	move	into	fourth	place.	But	
a	 missed	 target	 during	 the	 Night	 Fire	 event	
dropped	them	to	ninth	place.

The	 last	 day	 brought	 the	 closing,	 two-part	
Day	 Fire	 event.	 The	 teams	 had	 to	 spot	 and	
engage	 infantry	 targets,	 and	 then	 a	 moving	
truck	 with	 machine	 guns.	 Then	 they	 had	 to	
engage	three	tank	targets	with	their	main	gun.	
The	Washington	team	quickly	knocked	down	
all	 the	 infantry	 targets,	 destroyed	 the	 truck	
with	 just	 two	 rounds	 and	 took	 out	 all	 three	
tanks	on	the	first	try.

After	 his	 team’s	 respectable	 seventh-place	
finish,	 Holmes	 vows,	 “We’ll	 be	 even	 better	
next	year.”

– SFC Randall Wong
To donate to Stars for Stripes or for more 
information, go to starsforstripes.com

Judy Seale, 
shown with SFC 
Robert Foster 
of Pennsylvania 
(center) and 
country star 
Charlie Daniels in 
Habbaniya, Iraq, in 
2006, has staged 
more than 50 tours.
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CAmp dWyEr, AfGhANIstAN	When	the	New	Mexico	National	Guard’s	C	
Company,	1st	Battalion,	171st	Aviation	Regiment,	received	a	medevac	call,	
the	Soldiers	thought	it	was	for	a	3-year-old	girl	who	had	suffered	a	gunshot	
wound.	But	suddenly,	 the	landing	zone	controller	 frantically	announced:	
“The	patient	has	unexploded	ordnance!”	The	patient	was	no	longer	the	girl,	
but	 Marine	 Lance	 Corporal	 Winder	 Perez,	 who	 had	 an	 RPG	 (rocket-

propelled	grenade)	embedded	in	his	leg,	extending	to	his	lower	abdomen.	
“That	call	will	be	in	my	mind	all	my	life,”	says	Sergeant	Robert	Hardisty,	a	

crew	chief	with	C	Company.	“First	you	[think]	it’s	a	little	girl,	and	the	next	
thing,	it’s	a	Marine	with	an	unexploded	RPG	embedded	in	his	body.”

Specialist	Mark	Edens,	a	flight	medic	with	the	unit,	was	the	first	to	see	the	
RPG	round	in	Perez.	The	round	had	not	detonated,	meaning	the	slightest	

wrong	move	could	set	it	off.	The	crew	had	to	make	a	decision.	
“Because	 of	 the	 level	 of	 danger,	 if	 the	 crew	 left	 Perez	 on	 the	
ground	and	decided	not	 to	 take	him,	no	one	would	have	ever	
blamed	them,”	says	Major	Christopher	Holland,	commander	of	
C	Company.	

Captain	 Kevin	 Doo,	 the	 pilot-in-command,	 decided	 they	
would	take	Perez	only	if	the	entire	crew	agreed.	“There	was	no	
doubt	to	anyone	that	we	were	going	to	take	this	Marine	and	…	
save	his	life,”	Doo	says.	

The	crew	transported	Perez	to	FOB	Edinburgh	for	medical	
attention.	 There,	 Navy	 Lieutenant	 Commander	 James	
Gennari,	who	treated	him,	pointed	out	that	his	wounds	were	
life-threatening.	 Had	 he	 not	 been	 transported	 by	 the	 crew,	
Gennari,	 says,	 he	 would	 have	 died	 of	 those	 wounds.	 Perez	
survived	and	was	taken	back	to	the	U.S.	to	recover.

– CPT Richard Barker, SGT Daniel Schroeder

phOtOs by stEphaNIE INmaN; sGt daNIEL schrOEdEr

Harleys for Hounds
Tennessee bikers raise money for service dogs in the new Poker & Bug Run

LEBANON, tN	On	Armed	Forces	Day	in	May,	
Soldiers	 and	 civilians	 in	 Tennessee	 unveiled	
their	 leather	 and	 Harleys	 to	 support	 the	
nonprofit	 organization	 Fallen	 Soldiers	 March	
in	its	first	Poker	&	Bug	Run,	a	set	of	motorcycle	
races.	The	group,	which	also	organizes	a	9-mile	
march	 and	 a	 30-mile	 march	 during	 the	 year,	
raises	 money	 to	 provide	 service	 dogs	 to	
wounded	Veterans.	

Riders	competed	in	two	separate	races.	The	
Poker	Run	required	each	rider	to	hit	five	check-
points,	receiving	a	poker	card	at	each	one.	The	
rider	with	the	best	hand	won.	In	the	Bug	Run,	a	
target-shaped	sticker	was	placed	on	the	front	of	
each	motorcycle.	The	rider	with	a	bug	closest	to	
the	 bull’s-eye	 would	 win.	 Both	 winners	
received	a	multi-prize	package	that	included	a	
32-inch	 flat-screen	 TV	 and	 a	 custom-made	
Gibson	guitar.

Over	 100	 people	 attended,	 with	 about	 50	
participating.	 The	 event	 also	 featured	 an	
auction	 with	 items	 such	 as	 a	 signed	 fiddle		

from	 recording	 artist	 Charlie	 Daniels	 and	 a	
Remington	shotgun.	

“People	love	the	cause.	They	love	helping	our	
wounded	Soldiers	…	and	giving	them	the	dogs	
they	 need,”	 says	 Jim	 Retzke,	 president	 of	 the	
Fallen	Soldiers	March.	

Sergeant	Brian	Kent,	278th	Armored	Cavalry	
Regiment,	Tennessee	National	Guard,	was	the	
Poker	 Run	 champion.	 Kent	 has	 served	 three	

tours	overseas	and	lost	a	comrade	in	an	Iraqi	
ambush	 on	 his	 last	 deployment.	 He	 was	
proud	 to	 support	 this	 cause.	 “The	 Soldiers	
that	 are	 coming	 back	 wounded,	 they	 need	
these	 dogs	 to	 help	 them	 carry	 on	 a	 normal	
life,”	he	says.	

For	 more	 about	 the	 Fallen	 Soldiers	 March,	
visit	FallenSoldiersMarch.com.

– Stephanie Inman

Ohio Assists in sheep vaccination
fOB KuNduz, AfGhANIstAN More than 20,000 sheep owned by Afghani-
stan’s nomadic Kuchi tribe were inoculated over two days with the help of 
Soldiers from Headquarters and Headquarters Company, 1st Battalion, 125th 
Infantry Regiment, Task Force Viking, 37th Infantry Brigade Combat Team 
(IBCT). The Afghan-led project was a collaborative effort among the Afghan 
director of Agriculture, Irrigation and Livestock; the commander of the Afghan 
National Civil Order Police and its u.S. advisors; the u.S. Department of 
Agriculture advisor; and the Kuchi peace ambassador.
– Story & photo by MAJ William Humes

south dakota honors 6-year-Old 
vOLGA, sd The South Dakota National Guard Enlisted Association honored 
Ashlyn Tangen, 6, of Bruce, SD, with the Young Hero award at the Sioux Valley 
Elementary School in April. The organization’s Young Heroes program honors 
children for courage and bravery during life-threatening diseases, illness or 
injuries. Ashlyn overcame an infection with E. coli and hemolytic uremic 
syndrome. “It is an honor to present this award to a very special girl,” says CPT 
Rebecca Trygstad. “Her determination … displayed personal courage and 
bravery. These are the same values we live by as a Soldier.”
– Story & photo by Theanne Tangen

Wisconsin ADT Visits Afghan Farm
KuNAr prOvINCE, AfGhANIstAN The Wisconsin National Guard’s  
82nd Agribusiness Development Team (ADT) recently had its first chance 
to check the progress of a demonstration farm in the Watapur district  
of Kunar province. The team met with the farm manager, performed 
quality assurance and identified issues, including a canal project  
upstream that is causing problems with irrigation. The farm is growing 
potatoes, tomatoes, garlic, onions, cucumbers and orange trees inter-
cropped with wheat.
– Story & photo by 2nd Lt. Stephen Montgomery

Missouri Employers Go on Boss Lift
fOrt ChAffEE, Ar Citizen-Soldiers with the Missouri National Guard’s 
1-129th Field Artillery and 1128th Forward Support Company showed their 
employers what life is like when they step away from their full-time jobs and 
serve as modern Minutemen. Employer Support for the Guard and Reserve 
(ESGR) organized a Boss Lift for about 20 employers to travel to Fort Chaffee via 
a C-130 airplane from Rosecrans Memorial Airport in St. Joseph, MO, for a 
firsthand snapshot of training. Before the weekend demonstration, “I was 
clueless,” one manager says after witnessing one of her hires in military action.
– Story & photo by Jennifer Archdekin

Louisiana Gets dod training
NEW OrLEANs, LA After more than 198,000 hours of training, Louisiana 
National Guard Soldiers on the state’s special disaster response team completed 
the final exercise for Department of Defense certification. At the Camp 
Beauregard Range Complex in Pineville, the team accomplished the tasks required 
to achieve chemical, biological, radiological/nuclear and high yield explosive 
– enhanced response force package validation. “The Louisiana National Guard is 
now fully prepared to respond to a disaster in their FEMA region,” says LTC 
Stephen Messer, exercise director for the Joint Inter-Agency Evaluation Team.
– Story & photo by SGT Rashawn D. Price

Access to 
Beauty
Service members and 
families get free passes 
to national parks

WAshINGtON, dC Service	 members	 and	
their	 families	 are	 now	 able	 to	 enter	 all	 of	
America’s	national	parks	free	of	charge.

The	 America	 the	 Beautiful	 National	 Parks	
and	 Federal	 Recreational	 Lands	 Annual	 Pass,	
which	 normally	 costs	 $80,	 became	 available	
to	service	members	and	their	dependents	on	
Armed	Forces	Day,	May	19.

Interior	 Secretary	 Ken	 Salazar	 announced	
the	 initiative	 four	days	earlier	with	National	
Park	Service	Director	Jon	Jarvis	during	a	cere-
mony	at	Colonial	National	Historical	Park	in	
Yorktown,	VA,	site	of	the	last	major	battle	of	
the	Revolutionary	War.	The	area	surrounding	
the	park	hosts	installations	from	all	the	mili-
tary	 services,	 including	 the	 world’s	 largest	
naval	base.

“It’s	important	that	those	who	have	fought	
in	 the	 tradition	 of	 making	 sure	 the	 nation’s	
democracy	 and	 freedom	 are	 protected	 also	
have	access	to	these	wonderful	sites,”	Salazar	
says.

A	pass	allows	the	holder	and	passengers	in	
a	 single	 private	 vehicle	 access	 to	 some	 2,000	
sites	 that	 charge	 per	 vehicle.	 At	 sites	 that	
charge	a	per-person	entrance	fee,	a	pass	covers	
the	holder	and	three	others	16	and	older.

The	 National	 Park	 Service	 estimates	 that	
the	 free	 admissions	 will	 result	 in	 a	 revenue	
loss	of	$2	million	to	$6	million,	but	Jarvis	said	
that	 won’t	 cause	 a	 significant	 impact	 on	 the	
agency,	which	collects	about	$150	million	in	
fees	each	year.

Military	personnel	can	get	the	passes	at	any	
national	 park	 or	 wildlife	 refuge	 that	 charges	
an	entrance	fee	by	showing	their	military	ID.	
Family	 members	 will	 be	 able	 to	 obtain	 their	
own	 passes,	 even	 if	 the	 service	 member	 is	
deployed	or	if	they	are	traveling	separately.

Passes	 will	 be	 accepted	 at	 National	 Park	
Service,	U.S.	Fish	and	Wildlife	Service,	Bureau	
of	Reclamation,	Bureau	of	Land	Management,	
U.S.	Forest	Service	and	U.S.	Army	Corps	sites	
that	charge	entrance	or	standard	amenity	fees.

The	 passes	 will	 be	 available	 to	 activated	
National	Guard	and	Reserve	members,	but	not	
Veterans	or	retirees,	who	have	other	opportu-
nities	for	free	or	reduced	admission.

– Lisa Daniel

Service Before Self
unexploded ordnance didn’t stop New Mexico medevac crewmembers from rescuing Marine
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phOtO frOm thE tENNEssEE NatIONaL Guard

All for One
Oregon exercise unites Guard and civil authorities in disaster training

phOtOs frOm thE dc NatIONaL Guard; mastEr sGt. NIcK chOy

New Adjutant General at DC Guard
BG Renwick Payne, formerly of New York, also appointed to deputy director

WAshINGtON, dC	 President	 Barack	
Obama	 has	 appointed	 Brigadier	 General	
Renwick	 Payne	 to	 be	 deputy	 director	 and	
adjutant	 general	 of	 the	 District	 of	
Columbia	National	Guard.

Payne,	a	Veteran	of	the	Persian	Gulf	War,	
joined	the	New	York	Army	National	Guard	
in	1974	and	served	at	 the	National	Guard	
Bureau	in	Washington	from	1993	to	2009,	
returning	to	New	York	as	deputy	adjutant	
general	 of	 the	 National	 Guard	 in	 January	
2010.

He	 served	 as	 director	 of	 joint	 staff	 (DJS)	
for	the	New	York	Guard	before	his	appoint-
ment	to	the	DC	Guard.	He	was	responsible	
for	 coordinating	 the	 New	 York	 Army	
National	Guard	and	Air	Guard’s	response	to	
disasters	 and	 assistance	 to	 civil	 authorities	
at	the	direction	of	the	governor.

Payne	is	also	responsible	for	oversight	
of	 the	 New	 York	 National	 Guard’s	 State	
Partnership	 Program	 association	 with	

the	 military	 forces	 of	 the	 Republic	 of	
South	Africa.

He	assumed	his	new	duties	with	the	DC	
Guard,	 which	 consists	 of	 about	 2,500	
Soldiers	and	Airmen,	in	July.	The	DC	Army	
National	 Guard	 consists	 of	 a	 number	 of	
company-level	 units	 organized	 under	 the	
74th	 Troop	 Command	 as	 well	 as	 a	
Weapons	 of	 Mass	 Destruction	 Civil	
Support	 Team,	 training	 units,	 support	
units	and	an	aviation	unit.

“Serving	as	the	DJS	of	New	York	has	been	
a	 significantly	 rewarding	 assignment,”	
Payne	says.	“It	has	been	a	great	addition	to	
both	 my	 personal	 and	 professional	 experi-
ences	while	working	with	the	wide	variety	
of	federal,	state	and	local	agencies.”

Payne	and	his	wife,	Carmen,	have	three	
sons.	“Carmen	and	I	are	looking	forward	to	
working	 with	 a	 new	 and	 dynamic	 team,”	
he	says.

– From the DC National Guard

OrEGON	Soldiers	and	Airmen	of	the	Oregon	
National	 Guard	 took	 part	 in	 a	 weeklong	
training	exercise	alongside	local,	county,	state,	
National	 Guard	 and	 federal	 resources.	 The	
Vigilant	 Guard	 Exercise	 was	 conducted	 May	
1–6	 at	 locations	 statewide	 by	 U.S.	 Northern	
Command	 (USNORTHCOM)	 and	 North	
American	 Aerospace	 Defense	 Command	
(NORAD).	 The	 goal	 was	 to	 focus	 on	 training	
and	 interoperability	 between	 civil	 authorities	
and	the	National	Guard	following	disasters.	

Vigilant	Guard	is	designed	to	train	personnel	
and	teams,	explains	Oregon	Brigadier	General	
Eric	 Bush,	 dual	 status	 commander	 during	 the	
exercise.	“Vigilant	Guard	is	an	excellent	oppor-
tunity	 to	 highlight	 the	 Oregon	 National	
Guard’s	 ability	 to	 respond	 in	 times	 of	 emer-
gency,”	he	says.	

Soldiers	 and	 Airmen	 from	 the	 Oregon	
National	 Guard,	 along	 with	 Guard	 members	
from	 Puerto	 Rico	 and	 Washington	 state,	 and	
personnel	 from	 NORAD	 and	 USNORTHCOM,	

took	part	in	24-hour	operations	at	various	loca-
tions	 throughout	 Oregon,	 including	 the	
Portland	 Air	 National	 Guard	 Base	 in	 Portland;	
the	Fairview	Training	Center	in	Salem;	Tualatin	
Valley	 Fire	 and	 Rescue	 Training	 Center	 in	
Sherwood;	and	the	Eugene	Airport	and	Autzen	
Stadium,	both	in	Eugene.

Multiple	 military	 assets,	 including	 the	 new	
HH-60	 “Mike”	 model	 medevac	 Black	 Hawk	
helicopters,	 as	 well	 as	 personnel	 and	 special-
ized	 equipment	 from	 the	 CBRNE	 (chemical,	
biological,	radiological,	nuclear	and	explosives)	
Enhanced	Response	Force-Plus	team,	took	part	
in	the	exercise.

A	delegation	from	the	Bangladeshi	military,	
including	 Lieutenant	 General	 Abdul	 Wadud,	
principal	 staff	 officer	 for	 the	 Armed	 Forces	
Division,	Bangladesh,	visited	Oregon	as	part	of	
the	ongoing	State	Partnership	Program	during	
the	 week.	 The	 group	 toured	 the	 training	 sites	
throughout	the	region.

– Master Sgt. Nick Choy

A testament to duty and Love
Warrant officer receives Soldier’s Medal for his response to helicopter crash

KNOXvILLE, tN	In	July	2011,	two	
OH-58	Kiowa	Warrior	helicopters	
from	 the	 Tennessee	 National	
Guard’s	 Troop	 C,	 1/230th	 Air	
Cavalry	Squadron,	were	flying	an	
ordinary	tactical	training	mission	
in	 eastern	 Tennessee	 when	
disaster	 struck.	 The	 lead	 aircraft,	
piloted	 by	 First	 Lieutenant	
Thomas	 Williams	 and	 Chief	
Warrant	Officer	Four	Daniel	Cole,	
struck	 high-voltage	 power	 lines	
and	 immediately	 crashed	 into	
rugged	 terrain,	 their	 helicopter	
vanishing	under	the	dense	vegeta-
tion	nearby.	

The	crash	created	a	brush	fire	not	
far	 from	 the	 aircraft,	 which	
contained	nearly	40	gallons	of	fuel	
and	 oil.	 The	 helicopter,	 by	 now	
consisting	 of	 mangled	 wreckage,	
had	 landed	 on	 its	 side	 and	 was	
sitting	precariously	on	a	steep	hill-
side.	 And	 no	 one	 knew	 the	 condi-
tion	 of	 the	 men	 inside.	 Chief	
Warrant	 Officer	 Two	 Peter	 Neveu,	
the	pilot	of	the	trail	aircraft,	sprang	
into	 action.	 What	 he	 did	 in	 the	 minutes—and	 hours—that	
followed	will	always	stand	as	a	testament	to	his	duty	and	his	
love	for	his	friends.	

Neveu	 assumed	 the	 role	 of	 air	 mission	 commander	 and	
began	orbiting	the	crash	site,	taking	control	of	the	search-and-
rescue	operations	and	looking	for	survivors.	He	alerted	emer-
gency	 response	 crews	 and	 other	 aircraft	 in	 the	 area.	 Once	
another	Kiowa	arrived	on	scene	to	mark	the	crash	site,	Neveu	
decided	 he	 had	 to	 do	 more	 to	 help.	 As	 a	 trained	 emergency	
medical	 technician	 (EMT)	 and	 a	 recently	 retired	 firefighter	
with	14	years	of	service,	he	had	to	get	on	the	ground.

Neveu	landed	his	aircraft	in	the	nearest	open	field,	an	area	that	was	still	
rugged	and	nearly	two	miles	away.	He	flagged	down	a	recreational	ATV	
rider	he	saw	riding	nearby	and	asked	for	his	assistance.	They	both	took	off	
toward	the	crash	site	through	the	woods,	spearheading	the	rescue	opera-
tion.	At	about	the	same	time,	an	ambulance	arrived	but	was	also	unable	to	
reach	 the	 site,	 so	 Neveu	 led	 the	 emergency	 crews	 through	 the	 dense	
woods	to	the	crash.

“I	went	from	a	helicopter	pilot	to	a	first	responder,”	Neveu	says.	
Neveu	braved	the	hazards	of	the	fire	and	the	unstable	position	of	the	

helicopter	 and	 climbed	 into	 the	 wreckage	 to	 free	 his	 fellow	 pilots.	 He	
moved	pieces	of	the	chopper	and	maneuvered	throughout	the	unstable	
aircraft	trying	to	rescue	the	crewmen.	

“When	a	helicopter	crashes	like	that,	there	are	fuel	and	exposed	elec-
trical	wires,	jagged	metal	and	an	unstable	airframe,	all	creating	an	incred-
ibly	 dangerous	 situation,”	 says	 Major	 General	 Terry	 “Max”	 Haston,	
Tennessee’s	adjutant	general.	“Crash	sites	are	always	unsafe.”	

Neveu	 and	 the	 other	 first	 responders	 did	 everything	 they	
could	to	rescue	the	two	pilots.	Unfortunately,	both	pilots	were	
already	dead.

“We	 were	 checking	 for	 life,	 basically,	 and	 determined	 they	
had	both	perished,”	Neveu	says.	“Being	an	EMT,	I	was	hoping	to	
be	able	to	do	more.”

For	 the	 next	 four	 hours,	 he	 helped	 emergency	 crews	 brace	
the	aircraft	and	helped	extract	the	bodies	of	his	fellow	pilots.	He	
managed	the	military	response	and	communicated	continually	
with	leadership	throughout	the	incident.	Once	the	bodies	were	
removed,	 Neveu	 helped	 escort	 them	 to	 the	 University	 of	

Tennessee	Medical	Center	as	a	passenger	with	the	Knox	County	Sheriff’s	
Office	UH-1	helicopter.	

	“They	were	both	close	friends,”	Neveu	says.	“It	was	an	honor	to	be	there	
to	try,	if	I	could	have	done	anything,	and	I	honored	them	by	staying	with	
them	the	whole	time.”

For	his	acts	of	bravery,	Neveu	was	presented	with	the	Soldier’s	Medal,	
the	 highest	 honor	 given	 in	 a	 noncombat	 situation,	 at	 a	 ceremony	 at	
McGhee	Tyson	Air	National	Guard	Base	in	May.	

“I’m	feeling	very	honored	that	my	National	Guard	family	and	chain	of	
command	felt	that	I	deserved	a	Soldier’s	Medal,	and	it’s	very	humbling	at	
the	same	time,”	Neveu	says.	

But	the	medal	also	brings	back	memories	he	would	rather	forget.	He	
says	 he	 was	 just	 doing	 his	 job	 that	 day,	 and	 if	 the	 roles	 were	 reversed,	
Williams	 and	 Cole	 would	 have	 responded	 the	 same	 way.	 “Any	 one	 of	
those	 guys	 would	 have	 done	 the	 same	 thing,	 and	 nobody	 would	 have	
hesitated,”	he	says.		 – CPT Darrin Haas

CW2 Peter Neveu, 
center, received 
the Soldier’s Medal 
at McGhee Tyson 
Air Base May 19. 
MG Max Haston, 
right, presented the 
award. With Neveu 
was his fiancee, 
Melissa Rivers, left.

intel
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w hen	you	talk	to	Sergeant	First	Class	Craig	Wester,	he’ll	
tell	you	he’s	a	competitive	guy.	But	it	doesn’t	take	long	
to	realize	that	he’s	also	the	ultimate	team	player.	Wester,	
an	Arizona	Army	National	Guard	recruiter,	is	always	

quick	to	share	credit	for	his	office’s	perennial	top-place	finish	among	all	
Arizona	recruiters.

So	it’s	no	surprise	that	he	invited	his	command	sergeant	major,	his	
company	commander	and	his	first	sergeant—as	well	as	his	wife,	Chantal—
to	be	with	him	at	the	2012	Secretary	of	the	Army	Career	Counselor	and	
Recruiter	of	the	Year	Awards	in	Washington,	DC.	During	the	ceremony,	held	
at	 the	 Pentagon	 in	 June,	 Wester	 received	 the	 2012	 National	 Guard		
Recruiting	and	Retention	Noncommissioned	Officer	of	the	Year	award.

“I	was	really	happy	for	everybody	in	my	state,	 that	the	Arizona	
National	Guard	was	represented	at	that	level,”	Wester	says.	“That’s	the	

best	feeling:	for	my	team	and	the	people	that	I	work	with.	That	makes	
me	really	happy.”

Wester’s	mix	of	unselfishness	and	personal	drive	fits	perfectly	with	
his	role	as	team	leader	for	his	Phoenix	recruiting	office,	helping	him	
push	himself	and	his	co-workers	to	regularly	exceed	enlistment	goals.	
It’s	also	a	big	reason	for	his	success	and	his	award,	one	of	six	presented	
annually	to	top	recruiters	and	career	counselors	in	the	Active	Army,	
Army	Reserve	and	Guard.

According	to	Master	Sergeant	LeeAnn	Conner,	Pentagon	deputy	chief	
of	staff	for	Army	retention,	Wester’s	award	reflects	a	significant	achieve-
ment.	“These	six	awards	cover	the	different	Army	components	and	
recruiting	areas,	including	recruiting,	retention	and	career	counseling,”	
Conner	says.	“It’s	definitely	an	honor	for	these	Soldiers	to	be	here	at		
the	Pentagon.”

TURNING UP ThE hEAT
Back	home	in	Arizona,	the	rapport	between	Wester	and	the	rest	of	
his	office	is	obvious.	He	acknowledges	that	winning	the	RRNCO	of	
the	Year	award	has	upped	the	friendly	rivalry	among	his	fellow	
recruiters.

“They	give	me	a	little	grief—they	razz	me	about	it:	‘Oh,	you’re	the	
new	poster	boy.’	It’s	kind	of	funny,”	he	says,	laughing.	“You	get	a	
bunch	of	Joes	together,	and	we’ll	compete	over	anything.”

During	the	past	year,	as	a	team	leader,	Wester	was	recruiting,	
but	not	as	much	as	in	previous	years.	Despite	shouldering	addi-
tional	 leadership	 duties,	 his	 office	 was	 still	 responsible	 for	
enlisting	38	new	warriors—nearly	double	his	expected	mission.	
According	 to	 Captain	 Jeffery	 Frazey, 	 Wester ’s 	 company	
commander,	“He	could	have	kept	on	going	had	we	not	pulled	him	
into	more	of	a	leadership	role.”

Even	with	all	the	kidding,	his	fellow	recruiters	know	and	respect	
his	ability	to	sell	the	Guard.	The	feeling	is	obviously	mutual.	Whether	
it’s	going	head-to-head	on	the	basketball	court	after	work	or	talking	
to	prospects	in	the	office,	Wester	enjoys	the	camaraderie	with	his	
colleagues:	Staff	Sergeant	Patrick	Keenan,	Staff	Sergeant	Benjamin	
Jones	and	Sergeant	James	Coughlin.

“I	think	a	big	key	to	the	whole	process	is	having	a	good	office	
partner,”	Wester	says,	“someone	you	can	work	with	who	thinks	like	
you	do,	and	who	you	don’t	mind	getting	up	in	the	morning	and	going	
to	work	with,	recruiting	with,	and	spending	the	time	with.	And	I	have	
three	of	them.”

Through	the	end	of	June,	Wester’s	office	(known	as	Team	Sun	Devil)	
had	once	again	met	its	mission	for	getting	new	recruits	under	contract,	
leading	the	state	of	Arizona	for	the	seventh	year	in	a	row.	“I’m	pretty	
happy	about	that,”	he	laughs.	“I	don’t	want	to	lose	to	anyone.”

ThE RIGhT FIT
Wester	brings	a	wealth	of	experience	and	credentials	to	his	role.	He	
enlisted	in	the	Active	Army	in	1989	and	served	for	nearly	10	years,	
including	deployments	to	both	Desert	Shield	and	Desert	Storm.	He	
spent	his	first	five	years	as	an	infantryman	with	the	82nd	Airborne	
Division	before	switching	to	the	medical	corps	as	an	operating		
room	technician.	He	quickly	realized	he	was	“a	little	high-strung”	for	
the	position.

He	started	running	into	other	Soldiers	coming	off	recruiting	duty	
and	would	ask	them	about	the	job.	To	Wester’s	surprise,	very	few	
enjoyed	the	assignment.	“They	all	said	how	hard	it	was,”	he	recalls.	
“And	I	was	thinking,	‘What	a	great	job!	Why	would	that	be	hard?	I	
mean	we	all	like	this—we’re	all	doing	it!’	I	thought,	‘Why	not?’	”

He	volunteered	for	recruiting	duty	and	jumped	in	with	an	enthusi-
astic	attitude.	Not	only	did	he	really	like	the	job,	but	he	realized	he	
now	had	the	opportunity	to	help	others	with	their	future,	too.	He	
excelled	at	selling	the	military,	landing	recruits	and	winning	awards	
for	five	years	before	leaving	the	Army	to	take	a	position	with	a	
Phoenix-area	trucking	firm.

“I	was	a	sales	rep	out	in	the	civilian	world,	and	I	did	really	well	at	it,”	
Wester	says.	“Being	a	commission-only	sales	rep	is	great	when	the		
economy’s	good	…	but	when	the	economy’s	not	as	good,	it’s	not	the	best.”

During	his	10	years	in	the	civilian	job,	he	came	to	realize	he	missed	
the	structure	and	energy	in	the	military.	A	friend	had	been	talking	up	
the	National	Guard’s	Recruit	Sustainment	Program,	and	invited	
Wester	 to	visit	and	see	how	different	the	process	was	from	the		
Active	Army.

“I	had	a	chance	to	come	in	one	weekend	when	the	recruiters	were	
actually	training	the	Soldiers	that	they	had	recruited,”	Wester	says.	“I	
saw	that	they	got	to	train	them	and	work	with	them	prior	to	shipping	
to	Basic	Training.	I	thought	that	was	really	neat.”

It	didn’t	take	Wester	long	to	see	the	National	Guard’s	advantages,	
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both	for	him	and	for	the	people	he	would	be	
recruiting.	While	he’s	careful	to	tailor	the	way	
he	pitches	military	service	to	each	individual’s	
situation,	there	are	things	he	believes	make	the	
Guard	a	clear	choice	for	most	recruits.

“We’re	a	tighter-knit	organization,	even	
though	 we’re	 only	 working	 together	 one	
weekend	 a	 month	 and	 two	 weeks	 in	 the	
summer,”	 Wester	 says. 	 “People	 have	 a	
tendency	to	stay	in	the	state	because	we’re	not	
transferring	every	three	years	like	they	do	on	
the	 Active	 component.	 And	 for	 a	 young	
person,	it’s	a	great	place	where	they	can	make	
new	contacts	and	meet	different	people	from	
all	over	the	state	and	their	community.”

Once	his	recruits	ship	to	Basic	Training,	
Wester 	 admits , 	 i t ’s 	 harder	 to	 remain	
involved—but	he	tries.	“I	still	try	to	stay	in	
contact	with	everyone	because	 it’s	a	great	
referral	 base.	 Those	 returning	 Soldiers	 do	
great	things	for	us	as	recruiters.	And	it’s	neat	
to	 be	 able	 to	 see	 the	 transformation	 from	
civilian	to	Soldier.”

POwER wALk
Despite	his	history	as	a	Soldier,	the	RRNCO	
award	presentation	was	Wester’s	first	trip	to	
the	Pentagon.	In	addition	to	the	ceremony	
itself,	hosted	by	Under	Secretary	of	the	Army	
Dr.	Joseph	Westphal,	one	of	the	highlights	of	
the	event	was	a	tour	through	the	building,	
exclusively	 for	 the	 awardees.	 It	 made	 an	
impression.	Besides	standing	next	to	the	mili-
tary	 history	 on	 display	 throughout	 the	
building,	Wester	enjoyed	walking	the	very	
hallways	where	the	Army’s	chain	of	command	
originates.	“It’s	almost	unreal,”	Wester	notes	
about	the	Pentagon’s	aura.	“It’s	like	being	in	
the	heart	of	the	machine.”

On	the	heels	of	his	trip,	Wester	is	enthusi-
astic	about	getting	back	to	work	and	sharing	
his	success	with	his	fellow	Arizona	recruiters.	
While	he	loves	to	rib	team	leaders	in	other	
parts	of	the	state	about	his	group’s	success,	his	
support	for	the	entire	statewide	command	is	
unwavering.	“I	would	work	in	an	office	with	
any	of	the	recruiters	in	the	state	without	an	
issue	at	all.”

“That’s 	 not	 an	 exaggeration,”	 notes	
Command	Sergeant	Major	Michael	Sojourner.	
“He’s	always	willing	to	help	somebody	else	
out.	Recruiting	can	be	a	cutthroat	business—
you	can	tend	to	look	out	for	yourself	more	
than	anybody	else—and	he	doesn’t	do	that.		
He	is	absolutely	one	of	the	finest	team	leaders	
we	have.”

As	 for	 his	 own	 future,	 Wester	 hopes	 to	
continue	recruiting	and,	 if	 things	go	well,	
retire	as	a	sergeant	major	at	20	years.	But	his	
definition	of	success	remains	clear.	“If	you	can	
make	 a	 difference—make	 a	 difference	 in	
people—you’ve	probably	had	a	successful	
career.”	1

“hE Is ONE 
Of thE mOst 
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IN my ENtIrE 
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“He approaches 
the job from a 
very compas-
sionate stand-
point, from the 
first stage when 
an applicant 
walks in the door 
to the swearing 
in at MEPS.”
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“He influences 
every recruiter in 
the organization, 
because he truly 
wants to make 
everybody better.”

“He’s extremely 
competitive … 
just got an inner 
drive that won’t 
let him quit.”

“hE tAKEs A LOt 
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sOLdIEr.”

Arizona’s	SFC	Craig	Wester	
accepted	his	award	as	the		
National	Guard	Recruiting	
and	Retention	NCO	of	the	
Year	with	the	same	unselfish	
attitude	that	has	fueled	his	
rise	to	the	top.
By Ronnie BRooks

CSM Michael Sojourner,  
battalion command 
sergeant major:

CPT Jeffery Frazey,  
company commander:
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Before	the	sirens	arrive	and	after	they’re	gone,	Jenny	Shin	is	on	the	job	as	a	records	
specialist	for	the	Eugene,	OR,	police	department.	And	though	that	job	involves	some	
long	hours,	she	still	finds	time	to	serve	as	a	specialist	with	the	Army	National	Guard’s		
B	Company,	41st	Special	Troops	Battalion,	Military	Intelligence,	based	in	Portland,	OR.

