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Putting Veterans to Work Serving Their Communities 
VA's Vocational Rehabilitation and Employment (VR&EJ 
counselors help eligible veterans develop an individualized 
plan and select from one of five employment tracks: reem­
ployment; rapid access to employment; self-employment; in­
dependent living services; and employment through long­
term services. 

"Every service-connected disabled veteran who applies 
to our program is provided a comprehensive vocational 
evaluation conducted by a professional rehabilitation coun­
selor," VR&E Director Ruth Fanning explained. The VR&E 
counselor identifies the veteran's interests, aptitudes and 
abilities, conducts a needs assessment, develops detailed 
rehabilitation plans with various employment options, and 
helps the veteran implement a customized employment plan. 

The VR&E program and Vft:s Center for Faith-Based and 
Community Initiatives (CFBCI) are working together to 
strengthen and expand partnership opportunities to better 
serve veterans looking for a new and rewarding career. 

In an effort to help disabled veterans find jobs, VA cre­
ated FBCI =VetSuccess, a program designed to encourage 
nonprofit, faith -based and community organizations to form 
partnerships with VR&E. Currently, VR&E partners with more 
than a dozen nonprofits and faith-based and community or­
ganizations to provide service-connected veterans with the 
training and skills they need to compete in today's competi­
tive job market. 

"For decades, faith-based and community organizations 
have provided assistance, support and help to America's he­
roes," said Darin Selnick, director of VKs CFBCI. "We work 
with a variety of nonprofits, faith-based and community­
based groups, veterans service organizations and founda­
tions across the country to fulfill VA's mission." 

In 2005, the FBCI = VetSuccess program debuted with 
the announcement that VR&E and the YMCA of the USA de­
veloped a Memorandum of Understanding (MDUI and 

formed partnerships with YMCAs in Montgomery, Ala.; Se­
attle; Detroit; St. Louis; Atlanta; Indianapolis; St. Petersburg, 
Fla.; and Oakland, Calif. (Sacramento location). The MOU ce­
mented a partnership that had been in existence for several 
years. VR&E has also signed MOUs with Disabled American 
Veterans, Goodwill Industries International, and Jewish Vo­
cational Services. 

"Faith-based and community organizations can partici­
pate in FBCI =VetSuccess by hiring and identifying service­
connected disabled veterans within their organization and 
community that are unemployed or under-employed or may 
need supportive services and inform them about this initia­
tive," said Selnick. 

Nonprofit, faith-based and community partners provide 
a variety of services, ranging from building homes to provid­
ing job training to the disabled and handicapped, and much 
more. One of the newest partners is Hire Heroes USA, a na­
tional nonprofit organization providing career placement as­
sistance to disabled Operation Enduring Freedom and Op­
eration Iraqi Freedom veterans. 

"Employers continue to recognize the untapped labor 
pool in VR&E. Faith-based and community organization em­
ployers are hiring our skilled VR&E veterans who are dedi­
cated to a new mission of serving their communities," said 
Fanning. In fiscal year 2007, faith-based and community or­
ganizations hired 673 VR&E veterans, earning an average 
monthly income of $2,662, compared to 591 veterans in fiscal 
year 2006 with average monthly wages of $2,580, and 362 in 
fiscal year 2005. Both the number of employers and the num­
ber of veterans invested in the program nearly doubled be­
tween fiscal years 2005 and 2007. 

To learn more about VA's VR&E program, go to: 
www.vba.va.gov; for more on Vf\s Center for Faith-Based 
and Community Initiatives, go to: wwwva.gov/fbcior call 
202-401-7689. 

\'endors and vl)lunreers, and is ranked 
the ~ecl)ml largest Habitat affi liate. 
Responsihle fllr an approximately $8.5 
million purchasing hudget, Nichols 
st,lrted out as cnnstructil)11 superin­
tendent and was pmmoted tn pur­
chasing manager about six ll10nths 
larer. 

"My Navy experiencc taught me 
a lot <lbout managing rellple, materi ­
als ,lOd hudgeting, but I didn't havc 
any experience as a purchasing man­
ager," he said. "This program has 
given me an 0l'pllrtunity to gro\\' and 

learn ski lls that would have heen very 
difficult for me to learn in a rrofit ­
sector construction company. I would 
have needed to show up there with 
the sk ill, that I've been ahk to learn 
on rhe joh here ." 

Nichols recently completed a 
Master of Busincss Admin istratiun 
program with an emphasis in Puhlic 
AJministration. 

Habitat (or Humanity Interna­
tional has huilt mure than 250.000 
houses worldwide, and provided mOre 
th;)n I million reork in more than 

3,000 communities with safe, decent 
and afford;)ble shelter. 

Although Walker, Hall and 
Nichols <lrc gCllgrarhically scrawted 
hy hundreds of miles and havc vastly 
di((crenr careers, rhe tri() shares a 

common hond-the VR&E rrogram. 
All three applied for the program nnr 
knowing wherc the ro,lJ wouIJ lead 
them. But to thcir delight. the jour­
ney has been rewarding and life­
ch,mging. m 
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