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Commanding General

The Secret 1s
Balance

he holiday season IS anoe ecain Yo
us. e egain, e are all anflicted,

10 varying degrees, by the darands of

requrtirg far Arerica’ sAmy ad those of
fanily ad loed aes. Bsen there; doe that!

So, whet is the asner yau ask? Beeriae tells e that the
aly possible asier o tte anflict et befalls us all is a strict
adherace 1o rok solid disciplire that puts all deards
(professiaal, parsoal ad otrermise) in balance. Tre great
philosqder Soaates ves tre first o point to tre inrerait
gdress of balare in ar Ines. Sooates telied thet a life
Inad in parfect balance with reture wes the ultinate eaple.
He believed that kegping the davends of society, farily,
gvermant ves the key to irdividal hgpiress. 1 agree.
Moreover , 1 agree ttet tte lessos of Soates” work and study
is nore directly gplicble to those of us in Amy recruiting
tren to nost otters, ad
egxcially at tre hollicey
e

Sine ny days as a kattal-
ion commander in USAREC
duig tre late "8 ad early
s, 1 often wondered how
the very best alog s
meneged to “tallance” the
seemingly campeting de-
mands of family ad sustained
sucessful reaurtirg. The
best anog us alvays seamed o have “brden the code,”” but
gopeared uwilling o sare, or were geruirely uanare of the
sarete ingraedients they goparentlly hed stunbled yoon. Several
yaars later, and nultiiple command gaoortunitiies hence, | 0
sturbled upon the searet — balance!

For us, balance hes three distinct parts: koving hov
work, when at work; plaming a suocessful day, week ad
mth; ad firally , esunirg pradictebility for arsehes ad
those whom we love. Knowing how to work when at work is
sinple. It meas havirg a pllan that we can stidk to, o natter
what “paos Yo Such a pllan s inparvias o the inevitzblle
intermyptios thet amrive. It is a plan that we knowv must be

Maj. Gen. Micheel D. Rodhelle

Socrates believed that keep-
iIng the demands of society,
fanily, govermment, was the
key to individual happiness
and the key to managing
these demands 1s balance.

eeauted, because alll other autoores depard yo it Yet, hov
essily ve are often pullled of F course.

My trips t may aopenies and battalions over the pest two
years leed ne to aacluk thet far too often ve fail to se te
aomection between a suocessful recruiting noth ad the
suooessful Recruiting day and week that aorprise the month in
qestion. Tre result is abvays a med desh for the finish lire.
That”s m way to nn a railroed!  Forturetely , trere are herces
amg aur ranks who have aorsistently brden the code. We
rned meny nore,  in orter to assure greater balance aorcss the
command.

Predictzbility is tre ae agect that ve rely alnost eclusively
o aur leacers to ssarre. Wether ve are in a station, aopary
ar battalion staff, prediciebility
is a lesttr regosibility -
Predictzbility incluoes
directing ad oerseirg
esure the suooessful acoon-
plishent of tre first o key
ingredients (when at work ..;
plaming a suoosssful day,
week and morith), ad
irsistirg tret predicizbility
beaares a reallity - Predictzbil-
ity isamst, ad is egecially essmtial durirg tte holicays! Qe
Tamily menters cout on it!

In clcsirg, kalane is an essnal eleret inall ar Ines. Itis
rot incogruos with the day to day exiistence of an Army
Rearuiter . Lodk aroud. There are those suooessiul Recruiters
ad leaders aroud you who have “broken the coce.”  They
vere there in ny battalion level eqerience of eleven years ap,
ad they are there todey . Leamn fram than. Bullate them! But
nost inportantly, develgp your oan formulla for balance. This is
egecially inportant duriing tre hollidays. Y our tearmates will
tharkyau. Yaur family willl therk you as wellll.

Hepy holidays, ad good Recrurting!
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Command Sergeant Major

USAREC CSM/
SGM Conference

“Seniior NOOs Leading Change’ wes the theme for USAREC’s
CIWSGEM Conference helld Nov. 3-7, inGlutbia, SC. This
marked the first time since 196 that USAREC” ssargeants ngjor
hed gatherad for sucth a aoferace. W ith the goall of gainig
insigt from the senior NOOs, the aonference aantered an sralll
gayp working sessias 1o address Isses inpecting the
cevelgomant of future detailled and cadre rearuiters. Each sralll
grap, led by a brigede comeand sergeantt major, Wes assiged
topics an a rae of isses for disassion o fomullate corsss
of ectin ad solutias.

Suoasssful argenizatios arsistatly ssarch for vays to
inprove business practices, leverage tedrology ad inprove
q.ality of life for its mnbars. IBREC is extraely forturate
have the visionary leedership of MG Mideel Rodelle, who not
anly granted the seniior 75Rs the goortunity to aore together
in this forun, but allso mece a comitmrent to prioritize ad
syport the develgmant of key inrtiatives garerated durirg the
eett. Sstting the tore for the aoferance, MG Rodelle dargd
the senior N leeders with reevaluatiing the rolle of the cadire
force. NOOs must rely less an a seciallized, tedmiical body of
knoMede that anlly a few possess and rely nore an the skillled
glication of leedership for vhich the Army NCO Corps is
world reronned. Bollstering sound leeckrship skillls with
soecializad knoMlede of Amy recruiting willl provice every
N with the keys 1o future suooess.

Given MG Rochellle” s guidance ad ny high eqpectatios of
the anferance, 1 valked anay truly inpressed with level of
dialoge ad critical thirking fostered amog the work graups.
W rth topics raging fran professiaal develgnat ad career
progressian nocels 1o doctrire ad stadards of recruiting
meregarent, each grap pessicately ad creatively crafted
radical, yet vigble recomerchatias for dae.

Group 1, led by C3V Maria Martinez of 1st Recruiting
Brigedk, sumitted a revised Leedership ad Professioal
Develgorent Progran tineline that hes far—reachiing inplicatios
for howv we willl use the Learmiing Manegemant System to
merece irstitutioral, goeratioal ad seH-develgant training
of cetailed ad cadre rearuiters. The grayp praposed a radical
dae 1 cdre reauiter selection ad training, as well as arew
careey progressian mocel for 79R.

CIM ManLel Estradha, 2nd Recruiting Brigede, steered Group
2 o celiver a totally overreuled/streamlined New Recruirter
Pragram. They sumiitted excellent idses o revise station level
sustaimant training uker the Station Assessment Review
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Comand Sgt. Maj. Harold Blount

program and dharted the vway to inplement a robust NOOFD for
all NO©Os in the comand.

Led by C3V Steven Deare, 3rd Recruiting Brigade, Group 3
spearheaded the mamoth task of updatiing recruiting doctrire.
In their prgoosall, all doctriire would ke W eb-esed ad linked 1o
related sbjects. They also ddated ard identified a different
goproech o salles celivery and sales doctrire (TEAVB). The
cdate resulted in a prgposall thet shaulld resorete wirth ad

Group 4, led by Cv Mideel Homer of 5th Recruiting
Brigede, tadkled standards, NOOER and develgoment counsell-
irg ad redefinirg roles ad resporsibilities of reauiters o
Cvs. The growp develgoed stadardized duty titles ad duty
positias for all leels of rearuitirg ad nethocblagy for wirting
NCOERs based on the whole-Soldier conoept. The group
introducad a rearuiter transittion ad integration process fram
tre tine of alert rotification 1 suoessiul nit/jdo sssimilation.

The last growp, led by CSv Ricky Heneger of 6th Recruiting
Brigeck, foosad on tte art and science of rearuitirg ad how to
leverage systas ad tedholagy 1o marege recruirting ectivi-
ties. They develogped a aonosptual frarenork of standardized
Systars ad processss o naree the five atical teds at all
leels of recruiting ad disausssed hov ARISS will be used t©
menege each. They further developed daily performence
dedlists at station ad apary leel ad a aeratt elec-
‘troniic production meregarant binder to fecilitate structured
perfomance reviens with ARISS.

The aoference resulted in a posittive ad proective atss-
fertilization of idses at tre higest level of IBAREC"s NCO
Corps. The coference marbers agreed that we should hold this
eait anally to adress tre isses facirg the future of tre
comand. This and similar conferences woulld provide for
continuous dialogue to allloy the USAREC NOO Corps to take
onership of its destiny vhile develgping a competent ad
aofident force cgpeblle of neking the mission in any market
eviroment.

“NX0s lead the way”



Chaplain

e Grft That
KEEPS on Grving

By Greplain (Lt. (ol.) Lyrcell E. Stle

hristoes is a seesn for load aes o edate gifts
with familly ad frieds. W e will soad hours this naoth
sarchig for the parfect presat for ar sighirficat
otrer . Many tines we will darge beyod aur means to
repay .Stress can overihelm us as we lose sight of the meaning
of the seesn. Greplain (@) Neill Demiirgton telis the story of
ayaug girl by the rare of Almie Rose.

It was at least two months before Christmas,
when 9-year-old Almie told her father and
mother that she wanted a new bicycle. Her old
Barbie bicycle was just foo babyish, and besides
it needed a new tire.

As Christmas drew nearer, her desire for a
bicycle seemed to fade, as she didn't mention it
again. Merrily, her parents started purchasing
the latest rage — Baby-Sitter's Club dolls —
beautiful storybooks, a dollhouse, a holiday dress
and toys. Then, much fo their surprise, on Dec.
23, Almie Rose proudly announced that she
“really wanted a bike more than anything else.”

Her parents didn't know what to do. It was
just too late, what with all the details of pre-
paring Christmas dinner and buying last-minute
gifts, to take the time to select the "right bike"
for their little girl. So there they were —
Christmas Eve around 2100 hours — having just
returned from a wonderful party, contemplating
the evening ahead ... hours of wrapping
children’s presents, parents’ presents, a brother's
presents and friends' presents. With Almie Rose
and her 6-year-old brother, Dylan, nestled snug
in their beds, they could now think only of the

bike, the guilt and the idea that they were
parents who would disappoint their child.

That's when Dad was inspired. "What if I
make a little bicycle out of clay and write a
note that she could trade the clay model in
for a real bike?" The theory being that since
this is a high-ticket item and she is "such a
big girl," it would be much better for her to
pick it out. So he spent the next five hours
painstakingly working with clay to create a
miniature bike.

Three hours later, on Christmas morning, her
parents were so excited for Almie Rose to open
the little heart-shaped package with the beautiful
red and white clay bike and the note. Finally, she
opened and read the note aloud.

She looked at her mom and dad and said, "So,
does this mean that I trade in this bike that Daddy
made me for a real one?"

Beaming, Mom said, "Yes."

Almie Rose had tears in her eyes when she
replied, "I could never trade in this beautiful
bicycle that Daddy made me. I'd rather keep this
than get a real bike."

At that moment, her parents would have moved
Heaven and Earth to buy her every bicycle on the
planet!

Let us rever forget thett the best gifts aore fron te heart
ad many tines have been arafted by the hands. May you
gie of yar=elf this ssesn in tire, anversatian, ad
attentihvaess. A hg ad kiss culd dae yar life if rot
your attituce. Many Blessings in this holiday seesm.
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A Recrurter Writes:

W e are requestiing that USAREC relodk its pollicy, Shject:
Command Avual Avwards Recognirtion Categories ad Criteria
FY 04, 3 Ag (B, [ 6, para 7o(D).-

\lhen ve fairst care aut here, “‘station team conogpt’” is what
wes drilled ad is a northlly reminder during DPR Qailly
Performance Review). W e are told ttet a requiter lres toput at a
mininum o contracts per nmorth, one of which should be a
GSA @Gad ar Siar Alpe).-

Rutting in a GA is sorethirg thet alll reauiters strive o do
o a morthily besis. Sore recruiters can put as nery as four
aotracts par month with nore beiing a G3A, whille others
aerage oe GSA aontract per moth. Does thils meen that the
GA recruiter is nore suocessful then the “other”” rearuinter?
Does this also meen the GA recruiter aontributed more o the
aEss of tre statian” s mission bo? Is it ot aosicerad a team
effort or conogpt vhen in any given nonth a rearuiter faills 1o put
in a GA ad thet is the noth the statdian, copary, katialion,
or even briigede mission box?

Rearurtirg is an extrarely hard jdb in itself ad noralle isan
e This aurent policy would meke it even harder ad loner .
The reason for this woulld be because no matter how meny
antracts a recruiter wirtes per nanth, he or e is viened as
usuocessful because they did not net a G3A ard dild not
antrilute to tre statia?’ s mission box. This can be vienad as a
form of punighnent versus renards or anards.

Qur recomarcation is 1o alllov the recruiters who did not
achieve ae et GA 1o receive at lesst half of the mission bax
points sine trey did in fact antribute o tte suoeEss of te
achieverent.

Qre otter thirg, when a station missian boes, it is alo
utfair thet tre rearuiters ot receive points vihen the briigece
ad or hattalion mission boes. These rearuiters vere just as
irstruratal in thellr Suoosss.

Tre Chief of SEFF Responds:

Thank you for your coments through “The Way 1 S It”
program regarding recruiter incantive anards.

The U.S. Army Recruiting Conmand hes established incen-
tive anarts o notivate, encourage, ad renard recrurters at all
leels for goirg aowe ad beyad their gality mission. And
treley is‘guality”

Mission box is tre “starchrd” for all levels set by UISAREC
ad yes, it is besad an qality Grad or Smiar Alpha (GSA)
production. Mission box is the net acooplishment by category -
By asking a rearuiter to ret just ae antrect, tre station nay
rever adhiee tre stadard. Al ar efforts, as an ke ssn
through the Mission Accarplishment Plan (VAP), are focused
an the GA narket. \ihille sore “others” are the raetural fallout
of progecting in the allpa narket, they are rot oaur prinary
market. In fect, thoe that you nentdan in your rote thet are
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“putting in four per month with none beiing G3A,”” are proeblly
progpecting in the wog market. Althaugh they co Fellp in
meking the mission, It is not where we want recruiting to ke
fooed ad, therefore, o rot vent © revard thet foas. We d
give points for other contrects. Hoever, to dare in “hissian
bax” suooess, aontributing to the qual ity mission is a minimum
starchrd.

W ith the aurant pragram, a rearuiter can receive oints for
aotracting by category, shipirg, ad wen the irdividal
grad.ates besic trainirg. This program alllons for rearuiters to
share in mission box, provided the statian achiieves missian bax
ad tre reauiter sssists tre station by witirg a quality antract.
Pest statistics have son thet the aerae detailed reaurter will
eam the third Sgphire Star ad nost likely eamn their rearuiter
rirng yoon aonplletion of their tour . These statistics are besd
olely an antract points (e gqality ad ae otter), G bos
points, ad mission bax points (mission box points besed an 16
nmoths aut of a 3B-noth tour).

It is not the comand’ s intentdian for this program to loner
norale by any means. The mothlly anards and special inoative
prograns are designed to encourage production thett meets the
rests of the Army . There are aurantlly other Inoantives esteb-
lisd to notivate, encourage, ad renard recruiters for going
above ad beyod (Chief of SefFfaFte Army ,Amual Avards,
ad other varias progrars, etc.).

Therk you for your aoncerms ad pllesse aotinee to let s
know haw we can better support the recruiter . For furtter
information, contact Kathy Daugherty at DS\ 536-0460, camer—
cial 3P-66-080, or e1mail at Kathy .Daugherty@usarec.
army mil.

TWISI

letters can be sent e-mail to

TWISIQusarec.-army. mil. Written com-
ments may be mailed to ATTN RCCS

CHIEF OF STAFF, COMMANDER, US
ARMY RECRUITING COMMAND, 1307
3RD AVE, FORT KNOX KY 40121-2726.