“Things	come	up—emergencies,	something	happened	in	the	field,	or	the	call	load	
gets	too	heavy—so	you	end	up	staying,”	Shin	says	of	her	civilian	work.	“A	lot	of	times,	

I	end	up	pulling	a	16-hour	shift.	I’m	on	call	24	hours	a	day,	seven	days	a	week.”	
In	her	behind-the-scenes	role,	her	responsibilities	include	researching	criminal	activity,	working	

with	sworn	personnel	to	process	crime-based	intelligence,	collaborating	with	detectives	on	active	
investigations,	processing	sex-offender	registrations,	working	with	warrants	and	extraditions,	and	
coordinating	with	other	law	enforcement	agencies.	Coincidentally,	her	MOS	as	a	human	intelligence	

collector	(HUMINT),	which	requires	that	she	have	a	Department	of	Defense	
top	secret	security	clearance,	calls	upon	many	of	the	same	abilities.	“It’s	a	lot	
of	people	skills,”	she	says.	“It’s	about	knowing	…	what’s	going	on	in	my	
surroundings	and	trying	to	find	out	what	is	going	on	if	I	don’t	know.”	

Both	jobs	also	require	flexibility.	When	she	deployed	to	Iraq	in	2009,	
her	company	was	attached	to	an	artillery	unit	with	the	mission	of	
convoy	security.	She	was	assigned	as	a	turret	gunner—a	rarity	for	a	
human	intelligence	collector—and	scored	among	the	top	three	in	the	
battery	for	marksmanship.	No	longer	behind	the	scenes,	she	completed	
over	40	combat	missions.	Although	that	was	outside	her	intelligence	
expertise,	she	says	it	was	“one	of	the	most	rewarding	things	I’ve	ever	
done	in	my	life.”

To	Shin,	self-awareness	and	the	awareness	of	the	humanity	around	you	
are	keys	to	success.	“You	need	to	know	yourself	before	you	are	able	to	help	
others	and	lead	them	in	the	right	direction,”	she	says.	“You	need	to	be	able	
to	know	that	this	is	another	human	being.”	One	time,	she	recalls,	a	man	
came	into	the	police	building	exhibiting	abnormal	behavior.	He	said	he	
didn’t	want	to	live	and	that	he	had	a	gun.	Shin	took	him	outside,	talked	to	
him,	and	de-escalated	the	situation	before	the	man	was	taken	into	custody.	

“I	accept	the	responsibility	to	take	on	those	challenges	…	I	feel	like	it	
allows	me	to	grow,	but	it	also	allows	me	to	really	see	that	I	can	make	a	differ-
ence	and	that	I	have	a	purpose,”	Shin	says.	“I	try	to	do	everything	to	the	best	
of	my	ability,	but	beyond	that,	I	try	to	do	things	greater	than	the	last	time.

“That’s	the	only	way,”	she	adds,	“that	I	can	convey	the	respect	and	the	
loyalty	that	I	have	for	my	Soldiers,	for	my	community	and	for	the	people	
of	this	country.”		1

MILITARy:
rank: E-4, Specialist

unit: 41st Special 
Troops Battalion

mOs: 35M, Human 
Intelligence Collector

Length of Service:  
5 years 

PUBLIc  
SERvIcE:
rank: Records 
Specialist

Total Length of 
service: 10 years

Current unit:  
Eugene Police 
Department
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 Jenny Shin, who has helped track down criminals working for the Eugene, oR,  
 police and scored high marks as a turret gunner in Iraq, brings uncommon  
 grit and a touch of grace to everything she does. 
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 empowerinG the most importAnt unit

Defense Centers of Excellence  
for Psychological Health  
& Traumatic Brain Injury
Issues include: Suicide prevention;  
TBI; deployment stress; psychological 
health. Who they are: A group of trained 
health consultants on call around the 
clock. What they do: Assist service 
members 24/7 via live chat, phone or 
email with support, information, 
resources and counseling.

(866) 966-1020
resources@dcoeoutreach.org
dcoe.health.mil/24-7help.aspx

The Soldier’s Project
Issues include: Couples, marital and 
family counseling; PTSD; combat stress; 
TBI; homecoming issues. Who they are:  
A network of mental health professionals 
offering free counseling to Active Duty, 
Guard and Reserve with past or future 
deployments to Iraq or Afghanistan.  
What they do: In-person counseling 
sessions for issues related to war  
trauma, from predeployment through 
reintegration; counseling open to family 
and non-family loved ones.

TheSoldiersProject.org 
(877) 576-5343

AfterDeployment.org
Issues include: PTSD; anxiety; depression; 
substance abuse; sleep problems; anger 
issues. Who they are: A website where 
you can learn more about your feelings 
and experiences. A search function helps 

you find a live counselor in your area. 
What they do: Mental health  
self-assessment quizzes; live chat;  
online workshops; a digital resource 
library; videos; forums; and blogs.

AfterDeployment.org

veterans Affairs Office  
of Mental Health Services
Issues include: Suicide prevention; PTSD; 
depression; military sexual trauma; 
anxiety; substance abuse.  
Who they are: Provider of mental health 
services for Veterans and their families at 
its medical centers, clinics and Vet 
centers. What they do: Counseling that 
empowers you to take charge of your 
treatment and your life; sensitive to 
gender and culture.

www.MentalHealth.va.gov

military Onesource:  
mental health and Addictions
Issues include: PTSD; TBI; anger 
management; anxiety; depression; 
addictions; marriage/family/divorce;  
grief and loss. Who they are: A 24/7 
phone and online counseling center.  
What they do: Counseling; provide links 
to other mental health programs.
(800) 342-9647
militaryOnesource.mil
(click on “Health & Relationships,” then “Mental 
Health and Addictions”)

the real Warriors Campaign
Issues include: TBI; combat stress; PTSD; 

deployment/reintegration-related stress. 
Who they are: A program that raises 
awareness of your mental health 
resources and encourages you to seek 
help if you need it. What they do:  
Provide information and tools for 
navigating the deployment and 
reintegration process; address the 
invisible wounds of war; connect you  
with other Veterans; live chat; message 
boards; extensive resource list.
realWarriors.net

veterans Crisis Line
Issues include: Suicide prevention;  
PTSD; stress; anxiety. Who they are:  
An intervention hotline and website  
for service members in emotional crisis,  
and family and friends. What they do: 
Counseling via phone, text message or 
live chat; many of the counselors are  
also Veterans.
(800) 273-tALK (8255), press “1”
veteransCrisisLine.net

hooah4health 
Issues include: Stress management; 
suicide prevention; combat stress;  
family support; resilience. Who they are: 
A website that helps you take charge of 
your well-being, specifically for Reserve 
components. What they do: Provide an 
online place to connect with others; 
learning tools; mental health screening; 
self-assessment tools; in-person 
treatment; resilience training;  
deployment guide.
hooah4health.com

feeling troubled?
Seeking psychological help when you need it is a hallmark of inner strength. If  
you or someone you love has symptoms of PTSD, depression or other problems,  
consult one of the many mental health organizations created just for service members. 
Here are a few recommendations—all free, all confidential.  By Julie Zeitlin

If yOu Or sOmEONE yOu 
KNOW is struggling with 
symptoms of PTSD, a new 
smartphone app can help: 
ptsd Coach. Created by the 
VA to help PTSD sufferers 
learn about and manage 
their symptoms, it’s an 
excellent way to keep help 
at your fingertips.
(Note: PTSD Coach is not intended 
to replace necessary medical care.)

fEAturEs INCLudE:

Information about 
the condition and 
effective treatments

Tools for screening  
and tracking 
symptoms

Simple skills for  
managing stress

direct links to 
support sources, such 
as crisis lines

Learn more at: ptsd.va.gov/
public/pages/ptsdcoach.asp

HELP’S IN 
thE pOCKEt
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BE CArEfuL WhAt yOu pLAN 
Leave	times	and	dates	can	change	suddenly,	
based	on	missions	or	something	as	simple	as	
bad	weather.	Avoid	making	concrete	reserva-
tions	 for	 a	 getaway	 if	 you	 can’t	 afford	 a	
cancelation.	 Also,	 don’t	 assume	 that	 this	
break	will	be	the	best	vacation	ever.	 “The	
biggest	mistake	people	make	regarding	leave	
time	is	planning	too	much	and	setting	unre-
alistic	expectations,”	says	Stephanie	Duell,	
senior	family	readiness	support	assistant	in	
Latham,	NY.

Talk	with	your	spouse	about	plans.	Can	their	
vacation	time	be	used?	What	about	the	kids’	
activities?	If	you	have	children	in	school,	check	
to	see	if	a	few	days’	absence	would	be	excused,	
as	official	rules	will	vary	from	state	to	state.	
Clearing	the	family	calendar	will	enable	you	to	

relax	and	enjoy	the	time	with	less	pressure.	
Also,	if	the	Soldier	plans	on	driving,	make	

sure	their	license	has	not	expired.	If	they’ll	
need	their	cellphone,	reactivate	it.	

AGrEE ON WhAt yOu WANt 
The	Soldier	and	the	family	need	to	be	on	the	
same	 page	 about	 how	 to	 spend	 this	 time.	
What	would	be	best:	A	busy,	adventurous	
time,	or	quiet	family	days	at	home?	Lots	of	
social	interaction	or	very	little?	

If	you	prefer	a	quieter	experience,	it	may	be	
best	 to	 not	 let	 people	 know	 the	 Soldier	 is	
home.	If	you	have	a	close	family,	keeping	the	
leave	a	secret	may	be	difficult.	And	if	that’s	the	
case,	decide	what	types	of	activities	will	take	
place,	and	then	set	boundaries.	For	example,	if	
they	want	a	large,	boisterous	family	dinner,	

but	you	know	it	will	be	overwhelming,	get	
together	 for	 a	 shorter	 amount	 of	 time,	 in	
smaller	groups—perhaps	for	coffee	instead.	

Another	option	for	 families,	 if	 they	can	
afford	it,	is	going	to	a	neutral	location	so	the	
Soldier	does	not	have	to	come	“home”	and	
then	leave	again.	Disney	World	and	other	
attractions	have	been	good	solutions	for	some	
families,	Duell	says.	If	a	big	tourist	trip	is	too	
much,	explore	options	within	your	own	state	
or	a	nearby	state.	It’s	also	a	good	idea	to	talk	to	
other	military	couples	to	exchange	ideas	and	
advice	on	how	to	make	the	most	of	this	time.

EXpECt ImpErfECtION 
Flexibility	is	a	must.	There	will	be	moments	
of	unsettledness	and	changes	of	routine,	but	
knowing	 that	 ahead	 of	 time	 will	 make	 it	
easier.	

When	Soldiers	are	finally	home,	keep	in	
mind	they	will	have	traveled	across	many	
time	zones	to	get	there.	Jet	lag	is	a	real	issue,	
and	Soldiers	may	need	a	few	days	to	settle	into	
a	normal	sleep	pattern.	Also,	transitioning	
from	the	battlefield	to	being	the	hub	of	family	
activity	will	be	difficult,	and	some	members	of	
the	family	are	likely	to	feel	out	of	sorts.

On	 a	 personal	 level, 	 remember	 that	
everyone	has	changed	to	some	degree.	Spend	
time	talking,	asking	questions	and	getting	to	
know	each	other	again.	Spouses	shouldn’t	ask	
for	details	of	combat	or	missions.	Those	are	
sensitive	topics	and	are	better	brought	up	by	
the		Soldiers.

Also,	R&R	is	not	the	time	to	“dump”	prob-
lems	and	expect	things	to	be	fixed,	whether	
they’re	physical	tasks	or	relationship	issues.	
Time	is	too	short	for	this.	At	the	same	time,	be	
careful	not	to	give	the	impression	that	the	
Soldier	is	no	longer	needed.	

FIND TIME FOR WHAT’S IMPORTANT 
Consider	balancing	busy	activities	with	quiet	
days,	and	remember	that	simple	routines	can	
be	restful	for	the	whole	family.	For	example,	
this	 could	 be	 a	 wonderful	 time	 to	 share	
photos	that	have	been	taken	during	the	time	
apart,	by	both	the	Soldier	and	the	 family.	
Have	mini-celebrations	by	cooking	favorite	
family	dinners.	

Of	course,	find	some	time	alone	to	spend	as	
a	couple.	But	if	possible,	try	to	arrange	one-on-
one	time	between	each	child	and	the	deployed	
parent.	If	your	children	can	be	excused	from	
school,	and	you	have	more	than	one,	consider	
taking	out	only	one	child	at	a	time.	

Be	 aware	 that	 the	 instincts	 that	 keep	
Soldiers	safe	on	the	battlefield	may	still	be	
active	while	they’re	on	leave;	in	particular,	
sensitivity	to	loud	noises.	So	be	sure	to	keep	
any	commotion	to	a	minimum.

Maximize Leave Time
How to make the most of R&R during a deployment?  
Set aside plenty of quiet time, don’t overdo visits from family 
and friends, and be ready to adapt. 
By Rachel latham 
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Mentioning specific details gives our enemies 
the ammo they’re looking for, so keep 
communication general. Also, the potential 
harm isn’t limited to the battlefield. Criminals 
at home are always looking for signs that a 
house is unprotected, for example. 

it’s ALL iN tHE DEtAiLs

iNstEAD oF sAYiNG:

sAY tHis:

iNstEAD oF sAYiNG:

sAY tHis:

The dangers are real.  
Terrorists,	spies	and	criminals	
often	target	deployed	Soldiers	and	
their	families	to	obtain	critical	
information,	scouring	the	Internet	
and	monitoring	social	media	
posts.	Keeping	this	information	
out	of	the	wrong	hands	can	be	a	
matter	of	life	and	death.	That’s	
why	there’s	operational	security	
(OPSEC).	These	are	important	
guidelines	for	communications	
between	Soldiers	and	their	
families,	and	between	families	and	
their	friends,	so	that	missions	stay	
secure	and	everyone	remains	safe.	
But	OPSEC	is	more	than	a	policy.	
“Operational	security	is	a	mind-
set,”	says	Colonel	Charles	Harris	of	
the	Kentucky	National	Guard,	
who	was	part	of	a	team	from	the	
state	that	was	recognized	last	year	
as	running	the	second-highest-
rated	OPSEC	program	in	the	
Army.	Discretion	is	an	essential	
part	of	that	mind-set.	With	help	
from	Harris,	here’s	what	Soldiers	
and	their	families	need	to	know.	

What CouLd go Wrong? 
It’s Important to understand the serIous 
consequences of careless communIcatIon.  
ask yourself: “What could the Wrong person  
do WIth thIs pIece of InformatIon?” the army 
cItes these scenarIos and facts: 

10
iMportANt 
“DoN’ts”

avoid the topics below, 
whether by phone, mail, 
email, facebook, twitter 
or any other form of 
communication that 
could be intercepted or 
read by others. you never 
know who may be 
listening or reading. this 
list applies to deployed 
soldiers and family 
members alike:

■   Troop movements  
and locations

■   Future operations and 
missions, including 
deployment dates

■   Readiness issues and 
number of personnel

■   Specific training  
and equipment

■   Soldier and family 
personal identifiable 
information (PII, such as 
Social Security numbers, 
age, race, medical 
information, etc.)

■   Unit or personnel issues

■   Sensitive documents 
such as wills and leave 
and earnings statements

■   Tactics, techniques  
and procedures (TTPs)

■   Assignment to special 
operations–type units

■   Details about  
security procedures

so what can soldiers, 
spouses and their 
children talk about?  
The good news from 
Harris: “As someone who 
has deployed, I think there 
are almost an infinite 
number of things to talk 
about with friends and 
loved ones without 
discussing critical 
information. I think 
communication is much 
easier if both parties know 
what can and what cannot 
be said.”

Facebook,	Twitter	and	other	social	media	
platforms	give	adversaries	opportunities	to	
collect	information	they	can	use	to	harm	
deployed	Soldiers	or	their	families	at	home.	
In	today’s	age,	Harris	says,	“it	is	much	easier	
to	obtain	pieces	of	information—Internet	
postings,	work	schedules,	phone	directo-
ries	and	more—and	assemble	them	in	order	
to	form	the	big	picture	of	an	organization	
or	 operation.”	 He	 adds	 that	 it’s	 easy	 to	

become	complacent	when	using	these	powerful	tools.	As	a	general	rule,	
Soldiers	and	their	families	should	be	mindful	of	OPSEC	at	all	times	
when	using	social	media	so	they	don’t	inadvertently	aid	our	enemies.	
Here	are	some	recommendations.	Keep	in	mind	that	this	list	is	in	no	way	
a	complete	set	of	rules	and	that	these	guidelines	apply	not	only	to	
Facebook	and	Twitter,	but	also	to	Flickr,	YouTube	and	others.	

don’t 
Friend  
the  
eneMY ■   Soldiers should attend initial OPSEC training sessions 

(upon assignment to a unit) as well as annual sessions.

■   It’s extremely important for Soldiers to know their 
organization’s Critical Information List of sensitive 
information that must always be protected. 

■   Family Readiness Groups should discuss  
OPSEC at their meetings. 

Learn More about opSeC

Monthly ACtive 
users of 

fACebook, As of 
MArCh 2012

nuMber of  
tweets on  

twitter per dAy

Number	of	browser-based	
attacks	worldwide	last	year,	up	
from	580,371,937,	according	to	
the	Kaspersky	Security	Bulletin.	

946,393,693

901
MILLION

MILLION
340

Staying 
positive 
fAMilies, reMeMber thAt  
your CoMMuniCAtion should 
support your soldiers,  
not underMine or upset  
theM. A few tips:

YEs
expressing pride in service 
members or units

Mentioning links to  
published articles about  
the unit

Any information that’s  
already in the public  
domain

No
Gossip 

information on a kiA/MiA 
before release by the dod

photos that could contain 
sensitive information

✕

✕

✕

■   Consult the “The United 
States Army Social Media 
Handbook,” which provides 
excellent guidance. The most  
current edition is Version 2.  
It can be read online at SlideShare.net/
usarmysocialmedia/
army-social-media-handbook-2011.

A U.S. government official on sensitive travel to Iraq created 
a security risk for himself and others by tweeting his location 
and activities every few hours. 

A family on vacation kept friends up-to-date via online 
profiles; their home was burglarized while they were away. 

According to al-Qaeda materials, terrorists search online for 
data about “Government personnel and all matters related to 
them (residence, workplace, times of leaving and returning, 
children and places visited).”

Social networking sites have become a haven for identity 
thieves and con artists. 

2,500
Number	of	U.S.	
military	blogs,		
according	to	
milblogging.com.

whAT They wAnT
Some types of sensitive information our adver-
saries look for, according to the Army:

■  Names/photographs  
of important people

■  Meetings of top 
officials

■  News about U.S. 
diplomacy

■  Important  
government places

■  Size and shape  
of buildings

■  Amount of lighting
■  Ammunition  

depot locations
■  Information about 

missions and 
deployments

 KNowLEDGE is powEr 
This works both ways. When adversaries 
know too much, they can do harm. When you 
have the knowledge, you can protect yourself 
and your family. Harris describes an incident 
with a positive outcome: A Kentucky Guard 
Soldier received an email that claimed the 
Soldier’s security clearance had expired and 
that the Soldier needed to provide personal 
identifiable information (PII) along with 
money to maintain the clearance. Since PII 
falls into the category of Critical Information, 
the Soldier realized the red flag and acted 
appropriately by turning over the unanswered 
email request to his security officer. 

Customize privacy settings to 
restrict those who can see postings 
(never use the “everyone” setting).

Soldiers should avoid geotagging 
photos and other media,  

a process which adds specific 
geographic information that  

could provide adversaries with 
important mission details.Do not grant persons access  

to your information unless you  
actually know them.

Remember to never share  
information you would not  

want the public to see.

Pick a strong password—a 
combination of at least six numbers, 

letters and punctuation marks.

Log out when you use a computer 
shared with other people.

When possible, add a security 
question to your account.

8.6 MiLLion
Estimated U.S. households 
in which someone 12 or 
older was victimized by 
identity theft, according  
to the Justice Deptartment.  

PROTEcT 
yOUR 
LOvED 
ONES 

 GXONLINE.com 43 42 GX JuLY / AuGuST 2012



 WHAT CAREER  
 WILL I ENJOY? 
You don’t want to be stuck 
in a career you aren’t 
passionate about or 
interested in. So before 
settling on a major, consider 
whether you would be happy 
in that field or industry. Do 
you enjoying working with 
computers? Then maybe you 
should consider a career as 
an IT specialist. If you want 
to start your own business, 
then choose a major that 
will teach you the skills 
you’ll need to succeed, like 
business administration.

Perhaps you are already 
in a job that you enjoy. Then 
choose a major that’s 
comparable to that career 
field. For example, if you are 
a police officer, a degree in 
criminal justice will help 
hone your skills and 
introduce new ideas that 
will keep you current in your 
occupation.

 WHICH FIELDS  
 ARE GROWING? 
However you choose to 
answer the first question, 
the second step is research, 
research, research. The last 
thing you want to do is 
select a major where there 
is little to no employment 
growth. This will make 
finding a job after 
graduation next to 
impossible.

The Bureau of Labor 
Statistics offers great 
insight into some of the 
fastest-growing occupa-
tions. You can review salary 
information, number of jobs 
available and what type of 
degree each field/occupation 
requires using its Occupa-
tional Outlook Handbook. 
(Also, check the list on this 
page highlighting 15 of the 
fastest-growing fields.)

 WHAT JOBS ARE  
 GOOD MATCHES  
 FOR ME? 
Choosing a major is difficult 
whether you are 18 or 45. To 
make the decision even 
harder, Citizen-Soldiers tend 
to be highly skilled and 
disciplined in multiple areas.

Give yourself a head start 
by taking a career test. It 
can identify your strengths 
based on the personal 
attributes you name and 
give you an indication of 
how these strengths 
translate to success in the 
workplace. You might be 
surprised by the results. 

Once you’ve discovered a 
few career paths fitting for 
you, go back to the advice 
given earlier: Research. Find 
out the average salary and 
employment rate for each 
position, and most 
important, whether or not 
there is projected growth for 
that field. All of these 
factors will have a big 
impact on your long-term 
success.

 STILL HAVING  
 DIFFICuLTY  
 NARROWING  
 THE LIST? 
The best thing to do is get 
firsthand advice from those 
who graduated in your 
selected majors and those 
who are working in your 
selected career fields.

The former is easy to 
accomplish. Your chosen 
college or university should 
be able to put you in touch 
with graduates, so ask 
questions about the majors, 
what they liked the most 
and what they liked the 
least. For the latter, think 
about who you know who’s 
working in one of your 
selected industries, or if a 
friend knows someone who 
is. Beyond gaining valuable 
insight directly related to  
an occupation of interest, 
you’ll make connections that 
could be useful in your 
future job hunt. 

hOw TO chOOSE  
A MAJOR
Whether you’re already in college or thinking about enrolling, 
consider these factors before deciding on a degree
By Johanna altland, GRantham univeRsity

Program manager, 
InformatIon technology 

(It)

$91,000

management consultant

$87,000

fBI agent

$77,600

It consultant

$74,000

BusIness develoPment 
manager

$72,200

systems analyst

$70,500

IntellIgence analyst

$69,500

systems engIneer 
(comPuter  

networkIng/It)

$67,300

Project manager, 
constructIon

$66,000

network engIneer, It

$62,500

fIeld servIce engIneer, 
medIcal equIPment

$62,400

helIcoPter PIlot

$58,600

technIcal wrIter

$53,400

network  
admInIstrator, It

$50,000

hvac servIce technIcIan

$42,000

15
HIGH-PAYING, 
HIGH-GROWTH 
JOB INDuSTRIES 
FOR VETERANS 

As reported in a recent study by PayScale.com 
(figures represent average annual salary)

Here are a few online career tests 
that could help you narrow down 
your many options. All except 
StrengthsFinder are free of charge.

CArEErtEst.NEt
CArEErpAth.COm 
myNEXtmOvE.OrG 
strENGthsfINdEr.COm

family
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 stories from the frontline

taJIkIStaNUzbEkIStaN

hours interacting 
with Afghan villagers

meetings with key 
Afghan leaders 225+100+ enemy attack 

repelled1
After arriving in Afghanistan 
in March 2012, Missouri’s 
Adt vI reached the  
following milestones:

mo agRIbUSINESS  
dEVElopmENt tEam VI

Distance from  
Jefferson City, 
Mo, to Jalalabad, 
Afghanistan

7,260 
miles

Home Station:  
The adt vi, missouri army 
national Guard, is based in 
Jefferson city, mo.

Recent  
Operations
Deployed to:  
nangarhar province, 
afghanistan

Mission: 
adt vi provided 
training and advice  
to afghan universities, 
province officials and 
local farmers with the 
goals of increasing 
stability and improving 
opportunities for 
afghanistan’s re-
emerging agribusiness 
sector.

missouri’s	 935th	 Agribusiness	 Development	
Team	(ADT)	was	the	first	unit	assigned	to	the	
National	 Guard’s	 agribusiness	 mission	 in	
Afghanistan,	deploying	there	in	2008.	Recently,	

the	mission	was	carried	on	by	Missouri’s	ADT	VI.	Based	in	
Afghanistan’s	Nangarhar	province,	its	mission	was	to	help	
Afghans	grow	crops,	care	for	their	livestock	and	survive	
without	aid	or	assistance	from	other	nations.

By	 the	 time	 Coalition	Forces	 invaded	 Afghanistan	 in	
October	2001,	decades	of	war	and	instability	had	wreaked	
havoc	on	its	economic	and	agricultural	infrastructures.	It	
became	apparent	to	the	U.S.	Armed	Forces	leadership	that	
bolstering	the	country’s	economy	through	agriculture	would	
be	crucial	to	ensuring	its	continuing	existence.

In	2007,	the	Department	of	Defense	came	up	with	a	solu-
tion	when	five	officials	developed	an	idea	that	would	deploy	
National	Guard	members	with	agricultural	knowledge	and	
experience	to	Afghanistan.	Simply	put,	American	farmers	
would	help	Afghan	farmers.	The	creators	of	the	plan	were	
Secretary	of	the	Army	Pete	Geren,	Director	of	the	Army	
National	Guard	Lieutenant	General	Clyde	Vaughn,	Missouri	
Farm	Bureau	President	Charles	Kruse	and	Missouri	Adjutant	
General	Major	General	King	Sidwell.

Gov.	Matt	Blunt	of	Missouri	volunteered	his	state	to	take	
the	lead	on	the	new	initiative,	and	the	first	ADT	unit	was	
operating	in	Afghanistan	by	the	end	of	2008.	Since	then,	over	
30	National	Guard	ADT	units,	including	six	from	Missouri,	
have	deployed	on	a	consistent	basis	to	Afghanistan.	Missouri	
ADT	VI’s	mission	concluded	in	June.

missouri Breaks Ground

Kabul

Nangarhar 
province

tURkmENIStaN

pakIStaN

IRaN

The Missouri National Guard’s state patch, which was approved on June 19, 1922, features 
a grizzly bear standing rampant on a wreath. The grizzly bear is native to Missouri and has 
been a portion of the state seal since 1822. The territory was originally a part of the 
Louisiana Purchase, and the twists of the wreath are accordingly gold and blue.

hIstOry Of thE INsIGNIA

By chRistian andeRson

A F g H A N I s t A N

 GXONLINE.com 45

Downrange



what was your primary mission during this deployment? 
Our	primary	mission	was	to	increase	the	agricultural	
capability	of	the	citizens	of	the	Nangarhar	prov-
ince.	 Since	 we	 were	 the	 sixth	 iteration	 of	
Missouri	ADTs,	our	projects	are	evolving	
from	those	directed	at	the	farmer	level—
projects	such	as	micro	plots,	 irrigation	
projects	and	cold	storage	facilities—to	
more	agribusiness.

what is a typical mission like? We	have	a	brief	
the	night	before.	We	conduct	our	pre-combat	
checks	and	inspections	prior	to	departing.	Our	
security	forces	run	the	mission	until	we	arrive	at	the	
destination	and	then	escort	us	to	the	meeting	place.	We	
typically	meet	with	a	principal,	local	elder,	farmer	or	
other	leader,	and	discuss	business	and	how	we	can	help.	
It’s	not	unusual	to	speak	about	family,	life	and	the	weather	
before	getting	to	business.	Once	we	leave,	we	return	
control	to	the	security	forces	team,	which	will	escort	us	
back	to	our	MRAPs	and	navigate	back	to	our	FOB.	

how has the mission challenged you and the team?	Our	goal	
is	to	expand	the	ability	for	agribusiness	commerce.	

This	 is	 more	 complicated	 because,	 instead	 of	
assisting	with	growing	crops,	our	main	focus	

is	more	on	how	we	can	assist	businesses	
with	processing,	canning	and	distribu-
tion	of	final	product.	

There	 are	 multiple	 agribusiness	
commerce	opportunities	in	this	area	due	

to	the	increased	production	of	vegetables	
and	produce.	 Our	goal	 is	 to	make	their	

dairies	 better	 at	 production,	 storage	 and	
distribution;	 to	assist	 their	nut	factory	with	

the	ability	to	shell	and	roast	nuts;	and	to	increase	
their	butcher	shop’s	ability	 to	 process	and	market	
meats.	 The	 Nangarhar	 province	 has	 very	 limited	
processing	capability,	and	most	goods	are	shipped	to	
Pakistan,	where	the	commodities	are	processed	and	
then	returned	to	Afghanistan	for	sale.	The	ability	to	
process	within	country	would	be	a	win-win	situation,	
as	it	would	increase	job	growth	and	potentially	reduce	

the	 final	 cost	 for	 consumers	
due	to	production	cost	without	
transportation	fees.

how do you interact with local 
villagers when trying to assist 
t h e m ?  We 	 t y p i c a l l y 	 w o r k	
through	the	Provincial	Director	
of	 Agriculture,	 Irrigation	 and	
Livestock	[DAIL]	and	Agriculture	
Extension	Agents	[AEA]	that	are	
assigned	to	each	district	within	a	
province.	Based	on	the	guidance	
of	 the	 DAIL	 and	 AEA,	 they	
notify	the	local	villages	of	our	
good	 intentions	 to	ensure	we	
are	expected	and	well-received.	We	have	built	relation-
ships	for	the	last	four	years	because	they	recognize	our	
Bear	Patch	of	Missouri	and	know	that	we	are	here	to	
help	them.

what are the duties of an adt unit in afghanistan? 
Specifically, is there a set agenda for you? We	would	visit	
the	Agriculture	Information	Center,	which	is	the	hub	
of	agriculture	services	for	the	Nangarhar	district.	In	the	
past,	we	have	built	Agriculture	Information	Centers	
[AIC],	walls	to	protect	the	complexes	to	ensure	that	
activities	within	the	AIC	can	be	conducted	safely,	and	
cold	storage	facilities	to	preserve	their	produce.	We	
have	 also	 built 	 relationships	 with	 Nangarhar	
University	and	agriculture	high	schools	within	the	
province,	provided	seeds	for	micro	plots	and	computers	
for	classrooms,	and	are	working	to	provide	goats	and	
sheep	to	supplement	their	educational	studies.	We	
meet	with	the	[DAIL]	on	a	weekly	basis	for	partnership	
and	mentorship.

can you explain the makeup of an adt unit? Specifically, how 
Soldiers and airmen are picked for the mission. Our	team	
consists	of	39	Soldiers	and	14	Airmen.	All	Soldiers	and	
Airmen	volunteered	and	were	selected	based	on	the	

needs	of	the	mission	through	an	evaluation	process.	We	
did	not	select	members	based	on	their	MOS,	but	based	
on	their	ability	to	support	the	deployment.

what is it like to lead your Soldiers on this crucial mission? 
As	a	leader,	I	can	be	no	prouder	of	these	men	and	women.	
Some	of	the	Soldiers	are	younger	than	my	son.	I	see	his	face	
in	them	when	I	look	at	their	faces.	Almost	every	day	they	
go	out	of	the	FOB	in	the	name	of	keeping	us	alive.	Anything	
less	than	me	giving	my	best	to	support	them	would	be	an	
injustice	to	them,	their	families	and	the	U.S.	military.

why is the National guard so well-suited for the agribusi-
ness mission? The	ADT	mission	allows	our	civilian	skill	
set	to	shine.	National	Guard	duties	encompass	20-25	
percent	 of	 our	 workload;	 our	 civilian	 jobs	 fill	 the	
remainder.	In	many	ways,	we	have	the	time	to	hone	and	
refine	our	skills	where	the	Active	Duty	component	does	
not.	This	ability	enables	us	to	share	our	knowledge,	
because	it’s	not	MOS-specific.	The	agribusiness	members	
of	our	ADT	teams	are	comprised	based	on	skill	set	and	
not	MOS,	which	provides	flexibility	and	ultimately	
benefits	the	mission.

what is the history of the district and the people? Nangarhar	
province	has	a	long	history	of	producing	agriculture.	One	
of	the	reasons	our	ADT	has	worked	so	hard	to	develop		
the	agribusiness	ability	of	the	province	is	[that]	many	
goods	are	exported	to	Pakistan,	where	they	are	processed	
and	packaged	only	to	be	returned	to	Afghanistan	for	sale.	
If	we	can	increase	the	capability	to	process	within	the	
country,	then	more	jobs	would	be	generated	and	more	
commerce	created.

what do you see when you look 
at the afghan people? My	inter-
pretation	 of	 the	 people	 of	
Af g h a n i s t a n 	 i s 	 t h a t 	 t h e	
majority	 of	 them	 have	 the	
same	desires	as	us.	They	want	
to	provide	for	their	family	in	a	
safe, 	 secure	 environment	
where	their	kids	have	a	better	
life	than	themselves.

what will be afghanistan’s 
biggest challenge in the future? 
They	have	relied	on	others	for	
so	 long	 that	 they	 no	 longer	
have	the	natural	mind-set	to	be	
independent.	If	the	citizens	do	
not	have	confidence	in	their	
government	 and	 leadership,	
then	they	will	eventually	start	
to	support	other	anti-Afghan	
factions	that	do	not	have	the	
best	 interests	of	the	citizens	
in	 mind.	 We	 have	 been	 in	
Afghanistan	for	10	years,	and	
we	struggle	teaching	the	local	
Afghans	how	to	be	indepen-
dent 	 and	 to 	 rely 	 not 	 on	
Coalition	Forces,	but	[instead],	
their	government. 1

&

WE dId 
NOt sELECt 
mEmBErs 
BAsEd ON 
thEIr mOs, 
But BAsEd ON 
thEIr ABILIty 
tO suppOrt thE 
dEpLOymENt.”
LTC Andre Edison

ADt SolDIErS bring their military capabilities, professional civilian skills and education in various agricultural disciplines to the 
farmers of Afghanistan. Specific skills include agronomy (soil and seed science), irrigation, horticulture (plant cultivation), pest 
control, veterinary/basic animal husbandry techniques, civil engineering and energy management. These Citizen-Soldiers use the 
assets and expertise of universities and cooperative services within their home states.

