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Overview

The National Compensation Survey (NCS) provides comprehensive measures of occupational
earnings, compensation cost trends, as well as incidence and detailed provisions of employee
benefit plans. This bulletin presents estimates of the incidence of and key provisions of selected
employee benefit plans. Estimates presented are on benefits for civilian workers—workers in
private industry and in State and local government—by various employee and employer
characteristics. For the purposes of the NCS, Federal government, agricultural, and household
workers, and the self-employed, are excluded.

Questions regarding these data and recent and historical NCS benefits data can be addressed by
calling the information line at (202) 691-6199 or by e-mailing NCSInfo@bls.gov. Information is
available to sensory-impaired individuals upon request, telephone: (202) 691-5200; Federal
Relay Service: (800) 877-8339. Data requests may also be sent by mail to the U.S. Bureau of
Labor Statistics, Division of Compensation Data Analysis and Planning, 2 Massachusetts
Avenue, NE., Room 4175, Washington, DC 20212. Material in this publication is in the public
domain and, with appropriate credit, may be reproduced without permission.

U. S. Bureau of Labor Statistics (BLS) field economists collected and reviewed the survey data.
The Office of Compensation and Working Conditions, in cooperation with the Office of Field
Operations and the Office of Technology and Survey Processing (all in the BLS National
Office), designed the survey, processed the data, and prepared the survey for publication. The
survey could not have been conducted without the cooperation of the many private businesses
and State and local government agencies and jurisdictions that provided benefits data included in
this bulletin. BLS thanks these respondents for their cooperation.



Civilian Tables

Types of Benefits

e Retirement Benefits

e Health Care Benefits

e Life, Short-term Disability, and Long-term Disability Insurance Benefits
e Establishment Data

e Holidays, Vacation and Sick Leave, and Other Leave Benefits

e Other Benefits




Table 2. Retirement benefits: Access, participation, and take-up rates,! civilian workers,? National Compensation Survey,

March 2009

(All workers = 100 percent)

All retirement benefits3

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
Al WOTKEIS ..ttt 71 57 80 31 29 94 56 39 69
Worker characteristics
Management, professional, and related .. 83 75 89 47 44 94 62 47 76
Management, business, and financial . 87 79 91 44 41 95 75 61 81
Professional and related ...................... 82 73 89 48 45 94 57 42 74
Teachers ... 85 81 94 73 70 95 31 19 63
Primary, secondary, and special education
school teachers ..........ccoccvvvieiiiinniicen, 92 88 96 85 83 97 21 12 56
Registered nurses . 81 69 85 38 36 94 66 47 71
SerViCe ..vvveviicierieen, 51 34 67 19 18 94 39 20 53
Protective service 71 59 84 51 48 94 38 21 56
Sales and office .......... 73 57 78 26 23 90 64 44 70
Sales and related .........ccceveiieeiiiieniiee s 67 44 66 15 12 80 61 38 63
Office and administrative SUpport ............ccccee.. 77 64 84 32 30 93 65 48 74
Natural resources, construction, and maintenance 70 57 81 32 31 97 56 39 71
Construction, extraction, farming, fishing, and
(0111511 VSRR 67 53 79 31 31 97 50 34 68
Installation, maintenance, and repair ................. 74 61 83 33 32 97 62 45 73
Production, transportation, and material moving ... 70 54 78 28 27 95 58 40 68
ProducCtion .......cc.ccoveriiieneniese e 70 57 80 27 26 97 63 44 71
Transportation and material moving 69 52 76 29 27 94 54 35 65
FUITEIME ot 80 67 84 36 35 95 64 46 72
Part time .....oooiiiie e 40 23 59 14 12 83 31 15 48
UNION ittt 92 87 95 80 77 96 42 30 73
NONUNION ..t 67 51 77 22 20 92 59 41 69
Wage percentiles:4
Lowest 10 PErcent .......cccoccveevreevrenrenrenneeneseeenn 34 15 44 6 4 69 31 13 40
Lowest 25 Percent ........ccooccvveeveeiiniiinneeeee e 46 26 57 10 8 82 40 20 51
Second 25 Percent ........ccocceveeiiiiiiieniieneene 72 56 78 26 24 93 60 40 67
Third 25 percent ..... 80 68 86 37 35 95 62 46 74
Highest 25 percent . 88 81 91 54 52 96 65 51 79
Highest 10 percent ........ccccceoveieeiiiiiesniieeeieeann 90 82 92 54 51 95 68 55 80
Establishment characteristics
Goods-producing iNAUSEES ..........cocvevveenieerneennn. 75 63 83 31 30 96 67 50 75
Service-providing iNAUSEIES .......cccocveeeiiieeiniieeene 70 56 80 31 29 93 54 37 68
Education and health services ............cccceeeuennn. 79 68 86 47 44 94 49 33 68
Educational SErvices ..........cccccevvevineiiieinnennns 88 83 94 75 70 94 32 21 65
Elementary and secondary schools ........... 91 87 96 86 83 97 19 10 54
Junior colleges, colleges, and universities 87 79 91 56 48 85 62 45 74
Health care and social assistance 72 57 80 26 24 93 62 43 69
Hospitals .....c.oooeviiiiiceecce, 89 77 87 52 48 93 70 49 70
Public administration ...........cccccceviiieenniieennieenn. 89 85 96 83 79 95 34 21 60

See footnotes at end of table.




Table 2. Retirement benefits: Access, participation, and take-up rates,! civilian workers,? National Compensation Survey,

March 2009—Continued

(All workers = 100 percent)

All retirement benefits3 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | pccess Participation Take-up | ccess Participation Take-up
rate rate
110 99 WOIKEIS ...vevviiieiee et 54 38 71 12 11 92 48 32 65
1 to 49 workers ... 49 35 70 10 9 93 45 29 65
50 to 99 workers .... 68 48 71 19 17 89 59 39 66
100 workers or more ..... 85 73 86 48 45 94 63 45 72
100 to 499 workers ...... 80 64 80 32 29 93 65 46 70
500 workers or more ... 90 81 91 63 60 95 61 44 73
Geographic areas
New England 66 55 83 30 29 96 50 37 73
Middle Atlantic 72 62 86 36 34 94 54 41 76
East North Central .........ccoceeiviieeiiie s 72 59 81 33 31 93 58 40 68
West North Central .........cccceeveeeiiiiiiiieeeeeciieeeeeen 73 60 81 31 27 89 58 43 73
South Atlantic 72 56 77 30 27 91 63 40 64
East South Central .........cccceevviveeiiiee e 73 56 77 28 26 94 57 37 66
West South Central .......cccccceveeeiiiiiiiieee i 67 51 77 28 27 96 54 35 64
Mountain 69 55 80 27 25 96 56 39 70
PaCIfIC 1oivveee e 68 55 82 33 32 96 51 37 72

1 The take-up rate is an estimate of the percentage of workers with access to a plan
who participate in the plan, rounded for presentation. See Technical Note for more details.

