www.usafa.af.mil

Bl ACADEMY AWARDS

Air Force Association recognizes Academy
mission elements. Page 3

Bl CIVILIAN RETIREMENTS

Air Force releases details on voluntary civil-
ian retirement incentives. Page 6

B BURGUNDY-WHITE

Academy hosts Colorado Avalanche annual
scrimmage. Page 11

Giovanni
Del-Pontone,
8, tests out

a fire hose,
with the help
of Staff Sgt.
Travis Barrett
and Airman 1st
Class Everett
Cowart, both
firefighters
from the 10th
Civil Engineer
Squadron.

Operation Junior Deployer:

AIR FORCE ACADEMY AT COLORADO SPRINGS

ACADEMY

SPIRIT

September 23, 2011

CE BRA :;_DIVERSITY

Luncheon Kicks offi Herif emonth
uncheon !c_s%o | |span|c eri aq J

MIKE KAPLAN

success!

By David Edwards
Academy Spirit staff writer

If all deployments were like the one
Saturday at the Air Force Academy,
Uncle Sam would probably have to
start turning people away.

Who could say no to oodles of
military swag, cake and ice cream
upon returning, and malaria pills
that looked suspiciously like Skittles

.. because they were Skittles?

Certainly not the intrepid souls

who deployed around the breakfast
hour and were back in time for din-
ner the same day.

What kind of deployment was
this? It was Operation Junior De-
ployer, which the Academy’s 10th
Air Base Wing was offering for the
second time to give kids a taste of
what their parents go through when
they deploy for real.

Two busloads of adventure seek-
ers experienced a deployment that
was extremely compressed — and ex-

tremely awesome.

“It wasn’t even a question of do we
want to go; it was just when,” said
Michael Delforge, whose daughters
Olivia and Gabby enjoyed their de-
ployment. “It seems to get better
every year, but the redeployment
was the thing I really wanted to see.
The Youth Center had a great ad for
this.”

Delforge, who works in finance at
the Academy, said the family is very
familiar with the junior deployer

concept from having done it at other
military bases.

The person who makes it all hap-
pen at the Academy is Master Sgt.
Lisa Taylor. She is in charge of fam-
ily readiness, so the event is a big
part of her job.

She took the lead role this year
and is involved in the event every
step of the way. That means coor-
dinating a major production that
required four to five months of

See Junior Deployer Page 6

Diversity course trains Airmen to ‘lead consciously’

By Don Branum
Academy Spirit staff writer

A group of roughly 30 Air Force Academy em-
ployees underwent a two-day course titled “Leading
Consciously,” facilitated by the Academy’s Diversity
Office, Sept. 16 and Saturday.

The course is the second of three training programs
that Academy Chief Diversity Officer Adis Vila is
prototyping for both Academy officials and a larger
Air Force audience.

“You are our guinea pigs,” Vila said. “Everyone is
being asked to do more with less. We have to learn
new skills to get the most out of different people.
That’s the reason why you are so important.”

Challenges regarding diversity at the Academy and

the Air Force continue to grow, including challenges
that may arise now that “Don’t Ask, Don’t Tell”
has ended, Vila said. The Academy’s definition of
diversity reaches beyond the Air Force definition to
incorporate socioeconomic, educational and work
backgrounds as well as age, race, ethnicity, gender
and religion.

Harlan Consulting facilitated the two-day course
for $25,000, or roughly $833 per person, said CDO
liaison Maj. Wendy Palatinus.

Vila said she took the cost into careful consider-
ation and leaned toward the best fit for the Acade-
my rather than the lowest price. She started working
with Mary Harlan, the principal of Harlan Consult-
ing, shortly after she arrived here.

“Her group’s book, ‘Reframing Change,’ is exact-

ly how I pictured diversity within this organization,”
Vila said.

Harland said she hoped to move past the reflexive
reaction she sometimes encounters when she intro-
duces herself as a diversity consultant.

“People see me and think, ‘I have to watch what
I say,” she said. “I've seen a lot of changes in my
work, but what has persisted and in some ways got-
ten worse is the irrational expectation that everyone
get it ... what we call political correctness.”

The training covered areas such as testing assump-
tions, clearing emotions, bridging differences, build-
ing relationships and giving and receiving feedback.
The powerful listening exercises bear similarity to
the listening habits described in Stephen Covey’s

See Diversity Page 4
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President Obama: Americans

no longer have to lie to serve
44

American Forces Press Service

WASHINGTON — President Barack
Obama today issued a statement on the re-
peal of the “Don’t Ask, Don’t Tell” law that
had barred gay men and lesbians from serv-
ing openly in the military.

The repeal took effect at midnight.

Here is the president’s statement:

Today, the discriminatory law known as

| was proud to sign the Re-
peal Act into law last Decem-
ber because | knew that it
would enhance our national
security, increase our military
readiness, and bring us closer
to the principles of equality
and fairness that define us as

‘Don’t Ask, Don’t Tell’ is finally and for-
mally repealed. As of today, patriotic Amer-
icans in uniform will no longer have to lie
about who they are in order to serve the
country they love. As of today, our armed
forces will no longer lose the extraordinary
skills and combat experience of so many gay
and lesbian service members. And today, as
Commander in Chief, I want those who were discharged
under this law to know that your country deeply values
your service.

I was proud to sign the Repeal Act into law last De-
cember because I knew that it would enhance our na-
tional security, increase our military readiness, and bring
us closer to the principles of equality and fairness that
define us as Americans. Today’s achievement is a tribute
to all the patriots who fought and marched for change; to
Members of Congress, from both parties, who voted for
repeal; to our civilian and military leaders who ensured
a smooth transition; and to the professionalism of our

By Donna Miles
American Forces Press Service

WASHINGTON — The law is passed, the studies com-
pleted, the findings certified and the service member train-
ing accomplished. After years of debate and months of
preparation, the Defense Department starts on a new
footing with the repeal of the so-called “Don’t Ask, Don’t
Tell” law that since 1993 has banned gays and lesbians
from serving openly in the military.

“Statements about sexual orientation will no
longer be a bar to enlisting in the military or a
cause for dismissal.” - Army Maj. Gen. Gary S. Patton

“Statements about sexual orientation will no longer be
a bar to enlisting in the military or a cause for dismissal,”
said Army Maj. Gen. Gary S. Patton, chief of staft for
the Pentagon’s repeal implementation team.

In addition, former service members separated from the
military under Don’t Ask, Don’t Tell based solely on their
sexual orientation will be eligible to reapply to return to
military service. Patton said their applications will be eval-
uated using the same standards as all other candidates,
and decisions will be based on needs of the service.

As these long-anticipated changes take place, Patton
said he expects the repeal implementation to stay on track
because of the pre-repeal training across the force. In ad-
dition, many other existing policies considered “sexual-
orientation neutral” remain in place.

Duty assignments won’t be affected, and living and
working conditions won’t change, Patton said. Service
members won’t be separated or segregated based on sex-
ual orientation, and will continue to share billeting and
berthing as in the past.

With repeal, benefits will remain as they are. Service
members will be able to designate whomever they want to
receive member-designated benefits such as Serviceman’s
Group Life Insurance, he said. Other benefits, such as ba-
sic allowance for housing, are limited by law and statute
to cover only opposite-sex spouses and can’t be extended
to same-sex partners, Patton said.

However, the Defense Department is studying the pos-

Americans.”

s expect smooth ‘Don't Ask, Don't Te

- President Barack Obama

men and women in uniform who showed that they were
ready to move forward together, as one team, to meet the
missions we ask of them.

For more than two centuries, we have worked to extend
America’s promise to all our citizens. Our armed forces
have been both a mirror and a catalyst of that progress,
and our troops, including gays and lesbians, have giv-
en their lives to defend the freedoms and liberties that
we cherish as Americans. Today, every American can
be proud that we have taken another great step toward
keeping our military the finest in the world and toward

fulfilling our nation’s founding ideals.
repeal

sible extension of other benefits where eligibility is not
specifically defined by law, such as use of military morale,
welfare and recreation facilities to same-sex partners. “We
have not arrived at a decision on that,” Patton said. “The
department continues to explore that possibility, post-
repeal.”

Although the vast majority of military members and
their families surveyed before the repeal indicated they
had no issues with the repeal, Patton said he recognizes
that some may. To those, he has a message: “We are not
trying to change your beliefs. You have your freedom to
exercise your beliefs and your freedom of speech.”

But with that, he said, “you have to maintain your dig-
nity and respect for others.”

No new policy will allow anyone who disagrees with the
repeal to break their contractual obligations. Anyone who
has complaints or issues associated with the repeal should
take them to a commander or inspector general, Patton
said. Sexual orientation issues will not be addressed by
equal opportunity channels in the way gender, race and
religion issues are.

With the repeal in effect, Patton said he expects military
members will honor it. “The repeal is a law,” he said. “The
military follows the law and we are executing this as part
of our mission.”

A key in carrying out the mission, he said, is a prin-
ciple emphasized during mandatory pre-repeal train-
ing throughout the force that the military has embraced
throughout its history.

“The training focused on the changes in policy, that sex-
ual orientation is not a reason for a person to be denied
enlistment in the service or separated from the service.
And that we continue to treat all service members with
dignity and respect,” Patton said.

Part of that respect, he said, is to allow all service mem-
bers to live honest lives. “During Don’t Ask, Don’t Tell,
gay and lesbian service members were required by law to
withhold their sexual orientation, and in some cases, they
potentially violated their own personal integrity,” Patton
said. “Upon repeal of Don’t Ask, Don’t Tell, they won’t
be placed in that predicament.”

As a result, the repeal “will strengthen the military,” he
said. “It will continue to allow us to keep gay and lesbian
service members in the military, and we will be a better
military for it.”
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AFA honors Academy chaplain, education programs

The Air Force Academy’s under-
graduate education programs and an
Academy chaplain received awards
Monday at the Air Force Associa-
tion’s annual Air & Space Confer-
ence and Technology Exposition, in
National Harbor, Md.

The Air Force Association present-
ed the 2011 Chaplain Corps Award
for outstanding performance by a
member of the Air Force Chaplain
Corps to Chaplain (Capt.) Chad
Zielinski.

Zielinski earned the award both for
his work at the Academy and while
deployed to the joint operating envi-
ronments of Afghanistan. While de-
ployed, he provided spiritual support
for 18 different forward operating
bases and combat outposts, rode 11
air missions and 26 convoys and led
30 people to shelter when two of his
services were interrupted by rocket
fire. The chaplain also led distribu-
tion of support to more than 800
school children, 20 teachers and 500
other residents of Kherwar Village,
building confidence in U.S. forces.
Back at the Academy, Zielinski was
active with cadet Special Programs
in Religious Education endeavors,
leading several retreats and increas-
ing cadet volunteer service.

The Air Force Association also pre-
sented the 2011 Hoyt S. Vandenberg
Award for outstanding contribution
in aerospace education to Brig. Gen.
Dana Born, the Academy’s dean of
the faculty, and the Collaborative
Undergraduate Education Programs
at the Academy. The AFA specifical-
ly cited the cadet design, launch and
continuing operations of the Fal-
conSAT satellite program and the
international culture and language
opportunities available to cadets.

“U.S. combat operations share a
common linkage -- the use of tech-
nology to gain an advantage in the

battle arena. This
capability is the
product of an edu-
cation infrastruc-
ture that has culti-
vated researchers,
innovators, engi-
neers, operators,
and maintenance
personnel who are
capable of design-
ing, operating, and
supporting these
technologies,” said
S. Sanford Schlitt,
AFA vice chair-
man of the board
for aerospace ed-
ucation. “As we
look to the future,
it is clear there will
be demand for an
even higher level
of basic education
and an increas-
ing percentage of
individuals  with
skills in science, technology, engi-
neering and math.”

The Academy faculty has been
heavily involved in local and region-
al STEM education efforts, includ-
ing hosting chemistry and physics
education seminars for scouts and at
local schools and last week’s dona-
tion of a jet engine to Denver Public
Schools.