“Missouri led the way by fielding the first Agribusiness Development Team. We are very proud of the accomplishments of the 
Missouri National Guard in Nangarhar province.”—Major General Stephen Danner, adjutant general, Missouri National Guard

PATh TO  
LEADERShIP

>  assumed duties as 
commander of adt VI in 
January 2012.

>  holds a bachelor’s 
degree in general studies 
from columbia college of 
columbia, mo.

>  graduated from the 
engineer officer basic 
course, the engineer 
officer advanced course, 
the combined arms 
services staff school and 
the Intermediate level 
Education program.

Before Missouri ADT VI’s mission ended, commander 
Lieutenant Colonel Andre Edison talked about operating  
in the Nangarhar province, conducting business with  
Afghans and leading Soldiers overseas.

To date, 30 tEAms have 
operated in 15 prOvINCEs 
and contributed to over  
578 AGrICuLturE prOJECts 
generating more than  
$31 mILLION for the people 
of Afghanistan.

States that have sent ADTs 
to Afghanistan include 
ArKANsAs, CALIfOrNIA, 
ILLINOIs, INdIANA, IOWA, 
KANsAs, KENtuCKy, 
mIssOurI, NEBrAsKA, 
OKLAhOmA, tENNEssEE, 
tEXAs and WIsCONsIN.

Since the inception of the 
ADT mission, Afghanistan 
has dOuBLEd its harvests  
of apples, grapes, 
pomegranates, cherries, 
almonds, wheat, corn, 
alfalfa and saffron.

Agriculture accounts  
for 45% of Afghanistan’s 
gross domestic product  
and is the mAIN sOurCE  
Of INCOmE for the Afghan 
economy.

The percentage of the 
Afghan population involved 
in farming, herding or both.

Why Adt?
couRtesy of the 
national GuaRd 80%

The ADT mission requires 
Soldiers to work with 
Afghan civilians on a 
daily basis in order 
to grow the country’s 
almost nonexistent 
economy.

nationaL 
guard 
adts bY 
the 
nuMberS

FIGhTING By 
RIFLE AND PLOw
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o n	a	routine	mission	north	of	Baghdad	in	2006,	28	KBR	fuel	tankers	
rolled	down	Route	Sword	on	their	way	to	Balad.	They	were	escorted	by	
six	 Humvees	 from	 the	 North	 Carolina	 National	 Guard’s	 1451st	
Transportation	Company,	but	because	of	the	precious	cargo,	they	still	
made	for	inviting	targets	to	insurgents.

Suddenly,	a	light	on	the	lead	Humvee’s	control	
panel	started	blinking,	signaling	that	there	was	a	
possible	radio	transmission	being	jammed	by	the	
vehicle’s	 newly	 installed	 CREW	 device.	 As	 the	
Humvees	continued	along	the	route,	the	convoy	
commander	 radioed	 warnings	 to	 all 	 truck	
commanders	about	a	possible	IED	threat.	Drivers	
stayed	vigilant,	and	gunners	stayed	below	the	armor	
around	their	turrets.	

A	few	seconds	later,	after	the	last	vehicle	passed	
through	the	danger	area,	a	loud	explosion	rocked	the	
rear	of	the	convoy.	A	Radio-Controlled	Improvised	
Explosive	Device	(RCIED)	had	just	detonated.	The	
blast	was	heard	and	felt	by	the	Soldiers	in	the	convoy,	
but	thanks	to	the	CREW	(Counter	RCIED	Electronic	
Warfare)	system	mounted	on	the	Humvees,	a	radio	
transmission	 that	 was	 intended	 to	 detonate	 the	
RCIED	was	averted	and	no	one	was	injured.	

For	the	past	six	years,	this	scenario	has	played	out	
all	over	Iraq	and	Afghanistan	thanks	to	sophisticated	
advances	in	the	Army’s	newest	career	field,	electronic	
warfare	(EW).	In	response	to	the	ever-present	danger	
of	IEDs	used	to	attack	U.S.	personnel—the	military	
reports	 that	 there	 were	 8,159	 IED	 incidents	 in	
Afghanistan	in	2009,	a	90	percent	increase	from	the	
previous	year—new	high-tech	devices	
and	a	special	breed	of	professionally	
trained	Soldiers	are	aggressively	coun-
tering	that	threat.	

The	 term	 electronic	 warfare	 can	
conjure	up	images	of	Soldiers	hunched	
over	computers	 in	a	dark	and	sterile	
room	for	hours	at	a	time.	But	that’s	far	
from	the	truth.	EW-qualified	Soldiers	
are	on	the	frontlines,	directly	engaging	
the	enemy	with	technology.	It	can	be	a	
thankless	job,	but	one	that	saves	lives.

“The	U.S.	Army	has	upped	its	game	
when	it	comes	to	eliminating	the	IED	
threat,”	 says	 Sergeant	 First	 Class	
Jason	 Bucklew	of	Tennessee’s	117th	
Regimental	Training	Institute.	“I	wish	
we	had	the	current	array	of	tools	and	
skills	 available	 now	 during	 my	 first	
deployment	to	Iraq	in	2003.	It	would	
have	greatly	reduced	casualties.”		

By	definition,	EW	uses	electromag-
netic	and	directed	energy	to	attack	the	
enemy	and	to	control	the	electromag-
netic	spectrum.	That	spectrum	includes	

wireless	signals,	radio	and	television	waves,	micro-
waves,	radar	and	lasers.	

“Basically,	 it’s	 trying	 to	 wipe	 out	 the	 enemy	
without	getting	too	dirty,”	says	Sergeant	First	Class	
Chad	Brundige	of	the	Tennessee	National	Guard’s	
278th	Armored	Cavalry	Regiment.

Electronic	warfare	specialists	use	and	manipulate	
these	frequencies	to	gain	an	advantage	in	battle	by	
locating,	targeting,	exploiting,	disrupting,	degrading	
or	destroying	an	adversary’s	electronic	systems.	

They	 can	 jam	 enemy	 radio	 transmissions	 to	
counter	 IEDs,	 disrupt	 enemy	 communications	
systems	and	apply	a	multitude	of	other	skills	that	are	
still	classified	as	secret.		

“This	career	field	and	specialty	is	more	complex	than	
I	could’ve	ever	imagined,”	says	Brundige.	“Countering	
the	remote-controlled	IED	threat	is	a	large	part	of	what	
we	do,	but	there’s	a	lot	more	to	it	than	just	that.”

DISRUPTING ThE RAcE
The	Army	breaks	down	electronic	warfare	into	three	
subdivisions:	electronic	attack,	electronic	support	
and	electronic	protection.	The	CREW	systems	that	
counter	RCIEDs	fall	under	electronic	attack.	

The	details	on	how	those	systems	work	are	intricate	
(for	a	basic	understanding,	see	the	graphic	
on	p.	51),	but	one	Soldier	describes	the	
process	 this	 way:	 “Imagine	 you	 are	
standing	at	the	start	line	[of]	a	race.	You	are	
waiting	for	an	announcer	or	race	official	
to	say,	‘On	your	mark,	get	set,	go!’	As	you	
get	ready,	and	just	before	the	race	official	
starts	 giving	 directions,	 your	 friend	
standing	 close	 by	 runs	 up	 and	 starts	
screaming	in	your	ear.	Now,	all	you’ll	hear	
is	him	yelling,	and	you	can’t	hear	the	race	
official	give	directions.	Next	thing	you	
know,	you	missed	the	start	of	the	race.	
Basically,	your	friend	just	jammed	the	
directions	given	to	you	by	the	race	offi-
cial,	and	you	failed	to	start	on	time.	That’s	
what	happens	to	the	IED.”		

It	wasn’t	always	 that	way.	Back	 in	
2006,	when	IEDs	rose	in	prominence	as	
a	 tactic,	 those	 race	 directions	 were	
consistently	getting	through	loud	and	
clear,	putting	Soldiers	 in	great	peril.	
Even	after	RCIED	equipment	began	to	
arrive,	 it	 took	 time	 to	 implement	 it	
correctly.	

The Impact
of IEDs 
Overseas 

thE u.s. Army 
hAs uppEd Its 
GAmE WhEN 
It COmEs tO 
ELImINAtING 
thE IEd thrEAt. 
I WIsh WE hAd 
thE CurrENt 
ArrAy Of tOOLs 
ANd sKILLs 
AvAILABLE NOW 
durING my fIrst 
dEpLOymENt tO 
IrAq IN 2003. 
It WOuLd hAvE 
GrEAtLy rEduCEd 
CAsuALtIEs.”
SFC Jason Bucklew

around

100
IEds were being 

detonated every day  
in Iraq in 2006.

23,000 

IEds detonated by 
insurgents in Iraq in 
2007—more than any 
other year during 
operations Iraqi freedom 
and New dawn.
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The emerging field of  

electronic warfare has saved 
lives overseas by jamming  

the enemy’s ability to detonate 
IEDs. But its potential in the 

years ahead could stagger  
the imagination—one reason 

the Army is training  
a new breed of Soldiers  

in this specialty.
By CPT Darrin Haas
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In	February	of	that	year,	General	Peter	
W.	Chiarelli,	who	was	then	commander	of	
the	Multi-National	Corps	in	Iraq,	sent	a	
memorandum	to	the	Pentagon	warning	
officials	 that	 Soldiers	 did	 not	 have	 the	
expertise	or	training	to	operate	the	new	
equipment	that	was	being	rushed	into	Iraq	
to	counter	the	IED	threat.	

“When	I	first	got	over	there	
in	2004	and	in	2005,	we	didn’t	
have	 any	 Army	 electronic	
warfare	capabilities,”	Chiarelli	
told	The New York Times	 in	a	
2009	article.	“It	became	deadly	
apparent	in	2006,	with	the	rise	
of	IEDs.	At	the	same	time,	we	
were	 having	 big	 problems	
with	the	jammers	and	how	to	
deconflict	them	with	all	of	the	
other	radio	and	signals	traffic.”

Heeding	Chiarelli’s	warning,	
the	Army	asked	for	help	from	
the	 other	 service	 branches.	
T h e 	 Na v y 	 r e s p o n d e d 	 b y	
sending	hundreds	of	Sailors	
who	were	electronic	warfare	
specialists	 into	 Iraq.	 “They	
became	the	most	 important	
person	 in	 each	 formation	
down	to	the	battalion	level,”	Chiarelli	told	
The Times.	 “They	 were	 sought	 out	 by	
Soldiers	who	knew	they	had	to	learn	this	
kind	of	warfare.”

These	Sailors,	along	with	EW	specialists	
from	the	Air	Force,	showed	Soldiers	how	
to	manipulate	the	electromagnetic	spec-
trum	to	their	benefit.	They	established	
courses	to	teach	Soldiers	how	to	operate	
and	maintain	CREW	devices	and	trained	
officers	to	manage	programs	at	the	brigade	
and	division	level.	

The	Navy	and	Air	Force’s	efforts	were	
crucial	to	the	Army’s	success	in	Iraq,	says	
Colonel	 Jim	Ekvall,	chief	of	 the	Army’s	
Electronic	Warfare	Division.	“When	the	
Army	first	encountered	RCIEDs,	there	was	
no	effective	means	to	counter	the	threat,	
and	the	Air	Force	and	the	Navy	came	to	the	

rescue,”	he	says.	“Their	material	solutions	
to	the	problem,	coupled	with	the	Airmen	
and	Sailors	who	initially	provided	Army	
EW	integration	and	synchronization,	saved	
many	lives.”

But	as	time	wore	on,	it	became	clear	that	
the	Army	would	need	their	own	Soldiers	

trained	 in	 EW	 because	 the	
missions	the	Army	tradition-
ally	tackles	are	different	from	
those	in	the	Air	Force	or	Navy.	
They	needed	to	have	trained	
professionals	to	dominate	land	
operations	 as	 they	 relate	 to	
operations	and	security	over	
large	geographical	areas.	As	a	
result,	 the	 Combined	 Arms	
Center	at	Fort	Leavenworth,	
KS,	 conducted	 a	 study	 and	
concluded	 that	 “Army	 EW	
expertise	is	not	only	necessary	
for	counterinsurgency	efforts	
like	OIF	and	OEF,	but	against	
the	 full	 range	 of	 potential	
adversaries.”	By	2009,	a	new	
career	 field	 was	 established	
with	its	own	MOS	designation:	
the	29	series.

AcROSS ThE SPEcTRUM 
The	 29	 series	 field	 initially	 opened	 up	
over	1,600	positions	to	Soldiers	ranking	
from	sergeant	to	colonel.	Security	clear-
ance	is	required.	Also,	combat	experience	
is	preferred,	says	Chief	Warrant	Officer	
Four	 Brian	 Filibeck	 of	 the	 Combined	
A r m s 	 C e n t e r ’ s 	 E l e c t r o n i c 	 Wa r f a r e	
Proponent	Office.	

The	Army	plans	to	add	another	2,300	
positions	over	the	next	few	years,	giving	it	
the	largest	electronic	warfare	force	in	the	
military.	 Training	 lasts	 from	nine	 to	16	
weeks	and	is	held	at	Fort	Sill,	OK,	home	to	
the	 Army’s	 artillery	 school.	 Enlisted	
Soldiers	are	assigned	to	battalion-level	and	
higher	units	upon	graduation	and	have	a	
full	career	path	available	all	the	way	to	E-9.

“The	29E	course	was	the	most	academi-

cally	 challenging	 military	 school	 I’ve	
attended	 in	 my	 career,”	 Brundige	 says.	
“The	timeline	was	grueling,	and	the	most	
difficult	 part	 was	 learning	 the	 basic	
science	of	the	electromagnetic	spectrum.”	

Enlisted	Soldiers	(29E)	will	be	subject	
matter	experts	at	the	battalion	level	and	
serve	as	the	master	trainer	for	all	EW	issues.	
Officers	(29A)	in	this	field	will	act	as	the	
principal	staff	officers	with	all	the	responsi-
bilities	 concerning	 electronic	 warfare.	
Warrant	officers	(290A)	organize,	imple-
ment,	monitor	and	evaluate	operations,	
threat	environment,	unit	maintenance	and	
intermediate	level	support	maintenance	of	
EW	systems.	

Warrant	Officer	 Jason	Mounce	of	 the	
Arkansas	National	Guard	was	one	of	the	
first	eight	warrant	officers	to	graduate	from	
the	 EW	 warrant	 officer	 school	 and	 be	
awarded	the	new	MOS.	“This	was	too	good	
an	opportunity	to	pass	up,”	he	says.	“It’s	a	
new	field,	and	I’m	one	of	eight	people	in	
that	field,	and	I	like	what	EW	is	about.

“You	might	say	this	is	the	final	frontier	as	
far	as	battle	is	concerned,”	Mounce	adds.	
“You’re	talking	about	computer	networks,	
electronic	communications,	and	no	matter	
what	[branch]	you	are,	those	are	things	that	
you’re	depending	upon.	Even	at	the	lowest	
level,	you	need	a	way	to	talk	to	your	troops.”	

One	of	the	biggest	concerns	about	the	
new	field	is	that	unit	commanders	don’t	
understand	 these	 new	 Soldiers’	 roles	
within	the	unit.	If	Soldiers	are	successful,	
no	 IEDs	 go	 off, 	 and	 no	 Soldiers	 are	
attacked.	It’s	difficult	to	measure	success	if	
the	effects	can’t	be	seen.	

But	 EW	 Soldiers	 don’t	 just	 combat	
RCIEDs.	They	need	to	be	involved	in	all	
aspects	of	planning	and	operations	to	make	
sure	the	unit	is	getting	the	best	EW	support	
needed.	 “It’s	 the	 job	 of	 EW	 Soldiers	 to	
ensure	commanders	are	aware	of	the	assets	
available 	 to 	 them,” 	 Brundige	 says.	
“Regardless	of	rank,	the	29E	is	an	integral	
part	 of	 the	 decision-making	 process	
commanders	have	to	go	through.	They	are	

also	instrumental	in	all	phases	of	the	mili-
tary	decision-making	process.”	

One	unit	that	embraced	EW	from	the	
beginning	was	the	Pennsylvania	National	
Guard’s	 1st	 Battalion,	 111th	 Infantry	
Regiment.	In	2009,	it	was	selected	as	the	
Outstanding	U.S.	Army	Electronic	Warfare	
Unit	by	the	Association	of	Old	Crows,	a	
group	that	promotes	electromagnetic	spec-
trum	operations.	The	members	received	the	
honor	because	they	were	the	best	unit	to	
make	 use	 of	 its	 EW	 assets	 and	 training	
during	day-to-day	operations	that	year.	

FUTURISTIc wARFARE
In	 the	 years	 ahead,	 as	 technologies	
advance,	as	our	adversaries	counter	our	
counters,	and	as	the	overall	conditions	of	
combat	change,	electronic	warfare	will	
only	grow	in	importance.	“We	must	adapt	
and	make	trade-offs	among	systems	origi-

nally	designed	for	the	Cold	War	and	those	
required	 for	 current	 and	 future	 chal-
lenges,”	President	Barack	Obama	says.	“We	
need	greater	investment	in	advanced	tech-
nology	…	like	unmanned	aerial	vehicles	
and	electronic	warfare	capabilities.”	

According	to	Ekvall,	the	Army	is	devel-
oping	an	Integrated	Electronic	Warfare	
System,	which	is	a	family	of	new	technolo-
gies	that	will	have	the	ability	to	attack	and	
disrupt	the	enemy’s	command,	control	and	
communications	ability.	Experts	are	also	
developing	technologies	that	will	be	able	to	
jam	anything,	such	as	multimillion	radar	
systems	and	aerial	drone	uplinks.	

“It’s	a	family	of	systems	that	will	operate	
in	the	full	spectrum	of	conflict	against	a	
variety	of	targets,”	Ekvall	says.	“Soldiers	
will	 have	 air, 	 ground	 and	 fixed-site	
components.”

The	 Army	 also	 has	 other	 devices	 in	

production	that	seem	like	something	out	of	
a	science	fiction	novel,	including	electro-
magnetic	 grenades,	 lasers	 for	 missile	
defense	and	devices	that	use	microwaves	to	
heat	 a	 person’s	 skin	 to	 uncomfortable	
levels.	There	are	lethal	and	nonlethal	uses,	
and	the	possibilities	seem	endless.

Ekvall	sees	the	program	growing	and	
adapting	 over	 the	 next	 10	 years.	 “I	 see		
the	relationship	between	EW	and	cyber-
space , 	 and	 al l 	 information-related	
functions	such	as	Military	Information	
Su p p o r t 	 O p e r a t i o n s , 	 C i v i l 	 Af f a i r s ,	
O p e r a t i o n s 	 S e c u r i t y, 	 a n d 	 M i l i t a r y	
Deception,	evolving	right	along	with	it,”	
he	says.		

Brundige	agrees	that	electronic	warfare	
will	be	a	key	element	in	fighting	ever-growing	
cyber	threats.	Whatever	the	applications,	
however,	Ekvall	is	sure	of	one	thing.	

“EW,”	he	says,	“is	here	to	stay.” 1

FIGhTING 
IEDs ONE  
RADIO wAvE 
AT A TIME
rAdIO-CONtrOLLEd 
ImprOvIsEd EXpLOsIvE 
dEvICEs (rCIEds) allow 
insurgents to strike from a 
greater distance than manually 
operating the device, which is 
riskier for the insurgent.  

To counter an RCIED threat, 
Soldiers use the vehicle-
mounted Counter RCIED 
Electronic Warfare (CREW) Duke 
system, which has saved 
countless lives in Iraq and 
Afghanistan.

the BuBBle
If the convoy has only one vehicle equipped with the CrEW system, 
that vehicle protects the entire convoy by keeping all other 
vehicles “in the bubble.” If each of the convoy vehicles has an 
operable system, the convoy will then overlap its EW protection.

Amount, as of 
this year, that 
Congress has 
spent on IED 
research and 
training.

$45 
billion

Estimated amount spent 
(as of late 2011) on 
MrAPs to protect 
troops from IEDs.

$20 
billion

Army EW 
EXpErtIsE Is NOt 
ONLy NECEssAry 
fOr COuNtEr-
INsurGENCy 
EffOrts LIKE 
OIf ANd OEf, 
But AGAINst 
thE fuLL rANGE 
Of pOtENtIAL 
AdvErsArIEs.”
From a Combined  
Arms Center study 
conducted at Fort  
Leavenworth, KS

CrEW
The vehicle’s CREW system 
jams the RF signal from an 
enemy transmitter by 
emitting an RF signal at 
the same frequency as the 
enemy transmission, 
overpowering the enemy 
signal at the receiver and 
preventing the IED from 
getting a comprehensible 
signal and detonating.

thE dEvICE
Once the convoy clears 
the danger area, the IED 
could detonate behind 
the convoy at a safe 
distance, or it might not 
detonate at all.

CLEANup CrEW
If the CREW system does 
jam a transmission, it is 
capable of recording the 
location of the incident so 
the device can be marked 
and destroyed by 
explosive ordnance 
disposal units.

CELLuLAr AttACK
Insurgents try to detonate 
the IED through 
RF-transmitting devices 
such as cell phones or 
garage door openers.
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though	its	beginnings	date	after	the	American	
Revolution,	the	Ohio	Army	National	Guard	is	
steeped	in	tradition,	and	its	history	is	high-
lighted	with	countless	stories	of	courage	and	
self-sacrifice.	From	fighting	invaders	on	the	

frontier	to	preserving	freedom	in	Afghanistan,	Soldiers	
from	Ohio	have	long	stood	the	test	of	battle.

Home	to	many	notable	military	figures,	the	Ohio	
Guard	has	produced	officers	and	statesmen	who	have	
helped	shape	the	modern	National	Guard	and	led	the	

nation	in	the	highest	offices	of	our	government.	Ohio	
is	often	called	the	Mother	of	Presidents	due	to	the	fact	
that	eight	of	our	nation’s	44	presidents	were	from	the	
state,	with	several	having	fought	in	the	Civil	War.	

Fighting	 against	 enemies	 of	 all	 kinds	—	foreign,	
domestic	and	Mother	Nature—the	men	and	women	of	
the	Ohio	Guard	have	left	their	mark	on	their	state,	their	
nation	and	the	world.	Their	story	has	strong	roots,	with	
branches	that	are	sure	to	reach	far	into	the	future—akin	
to	the	tree	that	gives	the	state	its	nickname:	the	buckeye.

thE BuCKEyE pAtCh
thE ohIo NatIoNal 
gUaRd’S patch waS 
appRoVEd oN NoV. 30, 
1948, aNd IS baSEd 
oN thE ohIo StatE 
flag. UNlIkE othER 
StatE flagS, ohIo’S 
IS a bURgEE, whIch 
IS a Swallow-taIlEd 
flag oftEN USEd bY 
ShIpS aNd YachtS 
foR IdENtIfIcatIoN. 
thE whItE cIRclE 
wIth ItS REd cENtER 
REpRESENtS thE “o” 
IN ohIo bUt alSo 
SUggEStS ohIo’S 
famoUS NIckNamE, 
“thE bUckEYE StatE.”

Born	in	Akron,	OH,	in	November	1858,	
Charles	Dick	would	become	one	of	the	
Ohio	National	Guard’s	greatest	Soldiers	
and	supporters.	He	enlisted	in	B	Company,	
8th	Ohio	Infantry	Regiment,	in	1885	and	
became	company	commander	within	a	
year.

Lieutenant	 Colonel	 Dick	 deployed	
with	the	8th	Regiment	to	Cuba	during	the	
Spanish-American	War	in	1898.	After	the	
U.S.	victory,	he	was	elected	to	the	House	of	
Representatives.	While	in	Congress,	he	
continued	to	fulfill	his	military	duties,	
eventually	becoming	a	major	general	in	
1900	and	taking	command	of	the	Ohio	
Division	of	the	National	Guard.	In	1903,	as	
chairman	of	the	House	Militia	Affairs	
Committee,	Dick	pushed	forward	a	bill	

that	would	ultimately	bear	
his	 name.	 The	 Dick	 Act,	
passed	on	January	21,	1903,	
replaced	the	outdated	Militia	
Act	of	1792	and	set	in	place	

new	standards	for	the	National	Guard.	
The	bill	required	that	within	five	years	of	
its	passage,	all	states	conform	to	federal	
requirements	for	training	and	readiness.	
In	 exchange,	 the	 federal	 government	
would	provide	increased	funds	to	indi-
vidual	states	to	procure	new	equipment	
and	material	for	their	respective	National	
Guard	units.

In	addition,	federal	funding	was	now	
provided	for	Annual	Training.	National	
Guard	units	would	attend	24	drills	a	year	
and	a	five-day	Annual	Training	exercise.	
The	Dick	Act	would	help	lay	the	frame-
work	for	the	modern-day	National	Guard,	
and	its	impact	would	be	felt	in	the	mobili-
zation	of	the	Guard	in	both	World	Wars	
and	the	years	to	come.

hISTORy IN BRIEF

1812
The Ohio Militia began with 
the settlement of Marietta, 
OH, in 1788. Ohio’s first call 
to duty came during the 
War of 1812. Even before 
President James Madison 
declared war on the British, 
Ohio had three regiments 
organized and ready to fight. 
The Ohio Militia fought in 
numerous skirmishes and 
battles in Ohio, Michigan 
and Indiana.

1846
Organized near Cincinnati, 
OH, at the request of 
President James Polk 
for more troops, the 1st 
Ohio Volunteer Regiment 
answered the call and 
rushed to serve in the u.S.-
Mexican War. As part of the 
force under the command 
of General zachary Taylor, 
the 1st Ohio fought at the 
Battle of Monterey on Sept. 
21–24, 1846, aiding the 
American victory.

1863
From June 11 to July 
26, during the Civil War, 
Confederate Brigadier 
General John Hunt Morgan 
led a cavalry incursion into 
Ohio known as Morgan’s 
Raid. The Ohio Militiamen 
still in the state were able 
to defend against the attack 
on their home soil, cornering 
Morgan’s men at Buffington 
Island and defeating them 
on July 19.

1898
The 8th and 6th Ohio 
Volunteer Regiments were 
sent to Cuba to fight in 
the Spanish-American 
War. However, only the 8th 

Regiment arrived in time to 
see combat. On July 11, as 
part of the 5th Army Corps, 
the 8th Regiment was at 
Santiago for the final day of 
the campaign that led to the 
city’s surrender.

1918
Prior to deploying to France 
during WWI as part of the 
American Expeditionary 
Force, Ohio formed its 
pre-existing units into the 
37th “Buckeye” Division. The 
37th fought so ferociously 
in the Meuse-Argonne 
Offensive and the St. Mihiel 
campaigns that the German 
General Staff cited it as one 
of the six best American 
divisions the Germans faced.

1941
In late December, after the 
attack on Pearl Harbor, Ohio’s 
C Company, 192nd Tank 
Battalion was attempting 
to stem the tide from 
the Japanese onslaught 

in the Philippines. Vastly 
outnumbered, outgunned and 
out-supplied, the men of the 
192nd fought to the bitter 
end, surrendering along with 
the rest of the u.S. forces 
on the island in 1942. They 

spent the remainder of the 
war in the horrific confines 
of POW camps. But in just 
over three years, their 
comrades from Ohio would 
return and help liberate the 
Philippines.

1978
The Blizzard of ’78 crippled 
the state (more than three 
feet of snow fell in January) 
and caused more than 50 
deaths. Operating in frigid 
temperatures (at one point, 

the wind chill factor dipped 
to minus 60 degrees), over 
5,000 Ohio Guard Soldiers 
executed rescue missions 
for those trapped. Armories 
all across Ohio became 
public shelters.

2011
The first National Guard 
battalion in the nation to be 
entrusted with the Counter-
Rocket, Artillery, Mortar 
(C-RAM) weapon system in 
Iraq was the 1st Battalion, 
174th Air Defense Artillery 
Regiment, Ohio Army 
National Guard. The C-RAM 
was used to protect Soldiers 
and civilians from insurgent 
rocket and mortar attacks, 
making it a critical lifesaving 
tool in the Iraq mission.

phOtOs frOm thE LIbrary Of cONGrEss; OhIO hIstOrIcaL sOcIEty; NatIONaL Guard burEau©IstOcKphOtO.cOm

chARLES DIck
A Champion for the State

LeaderSLand of

The	Ohio	National	Guard,		
originally	established	as	a	rough-	
and-ready	fighting	force	on	the	frontier,		
produced	many	Soldiers	who	boldly		
stepped	forward	and	dared	to	succeed,		
including	three	who	went	on	to	become	president.
B y  j A s O N  H A l l
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ThE BATTLE OF MANILA
general douglas macarthur and the ohio National guard took their 
revenge on the axis powers in one of the most brutal battles of 
the pacific

Date:
february 3 to 
march 3, 1945

conflict:
WWii, the Pacific 
theater

who:
37th infantry division

where:
near present-day 
manila, Philippines

The	Battle	of	Manila	is	a	story	of	sacrifice,	
defeat	and	redemption,	and	represents	
some	of	the	most	vicious	fighting	in	the	
Pacific	 theater	 during	 WWII.	 The	

number	of	civilian	casualties	ranked	among	the	
highest	of	any	battle.	Not	long	after	the	attacks	on	
Pearl	Harbor	in	1941,	the	Japanese	launched	an	
assault	on	the	Philippines.	The	U.S.	forces	stationed	
there	defended	desperately	against	the	invasion	
but	to	no	avail.	By	May	1942,	all	U.S.	forces	had	
escaped,	been	captured	or	been	killed.	The	supreme	
allied	commander	in	the	Pacific,	General	Douglas	
MacArthur,	 was	 forced	 to	 flee	 ahead	 of	 his	
retreating	men,	but	not	before	he	swore	to	return	
and	liberate	the	Filipino	people.

Three	years	later,	after	fighting	his	way	back	
across	the	Pacific	to	the	Philipines,	MacArthur	had	
the	men	and	momentum	to	fulfill	his	vow.	With	
pride,	he	spoke	to	the	Filipino	people,	telling	them:

People of the Philippines: I have returned. By the grace of 
Almighty God our forces stand again on Philippine 
soil—soil consecrated in the blood of our two peoples. We 
have come, dedicated and committed, to the task of 
destroying every vestige of enemy control over your 
daily lives, and of restoring, upon a foundation of inde-
structible strength, the liberties of your people.

The	37th	“Buckeye”	Division,	which	deployed	to	
the	South	Pacific	in	May	1942,	quickly	became	one	

of	MacArthur’s	most	trusted	units.	The	division	
consisted	of	three	regiments,	including	the	145th	
and	148th	Infantry	Regiments	of	the	Ohio	National	
Guard,	and	the	129th	Infantry	Regiment	of	the	
Illinois	National	Guard.	After	distinguishing	them-
selves	 in	 fighting	 on	 New	 Georgia	 Island	 and	
Bougainville,	 the	 men	 of	 the	 37th	 landed	 at	
Lingayen	Gulf,	on	the	Philippine	Island	of	Luzon,	
on	Jan.	9,	1945.	Following	a	month	of	 fighting	
across	the	island,	the	37th	encircled	the	Japanese	
forces	and	trapped	them	inside	the	capital	city	of	
Manila.	MacArthur	viewed	the	capture	of	Manila	
as	the	key	to	liberating	the	Philippines,	so	he	threw	
everything	he	had	at	the	Japanese	occupying	the	
city,	including	the	37th.

When	 the	 U.S.	 Soldiers	 entered	 the	 city	 on	
February	4,	the	Japanese	were	waiting,	protected	by	
fortified	 buildings	 and	 concrete	 obstacles.	
Although	hardened	by	months	of	jungle	warfare,	
the	Soldiers	of	the	37th	did	not	have	extensive	
experience	fighting	in	an	urban	environment.	And	
to	make	matters	worse,	the	hundreds	of	thousands	
of	Manilans	stuck	inside	the	city	perimeter	were	
trying	desperately	 to	 flee,	which	hindered	the	
American	advance.	But	the	37th	gradually	fought	
its	way	through	the	city,	with	hand-to-hand	combat	
a	daily	routine	and	devastation	everywhere.	The	
final	push	against	the	remaining	Japanese	in	the	
city	would	be	one	of	the	most	brutal,	but	critical,	
turning	points	in	the	war.

Griswold graduated from West Point 
in 1910 and fought in France in WWI. 
During the postwar years, he held 
several different posts, including an 
assignment with the War Depart-
ment General Staff. He commanded 
the National Guard’s 29th Infantry 
Regiment from September 1939 to 
October 1940 and was given com-
mand of the 4th Infantry Division in 
1941. Well-liked by General Douglas 
MacArthur, Griswold was promoted 
to lieutenant general in early 1945 
and put in command of the XIV 
Corps, which included the 4th Divi-
sion, eventually leading the libera-
tion of the Philippine Islands.

Sanji was commanding the battleship 
Kirishima, which was sunk by u.S. 
Naval forces on November 14–15, 
1942. He was sent to command the 
Japanese forces in Manila. When the 
Americans invaded the Philippines, 
he broadcast the following message 
to his men: “We are very glad and 
grateful for the opportunity of being 
able to serve our country in this 
epic battle. Now, with what strength 
remains, we will daringly engage 
the enemy. Banzai to the Emperor! 
We are determined to fight to the 
last man.” Almost all of Sanji’s men 
would be killed attempting to bring 
glory to their commander.

REAR ADMIRAL  
IwABUchI SANJI

LIEUTENANT GENERAL 
OScAR GRISwOLD

mANILA By thE NumBErs

American 
casualties

Medals 
of Honor 
awarded 
to National 
Guard  
Soldiers  
who fought  
in the battle 

1,010 5U.S. Soldiers fought to oust the 
17,000-strong Japanese force in Manila35,000

Japanese killed during  
the monthlong fight

16,000

prOvIsOr IsLANd
feB. 8-10

The 129th moved westward 
along the Pasig River and 
assaulted Provisor Island, where 
the city’s electrical generation 
plant was stationed. The Soldiers 
had to kill, wound or capture 
every Japanese combatant inside, 
and the electrical generation 
equipment the Americans had 
hoped to capture was damaged 
beyond repair during the fighting.

phOtOs frOm thE u.s. army
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deCiSive MoMentS 
at ManiLa

OLd BILIBId prIsON
feB. 4, 1945

The 37th moved into Manila and took control of the Tondo 
residential district and the Old Bilibid Prison, liberating 1,330 
civilians and military personnel held captive by the Japanese.

fOrdING thE pAsIG
feB. 7

The 148th Infantry Regiment 
crossed the Pasig River, 
which runs through the city, 
under heavy fire, eventually 
establishing a beachhead at 
the Malacañan Gardens. 
Within a day, the remaining 
elements of the 37th would 
cross the river to complete 
the assault on Manila.