2 Includes workers in the private nonfarm economy except those in private households,
and workers in the public sector, except the federal government. See Technical Note for
further explanation.

3 Includes defined benefit pension plans and defined contribution retirement plans. The
total is less than the sum of the individual items because some employees had access to
and participated in both types of plans.

4 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The percentile
values are based on the estimates published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See Technical Note for more details.

NOTE: For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 2. Standard errors for retirement benefits: Access, participation, and take-up rates,! civilian workers,? National

Compensation Survey, March 2009

All retirement benefits3

Defined benefit

Defined contribution

Characteristics Take-up Take-up Take-up
Access | Participation Access | Participation Access | Participation
rate rate rate
AlLWOTKEIS . 0.5 0.5 0.4 0.6 0.5 0.5 0.6 0.5 0.5
Worker characteristics
Management, professional, and related ................ 0.7 0.7 0.5 1.0 0.9 0.7 0.9 0.8 0.7
Management, business, and financial . 1.0 1.0 0.7 14 14 0.7 11 1.0 1.0
Professional and related ... 0.8 0.8 0.6 11 1.0 0.8 1.0 0.9 0.9
Teachers ..o 1.0 1.0 0.5 1.6 1.6 0.9 17 14 2.7
Primary, secondary, and special education
school teachers ........ccccoceiviieiiiiene, 1.1 1.1 0.5 15 15 0.4 1.9 1.3 3.8
Registered NUISeS .........cccvveevieiiicniiiinienns 1.9 2.2 1.6 2.6 25 14 2.3 2.0 1.7
SErIVICE .oooveevieieiieeieeienn 15 1.2 1.3 0.9 0.8 0.6 17 14 1.9
Protective service 3.2 3.0 2.0 2.9 2.8 11 2.7 1.8 3.2
Sales and office ....... 0.8 0.6 0.5 0.7 0.6 0.8 0.9 0.6 0.6
Sales and related ..........cccooeenieineens 11 0.8 0.9 1.0 0.8 1.9 12 0.8 0.9
Office and administrative support ...................... 1.1 0.9 0.5 0.8 0.8 0.7 1.2 0.9 0.6
Natural resources, construction, and maintenance 14 14 0.9 1.3 1.3 0.5 1.3 12 1.0
Construction, extraction, farming, fishing, and
FOTESIIY et 2.1 2.0 14 1.9 1.9 0.7 2.0 17 1.7
Installation, maintenance, and repair ................. 1.6 1.6 11 1.7 1.7 0.6 1.7 15 1.3
Production, transportation, and material moving ... 1.2 1.2 0.9 1.1 1.0 0.5 1.2 1.0 0.9
Production ..........cccoviiiiiiiiii e 1.7 1.6 1.0 14 1.3 0.6 1.8 15 1.2
Transportation and material moving .................. 1.7 1.6 1.4 14 1.3 0.8 17 1.2 1.4
Full time 0.5 0.5 0.4 0.7 0.6 0.5 0.6 0.5 0.5
Part time 11 0.9 14 0.7 0.6 13 1.0 0.7 15
UNION ittt 0.7 0.7 0.3 11 1.0 0.5 1.3 12 15
NONUNION ..ttt 0.6 0.6 0.5 0.6 0.5 0.7 0.7 0.5 0.5
Wage percentiles:4
Lowest 10 PErcent ........ccoocceveeereeiinniiiieeeeeeenene 2.2 1.8 3.3 0.6 0.5 3.6 2.3 1.9 3.8
Lowest 25 percent .. 1.2 0.9 1.3 0.6 0.5 1.6 1.3 1.0 1.4
Second 25 percent . 0.9 0.9 0.7 0.8 0.7 0.5 0.9 0.8 0.8
Third 25 Percent ........cccocceeveerieeneenie e 0.8 0.7 0.5 0.9 0.7 0.8 0.9 0.8 0.6
Highest 25 percent .........ccccocoeiieiiiiiiiniiiciees 0.5 0.6 0.4 0.9 0.9 0.5 0.7 0.7 0.6
Highest 10 Percent ..........cccocceeveeiieenieniieenieenns 0.7 0.8 0.5 1.2 11 0.7 1.0 1.0 0.8
Establishment characteristics
Goods-producing iNdUSENES ..........coceereeriieenneannnn. 11 11 0.8 1.3 1.2 0.6 11 11 0.9
Service-providing industries ........ 0.6 0.6 0.5 0.6 0.6 0.6 0.7 0.6 0.6
Education and health services 11 11 0.7 1.2 11 1.2 14 11 1.2
Educational Services ...........cccocceeerunnen. 0.7 0.8 0.5 1.0 11 1.3 15 1.0 2.2
Elementary and secondary schools ........... 0.6 0.6 0.4 1.0 1.0 0.3 15 1.0 3.7
Junior colleges, colleges, and universities 1.2 1.6 11 25 2.1 5.1 2.8 2.0 2.2
Health care and social assistance ................. 1.8 1.6 1.2 14 1.3 1.2 2.0 1.6 1.3
HOSPItalS ....oovveeeirieeiieeeeee 1.0 1.2 1.0 2.2 2.0 1.8 2.0 1.5 1.2
Public administration .. 1.2 1.3 0.6 15 1.6 0.7 2.3 1.7 3.7

See footnotes at end of table.




Table 2. Standard errors for retirement benefits: Access, participation, and take-up rates,! civilian workers,? National
Compensation Survey, March 2009—Continued

Al retirement benefits3 Defined benefit Defined contribution
Characteristics
Access | Participation Take-up | Access Participation Take-up | Access Participation Take-up
rate rate rate

110 99 WOTKETS ...oeiiiiiiieeiie e 0.9 0.8 0.9 0.6 0.6 0.8 0.8 0.7 0.9

1 to 49 workers ... 1.1 0.9 1.0 0.6 0.6 1.0 11 0.8 1.0

50 to 99 workers ... 1.6 1.4 1.6 1.3 1.2 15 1.6 1.3 1.7
100 workers or more ..... 0.6 0.6 0.5 1.0 1.0 0.6 0.8 0.6 0.6

100 to 499 workers ...... 1.0 0.9 0.7 1.1 1.0 0.6 11 0.9 0.7

500 WOrKers or MOre ........cccceveeiveiiiienieesieesiens 0.6 0.8 0.7 2.0 1.9 0.8 1.2 0.9 0.8

Geographic areas

New ENgland ......cccoooceieeiiiee e 2.0 1.9 1.7 1.8 1.9 1.0 1.8 1.2 1.5
Middle AHaNTC ......coceveeiiiieee e 0.9 1.0 0.6 1.2 1.1 1.1 1.0 0.8 0.8
East North Central ..o 1.2 1.1 1.0 1.2 1.0 0.7 1.3 1.0 1.3
West North Central . 1.7 2.1 1.5 2.4 1.4 4.7 1.8 1.8 1.9
South AHaNTIC ...ocovveiieiieee e 1.0 0.9 1.2 1.0 0.9 0.8 11 0.9 1.6
East South Central ..........cccooiiiiieiiiiiiiiee s 3.6 35 2.5 5.3 4.9 2.0 5.4 4.0 1.8
West South Central ... 1.4 1.9 2.0 1.4 1.4 0.6 1.7 15 2.0
MOUNEAIN ..o 25 2.6 13 2.0 22 13 2.0 1.8 14
PaCIfIC i 1.7 1.7 0.8 1.3 1.3 0.6 1.7 1.6 0.9

1 The take-up rate is an estimate of the percentage of workers with access to a plan total is less than the sum of the individual items because some employees had access to
who participate in the plan, rounded for presentation. See Technical Note for more details. and participated in both types of plans.