The GRASS May Not
Always Be GREENER

By Pearl Ingram, Recruiter Jourmal editor

tsall anut lescrship inte Army, whether an NO is

serving as a detailed recruiter in USAREC or seyvirg in any

of the other nore then 200 MOSs the Ay of fers. Hovever,
when a cetailed rearurter anerts R ad lads a jdb as
station comender, the leedarship skllls nust kidk in immedi-
aely .
“Not everybody who is suooessful as a rearuiter hes the
leadership skills,” said MSG Jackie Miracle, NOOIC, USAREC
Recruit the Recrurter team. Mirecle hes for the pest o years
met with Soldiers arourd the world telling them what 1 expect
fronatar in reaurarg.

Mertoring new Soldiers, motivating others to go beyod
what they believe they can acooplish, coeching when the
stress is , ad displayirg a high degree of integraty all fall
within the category of beiing a good leader .

“Once yau take over a recruirtiing station, you're ot anly
recruiting the youg popullation but you’re meneging a team
of NOOs anywhere fram two NOOs who work for you 1o eight
or nire NICs. 1 ves respasible for training alll eight of ny
NXs,”” said Miracle. ““IT they were unsuooessful then ny
station ad 1 were goirg o be unsuooessful .

Araud the 24-manth periiad in a detailed recruitey stor, ke
or se mey begin thirking, “do 1 vant to do this for ny entire
career or do 1 vant o go bedk to ny prior_jdo in ttre Army?

“For me 1t wes a tough decision,”” said Mirecle. “Recruiting
isatoh jb hut ay jd in e Amy is goirg © hae Iits
challeges.”

Career Fields Can Change

Before trying aut station comancer duties, nmeny detailed
recruiters retum to their M5, acoording to Mirecle. Sove fird
that durirg the threeyear periad vhille they are In reaurtirg,
their MOS undergoes significatt dage. The tactics dage,
the equiprent danges, ad the tedhrolagy danges. For
sare, anee they are bedk in thelir MOS, they decice recrurting
wes™t S0 ked ad warit to retum.

SSG Hermen Robinson, who is presently stationed at Fort
Gordn, Ga., is ae of those recrurters who decided ot t

aonvert ad retumed to his MOS in the Dental Corps.
However , now Robinson hes reconsidered ad wants to

change his MOS.

“At the tine, 1 hed mece staff sergeant. | an in the nedical
field ad there were sore aress within my MOS thatt 1 hed
mever worked. 1 wes sort of tom becase | raally liked
recruiting. 1 hed a disaussion with my wife ad my son ad
decided going bedk 1o a large dattal cllinic wes whatt | shaulld
. Qe 1 left, 1 gessny wife knew that 1 loved the recruit-
ing jdb a lot,” said Robinsm.

He”s been badk in his M5 for three years now and would
hae liked t have put in a pedet much earlier — hed he not
been inmediately assigned to Korea.

“If 1 could have put in fran Korea, and they wauld have
gantd I, 1 would e dore it a lag tine ap,” said
Raobinson.

However , Robinson hes now learmed that he wan” thae

Trats Needed for 79R MOS

1 Aulity o=l te Amy story
2. Desire to develop good leader
dwpdalls
3 Avility to train ad manege
Soldiers
4. Knowvledge to motivate by using
posttive inflleae
5 Adility to assist others In reaogy-
nizing stregtis ad inproving
upon weaknesses
6. Desire to ke a strog s=lf-starter
7. Good interpersonal qualities
8. Qutgoing personal ity
9. Be a people person
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the sare assigment preference he would have hed as a
cetailed reauiter . Insteed of beirg assiged within tre battalion
where he senad as a rearuiter, le will ke assiged o ae of tre
10 battalions nost in need of a station camearnder .

““We may need recruiters in Denver, but we may need most
of aur station comanders on the Esst ooest,”” said Mirecle.

\Whille assiged to rearurting, Soldiers can count an using
the latest in tedholagy with lgptop aomputers ad cell goes.
Sore hattalias allov rearurters o atterd collee drirg the
day alagside the oollege-age students who mey have sare
et n Amy service.

Es Not That Easy to Retum

\When retumiing to recruiting duty , Soldiers must resumit an
goplication ad their branch must relesse them for a dae In
MCS. They must also sumit NOOERs fram the date first
assiged to recuiting duty , alag with production sheets.
These things can nele retumiing 1o recrurtirg a litte tine
aoauming and a bit more diffiault

“The thing thatt captured me,”” said MSG Todd Breen, G3
Recruiting Qperations NDIC, “wes that this wes an ongoing
dallege, amothly dallege. Sowe’re loodking for sareoe
who IS reedy to acoept that dallege on a mnth-to-north

Breen says a persn aosidering reclassifying into the 7R
MOS should pracebly neke it a family decision if they are
married. Then they should lodk at where the pravotion
qyortunirtiies are in thelr M5 veraus rearurirg. Firelly, trey
duld lok at trelr axbitias after the Army .

“IF they envision therselves working with corporate
Arerica, o ae is nore tied to corporate Averica than
Recruiting Command,”” said Breen.

Breen says the leader in recrurting 15 years ago wes more of
a mentor, hut tohy, the leeder needs to be a coach — soreore

MSG Todd Breen, G3, Recruiting
Operations NCOIC, listens to
CSM Michael R. Horner, 5th
Brigade, during the USAREC
Sergeants Major Conference
held during November in
Columbia, S.C. Photo by Joyce
Knight, USAREC, G5

persoreble with his peers — who not only directs but coedes
thragh the process.

“I1 wauld tell them to weigh all the gotios ad thirk about
it,”” said Robinsn about aonvertirg. “Just lodk ad s if that
is sorethirg for you ad 1f yau can ecel at tre jdo.”

Advantages to Changing MOS to 79R
¥¢ Increased pramotion potential through grade E-7
¥¢ Assigrent of - within the corpany or battalion
prestly savirg

Y& Secial duty alloance pay of $450 per month,
arountiing to $5,400 per year

Y& An opportunity to leam marketing, adver tisig,
salesmanship, and humen resources which can be
usd in future civillien positias

% Less likely © dploy

Y& Meritorious provotion potential

Y& Position advancement in 79R MOS

Y& Operations NOO

¥¢ Training NCO

Y& Bibitor with Acoessions Suppor t Brigece

¥¢ Instructor at Recruiting and Retertion Sahool

Y& NCO position at USAREC

Y& Recruit the Recruiter Team

Y W arrant OFficxr Recruiter

¢ AVEDD Recruiter

Y& Special Forces Recruiter

Y¢ DELTA Foroe Rearuiter

¥ Frst Sergeant

The writer can be e-mailed at Pearl. Ingrar@usarec.amy il



By Sgt. 1st Class Rodney D. Van Ness, G3, Training Division

”s grad market is becaming nore dallenging each
year _The graduates of tochy rarely fird thersehes at
hore. Between vork, sdool, ad a social life, they are
busy -As an Amy recruiter, you must fomulate tactics

that allov you to persoally antact this inportant nerket. As

you know, the rearuiting station missio is alvays grad heavy .

To acooplish the grad mission, you nust use a strag, System-

atic gproach that antairs three stgs. Tre farst step s a stragy

high sdool program. The secod is a strag oollege recruiting
program. The third is an orgenized follov-Up program.

Step 1 — A High School Program
In order to o ad feel aanfortzble with the grad market, you
must put forth a dilligent effort in your high sdool progran. Yau
may have heard the old sayirg, “If you don”t talk to them while
they are in high sdool, they won™t talk with you when they are
grads.”” Wen you builld rggoort ad establish yourself as a
person who is aoncermed about the individual” s best interests,
yau establish a reputation as a concarmed mentor Al tre effats
that you eert in the high sdool — telegoe progoecting, high
ool visits, ad volutteerirg at goecial evants —willl assist in
esteblishing that yau are ot just another amed services
requrter . The better you are knoan by your sdhool” s ssiar
market, the essier rtwill be for them o reater yau in the years
folloving gredation. This mekes telgdhoe progeectig a litte
essier since the gredlates kow you. Y au vant o ke the fried
who is callig to fird aut how thirgs are goirg in their life ad
rot ke just aotter rearurter .

To develgp your high school program, you must do your

hamenork. Pllan 1o mest a new teadher during each high
sdool visit, as vell as finding those seniors you Gan rever
reech by telgdore. Class presatatios are amust. IF you are
rot confortzble with clless presantatias, get a fellow recrurter
or your station comender to help. Face-to-face time at your
high sdhool camot be over erphesized. Usuallly high sdhools
have pre-gradiation anard ceremoniies to recognize outstand-
ing stuots. Offer yaur servicess at these fuctias, as vell
as using this tine to recognize your DB members. Remember,
the nore eqooaure yau can get, the better .Always document
each aotect yau have with your narket;, as it will assist in
yaur blugarintirg efforts.

Yauwill fird that your reoot gredates willl trael inae of
o directias after high sdool. Arst, is the path of aontanu-
ing treir edlcation. Sore walll stay in tre local area ad atted
sdool and others willl go anay o colllege. The secod path
will e them straight into the jdo narket. As your senior
market graduates, your telgdore progpecting willl result in
faner aotects. Dot get discouraged, this is a busy tine in
teir lnes.

Recruiters have a tadency 1o lose theilir patience whille
teleghoe progpecting when they find aut that Jomy is not
hare. W ith recent greduates, it becores nore inportant to
cet informatdan fran alll possible sourtes. Take a few minutes
o ek o motters, fatrers, bothars, ad sisters. Talkirg o te
Tamily shons you have a genuiine concem for Johmy, asvell
as It gives yau infomation as o v s the best tine o call
ad fird him at hove. Meke sure to record the information
thet is given, 0 yau da’ t calll at tre sare e the rext chy -
When you do have the goportunity to talk with Jahmy, ke
will pracebly not adnirt thett things are not goiing as plared.
Since yau are knoan by the entire family, yauwill feel nore
aonfortzble while telepghone prospecting.

Aply what you have learmed and maximize your telephore
tire ad its effectiveress by prapariing a cetailed prephoe
plan. Dot just o thraugh the notlias ad satisfy a
requiremant. Yau can gain a ot of information fran family
meners who willl be the influencers you willl have to deal
with o clcee the sale.
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Step 2 — A College Recruiting Program
The next thing nested o ke arsistently suocessful is a
cetailed plan of attack to peretrate local colleges ad ssood-
ay sdmls. A nuber of rearurters have a tathoy o feel
intimidated vhile recrurting on tre collece campus. 1 e
ford thet if reauiters work in airs, it Felps 1o reliee this
THE FIRST THING tod isto et redlistic gels for tre
sdool. For eaple, if yau are dealing with a private college
that hes never been cogeerative wirth millitary recruiters, it ney

rot ke realistic 1o eqact to wite a lot of antracts tre farst year .

Seaod, meke a list of the pegple yauwalll need o talk t©
accarplish your goals. When you are anare of whan to
aotact on canpus, you willl increese your corfidence when
pursuing this market. Don’t try to acooplish everythirg
ovemight. Meke a tirelire ad neke it hggpen!

The first place to lodk for help is the oollege ROIC Depart-
mert. Here you have active duty officers and NOOs who are all
aoout firdirg the rext lescers of this contry . They may be
able 1o assist yau In dotainirg a stop aut list, as vell as priar
sarviee lists fran tre sdool” s adhninistrataon of fie.

ROTCs are full of colllege students who alreedy have an
interest in tre military ad may allso need hellp paying for their
alcation. The Amy Resene willl not anlly help pay for their
school through pay, but the simulltaneous menbership program
can ke of great assistane. It ean provice the studat wath
prectical eqerience that can help them gply the leecership
training they are receivirg firam their ROTC classss.

NEXT, co7 tirget tre other gecialty classss auh as
foreign lagueges ad aomputer tedrologies. The Amy is
alvays ladking for pegplle who are proficient in foreign
lag.eges for careers in military intelligance. These types of
cllasss an ke used o sow tre oolllege stuoants that the
Amy is an eployer of the slls they are leaming. lewilll also
inply thet tre Amy is an altermate way of receivirg the skills
that they are ladking for fran college. Either vay , te Army
wirs. Erther they finish colllege ad join the Amy as a Hi-Grad,
or they tum o s as a trainer when they drp aut. Meke sure
yau Lee class presatatias with TAIR evatts o Felp get this
messae aut an the strest.

Aother resaurce at the colllee is the studnt activities
director . Thiis persn willl be ablle to provicke dates of activities
auch as career days, fudHaising eatts, ad voter registratian
drives. W ith this infomatian in hard, yau can better use all
yor assets auh as TAIR evertts and Mission Support
Battalion exibits. These individals are always lodking for
activities to fill treir sdadulles as vell as sovethirg rev ad
eciting for tre studats.

DON’T FORGET the traditiaal points of antect n tre
camps. Set up a mesting or lundheon with the firencial aid
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epartrent to disasss hov the Army/Army Reserve education
pragrars work and haw they may be ablle 1o help their stu-
dents stay in sdool. Get your company camander ad
battalion education servicees geecialist inohad. A god sales
presantation to this departrent aould very vell devel into a
refarral retwork.

Lastly , dov’ tirget the capus bulletin boards. Renenter,
te key is to dae yor taget messe to fit the saester or
qerter . For eaple, in the mnths of Decarter and Jure,
display informettion about the Loan Repayment Program and

jdbs for the stuobnits getting reedy o gradlate. Display

information about _jabs fran Decenber through January for the
student antenplating drogping out of sdhool.

Step 3 — An Organized Follow-up Program
Getting to krow your stuoants eardy in their high sdool career
caot be over enphesized. \\hen they graduate they will
ramarber you when things are not going as plamed or when
trey gradlate collee ad vat to start a career . it isasoes-
ful sdool program that willl hellp you “‘cgpture the new grad

Bright Idea Q

“As a former OPSC and LPSC, 1 believe the single
most inportant leedership ingredient to recruiting
suoosss s “Tell”’em They Can!”

Yes, consistency and persistence are inmportait to
the station comander to. But the recruiters have
to know that they can succeed. The leaders In
USAREC have to tell them that and often. Of course,
you must first believe it or youll just core across as
condescending.-

Don™t tell the recruiter he or she can because the
market supportsit Tell him or her they can because
they’re outstanding Soldiers. They can because they
proved it when they earmed the Bert Infantry
Badge. They proved it when they earmed NCOO of the
qerter.

Bveryore in the Amy has accamplished things that
civilians camot even corprehend, things that are not
normal, such as Master Gunner, 100-mile marches
in Germany, firing eqert with a mechirne gun, Audie
Murphy Club, and the list could go on. We, as
leaders, have to build our Soldiers up every single

day -
“Tell “em They Can”
SFC Ronald P. McDaries



Fatigued Driving

By John Kolkman, USAREC Safety Office

earuiters saretimes dn’t get the slep they nesd

because thelr schedulles don™t alllov acequate tine.

They seam to ke juggling work and family resposibilli-
ties, anbining work and education, and meking time for
aenjoyeble pesties, vhich nay leae little tine left for slegp-
ing. Meny comenders are unanare of the negative effects this
doice can have on healith ad functioning for recruring
missions. Comanders saretimes have to be reminded that
aocidants coourring fram distracted or fatigued driving are ot
“the priice of dbing business.”” Aran high profille politicians ad
cldorities © tre gaeral pgullation, peple often se slep as
alvuy.

Job-Related Sleep Restriction

The Army functions 24 hours a day . Mission pressures ad the
arstat pressure of strivig for suooesss places inoressd
demands on many recruiters and sygport persomel o work
irsteed of slep. W ork hours and demands are a mpjor cause of
slep loss. For eaple, respodats o aNev Yok Stee
suney Wo reported droasy driiving incidents cited a variety
of reesaos related to work patterms. These inclluded working
nore then ae jab, working extended shifts (cay plus evenirg
plus night), and workiing mery hours a vweek as in recruiting
mISSIOs.