Never before had U.S. Soldiers experienced so much 
devastation in an urban combat zone. Over 100,000 
civilians, 16,000 Japanese and 1,010 U.S. Soldiers were 
killed. The city’s infrastructure was destroyed as well, and 
the Allies had to completely rebuild the city at war’s end.

aftER 
thE 

battlE

map ILLustratION by dustIN mcNEaL aNd LIzzIE mOOrE

129th
INFANtRy 
REgIMENt

145th
INFANtRy 
REgIMENt

37th
INFANtRy 
DIVIsION

148th
INFANtRy 
REgIMENt

5th
CAVAlRy 

REgIMENt

fIGhtING IN thE pACO dIstrICt
feB. 9–10

The 129th and 148th moved through 
the Pandacan district toward the Paco 
district but faced fierce resistance at 
the Paco Railroad Station, Paco School 
and Concordia College. The attacks and 
counterattacks were devastating to the 
37th. The division suffered 45 KIA and 
307 WIA.

dEstruCtION Of 
INtrAmurOs
feB. 23–25

The nearly a mile-long 
and half-mile-wide 
Intramuros was a 
defensive position for 
the Japanese. Following 
a massive artillery 
bombardment, the 
129th crossed the Pasig 
to storm the structure 
while the 145th 
assaulted from the east. 
The battalions drove the 
Japanese force into 
submission, reducing 
the fortress to rubble. 

thE LAst stANd
feB. 26–march 3

The last pocket of Japanese resistance, in 
the city’s Finance Building, was defeated 
by Ohio’s 1st Battalion of the 148th 
Infantry Regiment on March 3. General 
Douglas MacArthur’s retaking of Luzon 
succeeded, leading to the complete 
recapture of the Philippines and shifting 
the tide against the Japanese.

EvACuAtING pAtIENts
feB. 17–24

The 148th faced fierce resistance at the Philippine General 
Hospital and evacuated over 7,000 patients. The 5th Cavalry 
relieved the 148th from the frontline on Feb. 19 and eventually 
cleared the hospital of enemy forces. 

fOrtIfIEd pOLICE stAtION
feB. 12–20

The 129th encountered a pocket of resistance 
at the heavily fortified New Police Station and 
fought there for several days until being 
relieved by the 145th on Feb. 17, who secured 
the structure after more brutal fighting.

tAKING CIty hALL
feB. 20–22

The 145th repeatedly 
pounded the exterior 
walls with heavy artillery, 
bazookas, flamethrowers, 
demolitions and hand 
grenades before 
assaulting the structures. 
Room by room, it cleared 
the buildings, working its 
way up from the 
basement to the roof.
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37th Infantry DIvISIon

(Part of the 
1st Calvalry 
Division 
teamed with 
the 37th in 
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ThE FIRST  
MEDAL OF hONOR
The first six Medals of Honor ever 
awarded went to members of the Ohio 
National Guard. During the Civil War, 
22 enlisted men selected from the 
2nd, 21st and 33rd Ohio Volunteer 
Infantry Regiments took part in a 
daring raid led by civilian union Army 
scout James J. Andrews. In April 1862, 
Andrews and his Ohioans executed 
their bold plan to steal a confederate 
train, nicknamed the General, deep in 
Georgia and use it to destroy tracks 
and bridges throughout the state. 
Though they were initially successful 
in taking the General and causing 
some havoc, the plan ultimately failed 
and the entire group was captured. 
Eight of the men, including Andrews, 
were executed. The remaining men 
escaped or were later exchanged for 
Confederate prisoners. 

On March 25, 1863, one of the 
Soldiers, Private Jacob Parrott 
(pictured here) of K Company, 33rd 
Ohio Volunteer Infantry Regiment, 
regaled Secretary of War Edwin 
Stanton with their epic tale. Stanton 
was impressed with Parrott, who at 
19 was the youngest member of 
Andrews’ Raiders. After listening 
intently to Parrott’s story, especially 
the part about how he suffered 
numerous beatings at the hands of 
the Confederates, Stanton took out a 
medal and pinned it to Parrott’s 
uniform, making him the first Soldier 
to receive the Medal of Honor. Five 
other men of the Ohio regiments 
involved also received the Medal of 
Honor that day. In the end, 19 of the 
22 men would receive our nation’s 
highest honor, some posthumously.

A MEDIc’S METTLE
hErOIsm ON thE BAttLEfIELd COmEs IN mANy fOrms:	fighting,	leading	
and	protecting,	to	name	a	few.	Sergeant	First	Class	Mark	A.	Wanner	did	
all	of	that	three	years	ago	during	an	ambush	in	Afghanistan,	and	for	his	
extraordinary	actions	he	received	the	Silver	Star,	the	first	Ohio	Guard	
Soldier	to	be	awarded	the	honor	since	the	Korean	War.	

Wanner	is	a	senior	medic	with	B	Company,	2nd	Battalion,	19th	
Special	Forces	Group,	Ohio	National	Guard.	On	the	night	of	May	31,	
2009,	 Wanner’s	 company	 was	 approaching	 a	 village	 in	 eastern	
Afghanistan	hoping	to	capture	a	Taliban	leader	and	approximately	six	
Taliban	fighters	who	were	training	there.

However,	things	quickly	went	awry,	as	there	were	over	30	Taliban	
fighters	lying	in	wait	instead	of	the	predicted	six.	Sergeant	First	Class	Sean	
Clifton,	Wanner’s	team	member,	recalls,	“I	led	some	guys	into	a	doorway	
and	that	just	happened	to	be	the	room	that	had	
80	percent	of	the	threat.	Immediately	upon	
entering,	I	knew	something	wasn’t	quite	right.	
Then	I	got	hit,”	Clifton	says.

Four	bullets	hit	Clifton	almost	simultane-
ously,	striking	his	pelvis,	the	body	armor	on	
his	chest,	his	 left	 forearm	and	his	helmet.	
Unable	to	hold	his	rifle,	Clifton	went	back	
outside	and	found	Sergeant	First	Class	Matt	
Schaeffer,	who	was	immediately	joined	by	
Wanner	as	enemy	rounds	hit	the	ground	all	
around	them.

Schaeffer	and	Wanner	dragged	Clifton	to	
what	they	hoped	was	a	safer	part	of	the	building	
exterior.	Wanner	knew	there	was	no	way	to	
move	 Clifton	 farther	 without	 the	 aid	 of	 a	
stretcher,	so	he	ran	to	a	nearby	vehicle	and	got	

1

DARkEST 
DAy
ON mAy 4, 1970,	the	Ohio	Army	
National	Guard	experienced	its	
darkest	 hour.	 More	 than	 1,400	
Soldiers	were	activated	to	quell	a	
student	 protest	 at	 Kent	 State	
University	 in	Kent,	OH.	By	the	
end	of	the	day,	four	students	were	
dead,	nine	others	were	wounded	
a n d 	 A m e r i c a n s 	 a c r o s s 	 t h e	
country	were	angry	and	confused.

During	 the	 height 	 of 	 the	
Vietnam	 War,	 public	 dissent	
against	 the	 conflict	 was	 more	
prevalent	 than	 ever.	 Antiwar	
protests	 spread	 through	 the	
country	 and	 became	 a	 staple		
on	 the	 nightly	 news. 	 When	
P r e s i d e n t 	 R i c h a r d 	 N i x o n	
announced	 the	 invasion	 of	
Cambodia	 on	 April	 30,	 1970,	

protesters	took	to	the	streets	and	
campuses	 across	 the	 country,	
including	 Kent	 State.	 On	 the	
e v e n i n g 	 o f 	 Ma y 	 2 , 	 s t u d e n t	
protesters	 set	 fire	 to	 the	 Army	
ROTC 	 building 	 on	 campus,	
burning	it	to	the	ground.

To	 restore	 order, 	 Gov. 	 Jim	
Rhodes	ordered	the	mobilization	
of	 A	 and	 B	 Companies	 of	 the	
1-145th	Infantry	Regiment	and	
Troop	 G	 of	 the	 107th	 Armored	
Cavalry.	On	the	morning	of	May	
4,	 100	 Soldiers	 marched	 to	 the	
university	commons	to	end	the	
protest,	which	had	drawn	about	
2,500	students.	Many	protesters	
shouted	insults	and	threw	rocks	
a t 	 t h e 	 S o l d i e r s , 	 u l t i m a t e l y	
wounding	50	of	them.	After	the	
protesters	 ignored	 the	 Guard’s	
order	 to	 disperse,	 the	 Soldiers	
advanced	to	 force	them	off	 the	
commons.	 Following	 several	
minutes	 of	 confusion,	 some	

Soldiers	fired	their	weapons	into	
the	crowd,	killing	four	students	
and	wounding	nine	others.

No	 Soldier	 was	 convicted	 in	
the	 shootings,	 and	 no	 student	
was	 charged	 for	 assaulting	 the	

Soldiers.	The	Kent	State	incident	
is	still	viewed	as	one	of	the	worst	
tragedies	 in	 National	 Guard	
history	and	continues	to	be	the	
subject	of	controversy.	

	 – Christian Anderson

the numBeR of commandinG GeneRals the 37th 
infantRy division had duRinG WWii. maJoR GeneRal 
RoBeRt s. BeiGhtleR Was the only national GuaRd 
division commandeR to Retain his command foR 
the entiRety of the WaR.

37th INfANtry 
BrIGAdE COmBAt 
tEAm
The largest combat 
unit in the Ohio Army 
National Guard, it’s 
now part of the 38th 
Division. The 37th 
traces its lineage to the 
37th “Buckeye” Division 
and includes four 
battalions stationed 
throughout the state. 
There is also a battalion 
and cavalry squadron 
based in Michigan.

174th AIr dEfENsE 
ArtILLEry BrIGAdE
First activated on 
Sept.1, 2008, in 
Columbus, OH, the unit 
has been busy since, 
with its subordinate 
battalions serving 
deployments to 
Iraq and providing 
airspace defense for 
Washington, DC.

16th ENGINEEr 
BrIGAdE
The 16th has 
successfully conducted 
missions all over the 
world. It sent nearly 
500 Soldiers to Eagle 
Pass, TX, to improve 
roads, build bridges 
and construct two low-
water crossing sites. 
All of those efforts 
assisted the u.S. border 
patrol in preventing 
illegal immigrants  
from entering the 
united States.

371st  
sustAINmENt 
BrIGAdE
Formerly known as the 
371st Corps Support 
Group, the unit more 
than doubled in size 
in 2006 and took on 
its new role. under its 
previous name, the unit 
was deployed to Kuwait 
during Operation Iraqi 
Freedom, where it was 
in charge of receiving 
and staging arriving 
units. In September 
2005, it was sent 
to Kiln, MS, where 
it conducted relief 
efforts in the wake of 
Hurricane Katrina.

mAjor stAte units

IN rEspONsE tO hEIGhtENEd tENsIONs IN EurOpE IN 1961, 
President	John	F.	Kennedy	called	on	his	Reserve	troops	to	
prevent	a	war	with	communist	forces	in	Germany.	Ten	Ohio	
units—six	Air	Guard	and	four	Army	Guard—were	placed	on	

Active	Duty	during	the	Berlin	Buildup.	It	was	considered	the	Guard’s	most	successful	mobiliza-
tion	during	the	Cold	War,	proving	again	the	value	of	the	well-trained	Citizen-Soldiers.

ThE BERLIN 
BUILDUP

one.	As	he	ran	back	to	Clifton,	all	three	men	came	under	enemy	fire	from	
a	window	less	than	15	feet	away.	Wanner	directed	fire	on	the	enemy	posi-
tion	at	the	window,	telling	Schaeffer	to	grab	the	grenade	that	Wanner	
kept	on	the	back	of	his	body	armor	and	throw	it	through	the	window,	
which	he	did.	The	explosion	bought	the	men	enough	time	to	put	Clifton	
on	the	stretcher	and	run	him	to	a	waiting	vehicle.

As	the	driver	of	the	vehicle	sped	to	a	medical	evacuation	site,	Wanner	
continued	to	administer	care	to	Clifton.	Once	at	the	evacuation	site,	
Clifton	was	loaded	onto	a	helicopter,	along	with	Wanner,	who	never	left	his	side	until	Clifton	
arrived	at	the	U.S.	Army	hospital	in	Landstuhl,	Germany,	three	days	later.

“He	was	there	every	step	of	the	way,	ensuring	I	was	receiving	the	best	possible	care,”	Clifton	
says.	“He	assisted	the	flight	surgeon	in	the	medevac,	the	trauma	surgeons	in	the	[operating	room]
and	even	helped	out	a	wounded	Soldier	[who]	lay	next	to	me.	That’s	Mark,	always	going	over	and	
above	the	call	of	duty.”	Later,	at	the	ceremony	where	Wanner	received	the	Silver	Star,	Clifton	told	
of	his	ordeal.	“I’m	standing	here	today,”	he	said,	“because	of	the	heroic	and	competent	actions	
Mark	performed.”	 – Jason Hall and 2LT Kimberly Snow

SFC Mark Wanner 
was awarded the 
Silver Star, the  
military’s third 
highest medal for 
valor in combat.
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Into
the

    WIld

Once a year,	Operation	Arctic	Care	provides	health	
and	veterinary	care	to	remote	villages	in	Alaska	that	need	
it	most.	Long	days,	frigid	temperatures	and	the	logistics	of	
coordinating	the	largest	multibranch	medical	exercise	in	
the	 military	 make	 this	 a	 daunting	 challenge.	 But	 the	
National	Guard,	which	led	the	operation	this	year,	proved	
up	to	the	task.

By Stephanie Inman + Photos by Adam Livingston

ON ThE ROAD
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hite mountain, an inuit 
village	 tucked	 away	 near	 the	

western	coast	of	Alaska,	is	one	of	the	
remotest	places	in	America’s	last	fron-

tier.	About	60	miles	east	of	Nome,	not	
far	from	the	Arctic	Circle,	it’s	set	against	

a	breathtaking	backdrop	of	rolling	hills	
untouched	by	mankind	that	stretch	across	the	vast	white	expanse	until	
they	disappear	into	the	horizon.	Thousands	of	evergreens	pepper	the	
snow-packed	hills,	hiding	wildlife	such	as	arctic	foxes	and	musk	oxen.	
For	anyone	seeking	solitude,	look	no	further.

From Left: A Soldier 
grinds lenses to fit 
eyeglass frames that 
will be shipped to one of 
the villages involved in 
the mission; an Alaska 
Guard Soldier checks 
White Mountain native 
Robert Lincoln’s blood 
pressure; in a makeshift 
eye clinic, a Nome resi-
dent gets a free exam 
from an Operation Arctic 
Care team member. 

White Mountain, a remote Inuit village in 
Alaska, lacks any type of specialized care 
for its 190 residents. 

Established	in	the	1900s,	the	village	is	
home	to	about	190	people,	and	the	only	
practical	way	of	getting	there	 is	by	air.	
Cell	phone	reception?	Don’t	count	on	it.	
There	are	no	stop	signs	or	traffic	lights.	
There	aren’t	even	roads—just	makeshift	
trails	 between	 the	 tiny	 square-shaped	
houses.	Adults	and	kids	as	young	as	8	or	9	
zip	around	on	snow	machines	(snowmo-
biles),	the	main	source	of	transportation	
in	town.	During	the	day,	many	villagers	
spend	 their	 time	 fishing	 or	 hunting	
moose	and	caribou.	

“Half	of	what	we	eat	comes	from	the	land	
around	us,”	says	Robert	Lincoln,	a	33-year-
old	 White	 Mountain	 native.	 Sporting	
shaggy	black	hair	and	thin	glasses,	Lincoln	
says	he	enjoys	many	aspects	of	the	simple	
and	self-sufficient	lifestyle.	

But	that	existence	comes	with	signifi-
cant	 drawbacks.	 There	 are	 no	 doctors,	
dentists	 or	 veterinarians	 in	 White	
Mountain.	The	village	has	one	medical	
clinic	that	can	treat	minor	ailments,	but	
specialized	care	is	nonexistent.	Traveling	
doctors	visit	the	villages,	but	aside	from	
that,	routine	care	is	still	limited,	and	prob-

lems	 can	 often	 go	 untreated	 for	 long	
periods.	Earlier	this	year,	Lincoln,	a	heavy	
smoker	with	a	family	history	of	cancer,	
needed	a	biopsy	of	his	tongue.	He	could	
have	flown	to	Nome	but	would’ve	had	to	
pay	about	$500	in	travel.	For	a	man	living	
with	his	parents	and	working	two	jobs,	
that	wasn’t	possible.	So	he	waited	for	the	
visiting	doctor.

Alaska	has	over	100	Inuit	villages,	and	
most	of	the	locals	face	challenges	similar	
to	Lincoln’s	in	getting	medical	attention.		
Operation	Arctic	Care	helps	narrow	the	
gap.	Begun	in	1995,	this	mission	brings	
together	all	branches	of	the	military	to	
provide	free	medical,	dental,	psycholog-
ical,	vision	and	veterinary	care	to	Alaska’s	
underserved	communities.	Resembling	
the	type	of	collective	effort	that	would	be	
needed	 in	 an	 international	 crisis,	 the	
annual	two-week	operation	also	prepares	
hundreds	of	service	members	for	future	
humanitarian	or	disaster	relief	missions,	
making	 it	 the	 largest	 recurring	 joint	
medical	and	logistics	training	exercise	in	
operation	today.	

This	year’s	effort	was	conducted	in	April,	
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WE hAvE 
ruNNING WAtEr, 
At LEAst. IN 
GOLOvIN, WE 
DIDN’T HAVE 
ruNNING WAtEr 
… WE ArE GOOd 
At AdAptING. 
thE NICE thING 
Is, It hELps us 
prEpArE fOr 
WhAt WE hAvE 
tO dO IN thE 
fIELd.”
CPT Arden Gillespie, 
a veterinarian with 
the 993rd Medical 
Detachment,  
Veterinary Services

would	fax	over	a	patient’s	prescription	to	his	
team.	Then	he	and	the	other	service	members	
would	make	the	glasses,	box	them	up	and	
send	them	more	than	to	the	village	in	a	Black	
Hawk	as	part	of	a	supply	run.	

His	team	could	produce	one	pair	of	glasses	
in	less	than	10	minutes.	Throughout	the	span	
of	Operation	Arctic	Care,	the	team	made	and	
sent	more	than	960	pairs.	He	estimated	that	
each	patient	who	received	a	pair	was	saving	
over	$1,000	when	you	account	for	the	price	of	
the	eye	exam	and	the	cost	to	ship	the	glasses.	

Each	service	branch	may	have	its	own	way	
of	doing	things,	but	Moncrieft	says	he	didn’t	
have	 any	 difficultly	 working	 under	 the	
National	Guard’s	command.	He’s	used	to	over-
coming	differences	in	operating	procedures	
since	NOSTRA	is	a	tri-service	command.	

“You	know	with	any	operation	there’s	going	
to	be	ups	and	downs,	but	other	than	that	it’s	
been	a	joyous	occasion,”	he	says.	

The	 movement	 of	 glasses,	 supplies	 and	
personnel	between	Nome	and	the	villages	is	
entirely	dependent	on	air	transportation.	Seven	
UH-60	Black	Hawk	helicopters	from	the	Alaska	

National	Guard	and	a	C-23	Sherpa	were	flown	
to	Nome	to	assist	with	the	operation.	

“Task	force	aviation	is	critical	to	our	ability	
to	travel	to	each	village	and	provide	medical,	
dental,	optometry	and	veterinary	care,”	says	
Lieutenant	Colonel	Sharolyn	Lange,	the	task	
force	commander	for	Operation	Arctic	Care	
2012.	“We	can’t	do	our	job	without	their	daily	
support	getting	supplies	and	personnel	into	
each	of	the	Arctic	Care	villages.”

That	also	makes	weather	a	key	factor,	and	
Alaskan	weather	can	change	in	an	instant.	
(Temperatures	at	this	year’s	sites	ranged	from	
a	high	of	around	40	degrees	to	below	zero.)	

If	flying	conditions	become	too	dangerous,	
the	most	well-conceived	plans	remain	just	
that—plans.	But	even	with	this	challenge,	81	
flights	 were	 completed,	 transporting	 450	
passengers	as	well	as	83,000	pounds	of	gear	
and	cargo.	

vILLAGERS’ BEST FRIENDS 
In	the	second	week	of	the	operation,	an	opto-
metric,	medical	and	veterinary	team	flew	to	
White	Mountain	from	the	village	of	Golovin.	

Uncertain	of	the	living	conditions,	the	teams	
brought	 MREs,	 sleeping	 bags	 and	 layers		
of	clothing.	After	arriving,	they	were	met	by		
a	 welcome	 crew	 with	 ATVs	 and	 snow	
machines	to	transport	supplies	and	personnel	
to	the	village.	

The	medical	and	optometric	teams	set	up	
their	operations	in	White	Mountain’s	clinic.	
Meanwhile,	 the	 five-person	 veterinarian	
team	established	their	clinic	next	door,	in	the	
local	butcher	shop.	It	had	a	large	stainless-
steel	sink,	perfect	for	washing	surgical	tools.	
At	one	end	of	the	room	was	a	medium-sized,	
waist-high	 metal	 table	 that	 became	 the	
“surgical	table.”	

The	size	of	the	shop—one	small	rectan-
gular	room—made	for	cramped	quarters.	But	
as	with	every	other	task	in	Operation	Arctic	
Care,	adjusting	to	less-than-ideal	conditions	
is	a	must.	

“We	 have	 running	 water,	 at	 least,”	 says	
Captain	Arden	Gillespie,	a	veterinarian	with	
the	993rd	Medical	Detachment,	Veterinary	
Services.	“In	Golovin,	we	didn’t	have	running	
water.	We	had	to	haul	all	our	water	in	tubs	and	
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white mountainThis	year,	Operation	
Arctic	Care	visited	15	
villages.	The	total	
value	of	the	medical,	
dental,	vision,	
psychological	and	
veterinary	services	
during	the	mission	is	
estimated	at	more	
than	$1.3	million.	
Here’s	a	snapshot	of	
the	treatment.

alaska

and	 the	 National	 Guard	 led	 the	 mission,	
commanding	285	service	members	from	the	
Army	National	Guard,	Air	National	Guard,	
Active	Duty	Army,	Navy,	Army	Reserve	and	
Navy	Reserve.	

Alaska	spearheaded	the	operation,	with	
assistance	 from	the	Arizona	and	Colorado	
National	Guard.	“Every	year	we	participate,	
because	 we	 provide	 the	 air	 support	 and	
[supplement]	 the	 teams,”	 says	 Brigadier	
General	Deborah	McManus,	director	of	joint	
staff	for	Joint	Forces	Headquarters	for	Alaska.	
“But	this	year	we	had	the	lead.	A	lot	of	work	
went	into	the	planning.	A	lot	of	obstacles	had	
to	be	overcome.	

“It	 showed	 a	 lot	 of	 confidence	 in	 the	
National	Guard,”	she	adds.	“This	is	at	the	DoD	
level	…	so	it’s	pretty	significant.”	

BEFORE ThE cARE 
Arctic	Care	aimed	to	provide	care	to	16	Inuit	
villages	this	year,	particularly	in	the	Norton	
Sound	 area.	 (The	 program	 attends	 to	 the	
regions	 each	 year	 on	 a	 rotation	 basis.)	
Because	of	severe	weather	conditions,	one	of	
the	 villages	 couldn’t	 be	 reached.	 But	 the	
medical	teams	still	treated	nearly	4,000	citi-
zens,	conducting	more	than	7,100	procedures.	
Lincoln	received	care	for	a	cold	and	an	eye	
infection,	as	well	as	a	follow-up	look	at	his	
tongue.

Nome,	located	at	the	edge	of	the	Baltic	Sea,	
served	 as	 the	 base	 of	 operations,	 with	 the	

Alaska	National	Guard’s	armory	as	
the	Joint	Task	Force	command	post.	

For	each	village	visited,	special-
ized	 teams	 were	 flown	 in	 with	
enough	 food	 for	 a	 week.	 After	
arriving,	they	spent	about	a	day	or	
two	setting	up	their	operation	loca-
tions,	then	three	to	four	days	seeing	
patients.	During	this	time,	UH-60	
Black	Hawks	made	multiple	trips	daily	to	fly		
supplies	to	the	villages.	After	about	a	week,	
the	teams	packed	up	and	flew	to	a	second	
village	to	conduct	the	operation.	Sometimes,	
service	members	weren’t	able	to	fly	immedi-
ately	from	one	village	to	the	next,	so	they	slept	
at	the	armory	in	Nome.	

Sergeant	Vincent	Weiter,	part	of	the	medical	
detachment	with	the	Alaska	National	Guard,	
spent	about	six	days	in	the	village	of	Gambell	as	
a	dental	assistant	before	returning	to	Nome.	He	
and	his	team	(one	dentist	and	a	few	other	dental	
assistants)	saw	about	33	people	there.	Weiter	
had	never	participated	in	Operation	Arctic	Care,	
so	he	didn’t	know	what	to	expect.	But	it	was	
clear	that	he	and	his	peers	were	needed.	

“Dental	care	wasn’t	up	to	par,”	Weiter	says.	
“A	lot	of	it	has	to	do	with	the	environment	
they	are	in.	They	are	remote.	It’s	harder	to	get	
access	to	what	[they	need].	They	don’t	have	
someone	there	to	take	care	of	those	issues	
when	they	come	up,	so	they	tend	to	linger	and	
turn	into	bigger	issues.”

One	of	those	patients	left	Weiter	speechless.	

The	man,	27,	had	to	have	15	teeth	
pulled,	leaving	none.	“He	asked	to	
have	them	pulled	out,”	Weiter	says.	
“There	were	maybe	two	or	three	
that	were	decent.	But	once	you	take	
out	so	many,	you	might	as	well	take	
the	rest	out.	You	can’t	eat	with	three	
teeth	in	your	mouth.	And	he	got	to	
the	point	where	it	was	bothering	

him	more	to	have	them	in.”	
The	man	was	in	such	pain	that	it	was	actu-

ally	a	relief	for	the	teeth	to	be	removed.	If	they	
had	been	left	in,	they	could’ve	led	to	infection	
and	 other	 health	 issues.	 His	 story	 may	 be	
shocking,	but	 it’s	not	uncommon.	Service	
members	returned	from	other	villages	with	
similar	stories.			

SPEcIAL FOcUS
While	some	teams	were	busy	flying	to	and	
from	 the	 villages,	 a	 makeshift	 clinic	 was	
created	in	the	armory,	where	Nome	residents	
could	receive	vision	tests	and	eye	care,	and	
where	a	station	was	set	up	to	manufacture	
eyeglasses.	And	coordinating	all	these	efforts	
was	key.	

Three	Active	Duty	Seamen	and	one	Active	
Duty	Soldier,	all	part	of	the	Naval	Ophthamalic	
Support	 and	Training	 Activity	 (NOSTRA),	
spearheaded	this	facet	of	the	mission.	

Hospital	 Corpsman	 First	 Class	 Quentin	
Moncrieft,	who	serves	in	the	Navy,	explained	
that	 the	 optometric	 teams	 in	 the	 villages	

going the 
extra MiLe

BrEvIG mIssION
population: about 410 

oPtoMEtrIC
Comprehensive exams: 90
Refractions: 90
Eyeglass fabrications: 13
Total procedures: 221

shIshmArEf 
population: about 570 

VEtErInAry
Vaccinations/deworming: 
177 canines & felines 
Neutered/spayed:  
23 canines & felines
Physical exams: 8 canines
Total procedures: 570

sAvOONGA 
population: about 700 

MEDICAl 
Chronic care visits: 43
Immunizations: 79
Lab tests: 30
Prenatal care visits: 19
Total procedures: 271

stEBBINs
population: about 585

DEntAl
Restorations/fillings: 106
Diagnosis/preventive: 107
Oral surgery/extractions: 39
Total procedures: 323

Veterinarian CPT 
Arden Gillespie and 
his team conducted 
prodedures such 
as vaccinations 
and deworming in 
White Mountain 
and Golovin. 
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Golovin	held	a	presentation	at	the	local	school	
that	both	honored	the	visitors	and	showcased	
aspects	of	the	villagers’	heritage.	A	handful	of	
children	 bounded	 onto	 the	 gym	 floor	 and	
performed	a	few	native	dances	wearing	kuspas,	
a	thin,	hooded,	shirt-like	type	of	traditional	
clothing.	After	various	presentations,	the	visi-
tors	went	to	the	lobby	to	enjoy	a	wide	sampling	
of	food	that	included	seal	and	fresh	crab.	One	of	
the	most	eclectic	and	traditional	dishes	served	
was	mucktuk,	or	white	whale,	which	has	a	
distinct	texture—a	hard	crunch	followed	by	a	
chewy	and	slimy	aftertaste.	

Handmade	parkas,	sewn	together	decades	
ago	by	women	from	the	village,	were	also	put	
on	display.	Most	of	 the	parkas	were	made	
from	tiny	squirrel	pelts.	The	furs	were	soft	
and	luxurious,	but	their	purpose	was	func-
tional,	not	decorative.	During	the	winter,	the	
temperatures	can	easily	drop	to	minus	50	
degrees	Fahrenheit.	

As	the	presentation	came	to	a	close,	the	

do	our	surgical	scrubs	in	that.	Pretty	primitive.	We	are	good	
at	adapting.	The	nice	thing	is,	it	helps	us	prepare	for	what	
we	have	to	do	in	the	field.”	

When	the	veterinarian	team	opened	its	doors	on	the	first	
day,	there	was	already	a	line	of	villagers	eager	to	bring	in	
their	dogs	and	cats.	Out	here,	veterinarian	care	is	a	priceless	
service.	The	locals	rely	heavily	on	their	animals	for	protection,	compan-
ionship,	hunting	and	transportaion.	

Spaying	and	neutering	was	the	most	common	procedure	performed	by	
the	team,	since	animal	overpopulation	is	a	significant	problem.	The	
teams	worked	from	morning	to	night	seeing	animals	and	performing	
procedures.	In	the	evenings,	the	service	members	slept	in	the	gymnasium	
at	White	Mountain	School,	the	only	K–12	facility	in	the	village.	

As	the	week	progressed,	thanks	and	appreciation	began	pouring	forth	
from	the	residents.	“The	villagers	were	so	nice.	They	were	just	glad	that	we	
were	here,”	Gillespie	says.	

The	teams	started	receiving	gifts	such	as	caribou	ribs	and	moose	
burgers.	Gillespie,	one	of	two	veterinarians	on	the	team,	received	a	
special	thank-you	from	one	the	natives,	Dean	Pushruk.	Gillespie	had	
operated	on	one	of	his	dogs	a	few	days	earlier.	Pushruk,	wearing	a	dusty	
black	 jacket	 with	 red	 lettering	 that	 said,	 “2011	 Nome	 Golovin	
Snowmachine	Race,”	returned	to	the	clinic	to	give	Gillespie	an	update	

on	the	dog’s	condition.	His	hands	were	rough	and	callused,	
and	he	was	missing	the	pinky	on	his	right	hand.	He	opened	a	
plain	white	envelope	and	poured	the	contents	into	his	hand.	
Out	fell	four	fly-fishing	flies.	

Gillespie,	an	avid	fly-fisherman,	studied	them	with	aston-
ishment.	Each	of	them	was	about	the	size	of	a	fingernail.	

And	they	were	all	handmade.	One	resembling	a	horsefly	was	made	with	
baleen	or	whalebone,	and	the	hair	of	a	polar	bear	and	musk	ox.	“I	just	
wanted	to	thank	you,”	Pushruk	said	in	a	husky,	barely	audible	voice.	

DEEP cONNEcTION 
This	type	of	gift-giving	occurs	 in	most	of	 the	villages.	One	of	the	
biggest	gestures	of	 thanks	took	place	 in	Golovin.	There,	over	20	
distinguished	visitors	and	high-ranking	military	officials,	including	
representatives	from	Mongolia	and	the	mayor	of	Nome,	gathered	to	
praise	the	service	members	and	their	teamwork.	McManus	echoed	
the	raves.

“What’s	so	fascinating	to	me	is	that	we	brought	people	in	from	Active	
Duty,	the	Reserve,	the	National	Guard,	Air	Force,	Army,	Navy,	and	they	
all	came	here	and	worked	together	as	a	cohesive	team,”	she	says.	
“Everybody	 has	 been	 well	 received.	 The	 community	 has	 been	 so	
appreciative.”

Operation Arctic Care 
teams load up supplies, 
preparing to travel  
from Golovin to  
White Mountain. 

distinguished	visitors	and	officials	said	
goodbye	 to	 their	 hosts	 and	 received	
parting	gifts	of	local	coffee	beans.	Many	
hitched	rides	on	snow	machines	and	ATVs,	
while	others	chose	to	make	the	long	trek	
back	 to	 the	 airstrip,	 where	 the	 Black	
Hawks	were	waiting.	The	flight	back	to	
Nome	would	mark	one	of	the	last	flights	
for	Operation	Arctic	Care,	since	everyone	
would	be	leaving	two	days	later.	

As	an	ATV	pulling	a	cart	full	of	service	members	began	to	drive	
off,	two	little	boys,	about	the	ages	of	4	and	5,	started	running	after	
it.	Their	faces	beamed	with	smiles,	and	they	giggled	as	they	tried	to	
keep	up	with	the	ATV.	As	the	vehicle	picked	up	speed,	the	kids	
attempted	to	stay	with	it	by	holding	onto	the	side	of	the	cart.	The	
service	members	smiled	back	at	the	kids,	who	were	getting	a	thrill	
at	this	game.	Eventually,	the	speed	became	too	much	for	the	two	
boys	and	their	tiny	legs,	and	they	fell	into	the	snow.	Soaking	wet,	
they	looked	up	with	huge	smiles.	Their	little	hands	reached	up	to	
wave	goodbye.	The	service	members	responded	with	the	same	
gestures,	and	remained	with	their	arms	outstretched	until	they	
vanished	over	the	hill.	1

top: At the local 
school in Golovin, a 
student performs at a 
program for the service 
members. Bottom: Many 
of the Golovin villagers, 
including the children, 
were eager to interact 
and share their culture 
with their visitors. 

thE suCCEss Of 
OpErAtION arctic care 
relies heavily on the 
weather. this year, the 
conditions were more 
favorable than in 
previous years, says 
chief warrant officer 
two matthew felter, 
207th aviation, alaska 
National guard. Still, 
the weather often 
forced flights to be 
delayed, sometimes  
a few hours and 
sometimes an entire 
day. pilots were eager 
to get caregivers to the 
villages, but they knew 
they needed to be as 
safe as possible. 