2 Includes workers in the private nonfarm economy except those in private households, 4 The percentile groupings are based on the average wage for each occupation
and workers in the public sector, except the federal government. See Technical Note for surveyed, which may include workers both above and below the threshold. The percentile
further explanation. values are based on the estimates published in the "National Compensation Survey:

3 Includes defined benefit pension plans and defined contribution retirement plans. The Occupational Earnings in the United States, 2008." See Technical Note for more details.



Table 4. Defined benefit retirement plans: Open and frozen plans,
civilian workers,* National Compensation Survey, March 2009

(All workers participating in defined benefit plans = 100 percent)

Characteristics

Open plans?

Frozen plans3

Al WOTKETS oovieiiieiee et
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related .................... .

TEACKNEIS ...t
Primary, secondary, and special education
school teachers
Registered nurses ...

SerViCe ..ccoveeviieeeiiirens .
Protective Service ........cccccovvvriiinieniieciie e

Sales and offiCe ...
Sales and related ...........cccceeceennne
Office and administrative support

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOTESIIY i
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production .........ccoooeeiiiiiii e
Transportation and material moving ..................

FUILEIME v
Part time ......coooviiiiiie e

UNION et
Nonunion

Wage percentiles:4
Lowest 10 percent .....
Lowest 25 percent .....
Second 25 percent ...
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent .........ccccocevieiieniienic e,

Establishment characteristics
Goods-producing iNAUSLIES ........ccccvvuvverivereriienanns

Service-providing iNAUSEHES ........ccceveeiiieeniieeens
Education and health services ..........c.cccceveeen.
Educational Services ..........coocvvverieenieeneennn
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance
Hospitals .....ccovevieeiiieeeieee, .
Public administration ...........cccccevieviiinicineen,

See footnotes at end of table.

85

15




Table 4. Defined benefit retirement plans: Open and frozen plans,
civilian workers,* National Compensation Survey, March

2009—Continued

(All workers participating in defined benefit plans = 100 percent)

Characteristics

110 99 WOIKEIS ...
1t0 49 WOTKEIS ..evvveiiiieeciiee e

50 to 99 workers ..
100 workers or more ...
100 to 499 workers .

500 WOrKers or MOore .........ccceeevcvveeesveeeesnnnnn

Geographic areas

New England ........ccocooeeiiiiiniiieeiee e

Middle Atlantic ...
East North Central
West North Central
South Atlantic ..........
West South Central .

PaCifiC ..o

Open plans2 Frozen plans3
...... 87 13
...... 90 10
83 17
84 16
81 19
...... 86 14
...... 79 21
82 18
80 20
86 14
89 11
86 14
...... 89 11

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 Plans open to new participants.

3 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

4 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below

the threshold. The percentile values are based on
the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. For definitions of major
plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 4. Standard errors for defined benefit retirement plans: Open
and frozen plans, civilian workers,! National Compensation Survey,

March 2009

Characteristics

Open plans2

Frozen plans3

Al WOTKETS oot
Worker characteristics

Management, professional, and related ................
Management, business, and financial ...
Professional and related ..................... .

TEACNEIS ...veiieiee et
Primary, secondary, and special education
school teachers
Registered nurses ....

SEIVICE .vvvevieiieieeiiene .
Protective Service ........ccccceiiiiiiniieiiniee e

Sales and office .........cccovriiiiiiiiiin
Sales and related ...........ccccevieennne
Office and administrative support

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

FOrESIIY e
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production ..........cccoiiiiiiiiiie e
Transportation and material moving ..................

FUITEIME e
Part time .......cooovviiiiee e

L1410 o PSR
Nonunion

Wage percentiles:4
Lowest 10 percent .....
Lowest 25 percent .....
Second 25 percent ...
Third 25 percent ........
Highest 25 percent .... .
Highest 10 percent .........ccccocevevenieniieenecneeenen,

Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveerieniieeninen.

Service-providing industries ...........cccccevvinieennen.
Education and health services ............cccceevvnnenne
Educational ServiCes ..........ccccceeeeeiricvvieneeennnns
Elementary and secondary schools ...........

Junior colleges, colleges, and universities
Health care and social assistance
Hospitals ........ccccvevieiiiiiiieiees .
Public administration ............ccccccoeviiiiieeieeiiinnnn,

See footnotes at end of table.

0.8

0.8




Table 4. Standard errors for defined benefit retirement plans: Open
and frozen plans, civilian workers,! National Compensation Survey,

March 2009—Continued

Characteristics Open plans2 Frozen plans3
10 99 WOTKETS ..vvveeiiiieeciiie e e 1.3 1.3
1 to 49 workers . 1.6 1.6
50 to 99 workers 2.3 2.3
100 WOTKEIS OF MOTE ...eeevvveveeiiieesiieeeseteeesaaee e 0.9 0.9
100 to 499 workers . 1.8 1.8
500 workers or more 0.8 0.8
Geographic areas
New England ........ccccoiiiiiiiiiniiecc e 2.3 2.3
Middle Atlantic ........cccoeeiiiieecee e 0.9 0.9
East North Central ...........cccovveeeiiiiieeee e, 1.8 1.8
West North Central 2.3 2.3
South Atlantic .... 1.1 11
West South Central . 1.8 1.8
PaCifiC ..o 1.9 1.9

1 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

2 plans open to new participants.