Risk Management for Recruiters Driving
Government Vehicles

Vereging the risk of drivers behind the wheel of a Qv
becomes inportant considering the amount of time spent an
the roed ad the hours recruiters are anake and driving. \\hen
recruiters are required to drive betneen the hours of 2200 ad
0800, this beaares a mediun risk goeration. Slesp ocles are
disryoted ad risks beaore greater for rearuiters.

Problems Occur During Late Night Hours

Dronsy driving crashes coour precominently after michight,
with a sraller ssoodary pesk in the mid-afternom. Studiies of
aomercial drivers shov a simillar pattem.  Acoording to a 1996
report, time of day wes the nost aosistant factor influacirg
driver fatige and alertress. Driver dronsiness wes narkedly
greater during night driving then during daytime driving, with
dronsiness pesking firam late evening untill dawn. Nighttime
ad mid-aftermoon peaks are aonsistant with humen circadian
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slegpiness patterms. Recruiters are o differant when aoparing
driving patterrs with comercial drinvers (salles professiaals).

Fall-Asleep Crashes Are Likely to be Serious
The morbidity and nortallity associated with droasy driiving
carages are high, pertgos because of the higher oeeds
involved, aorbined with dellayed reection tine. In North
Carolina, nore of these crashes resulted in injury compared
with other , m-aladol related aases. Fatalities coourad in

1.4 perant ad 0.5 paraat, regoectively A higer prgoortian of
the nost serias aades are slegpiress related.

Summary

Fatigued driving hes saveral cases and nost are related
how recruirting missians are carried aut — driving lag hours o
the Military Bntrance Prooessiing Station early in the nomiing,
aneke all day, then drivirg bedk to the hore station. This can
essily meke a risky 20-hour day , especially when you throw in
the gyroeching winter codirtias. W e allso kow the battle ay
of nost soldiers is “‘tan do.”” Sovetiimes leackers need 1o pull
out their USAREC Form 1144, Risk Management Card, and go
oer the pros ad aos of a risky mission.

Remember , tre gproval for mockrate risk missias is the
battalion comander . Loner the risk by usimg hotel roos set
asice near the MB-S 1O rest before retumiing to the station.
\When people drive fatigued, they not anlly put therselhves ad
tre pbliic at risk, hut also tte Army” s missian of putting
Arerica’s firest inunifom
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A guide for success

Story and photos by Sgt. 1st Class Jim
Guzior ,Amy Public Affairs Gaiter

logy tocky is a wonderful

thirg. 1’\e ke in Rbllic Affars

&s a broedcsster for nore then a
handful of years ad can remarber the
dark ages of yesterday - The days when
the average hare computer seemed like
amirecle o amilitary print joumalist ad
military broedeasters thought a digital
video carera aould only be used in
Hollywood. Times certainly have
changed.

Taky everything is essier but ve stall
find ways to neke them conplicated. |
wes serving as a nedic in tre infantry
when 1 decided 1 vanted a dage in
oooyation. | really varted o be a
military broedcester When my reenlist-
ment window opened, | vent to see ny
retertion N about reclassifying. 1’m
ure yau can picture the gy . He worked
inadinly lit office in tte kedk of tte
battallion Hs. His office wes cluttered
with yellov-antiguedHpeged military
regulatios.

“Yau vant to be a what?’ he aded.
“Sn, are yau sure vie have that jdo in
te Amy?”’ He valked over to a shelf
ad pulled aut a book ad blew of F the

dst. He qeeed It o a partiaular pece

ad said, “Well, what do you knom! Here
it is. The requirarents sy yau hae

10 ....”” He begen reciting a litany of
recuireEts stapirg after each in tre
listomde sue Iwsa ‘(. Aftera
few minutes of questioning folloned by
ny “Hooahs,” he looked up and asked,
‘Hae you sumitted a wice adition to
the Defense Information School?”

I didn™t even know whatt a DINFCS or
\OIC= audirtdon vere.

“Well letmegine ttemacall ad s
what you have to do. Core badk ad see
me in o weeks,” he said. Berything
moved quickly in those days.

A aople of veds later 1 retumsd
tre retention office ad add i ttere
wes new informetion on ny big voice
audition? The NCO murbled something
uckr his breath, reeded Into a draver
ad pulled aut a tgpe recortker . He got up
ad walked out the door sayirg, “Folllow
me, son.”’

W e walked up sore stairs to a roan
trat ves clearly lettered “Battalion
Command Sergeant Major .’ He told ne to
vait autsice as he knoded ad entered.
A favmirutes later, the C3Vi walked out
ad looked me up and doan. 1 stood
loded at parace rest. 1 gess he vaited
to s if | lada like a breedester, sste
pictued ae, tre W alter Orarkite/Den
Rather type. He didh™t seam very
inpressed. He grunited and walked doan
te hall. 1 wes begiming o have dobts
aoout the wice adrtaon.

The NOO opened the door and told
me t aoe in ad have a st | walked
into the office ad wes Inmediately
oeraare by the surroundings. 1 didh™t
realize that the C3I° s favorite pestine
wes hunting and fishing. The wallls of his
office were covered with deed carcasses
of every aninal you could imegire. 1
alhost felt like 1 ves dimer for trewild
kingdan. This wes my audience for the
\oice aditiat? A bundh of deer, noose,
ad fish heeds all laddiing at ne?

I sat don in front of the CIW°s dek
and a chuboy, SfFfed spinrel starad at
me fran the desktop. The NOO sat
qoposite e ad put the recorder an the
e

“All ngt, here’s tte soript fron
DINFCS. 1”’m going to hirt record and you
red it Ay questions?’ Before 1 could
asner he said, ““Reedy, g’ He pushed
the button ad | franticallly loded doan
at tre apy ad begen reedimg. 1 actually
mece eye antact with the scuirrel ad
beoen reeding to him!' It vies definitely
rot the adiee or adidon 1 hed
envisioned. The squirrel mece me
nenvous as ny pecing ad melodic
celivery did nothing to Inpress him. He
st frazen in tine just givilg ne tre
asgs.

When | fanished reeding, the NO hit
the stop button. ““Therk goodhess It wes
all oer,” 1 togt tomeelf. Then he
said, “Nov 1 vwant you 1o talk for ae
minute about why you want t be a



military broedcaster . Reedy, @’ One
apin he tumed on the recorder ad |
nenausly vent into a speech about how
1 dreared oOF beling a professiaal
broedcaster ad desperately vented t©
ke a radio star . Qe agpin the souinrel
wes ot inpressed. hen 1 fanished, the
NJO stopped the tape ad told e
retum to my company - He said he would
mail the tgpe 1o DINFGS and have an
aser for me in a month or two.

I culdy” tkeliee It ltvesoar. ves
0 renas. | prepared myself for bed
nens and wes sure there wes no way |
wes going to meke It. Honever, 1 varted
hopefully for the asner - Bery day
sl like a year as tre wice audition
traeled from Hvali to DINFGS at Fort
Meade, Md.

I rever becare a radio star, bt | od
pess tre wice adition ad becare a
military broedcaster . 1 felt itves amiredle
axsicering hov the adition took place.

What” s nore arezing is that sore of
the very sare prablens 1 encountered
still east taby . Sorenhere out there
right nov a yourg Soldier is renvasly
reedirg a sript in a less tten desirable
atmosphere with no guidance on how to
b rt. Not all reaurter/retention NIOs
are femiliar with the broedcsst voice
audition for MOS 46R. These days |
vark intre Army Public Affairs Ganter,
the proporent: for Rubllic Affairs, ad
receive ruverous calls fran recrurnter/
retention NOOs about: prablens adninis-
terirg tte \oie adition. 1 alo et calls
fran Soldiers who anplain about their
adition not keing doe correctly, ad n

e casss, ot being dore at all. \When
that Soldier or teenager dons Yo at
retentian or rearuiting ad says he vants
1o ke a broedcester , NOOs are taken by
suprise. They are uvanare that tedrol-
ogy is now providing same help for them
ad the Soldier .

These days recruiter/retention NOOs
can lodk an Army Knowlledge Onlline to
find instructios on how 1o adhinister
the woice audition (AKO SEARCH: Voie
Audition). The Defense Information
Sdool W eb site, ww dinfos.osdmil.
breedcasting-htm, actually hes an audio
guice that gives reauiter/retatian
NI0s save preparation for adninister—
ing the test. The adition o laer hes
1o ke doe on cessette ad nailled. The
audirtion can be recorded on a aomputer
ad e-mailed or put on aopect disc.
This mekes it much essier for the
adninistrator ad they can assure the
gplicant a reesoeble resoose tine.

The process for adhinistering the
actial adition is elaired fully in the
audio instructions on the DINFGS W éb
pece. Bien if the adhinistrator hes never
uttered a sirgle word into a micrgdhore,
a rearuiter/retention NJO can follow the
\oice irstruictios an te W eb site ad
aach the gplicat tonard suoosss.
Anyore can do Iit! Sare of the tips
given are 1o ok raturally ad to rellax.
There are also aotect nunbers in the
LOI in case of guestias o the process.
Recruiter/retention NOOs can also calll
treir local Rblic Affairsofficss far help
or to asner qestions doaut the woice

Not all cadicates walll be suoaessful
in pessig the audirion ad this is ot a
hit oan the NIOs. Trat” swhy trey calll it
an audirtion! Sore voices are mecke for
broedcasting ad sove aren” t. Hovever,
recrurter/reterttion N3Os who follow the
irstructios ean feel anfidat trey gae
treir cadichte the best quortunity to
Suoosad.-

Tedyology hes mede this an essy
process. Recruiter/retention NOOs need
o becore nore familiar with the process
0 those youg capeble broedcast
wameabes can meke It into the MOS. My
old retention NO got the jdb doe but
definitely would have maneled at
tooby” s tedrolagy - | hge thiswall Felp
inprove your knovledge of the woice
adiin. Ad please do ne a favor: keep
the souinrels aut of the roon when you
start reandirg.

Basic Qualifications for
a Broadcast Joumalist

*Minimum GT soore of 110 (no
waivers authorized)

* High school diplarma graduate or
equinvalency

* Type 20 words per minute

* Successfully completed two years
of high school Eglish, doas
mented by official transoripts

* Mandatory voice audition tape,
fram a script provided by DINFCS
prior to enlistrent. This adition is
adninistered by recruiters or
military persorel.

* Secret security clearance

* Physical Profile no loner then
21121

* Drivers license nust not expire
vhile in AIT

*U.S. citdizen

A broadcast instructor
(left) and stvdent Listen to
a recent voice recording on
the computer while
monitoring the script.
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The Mysterious
ol Audition
Process Uncovered

mey seam like cquite a cloek ad
proosss aee that wvoice
adrtaon hes been st of . The Soldier
will irevitebly hae a lot of q.estias
aoout who is goirg  listen o tte
adiian, hov lag itwill tEe o get
bedk, ad what is being evaluated.

The process is Tairly sinple. Onee tte
Defense Information School receives the
\oice adition, they put together a parel
of instructors ad adninistrators o
listen to each adition ad determire i
tre gplicant’ s \oie is traireble.

DINFOS advises every goplicatt to use
his or her retural woice ad ot try
inpersoate a decjay . If tre el feeks
that a woice can ke traind in tte momal
asrialun, te adition reeives a

Al aditios sunitted should
antain an erail address. Tre el
address willl esure a prampt respose.
Audition ped<eges are handled on a
first-ane, first-senad besis; hoever,
the DINFGS stadard is to have tgpes
ealuatsd ad results “in the mail”
within three duty days fron the day the
ewluating team reeives the adiion
e a dgid fike

Broadcast
students ufing
headsets to
record volice
fCV)PT dur}ij
broadcast
ahho\/hC)th
class ('f'oP) and
}V\ the mock-
radio Studio
(bottom) at the
Defense
lh(OVf"‘a'ﬁOV\
§chool.

£

Use Technology
to Get the Voice
Audrtion Back
Sooner

here are a nunter of ways t©

aocooplish the recording of the
woice audition. DINFOS acoepts
aditios i cssetie tge or digitally .
The dovious advantage to seding an
adrtaon digitally is less pgoarmork,
awiding the postal systam, ad a nore
eqediet dcelivery ad retum nethod.

The quicelires for a digital sumis-
sion are:  Use verdor providd or an
off-the-gelf audio progran 1o record
digital audio files on a coputer . Joesk
directly into tte miagdoe. To dotain
mexinum quelity ad keep file siz toa
mininum, record or format audio filles as
M3 filles. W av fomatied files ae
acoptable for reviev. Honever , tree
Tiles are much bigger then MP3 and may
prahibit the use of enaill sUbmission
proodures. I nore then ae gplicant
is reoordd, sae exch adiin as a
sgaae filke. Almost every PC comes
with a buiit-in soud recorder; the anlly
prablem is that the soud recorcer anly
recorts for 8 secods at a tire by
cefault. Most woice auditios awuld be
almost five minutes in legth. The
soud recorder legth can ke increesed
o acooplish the wice audition. Go
http:-//spport-microsoft.aov
default . agasciddd;en-us; 8215 for
instructions on how o add nore
minutes to your recorder . 1 recamend
atlirg at lesst five. 1t sould wark an
dl W indons systens.

The guicelines for cassette sumnis-
sion are: Use sirgle-tradk ad anly
record an are sice. Do not use nult-
track stereo microces=ties. Baure te
gplicant s directly into tre
microphone. Use onlly new or com-
pletely erasd tges. If yau record nore

= ';":‘ tren ae gplicant an a e, allov at

lesst a 20-s500d pause betneen takes,
ad idntfy eech tae with tre
goplicat’” s rere ad unit.



Seven members of the U.S. Army Marksmanship Unit Service Rifle Tean fire a 21-gun salute in memory of Capt. Don
McKenzie at Camp Perry.Photo by Paula J. Randall Pagan

USAMU Boosts Interest
at DEP Function

Sooters provice marksranship training ad haor a fallen soldier

By Paula J. Randall Pagan, U.S. Amy Marksmanship Unit

Hthough Soldiers with the U.S. Army Marksmanship

Lhit at Fort Bamirg, Ga., are best knoan for their

abillity 1o bring hove gold nedals for the Ay in

shooting aopetitians, the world-class shooters of
the USAWJ have been helping the Amy with a diffaet
mission —  reauiting-

Soldiers of the USAMJ supported a recruiting mission
during the 100th aminversary celdoration of the Natiaral Rifle
Metches at Cap Perry, Chio, an Ag. 9.

St IstCless Stean V. Pullins, USAWU Recruiting Com-
mend liaison, provided marksmaenship training to 120 Delayed
Entry Program marbers and recruiters of the Toledb, Chio,
Recruiting Company, at the Cap Perry cludhouse wsing the
portable laser dot systan, which uses coputer gererated
novirg targets ad laser pistols.

“Tre effect of this marksranshiip trairer is o hae an
interactive, safe arcack in a fun enviroment,” Rulllins said.
“DEPs are encouraged to attend USAWU functiions,” Pulllins
aotinued. “Rearuiters are encouraged to briing their 0B t©
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these venues ad get them involhved. Recruiters shaulld ot
aly L= this tire o progoect for potential Army enlistments,
but should erergize their DE°s to beoore part of the recruiting
tean, harding aut promotioal itens, ad talking with potential
enlistess trerdy reinforcing thelr comiitrent. Additicrelly,
DEPs shoulld be afforded the goportunity o neet ad talk with
USAWJ represantatives. This is a aost effective ad essy way
for local recruiters to influence progects ad kegp DBRS
interesta intte Amy prior to their ship date.

“We are here 10 sene Amy recruiters ad assist them in
meking thelr mission,”” Pullins said. “Through USAW recruit-
ing assistane evats, we relp reauiters eqad their nerket
ad reinforee tre aotacts they have allreedy mede.”