“Every kind of bad 
thing that you could 
have to play with the 
weather, we have them 
all right here,” felter 
says. “Your ability to 
interpret the weather 
is what will make or 
break you up here. the 
proof of that is out in 
the mountains. there 
are planes scattered 
everywhere from guys 
who think they can 
push it, and then 
realize they can’t.”

danger 
in the air
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Like	most	of	the	cadre,	Sollberger	isn’t	there	
to	help	the	contestants.	In	the	military,	they’ll	
need	to	be	able	to	stand	on	their	own	and	
think	on	the	go,	and	those	skills	start	here.

Sollberger	reminded	Myers	to	breathe	and	
think	about	the	problem.	If	it’s	not	working	
one	 way,	 try	 another,	 he	 encouraged.	 She	
rubbed	her	face	in	frustration,	unknowingly	
wiping	 some	 concealment	 from	 her	 nose.	
After	a	few	failed	attempts,	she	finally	affixed	
the	upper	and	lower	receiver	together	prop-
erly,	and	the	job	was	done.	“It	took	me	like	five	
minutes,	but	[I	passed],”	she	said	with	a	smile.

Because	 each	 Warrior’s	 results	 directly	
affect	the	team,	all	members	must	pull	their	
own	weight.

There	were	12	mandatory	task	stations	on	
day	one,	including	the	M16	test.	Other	stations	
included	administering	first	aid,	identifying	
terrain	features,	employing	hand	grenades,	
measuring	 distance	 on	 a	 map,	 converting	
azimuths, 	 employing	 and	 recovering	
Claymore	mines,	determining	grid	coordi-
nates	and	evaluating	casualties.	Two	of	the	
stations—a	 written	 exam	 and	 a	 Drill	 and	
Ceremony	 execution—counted	 toward	
promotion	points	in	a	program	called	“Stripes	
for	 Skills,”	 which	 helps	 Warriors	 advance	
their	military	career	through	promotion.	By	
the	end	of	the	day	one,	several	Warriors	were	
eligible	to	advance	from	E-1	to	E-2.

SUPERhUMAN ExERcISE 
Day	two	presented	physical	and	teamwork	
tests	at	the	obstacle	course.	The	cadre	briefed	
the	Warriors	on	the	two-mile-long	course’s	
setup	and	rules.	When	they	began	describing	

the	course’s	fourth	obstacle—the	mud-pit—the	Warriors	smiled	and	
laughed.	 The	 mud	 pit	 has	 become	 the	 most	 highly	 anticipated	
obstacle	because	the	water	is	often	ice-cold.	The	other	10	obstacles	
include	paintball	marksmanship,	rope-climbing	and	monkey	bars.

The	Warriors	were	visibly	excited	about	the	event.	This	was	the	culmi-
nation	of	months	of	physical	training,	and	would	be	a	definitive	test	of	
their	strength	and	endurance.	After	the	spectators,	leadership	and	cadre	
were	in	place,	the	teams	began	tackling	the	course	at	10-minute	intervals.

But	it	seemed	the	event	was	all	about	the	mud	pit.	“Dive!	Dive!	Dive!”	
cheered	the	spectators,	and	the	Soldiers	did—headfirst,	without	hesita-
tion.	Crawling	under	the	netting,	they	sloshed	their	way	through	the	
mud	and	emerged—every	one	of	them—covered	in	sludge.	A	drill	
sergeant	poured	in	barrels	of	water	to	maintain	the	mud	level.	Getting	
back	on	their	feet	and	finishing	the	course	drenched	proved	challenging	
for	some,	but	the	team	spirit	helped.

Private	First	Class	Christopher	Persons,	18,	of	Dayton,	OH,	who	was	in	
last	year’s	competition	before	shipping	to	BCT,	was	able	to	compete	
again	this	year	as	his	team’s	Green	Phase	(post-BCT)	Soldier.	“Last	year	
wasn’t	 my	 best,”	 he	 said.	 “I	 was	 running	
behind	 my	 whole	 team.	 This	 year,	 I	 was	
hoping	to	be	a	part	of	it—so	I	ran	more,	plus	
Basic	Training	helped	get	my	run	time	down.”	
Now	faster,	stronger	and	more	knowledgeable	
about	the	competition,	he	helped	prepare	his	
teammates	for	the	course.	His	advice	about	
the	mud	pit:	Keep	your	eyes	and	mouth	shut.	
He	knew	from	experience.

The	 balance	 beam	 and	 monkey	 bars	
brought	out	the	competitors’	sense	of	camara-
derie.	They	walked	alongside	the	teammate	
who	 was	 on	 the	 beam,	 acting	 as	 a	 human	
safety	net.	The	monkey	bars	challenged	their	
upper	body	strength,	and	teammates	would	
grab	onto	one	another’s	legs	to	help	offset	
body	weight	and	exhaustion.

The	 finish	 was	 in	 sight	 beyond	 the	 last	
obstacle.	The	exhausted	troops	appeared	to	
get	one	last	burst	of	adrenaline,	knowing	that	
they	were	almost	done.	The	crowd	cheered	
wildly	as	they	crossed	the	finish	line,	shouting	
“Hooah!”	and	their	team’s	name.

Late	in	the	afternoon	on	day	two,	at	the	
closing	ceremony,	the	winner	was	announced:	
the	 “Black	 Sheep”	 from	 C	 Company.	 The	
reward:	a	ride	in	a	Black	Hawk	helicopter	back	
to	their	home	armory	in	Chillicothe,	70	miles	
away.	This	was	the	first	chopper	ride	for	some	
of	them,	and	they	waved	excitedly	to	their	
friends	below.	1

t he	cadre	of	the	Ohio	National	Guard’s	Recruit	Sustainment	
Program	(RSP)	know	a	thing	or	two	about	preparing	civilians	
for	military	service.	Its	RSP	ranks	no.	1	in	the	nation	among	
large	states	(10,000	or	more	Soldiers),	according	to	a	Guard	

rating	system	that’s	based	on	data	in	several	criteria.	One	reason	for	
the	success	is	the	Warrior	Challenge	competition.

Held	annually	at	Camp	Lazarus	in	Ohio	since	it	began	in	2008,	the	
Warrior	Challenge	has	been	a	leader	in	reducing	training	pipeline	
losses	and	better	preparing	new	recruits	for	Basic	Combat	Training	
(BCT).	The	event	not	only	challenges	Soldiers	mentally	and	physically,	
but	also	teaches	them	perseverance,	teamwork	and	commitment.	
Most	importantly,	it		helps	instill	the	belief	that	they	can	do	anything	
if	they	apply	themselves.

The	 two-day	 event	 pits	 10	 companies	 against	 each	 other.	 The	
companies	are	divided	into	20	five-member	teams,	and	the	winning	
company	walks	away	with	the	Joshua	J.	O’Bannon	Trophy.	To	make	it	
onto	a	team,	Warriors	must	have	excelled	academically	and	physically	
during	their	stint	in	RSP.	For	most,	participating	will	mean	gaining	
skills	and	experience	that	will	set	them	apart	at	BCT.

Each	team	must	include	at	least	one	female	and	can	include	only	
one	member	who	has	completed	BCT.	Once	the	teams	have	been	
chosen,	members	begin	preparing	for	the	competition	by	taking	home	
study	materials	distributed	at	drill.	Their	RSP	drill	sergeants	also	
design	special	workout	programs	for	them.

This	year’s	Challenge,	in	April,	pushed	participants	at	every	turn,	
making	them	sweat,	testing	their	smarts	and	introducing	them	to	
more	than	a	little	mud.

A SOLDIER’S kNOwLEDGE
An	M16	rifle	rested	on	a	table	next	to	a	chart	featuring	a	map	of	its	parts.	
Sergeant	First	Class	David	Sollberger,	an	RSP	cadre	leader,	stared	at	
Private	Delenna	Myers	as	she	studied	the	weapon.	He	defined	the	task	for	
her:	Disassemble	and	reassemble	it	correctly.	The	chart	can	help,	but	
some	Warriors—including	Myers—are	so	new	to	the	military,	the	act	is	
daunting	regardless.	Myers	was	still	in	the	White	Phase	of	RSP,	meaning	
that	she’d	only	attended	three	drill	weekends	so	far.	With	a	piercing	gaze,	

Sollberger	asked,	“You	feelin’	confident?”
Myers	proceeded	to	take	the	weapon	apart.	

This	would	prove	to	be	easier	than	putting	it	
back	together.	The	pieces	on	the	table	seemed	
to	stump	her.	She	finally	reassembled	the	bolt	
carrier	but	couldn’t	quite	figure	out	how	it	fit	
back	into	the	upper	receiver.	The	camouflage	
on	her	face	did	not	conceal	her	confusion.

She	held	the	bolt	carrier	in	her	hand,	reposi-
tioned	it	and	flipped	it.

“Is	this	correct?”	she	asked	incredulously.
“Is	it?”	echoed	Sollberger.	“You	know.	You	

do	know.”

DOwN
AND
DIRTy

ohio’s warrior challenge competition, part of the state’s 
Recruit Sustainment program, prepares new Soldiers for 
service by putting them to the test and building their  
character from the ground up. 

B y  l I E s l  M A R E l l I
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 stEvEN pOWErs 

“warriors should 
break bad habits as 
quickly as possible. 
warriors with 
personally owned 
weapons are the 
toughest to train … 
so practicing basic 
marksmanship is 
important.”

 1sG  
 stEvEN stOrmEs 

“the competition is 
two-thirds physical, 
so get in shape. You 
can’t come in once 
a month and think 
you are going to be 
successful.”

cadre advIce

cadre advIce

The highlight of the 
Warrior Challenge is 
the highly demanding 
obstacle course, which 
tests recruits’ physical 
readiness and helps 
build their confidence 
for Basic Training.

We asked cadre members of the Ohio Guard’s rSP what 
advice they had to help new Soldiers prepare themselves 
for the competition. Their wisdom applies to all Soldiers 
getting ready for service.

phOtOs by adam LIvINGstON

ohio’s warrior challenge competition, part of the state’s 
Recruit Sustainment program, prepares new Soldiers for 
service by putting them to the test and building their  
character from the ground up. 
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fter	14	hours	of	negotiating	the	boul-
d e r s 	 a l o n g 	 t h e 	 m o u n t a i n s 	 o f	
northern	 Georgia,	 Captain	 Gary	

Dettloff’s	body	was	rebelling.	The	
roughly	100-pound	rucksack	on	

his	 back	 brought	 him	 to	 the	
brink	of	collapse.	Working	on	

only	a	couple	of	hours	of	sleep	and	the	one	MRE	he’d	
been	allotted	that	day,	he	had	reached	a	trance-like	
state.	Doubts	raced	through	his	mind.	“Can	I	do	this?	
Do	I	need	to	do	this?”	

Dettloff,	then	a	Soldier	with	the	Texas	National	
Guard,	was	in	the	second	phase	of	Ranger	School:	a	
21-day	trek	through	treacherous	mountain	terrain	
that	teaches	students	how	to	plan,	command	and	
execute	combat	patrol	operations	in	an	environment	
filled	 with	 ambushes	 and	 raids.	 This	 was	 the	
toughest	segment	so	far.	If	he	failed,	he	would	have	
to	retake	the	entire	phase.

He	kept	going.	When	he	reached	his	destination	at	
10	p.m.,	total	darkness	made	it	impossible	for	him	to	
see	beyond	his	fingertips.	Every	limb	and	muscle	in	
his	body	seemed	nearly	paralyzed	with	exhaustion.	
Yet	he	still	had	to	set	up	camp	before	he	could	sleep.	
He	was	almost	ready	to	quit.	

Then	he	reflected	on	his	pre-Ranger	training	at	the	
Warrior	Training	Center	(WTC)	at	Fort	Benning,	GA,	
a	few	months	prior.	The	course	had	been	established	
to	test	and	prepare	Soldiers	for	exactly	the	type	of	
challenges	he	was	now	facing.	Drawing	on	those	
lessons,	he	persevered	through	the	mountain	phase	
and	went	on	to	graduate	from	Ranger	School.	That	
was	in	2007.

Today,	Dettloff	works	at	the	WTC,	as	a	company	
commander.	And	thanks	to	his	experience	and	the	
expertise	 of	 others	 there,	 Guard	 Soldiers	 are	
becoming	Ranger-qualified	at	a	much	higher	rate	
than	they	used	to.	The	only	school	of	its	kind	in	the	
Guard,	 the	WTC	gives	Soldiers	an	intense	crash	
course—“pre-courses”—in	what	they’ll	see	in	Ranger	

School,	and	the	Bradley	and	Abrams	Master	Gunner	
courses.	It	also	qualifies	them	in	certain	areas	such	as	
Pathfinder,	Air	Assault	and	combatives.	

Funded	and	operated	by	the	Army	National	Guard,	
the	WTC	began	in	1994	as	a	pre-Ranger	course,	now	
known	as	the	Ranger	Training	Assessment	Course	
(RTAC).	That’s	the	course	Dettloff	had	taken.	Today,	
the	WTC	is	divided	into	five	companies	and	offers	
nine	training	courses.	The	three	of	these	that	are	pre-
courses	to	the	Ranger,	Bradley	and	Abrams	specialty	
schools	are	prerequisites	for	Guard	Soldiers	to	get	
into	those	schools.

The	Active	Duty	Army	has	taken	notice	of	the	
WTC’s	success	and	started	sending	its	own	Soldiers	
to	the	training	center.	So	have	numerous	interna-
tional	 forces.	 Many	 of	 the	 classes	 contain	 more	
Active	Duty	and	international	students	than	they	do	
National	Guard	Soldiers.		

The	WTC’s	effectiveness	has	propelled	it	to	start	
an	initiative	to	bring	the	training	to	the	Soldiers,	in	
addition	to	running	its	Fort	Benning	location.	By	
establishing	 Mobile	 Training	 Teams,	 the	 WTC’s	
cadre	can	train	more	Soldiers	at	one	time	while	
cutting	costs	for	the	individual	states.	

Much	of	that	success	can	be	traced	to	the	high	
caliber	 of	 cadre	 and	 commanders	 at	 the	 school.	
Commanders	like	Gary	Dettloff.	

SUccESS STARTS AT ThE TOP
The	captain—148	pounds	of	pure	muscle—exudes	
all	the	qualities	you	would	expect	in	a	leader:	confi-
dence,	discipline	and	strength.	When	you	meet	him	
and	shake	his	hand,	your	own	grip	gets	a	little	firmer,	
and	your	shoulders	can’t	help	but	straighten.	

He	and	the	other	staff	members	at	the	WTC	have	
earned	their	way	there.	It	can	take	more	than	a	year	
to	become	a	certified	instructor,	and	there	are	often	
more	applications	than	there	are	jobs.	Applicants	
must	 train	 in	 the	 courses	 they	 will	 teach.	 For	
instance,	to	teach	the	Bradley	Training	Assessment	

Running 
and 

Gunning

By offering a preview of the grit and skill needed to make it through 
some of the Army’s most demanding courses, the Warrior Training Center 

has been instrumental in turning Guard Soldiers into elite fighters.  

B y  s t E P H A N I E  I N M A N  // P H O t O s  B y  A D A M  l I V I N g s t O N

In 1994, the army 
National guard decided  
to create a pre-Ranger 
course after realizing that 
many of its Soldiers 
weren’t properly prepared 
for Ranger School. the 
early courses were run 
out of the back of a 
pickup truck. they were 
extremely successful but 
nomadic, changing 
locations five times. the 
guard soon realized they 
needed more space and a 
permanent locale.

In 2003, the guard 
secured a 45-acre plot of 
land at fort benning, ga. 
this would become the 
warrior training center’s 
home. for 10 years, the 
pre-Ranger course was the 
only course offered. then 
the air assault course was 
added in 2004. with this 
addition, the facility 
received its official name: 
the warrior training center 
(wtc). over the years, the 
wtc has gradually 
acquired more courses, the 
most recent being the 
abrams training 
assessment course and 
the Vehicle crew Evaluator 
course in 2011. 

–  Courtesy of the  
Warrior Training Center

thE OrIGIN 
Of WtC
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Course	(BTAC),	Soldiers	must	be	certified	as	a	
Master	Gunner.	Once	they’ve	met	that	require-
ment,	they	prepare	lectures	and	present	them	
to	other	instructors	to	demonstrate	that	they	
can	successfully	teach	the	material.	Next,	they	
serve	as	an	assistant	instructor	in	two	classes.	
This	selection	process	ensures	that	only	those	
committed	 to	 instilling	 excellence	 in	 the	
students	make	it	onto	the	staff.

In	June	2011,	Dettloff	accepted	his	position	
as	A	Company’s	commander,	and	is	in	charge	
of	 RTAC	 and	 the	 Combatives	 Course.	 The	
passion	and	intense	spirit	he	brought	to	WTC	
spread	throughout	the	company.	“I	feel	that	it	
is	my	job	to	ensure	that	as	soon	as	[the	Soldiers]	
get	in	the	front	door,	they	are	best	prepared	to	
go	to	Ranger	School	and	pass,”	he	says.	“And	
the	way	I	do	that	is	to	make	sure	the	training	is	
conducted	 professionally, 	 safely 	 and	
efficiently.”

Although	he	sometimes	works	at	a	desk,	
he’s	dedicated	to	remaining	in	peak	physical	
condition	so	that	he’s	setting	a	good	example	
for	the	Soldiers.	“Here	at	WTC,	as	a	leader,	you	

can’t	be	…	out	of	shape.	You	need	to	be	able	to	
run	with	the	men,	to	inspire	confidence.”

SUPERIOR TRAINING
Since	its	creation,	the	WTC	has	been	instru-
mental	in	turning	Guard	Soldiers	into	elite	
fighters.	 In	 1994,	 their	 graduation	 rate	 in	
Ranger	School	was	4	percent.	Today,	the	success	
rate	in	Ranger	School	for	all	RTAC	students—of	
which	 Guard	 Soldiers	 make	 up	 a	 large	
percentage—is	about	82	percent.	One	reason:		
the	quality	of	training.	All	of	the	courses	have	
incorporated	a	high	level	of	intensity.	

RTAC,	for	 instance,	requires	students	to	
pass	 the	 Ranger	 Physical	 Fitness	 Test	
(RPFT)—49	push-ups,	59	sit-ups,	six	chin-ups	
and	then	a	5-mile	run	in	40	minutes	or	less.	
And	 that’s	 just	 phase	 one	 of	 this	 14-day	
course—the	Assessment	Phase.	This	phase	

mirrors	the	Ranger	Assessment	Phase	(RAP)	
of	Ranger	School,	and	students	actually	take	
the	test	on	the	same	field	where	they	will	
take	the	RPFT	for	Ranger	School—Malvesti	
Field	Obstacle	Course.	The	WTC	also	has	a	
replica	of	Malvesti,	nicknamed	Kirby	Field.	It	
features	a	cargo	net,	a	horizontal	 ladder,	a	
6-foot	wall	and	a	“worm”	pit.	

The	Assessment	Phase	may	vary	slightly	
with	each	RTAC	class,	but	every	obstacle	and	
evaluation	helps	determine	which	Soldiers	
can	cut	it	in	Ranger	School.

The	 students	 who	 pass	 the	 Assessment	
Phase	proceed	to	the	Patrol	Phase,	where	they	
learn	to	plan	an	operation	from	start	to	finish	
and	are	tested	on	their	ability	to	lead	it.	

Sergeant	 First	 Class	 Jessie	 Parsons,	 first	
sergeant	for	A	Company,	has	observed	many	
students	at	RTAC	since	he	took	the	position	in	

January.	He	says	the	biggest	weakness	he	sees	
is	lack	of	physical	fitness.	

“That’s	the	one	that	really	hurts	students	
that	come	here	…	just	not	being	physically	
prepared	for	events	like	the	Ranger	Physical	
Fitness	Test,	 the	2-mile	equipment	run	or	
land	navigation,”	he	says.	“That’s	kind	of	our	
big	three.”

While	RTAC	pushes	students	to	their	phys-
ical	 limits, 	 other	 courses	 at	 WTC	 test	
Soldiers’	 mental	 capacities.	 The	 14-day	
Abrams	Training	Assessment	Course	(ATAC)	
prepares	 Soldiers	 to	 handle	 the	 massive	
amount	of	information	they’ll	encounter	at	
the	M1A1	Abrams	Master	Gunner	Course,	
including	the	ins	and	outs	of	gunnery	meth-
odology,	weapons	systems	maintenance	and	
training	management.

Sergeant	 Jeremy	 Demarb,	 the	 noncom-
missioned	officer-in-charge	(NCOIC)	for	D	
Company,	is	an	instructor	for	ATAC.	When	
he	went	through	the	Master	Gunner	Course,	
his	typical	day	consisted	of	reviewing	study	
cards	during	breakfast,	attending	class	from	
about	 7	 a.m.	 to	 5	 p.m., 	 studying	 until	
bedtime	and	then	waking	up	and	doing	it	all	
over	again.		

“You	get	to	a	point	where	you	are	dreaming	
about	questions,”	he	says.	“I	tell	the	ATAC	
students	that	when	you	start	dreaming	about	
the	information,	that’s	when	you	know	you	
are	doing	it	right.”	

Demarb	found	that	the	secret	to	success	
was	 determination—a	 willingness	 to	
continue	 studying	 and	 memorizing	 even	
after	 your	 brain	 seems	 to	 have	 reached	
capacity.	 That	 drive	 is	 what	 makes	 him	
successful	as	an	ATAC	instructor.	He	often	
starts	working	around	5:30	a.m.	and	doesn’t	
leave	until	6	p.m.	He	wants	to	make	sure	he’s	
available	to	all	the	students,	to	answer	ques-
tions	or	provide	support.	

One	 major	 skill	 Demarb	 teaches	 the	
students	is	proper	study	methods.	Since	ATAC	
is	only	14	days,	there	isn’t	enough	time	to	
teach	Soldiers	all	the	material	that’s	part	of	the	
Abrams	Master	Gunner	Course.	So	Demarb	
hopes	to	instill	in	his	students	a	commitment	
to	eventually	learn	all	of	it—even	if	they	start	
feeling	overwhelmed.	

Whatever	the	course,	if	a	Soldier	is	consid-
ering	entering	the	gates	of	WTC,	they	need	to	
be	ready.	The	cadre	say	that	Soldiers—espe-
cially	 Active	 Duty—are	 shocked	 by	 the	
intensity	of	the	courses.	Lieutenant	Colonel	
Phillip	Johnson,	battalion	commander	for	the	
WTC,	puts	it	this	way:	“I	think	sometimes	
[Soldiers]	come	thinking,	‘Ah,	this	is	a	Guard	
course.	 I’m	just	going	to	come	down	here,	
slide	down	a	rope,	drink	a	beer	and	go	home.’	
Day	one	is	a	wake-up	call.”	 1

a coURSE-bY-coURSE bREakdowN

r A NGEr t r AINING A ssEssmEN t COur sE ( r tAC ) 
A 14-day course that’s divided into two phases: Assessment and Patrolling.  
In the Assessment Phase, students are trained and evaluated on  
tasks and techniques that include the Ranger Physical Fitness Test and  
land navigation. The Patrolling Phase evaluates Soldiers on their ability  
to accomplish small unit combat operations, from planning through  
execution. Graduation rate: 82 percent. 

Br A dLE y t r AINING 
A ssEssmEN t COur sE ( B tAC )
A five-day course that prepares Soldiers for the Bradley Master Gunner  
Course. Soldiers are trained and evaluated on the M242 25 mm chain  
gun and other skills. graduation rate: 85 percent.

A Br A m s t r AINING 
A ssEssmEN t COur sE (AtAC )
A 14-day course that prepares Soldiers to attend the Abrams Master Gunner Course. 
The course focuses on tank maintenance, troubleshooting procedures and gunnery 
training management. Graduation rate: 95 percent. 

COmBAtI v Es  COur sE ( BA sIC  A Nd tAC t IC A L)
Trains Soldiers in hand-to-hand combat. The Basic Level course lasts five days. The 
Tactical Level course lasts 10 days and builds on the techniques taught in the Basic 
Level course. Graduation rate: 95 percent. 

A Ir  A ssAuLt
The WTC’s most popular course lasts 10 days and trains Soldiers in air  
mobile operations, such as sling loads and combat assault.  
Graduation rate: 80 percent. 

pAt hfINdEr
Soldiers are trained to establish helicopter landing zones and  
drop zones. Students should be NCOs, WOs and officers who  
excel at mathematics and will be involved in the execution  
of air assault operations. Graduation rate: 75 percent. 

v EhICLE  CrE W E vA LuAt Or COur sE
Prepares Soldiers to evaluate crews during stabilized and  

unstabilized gunnery exercises. During this five-day course, Soldiers  
are trained on scoring, timing, search techniques and other skills.  

Graduation rate: 90 percent. 

sENIOr INst ruC t Or /OpEr At Or COur sEs 
Each course lasts five days and certifies Soldiers on all Army  
National Guard BFV Simulators. Graduation rate: 100 percent. 

sENIOr GuNNEr COur sE
Trains noncommissioned officers to be experts in 

unstabilized gunnery operations. Graduation 
rate: approximately 90 percent.

Above: WTC cadre briefs Soldiers on information  
that will help them prepare for Ranger School.  
At RTAC, classroom instruction is as important as 
physical training, because Rangers are expected to  
be as knowledgeable of military operations as they  
are tough. Right; far upper right; far lower right: 
Soldiers must excel at marching and rappelling during  
the 10-day Air Assault School to become qualified.

Note: The graduation rates for RTAC, BTAC and 
ATAC reflect the success of WTC students at 
Ranger School, and Bradley and Abrams Master 
Gunner courses. The rates for the other courses 
reflect the percentage of students who graduate 
from the WTC course. 
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 improvinG body, mind And spirit

phOtO By EvAN BAINEs

In 2010, after never 
having skied, Captain 
Robert Killian won 
a biathlon. In a 
state relay, he raced 
twice—as his own 
partner, because no 
one else was fast 
enough. And he still 
won. He competes in 
marathons, biathlons 
and Ironman Triath-
lons. He made top 
10 in this year’s Best 
Ranger Competition. 
All this while defend-
ing his country. He 
did slow down once 
recently: to tell GX 
how he does it. Turn 
to page 75 to see one 
of Killian’s workouts, 
and go to page 82 to 
read our profile.

fuLL 
spEEd 
AhEAd
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4-mile 
run

6-mile 
run
@ 6:00 min per mile pace

50
push-ups

+50
Bicycle ABs

30-mile  
Bike

@ 23 mph

If you’re not quite 
ready to tackle 
Killian’s workout 
exactly, you can 
scale it to meet your 
needs, which means 
running and cycling 
at a slower rate or 
reducing the 
distances by half.  
If you can make it 
through the reduced 
workout and recover 
in a day or so, try 
bumping up the reps 
and distances. If you 
find yourself 
completing Killian’s 
workout as is and 
don’t feel afterward 
as if a truck hit  
you, try taking it to 
the next level by 
doing it twice a 
week—like Killian. 

MoDIfIcatIonS

here	at	GX,	we’ve	prided	ourselves	in	publishing	some	pretty	
tough	 workouts	 over	 the	 years.	 But	 for	 this	 issue,	 we	
wanted	 to	 offer	 a	 heart-pumping,	 muscle-throbbing	
routine	that	would	top	them	all.	

So	we	enlisted	the	help	of	Captain	Robert	Killian,	a	Ranger-qualified	
Colorado	National	Guard	Soldier	who	competes	in	marathons,	biath-
lons	and	triathlons,	to	create	our	hardest	workout	yet.	Killian’s	workout	
is	recommended	for	anyone	who	wants	to	take	their	fitness	to	the	next	
level.	 It’s	 focused	primarily	on	cardio,	because	Killian	says	most	
Soldiers	show	up	to	Ranger	School	or	Special	Forces	Qualification	
School	with	too	much	muscle	and	too	little	endurance.	Attempt	this	
workout	if	you	think	you	have	what	it	takes.	

PoWeR houR
One way Killian maintains his training is by 
devoting part of every hour of his eight-hour 
workday to exercising. Every hour, on 
the hour, he performs push-ups and 
sit-ups to failure. He calls it his 
“power hour.” He recommends 
doing power hours in the weeks 
before an APFT. Just be sure to 
rest a few days before the test 
so you can recover properly.

strenGth

This is one of the most popular supplement 
types on the market. Designed to be 
consumed right before exercising, pre-
workouts are filled with ingredients that will 
stimulate you mentally and physically. They 
claim to give you energy and mental focus, and 
to increase blood flow to the muscles. Many 
pre-workouts are loaded with caffeine. Some 
also contain ingredients—including 
1,3-dim—that are designed to dilate your 
blood vessels and increase your endurance. 
But those same ingredients can be hard on 
your liver and kidneys, elevate your blood 
pressure, and cause dehydration.

hEALthIEr ALtErNAtIvE: Try drinking a cup  
of coffee or green tea before your workout. 
Either will be much easier on your body—and 
your wallet.

Pre-workouts

These are often loaded with chemicals 
that put your metabolic system into 
overdrive. The concept is simple: If you 
take a fat burner, you’ll burn more fat. 
unfortunately, few independent studies 
support this theory, and dozens of 
lawsuits against supplement companies 
have been filed in the past decade over 
their questionable claims. And like 
pre-workouts and testosterone boosters, 
fat burners come with a long list of 
potential side effects: anxiety, heart 
palpitations, high blood pressure, liver 
failure and heart attacks, to name a few.

hEALthIEr ALtErNAtIvE: If you’re trying 
to lose fat, eat an apple (which is high in 
fiber) or drink eight ounces of water 30 
minutes before a meal. In studies, both 
have proved to help keep people from 
overeating.

fat Burners

Ever since baseball’s Mark McGwire grew big taking 
androstenedione, or “andro,” and broke home run records, 
testosterone boosters have been flooding the market. 
While seemingly harmless, elevated testosterone levels 
follow the laws of gravity: What goes up must eventually 
come down. Meaning, once you stop taking the product, 
your testosterone drops rapidly, which can make you 
weak, depressed and irritable. And any supplement that 
raises testosterone interferes with the body’s natural 
balance and creates a risk of unpleasant side effects such 
as increased body hair, liver problems, and raised 
cholesterol and blood pressure. Simply put, many 
testosterone boosters are comparable to steroids and 
carry the same risks.

hEALthIEr ALtErNAtIvE: Get eight hours of sleep each 
night and choose lean proteins and carbohydrates over fatty 
foods. Irregular sleep patterns and poor diet reduce the 
body’s natural testosterone production. If you think you 
might have low testosterone levels, check with a doctor 
before buying testosterone supplements.

testosterone Boosters

 looking for a six-pack of abs, an extra inch on those biceps or a jolt of energy  
 to get you through a workout? for many with those goals, dietary supplements can  
 help. but if you use them, or plan to, be cautious.   By chRistian andeRson

The hidden Dangers  
of Supplements

OUR TOUGhEST.
wORkOUT. 
EvER. 

A ccording	to	the	Dietary	
Supplement	Health	and	
Education	Act	of	1994,	a	
supplement	is	“a	product	

taken	by	mouth	that	contains	a	dietary	
ingredient	intended	to	strengthen	a	diet.”	
The	dietary	ingredients	in	these	products	
may	include	vitamins,	minerals,	herbs	or	
other	botanicals,	amino	acids,	and	
substances	such	as	enzymes,	organ	
tissues,	glandulars	and	metabolites.	This	
sounds	great,	but	supplements	are	
loosely	regulated	by	the	U.S.	Food	and	
Drug	Administration	(FDA),	meaning	
their	safety	doesn’t	have	to	be	tested	
before	they’re	released	to	the	market.	
Also,	the	concentration	and	purity	of	the	
ingredients—and	even	the	ingredients	
themselves—can	go	unlisted.

Recently,	the	$20	billion	supplement	
industry	came	under	fire	from	the	
Department	of	Defense	(DoD)	after	two	
Army	Soldiers	died	in	late	2011	after	
taking	supplements	containing	
1,3-dimethylamylamine.	The	ingredient	
is	popular	because	of	its	stimulant	
nature.	Although	it’s	too	soon	to	tell	
whether	1,3-dim,	as	it’s	known,	was	
related	to	the	deaths,	the	DoD	opted	to	
prohibit	any	product	containing	this	
ingredient	from	being	sold	on	post.	Still,	
there	are	other	harmful	ingredients	and	
supplements	out	there.	Here	are	three	
supplement	categories	you	should	
know	about	before	using.	Consult	a	
nutritionist	or	other	medical	profes-
sional	to	learn	more	about	any	
supplement	you	plan	to	take.

50
push-ups

+50
Bicycle ABs

ThE wORkOUT

So you can bench twice your weight? So what. This 
Ranger’s cardio workout will bring you to your knees. 
By chRistian andeRson and cPt RoBeRt killian

Killian typically 
finishes in under 
three hours.

totaL tIME
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yOU MUST kNOw yOUR wEAPONS 
Soldiers	are	tested	for	weapons	assembly	on	multiple	weapons	
platforms,	including	the	M2	.50	cal,	M240	Bravo	and	M249	SAW.	
The	Soldiers	are	also	put	through	the	ringer	with	their	marks-
manship	skills	on	the	M4	carbine	and	M9	pistol.	For	Mellor,	
“those	are	the	[most	fun]	portions.	That’s	what	we	love	to	do	as	
Soldiers—we	love	to	shoot.”

“I	can	tell	you	we	put	together	a	solid	competition,”	
says	Sergeant	First	Class	David	Brigman,	who	coor-

dinated	last	year’s	Best	Warrior	Competition	at	
Fort	Benning.	“It	takes	a	good	amount	of	plan-

ning—it ’s 	 a 	 ver y 	 coordinated,	
manpower-intensive	event.”	For	

winners,	the	final	round	is	espe-
cially	 gratifying, 	 he	 says:	
“You’ve	got	a	guy	who	may	or	
may	 not	 be	 AGR	 competing	
against	people	who	are	green	

year-round.	Last	year,	there	were	
a	lot	of	people	who	showed	up	to	

compete	who	were	very	energetic	
and	motivated,	excited	to	get	into	
the	 competition.	 Last	 year	 was	 a	
really	solid	field.”