This is the third time a member of
the U.S. Air Force Academy has re-
ceived the Vandenberg award from
the Air Force Association since its
inception in 1948. Brig. Gen. Rob-
ert McDermott, who served as dean
of the faculty from 1956 to 1968 and
after whom the Academy’s cadet li-
brary is named, accepted the award
in 1963. Lt. Gen. Bradley C. Hos-
mer, the 12th superintendent of the
Academy from 1991-1994, received
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the award in 1993.

Other award winners over the years
have included Lt. Gen. James H.
Doolittle, Gen. Carl Spaatz, Ross
Perot, Jr., and the Community Col-
lege of the Air Force.

In 2008, another former Acad-
emy leader was honored, when the
Vandenberg award was presented to
Gen. William R. Looney, III., and
Gen. Stephen R. Lorenz, then the
incoming and outgoing command-
ers of Air Education Training Com-
mand. Lorenz was commandant of
cadets from 1996-1999. He is now
retired and back in the local area,
and was named president and chief
executive officer of the USAFA En-
dowment.

For the full list of awards from
Monday’s ceremony, visit: http://
www.afa.org/AboutUs/nawards.asp.

PHOTOS BY MASTER SGT. THOMAS A. CONEY

Chaplain (Capt.) Chad Zielinski, Air Force Academy Chapel, receives the Chaplain Corps Award during the Air Force
Association’s Air and Space Conference and Technology Exposition Monday in National Harbor, Md. S. Sanford
Schlitt, AFA chairman of the board, left, presented the award. Lt. Gen. Mike Gould, Academy superintendent, sec-
ond from right, and Maj. Gen. Cecil Richardson, Air Force chief of chaplains, are also pictured.

Brig. Gen. Dana Born, dean of the faculty,
accepts the Hoyt S. Vandenberg Award
for outstanding contribution in aerospace
education.
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Journalistic instincts help author seek truth

Mark Bowden speaks about
writing “Black Hawk Down"

By David Edwards
Academy Spirit staff writern

The Air Force Academy cadets were
feeling a bit more “hawkish” than
normal last week — and with good
reason.

Mark Bowden, the author of nu-
merous books, most notably “Black
Hawk Down,” came to the Academy
for a lecture Sept. 14 and face time
with the cadets in their classes the fol-
lowing day.

The book title refers to an Army
helicopter shot down by the forces of
Somali warlord Mohammed Farrah
Aidid during the Battle of Mogadi-
shu in October 1993.

Bowden’s book was published in
1999. He explained the long gap be-
tween the battle and book in his Ar-
nold Hall lecture to the cadets.

He introduced his talk by saying
that he wanted to “demystify what
we journalists do and how we do
it.” At the time of the battle, Bowden
was working as a sportswriter for the
Philadelphia Inquirer.

“The truth is I'm about as thor-
oughgoing a civilian as you’ll ever
meet,” Bowden said. “After ‘Black
Hawk Down,” people began mistak-
ing me for an expert in military his-
tory, military tactics. I begin most
stories I write in complete ignorance.
The thrill of it is the research.”

He said he was horrified by the pic-
tures he had seen of the bodies of U.S.
servicemen being dragged through
the streets of the Somali capital. The
graphic images prompted him to
seek more information about how a
humanitarian mission had devolved
into a protracted firefight.

Although he knew little about the
military or Somalia, Bowden knew
that small military units forced to
fight for their lives usually make for
compelling stories. The problem was
how to find the protagonists.

At first, he assumed that the military
had already publicized the events of
the Battle of Mogadishu. When that
assumption proved false, he called the
Pentagon seeking help. That turned
out to be a dead end.

He nearly dropped the idea entirely
after that. The impetus to renew the
pursuit came when he was assigned

to write a profile of President Bill
Clinton in advance of the 1996 elec-
tion. Bowden said he considered the
assignment something of a “booby
prize” because Clinton was the most
written-about man in the world at the
time.

But he needed an angle, and he said
there was a lot of leftover ill will to-
ward the administration over the mis-
sion in Somalia. So Bowden decided
to track down the father of Army
Cpl. Jamie Smith, one of the men
who had died in Mogadishu.

One day following his meeting with
the father, Bowden received an invita-
tion to a memorial for Smith. He de-
bated whether the long trip would be
worth making and eventually decid-
ed to go. At the service, he met sev-
eral of the men who had served with
Smith. Bowden now had the sources
he needed.

Nevertheless, he didn’t know what
to expect. Growing up in the Viet-
nam War era, he had observed that
many Soldiers then were “knuckle
draggers” who enlisted out of high
school because soldiering was their
only career opportunity. His new-
found interview subjects presented a
markedly different image.

“These were some of the brightest,
most intelligent, most articulate peo-
ple I had ever interviewed,” he said.
“It was almost as if they had been
waiting to tell me their story.”

What he gleaned from his interviews
with the Rangers was incomplete be-
cause of security concerns.

So Bowden filled in the blanks by
tracking down and interviewing for-
mer Soldiers. He found this tactic to
be very successful

Yet even with this wealth of infor-
mation, Bowden still had only one
side of the story. He decided he need-
ed to go to Somalia. When he called
the State Department asking for ad-
vice, the person on the other end said,
“don’t go.”

After finagling some help from the
State Department, he did go. The
paper put up the money for the trip,
which brought Bowden to one of the
most dangerous places on the planet.

His escorts into Somalia were heav-
ily armed dealers of khat, a powerful
stimulant that Somali fighters often
use right before battle.

“Drug dealers are on the fringe of
polite society everywhere, and there

MIKE KAPLAN

Mark Bowden, author of “Black Hawk Down" and several other works of nonfiction, auto-
graphs a copy for Cadet 3rd Class Mathew Gamm of Cadet Squadron 18. Bowden came to
the Air Force Academy for two days, delivering a lecture about the reporting behind “Black
Hawk Down" and also visiting cadets in their classes.

is no polite society in Somalia,”
Bowden said.

Despite a directive to leave issued
by leaders of the most powerful clan,
Bowden stayed and spent 10 terrify-
ing days in Somalia. He said the So-
malis refused to believe that he was
a journalist because it was inconceiv-
able to them that someone would risk
so much to chase a story.

The gamble paid off, though.
Bowden was enough of a curiosity
in Mogadishu that Somalis routinely
stopped by to tell him their memo-
ries of what they call the Day of the
Rangers.

When Bowden returned, his efforts
to obtain additional information were
accommodated rather than thwarted.
He even heard an audio transcript of
the communication among the sol-
diers during the battle.

In the end, Bowden got plenty more
than he needed to write “Black Hawk
Down.” If not for his persistence and
his journalistic instincts, it might nev-
er have happened.

“Stories are how we remember as a
culture,” he said. “For me, it showed
the tremendous power in our soci-

ety an individual can have in shap-
ing popular memory. The fact that
these guys are finally getting the rec-
ognition they deserve makes me very
proud.”

“Black Hawk Down” was a New
York Times best-seller, and it is a sta-
ple of the core curriculum here at the
Academy.

One instructor who is especially
fond of it is John Farley, assistant
professor of communications for
the Academy’s English Department.
The book is required reading in the
400-level composition and public
speaking class Farley teaches, and he
uses the documentary based on the
book in his film production class.

Farley said the Black Hawk Down
story “opens itself up to a lot of good
conversations about leadership” by
providing examples of both good
and bad leadership.

“What I really like most about the
book is that it includes multiple points
of view,” Farley said. “Bowden took
the time to interview several Soldiers.
It gives cadets a reality check: what
it means to be in the military, what it
means to serve your country.”

Diversity

From Page 1

“Seven Habits of Highly Effective
People,” and the sections on feedback
resemble course material taught in Air
Force professional military education.

“It’s always nice to get a refresher,”
said Master Sgt. Odessa Mills, super-
intendent of the 10th Force Support
Squadron’s Military Personnel Sec-
tion. “I really enjoyed the skill sets
that were presented before us.”

Jean Latting, one of the authors of
“Reframing Change,” led the panel
along with Harlan and Stephanie Foy,
project manager of the Leading Con-
sciously management consulting firm.

Latting recalled an encounter with an
intern during her tenure as a professor
at the University of Houston wherein
the intern accused Latting of ignoring

her. The encounter, Latting said, rein-
forces the Leading Consciously train-
ing.

“She said, ‘You think I’'m nothing.’
I have my head in the clouds all the
time; I wasn’t ignoring her.”

By confronting a professor several
steps above her in the university hier-
archy, the intern was demonstrating
the need to test assumptions, clear
emotions and bridge differences, Lat-
ting said.

“She’s sobbing, but she’s standing
for herself,” Latting said. “She doesn’t
have to wait until the end of the semes-
ter for me to recognize her. And she
didn’t back down. She stood tall and
recognized that she had power. My
intent was not to ignore her, but that
doesn’t mean she didn’t feel ignored.

“From my vantage point, ’'m one of
the good guys. But if I'm her, being
passed day in and day out in the halls
...  was mortified,” Latting said. “Do
you think I noticed her next time? She
affected me so profoundly that I'm
talking to you about it 15 years later,
and she affected the organization so
profoundly that we changed how we
do intern orientation.”

Latting later realized that the con-
frontation was a microcosm of the
state of relations among African
Americans and Hispanic Americans
in the Houston area.

“Fifteen years ago, African Ameri-
cans were the dominant minority
group, and Latinos felt like they were
being ignored with regard to the di-
versity agenda,” Latting said. “It was

only on reflection that I thought of
the connection, but you have to be
aware of the diversity dynamic to ad-
dress it.”

Those who undertook the two-day
course will participate in virtual facili-
tations sometime during the weeks of
Oct. 2, Oct. 14 and Nov. 4 and meet
for a follow-up session Dec. 4-5. They
will make a presentation to the Acad-
emy’s senior leaders after the follow-
up session. Vila thanked the attendees
for their participation.

“The Air Force wanted to have the
first chief diversity officer here and
wanted to conduct the test programs
here so they can be implemented on a
wider basis if they’re successful here,”
Vila said. “This is an incredible com-
mitment on your part.”
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Command chiefs address concerns during AFA convention

by Tech. Sqt. Karen J. Tomasik
Air Force Public Affairs Agency

NATIONAL HARBOR, Md. (AFNS)
— Issues affecting America’s Airmen
took center stage Sept. 19 during the
Air Force Association’s 2011 Air &
Space Conference and Technology Ex-
position’s Command Chief Master Ser-
geants Forum Sept. 19.

The forum provided Airmen an op-
portunity to communicate directly with
chiefs on hot-button topics including
Airman professionalism, supervising the
millennial generation, posturing for the
future, the Air Force Academy, uniforms
and standards, facing challenges and the
strain affecting the enlisted corps.

Chief Master Sgt. Eric Jaren, the Air
Force Material Command command
chief, moderated the forum, and panel
members came from various com-
mands.

The forum began with an explanation
by each of the chiefs on how Airmen are
professionals, with the Air Force District
of Washington command chief empha-
sizing recent development initiatives for
Airmen.

“We are professional Airmen, and I
think, we’re professional as long as we
continue to act and develop and become
professionals,” said Chief Master Sgt.
Pat Battenberg, the AFDW command
chief. “I think the things that we’ve seen
change, in the last year and a half to two
years, to deliberately develop those Air-
men are going a long way to ensure that
we have professional Airmen.”

The chiefs identified what they see pro-
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ducing the largest strain on the enlisted
corps and what current leaders can do
about it. Their list included fear of the
unknown regarding impact of budget
changes on Airmen and families, the
stress of operations tempo, and the pub-
lic not being aware of what Airmen are
doing around the world.

The chiefs emphasized, current leaders
can address these issues by communi-
cating directly with Airmen, in person,
about current issues and sharing experi-
ences about previous lean times, having
faith in the decisions of leaders, fostering
a holistic approach to create a resilient
force and families, and communicate
more about what Airmen do and how
they contribute to global missions.