“The DEPs really enjoyed the marksmarship training as part
of treir military arientation. W e also do drill ad ceremay , fast
aid, ad mgp redirg just to ree a few of the tasks thet Felp
the DEs prepare for Besic Trainig,” said Tolledb Recruiting
Company Commander , Cgot- Mideel C. W ise. “Tre AM U
shoned them sorething new and different thatt we can™t
provice. 1 would definitely recomend them to any recruiting
unit; they are a great erhencamant to the DBP program.
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During their military orientation at Camp Perry, members of
the Army’s Delayed Entry Program listen intently to
Administrative Assistant to the Secretary of the Army Joel B.
Hudson speak about his work at the Pentagon .Photo by Paula
J. Randall Pagan

“Tre marksrarship trairer is a reat way to familiarize
themwith the Army” s wegpors I a safe, fin, ad delleg-
ing vway;’ W ise antinued. “It is also great for them to nest
tre elite dooters of te Army Marksmanship Unit, who
represat an inportant: displlay of tre qyortunities that
resice within tte Army _As added value, the DBPs hed the
goportunity to dosene an airborme juip ad neet the
Golden Knigts in person — Vet aother inter-Amy
opportunity ”’

The DEP menters also got a \ery goecial visitor at the
cludoee after treir trainirg. Adninistrative Assistat to tre
Soretary of the Army Joel B. Hudson spoke with the DEP
menbers and then shook hands and spoke wirth each ore of
them personallly .

“I vert to sy thark you very much for what you’re about
o b,” Hsn said 1o the future Soldiers. ““I’m very prod of

The Golden Knightstake time to pose for photos with the 120 DEP members from the Toledo Recruiting Company who call

A member of the Golden Knights Gold Team jumps onto
Petrarca Range with the Arerican Flag during the National
Anthem at Camp Perry’s Centennial Celebration. Photo by
Paula J. Randall Pagan

After theilr training at the cludhouse, the DEP marbers
atterded a Cantemiiall Geleoration barbeoe at Petrarca
Range and dosened a paradute-jurping exhibition by the
U.S. Army Parachute Team — the Golden Knights — which
included junping in the Arerican Flag during the singing of
tre Natiaal Arthem.

A sorber portion of the celeoration ves a tribute to
deceased Soldiers ad shooters. The Golden Knights
paradute jurp celivered the aghes of the late Cgpt. Dn
MKezie, a Distinguished Flying Qross recipient, for
interment on the 1,000-yard berm. USAVU camrander Lt.
Col. David J. Liverag, ceremoy guest spesker , told te
crond that McKenzie wes a long-range shooter who named
his daughter Perry in hoor of the hare of the ratiaal
metches. Seven shooters of the USAW Service Rifle Team
rakred a 21-gn salute as part of military hoors to
McKerwzie as a loe bugler played Tas.

themselves the “Soldiers of the Com.” Photo by Capt. Michael C. Wise, Toledo Recruiting Company
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Recruiting Begins
Relationship
With Assyrian
Community

Story ad protos by Jeff Duran, Chicago Battalin
T—e recruiters of Chicagp Battallion neck history in August

by keirg tre first military reauitars o atted tre Assyriian
Arerican Natioal Federation” s retdaal conendon. The
AANF, vhich invited tte Amy to atterd thelr 70th amual

Sgt. 1st Class Owen Simmons and Sgt. 1st Class Maurice
Allen discuss life in the Amy with chilldren visiting the Assyrian
American National Convention in Chicago.

meeting, brought comunity leeders fran across the country
topetter to disass Assyrian comunity issues including the
situation in Irag were mary Assrias still Ine. The
converTtion” s nore then 5,000 participaents were sygoortive of
te Army” s recruiting message ad 1o the saorifices mece by
ar fotss in ayort of Assyrian ad otter citizas of Irag.
The converttion”s leeders gave recruiters and comanders a
dhance to meet with the comunity” s aaters of influene in
the hopes of bregking doan barriers ad enhancing under—
starding between the Army and the Assyrian comunity.
The Amy wes represented at the five-cey American

Rep. Mark Kirk, 10th U.S. Congressional District of Illinois,
pauses for a picture with recruiters of Chicago Company and
Sgt. 1st Class Brian Oakley, 3rd Brigade, after visiting the
Army”s booth at the Assyrian American National Convention.
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Assyrian National Federation conventiion by recruiters ad
comparny leadershiip teams from the Chicago and Glenview
Recruiting Gaompeniies, alag with Lt. Col. Patrick Haly,
comancer of the Chilcago Recruiting Battalion.

Assyrians, who meke Up 5-10 percent of the popullation of
Irag, are what remaiin of ae of the nost acient aultures in the
Middle Esst. \lhille they are rot Aras, trey Iine in Arab-
speeking countries, sk the lamguege, ad uderstand the
aulture. Honever , Sie Assyriians are precominately Christian,
much of the origiral popullation hes fled the region de ©
perseaution and etimiic besed nessacres over the pest 100
years.

“Vost Assyrians are very anti-Saddam due to being
gopressed in Irag. Consequentlly, they are very pro-American
ad very patriotic,” said gt Ist Class Brian D. Cekley , faeign
languege advocate with 3rd Recruirting Briigece.

“The Assyrian comunity represents a tremendous gopor -
ity to enlist Arabic speakers who know the acullture, who can
mest seaurity qalificatios, ad who are hichly patriotic. Tre
aonvation staff wes extrarely enthusiastic. They referred
potertial gplicats o s ad aragad presatatias ad
interviens an aur behallf,” said Billl kello, chief of Advertising
ad Rblic Affairs for the Chicagp Rearuirting Battallion.

The Amy wes erthusiiastically received by the convention”s
leaders and members. “Whenever sameone new comes into the
comunity, pegple decice whether o acogpt themor ot It is
tre first inpression that nekes a diffferae,” said Tony Lazzar,
host of a pooular Assyriian radio progran in Chicago ad ane
of tre anventian’s lexdlrs.

“It is tre first inpression thet nekes a dif farae. W e'rea
small comunity and having the Amy here wes a big deal .
Plus, you were giving anay things,” said Lazzar . “Trey really
loed you there. Trust me, you were aoogpted.”

At the aoclusion of the evat, the Amy was extended an
invitation 1o atted rext year s conventian in Gallifforniia.
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| WOrkmg With Assgrlans

Story and photos by Jeffrey Duran, Chicago Battalin
irdirg qalified Arabicseders o fill te urgent need
for traslators ad interpreters, while ieer essy, anlbe
even nore dirfficult wen there s distrust of tre military
ntetageted comunity or the aultural growp. Hoever ,
inmigrants fran ane minority growp in particular Assyriars, are
ailturally nore goen o millitary service then mary otrers.

To suoosed in even this market, honever, rearuiters nust
uderstad the market they are recrurting fran. The nost
inportant fect for recruiters to ko in dealing with Assyrian
progEdts is tet Assyrias are ot Arabs and many would be
offedd I associated with thet aultural grop.

“The Assyrians are a Christian comunity, rot Mslim. Ifa
recrurter gproedes an Assyrian, without knoving they are
not Muslim, and groups them together with Arsb or other
Middle Easterm comunitiies or mekes any hint that they fall in
sare Muslim category, yau just lost et gy - They are
Christiian — periad,” said Capt. Sargis Saard, an Assyrian
who is tre U.S. Amy Recruiting Command, Headguarters
Company commander . “They are the oldest Christian comu-
nity in the Micdle Esst.”’

Qre of tre dif fiaulties facing reauiters inenlistirg Arabic
geelers is tre irebility © imediately recognize different
Middlle Esster aultural groyps. Assyrias, Tor eample, do not
it into ay ae greral thysical ategory -

Recruiters duld be anare that because of the rature of the
Assyrian comunity, trere an ke Arabic-gpegkers without the
classical Middle Esstem features. ““I’m telling you vwe have
blue-eyed ad blad-aired folks, to. That”s rot because the
comunity here hes beoare diversified,” said Sagari. “The
majority of the folks here are ot goirg o hae the Vediterra-
nean conpllexion.”

In formullating ways 1o goproach this comunity , Saoari
hes sore suggestions on haw 1o ke direct without being
offasive or biasd.

“The best way not to offerd them is to g rigtt aut ad ask
“are you a Middle Esstermer™?” said Sangari . “Ask them which
largeges they goeak. I they goesk Aranaic or Syriiec, they are
nost likely Assyrian or Chaldeen.””

According o Sagard, Galdears are part of the Assyriian
aomunity but have uniigee relligious ad political differenoes
frontte rest of tte Assyrian comunity. Honever, Chaldeen
progeects should be goproeded with the sare recruirting
tedmiqes as otter Assyrias.

“Regardless if e says he goeaks Assyriian or ot, he might
sy- ‘I'mrot Assyrian.” Ifle sashe isotan Assyriian it auld
ke tret he is a Galldeen,”” said Saopr - “The best vay to do It
is 1o just ask those besic questias. Sove of tham goesk
differat lageges. Let them tell you what their bedgroud is.
They will say Challdeen or Assyrien. They are proud of their

If ttey are Assyrian, tte rearuiter Suld eddress 1e. S
sugests handling it this way: “We know about the contriibu-
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tnscfAswnarstoarqaeraﬂas in Irag both as military ad
antrected interpreters ad in other positians. They e
helped s aut treradosly in the arrant sittatian.”

Sapari said that when gaproechiing progpeects,  reoant
inmigrants are also a great target nerket. Sagari cae to
Chicego fran Iran in 1980 folloving the Islamic revolution.
During periads of urest, Assyrias hae traditioally migrated
1o tre Lhited States.

“If they aore here ad they really dn™t have a_jdo, (becom-
igan) Amy interpreter o trarslator coulld be a great gooortu-
nity for trem. Ad it would hellp them gaiin their U.S. citizarship
t,” he eplained.

Assyrian aulture places great respect for family and comu-
nity eldars ad Assyrian yauth often defer to the advice ad
wishes of their eldars. “Sak aut tre older Assyrias. They are
praebly \ery patriotic ad sygortive of the Army message,””
said Saoari

“They are a very closenit comunity W ord of mouth is
aur best advertising,”” explained Yyt st Class Brian Ckley,
foreign languege advocate wirth 3rd Recruiting Briigede. He
adbd thet “honest, forthright recruirting” is the key to working
with Assyriars. “The hard-selll doesn” t work in most Middlle
Esstern aultures.”

Nor are reauiters likely to fird Assyrias ally in tte large
select netrgolitan arees (Qetroit, New York, Chicagp, ad Los
Ageles amog others) nomally associated with Middle
Eastem groyps. Because many secod and third gereration
Assyrians have becore integrated into Averican society, ttey
don™t necessarily shov up on govermmant data. This may
dae in the future though. “There hes been more of a psh
on the cenaus thiis time. The camuniity hes actuallly becore
nore anare of the inportance of putting “I’m an Assyrian or
Chaldeen” on the cansLs fom),”” Sagaril saild.

Capt. Sargis Sangari, Headquarters Commandant, stands in
front of a display at the Patton Museum, Fort Knox, Ky., which
highlights Assyrian contributions to techniques and
technologies of warfare.
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Medical Professionals Get
Glimpse of Army Training

Story ad photos by Comie E. Dickey , 5th Recruiting Brigade
“1 wvill reer lak at tte Army the same

way again,” Dr. Rooert Ogden, a phar-
mecist fran Raleigh, N.C., said at the ed
of a log cay at tre Carp Bullis Training

Site autsice of Sn Antonio.

Ogden and about 0 other medical professionals fram
aotss the cauntry vere at Bullis as part of tre Army  Acces-
sions Command” sAmy Medical Department educator tour .
The tour brought doctors, nursss, physical thergpists, frame-
cists ad atrers fran the medical acedamia sector t© Fort Sam
Houston, Tees, 1o get a better udarstading of Army
medicire.

The Strategic Qutreach Directorate of the U.S. Army
Accessions Comand hosted the group and coordinated tours

Dr. Gregory Ravizzini, an instructor at BEmory University in
Atlanta, Ga., looks at a display at the AVEDD Museum, along
with a recruiter, as part of e Army medical educator tour.
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tote Amy Medical Department Center and School, as well as
o tte Brode Army Medical Center and Carp Bullis where
potential gplicats ad educators saw firsthand a aonat
caalty care field training eercie tae plae -

At exth stip of the tour, the grayp wes ginven a briefirg by
irstructors, adninistrators, or otter Sbject matter eqerts ad
given tre gquortunity to ask questios, e high-tech equip-
ment, ad to talk with Soldiers.

Ogden said he learmed new things throughout: the tour . He
said he wes glad he hed the goortunity to participate ad
said this tour ves “a real ee-quaer”

“1 just rever ttogit thet Amy medicine vwes this ad-
vaod. You know, meny of us see OWN ad thett is all we
krow aoout any of tre millitary senvaces, <o this is just great. |
hae leamed a wole rnew part of the story that 1 nrever knew

Dr . Julia Bl roted tret tte Amy is really state of te at
“This tour hes been vary inpressinve.”” Balll is tte director of an
udergraduate nursing program in Carleston, S.C.

Seves impressd by alll tre feciliies trat are asilable at
BAVC, such as the bum ad the intesive care uniits ad the
kird of trainirg Soldiers receive at Cap Bullis.

“1 wes aurprisad that BAC took care of retiiress. | thought
retiress led o @ o a VA hopital, 0 | thirk tret is grest.

“Also, Carp Bullis hes shoan ne that the Army reallly
prepares 1ts Soldiers very vell 1o go into a aotat area.
Another thing that inpressad me wes the ressarch being dore
here hes such an inpect an the civillian vordd ... ot anly is the
research dore for the Amy ad its ueses, but the research is
dared ad is usd iIn te civilian ssctor . | did ot een relize
that sore of te thirgs we hae in tre civilien vorld is
becase of the Army mediical research.”

Dr . Barbara Perrell, Dean of Nursing at Quyahoga Camu-
nity College in Chio, said ge wes Inpressed ad interested in
everything e wes shoan, but wes looking forward to caning
aut to Cap Bulllis because, “Yie train aur students by sinulla-
tin ad virteal reality, <o 1 wes looking formard to aoning aut
here 1 s how the Soldiers are traired. | have ot been
disgyointed; this hes been great.”

“Tre goall of an AVEDD educational tour is to educate
potential gplicats, as vell as healttrare iInflueanoers on tre
qrortunities asilable in tte Army Medical Department,”” said
Rhonda Richards, AMEDD  Advertising Program Manager and
aordirator of tre tour .

“1 thirk it is awaderful gortunity career-wvise for
anae,” Bl said.
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Col. Lark Ford, deputy commander of the Brooke Army Medical
Center, Fort Sam Houston, Texas, welcomes the group of medical
educators to the hospital ad elains the facility. The group toured
the hospital as part of tre Army medical educator tour.

Agnes A. Sheffey of Miami, Fla., listens as Robert Blocker
explains the operating room setup to a group of medical
professionals touring the Camp Bullis, Texss, training site.

During the Army Medical Department educator tour, the group watches Soldiers go through a training exercise at Camp
Bulllis, Texas.




Balanced Scorecard

Gives Complete

Readiness Picture

By Joe Burlas, Amy News Service

oving beyod a regporting

system develogpd in the

micdle of the Gold W a, te
Amy is danging the way it measures
reediness.

In addirtion to tre trediical Lhit
StatLs Ryort, the Amy just started
wsirg an inftiative callad tre Strategic
Readiness Systam to give a nore
holistic viev of reedirness.
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While the UR quentifies the reedi-
ress of parsorel, equiprent ad
trainirg of antat units, FSwill also
Gpture infomation an irstallatias,
infrsstnucture, vell-eirg, the retdian’s
indstrial bese ad sastaimat regdi-
res.