3 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

4 The percentile groupings are based on the
average wage for each occupation surveyed,
which may include workers both above and below
the threshold. The percentile values are based on

the estimates published in the "National
Compensation Survey: Occupational Earnings in
the United States, 2008." See Technical Note for
more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 5. Defined benefit frozen retirement plans:! Benefits accrual,

civilian workers,? National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Retirement benefit accrual3

L Some .
All existing existing No existing
Characteristics participants S participants
continue to participants continue to
continue to
accrue accrue accrue
benefits benefits benefits
Al WOTKEFS .vviiiiiie ettt 81 5 14
Worker characteristics
Management, professional, and related ................ 81 7 12
Management, business, and financial ............... 75 7 18
Professional and related ............cccocceeiviieeninenn. 83 8 9
TEACNEIS ...t 100 - -
Primary, secondary, and special education
school teachers ........ccccocoeiiiieiiiie, 100 - -
Registered nurses 87 - 13
SEIVICE .ttt 87 - -
Protective ServiCe .........ccooviiiieeiiiieeniiieeeeee 98 - -
Sales and office 85 4 11
Sales and related ..........cccooeeiiiniiiinieneeee 90 2 7
Office and administrative support .............c........ 83 4 13
Natural resources, construction, and maintenance 88 3 10
Construction, extraction, farming, fishing, and
FOTESHY i 94 - -
Installation, maintenance, and repair ................. 86 3 11
Production, transportation, and material moving ... 72 - -
Production ........cccooviiiiiiiieiiieee 69 - -
Transportation and material moving 78 - -
Full time ... 81 5 14
Part ime ... 89 - -
UNION it 94 2 5
Nonunion 75 6 19
Wage percentiles:4
Lowest 10 PErCeNnt .......cccovccvevvreeeiniiinreeeeeennens 79 - -
Lowest 25 percent .... 84 - -
Second 25 PErCeNt .....cccceevveveeriireesieeesieee s 78 3 19
Third 25 Percent .......coccveeviieeeiiieeeiee e 80 4 16
Highest 25 percent 83 7 11
Highest 10 percent 83 9 9
Establishment characteristics
Goods-producing iNdUSENES .........ccoceereeriieerneennnn. 68 7 24
Service-providing industries ............cccccceeieenniennn. 85 4 11
Education and health services ............ccocceeeuenne. 95 - 5
Educational services ...........cccccveenee. 99 - -
Elementary and secondary schools ........... 100 - -
Junior colleges, colleges, and universities 97 - -
Health care and social assistance ................. 89 - -
Hospitals ........cccoceeviiiiiiiienns 84 - -
Public administration 100 - -

See footnotes at end of table.




Table 5. Defined benefit frozen retirement plans:! Benefits accrual,
civilian workers,?2 National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

New England
Middle Atlantic ..
East North Central ..
West North Central .
South Atlantic
East South Central
West South Central
Mountain
Pacific

Retirement benefit accrual3
All existing S.O”.‘e No existing
- existing oo
participants - participants
) participants :
continue to - continue to
continue to
accrue accrue accrue
benefits benefits benefits
76 3 21
80 3 18
73 - -
82 5 13
85 - -
80 6 13
85 - -
84 - 16
75 - -
74 - -
83 - -
72 - 28
87 3 10
85 - -
89 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the

threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 5. Standard errors for defined benefit frozen retirement plans:?*
Benefits accrual, civilian workers,? National Compensation Survey,

March 2009

Retirement benefit accrual3

All existing eigt?r?g No existing
Characteristics participants participants participants
continue to : continue to
accrue continue to accrue
benefits t;accrqe benefits
enefits
AlLWOTKEIS . 15 1.1 1.4
Worker characteristics
Management, professional, and related ................ 25 23 15
Management, business, and financial ............... 3.2 1.9 2.8
Professional and related ............cccceeviiniiiinnenns 2.8 2.6 1.3
Teachers ... 0.0 - -
Primary, secondary, and special education
school teachers .........cccoovvevviiiiiiiieiienns 0.0 - -
Registered nurses 35 - 35
SEIVICE ittt 5.4 - -
Protective SEerviCe .........ccccvvieniieiiiieniiiniieneenns 15 - -
Sales and office 2.0 0.8 1.8
Sales and related ...........ccoooeiieiiiiiiiiiie e 2.4 0.6 2.3
Office and administrative support ............cccce... 2.8 1.2 25
Natural resources, construction, and maintenance 25 1.0 2.6
Construction, extraction, farming, fishing, and
FOr@SHY e 3.5 - -
Installation, maintenance, and repair ................. 3.3 1.4 3.2
Production, transportation, and material moving ... 3.9 - -
Production .........ccccooiiiiiiiiiiiee 5.1 - -
Transportation and material moving 5.1 - -
Full time ... 1.6 1.2 1.4
Part ime ..ooooeeeeeeeee s 35 - -
UNION et 1.6 0.6 1.6
Nonunion 2.0 1.7 1.8
Wage percentiles:4
Lowest 10 percent ..........cocceevceiieiiiineiiiin e, 13.8 - -
Lowest 25 percent .... 53 - -
Second 25 Percent ........cccocveeriiieeniiee e 3.0 1.0 3.1
Third 25 Percent .......coccoeeeviieee e 2.6 1.2 2.4
Highest 25 percent 2.2 1.9 1.3
Highest 10 percent 2.8 2.4 1.3
Establishment characteristics
Goods-producing iNUSLIES .........ccocueeeriieeeriineenns 3.7 2.2 3.4
Service-providing iNduStries ............ccccccevveereeenen. 1.6 1.3 15
Education and health services .............ccceeeneeen. 1.1 - 1.0
Educational services ............ccccevenee. 0.4 - -
Elementary and secondary schools ........... 0.0 - -
Junior colleges, colleges, and universities 2.0 - -
Health care and social assistance ................. 3.5 - -
Hospitals ........ccccoeeviiniieniens 3.4 - -
Public administration 0.0 - -

See footnotes at end of table.




Table 5. Standard errors for defined benefit frozen retirement plans:?*
Benefits accrual, civilian workers,? National Compensation Survey,

March 2009—Continued

Characteristics

1 to 99 workers
1 to 49 workers ...
50 to 99 workers .

100 workers or more
100 to 499 workers
500 workers or more

Geographic areas

New England

Middle Atlantic
East North Central
West North Central .
South Atlantic ...
East South Central .
West South Central

Mountain
Pacific

Retirement benefit accrual3
L Some L
All existing S No existing
- existing o
participants S participants
; participants ;
continue to : continue to
accrue continue to accrue
benefits accrue benefits
benefits
4.2 1.0 4.3
4.1 0.9 4.0
7.3 - -
1.8 1.3 1.3
2.4 - -
2.3 1.8 15
6.0 - -
2.6 - 2.6
4.5 - _
7.0 - -
4.8 - -
8.1 - 8.1
2.9 1.2 2.9
5.7 - -
4.2 - -

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 Benefit accruals are for existing participants
since the plan was closed to new workers or
stopped accruing benefits.