“Most of the folks out in the Ameri-
can public - they think there’s two folks
in the fight - it’s the Soldier and Marine,”
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AIRMAN 157 CLASS MELISSA GOSLIN
Chief Master Sqgt. Pat Battenberg, right, speaks at the AFA's 2011 Air & Space Conference and
Technology Exposition's Command Chief Master Sergeants Forum. Chief Master Sgt. Todd
Salzman, Air Force Academy command chief, also participated in the forum.

said Chief Master Sgt. Chris Muncy, the
Air National Guard command chief.
“They don’t know who gets them there;
they don’t know who flies (close air sup-
port) for them, or who does their [intelli-
gence, surveillance and reconnaissance],
their cyber piece for them. Of course it’s
us, but we don’t talk about that, because
we’re humble servants.

“It stresses our folks out, and I think
they do tell their story, but just not
enough. We need to tell our Air Force
story because the American public
needs to know were there, and they
don’t. That in turn affects our Airmen.”
Muncy continued. “And those stresses
turn on them, because 99.3 percent of
their friends don’t do this. Theyre going
to deploy again, and then where’s the
support for their family and their kids?
It’s systemic, but it’s a stress.”

It took me from zero to new ride just like that.
Pre-approval rocks!

We put the buying power and a check in your hands.
So when you get to the dealership, you're in the driver’s seat. Get a
super-low rate, 100% financing, and the service you deserve.

Questions also arose about opportuni-
ties for noncommissioned officers at the
Air Force Academy and on how Acad-
emy cadets learn to lead enlisted mem-
bers.

“We have academy military train-
ers, you might consider them MTLs
(military training leaders) in the AETC
realm, and we have two in each squad-
ron of 40,” said Chief Master Sgt. Todd
Salzman, the Air Force Academy com-
mand chief.

The chief added, he feels the Air Force
owes young men and women going
through the Academy a nugget of real-
world information and experience every
day during their four years, so when
the cadets leave as a second lieutenants,
they are ready to lead Airmen with a lot
of experience. The Academy’s enlisted
members, hand-picked and who aver-
age 3-4 deployments and 15 years in the
service as technicians and supervisors,
prepare the cadets for that future.

The command chiefs closed with ad-
vice for junior Airmen and officers.

“Stay strong. Continue to stay fo-
cused on the things that matter. For
those that are in leadership positions,
protect your Airmen from those things
that distract them from the mission
- that’s your job to absorb that,” said
Chief Master Sgt. William Turner, the
Air Force Special Operations Com-
mand command chief. “Execute your
mission to the best of your ability,
trust in the leadership that you have,
don’t be afraid to raise questions up.
Go out there and be the best Airman
that you can be.”

1139 Space Center Drive
Colorado Springs, CO

Apply and enjoy the ride.
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SEPARATION

v

by Debbie Gildea
Air Force Personnel, Services and Manpower
Public Affairs

RANDOLPH AIR FORCE BASE,
Texas (AFNS) —The Air Force is im-
plementing civilian Voluntary Early
Retirement Authority and Voluntary
Separation Incentive Pay programs,
Air Force officials announced Mon-
day.

“Our goal with these programs is to
mitigate the impact of reduced fiscal
year 2012 funding on our permanent
civilian workforce,” said Maj. Gen.
Sharon K. G. Dunbar, the Air Force
director of force management policy.

Reduced Air Force funding starting
in fiscal 2012 is the result of a Secre-
tary of Defense efficiency initiative
that holds civilian manning at fiscal
year 2010 levels Defense Depart-
ment-wide. This initiative reduces
previously planned growth in the Air
Force civilian workforce by nearly 9
percent. Air Force officials estimate
that reduced funding levels are suf-
ficient to support slightly more than
180,000 civilians as of October 1.

“Complying with lower civilian fund-
ing levels requires adjusting the size of
our civilian workforce by about 1 per-
cent this next fiscal year,” Dunbar said.

“To do this, we’re postured to approve
up to 6,005 VSIP applications along
with implementing VERA. These vol-
untary programs will also help gener-
ate flexibility to balance positions with
mission priorities.”

Air Force officials also implemented
hiring controls in May, followed by a
90-day hiring freeze that went into ef-
fect last month. Much like the volun-
tary programs, the temporary hiring
freeze and ongoing hiring controls
are designed to reduce the size of
the civilian workforce and generate
vacancies for permanent employees
whose positions may be restructured,
transferred or eliminated, the general
explained.

“Our civilians have been asking
about VERA and VSIP options, so
we worked to make these voluntary
programs available early in the fiscal
year,” Dunbar said.

Servicing civilian personnel offices
have already started surveying eligible
civilians for their interest in these pro-
grams. Surveys are targeted to those
in job series that may be affected by
downsizing or restructuring.

Targeting the surveys requires bal-
ance, the general explained.

“If we target too narrowly, the num-
ber of volunteers may fall short of

what we're seeking. At the same time,
an overly broad survey may cause
angst among employees in positions
that will not be affected.

To be eligible for VERA, employees
must be at least 50 years old with 20
years of creditable service, or have 25
years of creditable service at any age.

Whereas VERA is a temporary mea-
sure to increase retirements, VSIP is a
financial incentive to encourage eligi-
ble employees to voluntarily separate
from civil service. A VSIP payment is
equivalent to an employee’s severance
pay entitlement, up to a maximum of
$25,000, before taxes.

Officials are authorized to approve
a maximum of 6,005 VSIP applica-
tions from eligible civilians. VSIP ap-
plications may be approved if there is
a direct link between an employee’s
separation and avoiding adverse per-
sonnel impact elsewhere.

Employees who received surveys
should familiarize themselves with
the VERA and VSIP material on the
Air Force Personnel Services website
at https://gum-crm.csd.disa.mil, the
general said.

Specific VERA and VSIP informa-
tion can be accessed via the News and
Announcements link. In addition,
servicing civilian personnel offices are

postured to assist interested civilians.

Employees should thoroughly con-
sider all options therefore, prior to
submitting an application for VERA
or VSIP, officials said. Employees
who apply for VERA or VSIP make
a commitment to separate Dec. 31,
2011 if their application is approved.
This commitment cannot be with-
drawn except for extreme hardship or
extraordinary circumstances.

“We’re grateful for the immense
contributions of our civilian work-
force, and are committed to providing
support through the changes ahead,”
Dunbar said. “We’ll move through
these changes and challenges togeth-
er as a team.”

The Air Force Personnel Services
site includes a link to all secure ap-
plications (top right corner of the
home page), as well as a VERA/VSIP
link that will take users to a one-stop-
shop of related links and information
sources.

For specific eligibility information
and guidance, surveyed employees
should contact the Academy’s Civil-
ian Personnel office at 333-4363.

For information about other per-
sonnel issues, visit the Air Force per-
sonnel services website at http://www.
afpc.af.mil.

Junior Deployer

From Page 1
planning.

“This is a huge event,” Taylor said.
“We had approximately 130 volun-
teers.”

Taylor said the highlight of the day
for the kids was the spate of activi-
ties at Jacks Valley. They watched a
K-9 demonstration by kennel master
Chris Jakubin and charged through
the land navigation course and the
leadership reactive course.

The Bird and the Academy cheer-
leaders were there to greet them on
their return to the homestead.

The original plan was to make Op-
eration Junior Deployer an annual
event, Taylor said. But organizers de-
cided on an 18-month cycle instead.

The Academy’s program is modeled
on that of similar events held at other
bases. Last year’s theme of the Year
of the Air Force Family complement-
ed the vision nicely.

“We had about $20,000 offered by
the Air Force that we could compete
for, and this was one of our propos-
als,” Taylor said.

Technical Sgt. Amber Wortman
talked with Taylor after most of the
parents and children had already filed
out of the Youth Center courtyard.

They were discussing the future of
the event when Wortman’s daughter
said decisively, “I want to do it again
next year.”

No doubt a lot of other parents
heard those same words.
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Tech. Sgt. Mark
McParland, the NCO
in charge of tele-
phone systems for
the 10th Communi-
cations Squadron,
shows 9-year-old
Cole Rausch how to
repair a telephone
cable. Both were
participating in
Operation Junior
Deployer, a 10th Air
Base Wing program
designed to expose
children to the
rigors of a military
deployment.
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USAJOBS October upgrade to affect job seekers

by Debbie Gildea
Air Force Personnel, Services and
Manpower Public Affairs

RANDOLPH AIR FORCE BASE,
Texas (AFNS) — Air Force job seekers
will notice changes to the USAJOBS
website in  mid-October, including

stronger security procedures, elimina-
tion of unnecessary applicant profile
questions, and improved search filters,
Air Force Personnel Center officials
said.

noon Oct. 12. In order to implement
the upgrades, USAJOBS will be off
line Oct. 6 through 12. As a result, all
current Air Force announcements will
close no later than Oct. 1, with new
announcements opening Oct. 12, said
Nancy Tackett, an AFPC supervisory
human resources specialist.

The USAJOBS downtime will not
impact the AFPC secure internal va-
cancy announcements posted for posi-
tions at Arnold Air Force Base, Tenn.;
Edwards AFB, Calif.; Eglin AFB, Fla.;

Robins AFB, Ga.; Tinker AFB, Okla.;
and Wright-Patterson AFB, Ohio.

According to Office of Personnel
Management officials, an applicant
will not have to create a new USA-
JOBS account, but will need to create
a new password when logging in after
the upgrade. To simplify that process,
Tackett advised applicants to log in no
later than Oct. 1 to establish three secu-
rity questions. In addition, anyone who
has a USAJOBS account will not need
to resubmit their resumes and support-
ing documents after the transition.

“In addition to stronger security
measures, users will find the job search

In their
honor

Members of the Air Force
Academy Honor Guard
perform the POW/MIA
Ceremony during the
Academy’s POW/MIA Ob-
servance Day luncheon
Sept. 16 at the Falcon
Club.

RAYMOND MCCOY

will allow applicants to focus on spe-
cific search terms, saving applicants
time by quickly targeting relevant job
openings.”

During the USAJOBS upgrade, Air
Force job postings also will not appear
on the Air Force Civilian Service site
(www.afciviliancareers.com).  When
new announcements are posted, job
seekers will be able to apply using ei-
ther USAJOBS or www.afcivilianca-
reers.com.

For more information about the
USAJOBS transition, go to www.
USAJobs.gov, or www.opm.gov. For
more information about Air Force ci-

Hill AFB, Utah; Hurlburt Field, Fla.;
Kirtland AFB, N.M.; Luke AFB, Ariz.;

The improved federal employment
search portal is slated to launch at
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function is more intuitive,” Tackett
said. “That means that job searches

vilian career opportunities, g2o to www.
afciviliancareers.com.
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Cadet 2nd Class Stephannie Hernandez-Ruberte, of Cadet
Squadron 33 was part of the cadet panel during the Acad-
emy's National Hispanic Heritage Month Luncheon at the

Falcon Club Sept. 15.

Celebrating
Hispanic
Heritage

Academy Spirit staff writer

Alfredo Sandoval has always known who and
what he is. He can’t say the same about the Census
Bureau.

Because of the federal government’s multiple
redefinitions of Hispanic ethnicity, Sandoval has
been a little bit of everything over the years: black,
white, Indian, Chicano. And that doesn’t really
begin to cover all the bases, as he’s quick to point
out.

But both Sandoval and his audience can defini-
tively say that he was the primary speaker at the
Air Force Academy’s luncheon Sept. 15 to kick off
Hispanic Heritage Month.

The 1982 Academy grad recounted his rise
through the ranks of the Air Force against a back-
drop of a country growing more and more diverce
by the decade. To help him tell his story about the
increasing Hispanic presence in the U.S., he cited
facts and figures from the Census Bureau.