Departent of the Amy headquarters
staff ssctias ad major military aon-
mends started using the new systam in
Jdue. Its i will eentually eqad
doan to division ad sgparate brigeces,
officials said.

The Amy Socorecard is the focal point
for 5. Tre Amy Soorecard identifies
the metrics — qantifisble suooess
messurements — of each readiness area.
Those aress are tied o tte amal Army
Plan ad inclucke: stats of tre indbstrial
bese for military equiprent and syplies,
velHeig, infrestructure of all Army
irstallatios ad status of fabral, state
ad local trangoortation nodess in
referae 1o ttelr abilities to 9ot
deployments.

Each subordinate comand and staff
directorate hes develqoed its on
aoocountablle socorecard — identifying
what each does to sygort tte Army
effort. Tre scorecard systam, similar to
what President George W . Bsh hes
inplerented in the \hite House, IS
cesiged 1o align strategic gals aotss
te entire aggization. It isalo albest-
business practice used by suooessful
agpenies in the corporate world, said
Lt. Gol. Kevin Snith, an SRS project
dficrwithin tte Amy SETG.

‘It s a sirgle piee of pgper within

eech orgenization thet brings the
reediress together ad lirks goals with
money and resources to show where
visible inproverents can be mede,”
Snith said. ““In tre pest, we hed rurer—
as gals ad visias in nuktiple
docurents. The Amy Scorecard puts
tte statis of all core anpetacies iIno
one documert.

‘It s a no-kidding, got-to-be-acoom-
plished mission staterent,”” Snirth said.-

To esure tte status of each
soorecard is auratt, RS uses an
autorated program that can reach into
nore then 5,000 Army databeses 1o pull
the most yo-to-cate information. Using
autorated links to existing databeses
will esure thet ro addriael burden wall
be placed upon comaders to fill aut
aother rqort, Snith said, a goal
Shinseki requiired when he ordered SRS
1o be develgped.

Information contained with the Unirt
Statis Ryort, tte Army”’s Gold W ar-aa
reediness rgporting system, dons the
statis of persarel, trainirg ad
equipment of only corbat units —
igorirg tre inpect of otter Army
orgenizatias an reediness, Snith said.-
UR informatiion is often nonths old, he
said, vhile S is desiged 1o provide
Ay leaders with a day-to-cay picture
ofteetire Army .

The Amy will antine t© use the
USR along with the nener SRS.

“Tre Strategic Reediness Systemwill
Felp both tre Army and the Department
of Deferse get a better view of how well
we are accarplishing our core conpeten-
cies,” said Coll. Bab Gax, Force Reedi-
ress chief, G. “It ot aly lads at tte
tip of the goear — ar aontat units, hut
tre wole deft, o incluk te Army
Materiel Comand, Training ad
Doctrrine Comand and all others who
antrilute © the reediness of ar
varfighting units.”

Registered Army Knowledge Online
users can get more information on SRS
ad tre Amy Soorecard on the W ebat
https://akocom.us.amy nilAas.
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USAREC
Implements
STrOTegic
[Readiness
SysTem

By Maj. Paul W alton, G3, Production Branch

n Novenber of 2002 the Amy begen fielding its new

Strategic Reediness Systan. This systan is desiged o

sydrmize aur strategic plaming prooess with aur

reediness reportirg Systens that will neesure aur ability t©
syport the Natioal Military Strategy - Oer the pest year , te
USAREC staff and brigade leadership teams have worked
together 1o incororate this systam into arr plaming process
as part of the program inplementation.

Many studies have been done 1o determine whatt cammon
barriers edst that prevant an argenization fran achievirg its
strategic goals. Ressarch hes soin that anly five percent of
persorel assigad to an argenization uderstad Its strategic
gals. Inmost agenizatias, & peroat of senior lesckrs
goed less then ae hour a nonth disaussing strategy - Oer &0
peroant of orgenizatias do rot lirk thelr buobet to treir
strategy -The Army and USAREC are not imune to these
isses ad the inplerentation of SRS is seen as a olutdon.
Inplarentation of the SRS system through developrent of
balanced soorecards, which are linked to the higher heedopar-
ters, reeal ad bird the goals ad dojectives of a unit conn
its loest leel.

Fam a concgptual pergoective, the RS aosists of o
ts. Tre first part idntifies a it s strategic geals ad
dojectives, wsig a balanced scorecard. Achievement of each
strategic dojective is messurad ad evaluated as green, arber
arl Tre results dow a init” s progress tonard achievirg Its
strategic goals ad dojectives. Thee goals ad dojectives are
aliged with the Amy soorecard, providing Army leadership
with a aepege statis report for the foroe. Messures ad
perfomance targets will be develgped ad assiged to each of
the dyjectives trat dow the unit’ s ability o adiee Its
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The Amy received the Balanced Scorecard Collaborative
Hall of Fame Award Sept. 16 during the BSC Government
Summit held in Washington, D.C. The Balanced Scorecard
Collaborative is a professional services firm that promotes
the worldwide use of the balanced scorecard as a
management tool. (L-R) Dr. Raobert S. Kaplan, co-founder and
chairman of Balanced Scorecard Collaborative; Col. Robert
Cox, chief of the Army Readiness Division, G3; Maj. Gen. Fred
D. Robinson, Jr., director of Operations, Readiness, and
Mobilization; Dr. David P. Norton, president and CEO of BSC.
Photo courtesy of Joe Amalfitano

specific dyjectives. Each subordinate comand wirthin the Army
will then build a ballanoad soorecard besad on how thett unit™s
missicn ties Ino tre oerall Amy strategy . Battally this
systen willl cascace donn to tre srall wnit lewels tying together
dilof Army plaming and reporting systens.

The secod part of the SRS involves data collectian ad
aslysis. The Swll integrate edisting data into a arsoli-
cated chta source esbling Amy leaders 1o as=ss aur aillity
to acoomplish aur aurrent mission while coducting transforme-
o, which will allov us to nmest our missias of the future.

Effective use of the SRS with its integral balanced scorecard
alloss for two-way aomunication within the unit. Leaders are
able 1o Isse guidance ad foass erphesis on key prograns
ad dojectives that are tied directly to mission acooplisment.
Suiordirate units ad individials act on thet guidance ad
report back on accomplishments while recommending methods
o Inprove aur aurrent business practices. Leaders then
evaluate unit acooplisments ad foos resources through
inftdatives desigead 1o bridoe performaence ggos or inprove
dficaties. Rridlically, tre initwill review its entire balanoad
soorecard meking danges to dojectives, Incorporating new
nmeeaures, ad adjusting targets to aooount for daes in its
vision, missian, or geerating envirament.

USAREC has entered Phase 2 of the SRS inplementation
plan. Frese 2 willl be complete yon goproval of our ballanced
soorecard. Once the USAREC ballanced scorecard is gpproved,
each briigece will be recuired to develqp a balanoed socorecard
at treir leel. h aopletion of brigece scorecards, they wall
etk don o tre battalion level . Future articles will coer
variass agoects of aur balanoed scorecard ad willl coer the
steps that are requirad for subordinate comands 1 begin
developing their oan soorecards.
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Ex-Saints Foothall Player
Signs Wirth tre US. Army
Team

Story and photo by Jen Rodriguez, San Antonio Battalion
Former Naw Orlleans Saints wide receiver Crarlie “Chudk’
Carter siged a definite fouryear aotrect duly 2 with the U.S.
Ay to becare a full-time Soldier .

The Tules, Ala., native shipped in mid-Cctdoer o besic
trainirg at Fort Jedam, S.C.

“Tre deciding factors 1o join the military for e vere to
provice for my family , finish ny education, ad sene y
aountry ,”” said the Dellayed Bntry Program Soldier -

Carter atiributes much of his decision 1o join tte military ©
his fatter -in-law, Billy Harkins, wo sened in tre Amy for 22
vears, ad his fatter W illieGrtar.

He spedls Tadlly of his father -in-law, a doble anputee
who hes been en ingpiratian to him.

“To ke a real men is ae thirg, to sov ait an te field,
shelke ad beke and soore touddoans s another,” Harkins
advised his son-inHlaw. “But, if you vant to proe yorself in
soething, step into the military ad see how nuch of a men
ad tean player that you are.”

During tre fall sarester of his senior year at aollege, Carter
wes goproeded by the Saints” quarterback Damen Sydrey,
who persueced Ghudk 1o sign an goen free agant aontract.

Six gares inmto the secod seesn, Carter wes knoded aut
by the goposing tean” s tedde. That ae hit danged Carter s
atdak for tre rest of his life.

“After gettiirg hit tret hard inny life, awole aotrer life
oeered Wp ad tre Lord alloned me to struggle to know
peple ad my=self,” he said. He put school on holld ad
retumed 1o the workforce leeding him t San Attonio in
Deoatber 199 to fird his path.

It vas rot by dance that the 2year-old Carter ad his

Qol. Arthur Yanez, West Station (San Antonio, Texas) re-
cruiter, welcomes ex-New Orleans Saints player, Carlie
“Chuck” Carter as a new team player on the Army of One
team.

wife ran iIn W est Statian (Gn Antnio, Tees) reauiter, Gl.
Arttur Yarez, leaving the station enroute t O’Comor High
Sdool 1o mest with an gplicant.

Yarez stogoad Carter ad imuirad i he wes interestad in
Joinig tte Army.

“1 hed just keft tre Air Foroe recruiter and vartted to deck
aut whet tre Amy hed to of fr,”” Carter said. ““1 wes inpressd
by tte Army”s visal aids, the garuine honesty of Corporal
Yarez ad how he involhved my wife in the presentation.””

W ithout hesitation, Carter siged wp with the Army team and
anlisted at tte rak of prinate first class de 1o his ollee
education.

Fam where Carter stands — joining the Amy as an enllisted
Soldier wirth the hgpes of beaoning an officer is just aother
depter in the life of Garlie “Chudl’ Carter .

Like father like son

By Chris Wilson, Okllahoma City Battalion

SHT Jyt. Bamy Rierts vatded his sm, Brian, t@e tre cath to enllist in tre Army. ltvwesa
seecial ey for Roberts, a recruiter with the Gklliahoma Cirty Battallion, because he” s the solldier
who enllisted his sm.

“He”d been talkirg aoout it for over a year, ad he decidsd e try the Army,”” Rdeerts said
aoout puttaing his sm intre Army . “Plus it gives him sare extra college moey 2’

Briian Rooerts atteded Vernon Cormunity Colllege in W idnitaRlks, Teas, pursing a degree
in aimiral justice before he deciced to join the Army .

“For every jdo, you ned traiining in a skilll,” Ricerts eplainad. “Yhen 1 laded at tre Army,

I saw that you could get training in saveral sdills ad yau could nele a career in the service.”

| “When he first startad talking to ne | dich™t think much aoout it, then when 1 saw him snear
in it ves a raally good feeling,” Rdoerts said. ““1 can™t vait to see him valk the stece att besic

Roerts” s oldsst sn, Mideel, hes alreedy aopleted besic training. He joined before his
fatter started reauitirg duty -

“His mother might heve been skeptiical about him beiing in the infantry, htde’sglad he’s
foud sorething he veants 1o do,”” Rderts said smiling.

Brian Roberts, left, poses with his
father , Staff Sgt. Benny Roberts
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Second Generation Patriotism

By Ree Nola Snith, Salt Lake Battalion

\ihille peple aaross the country were hooring tre W ald Trace
Cartter victins an Sept. 11, Mideel Poulos of Boise, IcHo, wes
siom inas a Soldier intre US. Army . He ves takirg the first step
o reach ae of his goals, being a Secial Foroes Soldier . “My ded
hes been a notivation and eample, but tre Amy has always
been tre anlly thing 1 coulld s=e ny=elf doig as a career ,’e
stated. “1 wauld like to ke a wegpos sargeant.””

St Matt Barett, Rullcs” recuiter ves Iudky 1o fird this
physically fit ssior with a 3.8 GPA at Boise High Sdhool.-

“Mideel is \ery motivated and foaused an his goal to
becare an - Soldier . He is praxebly ae of the nost notivated
DEP menbers 1 have seen. He knons whatt he vertts out of life
ad iswilling 1o b tre work 1 get there,” stated Barett. “Wih
his bedgraud, beooming a private first class prior  shippirng
wan™t be difficult for him.”

Paules is familiar with the requirarents it takes o beaore a
Soldier on the Soecial Forces team. His fatter, St Ist Aess
Cavid Blake, is the station comacer at the Boise Recruiting
Station. Raules hes alreedy pessed tte APFT with a score of 233
ad is working to anplete the Besic Trainilg Task List. He isa
starting wick reeiver a tre varsity football teem ad alreedy
knons the neeniirg of discipline, <o early nomirg drills are part

Michael Poulos and father, Sgt. 1st Class David
Blake, pause for a photo after Poulos” enlistment.

of his daily reginen. He is active in the DEP program ad wes
irstrurental in gettirg seven leads vhille Felpirg at: the
W estermn lIcdho Fair .

“Midreel is goirg o get the best training possible ad we
are prod he meck the decision o join tre Army,” saild Mrs.
Blde.

After high sdhool greduation, be walll leave for Fort
Bemiing. His sixyear enllistrant gelifies him for an $8,000
bonus.

Army i1s Davis Family Business

By Chris Wilson, Oklahoma City Battalion

Aaron Davis first joined the Delayed Btry Program to find better
gyortunities ad provice a better life for his wife ad child. H
akd Yo bringing a big part of his family ad frieds with him. It
started wen he referred his sister into the 0P at Convnay ,Ark.

“I vented 1o get provoted,” Aaron Davis said about referring
hissidter , Jdde. Amy recruits can eam points tonard pronotion
by aiding tre reaurtaing effart.

“1 thought iis wes a good way to pay for colllege ad to o
sanething with ny life — to see different places ad try new
thirgs,”” Jadkie Davis said.

Jedie Davis, ae of a st of triplets, enlisted, ad esentually
referred her boyfried, Josh Sweeny .

““ We dich” t vt him t have to join the Marires,” ge said,
laching.

Trese are anlly tte latest atblitios to the fanily tradiion.
Aaron and Jackie” sfatter, Jack Daviis, ad hiss brother, Rioert
Davis, both sened in the Amy in the mid-/0s. They also have a
oousin, Domile Saott, who joined about a year before they
decided o enllist. Soott reoantlly senved tours in Afghenistan ad
.

“I"m reallly proud of them,”” Jack Davis said. ““1 thirk it kea
goad exqperience for them.”

Tre brother ad sister have been berefiting fran beirg in the
sare Amy Delayed Etry Program. The DEP alloss reauits to
Jonte Army, doose a garaiteed jdo field, ad vait up o ae
year before leavirg for besic training.
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‘i€ s aol becase we et o b a lot of the sare things,”
Jeckie Davis said. “1 thirk it s bem essier analll of 1s.”

“Having Jadkie araud is pretty fun,” Aaron Davis
commented.

K s bam a big positive for . Ist Class Steven Lurk, who
recruited these Clinton retives.

“Clinton is a close aomunity with a ot a qality paple,”
Lurk explained. ““If you pay attertion to your relatiaship
with these paple, yau'll eetual ly nect treir parants,
QBirs, preaders, teeders, ad behysitters.

‘It s just a great saurce of gality paple.””

Tret will ramain true for the Davis fanilly ad their youg-
est sam, dstin Davis. Accordiing to his brother ad sister,
ke’ s plaming to_join the Army too.

i
(LR) Sgt. 1st Class Steven Lunk, Jackie Davis, and
Aaron Davis. The photo was taken at a Delayed Entry
Program function along the Arkansas river.
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Sgt. Ken Tumer talks with his former principal, John
P . Thomson, during his recent visit to Straughn High
School in Andalusia, Ala.

