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Source: All charts and tables based on FY2010 data and was generated by OUSD (AT&L) HCI using the AT&L Workforce Data Mart and analysis support from RAND using DMDC data.



AT&L
Fact Sheet (FY10)

Human Capital Fact Sheet (FY10)
FY 2009 FY 2010

AT&L AT&L AT&L AT&L

Defense Acquisition Workforce

AT&L Total AT&L Total AT&L

Civilian Military Civilian Military

(Civ) i) (Civ+Mil) (Civ) il) (Civ+Mil)

Size & Composition
Workforce Size 118,445 14,658 133,103 132,821 14,884 147,705
Change in size from 2008 7% -2% 6% 20% 0% 17%
Civilian/Military Composition 89% 11% - 90% 10% -
DAW Growth Target 2015 - - - - - -
Educational Attainment
Bachelor’s Degree or Higher 78% 83% 79% 79% 82% 79%
Graduate Degree 28% 45% 30% 29% 52% 31%
Certification (Cert)
Level | or Higher Achieved 73% 63% 72% 74% 65% 73%
Level Il or Higher Achieved 62% 43% 60% 60% 43% 58%
Level Il Achieved 38% 20% 36% 36% 20% 35%
Position Cert Rgmt Met or Exceeded 60% 45% 59% 58% 44% 57%
- Change from prior FY 0% 3% 0% -2% -1% -2%
Within 24 Months of Cert Rgmt 29% 45% 31% 32% 47% 34%
- Change from prior FY 4% 2% 3% 3% 3% 3%
Does Not Meet Cert Rgmt 11% 11% 11% 9% 9% 9%
- Change from prior FY -4% -2% -4% -2% -2% -2%
Planning Considerations
% Baby Boomer / Traditional Gen. 63% 13% 58% 59% 11% 54%
Average Age 46.4 36.2 45.2 46.0 36.2 45.0
Workforce Life-Cycle Model (YRE) 23/23/54 ) ) 25/23/52 i )
% Future/Mid-Career/Senior (%)(Civ) (%)(Civ)
Average Years of Service 16.6 13.2 16.3 15.6 13.3 15.4
Retirement Eligible 19,395(16%) - - 20,780(16%0) - -
Retirement Eligible w/i 5 Years 21,567(18%) - - 23,292(18%) - -
Total Career Field Gains/Losses 19,508/12,859 - - 23,707/9,695 - -
. - AT&L AT&L
Training Statistics 2009 2010
DAU Course Graduates (Classroom) - - - - - -
DAU Course Graduates (Web) - - - - - -
DAU Continuous Learning Completions - - - - - -
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o8 Workforce Count & Composition by Component

el

AT&L Defense Acquisition Workforce
Count and Composition by Major Component (End of FY10)

160,000
140,000
120,000
100,000 -
80,000 -
60,000 -
40,000 ~
20,000 -
0 .
2005 2006 2007 2008 2009 2010
mOtherDefense 1,563 2,267 2,457 2,862 2,947 4,131
ODLA 3,297 3.383 3.796 3.913 3.970 4,272
ODCAA 3,543 3.461 3.542 3.598 3.775 4,146
ODCMA 8,266 7,962 7.415 7.344 7.909 8,722
BAirForce 27,932 25,075 24,172 24,827 27174 31,382
ENavy 41,070 40,651 41177 43,066 46,972 51,418
EArmy 48,699 45,443 43.473 40,269 40,356 43,634

Total 134,370 128,242 126,032 125,879 133,103 147,705



AT&L
Workforce Count & Composition by Career Field

AT&L Defense Acquisition Workforce
Count and Composition by Career Field (End of FY10)
160,000
140,000
120,000
100,000
g 20,000
£
S
60,000
40,000
20,000
0
2005 2006 2007 2008 2000 2010
[ munknown ' 3839 2,737 ' 3,280 1,258 ' 402 71
 Test and Evaluation 7.384 7,280 7,419 7.420 7,892 8,446
= SPROE (SE/PSE) ' 34,752 35,142 ' 34,710 34,537 ' 36,704 39,201
= SPROE (S&T) 314 291 483 480 623 2,561
B Purchasing 2,438 1,680 1,170 1,196 1,238 1,287
u Program Management ' 12,284 12,775 ' 12,427 12,781 ' 13,422 14915
® Production, Quality and Manufacturing 8,787 7,724 8,364 9,138 9,023 9,727
u Life Cycle Logistics ' 12,493 12,332 ' 12,604 13,361 ' 14,852 16,861
u Information Technology 5,472 4,843 3423 3934 4,358 5,165
W Industrial/Contract Property Mgmt 571 530 481 451 475 501
u Facilities Engineering ' 2,356 3,927 ' 4,394 4,920 ' 5,420 6,911
= Contracting 26,025 27,748 26,038 25,680 27,655 29,792
» Business - Financial Mgmt ' 8119 7,747 ' 7,387 7,085 ' 7,262 7,054
m Business - Cost Estimating ' 4] o I o 4] I 4] 1,070
» Auditing 3,536 3,486 2,852 3,638 3,777 4,143
Total 134,370 128,242 126,032 125,879 133,103 147,705




AT&L
Certification Rates by Major Component

Acquisition Workforce Career Field

Army

Navy

Air Force

DCMA

DCAA

Other Defense

Total

Certification Level "Meet/Exceed" Rates by Career Field
(FY2010)

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

|
(FYO8 49.1%, FY09 55%)

(FYO8 61%, FY09 58.8%)

10.9%

11.0%

(FY08 55.3%, FY09 56%) 9
47.8%

(FYO8 81.2%, FY09 73%) 69.5%

(FYO8 76.7%, FY09 73%)