The true measure of improvement, though, was
the number of Mexican restaurants and the qual-

MIKE KAPLAN

Mariachi Aquila, a musical group from Dolores Huerta Preparatory High School in Pueblo, Colo. provided entertainment
during the Academy’s National Hispanic Heritage Month Luncheon at the Falcon Club Sept. 15. The event kicked off the
start of Hispanic Heritage Month which continues through Oct. 15.

ity of the Mexican food in Colorado Springs. San-
doval’s verdict: By the 1990s, Mexican food was
much better, but still not great.

That, more or less, mirrored the more serious
message he came to the Falcon Club to deliver.
Sandoval had some pointed words for both young
Hispanics starting their military career and for the
old guard at the top.

“As a people, we must adapt and master the Eng-
lish language without fear of losing our identity,”
he said. “And it is critical that we put a greater
emphasis on education. You Hispanic cadets must
continue to lead and be the example in obtaining
advanced degrees.”

Sandoval also noted that the Hispanic population
of the United States increased 43 percent in the
time between when he became a cadet and when he
retired. In his opening remarks, he said that His-
panic ethnicity crosses all races and cultures.

He called on the Department of Defense to re-
view its core competencies. He added that if cur-
rent trends continue, both in the U.S. population

Working
out with
a mission

Capt. Brett Huyser, an Air
Force reservist assigned to
the Academy’s International

Programs Department, and
Cadet 1st Class Cat Begansky
of Cadet Squadron 28 partici-

pate in “Fight Gone Bad,” an
Academy Combat Condition-
ing Club CrossFit workout.
Cadets and faculty from

the men's lacrosse team,

CS 28 and the Management

Department participated in

the event as part of the Mis-
sion Partner program, which
brings cadets together from
different mission areas to
increase teamwork and syn-
ergy. Participants solicited
support from sponsors to
raise money for the Wounded
Warrior Project.

MIKE KAPLAN

and the military command structure, the officer
corps will reflect neither the military at large nor
the nation it serves.

“There’s a critical need to understand our coun-
try’s makeup,” Sandoval said. “All those stories
need to be told. If my classmates and [ had known
that there would be few opportunities for us in the
future, we might have made a different choice about
coming to USAFA.”

Sandoval took pains to emphasize that improving
the lot of Hispanics who choose the military will be
a two-way street that requires a proactive stance.

He closed on a hopeful note, though, saying, “Be-
ing a Hispanic-American makes me proud to know
that I have a past and a future.”

Celebration of Hispanic Heritage Month at the
Academy will continue with “Taste of Latin Amer-
ica” in Arnold Hall at 6:30 p.m., Thursday. There
will also be several sessions of “Fitness a lo La-
tino” (Zumba lessons).

For more information, call Dr. Sonia Esquivel at
333-8356.
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Chilton family continues tradition of service

By Don Branum
Academy Spirit staff writer

One of the Air Force Academy’s
senior officers will mark her 30th
year of service to the Air Force next
month, while her daughter prepares
to become a fourth-generation Air-
man.

Brig. Gen. Cathy Chilton is the mo-
bilization assistant to Academy Su-
perintendent Lt. Gen. Mike Gould,
the daughter of an Airman and the
granddaughter of an Army Air Corps
service member. Cadet Ist Class
Madison Chilton is a senior cadet as-
signed to Cadet Squadron 05 here.

CAROLINA TO COLORADO

Cathy Chilton’s trek into the Air
Force began while she attended
East Carolina University in Green-
ville, N.C. An Air Force recruiter
approached her with an offer of an
ROTC scholarship. Cathy, an out-of-
state student majoring in math and
physics, accepted.

“I was taking an ROTC class in mil-
itary history even though I wasn’t in
ROTC at the time,” she said. “It was
great because the job climate in 1981
was about the same as it is today, and
it was a guaranteed job.”

She stayed on active duty for eight
years, separating in May 1988 to
marry now-retired Gen. Kevin Chil-
ton, who was a major and astronaut
candidate at the time. A year and a
half later, she put the uniform back
on as a reservist.

“I missed the Air Force when I got
out,” she said. “Within six months of
getting out, I needed to go back in.
I missed Air Force people. It’s why
Kevin decided to come back into the
Air Force after being an astronaut.”

There were no military positions at
NASA at the time, so Cathy ended
up working as an aeronautical engi-
neer for the San Antonio Air Logis-
tics Center at Kelly Air Force Base,
Texas. She stayed at Kelly AFB until
July of 1998, when she took a job as
analytical test manager for the Space
Warfare Center -- now the Space In-
novation and Development Center --
at Schriever AFB, Colo.

Her Air Force Reserve career took
her in different directions from her
husband starting in 1999. While Kev-
in took command of the 9th Recon-
naissance Wing at Beale AFB, Calif,,
Cathy stayed at Schriever as opera-
tions officer for the 17th Test Squad-
ron.

Kevin, a 1976 Academy graduate,
spent a tour at Barksdale AFB, La.,
as 8th Air Force commander and at
Offutt AFB, Neb., as commander
of U.S. Strategic Command -- while
Cathy’s career carried her to Air
Force Materiel Command at Wright-
Patterson AFB, Ohio, as the MA to
the director of capabilities integra-
tion and later as MA to the com-
mander of the Air Force Research
Laboratory.

THE YOUNGER CHILTON

The moves made for constant up-
heaval in Madison’s life: The young-
er Chilton attended a different high
school each year. So Madison sur-
prised both Kevin and Cathy when

she announced her decision to apply
for the Academy.

“Moving is tough for any kid,”
Cathy said. “And then she decided to
go into the Air Force. I still can’t be-
lieve it after we did all that to her.”

Cathy credits Brig. Gen. Dana Born,
the Academy’s dean of the faculty,
with coaxing Madison to join the
Long Blue Line. The Chilton family
encountered Born at an Air Force
football game, and the dean asked
Madison about her college plans.

“I mentioned about five schools,
Madison said. “And she asked me,
‘Why isn’t my school on your list?’ |
told her I thought it was too late to
apply, but she told me to apply any-
way because it would be a good learn-
ing experience.

“Later, I found out that’s how they
get kids to apply,” she added, smil-
ing.

Madison joined 293 other women
at the Academy on inprocessing
day June 26, 2008. Women made up
21.48 percent of the Class of 2012,
the highest percentage at that time to
enter the Academy since women were
first accepted in 1976.

“I wouldn’t be where I am today
without the Air Force Academy,”
Madison said. “It’s given me more
than I ever expected it to: the ways
I’ve been able to grow as a person, the
leadership opportunities ... knowing
someone trusts you enough to put
you in charge of something like Com-
bat Survival Training, where I had a
cadre of 20 and 203 students and was
told, ‘Get them trained.’ I'm thankful
the Air Force Academy would trust
me to do something like that.”

ba

TOGETHER AGAIN

Kevin retired Dec. 1. Cathy found
out shortly thereafter that her career
path would bring the family back
to Colorado Springs to join their
daughter.

“Just before Christmas, I got a call
from Air Force Reserve Chief (Gen.)
Charles Stenner, who said he’d like to
put my name in for mobilization assis-
tant at the Academy,” Cathy said. “I
told him I'm not an Academy gradu-
ate, but he said that wasn’t one of the
requirements for the position.”

Cathy talked to Madison about the
possibility of working at the Acad-
emy.

“She told me, ‘Mom, my dad is a
four-star general. I don’t think you
being here is going to be a problem,”
Cathy said.

Just after the holidays, Gould’s ex-
ecutive officer called Cathy to sched-
ule an interview.

“We were living in a temporary
living facility at the time,” she said.
Nonetheless, “he (Gould) interviewed
me, hired me on the spot and put me
to work on the spot.”

Mother and daughter rarely see
each other apart from weekends,
Cathy said. But Madison has learned
a lot about her parents while she’s
been here.

“Everyone I've talked to at the Acad-
emy who’s worked for my parents has
said, ‘I love working for them,”” Mad-
ison said. “I didn’t know why when I
was younger, but now I know it’s be-
cause they take care of their people.

-

DON BRANUM

Brig. Gen. Cathy Chilton and her daughter, Cadet 1st Class Madison Chilton, pose for a photo
near the Eagle and Fledglings statue at the Air Force Academy Wednesday. Madison, a phys-
ics major in Cadet Squadron 05, is the fourth generation of her family to serve in the Air
Force. General Chilton is the mobilization assistant to the Academy superintendent.

Both of them put so much time and
effort into just knowing their people,
getting to know what’s important to
them and helping them achieve their
goals.”

NEXT STEPS

What does life hold in store for the
Chiltons? Cathy said she hopes to stay
here awhile. Even though her posting
here is the first assignment she’s had
outside the acquisition, testing and
engineering career fields, it’s her fa-
vorite assignment to date.

“This is really motivating,” she said.
“I’'m excited for the future of the Air
Force and the country every time I
look at these cadets. It’s inspiring; it
gives you some hope.”

She added that the people she works
with also make the job enjoyable.

“The senior staff and the mission
partners are all just a great group of
leaders,” she said. “All of them love
this place and what they’re doing.”

Madison, on the other hand, is just

about ready to start her Air Force
career. She will graduate in May and
said she wants to enter aircraft main-
tenance, a career option recommend-
ed to her by her aunt, Air Force Ma-
teriel Command Vice Commander
Lt. Gen. Terry Gabreski.

“(Gabreski) said most of her growth
came while she was a maintenance
officer,” Madison said. “I want to get
that experience.”

Madison said she fell in love with
the career field after going to MacDill
Air Force Base, Fla., during her Op-
eration Air Force summer program.

“Maintenance is one of those jobs
where, straight from (technical train-
ing), youre put in charge of a hun-
dred people and told, ‘“These are your
people, this is your equipment, and
this is your mission; do it now,” she
said. “It forces you to learn very fast
and grow very fast as a person. That’s
worked great for me at the Air Force
Academy, and I figure it will work
well for me in the Air Force, too.”
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Academy celebrates
Air Force birthday

The Air Force Academy Class of
2015 received their first introduction
to a large dance at the Academy’s Air
Force Birthday Ball Sept. 16 in the
Arnold Hall Ballroom.

The ball was open to the entire cadet
wing but was primarily intended for
the fourth-class cadets, according to
Jeanne Hollander, of the 10th Force
Support Squadron.

“Attending

prepare them for the ring dance,”
Hollander said.
Cadets attend ring dance at the end

events like these helps

of their junior year, and is the official

event where they don their class ring
for the first time.

Fourth -class cadets
get the chance to
“let their hair down”
on the dance floor
during the Academy’s
Air Force Birthday
Ball Sept. 16.

Sept. 16 in the Arnold Hall Ballroom.
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Tech. Sqt. Julie Bradley, a vocalist with the Air Force
Academy Band's Blue Steel, performs with the popular
music ensemble at the Academy’s Air Force Birthday Ball

PHOTOS BY MIKE KAPLAN

Cadets 4th Class Gared Chapman, Steven Ramos and Stuart Evers, all from
Cadet Squadron 04, enjoy an evening off from their studies at the Academy’s
Air Force Birthday Ball.
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. burgundy edges White
In Avs’ annual scrimmage

I T
o Y
) ===

PHOTOS BY RAYMOND MCCOY
The White team rallied from a 2-1 deficit to beat the Burgundy 4-3 in the Colorado Avalanche annual Burgundy-White team scrimmage Tuesday night at the Academy. The scrimmage gives
rookie players a chance to showcase their skills. The Avs opened the preseason yesterday at Dallas.

The #| Provider of Damon and Damon Clear
Braces in Southern Colorado

Board Certified Orthodontist

® Complimentary Initial Exam
B Most Insurances accepted
- financial plans for every budget

719-596-3113

B Achieve an extraordinary smile, in less
time, with our advanced technology

DR. CHAD M.WATTS, DMD

m Faster treatment time, fewer office
visits
SOAR TO NEW HEIGHTS WITH ASHFORD UNIVERSITY®

m No tooth extractions, headgear or
palatal expanders in most cases

B Military Discounts Available!