Competitors	must	win	at	all	preliminary	
levels—company,	brigade,	state,	region—
before	qualifying	for	the	main	event	at	Fort	
Benning.	 So	 this	 can	 be	 a	 months-long	
process.	Of	the	more	than	300,000	enlisted	
Soldiers	in	the	National	Guard,	only	14	get	

the	privilege	of	representing	the	Guard’s	seven	regions	(one	
Soldier	and	one	NCO	from	each)	and	competing	for	the	title	

of	Best	Soldier	and	Best	NCO.	The	winners	of	the	Guard’s	
competition	will	advance	to	the	finals,	where	Soldiers	
from	the	Army,	Army	Reserve	and	Army	National	Guard	

compete	for	top	honors.

knoWLedge  
iS poWer
Contestants participate in 
more than a dozen events, 
including obstacle courses, 
ruck marches and stress 
shoots, which are 
conducted in an ambush 
environment. Other events 
test the Warriors’ military 
expertise through pencil 
and paper. “I’m a pretty 
physical guy generally. That 
[part] came naturally,” says 
last year’s NCO winner, 
Staff Sergeant Guy Mellor 
of the utah National Guard, 
who also went on to win 
the NCO of the Year for the 
Army. But, he says, when it 
came to the written and 
verbal portion, “I spent a 
lot of time studying tasks, 
the different manuals and 
procedures, to brush up and 
be more knowledgeable.”

ThingS To know AboUT The 

beSt Warrior
compeTiTion8

From July 29 to August 2, National Guard Soldiers and noncommissioned officers (NCOs) from 

across the country will meet in Fort Benning, GA, to compete in the Guard’s Best Warrior 

Competition. Held every year since 2006, it pits 14 entrants against one another in every 

Soldiering skill imaginable. The winning Soldiers will represent the Army National Guard in the 

finals later in the year, which will include all Army branches. Just how tough is the contest? 

Let us count the ways.

Mellor,	who	was	also	named	the	National	Guard’s	Soldier	of	the	Year	in	the	2009	competition,	
has	earned	a	larger-than-life	nickname	for	his	boundless	energy	and	attitude:	Friends	and	

colleagues	call	him	“Captain	America.”	They’ve	even	set	up	a	Facebook	fan	page	under	that	
name.	It	originated,	says	Mellor,	with	a	cousin,	Specialist	Andy	Bartholomew,	who	was	

in	the	same	Guard	unit	for	a	time.	“He’s	always	talking	me	up,”	Mellor	says,	laughing.	
Mellor,	who	is	working	for	the	640th	Regiment	Regional	Training	Institute	and	

completing	a	college	degree	in	civil	engineering	at	the	University	of	Utah,	will	not	
compete	this	year.	Time	to	let	another	Soldier	have	a	chance,	

he	says,	adding,	“It’s	a	lot	of	work.”

For	some	Soldiers,	the	
toughest	demands	of	
the	competition	come	
in	unexpected	places.	
Brigman	says	the	land	
navigation	exercise,	
for	instance,	might	
prove	to	be	most	
daunting	for	a	Soldier	
who	hasn’t	had	much	
practice	out	in	the	
field.	“Everyone	
assumes	the	physical	
and	emotional	
stressors	are	the	road	
marches	and	
whatnot,”	he	says.	
“But	if	you	spend	five	
hours	in	the	woods	by	
yourself	exercising	
your	land	navigation	
skills,	if	you	haven’t	
done	it	in	a	while,	it	
could	be	a	little	
unnerving.”

the Competition is Fierce

 yOU NEED  
 NERvES  
 OF STEEL 

Mellor’s	 best	 advice	 to	 prospective	
competitors:	Be	careful	to	manage	your	
times	in	each	event.	If	you	race	through	
the	stress	shoot	in	record	speed	but	miss	

most	of	your	targets	as	you	complete	the	necessary	tasks—like	
evacuating	a	casualty	or	operating	a	radio—you’re	assessed	
penalty	time	that	could	cost	you	a	victory.	Similarly,	if	a	contes-
tant	does	not	execute	an	event	perfectly—for	example,	keeping	
their	face	in	the	dirt	during	the	“low	crawl”	portion	of	the	obstacle	
course—penalty	time	is	added	to	the	Soldier’s	score.

everYthing CountS 

Captain aMeriCa takeS a breather

 check Gx 9.4  
 (Sept/Oct issue)  
 for full coverage  
 of the 2012  
 Best warrior
 competition. 

By James sullivan

tiMe iS not 
aLWaYS oF 
the eSSenCe 

Competitors are graded for speaking, appearance, 
military bearing and reciting the Soldier’s Creed or 
the NCO Creed. “[The competition] tests how 
well-rounded a Soldier you are,” Mellor says. “We like 
to say it’s not who’s the best shot, or the fastest or 
the strongest. It tests everything.” Captain Keith Bell, 
a coordinator this year, says the event “really focuses 
on the whole Soldier, the complete package. You’ve 
got to be able to shoot, do PT, wear the uniform right 
and speak with intelligence.”

IT’S A 
LONG 
hAUL

INtEREStEd IN 
compEtINg NExt YEaR? 
talk to your commander about applying.
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it	was	late	evening	when	the	Soldiers	of	
Oklahoma’s	 1st 	 Battalion, 	 279th	
Infantry	 Regiment,	 arrived	 at	 Camp	
Shelby,	MS.	They	were	drained	from	

their	10-day,	7,600-mile	voyage	back	from	
eastern	Afghanistan.	After	their	10-month	
deployment,	the	combat	phase	of	their	tour	
was	officially	over,	but	the	final	phase	was	just	
beginning—demobilization.	

Sergeant	First	Class	Ed	Baker,	a	healthcare	
systems	 specialist	 with	 the	 Oklahoma	
National	Guard	who	was	assisting	with	the	
process,	braced	the	Soldiers	for	what	would	
come	next.	“You	are	going	to	get	frustrated.	
You’re	going	to	get	upset.	You’re	going	to	wait	
in	line	for	hours,”	he	said.	But	one	thing	would	
become	clear:	With	a	little	patience	and	active	
participation,	you’re	going	to	help	yourself	
and	your	family.	

There’s	no	getting	around	it.	Demobilization	
can	seem	like	an	endless	barrage	of	briefings,	
exams	and	paperwork.	The	process,	scheduled	
for	10	to	14	days,	lasts	on	average	five	to	seven.	
After	seeing	the	program	up	close	at	Camp	
Shelby	Joint	Forces	Training	Center,	it’s	safe	to	conclude	it’s	not	exactly	
the	favorite	part	of	Soldiers’	service.	But	if	demob	is	unexciting,	it’s	also	
essential.	Considering	all	the	troubles	that	could	burden	troops	once	they	
get	home—money,	career,	health	or	relationships—and	today’s	height-
ened	concern	about	post-traumatic	stress	disorder	(PTSD)	and	traumatic	
brain	injury	(TBI),	this	transition	period	has	never	been	more	important.

The	highly	trained	and	experienced	demobilization	staff	at	Camp	
Shelby	takes	units	through	this	phase	with	a	combination	of	empathy	
and	dogged	thoroughness,	looking	closely	for	behavioral	red	flags	and	
offering	Soldiers	all	the	tools	they	need	to	readjust	to	home	life.	“This	is	
an	important	effort,	and	we	are	committed	to	taking	care	of	every	
Soldier	 as	 they	 transition	 back	 home,”	 says	 Major	 General	 Kevin	
Wendel,	First	Army	Division	East	Commander.	First	Army	oversees	the	
demobilization	for	all	redeploying	Reserve	Component	Soldiers.	“They	
have	done	a	tremendous	job	downrange;	they	deserve	every	opportu-
nity	to	receive	the	benefits	they	have	so	honorably	earned.”

Ultimately,	success	hinges	on	the	Soldiers	themselves.	If	something	
doesn’t	feel	quite	right,	they	need	to	tell	someone.	That’s	a	message	that	
can	never	get	old.	

DAy 1: BRIEFINGS 
In	the	morning,	after	getting	their	first	real	night’s	sleep	in	days,	the	
Soldiers	filed	into	a	large	auditorium	carrying	folders,	personal	files	
and	bottled	water	or	soda.	

Over	more	than	10	hours,	briefings	covered	TRICARE,	 finance,	
Veterans	Affairs,	military	and	family	counseling,	preventative	medi-
cine,	employment,	travel	vouchers,	behavioral	health,	Line	of	Duty	
(LOD)	reports,	and	education	benefits.	The	discussions	weren’t	meant	
to	be	comprehensive.	Instructors	aimed	to	arm	Soldiers	with	enough	
knowledge	so	that	they	would	know	where	to	turn	if	a	topic	applied	to	
them	 and	 they	 needed	 additional	 assistance.	 And	 if	 some	 of	 the	
instruction	seemed	repetitive	or	overlapping,	well,	that’s	the	Army	
way	of	ensuring	that	the	information	sank	in.	The	Soldiers	walked	
away	with	an	abundance	of	handouts	with	online	resources	and	addi-
tional	contacts.	“I’m	sure	it	was	information	overload,	but	they’ve	got	
the	resources	now	to	search	through	it	and	hunt	down	more,”	says	
First	Lieutenant	Daniel	Sands,	a	platoon	leader.	

As	dizzying	as	the	briefings	could	seem,	taken	together	they	drove	
home	the	larger	message	of	the	day,	which	was	that	Soldiers	needed	to	
mentally	connect	with	the	notion	that	the	tour	was	ending	and	that	
the	transition	ahead	would	be	challenging.	

DAy 2: MEDIcAL
First	Army	tailors	the	redeployment	process	to	each	unit’s	needs,	taking	
into	account	the	number	of	Soldiers	redeploying	and	the	unit’s	mission	
in	theater.	Every	task	following	“briefings”	day	is	personalized	to	meet	
Soldiers’	individual	needs.	For	this	group,	the	medical	station	was	next.	
It’s	not	always	second	in	order;	the	sequence	of	stations	depends	on	
other	units	coming	and	going	through.	In	the	medical	phase,	Soldiers	
get	a	complete	checkup	that	includes	blood	work,	hearing	and	vision	

Demob Demystified
The last phase of a deployment, 
preparing for life back home, 
isn’t easy. But it’s as critical as 
ever. A day-by-day look inside 
one unit’s demobilization.
stoRy and Photo By liesl maRelli

For SPC zane George and 
the rest of Oklahoma’s 
1-279th, demobiliza-
tion requires patience, 
but the instruction and 
screenings they get will 
have long-term benefits 
for them and their 
families.

tests,	and	a	review	of	any	injuries.	But	that’s	only	half	of	it.	
Mental	well-being	is	as	important	as	physical,	and	behav-
ioral	health	experts	carefully	assess	everyone.	

Specialist	Zane	George,	a	21-year-old	infantry	Soldier	
with	the	1-279th,	received	a	Combat	Infantry	Badge	weeks	
into	 his	 tour.	 He	 and	 his	 “heavy	 weapons”	 platoon	
conducted	more	than	140	combat	patrols	in	Paktika	prov-
ince’s	unforgiving	mountainous	terrain.	“I	didn’t	sustain	
any	injuries	in	country,”	he	said.	He	added	that	he	felt	
physically	and	mentally	sound.	But	for	demobilization,	he	
underwent	meticulous	screening	nonetheless.	

At	Camp	Shelby,	doctors	and	evaluators	are	trained	to	
notice	behavior	that	could	raise	concern.	A	large	nursing	
staff	is	on	hand	to	identify	needs,	too.	It	includes	Veterans	
such	as	First	Lieutenant	 Jarrett	Lalas,	 a	 former	 infan-
tryman	and	a	survivor	himself	of	both	PTSD	and	TBI.	He	
knows	what	signs	and	nuances	to	look	for.	

And	Soldiers	are	more	encouraged	than	ever	to	seek	a	
counselor	if	needed.	If	more	treatment	is,	indeed,	called	
for,	 Soldiers	 will	 be	 sent	 to	 another	 facility,	 or	 get	
connected	with	home	care	through	TRICARE	or	the	VA.	
Soldiers	don’t	leave	Camp	Shelby	until	their	needs	have	
been	addressed.	The	screening	process	actually	begins	well	before	
Soldiers	return,	said	Major	Joseph	Dubose,	deputy	commander	for	
nursing	with	Medical	Task	Force	Shelby.	Before	deploying,	Soldiers	
are	given	an	assessment	by	doctors	and	behavioral	health	specialists.	
Once	 Soldiers	 are	 in	 theater,	 brigades	 keep	 Dubose	 and	 his	 staff	
informed	so	they	know	what	a	Soldier	may	need	upon	return.	

When	troops	get	back	(or	slightly	before),	they	take	a	Post-Deployment	
Health	Assessment	(PDHA)	to	see	whether	anything	has	changed	from	
their	predeployment	screening.	Experts	look	for	hesitant,	changing,	false	
and	highly	emotional	answers,	memory	gaps,	and	strange	humor.	If	
Soldiers	are	less	than	straightforward,	demob	might	go	quicker,	but	it	
could	hurt	them	in	the	long	run.	“This	is	the	time	to	get	their	medical	
care,”	stresses	Colonel	Dale	Kuehl,	177th	Armored	Brigade,	First	Army	
Division	East	commander,	who	oversees	demobilization	at	Camp	Shelby.	
Resolving	medical	or	other	issues	becomes	substantially	harder	once	
Soldiers	leave	the	demob	site,	which	contains	all	the	resources	they	need.	

DAy 3: DENTAL AND cIF
In	the	dental	phase,	Soldiers	get	X-rays	and	basic	exams,	and	are	
assessed	for	additional	care	such	as	fixing	cavities	or	performing	a	root	
canal.	Overseas,	George	lived	in	austere	conditions	and	would	some-
times	go	more	than	30	days	without	a	shower,	but	he	brushed	his	teeth	
every	day,	he	said	with	a	smile.	With	his	teeth	in	pristine	condition,	he	
passed	through	the	dental	station	in	only	a	few	hours.	

After	that,	he	headed	to	Central	Issue	Facility	(CIF)	to	return	his	

MultiCam	gear.	There,	one	by	one,	Soldiers	approached	the	
counter	and	began	dumping	their	rucks	and	duffels	on	a	
small	table	as	a	CIF	employee	checked	pieces	of	gear	off	his	
list	before	tossing	the	equipment	into	a	large	cardboard	bin.	

Parting	with	gear	that	protected	a	Soldier’s	life	is	a	bit	like	
saying	good-bye	to	a	faithful	friend.	“Can	I	keep	these?”	asked	
Specialist	Joseph	Wright,	a	Soldier	with	the	1-279th.	He	was	
referring	to	his	small	arms	protective	insert	(SAPI)	plates.	

“No,”	the	CIF	worker	said,	laughing	off	the	question.	
“How	about	just	one	then?”	Wright	joked.	

DAy 4: ADMINISTRATIvE TASkS
At	the	Soldier	Readiness	Process	site,	the	Soldiers	updated	
their	emergency	contacts,	life	insurance	policies	and	benefi-
ciaries,	and	DD	214	form,	a	critical	document	that	serves	as	
proof	of	their	tour.	For	 most	 Soldiers,	 the	 day	 flew	 by.	
Holdups	can	be	caused	from	not	having	documents	such	as	
birth	certificates	for	kids	born	during	deployment.	This	is	
when	preparation	matters.	No	one	wants	to	miss	the	trip	
home	the	next	day	because	of	a	missing	document.	

After	completing	all	of	the	administrative	tasks,	Soldiers	
were	officially	cleared	out	of	Camp	Shelby	and	were	mani-

fested	to	go	home.	All	they	had	to	do	was	pack,	wrap	up	any	remaining	
tasks	with	the	unit,	wash	their	uniforms	and	focus	on	arguably	the	most	
important	item	left:	Stay	out	of	trouble	for	the	next	few	hours.	

DAy 5: GOING hOME
The	Soldiers	loaded	onto	buses	Friday	evening,	only	four	days	after	
returning	to	the	States,	and	began	their	nightlong	drive	back	to	their	
home	station	in	Oklahoma.	On	Saturday	morning,	when	the	troops	
finally	arrived,	the	tour	was	over,	the	demobilization	process	was	
complete	and	a	whole	new	chapter	was	about	to	begin:	reintegration.	

If	any	problems	were	overlooked	or	suppressed	during	the	demobili-
zation	process,	this	is	the	period	when	they	might	surface.	George,	who	
was	excited	to	return	to	his	wife	in	Tulsa,	said	that	if	he	encountered	any	
problems	readjusting,	he’d	turn	to	his	battle	buddies	for	support	first.	
“They’re	the	ones	I	trust,”	he	said.	

What	other	Soldiers	do	when	they	return	home	is	something	First	
Lieutenant	Sands	is	concerned	about.	“You	always	hope	[they]	make	
responsible	decisions,”	he	said.	“Everyone	wants	to	go	out	when	they	get	
back	and	do	all	the	things	they	missed	while	they	were	away.	A	lot	of	it	
comes	down	to	people	knowing	what	their	limits	are.	

“A	great	thing	you	see,”	he	added,	“is	a	lot	of	the	guys	want	to	link	up	
almost	immediately	when	they	get	back—they	want	to	see	each	other	
and	talk	to	each	other	about	what’s	happening.”	

The	lifelong	bond	the	Soldiers	developed	overseas	will	be	a	tremen-
dous	asset	for	reintegration.	For	now,	though,	it’s	mission	complete. 	1

A GrEAt thING 
yOu sEE Is A LOt 
Of thE Guys 
WANt tO LINK 
up ALmOst 
ImmEdIAtELy 
WhEN thEy 
GEt BACK–thEy 
WANt tO sEE 
EACh OthEr 
ANd tALK tO 
EACh OthEr 
ABOUT WHAT’S 
hAppENING.”
1LT Daniel Sands,  
platoon leader  
for the 1-279th

wATchING 
FOR SIGNS

slEEP
If you’re avoiding it 
(maybe to avoid 
nightmares), it’s a 
sign of trouble. Call 
Military OneSource 
or a buddy. 

tEMPERAMENt
If people are noticing you are more 
irritable or angry, are “spacing 
out,” are avoiding people or places, 
or are hypervigilant about your 
surroundings, listen to them, and 
talk to someone about it. 

BAttlE BuDDIEs
Check in with them, and with their 
significant others and families. If 
your friends shut down and won’t 
talk, their families might ask  
you for insight. You can be an 
interpreter of sorts. 

AlCOHOl
Avoid it. But if you do 
drink, be cautious, because 
alcohol is a dangerous mix 
with PTSD symptoms and 
could lead to increased 
depression or rage. 

It’s essential for Soldiers to take 
into the reintegration phase what 
they learn about behavioral 
health during demobilization. 
Here are a few reminders, but the 
biggest one is this: You’re not in 
this alone.  

rEsOurCEs: for help with reintegration, go to the Yellow Ribbon Reintegration program website, www.YellowRibbon.mil. to 
talk with someone about a problem, call the military oneSource help line: (800) 342-9647; suicide hotline: (800) 273-8255.
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hOw TO BUILD A wATER STILL

ThE LOcATION
Start	by	searching	for	a	place	
to	build	the	still.	The	best	
location	will	be	in	a	moist	
environment.	So		
look	for	low-lying	areas,		
like	a	dry	creek	or	stream	
bed,	that	get	plenty	of	
midday	sunlight.	Once		
you	have	found	your	
location,	dig	a	conical		
hole	approximately	3	feet	
across	and	2	feet	deep.		
(The	actual	depth	of	the	hole	
may	depend	on	the		
size	of	your	canteen.)	The	
bottom	of	the	hole	should	be	
level	so	that	you	can	
emplace	the	canteen	
without	it	tipping	over.

ThE cONSTRUcTION 
Next,	collect	green	vegeta-
tion.	Make	sure	to	condense	
it	as	much	as	you	can,	to	pack	
more	into	the	hole.	Line	the	
hole	with	the	vegetation.	Be	
careful	not	to	stack	it	too	
high.	Put	the	canteen	at	the	
bottom	of	the	hole	and	make	
sure	it	sits	firm	and	level.	Run	
the	tube	from	inside	your	
canteen	out	the	top	of	the	
hole.	It	will	later	serve	as	a	
drinking	straw.	Then,	take	
the	plastic	sheeting	and	
spread	it	across	the	still	and	
secure	it	with	rocks,	sand,	
logs	or	anything	with	weight.	
The	vegetation	shouldn’t	
touch	the	plastic.	

ThE PROcESS 
Place	a	small	rock	(approxi-
mately	the	size	of	a	golf	
ball)	on	the	plastic	sheet	
and	center	it	over	your	
canteen.	As	the	sun	heats	
the	plastic,	the	moisture	in	
the	vegetation	will	evapo-
rate	and	condense	on	the	
plastic	sheeting	covering	
the	hole.	The	rock	will	
create	an	apex	in	the	plastic,	
which	will	funnel	the	
condensation	toward	the	
center,	where	it	will	drip	
into	your	canteen.	Make	
sure	to	plug	the	drinking	
tube	so	that	the	collected	
water	doesn’t	evaporate	out	
of	the	canteen.	Be	prepared	
to	change	the	vegetation	
every	12	to	14	hours	so	you	
maintain	a	constant,	
reliable	source	of	water.

Even if you have a water 
source, you need to take 
precautions against 
waterborne diseases. a sock 
can become a simple water 
filter. fill the bottom third of 
one of your socks with very 
fine sand. Shape the sand into 
a funnel. fill the center with 
tiny pebbles (about the sized of 
Nerds® candy). place 2 inches 
of medium-sized pebbles on 
top of that. add 2 more inches 
of marble-sized rocks. 

top off with pieces of 
charcoal, which you might find 
at old campsites or wildfire 
sites. the charcoal will filter 
most of the microbial bacteria 
from the water, and the rocks, 
pebbles and sand will purify 
the rest. pour the water into 
the top of your sock-filter, 
and it will slowly reach the 
tip—at about the pace of a 
coffeemaker.

homEmadE 
fIltERINg 
SYStEm

l et’s	face	it.	Sometimes	life	can	get	
really	monotonous.	We	get	up,	go	
to	work	or	school,	go	home,	go	to	
bed	and	do	it	all	over	again	the	
next	day.	Eventually,	this	lifestyle	

can	make	us	lethargic	and	apathetic.	
Guess	what?	Your	life	will	not	change	on	its	

own.	You	have	to	make	it	happen.	If	you	feel	
like	 you’re	 trapped	 in	 the	 daily	 grind,	 try	
setting	goals	to	give	your	life	a	dynamic	jump-
start.	Doing	this	can	break	you	out	of	 the	
doldrums	and	give	you	something	to	look	
forward	to.	Here	are	some	practical	ideas	for	
goal-setting	that	will	revive	even	the	most	list-
less	among	us.

pICK yOur pAssION
Try	to	think	of	an	objective	that	really	inter-
ests	 you.	 It	 might	 be	 something	 you	 have	
wanted	to	do	for	a	long	time,	or	perhaps	it’s	
something	you	just	discovered.	Make	it	a	goal	

that	will	bring	out	the	most	positive	aspects	of	
your	 character	 and	 personality.	 The	 more	
clearly	you	can	define	 it,	 the	greater	your	
chance	of	success	in	obtaining	it.	As	someone	
once	stated,	“In	the	absence	of	clearly	defined	
goals , 	 we	 become	 strangely 	 loyal 	 to	
performing	daily	acts	of	trivia.”

ChOOsE A ChALLENGE
Only	when	we	are	challenged	does	any	goal	
seem	 worthwhile.	 The	 Roman	 poet	 Ovid	
stated,	“I	attempt	an	arduous	task;	but	there	
is	no	worth	in	that	which	is	not	a	difficult	
achievement.”	There	may	be	times	when	the	
path	to	achieving	your	goal	becomes	diffi-
cult.	 If	 this	 happens,	 don’t	 give	 up.	 Begin	
visualizing	or	daydreaming	about	how	you	
will	feel	when	it’s	achieved:	What	positive	
changes	 will	 take	 place?	 How	 will	 your	
friends	or	peers	react	to	you?	When	attained,	
a	goal	that	has	tested	you	will	consequently	

Chaplain (MAJ) Mark D. Phillips is the 
full-time support chaplain for the 
Tennessee Army National Guard and 
serves as the regimental chaplain for the 
278th Armored Cavalry Regiment, 
Knoxville, TN.

As a Soldier in the Guard, you’re used to challenging yourself. So don’t stop now.  
Define something you want to achieve, then hold yourself accountable. 
By chaPlain (maJ) maRk d. PhilliPs

what’s your Goal?

build	your	self-confidence	and	self-respect,	
and	motivate	 you	 to	 set	greater	goals	 the	
next	time.	

ApprAIsE yOur prOGrEss 
Let’s	say	you	set	your	sights	on	becoming	a	
better	 spouse,	 employee	 or	 Soldier.	 How	
would	you	measure	that?	Being	able	to	quan-
tify	 your	 objectives	 will	 assist	 you	 in	
developing	 the	 right	 process	 for	 achieve-
m e n t . 	 A 	 g r e a t 	 w a y 	 t o 	 a p p r a i s e 	 y o u r	
advancement	 is	 by	 measuring	 it	 in	 small	
increments.	For	instance,	your	goal	might	be	
to	spend	more	quality	time	with	the	family	
over	the	next	year.	If	so,	try	using	a	weekly	
calendar	to	schedule	family	outings	or	fun	
time	at	home.	This	can	help	you	monitor	
your	progress	 visually,	 which	 in	turn	can	
help	you	maintain	the	motivation	you	need	
for	victory.	

INvOLvE OutsIdE INfLuENCE
One	of	the	best	tactics	I	have	learned	to	help	
me	reach	a	goal	is	to	share	it	with	a	friend	or	
family	member.	This	gives	me	the	opportu-
nity	to	tell	someone	about	the	small	successes	
along	the	way,	and	it	keeps	me	accountable.	
For	instance,	about	a	year	ago,	I	set	a	goal	to	
run	my	first	half-marathon.	I	shared	this	goal	
with	my	wife	and	a	fellow	runner,	and	asked	
them	to	hold	me	to	it.	They	did,	and	as	a	result,	
I	achieved	that	goal.	

rEAp thE rEWArd
A	 reward	 is	 an	 awesome	 way	 to	 maintain	
momentum.	Write	one	down	at	the	beginning	
of	your	journey,	and	keep	it	in	a	conspicuous	
place	as	a	constant	reminder.	It	might	be	as	
simple	as	a	double	scoop	from	your	favorite	ice	
cream	parlor,	or	as	extravagant	as	a	new	car.	If	
the	reward	is	going	to	be	costly,	save	up	some	
cash	 along	 the	 way.	 You	 wouldn’t	 want	 to	
reach	your	milestone	only	to	realize	you	don’t	
have	the	money	for	that	Caribbean	cruise.

If you’re stranded and unable to locate a drinking source, follow  
these simple instructions to stay hydrated  By sfc PatRick Williams

whEN IN thE wIldERNESS, obSERVE wIldlIfE 
oR thEIR tRackS. thEY’ll oftEN lEad YoU  
to a watER SoURcE. 

rOCK Or  
sANd ANChOr

pLAstIC shEEt

rOCK WEIGht

drINKING tuBE

GrEEN fOLIAGE 
CrEAtEs mOIsturE

CONtAINEr  
Or CANtEEN

Tip: 

KNIfE/ 
survIvAL sAW

pLAstIC shEEtING 
(preferably clear)

A fEW fEEt Of tuBING 
such as poly-universal 
drip system tubing

dIGGING tOOL

thINGs 
YOU’LL 
NEEd

CANtEEN,  
old can or  
plastic bottle  
(something that  
can collect water)
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An elite triathlete and member of 

the all-Guard marathon and biathlon 

teams, Captain Robert Killian is the 

ideal Soldier-athlete—supremely 

talented, fearlessly dedicated and 

utterly motivated.

B y  C A M I l l E  B R E l A N D

P H O t O s  B y  E V A N  B A I N E s

WiLL

iron
An elite triathlete and member of 

the all-Guard marathon and biathlon 

teams, Captain Robert Killian is the 

ideal Soldier-athlete—supremely 

talented, fearlessly dedicated and 

utterly motivated.

B y  C A M I l l E  B R E l A N D

P H O t O s  B y  E V A N  B A I N E s
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efore	 heading	 to	
w o r k 	 f o r 	 t h e	
Colorado	 National	
G u a r d , 	 C a p t a i n	
Robert	Killian	rises	
b e f o r e 	 d a w n 	 t o	

swim	 for	 about	 an	
hour.	At	lunch,	he	runs	for	50	

minutes,	 covering	 eight	 miles.	 In	 the	
evenings,	he	logs	up	to	2	½	hours	on	his	bike.	
Three	workouts,	one	day.	And	that’s	only	his	
triathlon	training.

In	the	winter,	he	skis	and	trains	vigorously	
on	 his	 marksmanship.	 In	 the	 summer,	 he	
regularly	 runs	 26.2	 miles. 	 For	 anyone	
wondering	how	someone	can	be	so	committed	
to	conditioning,	Killian,	30,	offers	a	simple	
explanation:	He	loves	the	outdoors,	he	loves	
competing,	and	he	just	wants	to	be	the	best.	
“You’re	always	wondering,	 ‘What’s	the	next	
thing	I	can	do	to	test	myself?’	”	he	says.

Command	Sergeant	Major	(Ret.)	John	Burns,	
a	training	specialist	at	the	Warrior	Training	
Center	at	Fort	Benning,	GA,	who	has	helped	
train	Killian	and	who	works	with	elite	Soldier-
athletes	every	day,	has	another	theory.

“He’s	a	freak	of	nature.”
Indeed,	you	would	be	hard-pressed	to	find	a	

Soldier-athlete	in	the	Guard	who’s	fitter	and	
stronger	across	so	many	disciplines.	Killian,	of	
the	5th	Battalion,	19th	Special	Forces	Group,	
travels	the	world	representing	the	National	
Guard	in	not	one,	but	three	sports:	marathon,	
biathlon	and	Ironman	Triathlon.	The	Army’s	
male	Athlete	of	the	Year	in	2010,	he’s	also	
Ranger-qualified	and	finished	sixth	this	year	
in	 the	 Best	 Ranger	 Competition,	 setting	
course	records	in	two	categories.

And	if	he	hasn’t	already	pushed	his	body	to	
the	max,	Killian	is	currently	in	the	Special	
Forces	Qualification	Course,	more	commonly	
known	as	Q-School,	to	become	a	Green	Beret.	
Add	all	of	this	up,	and	Burns’	assessment	of	
Killian	makes	more	and	more	sense.	Some	
comic	 book	 superheroes 	 have	 fewer	
credentials.

“The	best	way	of	explaining	[Killian],”	Burns	
says,	“is	that	he’s	one	of	those	guys	that	is	just	
physically	 more	 capable	 than	 just	 about	
anybody	you’ve	ever	worked	with	before.”

A PATh TO FOLLOw 
Of	course,	he	didn’t	become	one	of	the	world’s	
best	athletes	overnight.	Killian’s	development	
began	decades	ago,	when	he	started	following	
in	the	footsteps—literally—of	a	relative.

Killian	 was	 raised	 by	 his	 uncle	 and	
guardian,	Lieutenant	Colonel	Taube	Roy,	in	
the	small	town	of	Hampton,	SC,	
near	Charleston.	As	a	boy,	Killian	
saw	his	uncle	continually	push	
himself	to	achieve	greatness:	Roy	
is	 a	 Ranger-qualified	 National	
Guard	 Soldier	 who	 commis-
sioned	from	the	Citadel.

In	the	seventh	grade,	Killian	
began	running	with	Roy,	jogging	
one	mile	at	a	time.	Although	they	
weren’t	covering	extremely	long	
distances,	his	uncle	was	adamant	
about	them	running	every	day	to	
build	a	strong	endurance	base.	
Before	long,	Killian	was	able	to	
join	the	high	school	varsity	track-
and-field	 team	 while	 still	 in	
junior	high.

In	 high	 school,	 he	 started	
running	the	½-mile,	1-mile	and	
2-mile	 distances	 for	 the	 team.	
Killian	says	he	placed	runner-up	in	the	5K	
cross-country	event	every	year	at	his	school’s	
state	championship—“There	was	always	this	
one	guy	who	could	beat	me”—but	the	finishes	
helped	him	receive	a	scholarship	in	the	sport.

Like	his	uncle,	Killian	chose	to	attend	the	
Citadel	 as	 a	 member	 of	 the	 school’s	 track	
team.	He	quickly	excelled,	combining	weight	
training	and	sprint	intervals	to	increase	his	
speed	and	agility.	He	was	running	the	1,500-,	
5,000-	and	10,000-meter	races	for	indoor	and	
outdoor	track	and	cross-country	events,	even-
tually	 becoming	 the	 fastest	 runner	 at	 the	

Citadel	for	three	consecutive	years.
Killian	graduated	in	2004,	commissioning	

as	a	second	lieutenant	 in	the	Active	Duty	
Army.	Five	years	later,	he	joined	the	National	
Guard	to	become	a	Special	Forces	Soldier,	
drawn	to	the	elite	group’s	unique	mission.

“To	go	to	other	countries	and	train	a	group	
of	our	Allies	to	be	able	to	defend	their	own	
land,	that’s	one	of	the	most	respectful	things	
you	 can	 do,	 protecting	 your	 home	 and	
freedom,”	he	says.

In	2006,	while	Killian	was	stationed	at	Fort	
Po l k , 	 L A , 	 p r e p a r i n g 	 f o r 	 a	
12-month	deployment	to	Iraq,	he	
decided	to	try	a	new	sport.	He	
was	living	in	Leesville,	a	sleepy	
town	with	“not	a	lot	going	on,”	
he	says,	so	it	was	the	perfect	time	
for	him	to	begin	training.

On	 the	 steamy	 Louisiana	
roads,	Killian	began	logging	his	
first	miles	training	on	a	clunky	
mountain	bike.	 In	addition	to	
the	cycling,	he	started	running	
longer	stretches	and	eventually	
picked	up	swimming.

In	 June	 of	 that	 year,	 Killian	
competed	 in	 his	 first	 event,	 a	
sprint	 triathlon	 at	 Fort	 Polk	
consisting	of	a	400-meter	swim,	
10-mile	 bike	 and	 5K	 run.	 The	
event	was	in	reverse	order	from	a	
typical	race,	with	the	run	first	

and	the	swim	last.	After	the	run,	Killian	was	
already	in	first	place,	putting	a	significant	
distance	between	him	and	the	next-closest	
competitor.