7.8%

73.9%

(FY08 71.2%, FY09 72%) 64.6%

(FY08 58.3%, FY09 58.6%) 57.0%

4.3%

9.1%

W Meets or Exceeds Position Certification LevelRequirements

m Certification requirement not met and member within 24 month period
Certification requirements not met and member beyond 24 month period




AT&L
Certification Rates by Career Field

Acquisition Workforce Career Field

Audit

Business - Cost Estimating
Business - Financial Mgmt
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Facilities Engineering
Property

Information Technology
Life Cycle Logistics
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Program Management
Purchasing

SPRDE - S&T

SPRDE - SE

SPRDE - PSE

Test & Evaluation

Total DAW

0%

Certification Level "Meet/Exceed" Rates by Career Field
(FY2010)
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W Meets or Exceeds Position Certification Level Requirements
M Certification requirement not metand member within 24 month period

Certification requirements not metand memberbeyond 24 month period

90%
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AT&L
Workforce Lifecycle Model (FY10)

Defense Acquisition Workforce Lifecycle Model (WLM)
by Years to Retirement Eligibility (YRE) - Civilian (FY10) - AT&L

Future Career Group - Mid Career Group - Senior Career Group -
21to 25+ Years to 11to 20 Years to 10 or less years to retirement
Retirement Retirement or retirement eligible
33,448 (25.4%) 29,992 (22.8%) 68,145 (51.8%)
30,000
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AT&L

Change to Workforce Size (FY10)

Defense Acquisition Workforce (Civilian) (FY10) - AT&L

Gains and Losses by External to DoD, Internal to DoD, and Administrative Categories

Gains

MNew Hires
(new to DoD)

{FY09=+11,998)

+14,085

Gains

Zains to Career Fisld from
within DAV andfor Dol

(FY09=+4 374)

+4,263

Gains

Administrative gains to Career Field
(no apparent personnel action)

(FY09=+3,136)

+5,359

e.d., assimilation,
career field migration,
other coding updates
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=
w

Internal Gain

Changes to Acquisition Workforce FY10 Size/Count

LOSSES WHICH REDUCE WORKFORCE SIZE

Admin Gains

1}
] 3 A
(=] (&) o
7] = =
= = c
2 ) E
— & 8 S| e9. careerfield migration,
other coding updates
-5,014 -2,422 -2,259
L DaD Losses to Career Field but stay Administrative losses
{Leave DoD) in DAYY andfor DoD {no apparent personnel action)
(FY09=-4 623) (FY¥00=-3.155) (FY09=-5,081)
Losses Losses Losses




Future Career Group -
21to 25+ Yearsto
Retirement

Mid Career Group -
11to 20 Yearsto
Retirement

Senlor Career Group -
10or less Yearsto retirement
or retirement eligible

| Internal Gains from Within DOD |

E:derrlal Gains into

81%
%
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=
Workforce Lifecycle FY10 Gains & Losses* 5 4000
2 4
E
Future Career Group - Mid Career Group - Senilor Career Group - 2
2110 25+ Yearsto 1110 20 Yearsto 10 or less Years to retirement 3,000
Retirement Retirement or retirement eligible
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o
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£ 3000 4
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=
2,000 A 6000
1,000
l 5,000
" [ "Morethan 25 -25t0-21 -20to-16 -15te-11 -10to -6 -5to -1 Otod 5+
B Gaing 6.004 2,009 2.893 2,825 2,293 1.604 467 73 » 2000
mlosses 942 430 494 600 812 BE4 2,224 1,070 E
=
Career Lifecyle by Years to Retirement Eligibilty g 3,000
Saurce: RAND analysis using OMOC data (end of F Y09 and end of FY10 data) '3
"Does nol include adrmimistrative gairns and losses g
= 2000
1,000
Cinternal
BExternal

Early Carear Mid Career Senior Career

1.585 1118 1.560

6,608 4,600 2877
Future Career Group - Mid Career Group - Senlor Career Group -

2110 25+ Yearsto 1110 20 Yearsto 10 or less Yearsto retirement
Retirement Retirement or retirement eligible
| Loss - Remains in DOD | ‘\‘*-5
25%
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Early Career
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AT&L
DAW Workforce Turnover (FY10)

Defense Acquisition Workforce Turnover - AT&L
(FY08, FY09, FY10)(by Career Lifecycle Group) (Civilian)

20.0%
Future Career Group - Mid Career Group - Senior Career Group -
21to 25+ Years to 11 to 20 Years to 10 or less Years to retirement TOTAL
18.0% Retirement Retirement or retirement eligible
16.0%
Turnover has decreased across the career lifecycle groups
» 140% - from FY2009 to FY2010, in part due to economic conditions.
c
©
2 12.0%
8
=
¢ 10.0%
o
o
Y 8.0%
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c
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'_
6.0%
4.0%
2.0%
0.0%
Future Mid Senior Total
ETurnover FY08 7.8% 5.7% 10.1% 8.6%
ETurnover FY09 5.4% 4.8% 8.2% 6.8%
= Turnover FY10 4.5% 3.9% 7.5% 6.0%

Turnover Percent by Career Lifecycle Groups



AT&L
Workforce Year to Retirement Eligibility (FY10)

Defense Acquisition Workforce - AT&L
Distribution by Years to Retirement Eligibility (Civilians)(FY10)

8,000
43,178 or 33% of the
civilian members ofthe AT&L
7.000 - workforce will become >
eligible to retire with full benefits <> <> : Hp
before 2020. Retirement Eligible
5Years S5Years
6,000

20.780 or 16% of the
civilian members ofthe AT &L
5,000 workforce are eligible to retire |
with full benefits.
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