4 The percentile groupings are based on the
average wage for each occupation surveyed, which

may include workers both above and below the
threshold. The percentile values are based on the
estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Defined benefit frozen retirement plans:? Selected attributes,

civilian workers,? National Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

stopped accruing benefits

Time since plan closed to new workers or

Characteristics
Greater than
1 year 2to 5 years 5 years
Al WOTKEIS .ttt 4 46 50
Worker characteristics

Management, professional, and related ................ 7 33 60
Management, business, and financial ... 8 46 46
Professional and related ..................... 6 27 67
TEACNEIS ... - 4 96

Primary, secondary, and special education
school teachers ..., - 3 97
Registered nurses - 46 53
Protective ServiCe .........ccccvveeneeiiiieniiiniieeneenne - - 92
Office and administrative support ...................... 5 43 51
Installation, maintenance, and repair ................. 1 71 28
FUITEIME oo 5 46 49
Part ime ..ooooeeeeeeieee e - 45 55
NONUNION oo 7 54 39

Wage percentiles:3
Lowest 10 Percent ........ccocceveeriveeeniveenneeeesieenn - 53 -
Lowest 25 percent .... 1 56 43
Second 25 percent ... 4 52 44
Highest 25 percent ... 6 41 53
Highest 10 percent ........cccccevceeeniiieennieeeeieennn 8 30 62
Establishment characteristics

Service-providing iNdustries ............cccoccevveereeenen. 5 39 56
Education and health services ............... 2 20 78
Elementary and secondary schools .. - 2 98
Health care and social assistance ..... 3 38 60
Hospitals ......coeevvivieniiieeeen - - 52
Public administration ...........ccccccvvieeiniieennnenn. - - 92

See footnotes at end of table.




Table 6. Defined benefit frozen retirement plans:? Selected attributes,
civilian workers,?2 National Compensation Survey, March

2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Time since plan closed to new workers or
stopped accruing benefits
Characteristics
Greater than
1 year 2 to 5 years 5 years

1 to 99 workers 2 56 42
1 to 49 workers - 53 -
50 t0 99 WOIKEIS ... - 59 41

100 workers or more:
100 t0 499 WOTKEIS ...cvvvveeiieee e vee e 6 49 45

Geographic areas

New England - - 65
South Atlantic ... - 63 -
East South Central . - 54 -
MOUNLAIN ©.evviiiieceiceee e - - 73
Pacific ..o - - 64

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual
items may not equal totals. Dash indicates no
workers in this category or data did not meet
publication criteria. For definitions of major plans,
key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 6. Standard errors for defined benefit frozen retirement plans:?*
Selected attributes, civilian workers,2 National Compensation Survey,

March 2009

Time since plan closed to new workers or
stopped accruing benefits

Characteristics
Greater than
1 year 2to 5 years 5 years
AlLWOTKEIS .o 0.8 2.2 2.3
Worker characteristics

Management, professional, and related ................ 1.4 25 25
Management, business, and financial ... 2.0 3.7 3.2
Professional and related ..................... 1.3 2.6 2.8
Teachers ...t - 1.3 1.3

Primary, secondary, and special education
school teachers .........cccocvevviiiiciiicnienns - 1.3 1.3
Registered nurses - 7.4 7.5
Protective ServiCe ........ccccocvviiieeiniieenniieeeeeen - - 3.8
Office and administrative support ............cccccee.. 1.7 5.1 5.6
Installation, maintenance, and repair ................. 0.3 4.1 4.1
FUIEIME i 0.9 2.2 2.2
Part time .....ooviiiie e - 5.7 5.7
NONUNION .o 1.2 2.4 2.4

Wage percentiles:3
Lowest 10 PErCeNnt .......coovccuveeereeeiiiiiiiieeeeennne - 15.4 -
Lowest 25 percent .... 0.5 114 11.6
Second 25 percent ... 1.7 2.8 3.0
Highest 25 percent ... 1.2 2.6 25
Highest 10 percent ..........cccocoeveeiieeniininieneenns 1.7 3.2 3.2
Establishment characteristics

Service-providing iNAUSEIES .......cccocvveeriieeiniieenne 0.9 2.4 25
Education and health services ............... 0.4 4.0 4.0
Elementary and secondary schools .. - 0.6 0.6
Health care and social assistance ..... 1.1 10.5 10.9
Hospitals ......cccceevveveiiiiieen, - - 6.8
Public administration ...........ccccoceevieeniiniiienieenns - - 4.3

See footnotes at end of table.




Table 6. Standard errors for defined benefit frozen retirement plans:?*

Selected attributes, civilian workers,?2
March 2009—Continued

National Compensation Survey,

Characteristics

1 to 99 workers
1 to 49 workers
50 to 99 workers

100 workers or more:
100 to 499 workers

Geographic areas

New England
South Atlantic
East South Central .
Mountain
Pacific

Time since plan closed to new workers or
stopped accruing benefits
Greater than
1 year 2to 5 years 5 years

0.8 4.6 4.7

- 6.7 -

- 6.7 6.7

1.9 5.0 5.4

- - 7.3

- 5.3 -

- 8.4 -

- - 17.4

- - 7.7

1 Plans closed to new workers or plans that
cease accruals for some or all plan participants.

2 Includes workers in the private nonfarm
economy except those in private households, and
workers in the public sector, except the federal
government. See Technical Note for further
explanation.

3 The percentile groupings are based on the
average wage for each occupation surveyed, which
may include workers both above and below the
threshold. The percentile values are based on the

estimates published in the "National Compensation
Survey: Occupational Earnings in the United States,
2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category
or data did not meet publication criteria. For
definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee
Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Defined benefit frozen retirement plans:! Plan alternatives, civilian workers,? National

Compensation Survey, March 2009

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans3

Alternatives
L No_ to frozen Enhanced )
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
Al WOTKEIS . 4 96 34 20 46 1
Worker characteristics
Management, professional, and related ................ 3 97 43 16 44 2
Management, business, and financial ... 6 94 27 26 45 3
Professional and related ..............ccccevviieennnenne 2 98 51 11 44 -
Teachers:
Primary, secondary, and special education
school teachers ..., - 100 98 - 13 -
Protective Service ........ccocceeviiiiiniieiiiieee e - 100 86 - - -
Sales and office 6 94 17 30 50 -
Office and administrative support ...........ccccceene 7 93 24 22 52 -
Natural resources, construction, and maintenance 4 96 38 10 53 -
Construction, extraction, farming, fishing, and
FOTESIIY i 7 93 64 - 32 -
Production, transportation, and material moving ... 7 93 26 22 48 -
Transportation and material moving .................. 4 96 27 23 50 -
FUITTIME oo 5 95 35 20 45 1
Part time .....c.oeiii 2 98 26 - 56 -
Union ....... 1 99 70 3 36 -
Nonunion 6 94 16 29 51 1
Wage percentiles:4
Second 25 PErcent .......ccocveeeiiiiee e 7 93 27 23 47 -
Third 25 percent ..... 7 93 36 19 46 -
Highest 25 percent . 3 97 44 16 43 2
Highest 10 percent ..........cccceceeeeniieniiiieeeniieens 3 97 45 17 40 -
Establishment characteristics
Goods-producing iNdUStries .........cccccecvveviiicieennen. 7 93 21 24 51 -
Service-providing iNdUSEHES ........c.cccvevieeeeiiieenns 4 96 38 19 44 -
Education and health services ............ccccevunenne 2 98 63 3 41 -
Educational services:
Elementary and secondary schools ............. - 100 98 - 12 -
Public administration ...........ccccceevieeeiiiieeniinens - 100 93 - - -

See footnotes at end of table.