During	the	second	phase	of	the	race,	Killian’s	
mountain	bike	got	a	flat	tire	with	half	of	a	mile	
left	on	the	course.	But	instead	of	giving	up,	he	
carried	his	bike	through	the	final	push	into	the	
transition.	Still,	no	one	could	catch	him.	He	
completed	the	leg	minutes	ahead	of	
everyone.

He	 turned	 in	 a	
solid	 swim	
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In IronMAn trIAthlonS, competitors have 17 hours to 
finish the 2.4-mile ocean swim, 112-mile bike race and 26.2-mile 
run. cutoff times are also applied to the swim (2:20 after the start 
of a race) and the bike (10:30 after the start.) the first Ironman was 
held in hawaii in 1978 with 15 competitors; 12 finished, and a 
tradition began. thirty-four years later, more than 2,000 athletes 
compete at each of the 30 Ironman competitions around the world 
every year, and more than 250,000 finishers have earned the title of 
Ironman. killian, who finished the 2010 race in nine hours and 30 
minutes, is training for this year’s event in october. 
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Training,	obviously,	plays	a	huge	part	in	
Killian’s	success.	But	another	facet	involves	
knowing	how	and	when	to	push	himself	once	
a	race	has	begun.	When	he’s	in	a	competition,	
he’ll	give	himself	incremental	targets	to	move	
up	in	the	field.

At	the	halfway	point	of	this	year’s	Lincoln	
National	Guard	Marathon,	Killian	was	in	first	
place	for	the	National	Guard	but	was	in	eighth	
overall.	“So	I	said,	over	the	next	13	miles,	I	
want	to	pass	three	guys,”	he	recalls.	“That’s	my	
goal.	I	could	see	how	far	ahead	they	were—
one	was	100	meters,	another	a	half	mile.	I	told	
myself	to	keep	pushing.	Go	for	that	guy.	Go	for	
the	next	guy.”	He	passed	all	three,	finishing	
fifth	overall,	with	a	time	of	2:37:35.

PUShING ThE LIMIT—AGAIN
With	the	exception	of	training	for	Ironman,	
Killian	cites	his	preparation	for	the	Best	Ranger	

Competition	as	some	of	the	most	physically	
demanding	he	has	ever	endured.	Each	time	he	
has	competed,	in	2009	and	this	year,	he	trained	
for	more	than	two	months	at	Fort	Benning,	GA,	
for	the	65-hour	course	that’s	“designed	to	elim-
inate	teams,”	according	to	Burns,	Killian’s	Best	
Ranger	Competition	coach.

The	train-up	tested	the	competitors’	mental	
and	physical	limits,	“from	the	time	they	woke	
up	until	the	time	they	went	to	bed,”	Burns	
explains.	The	competition	combines	endur-
ance	activities	with	military-specific	tasks	like	
road	marches,	assembling	weapons,	land	navi-
gation	and	an	obstacle	course.

“There	is	no	built-in	sleep	plan,	there’s	no	
built-in	rest	plan,	chow	plan	or	anything	like	
that,”	Burns	says.	“From	the	time	the	competi-
tion	starts	until	the	time	that	it	ends,	they	are	
physically	 doing	 something	 or	 rotating	
through	a	task.”

and	crossed	the	finish	line	far	ahead	of	the	runner-up.	And	he	was	
hooked	on	the	sport.

Only	months	after	taking	his	first	training	ride,	Killian	made	himself	
a	promise.	After	he	returned	from	deployment,	he	would	compete	in	the	
ultimate	triathlon	experience:	an	Ironman.

ThE RIGhT MENTALITy
Triathlon	has	four	types	of	distances:	Sprint,	Olympic,	half-Ironman	and	
Ironman,	which	is	the	most	demanding.	The	Ironman	consists	of	2.4	
miles	of	swimming	in	open	water,	112	miles	of	biking	and	a	full	26.2-
mile	 marathon.	 There	 are	 no	
breaks	 between	 events,	 and	
athletes	 must	 complete	 each	
segment	within	a	specified	cutoff	
time	or	they’re	disqualified.

Training	for	an	Ironman	is	just	
as	grueling	as	the	actual	race	day,	
and	maybe	more	so.	Top	athletes	
commit	 to	months	of	strategi-
cally	planned	workouts,	healthy	
food	 and	 proper	 hydration	
merely	to	finish	the	race.	To	win	
or	place	near	the	top	of	a	division	
takes	natural	talent,	an	absolute	
dedication	 to	 training	 and	
perhaps	a	bit	of	insanity.

Killian	 has	 all	 three.	 “He	 is	
gifted	with	the	right	physiology	
and	the	right	mentality	to	push	
him	to	make	maximum	use	of	
the	physical	gifts	he	was	born	
with	and	that	he’s	worked	hard	
on,”	 says	 Lieutenant	 Colonel	
M i t c h 	 Ut t e r b a c k , 	 K i l l i a n’ s	
b i a t h l o n 	 t e a m m a t e 	 i n 	 t h e	
Colorado	National	Guard.

Killian	began	planning	for	his	
first	 Ironman	 during	 his	 Iraq	
deployment	 in	 2007–2008.	 By	
day,	he	worked	as	a	communica-
tions	 officer-in-charge	 of	 base	
computer	networks	and	commu-
nications	 devices;	 at	 night,	 he	
would	 run	 on	 a	 treadmill	 or	
around	the	FOB	to	build	his	endurance.	On	the	weekends,	he	often	trav-
eled	to	Baghdad	to	run	in	races	that	mimicked	events	being	held	in	the	
U.S.,	like	the	Army	Ten-Miler	(this	is	the	official	race).

Killian	researched	tips	for	competing	in	an	Ironman,	setting	his	
sights	on	the	Coeur	d’Alene	Ironman	in	Idaho,	one	of	10	Ironman	races	
in	the	United	States.	Being	deployed	for	a	year	helped	him	save	money	
to	purchase	a	top-of-the-line	tri-bike,	which	can	cost	up	to	$10,000	but	is	
necessary	to	be	competitive	on	a	national	level.

Killian	returned	to	Fort	Polk	in	2008	and	immediately	began	training	
for	the	2009	full-day	race,	often	working	out	25	hours	per	week.	When	
race	day	came	in	June	2009,	his	game	plan	was	bold	but	simple:	Push	100	
percent	the	entire	time.	“I	had	no	idea	what	to	expect	as	far	as	pacing,”	
Killian	recalls.	“I	was	just	going	to	go	out	there	and	hit	every	event	as	
hard	as	I	could.”

It	worked.	Killian	finished	the	Ironman	in	nine	hours	and	36	minutes,	
coming	in	26th	place	overall	and	securing	a	spot	at	the	Ironman	World	
Championship	in	Kona,	HI—the	Mount	Everest	of	Ironman	races.

Since	that	first	Ironman,	Killian	has	raced	in	four	others,	culminating		
in	the	2010	Ironman	World	Championship,	where	he	posted	his	personal		
best	to	date—nine	hours	and	30	minutes—and	won	the	military	division.

ThE TRAIN-UP
Killian’s	preparation	for	any	sport	is	a	bit	unorthodox,	veering	from	
typical	training	plans	or	advice	from	professional	coaches.	He	prefers	to	
trust	his	own	instincts	about	how	much	and	how	often	to	push	his	body.	
(For	a	sample	workout	of	his,	see	page	75.)

“I’ve	found	that	training	on	my	own,	and	doing	what	I	feel	is	a	proper	
workout	depending	on	how	my	body	feels,	works	out	better	than	
someone	who	has	a	set	program,”	Killian	explains,	noticeably	passionate	
about	the	subject.	Every	training	program,	he	adds,	should	be	created	
specifically	for	the	individual	and	should	fit	their	lifestyle.

What	some	trainers	may	call	
stubborn,	Killian	considers	best	
practices	for	peak	performance.	
“If	I	feel	like	I	want	to	do	a	bike	
ride	for	50	miles	one	day	and	do	it	
again	the	next	day,	I’ll	do	it,”	he	
says	with	self-assurance.

Most	 of 	 the	 military	 and	
endurance	sport	training	comes	
naturally	to	Killian;	his	lean	body	
is	built	for	long	hours	on	the	road	
and	on	a	bike.	For	example,	when	
training	for	a	triathlon,	Killian	
will	 sweat	 out	 a	 long	 training	
session	on	weekend	days,	such	as	
running	20	miles	on	a	Friday	and	
riding	60	miles	on	a	Saturday.

But	 training	 for	 a	 biathlon	
required	more	of	an	adjustment.	
The	skiing	and	shooting	compe-
titions	were	unique	to	him	when	
he	joined	the	Colorado	National	
Guard’s	 Biathlon	 Team	during	
the	2010–2011	season.

He	had	never	skied	a	day	in	his	
life,	 but	 the	 biathlon	 coach	
convinced	him	to	give	it	a	shot.	
He	trained	at	Camp	Ethan	Allen	
in	Jericho,	VT,	that	winter,	falling	
on	his	 face	hard	and	often.	He	
was	not	used	to	being	a	novice,	
but	it	didn’t	take	long	for	him	to	
adapt—and	excel.

At	the	2011–12	National	Guard	
Bureau	championships,	he	placed	first	in	the	novice	division,	securing	a	
spot	 on	 the	 All-Guard	 developmental	 team	 aspiring	 to	 make	 the	
Olympic	squad.	He	went	on	to	win	the	Western	regionals	 for	 the	
National	Guard	this	year—all	only	months	after	putting	on	skis	for	the	
first	time.

“He’s	the	fastest	biathlete	in	the	state	of	Colorado,”	says	Utterback,	
Killian’s	biathlon	teammate.	“The	civilians	groan	when	he	shows	up	to	
do	a	race	because	they	know	that	he’s	going	to	win.”

In	a	race	last	winter,	the	Colorado	team	couldn’t	find	anyone	fast	
enough	to	partner	with	Killian	for	a	7.5K	relay	event,	so	he	skied	the	
course	twice—and	still	won.	“He	and	his	partner—himself—beat	every-
body,	even	though	he	had	to	do	a	second	lap.	He	still	beat	every	team	
that	had	a	fresh	racer	doing	it,”	Utterback	says.

He	began	dominating	the	summer	biathlon,	too,	in	which	competi-
tors	either	run	or	mountain	bike	5	to	10	kilometers,	stopping	during	the	
race	to	shoot	targets	in	two	positions,	standing	and	kneeling.	He	won	
the	 2011	 U.S.	 National	 and	 North	 American	 Summer	 Biathlon	
Championship,	competing	against	Soldiers	and	civilians.

Utterback	is	still	clearly	astounded	at	Killian’s	rapid	ascent:	“He	
becomes	a	champion	in	a	sport	the	first	year	he	picks	it	up.”
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Less	 than	 half	 of	 the	 teams	 starting	 the	
competition	end	up	crossing	the	finish	line.	
But	the	event	has	never	shaken	Killian.	In	this	
year’s	three-day	course,	he	and	his	partner,	
First	Lieutenant	Nicholas	Plocar,	finished	first	
in	three	events	(day	land	navigation,	grenade	
toss	and	the	2.5-mile	buddy	run)	and	set	course	
records	 in	two	others:	 the	obstacle	course,	
known	 as	 the	 “Darby	 Queen,”	 and	 the	 Tri	
Tower	 Challenge,	 a	 60-foot	 rock	 climbing	
tower	and	rappel	followed	by	two	more	towers	
with	rope	ladder	and	knotted	rope	climbs.

Keeping	up	with	his	fellow	competitors,	
whether	in	Best	Ranger,	a	triathlon	or	other	
event,	stokes	Killian’s	fire	during	his	training.	
“I	know	the	other	guys	are	training	just	as	
hard,	so	anything	I	can	do	to	give	me	an	edge	
over	them	is	motivating	and	keeps	me	going	
longer	on	those	days	when	I	just	want	to	cut	a	
couple	miles	off	a	workout,”	he	says.	“I’m	also	
in	it	for	the	feeling	of	accomplishment	I	get,	or	
what	 they	 call	 ‘runner’s	 high.’	 It’s	 almost	
addictive	at	times,	like	a	shot	of	adrenaline.”

In	addition	to	his	relentless	inner	drive	to	
be	the	best	Soldier-athlete	possible,	Killian	
says	family	and	friends	are	a	source	of	motiva-
tion.	Killian’s	fiancee,	Maxine	Bone,	attends	
every	race,	cheering	him	on	and	posting	his	
results	on	the	Web.

Bone	is	Killian’s	source	for	sustenance,	too.	
To	keep	pace	with	his	hyped-up	metabolism,	
she	cooks	three	or	four	times	what	she	would	
normally	prepare.	“I	always	tell	myself	to	cook	
way	more	than	you	think	you	need	to,”	she	
says,	laughing.

Killian	can	burn	several	thousand	calories	
during	his	toughest	workouts.	To	prepare	for	a	
full	 Ironman,	 he	 begins	 “pre-loading,”	 or	
consuming	more	calories	than	he	needs	in	a	
day.	That	ensures	his	body	has	enough	fuel	on	
race	 day.	 By	 carefully	 tracking	 his	 caloric	
intake	 and	 athletic	 performance,	 Killian	
knows	his	body	needs	about	600	calories	per	
hour	to	offset	the	9,000	calories	he’ll	burn	
during	a	full	Ironman.

Although	Killian	will	be	in	Q-School	until	
2013,	he	still	plans	to	continue	training	as	
much	as	possible	to	compete	for	a	third	time	
in	the	Best	Ranger	Competition,	prepare	for	
another	run	at	Kona	and	attempt	to	make	the	
biathlon	developmental	team	to	train	for	the	
Olympics.	He’s	also	getting	married	this	fall.

Spreading	 his	 time	 among	 all	 those	
different	sports	and	events	might	be	unusual	
for	other	elite	athletes,	but	Killian	thrives	on	
the	variety.	“I	have	people	tell	me	I	should	just	
focus	on	one	sport	and	get	really	good	at	it,	but	
I	 just	 like	doing	all	of	them,”	he	says	with	
childlike	enthusiasm.	“It’s	fun	to	do	every-
thing	 instead	 of	 being	 tied	 down	 to	 one	
particular	sport.”

That	positive	energy	rubs	off	on	the	people	
around	him,	his	peers	say.	And	the	impact	he	
has	on	other	Soldiers	may	be	just	as	impressive	

as	 any	 individual	 record.	 Like	 all	 great	
athletes,	Killian	serves	as	a	role	model	for	
people	of	all	ages.

“[Killian]	has	a	very	infectious	personality	
when	it	comes	to	training	and	athleticism,”	
Burns	says.	“There	are	many	people	who	don’t	
have	that	talent	or	drive	yet,	but	because	of	his	

personality,	they	start	to	get	it.”
Utterback	counts	himself	as	one	of	those	

who	has	gotten	the	fever.	“He’s	a	gift	to	be	
around.	Here’s	a	young	Soldier	so	good	at	
something	that	he	inspires	people	with	many	
more	years	of	service	and	higher	rank,”	he	
says.	“I’m	lucky	to	know	him.” 1
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LEAdErshIp
For the cable company 
Comcast, being a 
“Comcastic” employee 
means possessing specific 
qualities—like being a 
go-getter, maintaining calm 
under pressure—that all 
boil down to one thing: 
being a good leader.

“One universal 
characteristic is leader-
ship—team leaders, 
thought leaders, etcetera,” 
says Bill Strahan, executive 
vice president of human 
resources for the communi-
cations giant. “It’s a key 
attribute we look for in 
every candidate.” 

Comcast is one of the 
nation’s largest video, 
high-speed Internet and 
phone providers to 
residential and business 
customers. Whatever the 
medium, whoever the 
customer, each one of 
Comcast’s 140,000 
employees is expected to 
take the lead. 

mAturIty
Global financial leader Citi 
seeks out employees who 
display a sense of maturity 
when it comes to their 
work—good judgment that 
has nothing to do with age. 
“Citi looks to hire 
candidates that possess 
the natural maturity and 
leadership abilities that 
drive them to tackle 
complex projects—often 
under pressure—and work 
collaboratively to succeed,” 
says Suni Harford, 
managing director and 
regional head of markets 
for North America. “These 
qualities make for great 
colleagues.” 

Every Citi hire—the 
company has 260,000 
employees around the 
world—is expected to 
work in a cooperative and 
collaborative manner, 
Harford says. Great 
colleagues are what keep 
the institution going, he 
adds.

rEsOurCEfuLNEss
Seattle-area American 
Financial Solutions 
provides assistance to 
families and individuals 
with severe financial 
problems. The nonprofit 
service offers debt 
consolidation and 
counseling that help them 
get back on their feet. 

With such an important 
mission during tough 
times, employees who go 
the extra mile are key. “The 
number one quality that I 
look for in hiring an 
employee is resourceful-
ness,” says Audi Ritz, 
human resources director. 
“This is the employee who, 
if he/she does not know 
[something], takes the 
initiative to find out. The 
employee [who], if 
encountering an opera-
tional problem, an upset 
customer or a disgruntled 
employee, steps in to find 
resolve for the problem. 
This is the go-getter … 
who has a strong sense of 
accountability and is 
results-oriented.”

prOBLEm-sOLvING 
For Home Depot, the 
world’s largest home 
improvement specialty 
retailer, the best 
employees do more than 
just wear those orange 
aprons with style. The 
company looks for 
problem-solvers, people 
who can think on their  
feet with the goal of 
serving the specific needs 
of each customer. 

“Ours is a unique retail 
environment in that 
customers aren’t just 
shopping for a product but 
really come into our stores 
looking for solutions to a 
problem,” says Stephen 
Holmes, a senior communi-
cations manager for the 
company. Good employees 
are ultimately only as good 
as customers think they 
are, he adds.

sELf-OptImIzAtION
Groupon is the Chicago-
based deal-of-the-day 
company that has made 
couponing cool. The 
company experienced a 
meteoric rise into a 
recognizable brand but 
hasn’t lost sight of the 
critical qualities it seeks in 
employees. Each staffer 
must possess a quality 
that senior manager Dan 
Jessup likes to call 
“self-optimization.” 

“Being a self-optimizer,” 
he says, “means being 
humble and self-aware.  
We should each be our  
own biggest critic—be 
comfortable in what we 
know and don’t know. 
Blending confidence with 
humility is key. This often 
manifests in not just being 
adaptive, but embracing 
change.”

traits that Will Get you hired
It has been a rough few years for job seekers. Companies can afford to be extra choosy about 
whom they hire. So how do you make yourself stand out in the crowd of applicants? Here’s what 
some of the nation’s top employers told us.  By anita WadhWani
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cAreers

the path to beCoMing a Jag oFFiCer
E stablished in 1775 by 

President George Washington, 
the u.S. Army Judge Advocate 

General (JAG) Corps is the oldest 
law firm in the united States. 
Today, JAG officers investigate, 
prosecute and defend those charged 
with crimes in the military, provide 
legal advice for Soldiers, and work 
with international contracts.

National Guard JAG officers 
typically work one weekend a 
month and two weeks out of the 
year, simultaneously progressing in 
their part-time military careers and 
their civilian law practices.

The Guard offers JAG officers 
generous benefits (retirement, 
medical, life insurance and more) 
that are hard to find in any other 
part-time career field. The JAG 
Corps is open to individuals without 
prior military experience, and 
women and minorities are strongly 
encouraged to apply.

bY RoNNIE bRookS

For more information, visit www.NATIONALGUARD.com/careers/jag-officer.

JAG ELIGIBILITy  
REqUIREMENTS

•  A graduate of an American Bar 
association–approved law school  
(third-year law students may apply*)

•  Admitted to the bar and able to serve in 
the National guard of the same state 

•  Mentally and physically fit 

•  Good moral standing and character 

•  U.S. citizen (cannot hold dual citizenship)

•  Meet prescribed medical and moral 
standards for appointment as a 
commissioned officer

•  Able to obtain a secret security clearance 

•  At least 21 years old and: 

>  for appointment as a 1lt,  
younger than 33 

>  for appointment as a cpt,  
younger than 39 (waiverable)

* Accession is contingent upon passing the bar and becoming licensed with a state or federal bar.

JAG OFFIcER 
TRAINING

candidates will attend Judge advocate officer basic course 
(Jaobc). the three-phase program lasts about five months.

NG APPLIcATION 
chEckLIST

at the Jag corps main website (www.jagcnet.army.mil), you can view the nG application 
checklist, which offers complete instructions for applicants (qualified attorneys and third-
year law students), including:

•  Required military forms and paperwork

•  contact information for setting up your 
interview

•  list of required records, transcripts, 
credentials and recommendations

•  medical examination request

•  additional information

 national Guard applicants are welcome to contact their state JaG recruiting representative 
directly through www.natIonaLGUarD.com/careers/jag-officer or call (866) 529-1354 with any 
questions regarding the application process.

Note: Upon commissioning, Phase III 
may be waived for some applicants 
with prior military service. Also, 
Phase III may be done separately, 
while the first two phases must be 
done consecutively.

(tWO WEEKs)

Introductory course to the military, 
conducted at fort lee, Va.

pHaSE I: IntroDUctIon

(11 WEEKs)

comprehensive classroom military law course taught at the 
University of Virginia in charlottesville.

pHaSE II: JaG baSIc offIcEr 
LEaDErSHIp coUrSE

(sIX WEEKs)

conducted at fort benning, ga, field course focusing on 
initial officer training requirements, including:

•  Physical fitness
•  Weapons and combat training
•  Land navigation training

•  Leadership training
•  Obstacle and team training

pHaSE III: DIrEct coMMISSIonED coUrSE (Dcc)
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retired	Colonel	Danny	McKnight	knows	how	
to	lead	when	leadership	is	needed	most.	He	
became	an	Airborne	Ranger	almost	40	years	
ago,	parachuted	into	combat	in	Panama	in	

1989	and	led	Soldiers	in	Somalia	in	1993.	His	hands-on	
leadership	in	the	ferocious	Battle	of	Mogadishu,	chroni-
cled	in	the	book	and	dramatized	in	the	movie	Black 
Hawk Down,	is	the	stuff	of	legend.	Now,	as	a	moti-
vational	speaker,	he	helps	mold	the	future	
leaders	of	America.	

what made you decide to be in the 
infantry, and later, the Rangers? When	I	
was	going	through	ROTC	at	Florida	
State	[University],	they	asked	me	what	
branch	I	would	like,	and	I	chose	infantry	
without	hesitation.	I	was	told	if	I	went	
into	the	infantry,	I	could	probably	go	to	the	
Airborne	and	Ranger	schools.	That’s	the	kind	of	
challenge	I	always	wanted.	

what are some of the lessons you learned fighting in 
mogadishu? You	have	to	train	the	way	you	want	to	
fight,	because	you’re	going	to	fight	the	way	you	train.	
Even	though	I’d	been	in	combat	before,	it	wasn’t	the	
same	as	the	situation	I	faced	in	Mogadishu.	So	I	wasn’t	
stopping	and	thinking	about	what	I	was	going	to	do	or	
what	decision	I	was	going	to	make.	I	was	reacting	to	
the	situation	at	hand	and	trusting	my	subordinate	
leaders.	The	bottom	line	is	if	you	train	as	hard	and	real-
istically	as	you	can,	you	might	do	OK.	If	you	try	to	get	
prepared	in	the	middle	of	the	fight,	you’re	probably	not	
going	to	do	too	well.

what’s an example of great leadership you observed early 
in your career? I	became	the	aide	for	Major	General	
David	 E.	 Grange	 Jr.,	 the	 2nd	 Infantry	 Division’s	
commander.	He	had	certain	requirements	for	the	
Soldiers	 in	the	division,	 including	a	12-mile	road	
march	every	quarter.	He	made	sure	that	he	did	one	
march	almost	every	month	with	the	different	battal-
ions.	The	Soldiers	would	talk	about	how	cool	it	was	
that	the	general	was	out	there	with	them.	I	learned	
that’s	 leading	by	example.	 It	goes	along	with	the	
respect	thing,	because	you	have	to	be	able	to	do	what	
your	Soldiers	do.	

leaders receive orders, too—some of which they may 
not agree with. how do you deal with that? I	felt	that	it	
was	my	responsibility	to	challenge	a	decision	that	I	
felt	 had	 a	 negative	 impact	 on	 my	 unit	 and	 my	
Soldiers.	Sometimes	I	could	get	my	superiors	to	see	it	
from	my	point	of	view.	Sometimes	I	couldn’t—thus	
the	 next	 and	 most	 important	 step	 when	 you	 are	

given	the	course	of	action	to	execute:	You	have	
to	endorse	the	plan	in	front	of	your	Soldiers	

so	 they	 don’t	 have	 any	 doubt	 in	 their	
mind	[about	being]	able	to	accomplish	
the	mission.	

what is the most important leadership 
lesson you’ve learned? To	have	respect	

for	 the	 people	 I	 was	 leading.	 Many	
leaders	think	it’s	all	about	their	subordi-

nates	respecting	them,	but	it’s	really	about	
respecting	your	subordinates.	Because	if	they	

understand	that	you	respect	them,	it’s	amazing	what	
they	will	do	when	times	are	tough.	They	will	go	to	
the	earth’s	end,	not	just	for	you	personally,	but	for	
the	organization.	Understanding	what	they	do,	how	
they	do	it	and	being	willing	to	do	it	with	them,	that’s	
how	you	truly	earn	their	respect.

what civilian leaders do you admire or respect? President	
Ronald	Reagan.	He	showed	me,	although	I	never	met	
him	personally,	that	you	have	got	to	step	up	and	take	
ownership	of	the	situation	you	are	in	and	fix	it.	He	
never	pointed	fingers,	and	he	led	with	a	spirit	and	a	
pride	that	changed	me	personally	and	professionally	
during	his	eight	years	in	office	in	the	1980s.	

what advice would you give to young leaders in the 
military that could help them in a moment of crisis? 
When	I	was	commanding	a	battalion,	I	was	a	strong	
believer	that	I	needed	to	go	out	and	train	at	different	
times	 with	 each	 of	 the	 companies.	 There	 is	 no	
battalion	 in	 the	 Army	 that	 has	 three	 companies	
where	all	three	of	the	companies	are	totally	equal.	
So	what	it	means	is	you	have	to	go	out	there	and	
train	in	the	dirt	with	them.	You	have	to	learn	the	
strengths	and	weaknesses	of	your	Soldiers,	and	you	
need	to	understand	the	strengths	and	weaknesses	of	
your	units.

 A decorated Airborne Ranger and one of the major figures of  
 Black Hawk Down says there’s only one way to earn the trust 
 of your troops: Be one of them. 
By chRistian andeRson

Lead by Example

&

BATTLE OF 
MOGADIShU
on oct. 3, 1993, Ranger 
and delta force units 
embarked on a mission 
to capture a Somali 
warlord but got 
ambushed by his 
loyalists. the vicious 
firefight and rescue 
operation, made more 
harrowing by Soldiers’ 
efforts to navigate a 
maze of streets to save 
two downed black hawk 
helicopters, lasted 17 
hours and cost 18 
americans their lives. In 
the film Black Hawk 
Down, mcknight is 
portrayed by tom 
Sizemore. 

DEcORATED 
SERvIcE
legion of merit (2 awards)

bronze Star w/ V device 
purple heart
combat Infantryman badge
Ranger tab
master parachutist badge    
  w/ combat Star
pathfinder badge

LIFE AFTER 
ThE ARMy
after 28 years of 
military service, 
mcknight moved to 
florida to focus on 
motivational speaking. 
he resides in Rockledge, 
fl, with his wife, linda.

>
>
>
>
>
>

>

My SpEcIaLty > 68W > FLIGHT COMBAT MEDIC

[thE mEdICAL fIELd Is] A dIffErENt 
rEALm Of thE mILItAry. You think of the 
power, might and strength of the military, but I  
get to be on the other side of things and help 
people—keeping my Soldiers safe and healthy.

IN thE fLIGht mEdIC prOGrAm, WE 
trAIN IN fLIGht sImuLAtOrs. It’s kind of  
the shell of an aircraft, and it’s set up with a 
Simman—a mannequin-like machine that can 
breathe and bleed. You can monitor its heart rate. 
we run through simulations of the things we would 
see overseas and what we would have to deal with 
in the back of an aircraft. It’s basically like working 
on a patient in the back of a large SUV.

ONCE yOu GEt BACK tO yOur uNIt frOm 
trAINING, you focus on flying with the crew and 
working on your crew coordination. flight medics 
are all full members of the flight crew. we have to 
be qualified to do just as much as a crew chief.

WHEN WE’RE CALLED IN FOR A MEDEVAC, 
the seriousness of the injury is pretty substantial. 
In the back of an aircraft, it’s just you. It’s not like 
a civilian ambulance where you call in to the 
hospital and talk to a doctor. we have to know 
what to do by ourselves.

IN IrAq, WE hAd OpErAtIONs rEAdy  
tO GO [24/7]. In addition to [U.S. troops],  
we were transporting Soldiers, contractors,  
foreign nationals that were working from  
different bases and a few Iraqi military.

A mEdEvAC rEquEst COmEs IN ON  
Our rAdIOs, ANd WE hAvE tO BE Off  
thE GrOuNd WIthIN 15 mINutEs—that’s  
from getting the call, running to the aircraft  
and taking off. 

Angels On call 
from the jungles of Southeast asia to the dunes of afghanistan, 
medevac aircraft have always been a sign of hope and rescue, even  
in the darkest hours of combat. Sergeant cassandra kennedy, a 68w 
with the massachusetts National guard who spent a yearlong 
tour in Iraq in 2011, reveals the specialized training—and 
split-second actions—it takes to succeed as a flight 
combat medic. 
inteRvieW By camille BReland

ONCE WE’RE LANDING 
OutsIdE thE hOspItAL, 
they already have a team 
waiting to help us get stationed at the 
aircraft. we’ll wheel the patient into the 
ER and give the doctors a quick report of 
what we did and what we gave, and then 
they take over. while we were deployed,  
our average time, company-wide, was seven 
minutes. You drop whatever you’re doing, 
and you run.

IN THE AIR, WE’LL COORDINATE WITH 
thE mEdICs ON thE GrOuNd ANd mAKE 
SURE EVERYBODY’S READY. we’d try to land 
in a base area, but if we couldn’t do that we 
would land wherever the injury was. once we 
land, we want to get the injured people into the 
aircraft and get them where they need to be as 
quickly as possible.

thE pAtIENt WOuLd BE rEAdy fOr 
us—LINEd up IN thE Lz [LANdING zONE]. 
we’ll get a quick report from the medic on the 
ground, roll the people in the aircraft and take 
off. that process is maybe less than five 
minutes.

IN THE AIRCRAFT, WE’LL DO OUR FULL 
hEAd-tO-tOE AssEssmENt; put in an IV if  
they need it, hook them up to the monitor, 
provide fluids, apply a tourniquet—lifesaving 
measures. we’ll make sure there are not more 
injuries that weren’t reported. we’re also talking 
to the medical treatment facility to let them 
know what they need to do to get ready.
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phOtO frOm EsGr

STIckING wITh 
ThE TROOPS
3M uses its resources to give back to the  
military community
By James sullivan

l ieutenant	Colonel	Carl	Fassbender	deployed	to	Iraq	in	2006	
with	 the	 1/34th	 Brigade	 Comat	 Team,	 Minnesota	 Army	
National	Guard.	When	he	learned	his	unit	would	serve	an	
extended	tour,	totaling	22	months,	he	called	his	employer—

Minnesota-based	 3M,	 where	 the	 Soldier	 works	 in	 information	
technology	(IT)—to	inquire	about	extending	his	family’s	benefits	until	
his	return.

The	arrangement	took	a	single	phone	call.	“No	hassle	whatsoever,”	
recalls	Fassbender.

After	returning	to	3M	from	his	deployment,	Fassbender,	along	with	
several	colleagues,	proposed	that	the	company	sponsor	a	military	
support	group.	They	approached	Marschall	Smith,	3M’s	senior	vice	
president	for	legal	affairs	and	general	counsel,	who	took	the	idea	to	the	
CEO	at	the	time,	George	Buckley.

“It	was	the	easiest	sale	of	my	life,”	says	Smith,	himself	a	Vietnam	
Veteran	who	served	in	the	Marines.	

3M,	the	globally	recognized	company,	has	made	headlines	for	its	
innovative	products	such	as	Scotch	tape	and	Post-it	notes.	But	now	it’s	

Headquartered near  
St. Paul, MN, 3M was 
founded as the 
Minnesota Mining and 
Manufacturing Company 
in 1902. The company 
has developed a wide 
range of products such 
as Scotch tape, Post-it 
notes and the Nexcare 
line of healthcare 
products. One of 30 
companies included  
in the Dow Jones 
Industrial Average, 3M 
was ranked No. 97 on 
the 2011 Fortune 500. 

3M AT A 
GLANcE

getting	 deserved	 atten-
tion	for	its	support	of	the	
military.

Last	year,	Fassbender	
nominated	his	company	
for	the	Freedom	Award,	
the	highest	honor	United	
States	 employers	 can	
receive	for	their	support	
of 	 employees 	 in 	 the	
Na t i o n a l 	 G u a r d 	 a n d	
Reserve.	3M	was	one	of	
15	recipients	of	the	award	
for	2011.

Smith,	 who	 does	 plenty	 of	 government	
affairs	 work,	 says	 the	 award	 comes	 up	 in	
conversation	often	when	he’s	in	Washington.	
“It	means	a	lot	to	us,”	he	says.

The	 company	 has	 shown	 its	 support	 in	
many	ways,	such	as	upholding	policies	that	
benefit	 employees	 during	 deployment,	
observing	Veterans	Day	and	Memorial	Day,	
and	having	a	Military	Service	Display	Center	
centrally	featured	on	its	corporate	campus	
near	St.	Paul,	MN.	Smith	estimates	that	about	
15	percent	of	the	company’s	84,000	employees	
have	some	military	experience.

The	company	has	a	long	tradition	of	simply	
making	itself	available	to	employees	and	their	
families	who	are	serving	the	country.	“I	think	
we	recognized	in	2009–2010	a	desire	on	the	
part	of	a	lot	of	our	employees	to	do	more,”	he	
says.	“The	deployments	were	becoming	more	
frequent,	and	that	can	be	a	real	strain	on	the	
men	and	women,	the	mothers	and	fathers.