Briargate Blvd

X

Woodmen

7560 Rangewood Dr. Suite 200 15435 Gleneagle Dr. Suite 200

H H H Amencan Association of §F
ivisalign .. e zeend QO

East Baptist

LI poomaguey
eﬁeecuam

Jessie

Discover special deals SPRINGS
and discounts from MILITARYLIFE
military-friendly businesses e GOM

Achieving a quality education is
affordable and within reach. Thanks
to Ashford’s Military Tuition Grant,
undergraduate courses are only

plus applicable
fees, and Ashford provides learning
materials for all required courses.

CALL 888.373.4018
OR VISIT

MILITARY.ASHFORD.EDU/SPIRIT

These benefits are available to
eligible service members, spouses,
and dependents. Plus, your Air Force
training can translate into college
credit. That’s just the beginning —
to learn more about your benefits,
call Ashford University today.

SHFORD
NIVERSITY

FOUNDED 1918

®

Accredited by The Higher Learning Commission and a member of the North Central Association {(www.ncahlc.org). For
more information about on-time completion rates, the median debt of students who completed each program, and
other important information, please visit military.ashford.edu/pd.

AU 400 NORTH | CLINTON, IA
BLUFF BLVD. | 52732

TTAUAMI465 « AC-0255
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Men's rugby rolls over Idaho State

By Tech. Sgt. Roger Stewart
Rugby Team NCO in Charge

POCATELLO,
Idaho — The Unit-
ed States Air Force
Academy Men’s Rug-
by team kept on roll-
ing as they defeated
Idaho State Universi-
ty in Pocatello, Idaho
Saturday.

The Zoomies, scored
early and often and
collected scores from
Taylor Roberts, DJ
Foss, Jacob Byorth,
Ryan Russomano ,
Aaron Schuetze , Pat-
rick Murphy , and
22-points contrib-
uted by fly-half Reed
Fleming (2 penalties,
8 conversions). The
Idaho State Bengals
were only able to
muster three tries and no con-

The Zoomies also participated in the University
of Wyoming's Jackalope Tournament Sept. 10,
and took home championship honors against
University of Northern Colorado, Colorado State
University, and the University of Wyoming.

on the gas, only interrupted

versions to give the Air Force
Academy the overwhelming
win, 65-15.

The first Air Force Academy
score came quickly in the match
at wing. Some shifty line play
by the wingers, Schuetze and
Roberts, with flavor provided
by the full back, Jacob Byorth,
exploited a gap near the side-
line as a few quick offloads pro-
vided Roberts with a clear view
of the try zone.

From there the Zoomies kept

briefly by a couple of Bengal
tries. The Air Force Academy
was enjoying dominance in
all phases of the game on the
sunny, but windy, afternoon in
Pocatello.

The Air Force Academy will
host the Denver Barbarians
in an exhibition match at the
Academy Saturday. Next week,
the Zoomies travel to Annapo-
lis to take on the Naval Acade-
my in the inaugural Kevin Shea
Cup match Sept. 30.

LoweR
PRICE

USAF Acédltgﬁy

tech or Less

Tech For Less... Same Technology
100% Satisfaction

Home Theater Systems and More

Head west on Garden of Gods,
3rd right past Centennial

1610 Garden of the Gods Rd.

119-886-8000

Rocky
Mountain
Soccer
tourney

Jeremiah Kirschman takes
control of the ball during
the Rocky Mountain Soccer
Championship Saturday
here at the Academy. The
Academy team took its
first championship in the
annual event by defeating
Peterson Air Force Base 3-1
in the final match. Teams
from Schriever, Buckley
and FE Warren Air Force
Bases also participated

in the double elimination
tournament.

MIKE KAPLAN
CLUES ACROSS 24. Macaws movement joy 46. Actress Farrow
1. Microelectrome- 25. Not night 37. Upon 47. Less difficult
chanical system 26. Fastens 38. Pine pillow smell 51. US Sec. of State
(abbr.) 31. Group of natural 41. “Music Man” 56. __ Antoinette, last
5. Performs in a play steroid alcohols librarian Fr. Queen
9. Adventure stories 35. Fire-Chief gasoline ~ 43. A cloth for washing ~ 57. Norse god of discord
14.  Ladd, actor brand dishes 58. Flat topped cluster of
15. Restore to health 36. Exclamation of 45. Adult female chicken flowers
16. Seize and hold by R 5 6 7 |8 o [0 [ |12 |18 59. Establish by law or
force with authority
17. Capital of Latvia 60. Nothing to do
18. Short whip used in 61. Current units
riding 62. Pitch sounds
19. Lasso 63. Bono’s ex-wife
20. Glass master Louis 64. 19th C. political
23. Second sign of the cartoonist Thomas
zodiac
CLUES DOWN 42. Am. Nat’l. Standards
1. Latin singer Anthony Inst.
2. Poet T.S. 44. Popular cloved herb
3. Earth’s molten rock 45. Taunt a speaker
4. Goof 48. South American
5. Accumulation £ Indian
6. Introductory bob = 49. Word origins
7. A pace of running 50. Frolics
8. Reddish browns 21. R.C. church booklet ~ 31. Switchboard (abbr.)  51. Tewa Village
9. Outer boundary of 22. Guitar ridge 32. Anative of Bangkok 52. Tehran is the capital
an object 27. Wife in latin 33. Snakelike fishes 53. Tiny skin feeders
10. Continent 28. Wife of a rajah 34. 20th Hebrew letter 54. 10th Hebrew letter
11. Cracidae bird 29. Prefix meaning 39. Arm bands 55. Bird home
12. Imitative of artists outside 40. Mother of Hermes 56. Was introduced to
A fashionable hotel ~ 30. Anon 41. More farinaceous

SUDO

KU

4 8 7
3
7 5 6
2 9 1 7
1 6 9
8 5
71511
6 3

Solution on page 10

Level: Intermediate

Fun By The Numbers

Like puzzles?
Then you’ll love sudoku. This mind-bending
puzzle will have you hooked from the moment
you square off, so shapren your pencil and
put your sudoku savvy to the test!

Here’s How It Works:

Sudoku puzzles are formatted as a 9x9 grid,
broken down into nine 3x3 boxes. To solve a
sudoku, the numbers 1 through 9 must fill each
row, column and box. Each number can appear
only once in each row, column and box. You
can figure out the order in which the numbers
will appear by using the numeric clues already
provided in the boxes. The more numbers you
name, the easier to gets to solve the puzzle!

09-23-11
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Take an outdoor adventure

For information on program of-
ferings, contact Outdoor Adventure
at 333-2940 or visit their website at
http://bit.ly/m8vddh.

Hiking on the Academy: Women’s
casual-paced hiking is held Tuesdays
at 9 a.m., with co-ed quick-paced hik-
ing held Thursdays at 4:30 p.m. The
hikes are free, but registration is re-
quired. Contact Outdoor Adventure
for more information.

Honor Guard candidates

The Air Force Academy Honor
Guard wants volunteers who can help
pay final honors to those interred at
the Air Force’s only active cemetery.

Airmen must have 12 months of re-
tainability on base and be able to sup-
port at least two details per month for
one year.

Training is held every other Wednes-
day from 1 to 4 p.m. Benefits of Honor
Guard membership include consider-

Cadet Chapel

BUDDHIST
Sundays: 10 a.m.

PROTESTANT WORSHIP
Combined Worship Service:
Sundays, 9 a.m.

CATHOLIC WORSHIP
Mass: Sundays, 10 a.m.

JEWISH WORSHIP

High Holiday Schedule

Rosh Hashanah: Wednesday, 7 p.m.
service, dinner to follow. Thursday, 10
a.m. service, lunch to follow; 7 p.m.
service, dinner to follow. Sept. 30, 10
a.m. service, lunch to follow; 7 p.m.
regular Shabbat service, dinner to
follow.

Yom Kippur: Oct. 7, 4:45 p.m. service,
dinner to follow at 5 p.m.; Kol Nidrei,
5:45 p.m. Oct. 8,10 a.m. Mussaf ser-
vice, includes Yizkor; 5 p.m. service; 6
p.m. Neila service; fast ends, 7:12 p.m.
We will break the fast as a community
after services.

Normal schedule

Fridays: 7 p.m.

Community Center Chapel

CATHOLIC WORSHIP

Mass: Saturdays, 4 p.m.; Sundays,

9 a.m.; Tuesdays-Fridays, 11:30 a.m.
Reconciliation: Saturdays, 3:30 p.m.
Formation Classes: For students in
grades K-8. Sundays, 10:15-11:30 a.m.

PROTESTANT WORSHIP
Evangelical: Sunday, 10:15 a.m.
Gospel: Sunday, 11:30 a.m.
Wednesday Night Live: For ages 3
to adult. Begins with a meal. Wednes-
days, 6-7:30 p.m.

ation for a medal upon completion of
the 12-month commitment and free
attendance to some major sporting
events.

For more information, call Master
Sgt. Lissy Slezak at 333-9309 or Staff
Sgt. Hugo Reinor at 333-5621.

Community Center activities

Line dance classes: Mondays at the
Milazzo Center ballroom in six-week
increments. Classes are ongoing every
six weeks. Class starts at 5 p.m.

Ballroom dance lessons: Every
Wednesday in the Milazzo Center
ballroom starting at 5:30 p.m. There
are four lesson blocks, one hour per
block. Classes are ongoing.

Environmental audit results

The Academy’s annual Environmen-
tal, Safety and Occupational Health
Compliance Assessment and Manage-
ment Program has been completed.

Once findings are distributed, each
organization will be responsible for
completing all required closure ac-
tions according to the management
action plan developed after the audit.
For more information, call Jeanie
Duncan at 333-0812.

Clinic offers shingles vaccine

Shingles vaccinations are now
available at the Academy allergy/
immunization clinic. The vaccine is
recommended for people age 60 and
older. Anyone 50 to 59 years old
must have a prescription.

The clinic’s hours of operations
are as follows: Monday, Wednesday,
Thursday and Friday, 8 a.m. to noon
and 1 to 4 p.m.; Tuesday, 9 a.m. to
noon and 1 to 4 p.m.

On the first Thursday of the month,
the clinic closes at 11:30 a.m. for
training.Patients are advised to call
ahead because mission requirements
can cause closures on short notice.
The number is 333-5080.

Tuition assistance for civilians

The Air Force Academy is one of
just a few bases that offer a civil-
ian tuition assistance program for
appropriated-fund civilians.

If you are considering a career
change, career progression, or
personal development, check out
CTAP.

Your class or classes must begin on
or before Sept. 30. Funds are going
quickly, so call 333-4821 for more
information.

Calling all would-be volunteers

The Airman and Family Readiness
Center has volunteer opportunities
available around the Air Force Acad-
emy. To find out more, call 333-3444,

Mixed bowling leaque

Organizers are looking for teams to
bowl in a mixed league (two men, two
women) Tuesday nights at 7 p.m. at
Academy Lanes Bowling Center on
the Air Force Academy.

For more information, call Mike at
694-4401 or Terri at 290-1894 or sign
up at the bowling alley.

Get your recyclables ready

To commemorate America Recycles

Day, the 10th Civil Engineer Squad-
ron will hold its annual electronics re-
cycling event from November through
January. Each Wednesday and Thurs-
day beginning in November, electronic
items can be taken to Civil Engineers’
Complex (Building 8125) from 8 a.m.
to 3 p.m. for recycling.

Recycling is free. Recyclable items in-
clude personal computers and compo-
nents, televisions, DVD or CD players,
stereos, speakers, and VHS players.
Over the past five years, the Academy
has recycled over 40,000 pounds of
electronics.

For more information, call Derek
Damien at 333-3224.

Airman and Family Readiness

Heart Link: Today, 9 a.m.-1 p.m.
Have you been married to a military
member for less than five years? If
so, this class will help you better un-
derstand the military way of life, fi-
nances/LES, acronyms/terminology,
protocol/chain of command, benefits
and services available to you.