Table 7. Defined benefit frozen retirement plans:! Plan alternatives, civilian workers,? National

Compensation Survey, March 2009—Continued

(All workers participating in frozen defined benefit plans = 100 percent)

Alternatives for employees in frozen plans3
No Ag)e;?;tgﬁs Enhanced
Characteristics alternative to ) existing New defined
plans New defined - .
frozen plans - N defined contribution Other
available | benefit plan P
contribution plan
plan
110 99 WOTKEIS ..evveiiiiiieciiie et 2 98 17 33 51 2
110 49 WOTKETS ...ooviiiiieiieciceie e 4 96 - 32 54 4
50 t0 99 WOTKEIS ....oeeiiiiiiiiiieeriiee e - 100 23 34 48 -
100 workers or more ... 5 95 37 18 45 -
100 t0 499 WOTKETS .....vveiveiiiiriiiiiieeeeiee e 6 94 25 21 49 -
500 WOrKers or MOre ........cccceeeriiveeeriieennieee e 4 96 45 16 42 -
Geographic areas
Middle Atlantic ........ccoooeeiiiiiiee e 6 94 53 19 21 -
East North Central .........ccccoevviieiviiiecciee e, 3 97 28 21 51 —
South Atlantic 10 90 16 20 57 -
MOUNEAIN o - 100 - - 72 -

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below

the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the
United States, 2008." See Technical Note for more details.

NOTE: Because of rounding, sums of individual items may not equal totals.
Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms,
see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 7. Standard errors for frozen defined benefit retirement plans:! Plan alternatives, civilian
workers,? National Compensation Survey, March 2009

Alternatives for employees in frozen plans3

Alternatives
No Enhanced
L . to frozen o )
Characteristics alternative to | New defined existing New defined
frozen plans plans ew detine defined contribution Other
available | benefit plan L
contribution plan
plan
AlLWOTKETS ..o 0.7 0.7 2.2 1.8 2.8 0.4
Worker characteristics
Management, professional, and related ................ 0.7 0.7 2.8 17 3.0 0.8
Management, business, and financial ... 1.6 1.6 3.2 3.3 35 15
Professional and related .............cccceceiniennennn. 0.5 0.5 3.0 1.7 35 -
Teachers:
Primary, secondary, and special education
SChool teachers .........cooceveiiiiiiiiecee e, - 0.0 1.3 - 3.4 -
Protective service - 0.0 5.2 - - -
Sales and offiCe .......cccooeiiiiiiiiii 14 14 2.4 3.7 4.5 -
Office and administrative support ...................... 1.8 1.8 3.6 3.9 5.8 -
Natural resources, construction, and maintenance 1.2 1.2 4.6 2.8 4.7 -
Construction, extraction, farming, fishing, and
FOrESIIY e 2.1 2.1 6.9 - 6.5 -
Production, transportation, and material moving ... 2.3 2.3 3.3 3.3 4.5 -
Transportation and material moving .................. 1.6 1.6 6.0 6.3 6.9 -
FUITTIME ot 0.7 0.7 2.2 1.6 2.7 0.4
Part time ....oooeeeeeeeee e 0.8 0.8 3.9 - 7.0 -
UNION 1t 0.3 0.3 4.1 0.9 4.7 -
NONUNION <.t 1.0 1.0 15 2.6 3.2 0.6
Wage percentiles:4
Second 25 PErcent ........ccceevveiienieeenieneeeens 1.9 1.9 3.0 2.9 35 -
Third 25 percent ..... 1.3 1.3 3.3 25 3.3 -
Highest 25 percent . 0.6 0.6 2.7 1.6 2.7 0.7
Highest 10 percent .........ccccooeviiiieninieneeneeenn, 0.7 0.7 3.3 2.4 35 -
Establishment characteristics
Goods-producing iNdUSLHEs .........ccceevveeniiniieeninenn 2.1 2.1 35 35 55 -
Service-providing industries ...........ccccceevviiniiennen. 0.7 0.7 2.6 2.2 3.2 -
Education and health services .............ccoceenne. 0.6 0.6 6.9 0.7 6.7 -
Educational services:
Elementary and secondary schools ............. - 0.0 1.3 - 3.0 -
Public administration ............ccocceevveniennienneenn. - 0.0 2.3 - - -

See footnotes at end of table.




Table 7. Standard errors for frozen defined benefit retirement plans:! Plan alternatives, civilian

workers,? National Compensation Survey, March 2009—Continued

Alternatives for employees in frozen plans3
No Alternatives Enhanced
. . to frozen o )
Characteristics alternative to ) existing New defined
plans New defined - P
frozen plans - ] defined contribution Other
available | benefit plan L
contribution plan
plan
10 99 WOTKEIS ..vvveeiiiieecieee e 0.7 0.7 3.2 5.9 5.3 1.0
1to 49 workers ... 1.4 1.4 - 9.0 8.2 2.2
50 to 99 workers ..... - 0.0 5.4 7.7 7.5 -
100 workers or more 0.8 0.8 2.4 1.7 3.0 -
100 t0 499 WOTKEIS ..oevveeeiiieiieee et 1.7 1.7 3.6 35 5.6 -
500 WOrKers Or MOre ........cccueeeviiieeeiiieeenieee e 0.9 0.9 2.8 1.6 3.0 -
Geographic areas
Middle AHANLIC .....oocveeieeiiece e 1.9 1.9 2.4 2.9 3.7 -
East North Central ... 0.9 0.9 4.4 3.6 4.6 -
South Atlantic .......ccccvveeieeec e 2.5 2.5 3.8 3.7 3.6 -
MOUNLAIN ..vvveieiciiciiieeee e — 0.0 — — 21.5 —

1 Plans closed to new workers or plans that cease accruals for some
or all plan participants.

2 Includes workers in the private nonfarm economy except those in
private households, and workers in the public sector, except the federal
government. See Technical Note for further explanation.

3 The sum of the individual components may be greater than the total
because some employers offer more than one alternative.

4 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below

the threshold. The percentile values are based on the estimates published
in the "National Compensation Survey: Occupational Earnings in the
United States, 2008." See Technical Note for more details.