Soldier Retums from Irag to
Assist In Ay Recruiting

Story ad photo by Jon McCollister, Mortgorery Battalion

Sot. Ken Tumer hes returmed hore fran his dutiies in Tikrit,
Irag, to 9ot Army recruirting under the Hometoan Recruiter
Assistance Program.

This retave of Axhlsia, Ala., enlisted in 1999 after gradlat-
ing fran Straugm High Sdhool. He selected kil training as a
Sigal Intelligae Aalyst with a Rissian laguege specialty .
After aompleting Bssic ad Advanced Individual Trainirg, he
et six noths at the Defense Larguece Institute in
Monterey, Galif., leamirg Rssian.

He reported for duty at Fort Hood, Texas, where he wes
assiged to tre Military Intelligence Battalion, 4th Infantry
Division. His unit wes deplloyad in preparation for the war in
Irag. His unit enterad Irq in Aprill and ves deployad to the city
of Tikrit, where they conducted patrols to search for wegpas
ad bring orter 1o the area vhille the local infrastructure vwes
rhilt

“By ad large we were welaared by the people of Tikrit,”
Tumer eplained. “We did hae sore arffrotatias, but | truly
kelieve we mece a difference in their lives by beirg there.””

He retumad to Adalusia to work with the local Army
recruiters before reporting o hiis new assigment with the 314th
Military Intelligance Battallion at Lackland Alir Force Base, San
Antonio, Tees.

Turmer took the goportuniity 1o visit Straugn High School
ad talk wirth his former principal, Jdn P_Thampson. “1”ve hed
mery good studertts here at Straugn,” said Thompson, “tut
Tumer wes are of ny better ones.”

Turer s imediate plans are o advance his military career
but his log-term goal is to beoore a teeder . “1 enlisted for tre
$50,000 G.1. Bill piis Army Colllege Fund and 1 want to use that
1o get a dgree In educatian,”” he said. “Bentually 1 wauld like
to come back hore and becore a teacher”

Battalion Youth Accepted at
West Point

By LaWanda York, Denver Battalin

Beiing a teereger in these tines aan ke stressful, frustrating,
ad aut and aut hard. But ane Denver battalion youth hes
his priafties ad life inadar .

Jared Kress, 17, son of Lt. Gol. Jdn ad Dineh Kress,
recatly learmed that all his hard work hed paid of F. He will
atted the Lhited States Military Acadeny at W est Roint,
N.Y.

Admission Into W est Roint is extrarely aopetitive.
Candidates nust receive a naninattion fram a merber of
Cogress or fram the Departmeant of the Army . They are then
ealuated an thelr acadamic, physical, ad lescership
potertial . Kress net alll these requiremants ad received an
gopointment uncer the “early adnissions program.”

“Jared’ s bigest asset is ot brains or autstadirg
athletic talet,” Kress said. “He hes been gifted with a
strog sase of purpose in life and avezing willl poner . 1an
very proud of him.”

Kress is a senior at Liberty High Sdool, Colorado
Sorirgs, Mlo. He is a state qualifier inwestding ad atss-
auntry ruming. He arratlly senes as the team cptain for
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the atss-aountry team ad the team holds the cllass 4-A
Coloracb State Charpianship title.

Kress \olurteers with the Boy Soouts, his durch youth
growp, the Natiomal Honor Society , and the Germen Natdional
Honor Society - Most recantdly he is working an a project t
provice sdool syplies  Iragi children whose sdools have
1o be rduilt. He recentdy eamad tre rark of Eeglle Soout wirth
the Boy Soouts.

“Our wholle family is so prod of Jared ad so gy that his
years of hard work ad dedication tonard a goal are payirg of .
It is his dream aore tre,”” said Dirsh Kress.

W est Point hes a dalleging academic progran that
arsists of a core of 3L crsss in
arts ad stiere. Jadd’s faaite
sbjects in sdol are matherat-
ics ad physics. He wall be
majoring in ergineering or
methematics at the acadany -

Jared Kress, son of Denver Bat-
talion commander, Lt. Col. Jon
W . Kress and Dinah Kress, has
been selected to attend the U.S.
Army Military Academy at West
Point, N.Y.
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The Thompsons pose with their recruiters. (L-R) Pvt.
Andrew Thompson, Sgt. 1st Class Carl M. Shoup, Pvt.
Kathleen Thompson, Pfc. Stephanie Thompson, and Staff
Sgt. John McKnight.

Thompson Family Take the
Same Path

Story and photos by Varetta E. Garcia, Colurbia Battalion

“We are \ery praud of their decision. It Fes given ttema
direcaon for life,” said nother Cathy Thorpson. The direction
three of her children hae taen is the path into tre U.S. Army.
Cathy Tharpson feels the Amy hes truly net a need in their
s

Stedenie, 2, the oldsst, lad tre way ad ves the first to
enlist; tren Kathlean, 19; ad then Andrew, 17, folloned their
kst W rthin nonths of each other, they becare proud Soldiers
in the United Stetes Army .

Stedenie enllistd in the Army Resene as a chemical
geeratias gecialist. “MWy reauiter (St 1st Class Carl Syp)
wes good. 1 didh’ t really udarstad tre Army Reserve and he
cleard all tret 1Lp.” In Algust Se aopletad besic training at

Fort Leorerd W ood, Mo., and wall atterd her advenod
individlal training during the sumer of 2004. Onoe her trainirng
is anplete, she will prasebly be assigad to the 371st Chamical
Campany in Greerwood, S-C., where she hes already corpleted
a fav drill vedas.

“1 definitely plan on stayirg in tre Amy long enough to
retire,” de said. “1 enjoy hov (the Army) mekes me feel good.
My setf~aonfidence is stroger, it nekes e a better persm.”’
Having her parents” support mece her decision that much
;5 ol

“1 joired for the adventure, mrey, ad baefits,” said
Kathlemn. ““1 dich™t vant to go t© cllee. 1 ves vworking ina
plant ad 1 dich™t vant to wark in a plant for tre rest of ny life.”
Se joired tre regular Amy as a petroleum suply goecialist.
Se anpleted besic training at Fort Leorard W aod, Mo., In
May ad then atterded her advenoed irdividual training at Fort
lee, Va. Kathleen wes hare for two-weeks leave ad partici-
pated in the Horetoan Recruiiter Assistance Progran. She rode
alag with her reoruiter , ST Sgt. Jon Mdkhight, and shared
her story with meny local high school ad aollege students. Se
rgorted to her first duty station, Fort Hod, Tees, an Qct. 8.

Ardrew alo enlisted in tte Army Resernve as a ceble
systars irstaller -maintairer . In July he aoplleted besic training
at Fort Bemirg, Ga. He will atterd advenod individual training
at Fort Gordon, Ga., next sumer . Hewilll then be assiged O
the 24th Signal Battalion in Clemsm, S.C. ““I’m lodking formard
o tte advantures tre Amy willl bring,”” he said. Right nov he”s
Just ladking forvard to greduating fran Trinity Christian Sdool
indre.

Itves a feat, but parants, Austin and Cathy were ablle 1o
atted each dhild’ s besic trainirg grediation. ““Treir father ad |
ort all them,” said Catty -

“All three of them have specific goals ad they knew the
Amy wes the way to help attain those goals,” said Sop of
te Anderson Amy Recruiting Statio

“Trey are hichly intelligant Soldiers, trey will g far ,” said
MdKnight, also of the Anderson Amy Recruiting Station

Los Angeles Battalion
Recrurters Appear iIn PBS
TV Show

Los Angeles Recruiting Battalion recruiters stationed
in and around Los Angeles had the opportunity to ap-
pear in the highly acclaimed PBS TV show “‘American
Family.”” The show’s producers asked for help with a
military funeral and recruiters wolunteered to meet
early Sunday moming to make sure the funeral was
performed according to U.S. Army standards. Tqp left
Los Angeles Recruiting Battalion Soldiers folding the
flag. Bottom left: The film crew recording the 21-gun
salute by the firing squad. Right: Ragquel Welch poses
with members of the Los Angeles Recruiting Battal-
in. Photos by Mark Hefner
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News Briefs

Every Soldier a Rifleman —
2004 Army Shooting
Competitions Announced
U.S. Army Marksmanship Unit Public
Affairs Office

The US. Army Marksmanship Unit has
arouncd the sernvice rifflle, senvice pistol,
and combat marksmanship carpetition
cates for 2004. The aorpetitios are goen
tatie Army Amy Resernve, ad Natioal
Qard Soldiers of all rarks ad military oc-
ajpatical secialties statioed anynhere
in trevwardd. Tre U.S. Military Academy
ad Army ROTC cadets may also compete.
Soldiers doot both as individals ad as
menters of tears raging in size fran o
10 dooters. Alliad soldiers ad teans
also often participate in corbat matdes.

According to USAW comander Lt.
Col.. David J. Livereg, these aompetitions
providce tremendous marksrenship train-
irg for Soldiers.

“Shooting conpetitions offer comand-
ers an ecellat gquortunity © train SOl-
diers in combat and advanoed marksmen-
ship tedmiqes,” Livereg said. “This is
especially valugble mov with troges de-
ployed in corbat and with the (Army)
diefofF Staf s epresis an irdividel Sol-
dier antat sklls.”” Reaatly Amy Chief
of Staff Gan. Peter J. Sdooreker told re-
porters in W ashington that every Soldier
sanfleenfirst

Soldiers can compete in Natiional Vatch
Caurse target matches, called N\VC con-
petitias, shootirg nodified MHI6 rifles ad
M9 and M-1911A1 meitch pistols. Service
Rifle matdes are fired at rages of 20,

30, ad 60 yards. Infantry matdhes are
squad-level precision repid-fire M-16
eats dot at 80, 50, ad 30 yards. Ser-
vie Pistol matdes are dot at 25 ad 9
yarts holding the pistol in ae had. Lag
rae rifle eats are fired at 610, 80, 900,
ad 1,000 yards with M-16s ard otter rifles
equipeed with iron sights ad telesoes.

Soldiers copeting in carbat metches
shoot utodified M-16 rifles or M4 car-
bines, M9 pistols, ad M-8 or M-249
mechire gus. All Soldiers wear helnets
ad load bearing equiprent, and sare
matdhes require shootirg vwhile vearing the
demnical protective mesk. Corbat rifle
matdes are Sot at rages fran 25 to 60
yads. Advanced Corbat Optical Gunsight
authorized for MH16 rifles ad M4 carbines
in designated aorbat matdhes. Carbat: pis-
Wl matdhes are sot wo-thaded at 15
yards. Sipers fire M4 or M4 sniper
rifles at exterdad rages both day ad
night, ad sniper metdes wsally inclue
qiper fieldyaft eats.

Soldiers anpete in selected Bcellee
in Competition matdes for Brawe ad Sil-
ver EIC shooting badges and Distin-
guished Rifleren ad Distinguished Pis-
tol Shot badges. The winners of the
Presidnt’ s Rifle Match ad President’s
Pistol Match at the Natioal Metohes re-
ceive an ML riffle ad a comercktian let-
ter siged by tte presidatt of te Lhited
States. The tp sooring 100 military ad
civilian doters in te Presidatt’ s Pistol
ad President’ s Rifle Matdes at the Na-
tioal Matdhes are anardsd the Presicant”s
Hundred Tab. EIC badges and the

Mission Support Battalion — December Touring Schedule

Mabile Bhibits
Asset

Adverture Van
Aviati;n Van

Detes
28Dc-6Jn
15 Dec-19 Dec
27 D1 Jn
28Dxc-6Jn
2 Dec4 Jn

Rock Cliinbing W i
Mitiple Bhibit Vehide

Natioal Converttion Bents
Inemataaal Goucil of AirSus

Arerican Career and Tedmnical Education Assoc.
Netional High School Athlletiic Directors AsSc.

Midhest Band and Orchestra Clinic
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Location Event

Naw Orlears S.oar Bod

W ashign D.C. FAA

Los Ateles Rose Bod

Naw Orlears S.oar Bod

Sn Ao All-Arerican Bowl

Dates Location
260 ks, Tees
11-94Dc  Oddaxb, Fla
1216Dc  Indiagolis, Ind.
600  CGucap, I

President” s Hundred Teb are pemanent
anards; descriptios ad irstructios for
wear are autlined in Army Regulation
60-L

The mgjor copetitios ad disciplines
for 204 are:

* Jaruary, Interservice Srall Arms Com-
petition, Camp Robinson, Ark. —
Conbat.

* March, All-Amy Rifle, Pistol ad Log
Range Matches, Fort Benning — Combat
and Long Range.

* Jure, Interservice Pistol Crenpianehip
Matches, Camp Robinson, Ark. — NMC.
* lly, Interservice Rifle Grenpiaship
Vatdhes, Marine Corps Base, Quentico, Va
— NVC and Infantry.

* July, Natiomal Pistol Charpionship
Matches, Canp Perry, Ohio — NMC.

* Agust, National Rifle Chenpionship
Matches, Camp Perry, Ohio — NMC and
Infantry .

* August, National Long Range Rifle
Championshilp Matches, Camp Perry, Chio
— Long Range.

* October , Amed Foraes kil at Arms
Meeting, Carp Robinson, Ark. — Combat
rifle, pistol, mechire g.n ad sniper .

* October , W inston P. W ilson Matdes,
Carp Robinson, Ark. — Combat and NMC.

Al rext year, the USAWJ willl con-
duct M-16 Squad Designated Marksman
Irstructor Courses at Fort Bamirg start-
ing in the November or December
tnefrare.

Soldiers and comanders who are in-
terested In advanoed conbat and target
marksmenship, Bxoellence in Carmpetition
matdes, or reoresantirg the Army on post,
division, irstallation, regiaral, najor aon-
mard, and Amy retioal ad interservice
sooting teans e refer to Ay Regulla-
tion 350-66 -Amy Cornpetitive Marks-
merghip, which is awilable on tre Army
Web pee. The USAMU and the Army
National Guard Marksmanship Training
Lhit are awilable o provice ayport o
establish post, division, and MACOM
metohes.

For competition information, cotact
Micheel J. Betrke, USAWJ chief of con-
petitios, at 706-545-1272 or mideel.
behnke@usarec.army .mil. For M-16 Soued
Designated Marksten Instructor Course,
antect SEFF . Kle A W ad of te
USAW Service Rifle Tean at 706-545-5614

or kyle_ward@usarec.army _nil.
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General Shoots BUll’s Eye

During his viit to Fort Bemi’s Easley
Range Oct. 1, Brig. Gen. Leslie L. Fuller,
U.S. Army Recruiting Command deputy

commanding general (East), gets
some expert instruction on M-16A2 long
range shooting from U.S. Army Marks-
manship Unit service rifle shooter Spc.
Liana L. Bombardier, the 2003 Service
Rifle Long Range National Champion.
With Bombardier’s coaching tips, Fuller
was able to shoot a perfect bull’s eye
with the M-16A2 at 600 yards after only
three shots. Photo by Paula J. Randall
Pagan, USAMU

New Web Site Tells “Soldier
Stories’
Army News Service

Acts of heroisn, comunity service, and
deeds that eamplify Amy vallues can be
foud on te Army Homepage’s nenest

Soldiers who dode bulllets 1o pull treir
comraces to safety, ad tthoee who are
working to inproe the condition of run-
don Iregi fecilliies, sdwools, ad hospi-
tals are among those spotlighted at
ww w.amy il

Sot. Tinothy Hids, an artilllery camm
crewmember , kevtret te sell-ans fire
aimed at him wes getting closer, hithe re-
mained fooused. His goal wes to get to o
wounded soldiers, whose syoply \ehicle
hed been hit with a rodet-prgellad ge-
rece. Hids later received the Brawe Star
for maneuvering the supply wvehicle
thraugh a “hot 20’ ad getting his aom-
racss o safety .

“Thiis new pege pays tribute to the men
and wamen who exenplify the Army \al-
wes,” said Gol. Jares Allen, chief of tre
Comand Information Division at the R
tem.