Red Carpet Tour: Today, 8:15 a.m.-
2:30 p.m. This is an informative,
fun-filled base tour that gives insight
into the Academy’s mission and re-
veals most of the things to see and
do while stationed at the Air Force
Academy. Stops include the Eques-
trian Center, th cadet airfield, Arnold
Hall, the Cadet Area and chapel, the
arts and crafts center, Outdoor Rec-
reation Center and more.

Preppies need sponsor families

Sponsor families are needed for ca-
det candidates attending the U.S. Air
Force Academy Preparatory School
for the 2011-12 school year. The
Prep School is designed to prepare

students for admission and success at
the Air Force Academy.

Eligible sponsors are: active/retired
GS-05, E-6, O-3 and above. Acad-
emy graduates and professors may
also apply.

If you would like to sponsor one or
more of these students, or if you have
any questions, please call Mark Win-
ter at 333-2583.

Gospel choirs and service

The Air Force Academy Commu-
nity Center Gospel Service, on behalf
of Chaplain (Maj.) Alan Madera,
is preparing for its 18th anniversary
celebration. “Singspiration” will be
held Oct. 8, 6-8 p.m.

Choirs from Fort Carson, Peterson
Air Force Base and the Academy will be
there. Continuing the celebration, Oct.
9, 11:30 a.m. at the Community Center
Gospel Service weekly service, the Rev.
John E. Kerley, pastor of the New Be-
ginnings Baptist Church of Colorado
Springs, will be the guest speaker.

Upcoming DADT repeal forums

The Air Force Academy will host
three panel discussions to address
questions about the repeal of the mil-
itary’s Don’t Ask, Don’t Tell policy.

The forums will be open to anyone
from the Academy. Schedule is as
follows: Oct. 5, 11 a.m.-12:15 p.m.,
Arnold Hall, Room 178; Oct. 11,
12:15-1:30 p.m., Milazzo Club ball-
room; Oct. 12, 12-1:15 p.m., 10th Air
Base Wing Headquarters Conference
Room in Bldg. 8034.

The forums are presented by Dr.
Adis Vila, the Academy’s chief di-
versity officer. Chaplain (Col.) Rob-
ert Bruno and faculty representatives
will also sit on the panel.

Never bypass
an opportunity
to keep your
mouth shut.

-MG Paul Menoher,

Jr.
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Classifieds

R ACTIVE DUTY OR RETIRED AIR

E ACADEMY PERSONNEL!

Call:
Fax:
Email:
Mail:

PLAGE YOUR AD TODAY!
444-SELL

719-636-0122
Mheifner@gazette.com
Classifieds, 30 S. Prospect St.,
Colorado Springs, CO 80903

Deadline: Tuesdays at 5 p.m.

Rates vary contact us for details.

Free ads in accordance with military regulations must be non-commercial and for personal property offered by active-duty

Name: and retired military personnel and their families working, living or relocating to the Air Force Academy without regard to race,
Address: creed, color, age, sex or religious origin. FREE ADS are limited to one ad per household at 30 words max. The editor and
’ publisher reserve the right to edit ads, and/or not publish ads. NO DUTY PHONE NUMBERS WILL BE PRINTED.

City: State: Zip: Ad Category:
Phone: Grade: Unit:
Signature:
My signature certifies that this advertisement is for the purpose of selling my personal property as a convenience to me or my dependents. It is not
part of a business enterprise, nor does it benefit anyone involved in a business enterprise. Any real estate advertised is made available without regard
to race, color, religious origin or sex of any individual.
HEALTHCARE
CONSTRUCTION HEALTHCARE HEALTHCARE
HITT _ Contracting is  seeking ™ Cedar £
qualified individuals to fulfill vari- . TO
= ous positions for construction Sprmgs THE
Mercnandlse projects in the Colorado Springs Behavioral

GREAT DEALS!

USED APPLIANCES
Dupree's - Quality Since 1970.
2200 E Platte, 442-2233
dupreeappliance.com

RAT TERRIER Puppies gr@a wi/kids.
Will be small. Low/no shed. Farm
raised $200ea. 719-232-4438

WOMEN'S Huffy mountain bike,
great condition, $50. 937-830-9135

CRAFTER'S NEEDED,
Sandcreek HS.
Craft Fair Nov 20, 9-4.
Call Colette 573-1724

CAMCORDER, Panasonic WVHS-C,
with case, cords, VCR playback
adapter, $25. 937-830-9135

ANTIQUE china cabinet, dark wal-
nut, hand-carved doors (top and
bottom), minor side damage, $100.
937-830-9135

SCHNAUZER AKC

pups, beautiful
1st vac. $400 (719)342-0057

SHELTIE PUP. AKC sable/white fe-
male, pretty & smart. 2nd shots.
$200. 719-685-6310

New Today!

SIBERIAN HUSKY PUP Black/White

Male. Born 6/29. Pure-Breed.
Health Guar. State Lic. Bi-eyed
(blue/brown). $250.00

(719)651-5916

area. We are seeking resumes for
the following positions:
_ Project Manager
A tant Project M.
Superintendent
Quality Control
Manager
Candidates should have experience
in commercial/government con-
struction. construction
management or eng-ineering_de-
gree is preferred, but not required.
Please fax resumes to
843-554-3868.

Estimators/
Office Manager

Nationwide stucco co. looking for
estimator in CO Springs. Will, bid
on residential and light commer-

cial and perform office duties.

Need exp. person w/knowledge of

local builders.
Salaried position up to $800 per
week + benefits.
Kenyon Plastering
Fax resume to:

6022?8-?81:{1
MOVING boxes -- full 4 bedroom YORKIE AKC 11wks old, Small or email at:
house (98 boxes) plus 8 boxes of Male.. shog_w(),—mcd dshelley@
folded packing paper (thin and 303-648-0177 or kenyonweb.com
padded). $100 OBO 93? 830-9135 719-650-1074

ROLAND HP-1 Digital Piano. Excel- | YORKIE PUPPIES AKC Sweet dispo- CUSTOMER
lent condition. Includes bench, sitions! Shots, ready for_homes. SERVICE REP

books, headphones. 8 tones. New
$2000 Sell for $900.
Call 864-449-3357

PING PONG TABLE Full size less
than 10 Times $100 Call
864-449-3357 PCSing Need to Sell.

COMCERTS-SPORTS-THEATRE
NFL-NBA-NHL-NCAA-MLB-PGA
WWW.DENVERTICKET.COM
303-420-5000 OR 888-868-9938

KITTENS FREE KITTENS TO GOOD
HOMES ONLY' 4 left. 3 Malcs,f l
Female after 5

(719)577- 4086

New Today!

AKC BOXER pups,2male 2female
for info call (719)964-2687

AKC LAB PUPS Beautiful Healthy
Great hunters & best buds. $450.00
Farm Raised near Denver.

(303)829-4555

AKC YELLOW LABS 6F/1M. Ready to
be taken home on 18 Sept. Declaw
removed & will have 1st shots
Sire/Dam OFA are good. Pedi
has APLA and other titles. 500,
(719)494-1350

BLACK LAB PUPPIES AKC reg, pure-
breed, shots, dew claws removed,
both parents on site, 2 femn, 10wks
$200. (719)216-3523

BOXER PUPPIES AKC  Champion
blood lines. 1-Male, 2-Females.
Fawn/White. $650.00 (719)659-8870

GERMAN SHEPHARD 4mo female
up. Current shots, housebroken.
00. 719-640-4589

GERMAN SHEPHERD AKC Puppies
German Working Champion Lines.
Hip/HIth guar. $%900. Fountain
719-214-7580

Giant Schnauzers
AKC, Pups, Male &
719-495-1598

Female

New Today!

MINIATURE SCHNAUZER PUPPIES
Pure-breed 2 Males, 1 Female.
$150.00 (719)645-9547

11wks, $450- $500. 719-469-7831

YORKIE TERRIER PUPFPIES AKC.
Standard Size, Available Sept.
23rd. $400-$600 Call 719-495-9430

Services &
Announcements

Publisher's
Notice

Please check your ad the first
day it appears and notify The
Gazette immediately of any
errors. The Gazette is only li-
able for the first insertion,
and cannot be held liable for
any amount greater than the
value of the ad.

We reserve the right to edit or
refuse any advertisement
based on the Publisher's dis-
cretion.

APARTMENTS
Leasing Consultant

Saturdays req. Must have leasing
exper. Pro essional attire red.
Great attitude a must. Apply at:

Western Terrace Apts, 1041 Palacio

View, 80910

CLEANING

WANT CLEANING LADY Living on
Base. To clean my home. In Dou?_.-
las Valley. 3hrs Twice a Month.
Call 585-307-7171

CONSTRUCTION

Exp. Equip. Operators
for Earthwork and Utility Crews
Current drivers
license req'd.
¥Yr Round Work, Benes

.

PIONEER

5000 Northpark Dr.
in Colo Springs
EOE AAMF

Local Label Printer seeks an exp
customer service rep.
Customer contact,
order entry, phones/ reception,
clerical.
Comp. proficiency required.
4 - 40 hrs /week.

Email resume to:
employment@
flextec.net.

No calls please.

HEALTHCARE
* ADON
* MDSRN

Liberty Heights seeks RNs with per-
tinent experience to fill these key

www.seniorlifestyle.com

Colorado's largest
physician-owned multi specialty
group practice has openings:

*Clinical Care Rep
*EHR Indexing Spec
*Medical Assistant
*Nurse Practitioner
*Pt. Service Rep
*Physician Asst
*Registered Nurse
*Sleep Center Tech

Job details and

apply online at www.cshp.net.
EEO/AAP

HEALTHCARE

™ (Cedar
Springs
Behavioral

--.I Health System, Inc.

Cook / Food Service Worker
Full-time and PRN positions
available for a Cook/Food Service
Worker. Requires verification of a
HS diploma or equivalent plus 3
years training or experience in
large scale or commercial food
preparation. Must be able to
read/write/speak English. Subject
to drug screen,&a{:kgrnund check,
C.

? fax yourr to
gnsg 30-0118 and note the posi-
tion for which you are applying, or
you may also apply in person at
Cedar Springs Hospital, 2135 South-
gate Road, Colorado Springs, CO
80906. EOE

HEALTHCARE

eglstered Nurse
Experienced Per Diem Home health
care RN needed to provide direct
client care. Send resume to:
imunger@theinde
pendencecenter.org

HEALTHCARE

Chaplain- PT

Sangre de Cristo Hospice & Palliative Care has the following positions
available:

Director of Clinical Education- BSN required, MSN preferred. Develop co-
ordinate & implement organizational w|dcg?rogram & curriculum.
Admissions Coordinator- Receive referrals
vices & admissions. Bilingual preferred but not required.
Registered Nurses- FT, PT, PRN various shifts

Submit resumes to: 1207 Pueblo Blvd. Way Pueblo, CO 81005 Attn: HR Di-
rector or apply at www.socohospice.org

assist w/ explanation of ser-

HEALTHCARE

--.I Health System, Inc.

PRN
Position Summary: This position is
responsible for providing ongoing
and systematic utilization review
and discharge planmn% efforts (in
coordination with discharge plan-
ner) on all patients assigned by
Director, coordinating patient care;
advocating for the patient and fa-
cility; and promoting quality of
care. Requires organizational, ver-
bal, interpersonal and customer
service skills, grammar and
spelling, the ability to read/com-
tprehend written instructions and
llow verbal instructions. Ability
to establish and maintain effective
working relationshlgs with employ-
ees, managers, referral sources,
patients/families, community re-
sources, etc. Ability to exercise
professional independent judg-
ment in planning own work. Must
be flexible with work hours to ac-
commodate work volumes.
Knowledge of utilization manage-
ment and managed care
environment is helpful.
Requirements: Master's in coun-
seling, social work, psychology, or
child development from an accred-
ited college or university (licensure
preferred) with two years of treat-
ment-oriented experlence, ORa
Bachelor of Science degree in Nurs-
ing from an accredited college or
university with a current Colorado
RN license plus three (3) years ex-
erience in working with children
(Dor whom there is an effective ar-
rangement for consultation from a
Master's level clinician). Also re-
quires at least one year experience
in managed care, or determining
appropriateness for level of care.