“Oftentimes,	just	a	kind	word,	the	knowl-
edge	that	someone	is	thinking	about	them,	
can	make	a	huge	difference,”	Smith	adds.	“It	
can	be	a	lonely	situation	to	be	the	spouse	of	a	
deployed	Soldier.”

“I	think	that’s	a	cool	thing,	when	you	think	
about	it,”	says	Fassbender.	“3M	has	that	mind-
set:	supporting	the	families.	They	know	it’s	
the	 right	 thing	 to	 do.	 If	 the	 company	 is	
committed,	 employees	 are	 more	 likely	 to	
commit	to	it	wholeheartedly.”

With	the	third-largest	National	Guard	in	
the	 country,	 the	 state	 of	 Minnesota	 has	
enlisted	3M’s	help	in	an	ongoing	effort	to	
provide	returning	Veterans	with	counseling	
services	and	advice	on	writing	business	plans.	
“We	have	a	21	percent	unemployment	rate	
among	 retired	 Guard	 in	 Minnesota,”	 says	
Smith,	“and	we	need	to	make	that	better.”

3M,	says	Smith,	has	a	history	of	supporting	
“the	 community, 	 the	 nation	 and	 our	
employees.	In	a	lot	of	ways,	we	don’t	see	any	
distinction	between	those	three	...	We	have	an	
underlying	sense	of	obligation	for	all	we’ve	
been	blessed	to	have—wonderful	 jobs	in	a	
wonderful	area.”

from left: Ronald 
Young, executive 
director for ESGR; 
Ian Hardgrove, 
senior VP, sales and 
marketing for 3M; 
LTC Carl Fassbender; 
David L. McGinnis, 
acting assistant 
Secretary of 
Defense for Reserve 
Affairs.

To learn more about the Freedom Award or to  
nominate an employer, visit FreedomAward.mil

GUarD-frIEnDLy EMpLoyEr

vEtErANs  
JOB BANK

Nationalresourcedirectory.
gov/home/veterans_job_bank
This is a central source for 
connecting unemployed 
Veterans to job openings. 
Employers committed to hiring 
Veterans can tag postings on 
their own websites, adding 
them to the job bank, which 
launched with more than a 
half-million listings and 
continues to grow. Veterans  
can enter their own search 
criteria to find job opportunities 
suited to them.

my NEXt mOvE 
fOr vEtErANs

myNextmove.org/vets
This is an online tool created by 
the Department of Labor that 
lets Veterans match their 
experience and skills to 
appropriate civilian careers. 
Veterans can search by 
keywords, browse jobs by 
industry, or get suggestions for 
civilian careers that are similar 
to their military jobs. They can 
also find information about 
salaries, apprenticeships, and 
related education and training.

vEtErAN  
GOLd CArd

dOL.gov/vets/goldcard.html
This downloadable card gives 
post-9/11 Veterans extra 
support as they make the 
transition to civilian life. It 
provides access to up to six 
months of personalized case 
management, assessments 
(including interviews and 
testing) and counseling at 3,000 

One-Stop Career Centers 
nationwide. Veterans can 
acquire information about the 
labor market, and occupational 
and skills transferability, as well 
as get referrals to training, 
apprenticeship sponsors, and 
job banks, portals and openings.

hErO 2 hIrEd
H2H.jobs

This sweeping program, provided 
by the Department of Defense, 
targets the Reserve component 
job seeker with job listings, 
career exploration tools, 
education and training 
resources, virtual career fairs,  
a mobile smartphone app, an 
innovative Facebook app, and 
networking opportunities. 
Funded by the Yellow Ribbon 
Reintegration Program, Hero 2 
Hired also makes it easy for 
military-friendly employers to 
identify and contact potential 
Veteran candidates.

hIrING Our 
hErOEs

usChamber.com/
hiringourheroes
In this program, the u.S. 
Chamber of Commerce, in 
collaboration with partners such 
as RecruitMilitary and Capital 
One, is sponsoring hiring fairs 
for Veterans and military 
spouses in local communities 
across the country. It has also 
created strategic partnerships 
for assisting specific Veteran 
populations with their 
challenges, including a Wounded 
Warrior Transition Assistance 
Program, a Post-9/11 Student 
Veteran Internship and 

Employment Program, and a 
Women Veterans and Military 
Spouses Employment Program.

mILICruIt
veteransCareerfair.com

This is a virtual recruitment 
center that enables service 
members, Veterans and their 
spouses to interact in real time 
with military-friendly employers 
via the Internet. Without 
leaving home, they can visit 
employers in virtual booths, 
view and apply for jobs, and 
chat with employment 
recruiters. There’s also a 
calendar of upcoming regional 
and national virtual career fairs.

 mILItAry spOusE 
EmpLOymENt 
pArtNErshIp

msEpJobs.com
This partnership provides a 
digital platform for connecting 
military spouses with Fortune 
500 employers who seek 
candidates with their skills  
and attributes, who are 
committed to hiring military 
spouses, and who offer 
transferable, portable careers 
for those who relocate often.

vEtsuCCEss
vetsuccess.gov

This program of the Department 
of Veterans Affairs provides 
comprehensive transition and 
employment resources for 
Veterans and their families. At 
this virtual employment 
resource center, Veterans can 
post resumes, apply for 
positions online and find links to 
more than 8 million job listings. 

1
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The 2011 VOW to Hire Heroes 
Act helps current and former 
service members find jobs. Its 
many useful tools—a job bank, 
easy online search functions, 
free counseling, military-to-
civilian skill translator, and tax 
credits for businesses that hire 
unemployed Veterans—make 
finding work in the public 
sector easier for service 
members. And there’s help  
for military spouses, too. 
Here’s a glance at the wide 
range of programs.
By Jeff WalteR

vETERANS 
wANTED

Go to the Web page pictured above for more info 
about all of these programs: Whitehouse.gov/
joiningforces/resources. If you have a question, 
send an email to arng-hrs@ng.army.mil.
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B y  V A N E s s A  g R E g O R y  +  P H O t O s  B y  B R A N D O N  O u R s l E R

GrEAt 
sAMAritAN

Sergeant	First	Class	Jesus	Gonzalez	served	in	the	Navy,	
deployed	with	the	National	Guard	to	Iraq	and	has	spent	

countless	hours	volunteering	his	time	to	help	others.	
Little	did	he	know	that	one	of	the	defining	moments	of	his	
life	would	result	from	coming	to	the	aid	of	a	total	stranger.	

hero
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As sOON As shE fELt thE pAINfuL CrAmpING IN hEr hANds ANd 
fEEt, shAuNNA COIt KNEW shE hAd ONLy mINutEs BEfOrE A 
sEIzurE WOuLd LOCK up EvEry musCLE IN hEr BOdy.	She	was	
alone,	 driving	 home	 from	 the	 gym	 in	 her	 silver	 Jeep	
Commander,	terrified	that	her	calcium	levels	had	plum-
meted,	a	potentially	fatal	symptom	of	a	rare	endocrine	
disorder.	The	Twin	Falls,	ID,	emergency	room,	with	its	life-
saving	calcium	IV	lines,	was	less	than	five	miles	away.	Coit	
rolled	down	the	window,	hoping	the	frigid	January	air		
might	keep	her	alert.	She	hit	the	gas.	She	passed	a	car	and	
ran	stop	signs.	I will get myself there. 

But	she	couldn’t	outrace	the	seizure:	Her	jaw	clamped	
shut,	her	eyes	closed,	and	her	hands	curled	into	claws	
against	her	chest.	Before	her	muscles	yanked	her	into	the	
fetal	position,	Coit	acted	on	a	last,	desperate	thought:	Turn 
the car sideways.	Maybe	it	would	draw	attention	on	this	
quiet	residential	street.

Her	mother	lived	blocks	away.	Her	cell	phone	lay	in	the	
console,	but	she	couldn’t	reach	it,	let	alone	dial.	She	couldn’t	
scream	for	help;	she	couldn’t	unbuckle	her	seat	belt;	she	
couldn’t	flash	her	hazard	lights;	she	couldn’t	even	put	the	
car	in	park.	Frustration	and	fear	swept	over	her.	Her	mind	
was	fully	alert,	but	her	body	was	in	lockdown.

An	hour	earlier,	Sergeant	First	Class	Jesus	E.	Gonzalez,	a	
recruiter	with	the	Army	National	Guard’s	116th	Brigade	
Special	Troops	Battalion,	was	getting	ready	to	leave	his	
house	in	Twin	Falls.	He	packed	his	daughter,	15-year-old	
Yessica,	and	the	family’s	three	Maltese	dogs,	into	the	yellow	
Mustang	that	he’d	bought	his	daughter	for	her	birthday.	
They	drove	to	the	middle	school	and	picked	up	his	younger	
daughter,	Alexandra,	from	a	basketball	game	where	she	
had	been	cheering	on	the	sidelines.	As	they	headed	home,	
the	family	chatted	about	their	day	and	the	game.	Who	
won?	 How’d	 it	 go?	 Gonzalez	 was	 looking	 to	 find	 out	
“anything	I	should	know	about.”	He	considers	himself	a	
homemaker	as	well	as	a	Soldier.	

When	they	saw	a	silver	SUV	fly	by,	Gonzalez	was	irri-
tated.	What’s this knucklehead doing passing on the road by the 
school?	Then	they	watched	it	careen	through	a	stop	sign.	

“Now,	that’s	really	bad,”	he	told	his	daughters.	Then,	within	
a	couple	blocks,	they	spotted	the	SUV	again.	This	time	it	
was	stopped	at	an	angle	in	the	middle	of	the	intersection,	
with	another	car	pulled	alongside.	Gonzalez	figured	the	
two	drivers	might	just	be	talking,	and	he	started	to	turn.	
But	something	about	the	scene	struck	him	as	unusual.	

Gonzalez	parked	and	walked	over	to	Coit’s	car.	The	
driver	from	the	second	car	was	paralyzed	with	panic.	And	
once	Gonzalez	peered	into	the	SUV,	he	knew	why.	The	
woman	behind	the	wheel	was	screaming,	her	body	curled	
into	a	ball.	Gonzalez	thought	she	might	be	having	a	stroke.	
“My	adrenaline	was	rushing,”	he	recalls.	“I	could	feel	my	
heart	beat	all	the	way	to	my	brain.”	But	after	22	years	in	the	
military,	he	knew	not	to	panic.	Instead,	Gonzalez	acted.	

First,	he	reached	into	the	open	window	and	put	the	SUV	
in	park.	Then	he	opened	the	door,	scooped	Coit	up,	shouted	
to	Yessica	to	move,	and	deposited	Coit	in	the	Mustang’s	
passenger	seat.	“I	knew	the	condition	was	serious,”	Gonzalez	
says.	“I	didn’t	know	it	was	a	life-or-death	situation.”	

Coit	couldn’t	see	anything;	she	had	no	idea	what	the	
man	carrying	her	looked	like.	She	only	felt	herself	being	
lifted	up,	and	heard	a	man’s	voice	yelling,	“Yessica,	get	in	
the	back	seat!”	She	didn’t	know	if	she	was	sitting	in	a	car	or	
truck,	but	she	would	later	remember	the	wave	of	relief	she	
felt	upon	realizing	that	instead	of	waiting	for	an	ambu-
lance,	they	were	gunning	straight	for	the	emergency	room:	
Oh my God, this guy is just going to take me there!	As	they	sped	
to	the	hospital,	the	man	held	Coit’s	hand	and	told	her	
everything	would	be	OK.

When	they	arrived,	Gonzalez	carried	Coit	in	and	passed	
her	to	nurses	and	doctors.	He	asked	if	he	could	do	anything	
more,	but	the	medical	staff	said	“no.”	So	Gonzalez	went	
home,	brushing	off	the	accolades	from	his	kids.	He	had	no	
idea	that	he	may	have	saved	a	woman’s	life.	Or	that	Coit—
along	with	her	grateful	family	and	friends—would	begin	
searching	for	him	before	night’s	end.	“Honestly,	I	never	
thought	about	it,”	Gonzalez	says.	“I	think	it	was	enough	
that	I	was	my	daughters’	hero.”	He	didn’t	remember	to	tell	
his	wife	about	the	incident	until	the	next	morning.

g onzalez’s	actions	on	the	night	of	January	24	might	have	been	
extraordinary,	but	they	didn’t	surprise	colleagues	and	family.	
“He	helps	everybody,	anybody,”	says	his	wife,	Olivia	Barron.	
Jesse,	as	friends	call	him,	is	always	doing	small	favors.	He	might	

mow	the	lawn	of	an	elderly	neighbor,	or	interpret	for	someone	he	meets	
in	a	store.	He’s	on	the	board	of	La	Posada	Christian	Ministry,	an	organiza-
tion	that	provides	food	and	services	to	those	in	need,	and	he	handles	
parenting	duties	each	evening	while	his	wife	works.

Gonzalez	wasn’t	always	in	a	position	to	help	others.	He	started	
working—in	farm	fields	with	his	parents	and	siblings—at	age	12.	His	
mother	grew	up	in	Texas,	and	his	father	emigrated	from	Tamaulipas,	
Mexico.	Born	in	Willows,	a	rural	town	in	California’s	dusty	Central	
Valley,	Gonzalez	spent	much	of	his	childhood	sleeping	on	farmhouse	
floors	as	the	family	chased	work.	They	picked	onions,	beets	and	garlic.	
They	cleaned	ditches—whatever	the	farmers	wanted.	His	mother	tried	
to	keep	the	kids	in	school,	but	sometimes	they	had	to	work	instead.	

By	the	time	Gonzalez	turned	14,	the	family	had	settled	in	Wilder,	ID.	
But	permanency	didn’t	bring	them	much	luck.	His	father	suffered	a	

broken	back	while	loading	heavy	cases	onto	a	railcar.	Around	the	same	
time,	doctors	diagnosed	his	mother	with	cancer.	Gonzalez	and	his	
younger	sister—the	only	siblings	still	at	home—had	to	support	the	
family.	He	went	to	school	during	the	day	and	worked	in	the	fields	at	
night.	During	the	hardest	times,	they	survived	on	potatoes	and	eggs.	
Although	he	dreamed	of	going	to	college,	he	often	considered	dropping	
out	of	high	school	to	support	his	sister	and	parents.	He	played	basket-
ball	and	football,	and	excelled	at	math,	but	after	school	he	ran	with	a	
tough	crowd	of	guys	who	liked	to	fight.

Then	one	day,	a	coach	made	a	suggestion	that	would	change	his	life:	
“All	right,	I’m	going	to	give	you	a	chance	to	make	a	good	decision.	Navy	
recruiters	are	here—and	you’re	going	to	go.”	Gonzalez	walked	into	the	
school	library	and	saw	men	in	slim-cut	dress	uniforms.	The	high	school	
girls,	he	recalls,	drooled.	“I	said,	‘Yep,	I’m	ready	to	get	out	of	town.	I	don’t	
think	it	can	be	any	harder	than	working	in	the	fields.’	”	

But	not	even	farm	labor	could	prepare	Gonzalez,	who	enlisted	in	
December	1985	at	age	17,	for	Basic	Training.	“I	remember	the	first	day	I	
woke	up	at	boot	camp.	I	said,	‘What	in	the	hell	did	I	do?’	”	His	start	may	
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have	been	rough,	but	Gonzalez	was	perfectly	
suited	to	military	life.	He	began	as	a	machin-
ist’s	mate	and	worked	in	aviation	ordnance	on	
the	 USS	 Enterprise	 aircraft	 carrier.	 Besides	
finding	satisfaction	in	the	job,	he	relished	trav-
eling	 to	 countries	 such	 as	 Panama,	 South	
Korea	and	the	Philippines.	

Gonzalez	left	the	Navy	in	the	late	’90s,	but	
he	couldn’t	abandon	his	sense	of	duty.	He	
became	a	reserve	police	officer,	volunteering	
25	hours	a	week	with	the	regular	force,	patrol-
ling	on	nights	and	weekends	on	top	of	a	day	
job	managing	low-income	apartments	that	
housed	farmworkers.	“The	best	part	of	the	job	
was	taking	care	of	tenant	complaints,”	he	says.	
“If	 you	 listen	 to	 the	 people,	 a	 lot	 of	 their	
complaints	 are	 very	 simple.”	 Along	 with	
making	 sure	 leaky	 faucets	 and	 stoves	 got	
fixed,	Gonzalez	helped	tenants	find	assistance	
programs	 to	 aid	 in	 streching	 their	 small	
paychecks,	and	helped	residents	fight	the	drug	
dealers	and	thugs	who	sometimes	plagued	the	
neighborhoods.

A	friend	at	the	police	station	encouraged	
Gonzalez	to	consider	the	National	Guard,	and	
he	did.	“That	was	the	best	thing	for	him,”	Olivia	
says.	“The	military	is	just	him,	you	know?”

In	the	Guard,	Gonzalez	experienced	one	of	
the	highlights	of	his	career	while	stationed	at	
FOB	Warrior	in	Kirkuk,	Iraq.	He	was	the	motor	
pool	sergeant	for	the	state	of	Idaho	and,	along	
with	his	fellow	Soldiers	in	the	Headquarters	
and	Headquarters	Company	(HHC),	116th	
Brigade,	provided	security	for	an	Active	Duty	
civil	affairs	team.	The	most	rewarding	part	of	
his	tour	came	during	Iraq’s	2005	parliamen-
tary	elections.	He	and	his	squad	protected	an	
Iraqi	police	station	for	seven	days.	

“Every	night	they	were	snipering	us,”	he	
says.	“We	were	taking	fire	and	nobody	ever	got	
hurt,	so	we	did	our	job.	It	was	their	first	elec-
tions,	and	it	was	awesome	…	we	were	there	for	
something	that’s	going	to	go	down	in	their	
history	books.”

Now,	at	age	43,	he’s	a	recruiter,	a	job	that’s	a	
perfect	fit	for	an	outgoing	workaholic	who	
can	talk	to	anybody.	“Sometimes,	I	have	to	tell	him,	 ‘Hey	Sargie,	go	
home,’	”	says	Staff	Sergeant	Leslie	Phillips,	who	works	with	Gonzalez	as	
a	recruit	sustainment	program	coordinator.	“He	really	cares	about	these	
Soldiers,	even	after	they	leave	this	unit.	He	still	has	great	contact	with	
them.”	Recruits	remain	exceptionally	loyal,	turning	to	Gonzalez	for	
help	with	problems	in	the	service	and	life.

“The	other	thing	you’ve	got	to	know	about	him	is	he	is	a	PT	maniac,”	
says	First	Sergeant	Rolf	Kilchenmann,	who	supervised	Gonzalez	for	
several	years.	“He	scores	285	points	or	better.	He	is	a	stud.	As	far	as	the	
Soldiers	he	enlists,	he’s	out	there	pounding	the	pavement,	doing	the	work-
outs	with	them.”	And	he	does	it	with	a	careful	balance	of	drill	sergeant	

terror	and	moral	support	that	motivates	recruits	
and	keeps	them	coming	back	to	the	armory.

For	Gonzalez,	the	job	allows	him	to	give	
young	people	the	same	opportunity	his	coach	
gave	him	back	in	high	school.	“I	love	what	I	
do,”	he	says.	“To	see	a	young	individual	who	is	
at	the	end	of	the	rope	because	they	can’t	find	a	
job	or	continue	their	education,	and	then	we	
give	 them	 an	 opportunity	 to	 finish	 their	
education	 and	 a	 trade.”	 It’s	 a	 message	 his	
recruits	and	family	have	absorbed.	In	addition	

to	his	daughters,	Gonzalez	has	two	sons	from	
a	first	marriage.	The	eldest,	his	20-year-old	
namesake,	joined	the	National	Guard	last	year	
and	is	an	information	systems	operator	with	
the	HHC	116th	Brigade.	

Service	has	become	a	Gonzalez	family	tradi-
tion.	Gonzalez’s	own	father	once	told	him:	
“You	know,	son,	it	was	hard	letting	you	go	to	
the	government,	but	after	I	look	back,	I	think	
it’s	the	best	thing	you	could	have	done	for	
yourself.	You’ve	really	made	me	proud.”

i t	took	only	15	minutes	for	Shaunna	Coit	to	
start	feeling	better	after	doctors	and	nurses	
hooked	her	up	to	a	calcium	IV.	Her	mind	
instantly	went	to	the	man	who	had	pulled	

her	out	of	the	car	and	rushed	her	to	safety.	“The	
very	first	thing	I	kept	saying	was,	‘Where’s	that	
guy?’	”	she	recalls.	Certainly,	he	would	be	in	the	
waiting	room	so	she	could	thank	him.	But	he	
was	gone,	and	Coit	felt	only	more	grateful	and	
curious:	Not	only	had	this	mystery	man	stopped	
to	help	her,	but	he’d	gone	beyond	simply	dialing	
911.	“Who	would	do	that?	Who	would	stop	and	
pick	up	somebody	from	her	car	and	throw	them	
in	with	their	family?”

She	queried	doctors	and	nurses,	who	were	
astounded	to	discover	that	the	man	who	had	
carried	Coit	inside	was	a	complete	stranger.	
Did	they	get	his	name?	Phone	number?	What	
did	he	look	like?	No	one	knew	anything	about	
him.	Coit	and	her	husband	left	the	hospital	
with	a	single	clue:	Her	hero	had	been	driving	a	
bright	yellow	Mustang.	

Coit	went	home	and	posted	a	message	on	
Facebook.	 Her	 friends	 and	 family	 knew	
about	her	health	problems—the	condition	
from	 which	 Coit	 suffers,	 hypoparathy-
roidism,	developed	after	doctors	removed	
her	 thyroid	 last	 year—and	 they	 became	
determined	to	 find	the	 man	 they	dubbed	
“Mr.	Mustang.”	And	if	you	drive	a	flashy	car	
in	the	small	city	of	Twin	Falls,	you	can’t	hide	
for	long.

A	few	days	later,	Gonzalez	walked	out	of	
the	armory	to	find	a	note	on	his	windshield	
written	by	a	friend	of	Coit’s:	“Are	you	the	good	
samaritan	who	saved	my	friend	last	night?	…	
Please	call	me.”	Soon	after,	Coit	walked	into	
the	armory	with	her	sons,	2-year-old	Carter	
and	5-year-old	Thomas.	“I	walked	in	and	asked	
for	him,	and	he	was	great,”	Coit	says.	“I	just	
said,	‘I	wanted	to	thank	you.’	He	jumped	up	
and	gave	me	a	hug.	He	gave	my	kids	a	basket-
ball	and	Army	T-shirts.	He	was	feeding	my	
2-year-old	the	pudding	out	of	his	lunch.”

Coit	explained	the	seriousness	of	her	health	
condition	to	Gonzalez	for	the	first	time.	He	
teared	up.	“Then	I	knew	I	had	done	something	
good,	 that	 life	 is	 well	 worth	 living	 …	 ,”	
Gonzalez	says.	“Not	everybody	has	the	chance	
to	do	something	good	in	their	 life.”	Coit’s	
friends	and	family	still	approach	him	to	this	
day,	or	send	emails	or	Facebook	messages	
thanking	 “Mr.	 Mustang”	 for	 his	 quick	
thinking.	He	and	Coit	have	remained	friends	
as	well.	Gonzalez	and	his	wife	are	expecting	a	
third	child,	and	Coit,	who	runs	a	business	
making	 baby	 shoes,	 cannot	 wait	 to	 make	
them	a	special	gift.

Characteristically,	the	entire	reunion	played	
out	without	anyone	at	the	armory	having	a	
clue	what	the	fuss	was	all	about.	Gonzalez	
asked	Phillips	to	come	into	his	office	and	take	
a	photo	of	him	with	Coit	and	her	kids,	but	he	
didn’t	tell	her	why.	Finally,	after	everyone	left,	
Phillips	asked,	and	Gonzalez	explained	the	
whole	story—from	the	calm	and	methodical	
rescue	 to	 how	 he	 drove	 home	 from	 the	
hospital,	and	went	on	with	his	life	and	work	
without	giving	the	night	a	second	thought.	
“Sergeant	G	is	just	like	that,”	says	Phillips.	“He	
came	 upon	 somebody	 who	 needed	 help,	
dropped	her	off,	and	went	back	to	doing	what	
needed	to	be	done.” 1

1999  army National guard survey section chief 
with the hhb 148th field artillery battalion 
in pocatello, Id

2004 12-month tour in Iraq with the Idaho army 
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116th brigade Special troops battalion

2006  promoted to 
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2010  promoted  
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first class

Most who know 
Gonzalez know of his big 
heart and how he goes 
out of his way to help 
others. But the day he 
met Shaunna Coit and 
her two sons was the 
day he, himself, realized 
how much of an impact 
he could have when 
helping others.
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tHE 
ULtiMAtE 
FiGHtEr

the battLe-teSted bradLeY Fighting vehiCLe,  
CarrYing MaxiMuM poWer in a MiniMaL FraMe,  
iS readY to ruMbLe bY Mark kakkuri

With	the	National	Guard	deploying	to	all	corners	of	the	globe,	Soldiers	need	a	vehicle	that	
packs	a	huge	punch	but	rolls	in	a	relatively	small	package.	BAE	Systems’	Bradley	Fighting	
Vehicle	is	the	answer	and	is	used	primarily	for	infantry	support,	fire	support	and	recon-
naissance	missions.	The	Bradley	is	designed	for	maximum	survivability,	mobility	and	
lethality	in	combat	zones	where	a	mission	involves	objectives	besides	destroying	other	
armored	vehicles,	which	is	the	primary	role	of	the	M1	Abrams	tank.

 BRADLEy  
 FIGhTING  
 vEhIcLE 

vERSATILITy
The Bradley generally 
falls into two distinct 
categories: the M2A3 
infantry fighting 
vehicle and the M3A3 
cavalry fighting 
vehicle. The M2A3 can 
safely transport up to 
six infantry Soldiers 
to a target and then 
provide covering fire 
after the Soldiers 
dismount. The M3A3 
is a reconnaissance 
vehicle and has fewer 
seats but a greater 
ammunition capacity 
than the M2. Other 
variants of the 
Bradley include a fire 
support team vehicle, 
engineer fighting 
vehicle and com-
mander’s vehicles.

OPTIcS
The Bradley is 
equipped with 
advanced systems to 
maintain the highest 
levels of situational 
awareness. Its 
integrated Inertial 
Navigation System, 
two forward-looking 
infrared (FLIR) sensors 
and the Commander’s 
Independent Viewer 
(CIV) provide 
hunter-killer target 
capability for engaging 
multiple targets. 

ENGINE
The Bradley is powered 
by a state-of-the-art 
Cummins VTA-903 
engine and a three- 
speed General Electric 
HMPT-500 transmis-
sion. This combination 
generates 600 
horsepower and 
propels the vehicle to 
speeds of 38 mph with 
a range of 250 miles.

ARMOR
In 2005, the Depart-
ment of Defense 
purchased thousands 
of Bradley urban 
Survivability Kit 
(BuSK) units, which 
add rocket-propelled 
grenade (RPG) 
protection, transparent 
survivability shields 
for the vehicle 
commander/driver, and 
underbelly mine 
protection against 
improvised explosive 
devices (IED) and 
explosively formed 
projectiles (EFP). 
Additionally, BuSK 
includes advanced 
force protection 
features, such as 
blast-resistant 
seating, to protect 
Guard Soldiers.   

wEAPONRy
The vehicle can be out-
fitted with a variety of 
systems based on the 
mission. Its main 
weapon is a Bushmas-
ter 25 mm M242 chain 
gun with 300 explosive 
or armor-piercing 
rounds at the ready. An 
additional 1,200 
rounds are stored on 
board. The vehicle is 
also outfitted with a 
7.62 mm coaxial 
machine gun and can 
carry a TOW Anti-Tank 
Missile Launcher. The 
Bradley increases its 
lethality via automatic 
bore sighting, full 
ballistic fire control, 
automatic gun target 
adjustment, aided 
dual-target tracking 
and superior sights.

phOtO aNd wEapON INfOrmatION frOm baE systEms

MaDE by  
baE SyStEMS  
anD offErED  
SIncE 1981

coSt: $2 mILLION  
tO $2.5 mILLION 
pEr vEhICLE

4,500  
BrAdLEys IN  
thE u.s. mILItAry

crEw: up tO 10
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w hen	Lieutenant	General	(Ret.)	
Roger	C.	Schultz	began	fighting	
in	the	Vietnam	War	in	1969,	he	
was	 a	 first	 lieutenant	 in	 the	

Iowa	National	Guard.	Attached	to	the	25th	
Infantry	Division,	an	Active	Duty	unit	based	in	
Hawaii,	he	went	on	to	receive	the	Silver	Star	for	
his	bravery	in	combat.	He	ultimately	served	as	
the	17th	director	of	the	Army	National	Guard	
and	remained	there	for	seven	years—longer	
than	any	other	Soldier	to	hold	the	post.	In	this	
GX	exclusive,	Schultz	reflects	on	his	42-plus	
years	of	service.

what were some of the challenges you faced as a 
young infantry officer in Vietnam? I	remember	
my	first	combat	assignment	like	it	was	yesterday.	We	conducted	missions	with	the	South	
Vietnamese	Airborne	units	by	our	side,	and	they	served	with	real	courage.	Our	missions	
were	relatively	close	to	the	Vietnamese	border,	and	we	interdicted	the	movement	of	many	
units	from	the	North	Vietnamese	Army	[NVA].	They	were	a	formidable	enemy	force,	and	we	
never	took	anything	for	granted	with	them.	We	also	fought	hardcore	Viet	Cong	units.	Don’t	
kid	yourself	for	a	minute;	these	units	were	every	bit	as	tough	as	the	best	NVA	units	we	ever	
opposed	in	a	firefight.	

do the service members of today remind you of those you knew back in Vietnam? Of	course,	and	
these	members	have	earned	their	place	in	our	nation’s	history.	When	you	take	an	oath	and	serve	
others,	you	join	a	special	class.	The	relationship	between	Soldiers	with	similar	experiences	
creates	a	rare	bond,	and	serving	others	remains	fundamentally	unchanged	over	time.	The	sense	
of	duty,	the	purpose	of	that	duty	and	looking	after	a	fellow	Soldier	remains	a	special	experience.

what is the biggest lesson you learned during your 42 years of service? I	learned	at	an	early	age	that	
Soldiers	both	deserve	and	expect	to	be	led.	They	expect	to	see	their	leaders	set	a	positive	example.	
And	when	these	conditions	exist,	Soldiers	will	respond	accordingly.	Keep	your	standards	high	
and	lead	by	example.	There	is	little	more	powerful	than	your	example.	It’s	your	decision.

what is the biggest challenge the United States military faces as it progresses through the 21st century?	
There	is	a	direct	relationship	between	resourcing	and	levels	of	readiness.	Soldiers	joining	
the	Guard	today	expect	and	prepare	themselves	for	deployment	missions.	That	means	there	
must	be	a	strategic	campaign	focused	on	sustaining	the	momentum	of	service	to	our	
nation,	state	and	community.	Fielding	ready	forces	in	light	of	the	budget	reductions	will	be	
a	major	challenge.

phOtO frOm NGb

while stationed at National guard bureau, did you 
ever find yourself wishing you were out on the front-
line again? Of	course.	There	is	nothing	like	it.	But	
going	back	is	not	an	option.	Keep	in	mind,	there	
remains	a	unique	role	for	all	echelons	of	mission	
support.	Some	have	a	support	role,	and	some	
have	a	combat	role.	Missions	in	deployed	theaters	
require	a	support	team	that	is	well-rounded	and	
focused.	That	focus	must	be	on	the	Soldiers,	their	
families	and	their	employers.

You are the only Vietnam Veteran guard member to 
obtain the rank of lieutenant general and one of the 
few to receive the Silver Star. how did the Vietnam 
war shape you as a Soldier?	There	is	no	doubt	that	
I	have	been	influenced	by	my	experience	in	
combat,	and	I	don’t	even	know	how	to	fully	
explain	what	that	means.	I	lost	my	best	friend	
there,	who	served	in	the	1st	Cavalry	Division.	In	
all,	our	batallion	lost	12	Soldiers.	Those	losses	
remain	with	me	today.	

Combat	is	not	for	the	faint	of	heart,	and	it	
shapes	everyone	a	bit	differently.	Leading	in	
combat	is	a	rare	experience,	and	there	is	little	
time	for	a	delayed	learning	curve.	For	me,	the	
whole	experience	reinforced	a	new	appreciation	
for	 being	 prepared.	 As	 an	 example,	 family	
programs	in	the	1960s	were	not	even	close	to	the	
programs	in	place	today.	These	programs	have	a	
clear	force-multiplying	quality.

what is your fondest memory from your 42 years of 
service?	 I	 had	 the	 rare	 opportunity	 to	 serve	
alongside	first-class	Soldiers	and	dedicated	civil-
ians	throughout	my	tour,	and	I	learned	from	
them	all.	I	could	name	a	mentor	at	any	point	of	
my	42	years	and	nine-month	tour	of	duty.	I	went	
to	class	every	day	of	my	uniformed	service	by	
being	 surrounded	 by	 enormously	 talented	
Soldiers	and	civilian	employees.	Having	the	
opportunity	to	lead	others	ranks	in	a	class	all	by	
itself.	Taking	care	of	Soldiers	never	gets	old.	

what was your most important responsibility as the 
17th director of the army National guard?		Providing	
relevant	and	ready	units	remained	at	the	top	of	
the	list,	and	in	the	seven	years	I	served	as	director,	
this	part	of	the	list	remained	unchanged.	The	
foundation,	the	bedrock,	the	cornerstone	for	the	
National	Guard	mission	success	throughout	my	
tour	of	duty	had	one	basic	element	in	place:	the	
ability	of	leaders	and	their	Soldiers	to	adapt.	And	
this	quality	has	been	clearly	evidenced	by	the	
performance	of	units	from	across	the	National	
Guard	for	years	now.	We	gave	units	missions	they	
were	 not	 designed	 to	 accomplish.	 We	 gave	
Soldiers	tasks	they	simply	had	to	learn	on	the	fly.	
Our	leaders	and	their	Soldiers	accomplished	
every	task,	every	mission	and	did	so	time	after	
time,	over	years	of	demanding	and	risk-laden	
mission	environments.	

Shaped by 
vietnam

I REmEmbER mY fIRSt 
combat aSSIgNmENt lIkE 
It waS YEStERdaY. wE 
coNdUctEd mISSIoNS wIth 
thE SoUth VIEtNamESE 
aIRboRNE UNItS bY oUR 
SIdE, aNd thEY SERVEd 
wIth REal coURagE.”
–LTG (Ret.) Roger C. Schultz

By chRistian andeRson
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