The Soldier Staiss W b site wes -
siged 1o aid speedwriters who vart ©
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eqress to treworld thet the Ay is at var
— relevat ad ready ,Allen said.

“By goirg o the W &b siite, witers en
et dort stories that aonvey how dedi-
cated, sincere, ad carirg axr Arerican
Soldiers are. They’re cbing nore then root-
ig ait evil, they’re restorirg vater, dec-
triaty ,ad rdwilding infrastructures.

“If 1 vere witing a gosch, 1 wauld fird
it had to put the pan doan with all te
goad things that are going an in Irag ad
Afghenistan.”

The Soldier Staies W eb pece vertt live
Cct. 3, ad will cotinuosly be yodated
with new vigrettes.

If yau kov a Soldier whose actios
cesene recognition, sad your Vvigette to
te Amy News Service, amewsghqgda.
army nil.

Voluntary Extensions

Departnent of the Army has announced
the Stop mowe/Loss Program for the next
phase of OIF/0E-. Sbject of nessae is
Inplement Active Army Unit Stop Loss
Stop Movement Program; date time group
is 1513597 Nov 0B.

This in all likelihood walll meen thet
USAREC willl incur an undetermined num-
ker of celetias. Rearuiters are ot frazen
by this message In their aurant assign-
mants. I the projected inpects of thiis mes-
se are \alidated, the positive inpect n
USAREC strength of the recent volurtary
extasias will ke nullified by Stop Mo/
Loss Program inplications -

Leadkers should put meximum effort into
encouraging additioral Soldiers to exterd
woluntarily in USAREC. HRC has agreed
that Soldiers exterding uder this progran
will dotain ae of treir three doias of
assigments under the EPVD Detailed
Rearuiter Assiigment Preference Program
CRAP), providd that a valid position is
gen. Canves yaur wnits for ay wolun-
tears with loss date through Deoarber 2004.
Soldiers aurantly an assigmat instruc-
tias may gply but are not guaranteed go-
proval by HRC.

Suspense for suamirtting DA 4187s re-
questing a woluttary extension in USAREC,
1o inclue three desired doices of assigt-
ment, is Dec. 22, 20083. DA 4187s suonitted
urckr this program shoulld be identafied by
adding the folloming statarett in the re-
marks section:  This action is eqested as
part of USAREC’s Voluttary Extension

News Briefs

Progran dated 20 Nov 03. PCC is Mgj.
Kewn Bryant, DN 536-1015, comercial
502-626-1015, or email: kewn._bryart@
usarec.amy il

This suspense may be shortened pend-
ing tte actual results of te Stop Mo/
Loss message on USAREC.

DFAS myPay Customers Cau-
tioned Against “Look-alike” Sites
D FAS Press Release

Tre two million military ad civilien usars
of myPay are being cautioned to use anly
tre official mPay site, htips://mypay -
dfes.mil., when seekiing 1o aooess pay ac-
oount information.

“Persoral informatian is valueble ad
shauld be safeguarded,” said Claudia L.
Bogard, director of Corporate Camuni-
catias for the Deferse Finence ad Ac-
aounting Service. “Don™t provide your per—
soal infomation to ay W e site inless
yau kow it can be trusted.”’

Lodk-alike sites hae reoatly fius-
trated myPay customers who have been
anfusd by accidentally finding their
vay o a comercial site that is In nway
dfaliated with OFAS or the Departrent of
Defense.

DFAS” myPay is a seaure, DFAS-
gerated W eb site tret lets active dity,
Natioal Quard ad Reserve milliitary man-
bars, cvillian eployess ad millitary retir-
ess, ad aruitatts e date of their
pay aocoounts anlire. The DFAS myPay
W eb site is foud at htips://mypay -
dissmil.

Soldier Takes Bronze Medal in
Elite World Cup Final

U.S. Amy Marksmanship Unit Public Affairs

Tt el
Wi, ERER A WA

foil omiviaibe

Ennio Falco (center), Oleg Tishin (left)
and Sgt. 1st Class Shawn C. Dulohery
(right) display their medals after the
World Cup Final. Photo by Wolfgang
Schreiber, Intermational Shooting Sport
Federation.
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News Briefs

Command Sergeant Major Kenneth O.
Preston

Army Names 13th Sergeant
Major of the Army

Actirg Ssaretary of the Amy Les Brownllee
ad Chief of SeFfdFtte Amy Ceneral Pe-
&l Schoomaker announced Nov. 18ttet
Command Sergeant Major Kenneth O.
Preston hes been selectad as the 13th Ser-
geat Major of the Army.

Preston willl suoossed gt Mgj. of the
Amy Jadk L. Tilley when he retires Jan. 15,
.

The Sergeant Major of the Army desiig-
nee hes been serving as the comand ser—
geant major for V Gorps in Heicelery, Gar—
many , siee Aol 2001. He is allso sarvirg
as the comand sergeant mpjor for Com-
bined Joint Task Force 7 serving in
Baghckd, Ireg-

Preston will ke siom in as the nenest
Amy seniior enllisted advisor during cer—
amnies at the Pertagon an Jn. 15, 2004.

As Sergeant Mgjor of the Army, Prestin
will seas tte Amy Chief of SEHFspr-
sral advisor o all enlistedelated nat-
tars, prtiaularly in aress affecting soldier
trainirg, nonocommissioned officer leecer
deelgaent ad vell being for families.
The Sergeat Mgjor of tre Amy traels
extasively throughout the world dosenv~
g Amy training ad geeratias. The Ser-
gt Mgjor of the Ay listes to an-
cems ad provides feedback and recom-
mencatios to Amy and Department of
Defense leadership regarding inprove-
ments in gality of life. Inadtition, re sits
o a wice variety of coucills ad boards
that neke decisias affecting enllisted soll-
diers ad treir fanlies.
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Tre A rautirely is invited to testify
before Cogress.

Preston is a rative of Mot Savece,
Md., and wes bom Feb. 18, 1957. Preston
aterad te Amy on Jue 0, 1975, ad
hes sened In every enlistad leecership
position fran tank comender to comand
S geant mjor -

His anarts and decorations incluce the
Legian of Merit, ae Browee Str, for Meri-
torias Sarvice Mahls, six Army Commen-
cation Metals, thvee Army Achievement
Medals, Soutiwest Asia Service Ribbon,
Liberation of Kuart Riln (Saudi Arebia),
Kosovo Medal, the NATO Medal and the
Joint Merttorias Uhit Avard.

He ad his wife Karen have three cil-
den, Valerie, Kemeth ad Mideel.

™
L

T RICARE

Are Your Outpatient Medical
Records Safe and Secure?
TRICARE News Release

For the Department of Deferse Military
Health System, mgjor Inprovenents are
on the horizon to meke the TRICARE ben-
efit e better . Oe area the MS will
strive o inproe this year is tte aailcbil-
ity of autpatient medical records at DD
military trestret fecilities.

“#s part of aur oerall medical recorts
qality inproverant plen, an ct. 1, 2003,
the Military Health System inplemented
erhenoed medical record safeguards simi-
lar © thoe s by civillian provicers,”
sad Adn. Richard Meyo, chief operating
dfiar ,TRICARE Management Activity.

“As a result of the enhanced safe-
gards, kereficiaries may o lager herd-
cary their autpatient medical recorts aut
of the MIF. After an goointent, the
bereficiay’ s nedical record vall renain at
the M- where care is received. Uoon re-
qest, a dplicate ayy of the autpatiat
medical record can ke provided o the ben-
eficiary firee of dare,” Mayo said.

\When properly maintained at the MIF,
autpatient nedical recorts have signifi-
cait nedical ad gl \alle for patients
ad DOD. They can provide a chrono-
Iagical history of all care received ad en

be used by primary care manegers to
aomunicate with other providers regard-
iy refenrad gacialty care for individlal
patients. Medical records stored at DD
MTFs also may be used for meking qual-
ity assurane evaluatios ad iInprove-
mats as vell as 1o justify paymants for
thirdarty payers.

I patients are herd canryirg treir aut-
patient medical recorts, storing than in
tre truk of their cars, or stashing then
aney at hore, iIn dess or briefcasss, they
Jeopardize the quality of care thaet DD
can provice. Were is the safest place o
store autpatient nmedical records? There
is o better place then the local MIF.

By mairtaining medical recorts at the
MTF, patiets are gaaitexd to rexeie
the quality care they eamed as TRICARE
bereficiaries. I patiats are had cary-
ing their outpatient records, they are
agad o retun then o their local MIF
during their next schedulled gopointment
ar visit 9 ttet ttey an ke awildble ©©
their provider ad progerly maintained.

For additional information on out-
patient medical records, and privecy stan-
carts in pllace 1o protect health care infor—
matian, antact the local patient adhinis-
tration division, MIF privecy of ficr,ar
autpatient nedical recorts office at the
local MTF.

USAMU Shooter Receives the
Bronze Star Medal

U.S. Amy Marksmanship Unit service
rifle shooter Staff Sgt. Jason M. St. Jomn
is presented the Bronze Star Medal by
Brig. Gen. Leslie L. Rulller, US. Army Re-
cruiting Command deputy commanding
gereral (East), at Easley Range, Fort
Benning, Ga. St. John received the award
for exceptionally meritorious service as
a Sniper Section Leader,Task Force 11,
3rd Ranger Battalion, during Operation
Enduring Freedom in Afghanistan. Photo
by Paula J. Randall Pagan
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Army Theme Changes to Focus
on War

By SfFf Sgt. Marcia Triggs, Army News
Service

The Ay introduced its new there this
wek, declaring that Soldiers kow that
tey hae a figit on trelr hads, but are
reedy O resood.

“‘Our Army At War — Relevant ad
ofFtre Army” srew chief of staf f

““ We”re going to mowe before the other
gy moves, ad we’re going to reach aut
W e’re goirg o hae o ke strategically
nore egille,”” said hief of SEFfdftte Army
Gn. Reter Sdoordker duriirg a_joint tras-
formation coference in Anebeim, Calif.

The key, he said, is t work nmore
clcsely in tre joint areg, 1o nowe torard
Jat interdepadance.

A 100-word message accarpanies the
Army theme and can be read by logging
ato www._amy nil. An Amy at war serv-
ing on a joint force is the foas of
the message and is emphasized by
Sdooreker at the majority of his soeek-
ing engegements.

Schoomaker announced in October
that he vants t© see imediate attertion
given to nore then a dozen foas aress.
Oe of those aress is strategic camuni-
catios — meking sure his gals ad do>-
Jectives are artiaulated throgout the
Army.

The Amy there ad Its message are
besd on the chief *s directios ad de-
\elgoed by Strategic Comunicatias, an
addirtian to BExeautive Office of the heed-
qerters, sporting both tre ssaetary
of te Amy ad the dhief of staf f of te
Army, heedqpartered at tre Rartegm.

The theme is based on Schoareker s
objectives, said Patti Bemrer, te
STRATCOM acting diredtor . “After mest-
ing with Gen. Schoomeker, tves gyar-
et that e veants © meke Tt knoan thet
there is aratiasal ssority arisis goilng an
right nov. I€s no loger business as

Only wo years ao, the Army”s foas
wes Transformation. Hovever, the rew
enay that te Amy faces danged the
focal point tovar .

“Arerica’sAmy is at var W eareat-
tading terrorisn todgy in its hoe rests

Recruiter Jourmal / December 2003

News Briefs

| 'uul.nr 3

el .Ih"'- .,-.-\.\_-..,-.-.,-

"mslmm AHIJ

HEAIIY

Our Armiy is &t war with nearly 50 percent of its forces engagad in
combal.. We will continie 1o be 50 for Ihe Toresesable fujure

{ur Army is & proud member for the Joint Force experly senang
owr nation and s cilizens as we continuowusly siiyve fowand new

goals and improve performance

The Soldiar, his training readiness and walfare ara

21 wa dn

caniral by )

Our individual &nd organizational approach o our duties and Bsks
st reflect the Serousness ang sense of urgency ﬂﬂ‘.a.ri.mh. of
an Army it war O r*cimcrﬂ and aur nation de ‘I‘!-'I nuq.'iﬁlm

We are gtwar

LS. Army Theme

and spawning grouds, providing vital
protection far tte Areriican paople. W ewalll
rot rest il ar anty is safe ad tre
enamies of fresdom are defeated.

“Transformation continues in the
rarks,” Barer said, “tut we’re goirng to
tHe idss, tedrology, ad aogts thet
vere being develgoed for future defense
ad gply them o the presat.”

Fifty paraant of tte foree is el In
the var, ad fuding should oo tonard the
equipment tret is alreedy in tte haros of
Soldiers insteed of future aorbat systens,
Schoomeker said duig tte Amual Asso-
ciaton of tre Lhited Steies Amy confer -
ence held in Cctoer .

Soldiers rot directly sygoorting the var
shouldn™t worry about their relevance,
Bermer said.  Schoomeker hes been inform-
ing noncomissioned of ficas Armywide
tet ro loger is a Soldier s worth deter -
mined by distance fran the fraoit lire, se
added.

This Army”s theme wesn” t aeated far
dae sae, hut is an ed state were the
dhief vants tose tte Army, Barer said.

(Hirtor 5 rote: Qynthia Bawer fran the Air
Mobility Command Public Affairs Office
antributed o this articke.)

my pay .dfas.mil Offers Electronic
W-2s

D FAS Press Rellease

Al aurrent myPay millitary usars and DFAS
civilian eployess who request or alreedy
have a myPay Persoall Identification Num-
ber (PIN) and acoess myPay willl now au-
toaticlly reeive an electranic W 2

The electronic nethad is now the pri-
mary mears of celivery for all DFAS aivill-
ias ad military users with a asstomized
myPay PIN.