? fax yourr to
(7195, 30-0118 and note the posi-
tion for which you are applying, or
you may also apply in person at
Cedar Springs
Hospital, 2135 South
Colorado Springs, CO

te Road,
906. EOE

HEALTHCARE

Occupational
Therapist

Experienced home health care OT
needed for minimal per diem vis-
its, 0-4 per month.

Visits are mostly evaluations.

Send resume to:
imunger@theindepen
dencecenter.org
PCW/CNA skills with Alz. PT in-
home. Dependable vehicle. Bkgrnd
Drug and Motor Vehicle Screening.
Prof. a must. Call:
Mon-Frid. 11-3. 590-8813;
ahechiring@hotmail.com

HEALTHCARE

American
Red Cross

ARMED FORCES (SAF)
COORDINATOR
This position
provides
II‘I1 lementation and coordination
SAF activities supporting SAF
\.roluntccrs veterans, service
members and their families.
Employed as an
exempt employee at 40 hours per
week. Normal office hours are
Monday through Friday from 8:30
a.m. until 4:30 p.m. Some week-
end and
evening work “ﬂ'lll be required by
e

position. $32,000 salary with medi-
cal/dental benefits and the
opportunity to participate in a
401k retirement savings program
Deadline for
Application:
September 30, 2011. Please for-
ward your resume to: Thomas
Gonzalez, Chief Executive Officer,
American Red Cross Pikes Peak
Regional Chapter, 1040 South 8th
Street, Coloraa:lg: Springs, CO
or

tgonzalez@pparc.org

HEALTHCARE

NURSE CARE
COORDINATOR

BSN and current
Colorado RN required. Master's de-
gree in social work, psychology or
a closely related field and Colora-
do license (LPC, LCSW, LMFT)
desired. Excellent diagnostic
skills for all ages; strong
computer, documentation, and
public relations skills. Valid Colo-
rado Driver
License and access to reliable
transportation during work hours
are required. SPANISH PEAKS
BEHAVIORAL HEALTH CENTERS,
1026 West Abriendo, Pueblo, CO.
81004, See
complete posting
and apply at www\rjspmhc.org. EQE,

Registered Nurse
needed for cmcr%ency care corporation. Oversight of clinic activities for
four clinics located in Colorado Springs and one clinic in Pueblo. Duties
include, but are not limited to, assessing and providing training needs
for staff, case management, chart reviews, compliance with established
protocols and standards, and |mp|ementat|nn and monitoring of quality
assurance metrics. Qualifications: Graduation from accredited school
of nursing with certification as RN in the State of Colorado. BSN pre-
ferred, but not required. Experience in clinic management and
associated daily operating issues required. Email resume to:
pbessecki@emergi-care.com

EDUCATION

Nutrition Educator

Teach basic nutrition, food budgeting, meal planning, and food safety in
El Paso County to low income families. 30 hrs/wk. High school diploma
or GED required. Valid CO driver's license and daily use of personal car
required; mileage reimbursed. $13 per hour. Will train. Fluency in Eng-
lish required. Spanish Fluency preferred. To apply call (719)520-7690
Mon-Thurs. CSU is an EEO/AA employer. CSU conducts background
checks on all final candidates.

DENTAL

Academy Kids Dental is now hiring a FT

Office Manager
Dental management experience is a
requirement. Experience with Eaglesoft
Software is preferred but not a requirement. The practice offers competi-
tive salaries,
opportunity for advancement and will offer a
great benefit package.
Fax your resume to (866) 201-4867 or email it to mrand I q

ment@yahoo.com

ADMINISTRATOR

The Center at Centennial is an 80 bed skilled nursing and rehabilitation fa-
cility. The successful candidate must have a strong financial background,
0s5ess an enormous amount of self motivation, have the ability to work
independently and the drive to provide patients with the highest level of
quality care possible. You must have a bachelors degree or higher in
Health Administration, Health Care Management, or Gerontology and be
able to sit for the state and federal exams to become a nursing home ad-
ministrator or be a licensed nursing home administrator. Salary range:

$100,000+. We offer an impressive benefits package.

Email yourr to th ial@yahoo.com,
Inquiries will be confidential.
Pharmacy Technician

Your Colorado Springs Kln% Soopers store has an immediate opening for
a part time Pharmacy Technician. Must be able to tyfc 40 wpm, have ex-
cellent communication and computer skills. Certified $12.55-17.06/hr;
Non-certified $9.75-14.43/hr BOE. Must be able to work a flexible sched-
ule including evenings, weekends, and holidays.

Apply online at www.l klngsoogers .com/apply, enter zip code 80920 or in
store at 9225 N. Union Blvd. Contact store Admin. for more details at
(719) 522-2200. E.O.E.

_Facebook.com/
KingSooperscareers
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HEALTHCARE

™ (Cedar
Springs
Behavioral

h Health System, Inc.

RNs and LPNs
Full-time, part-time and PRN posi-
tions available on acute and
residential units for adults and
children. Applicants must have a
current CO license in good stand-
ing, and previous behavioral health
work experience is preferred.

Mental Health
Technicians
Full-time, Part-time, and PRN posi-
tions available for acute and
residential units on various shifts.
Requires anAssociate's degree (or
equivalent of 60 credits) in the be-
havioral sciences or related field
and 21 years of age. Experience in
behavioral health and Bachelor's
degree preferred

To apply, please fax your resume to
('!19? 30-0118 and note the posi-
tion for which you are applying, or
you may also apply in person at

Cedar Springs
Hospital, 2135 South
Colorado Springs, CO

te Road,
906. EOE

Just For Kids

Eyewear
Seeking a PT optical assistant. Ap-
plicant must love kids, be
organized, and able to work in
sales. Optical experience de-

MANAGEMENT

Balfour Beatty
Communities at
Ft Carson seeks the
following position.

TURNKEY
SUPERVISOR
Responsible for providing manage-
ment oversight for several
maintenance functions, including
make ready operations, to an as-
signed team of maintenance
and/or contractor personnel for
our residential units. HS diploma
req +3 yrs related experience in
facilities. Valid state issued driv-
er's license req. To be considered
an applicant, you must apply for
this specific position and meet its
minimum qualifications as deter-
mined by Balfour Beatty
Communities. View full position
requirements on our website at
“www.balfourbeatty
communities.com

Balfour Beatty
Communities is an
EQ/AA/Drug Free Workplace
Employer.

Are you in need of FT or PT employ-

ment? If so this is a work from
home sales opportunity. Req:
computer and phone skills. To
schedule an interview call Tom at
(206)293-7265

Behavior Coach
2:30pm-10:30pm shift, weekends
included.

Must be 21 yrs old,

Must have either 62 credit hrs or
1+ yrs exp in related field

TRANSPORTATION

For Drivers who want a LIFE!
REGIONAL FULL & PART TIME
CLASS A CDL w/endorsements.
100K miles & 1 yr exp req'd. Steady
wages, Great Benefits. Apply in
person or online. Astrozon & Pow-
ers AceHardware.com

TRANSPORTATION

. REPOSSESSORS
Serious ing only. Tow exp RE-
QUIRED. Clean MVR. Pay is
commission. Call 638-4690

Real Estate
& Rentals

EAST $115K Townhome Why pay
Rent? 3 BR, 2 Ba 1 Car Garage, Grt
Rm W/ FP, RF, W&D Included, Big
Kitchen www.lindalafferty.com
Platinum Grp 719.955.8590

PWR $148K Pride of Ownership,
Parklike Back Yard, Grt Rm w/FP,
Big Kitchen,Updated, Vinyl Win-
dows, 3 BR 2 Car Garage

_wwwilindalafferty.com Platinum Grp
719.955.8590

BEAUTIFUL 2800 sq ft. Fresh paint
splt Ivl. 4bdrms, office, 3 living
areas, 3+ baths, FP, AC, Spa, Pow-
ers & Research, D-20 schools.
$1750, 719 337 1287.

DUBLIN/UNION 4 to 5 bedrooms, 2
baths, oversized 2 car garage, fire-
place, large deck, mountain/AFA
views, sprinklers, D11 schools,
$1250/month, One year lease. No
pets or smoking. Call 686-0778

Transportation

Applica-

solutions.

GENt

Developer IIl

Ent Federal Credit Union is seeking an Application Developer lll. The Ap-
plication Developer Il contributes to the Credit Union
existing applications and creating efficient and resource

:I'h_e candidate will be working with a team of software developers on pro-
viding solutions utilizing object oriented programming languages such

tion

')lrl maintaining
| technology

AleSone

CLS 2003 Coupe Auto, 53K orig. mi.
2nd local owner, new trans & tires,
sunrf, Ithr etc. Classic Luxury, no
disappointments $12,400
719-481-4796

New Today!

RL 2005 - ExInt Cond SH-AWD,
Bose w/ 6-Disc CD/DVD/MP3,
Tech+Nav Pkg, all options. xtd
wrrnty. 87k. $17,500. (719)357-8466

)G ¢
E
“

a .

CENTURY 1986 BUICK CLASSIC!
3.8 V-6, Great gas mileage!
Clean Body, seats need covers,
could use cosmetics.
148K on body, less than 25K on
engine. New rear brake wheel
cylinders,
Serpentine belt, more. Great
first car or potential custom!
First $300.00 takes it!
719-646-9749

-md
)
. . "

New Today!

Windstar LX 2003 VAN
Loaded, new brakes, 93K mi. runs
great, very clean. Ready to go!
$5400 339-9128

New Today!

ACCORD 2006 4dr, Silver, exc cond.
AC, cruise, side Air Bag, new tires,
100K mi. $9500 Terry 499-4510

LO OB

MONTERO 2005

LIMITED, Fully loaded, 85K mi
Seats-
7.%$13,500 640-1901

ALL Wheel Drive Rules!
2010-1995 SUBARUS 481-9900 See
Pics @
MonumentMotors.com

New Today!

FJ Cruiser 2008 4WD, 39K mi, im-
maculate, great in the snow! Cust
leather seats. $27K obo. 237-6563

sirable. Email or fax resume to: www.axiosyouth.com as .Net
pede_?edoc@aol.com call Morgan Ritchie New To day!
19-574-5381 719-325-5271 TtI'_le c?ngidalt_e 'musft hta'}‘.r_e one_Ef the following minimum levels of educa-
ion to be eligible for this position: i F350 2006 CREW CAE 1
« A four year degree in Information Technology related field e
RESTAURANT « A four year degree in an applicable field of study such as Mathemat- FX4 Off Rd Pkg.SRW 6.0 Die New TOdaY'

ics or Engineering with two or more years of demonstrated
interaction with med level systems and software integration con-
cepts.

Six years of applicable work experience if candidate does not meet
the minimum education requirements.

. sel.w/Tow Pkag.
70K mi $27,000 obo Call 495-3084 HIGHLANDER 2011 - 4WD V6 White
5500 miles perfect cond $32,700
OBO (719)244-3101

AAFEFS- Fort Carson &

MODEL A 5 WINDOW COUPE 1931 -
Blue wy/Black Fenders $19,500
(719)538-5782

Peterson AFB Now Hiring 80+ Positions!! .

opment. . .
Knowledge of secure coding practices.
iPhone objective C development preferred.