NOTE: Dash indicates no workers in this category or data did not meet
publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Defined contribution retirement plans: Selected attributes, civilian
workers,! National Compensation Survey, March 2009

(All workers participating in defined contribution plans = 100 percent)

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKEIS . 65 35 80 20
Worker characteristics
Management, professional, and related ................ 67 33 82 18
Management, business, and financial .. 71 29 86 14
Professional and related ....................... 65 35 81 19
TEACNEIS ... 54 46 74 26
Primary, secondary, and special education
school teachers .........cccoevvieiciiecnece, 44 56 67 33
Registered NUISES ........ccccceeviiiieiiieeeiiieeee 65 35 83 17
Service 67 33 85 15
Protective SErviCe ........cccccovevriinienieeneeneeen 65 35 76 24
Sales and OffiCe .......coceiiiiiii s 62 38 74 26
Sales and related .........cccoccvveerineenn. 56 44 62 38
Office and administrative support 65 35 81 19
Natural resources, construction, and maintenance 69 31 82 18
Construction, extraction, farming, fishing, and
FOrESIIY i 58 42 74 26
Installation, maintenance, and repair ................. e 23 88 12
Production, transportation, and material moving ... 66 34 80 20
Production .........cccceiiiieiiiee e 68 32 82 18
Transportation and material moving .................. 63 37 76 24
Full time 66 34 80 20
Part time 61 39 78 22
UNION ittt 57 43 77 23
Nonunion 66 34 80 20
Wage percentiles:2
Lowest 10 Percent ........cccceeevcreeeinreeeiineee e 72 28 87 13
Lowest 25 percent .... 60 40 73 27
Second 25 percent ... 63 37 78 22
Third 25 percent ....... 68 32 82 18
Highest 25 percent ... 67 33 82 18
Highest 10 percent ........ccccceceeeiiieeninieeesiieens 66 34 81 19
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveeniiniieeninen. 68 32 81 19
Service-providing iNdUSEHES ........ccceveeiieeeniiieenns 65 35 79 21
Education and health services ..........cccccceevveenne 60 40 80 20
Educational Services .........ccocvoverienneeneennn. 55 45 75 25
Elementary and secondary schools ........... 43 57 64 36
Junior colleges, colleges, and universities 61 39 80 20
Health care and social assistance 61 39 82 18
HOSPItalS ..o 71 29 84 16
Public administration .............ccccovvieeeiiiieeninnene 58 42 80 20

See footnotes at end of table.




Table 8. Defined contribution retirement plans: Selected attributes, civilian
workers,! National Compensation Survey, March 2009—Continued

(All workers participating in defined contribution plans = 100 percent)

Employee contribution Employee gontnbunon
Characteristics option
Required | Not required Pretax Not pretax
110 99 WOIKEIS ..ovvvveiieieeecieeee e 65 35 82 18
1 to 49 workers ... 65 35 82 18
50 to 99 workers .... 65 35 82 18
100 workers or more ..... 65 35 79 21
100 to 499 workers ...... 62 38 76 24
500 workers or more ... 69 31 81 19
Geographic areas
New England 70 30 81 19
Middle Atlantic 62 38 82 18
East North Central .........cccceevvieeeviee e 59 41 76 24
West North Central .........cccccevveeiiiiiiiieee e, 65 35 82 18
South Atlantic 63 37 77 23
East South Central ........ccccceevcveeviiie e, 75 25 84 16
West South Central .........cccccvveeiviiiiiiiee e, 68 32 78 22
Mountain 66 34 79 21
PaCIfiC coveiieciie e 72 28 83 17

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include
workers both above and below the threshold. The
percentile values are based on the estimates published in
the “National Compensation Survey: Occupational

Earnings in the United States, 2008." See Technical Note
for more details.

NOTE: Because of rounding, sums of individual items may
not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 8. Standard errors for defined contribution retirement plans: Selected
attributes, civilian workers,! National Compensation Survey, March 2009

Employee contribution

Employee contribution

Characteristics option
Required | Not required Pretax Not pretax
Al WOTKETS .ottt 0.9 0.9 0.6 0.6
Worker characteristics
Management, professional, and related ................ 1.3 1.3 1.0 1.0
Management, business, and financial .. 11 11 0.8 0.8
Professional and related ...................... 1.8 1.8 1.3 13
Teachers .......cccovvciiiiece e 31 31 22 22
Primary, secondary, and special education
school teachers .........ccooevevieiiiiieeieee 4.8 4.8 4.7 4.7
Registered nurses 34 34 34 34
SEIVICE ..ttt 3.4 34 15 15
Protective Service ........cccoceeviiiiiniiec e 4.1 4.1 3.9 3.9
Sales and office 0.9 0.9 1.0 1.0
Sales and related ..........ccoceeviiiiieiieini e 15 15 17 17
Office and administrative support ............c......... 11 11 0.8 0.8
Natural resources, construction, and maintenance 1.9 1.9 15 15
Construction, extraction, farming, fishing, and
FOrESIIY oo 3.0 3.0 2.9 2.9
Installation, maintenance, and repair 1.8 1.8 1.2 1.2
Production, transportation, and material moving ... 1.2 1.2 1.2 1.2
Production ..........cccoiiieiiiiiie e 15 15 15 15
Transportation and material moving .................. 2.0 2.0 1.8 1.8
FUITTIME ot 0.9 0.9 0.6 0.6
Part time .....cooii 2.2 2.2 1.7 1.7
Union ......... 2.4 2.4 2.0 2.0
Nonunion 0.9 0.9 0.6 0.6
Wage percentiles:2
Lowest 10 percent 5.7 5.7 2.4 2.4
Lowest 25 percent .... 2.6 2.6 1.7 1.7
Second 25 percent ... 1.3 1.3 0.9 0.9
Third 25 percent ....... 1.0 1.0 0.9 0.9
Highest 25 percent ... 1.2 1.2 0.9 0.9
Highest 10 percent ... 1.7 1.7 1.3 1.3
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveenieriieeninenn 1.2 1.2 1.0 1.0
Service-providing iNdUStries ...........cccceevieniiennen. 11 11 0.7 0.7
Education and health services ............ccceveennee. 2.1 2.1 15 15
Educational services ...........cccceeeeneen. 2.8 2.8 2.1 2.1
Elementary and secondary schools ........... 4.4 4.4 4.4 4.4
Junior colleges, colleges, and universities 3.1 3.1 2.0 2.0
Health care and social assistance ................. 2.6 2.6 1.9 1.9
HOSPItalS ..o 2.0 2.0 15 15
Public administration ............ccocceevieniiineeneeenn. 4.8 4.8 3.6 3.6

See footnotes at end of table.