Tre anllire versian, aoplete with print-
ing irstructians, is 100 parcant aopatible
for all tax puposss ad allos s
print as meny agpies as they nesd without
haeving t depend on saving a hard oopy -
A sae button is also asilable o allov
individels o sae treir W - odisk

i = v < &
ﬁé Né’Z{) - -
Z2srry) VECO Vo
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Gold Badges

RSM OCTOBER 2003

ALBANY

SGT Keith Tucker
ATLANTA

SSG Todd Long

SGT Anthony Green
COLUMBIA

SGT Forest W estll .
SGT Dougllas Madison
SSG Patridk Coiner
SSG Reginalld Alexander
SGT Jose Milles
COLUMBUS

SFC Agela W adey
DALLAS

SG Jeffery Folks
SSG Fermando Batista
SSG Samuel Brady
SSG James King

SSG David Evans
SGT Thomas Meador
DES MOINES
SSG Thomas Davis
SSG Heidi Platero
SSG Cory Hollloway
SGT Lorena Brand
INDIANAPOLIS
SHC Charles Austin
SSG Robert Thomas
SSG Matthew Hughes
SG Russell Parasky
SSG Dajuan Groves
SSG Moses Wi lson
SGT Eric Bradbury
SGT Nathan Zarazee

JACKSON

SFC Bermard Stokes
SSG Robbie Tumer
SGT Quincy Cox
KANSAS CITY
SSG Richard Gruby
SGT Joseph Grens
SGT Lee White
MID-ATLANTIC
SFC Alonzo Melton
SFC Andrew Bradford
SSG Herman Hodges 111
SSG Aaron Lemon

SSG Danny Rebolledo
SSG Robert McDonald
SG Jeffrey Gilbreath
SG Willliam Cokrllic
SSG Kenneth Corbin
SGT Eddie Lardell

SGT Maurice Billington
MILWAUKEE

SGT Daniel Rhoden
MONTGOMERY
SG Jaret Sims
NASHVILLE

SSG Daniel Moore

SSG Jares W edding
SGT Shawn Burmette
NEW ORLEANS
SSG W ayne Sylve
NEW YORK CITY
SSG Brian Gscheidle
SSG Nestor Fermandez
SGT Clayton Dickinson

SGT John Riviere

SGT Joseph McConnell
SGT Troy Owens
OKLAHOMA CITY
SSG Patricia Johnson
SGT Willliam Casey
SGT Willliam Treanor
PHOENIX

SSG Lee Willliams

SSG Kevin Grove

SSG Henry Ledwig Jr.
SSG Amtonio Alejos
SG Jeffrey Berry
PITTSBURGH

SG Jon Potter

SSG Ryan Stainbrook
PORTLAND

SHC Conan Fuerte

SFC Andrew Mace

SSG Eugene Falsario
SSG Dwain Graham
SSG Chad Parmele

SSG Rabert Pedro

SSG Bryan Carver

SSG Mark Sinderson
SSG Steven Duenas
SSG Frederick Hipol
SSG Adrienne Boger
SGT Mark White

SGT Darwin Trotter
SGT Felimarie Benaverite
SGT V ida Puesurintra
SGT Ryan Roper

SGT Jason Perkins
SGT Johnny Nguyen
RALEIGH

SSG John Martin

SACRAMENTO
SSG Domingo Fuentes
SSG Keiret Willians
SSG Lucas Gonzales
SSG Emest Fisher Jr.
SSG Charles Dunkle
SG Seen Price

SSG Steven Olives
SSG Richard Suter
SGT Owen Handle
SGT William Bryant
SGT Lary Agustin
SGT David Carrelll
SGT Avila Fir

SGT Jose Bustamonte
SGT Lynwood Golden
SGT Carles But Jr.
SAN ANTONIO
SGTW exkll Gean 1l
SSG Porfario Valdez
SSG Thomas Neumayr
SSG Robert W elb

SSG Stevie Byrd

SXG Gilbert Navarrette
SSG Fredrick Davis
SSG Daniel Mercado
SSG Manuel Frias

SSG Peter Rentas

SGT Thomas Renteria
SGT Rene Garcia

SGT Elvin Neells
SEATTLE

SFC Alvin Martin
SGT Alan Halllstrom
SSG Zane Hansen

SSG John Gray

SSG Richard Eason

SOUTHERN

CALIFORNIA

SFC Delroy Blackman

SSG Derrek Summers

SSG Airbome Cook

SSG George Parks

SSG Johnnathon Gillliam

SSG Domingo Alvarado

SSG Samuel Broan

SSG Reywendy Morillo

SSG Ricky Jauriigue

SSG Tinothy V inoent

SGT Valerie Boron

SGT Randy Schultz

SGT Daniel Hodges

SGT Emil Ulep

SGT Somnuk Songserm

SGT William Moore

SGT Ronniie Quichocho

SGT Thomas Bednarz

SGT Roverto Castro

SGT Gaad Yacona

SGT Edward Baker

SGT Santiago Galllardo-
Noggseg

SGT Darrin Whitley

ST. LOUIS

SFC Anthony Lee

SSG Anthory Adkison

SSG Shawn Jordan

SSG Theodore O”Rourke

SGT Cian Bouchard

SGT Clauce Griffin

SYRACUSE

SG Joseph Parra

SSG Philip Bishop

SSG Adam Bilbrey

SGT Mark Willaims

SGT David Shue

Morrell Awards

RSM OCTOBER 2003

6TH AMEDD

ST Jarry Alhves

SFC David Jozwiak
BALTIMORE
SFC Jacquelyn Green
SFC Joseph Mitchell
SHC Sanquinetta Carson
SFC V ince Blackmon
S-C Karol Bealle

SSG Keith Cline

SSG Ronalld Green
CHICAGO

1SG Francois Lucia
SSG Dougllas Sieet
CLEVELAND
SSG Athiea W ik
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COLUMBIA

SFC Anthony Toney
COLUMBUS
SSG Steven Holeman
DALLAS

S/C Richard ToresOrtiz

SFC Mark Moore

SFC Juan Varges
HOUSTON

SSG Kenneth Mathews
INDIANAPOLIS
SGT Sean Sparks
JACKSON

SFC Benjamin Hughes
LOS ANGELES
SC Eric Stout

MILWAUKEE

SFC Kenneth Abruzzini
MINNEAPOLIS
SFC David Moulton
MONTGOMERY
SFC James McClary
NASHVILLE

SSG Kristopher Broadus
NEW ENGLAND
SFC Deborah Owens
SSG Gregory Shirk
NEW ORLEANS
SFC John Harrison
SFC Marty Keys

SFC Mark Dallas

SSG Kelly Price

OKLAHOMA CITY
1SG Kenneth Crow
RALEIGH

SFC Keirth Singelton
SC John W atkins

SSG Charles Hayter Jr.
SACRAMENTO
SSG Comelious Kenan
SSG Jonas Mack
SALT LAKE CITY
MSG Philip Johnson
SFC Jay Clegg

SFC Kenneth Teesthlle
SSG Al Amold

SSG Teddy Desouza
SAN ANTONIO
SFC Allbert Jaoques
SPECIAL
RECRUITING
OPERATIONS
SC Steven Hill

SFC Todd Floersheim
SYRACUSE

SFC Andrew Patterson
S/C Carl Jackson

SFC Danny W ashington
SSG Amedeo Trotda
TAMPA

SFC Jon Stevens

SSG Daniel Murphy
SSG Mark Poindexter
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Recruiter RiIngs

RSM OCTOBER 2003

6TH AMEDD

SFC Gregory Florey
ALBANY

SC Peter Roberts
SSG Richard Montgomery
BALTIMORE

SFC Tommy Reid
SHC Briian Sipe

SFC James Brown
SSG Lebaron Gordon 11
SSG Allen Billlirsslea
SG Larry Mallory
SSG Sonya Mallory
SSG Kliean Elwin
SG Eric Long

SSG Robert Rabinson
SGT Kevin Mays
BECKLEY

SHC Cedriic Broyles
SSG Joshua Kopp
SSG David Hotelling
CLEVELAND

SHC Daryl Forsythe
COLUMBIA

SFC Roger Canty
SSG Tally Log Jr.
DALLAS

SFC Ronny Swank
SSG Norma Perez
SG Johnny Jara

SSG Brian Hefferman
SSG James Taylar
SSG Danny Mitchell
SSG Jose Rivera

SSG Karllane Grulllon
SSG Steven Darbyshire
SG Jevon Stubbs
SGT Jack Donaldson
SGT Scott Mabee
SGT Richard Herman
SGT Sean Rodda
SGT Marcus Fuller
DENVER

SFC Kathi Shire

SFC David McDonell
SSG Teodoso Gomez
SSG Soott Lorber
DES MOINES
SHC Deniel Speer
SFC James Grider
SFC Jeremy Srelser
SSG Raobin Murdock
SSG Rodney Tillman
SSG James Smith
SG 1an Tramell
SSG Edward Dust

SG Christopher Clauss
SGT Ryan Robida
HARRISBURG

SFC John Amsbary

SFC Barry W ager

SSG Derrick Gustafson
SSG Joseph Anthony
HOUSTON

SFC Timothy Meadows
INDIANAPOLIS
SFC Frank Vasouez
SSG Zachary Armstrong
SGT Justin Rooks
JACKSON

SFC Donald Davis

SSG Roy Stumpe
JACKSONVILLE
SHC Dexter Williars
SSG Artoin Green

SSG Seasine Albarran
SGT William Reed
MID-ATLANTIC
SFC Victor Nidolsm
SFC Anthony Isaac
SFC Mark Holman

SFC Kelly Foye

SFC Abinelec Rivera
SHC Patrick George
MILWAUKEE

SSG Karen Piette

SSG Theodore Tremblay
SSG Christopher Collier
SG Jason Trzebiatonski
SSG Jeffery Rabold
MONTGOMERY
SSG Allert Atkins

SSG Robert Gay

SSG Dezeborah Evans
SGT Timothy Gunther
NASHVILLE

SFC Roger Browmn Jr.
SSG Willliam Briggs
NEW ENGLAND
SFC Micheel Towne
SFC Michael Johnson
SSG Geoffrey Seay

SG Jason Fellons

SSG James Couto

SSG Gregory Grayson
SSG Troy Bartlett
NEW ORLEANS
SFC Samuel Chatman
SFC Mark Alford

SKC Larry Tae

SHC Lucretia Eddins
SFC Peter Bracero
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SFC Ricky Melson

SSG Troy Hill

SSG Timothy Cage

SSG Johnny Willson
NEW YORK CITY
SFC Thomas Matthews
OKLAHOMA CITY
SFC Richard Hodges Jr .
SFC Steven Lunk

SSG Joseph Flores

SG Joseph CGott

SSG Charles Kelly

SSG Wi lliam Brooks
SXG Brett Scarcelli

SSG Jason Jonas

SGT Micheel Hein
PHOENIX

SFC Tommie Harden
SFC Anthony Simmons
SFC Noel Delpozo

SXG Eric Ambler

SSG Jose Hemandez
SSG Ryan Kowen

SSG Shannon Alllen
SSG Tommy Carder
SSG Craig Flint

SSG Charles Bromn
SSG Jeremy Jones

SSG Eric Ramero

SSG Aleader Toar
SSG W illian W diar
SSG Mark Ledesma
SGT Gaald Vdke

SGT Jason Moore

SGT Nicholas Beltran
PITTSBURGH

SFC Shawn Perry

SFC Joseph Lasalle
SFC Robert Siecel

SSG Ronnie Hudson
SSG Joseph Morra
SSG Ronald Miller

SG Fracis Stiglich
SGT Tremaine Hennington
PORTLAND

SSG Todd Caldnell
SSG Micheel McAllister
SGT Tad W arer
RALEIGH

SSG Maj id Salahuddin
SSG Adre Miller

SSG Craig Nesmith
SSG Sonny Evans
SACRAMENTO
SFC Edward Givans
SFC Katrina Kane

SSG Ronnie McGee
SSG Timothy Usrey
SSG Pedro Sandoval-Diaz
SSG Daniel Wrightsman
SSG Levi Suiaunoa
SSG Michael Hosmann

SGT Manwel Salines 111
SGT Eliezer Foumier
SGT Anthony Rodriguez
SGT Eddie Hukill
SALT LAKE CITY
SHC Bryan Patrick
SFC Bruno Acosta

SFC Jerry Layne

SG Joel Willliamson
SSG Paul Clonch

SG Travis Ocell

SSG Steven Forcum
SG Jerry Porell

SG Jeffery Moncrief
SSG Micheel Lyons
SSG James Cole

SSG Edward Kester
SSG Erik Schanzenbach
SSG Nick Wilkinson
SSG David Ross

SGT Chester Degroat
SEATTLE

SFC Ryan Murphy
SSG Rodney Moore
SSG Le Dung

SSG Patrick Rochford
SG Jonathan Selves
SG Jeffrey Soencer
SSG James Harvey
SPECIAL OPERATIONS

RECRUITING COMPANY
SHC Christopher Mulhall
SOUTHERN CALIFORNIA
SFC Thomas Asis

SFC Dwayne W aoten

SSG Leticia Rocha

SSG Emesto Lozano

SSG David Pantojas-Vahl
ST. LOUIS

SKC Troy Bleyeert

SSG Lawrence Pounds
SSG Bennie Johnson

SSG Bobby Cook

SSG Marlon Hudson

SSG Bradley Soott
SYRACUSE

SFC Shawn Wilks

SFC Peter Palunb Jr.

SSG Richard Lewis
TAMPA

SSG James Wi lbanks

SSG Lazaro Herrera-Anton
SSG Gilberto Camacho

31



The Test

1 is used to establish accountability
of postage stamps received and issued.

a. SF104

b. S 1164

c. FA

d. UF 1069

2 What is the maximum authorized dollar amount
for stocking postage stamps?

. $100.00

$£250.50

$400.00

$6500.00

oo op

3 What is the normal frequency for conducting COI
events within each recruiting company and health
care recruiting team?

oe biamually

one during each callendar quarter

one per morith

three per year

eoop

4 COl event funds may be used for the purchase of
tickets or adnission to sporting, recreational, or to
other public events.

a. Tne

b. Rl

5 Who provides military defense counsel for
Soldiers pending military justice and adninistration
separation actions?

a. Trial Defense Servioss

b. Brigade Judge Advocate

c. SHT Jude Advocate

d. Jude Advocate General

& In accordance with AR 27-40, paragraph 10-3,
who is authorized to determine whether a Soldier
qualifies for an exemption from jury duty under
Section 982, Title 10, United States Code?
Company commander

Commanding general

Brigade commander

Battalion commander

2o pop

7. No person who has consumed an intoxicating
beverage or controlled substance within the previ-
ous ___ hours shall operate GOV.

a far

b. eidt
C. X
d 24

8. The dollar threshold for credit card pur-
chases of maintenance and repair services Is
without prior GSA maintenance

control center approval.

a $
b. $0
c. $100
d. $0

9. The Energy Policy Act requires that 75
percent of all eligible vehicles acquired or
leased within a fiscal year be an ARV (alter-
nete fuel ehicle).

a. Tne

b. Rl

10. What are the three types of controls
developed to either eliminate or reduce a
hazard during risk management?

a. Mental, physical, ad emotional

b. Educatiomal, mental, and avoidance

c. Educatioral, physical, and avoidance

d. Physical, enotional, and avoidance

11. Risk management applies to all situations
and environments across the wide range of
Army operations, activities and processes.

a. Tne

b. Fals

12. Bvery Soldier, noncommissioned officer,
warrant officer, and officer has one primary
mission — to be trained and ready to fight
and win our nation’s wars.

a Rl

b. True

13. Who was the author of this quote, “Ensure
that our Soldiers are physically and mentally
prepared to dominate the next battlefield —
no Soldier goes into harm’s way untrained”?

a. Gen. George Patton

b. St MVgj. of the Army Jack Tilly

c. President George W. Bush

d. Gen. Eric Shinseki

14. There are ____ Principals of Training.
a e
b. three
C. et
d 10

The answers to this month’s test can be found on the Inside back cowver.
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Mission Box
The Achievemants of One that Contribute t the Suooess of the Team

1ST

-.
RSM October 2003
Top Regular Army Recruiter

SGT Trevor Ferguson SSG Majid Salahuddin SGT RobertStozenski SSG Richard Detoy SSG Kenneth Rilley
New York City Raleigh Mi lwaukee Des Moines Phoeniix

SGT Eddie Lardell SSG Sigfiredo Reyes-Varges

Mid-Atlantic Tampa

Top Army Reserve Recruiter

SGT Joseph McConnell  SSG John Guilmette SSG Richard Gorman SFC James Crasby SGT Christopher Berklund
New York City Raleigh Mi lwaukee Oklahoma City Sottle
SFC Peter Palumb SSG Bermard Pinckney SGTW encell Grem 1l
Syracuse Clevelad San Antonio
SSG Douglas Hagadorn
Columbus

Top Limited-Production Station

Levittown Goldsboro Menasha Denton Mesa
Mid-Atlantic Raleigh Mi lwaukee Dallas Phoeniix
SFC Anthony Isaac SFC Kenneth Brulport SFC Steven Jansen SFC Floyd Louis SFC Nicholas McLain

Top On-Production Station

Franklin Sinpsorville Findlay Neosho Por tAngeles
Pittsburth Columbia Columbus Kansas City Seattle
SFC Daniel Baxa SFC Awery Mobley SSG David Taylor SSG Jerry Hanshaw SFC Gary Hall
W eatherford
Oklahoma City

SFC Brian Jensen

Top Company

Norfolk Greamville Appleton Cape Girardeau Phoenix Central
Baltimore Raleigh Mi Iwaukee St Lauis Phoeniix

Top Army Medical Department Detachment
Central Florida Team Chicago Omaha None