Fort Carson Retail, and Food Service candidates will have a minimum of 6 years of related IT industry experi-
byt positions. ence - 3 of which must have utilized software programming concepts in
+ Arby's a production environment. The Candidate must possess the following: 1
+  Subway « Advanced knowledge of object oriented languages such as C#. New TOday.
. En”arﬁfﬁf'@%k « Demonstrated knowledge of MS .Net framework and program devel-

Express (Shoppette)
Main Exchange Ranger XLT 1999

Excellent Tondition 80K miles Lifted
20" off-road wheels Air condition-

ing, compact disk player, Bed

The Exchange offers competitive wages,
retirement, 401(K), Health & Life Insurance, vacation and sick leave.
Apply online at APPLYMYEXCHANGE.com
Questions please call 719-576-6543

Ent offers medical, dental, 401k, 16 days annual paid time off, and em- - A e T
ployee discounts on consumer loans and mortgages. View the full job ALLEGRO BAY 1996, Self Contained
description and apply online at www.Ent.com. Motor Hm 37Ft, 32,500 Mi, New
Tires, Washer/Dryer, Generator,

$17,900 719.242.3897

cover V-6 $4200 (970)761-0016

TAURUS 1998
RUNS GREAT! $750. 719-571-0986

Ent Is An Equal Opportunity Employer
M/F/D/V

Lt

(/2472

AAFES is an Equal opportunity Employer

For advertising information
call Sara at 719-636-0130

Hours: Lunch: Tuesday-Friday 11:30a.m.-2:00p.m. Dinner: Tuesday-
Saturday 5:30p.m.-8:30p.m. Brunch on Sunday: 10:30a.m.-2:00p.m.
Serving awar W|nn|n8, contemporary, seasonal cuisine-with a casual
attitude for 37 years. Upstairs: fine dining (accompanied by our
harpsichord on Saturday evenu‘ﬁs). In the downstairs lounge: local
music (from jazz to bluegrass) Wed-Fri. Enjoy appetizers to full course
meals! Always affordable dining with a sPemaI occasion feel. Join us
for lunch, dinner and Sunday brunch. Relax and take in the Colorado
scenery on the patios soon!” Perfect for private parties, rehearsal
dinners, weddings and other events.

ICE CREAM & GELATO

Pikes Peak Ice Gream & Gelato | pjkes Peak Ice Cream & Gelato is the only locally owned
481 Highway 105, unit 208

The Margarita at Pine Creek
7350 Pine Creek Rd.
Colorado Springs, CO 80919
598-8667
www.margaritaatpinecreek.com

¥

T. e A R

American comfort food served in a casual Colorado lodge
atmosphere. Famous chicken fried steak, slow roasted prime rib,
seafood, plus soup, salads, sandwiches, and homemade cobblers.

The Mason Jar
2925 W Colorado Ave at 30th St

dessert lounge that produces our own gelato-style
719-632-4820 Full service bar. Fireplaces for those cold winter days. A Colorado (west of Rosie’s Diner) ice in the store. We source clean, Ioca% dairy and
tradition since 1982. Serving lunch and dinner from 11am daily. ) Monument, CO 80132 imported Italian ingredients aIIOWin% us to supForT local
Active Military Discount on Food and Beverage everyday. A TR 4 [719-313-0484 community businesses and ensure that our gelato-style
(TP | Our Booth at the AFA Stadium, ice cream is 14,100’ above the competition. Military
- south end Monday: 15% discount with military ID.

Wyatt’s Pub and Grill is Rockrimmon’s new favorite Pub! Located at
806 Village Center Drive in the Safeway shopping center. Open daily at
10:30 a.m. and serving full menu nightly until 11:00 p.m. Happy Hour
Mon-Fri 4-7pm, Mon-Thurs 10pm to Midnight. We feature all of your
favorite Pub Fare like bbq ribs, beer battered shrimp and our famous
fish and chips. Not to mention outstanding burgers, wings, pizza and
the best philly cheesesteak in town. Tons of drink specials. 598-4100

BAR & LOUNGE

Rhino’s Sports & Spirits ¢ 719-578-0608 * Powers & Barnes

Wyatt’s Pub and Grill
806 Village Center Drive
(Rockrimmon Safeway Center)

Jack Quinn’s Owned by 4 USAFA Grads! Serving traditional Irish fare & American
385-0766 cuisine for lunch & dinner. Happy Hour daily 3-6pm & late night

21 S. Tejon Street Sun. 10 pm-1 am., 15 delicious drafts & the best selection of Irish
Open for Lunch & Dinner daily; Whiskeys. Live Irish Music Tues., Thurs., Sat. & Sun. with County
Sunday Brunch served 12 pm-3 pm; | El Paso, Brian Clancy, Big Paddy & the Irish Session Musicians!
Happy Hour 3-6 pm; & late night Reader’s Choice Voted Best Bar 2007 & 2010.

Sunday. www.jackquinnspub.com

WyattsPub@live.com
(719) 598-4100

JACK QUINN’S

Trislh Pub & Restaurant

Rhino’s Sports & Spirits 4307 Integrity Center. Mon-Thur 1pm-2am, Fri, Sat & Sun . . .
. | 719-678-0608 11am-2am. Come watch your favorite NFL teams play on one of our Fujiyama Mon-Fri Lunch 11:00 - 2:30pm. Mon-Sat Dinner 5:00-10:00pm. Sat
Powers & Barnes 11 HD TV’s with $1.00 off all drafts and 40¢ wings during all football 630-1167 11-6 Sushi Bar Happy Hour. Sun 5-9 Sushi Bar Happy Hour. 50% off

games. We will be showing the UFC fights on Sat. Monday - Karaoke
Tuesday - Free Poker Wednesday - Beer Pong Thursday - Karaoke Friday &
Saturday - DJ Entertainment with NO cover charge Friday starting at 9pm!!
Sunday: Draft Specials & 40¢ Wings!

IARDS

Two great Billiard Rooms. Best equipment, pricing
and pro shop. Over 68 playing pool tables including
regulation, snooker billiards and diamond bar tables,
50 cents.

22 S. Tejon Street
gofujiyama.sushi.com

Sushi & Rolls. Monday Madness Happy Hour Special 5-6pm everything
half price. Tues, Thurs & Friday Happy Hour Special 5-6:30pm, 50% off
Sake and Beer, 20% off Sushi and Rolls.Wednesday Night-5-6:30pm
20% off Sushi and Rolls, 2 for 1 drinks. Voted Best Sushi 2011.

m_

The Famous Lunch Mon.-Fri * Dinner Nightly. Think that late night
The ?ﬂ mw
A STEAK HOUSE

4307 Integrity Center Point

.J FUJ T YAMA

BIL
Antique Billiard Museum
3628 Citadel Dr N Colorado Springs,
€O 80909 / 719-597-9809 or
Diamond Billiards
3780 E Boulder St Colorado Springs,
€O 80909 / 719-596-9516

719-227-7333 Chicago Steakhouse: polished booths that enclose

31 N. Tejon Street years of secrets, big slabs of aromatic prime rib, spar-
kly cocktail glasses clinking at every table...

v thefamoussteakhouse.net | gt reak 2011, Best Fine Dining 2011,

Best Martini 2011, The Gazette.

facebook.com/FamousSteakHouse

CARIBBEAN

USAFA Grad Owned. Creative Caribbean Pasta,
Fresh & Funky Salads, Ridiculously Good Desserts.
Open seven days a week for affordable lunch and
dinner. Voted Best New Restaurant by Gazette
readers. Happy Hour Daily 4-6. Live Reggae
Music the First Friday of every month.

SERVING LUNCH AND DINNER FROM 11:00A.M. DAILY It's been
told that a cowboy cook named Zane may have settled in these parts,
leaving his legendary recipes to carry on the name; Zane. Join us for
a foot stompin time with hand cut, specially seasoned steaks, tender
& meaty ribs and ranch style fixins. Bend an elbow in the trailblazer
saloon or pony up on the patio. Let us host your private shindig or
roundup in the old west way...The legend lives on at Zanes.

Zanes Steak House
719-260-6555

5905 Corporate Drive & I-25
Exit 148 N. Nevada

Rasta Pasta
481-6888

405 N. Tejon
rastapastacs.com

@
ZANES

STEAK HOUSE
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L\ Albertsons o

TRICARE

It means a great deal. MEEr=

P

USDA CHOICE BEEF

Ribeye Steak
Bone-in, Family Pack

QU D 0ectly Covpon L
ﬂ" (\"'() ) §

\)‘!
S

Albertsons > £a;
Large Eggs With Coupon

12 ct. Grade AA Limit 2, Additional $1.94
offer. Can not be doubled, tripled or quadrupled or

exchanged for cash. Valid at participating locations. || |” ‘ |||| |‘

Coupon Effective
ﬁ ‘Weelly Coupon 9/21/1 - 9/27/M

Ruffles or
! Tostitos Chips

-
=
50 | RESTAURANT 8.5-12 oz.
'{- STYLE

Limit 1 coupon per customer per transaction. No Cash
Back. May not be used in combination with any other

.
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.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
.
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.
.

Drumsticks, Thigh
Leg Quarters

Family Pack or
Whole Body Fryer

s or

Select Varieties

P

Assorted

Pork Chops
Bone-in, Family Pack

ea.
With Coupon

Limit 3, Additional $2.98

0000000000000 000000000000000000000000000000000"°

Weelsly Coupon

Limit 1 coupon per customer per transaction. No Cash
Back. May not be used in combination with any other
offer. Can not be doubled, tripled or quadrupled or
exchanged for cash. Valid at participating locations.
®ee

—
)
e®000ccccccscsccccsccssscccscssccccssse

Coupon Effective §
9/21/11 - 9/27/11

Albertsons

Bell Peppers
Red, Yellow or
Orange

= Clif Bars
1.59-2.4 oz.

0 )¢
Q0.

Green
Seedless Grapes

@)@ )

Military Discount b
COUPON 4Albertsons

All Active, Reserve or Retired Military Personnel*

I :»ncnt‘::i :uncnl..u-.l With Coupon
Limit 10,
Additional 10 for $10

EHIP

®e0c0000000000000000000000000000000000000000000000"°

Back. May not be used in combination with any other
offer. Can not be doubled, tripled or quadrupled or
exchanged for cash. Valid at participating locations.

Limit 1 coupon per customer per transaction. No Cash ’

9 Coupon Effective
: l"m\.\s “Weelly Coupon 9/21/11 - 9/27/11

Pepsi

20 k" 12 0z. . N HQT AND FRESH
o FF COUPON GOOD Selgct Varieties : | o g'_?,ri‘:g‘;re
9/23/11-9/27/11 Sale Price Fried Chicken
$5.98 ea. Makes a Quick
Your purchase of $100 or more ) ) and Easy Meal
Final Price

LIMIT 1 COUPON PER CUSTOMER. This coupon cannot be used unless the purchase is $100

or more after deducting all manufacturer coupons and store coupons, and without including

money orders, lottery tickets, gift cards, alcohol, tobacco, prescriptions, stamps and other

products prohibited at law. Cannot be doubled, tripled, quadrupled or exchanged for cash. Not
valid toward previous purchase. Void if copied or transferred in the event of return,
coupon savings may be deducted from refund. May not be used in combination with
any other offer. One coupon per customer, per transaction.

: People featured are not
e actual service members.
*Some Restrictions Apply. Military ID Required.

Prices Effective 9/23-9/27/11 Visit www.albertsonsmarket.com

RAIN CHECK: We strive to have on hand sufficient stock of advertised merchandise. If for any reason we are out of stock, a Rain Check will be issued enabling you to buy the item at the advertised price as soon as it becomes available, Savings may vary. Check price tag for details. We reserve the right to

With Coupon

T a4 ol e

Limit 1 coupon per customer per transaction. No Cash
Back. May not be used in combination with any other

\

When You Buy 2

Limit 1 Reward Per Transaction

Limit 2, Additional $5.99
offer. Can not be doubled, tripled or quadrupled or

exchanged for cash. Valid at participating locations. | | | ||| ’

®ecc0c00000000000000000000000000000000000000000000°

®0000000000000000000000000000000 0000

limit quantities. Please, No Sales to Dealers. AVAILABILITY: Each of these advertised items is required to be readily available for sale at or below the advertised price in each Albertsons store except where specifically noted in this ad. © 2011 Albertsons, L.L.C, Albertsons, the Albertsons logo, the Savon

Pharmacy logo and the 10 for $10 logo are trademarks of New Albertson's, Inc or its subsidiaries and is used under license. We reserve the right to correct printed errors. 092311_ROP_CS_M




