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Civilian vs. Military Distribution 

Defense Acquisition Workforce Data – End-FY12Q2 

 

Type

Civilian 135,413   89.6%

Military 15,801     10.4%682          0.5%

TOTAL 151,214   

Entire DAW
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DAW Career Field Distribution 

Defense Acquisition Workforce Data – End-FY12Q2 

 

DAW Career Field Army DoN Air Force 4th Estate

Auditing 4,273       4,273     2.8%

Business - Cost Estimating (BUS-CE) 274          503          432          62            1,271     0.8%

Business - Financial Mgmt 2,385       2,070       1,830       579          6,864     4.5%

Contracting 9,163       5,844       8,127       7,137       30,271   20.0%

Facilities Engineering 1,740       5,549       29            11            7,329     4.9%

Industrial/Contract Property Mgmt 67            61            24            313          465        0.3%

Information Technology 2,378       1,819       1,060       388          5,645     3.7%

Life Cycle Logistics 8,813       5,384       2,740       281          17,218   11.4%

Production, Quality and Manufacturing 1,806       2,378       393          4,736       9,313     6.2%

Program Management 3,424       5,687       5,426       1,303       15,840   10.5%

Purchasing 348          517          126          283          1,274     0.8%

SPRDE - S&T Manager 236          359          2,476       135          3,206     2.1%

SPRDE - Systems Engineering 9,921       19,183    8,292       1,675       39,071   25.9%

SPRDE- Program Sys Engineer (PSE) 59            65            284          74            482        0.3%

Test and Evaluation 2,227       3,052       2,997       346          8,622     5.7%

Unspecified 15            24            4              27            70           0.05%

TOTAL 42,856    52,495    34,240    21,623    151,214 

28.3% 34.7% 22.7% 14.3%

Entire DAW
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Critical Acquisition Positions (CAPs) 

 Including Key Leadership Positions (KLPs) 

Defense Acquisition Workforce Data – End-FY12Q2 

 

Position Type

Key Leadership Positions (KLPs) 1,348     0.9%

Critical Acquisition Positions (CAPs) 15,759   10.4%

Non-CAP Positions 134,107 88.7%

TOTAL 151,214 

Entire DAW
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Defense Acquisition Workforce 

Educational Levels 

Defense Acquisition Workforce Data – End-FY12Q2 

 

Highest Level of Education

Post Grad 51,459     34.0%

Bachelors 71,573     47.3%

Some College 13,296     8.8%

High School 14,033     9.3%

Other 853          0.6%

TOTAL 151,214   

Entire DAW



6 Project Source:  OUSD (AT&L)  HCI           Data Source: AT&L Data Mart (FY12Q2 as of 3-31-2012)                    

Defense Acquisition Workforce 

by Race and Gender 

Defense Acquisition Workforce Data – End-FY12Q2 

 

Race

WHITE 115,290   76.2%

BLACK 17,187     11.4%

ASIAN 9,646       6.4%

MULTI 1,914       1.3%

AMI/AN 894          0.6%

PI 591          0.4%

Unspecified 5,692       3.8%

TOTAL 151,214   

Gender

Males 106,479   70.4%

Females 44,583     29.5%

Unspecified 152          0.1%0.00002

TOTAL 151,214   

Entire DAW

Entire DAW
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END 

Defense Acquisition Workforce Data – End-FY12Q2 

 