Table 8. Standard errors for defined contribution retirement plans: Selected
attributes, civilian workers,! National Compensation Survey, March

2009—Continued

Employee contribution Employee qontnbunon
Characteristics option
Required | Not required Pretax Not pretax
10 99 WOTKEIS ..evvieiiiieecieee e 1.3 1.3 1.2 1.2
1 to 49 workers ... 1.7 1.7 1.6 1.6
50 to 99 workers .... 2.3 2.3 1.8 1.8
100 workers or more ..... 1.2 1.2 0.7 0.7
100 to 499 workers ...... 15 15 1.0 1.0
500 workers or more .... 1.7 1.7 1.0 1.0
Geographic areas
New England 5.2 5.2 4.0 4.0
Middle Atlantic 2.3 2.3 1.0 1.0
East North Central ...........cccoceveeiiiiiiiiiee e, 1.8 1.8 1.6 1.6
West North Central .........ccccceeeeeeiiiiiiiieee e, 1.9 1.9 1.8 1.8
South Atlantic 2.4 2.4 15 15
East South Central ..........cccocvveeeiiiiiiieeee e, 4.7 4.7 1.6 1.6
West South Central .........cccceeeeeiiiiiiiiieeeeecc. 1.8 1.8 1.7 1.7
Mountain 4.4 4.4 2.2 2.2
PaCIfiC .o 1.9 1.9 1.4 1.4

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the average
wage for each occupation surveyed, which may include

workers both above and below the threshold. The
percentile values are based on the estimates published in
the "National Compensation Survey: Occupational
Earnings in the United States, 2008." See Technical Note
for more details.



Table 9. Health care benefits: Access, participation, and take-up rates,* civilian workers,?> National Compensation

Survey, March 2009

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
AlLWOTKETS ..ttt 74 56 76 48 38 79 29 22 77
Worker characteristics
Management, professional, and related ................ 87 69 80 59 49 83 36 29 79
Management, business, and financial ... . 94 76 81 66 56 85 38 31 81
Professional and related .............cccoceeiieeeiinnenn. 84 67 79 56 46 83 36 28 78
TEACKNEIS ...evieeeeie et 84 67 80 50 43 85 32 26 81
Primary, secondary, and special education
school teachers .........ccooeveiiiiiiiieeieen 92 73 80 55 47 85 34 27 80
Registered nurses ... 78 60 77 57 45 78 30 23 75
SEIVICE ..vvveieeieeiee e 51 35 69 32 24 75 20 14 71
Protective service .. " 75 60 80 44 37 84 31 24 76
Sales and office ......oooviiiiii i 73 53 72 48 36 75 25 19 75
Sales and related ...........ccceeviiiiiiiiiiniees 63 41 65 41 28 67 21 15 71
Office and administrative support ...................... 79 59 75 52 41 79 28 22 77
Natural resources, construction, and maintenance 78 63 81 46 39 86 32 26 82
Construction, extraction, farming, fishing, and
FOTESIIY v 73 59 82 40 35 87 27 23 84
Installation, maintenance, and repair ................. 85 68 80 52 44 85 37 30 81
Production, transportation, and material moving ... 77 59 76 50 39 79 30 24 78
Production .........cccccoiiieiiiiiiin . 82 66 81 53 44 83 31 25 81
Transportation and material moving 72 52 71 46 34 74 30 22 76
FUITEIME e 88 68 77 57 46 81 34 27 78
Part time .....oocieiiecee e 24 14 58 16 10 65 10 7 67
UNION ittt e 92 78 84 70 61 87 53 45 85
Nonunion ... 70 51 73 44 34 77 24 18 74
Wage percentiles:3
Lowest 10 PErCENt ........cooecvvvveeeeeiiiiieeeee e 26 13 51 14 9 63 10 6 60
Lowest 25 percent .........ccccevciiiiiiiiniiiiece 42 25 59 23 15 65 13 8 64
Second 25 percent ... 79 58 74 49 37 76 27 20 75
Third 25 percent .......... . 87 69 80 56 46 83 34 28 80
Highest 25 percent .........ccccvviieniiiiiniiee e 92 74 81 66 56 85 42 34 81
Highest 10 percent ........ccccccvvevenieniecnecneeenn 92 75 81 70 59 85 44 36 81
Establishment characteristics
Goods-producing iNdUSLHEs .........ccoceevveerieenieennen. 85 70 82 56 a7 85 33 27 84
Service-providing industries ...........cccceevcieieennen. 71 53 74 46 36 78 28 21 76
Education and health services ............cccceveennee. 80 61 76 49 39 80 29 22 76
Educational Services ...........cccoveenueeenne 86 70 81 50 42 84 32 26 80
Elementary and secondary schools 88 70 80 50 42 84 33 26 80
Junior colleges, colleges, and universities 87 73 83 55 46 84 34 27 80
Health care and social assistance 76 55 72 49 37 7 27 20 73
Hospitals ........cccoceeviviiiciiiiece, . 88 69 79 69 55 79 40 31 76
Public administration ............ccoccvevverieenecnneenn 88 76 86 59 51 86 43 35 80

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up rates,* civilian workers,?> National Compensation

Survey, March 2009—Continued

(All workers = 100 percent)

Medical care Dental care Vision care
Characteristics
S Take-up S Take-up S Take-up
Access | Participation rate Access | Participation rate Access | Participation rate
10 99 WOTKETS ..vvveeiiiiee e e 60 43 72 31 24 78 18 14 74
1 to 49 workers .. 56 40 72 27 21 77 15 11 74
50 to 99 workers .... 72 53 73 41 32 79 27 20 73
100 workers or more ..... 86 66 77 62 50 80 38 30 78
100 to 499 workers ...... . 81 61 75 57 44 77 31 25 79
500 WOIKEIrS OF MOIE ...vevveeeiieiiiiieee e e e 89 71 80 67 55 83 43 34 78
Geographic areas
New ENgland .......ccocooveeiiiiiiecieesee e 72 53 73 51 41 80 22 17 76
Middle Atlantic ....... 75 59 79 50 40 81 34 28 81
East North Central ..... . 73 54 74 48 37 79 26 20 75
West North Central ..........ccoceveviiiiiiiecie e 71 54 77 46 37 81 19 15 81
South AtlaNtIC ....cccvvveeciee e 75 55 74 44 34 76 28 19 68
East South Central .... 78 60 78 45 35 77 - - -
West South Central ... . 70 52 74 36 27 75 18 14 75
MOUNEAIN e 72 51 71 47 38 80 27 21 79
PaCIfiC .ovvieeeiiei e 75 59 79 59 49 83 43 35 81

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! civilian workers,? National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Outpatient prescription drug

coverage
Characteristics
L Take-up
Access | Participation rate
Al WOTKEIS .t 72 54 75
Worker characteristics
Management, professional, and related ................ 85 68 79
Management, business, and financial .. 92 75 81
Professional and related 83 65 79
TEACNEIS ... 83 66 80
Primary, secondary, and special education
school teachers .........ccocoevevieeiiiiieiieee 89 71 80
Registered NUISES ........ccccvvvvcieniiniicneeen, 76 59 77
Service 50 34 69
Protective Service ........ccoocevviieiiniieiiiiiee e 73 58 80
Sales and office .........ccceniiiiiiiii 71 51 72
Sales and related ...........ccoceeueennne. 61 40 65
Office and administrative support 7 58 75
Natural resources, construction, and maintenance 75 61 80
Construction, extraction, farming, fishing, and
FOrESIIY e 69 56 81
Installation, maintenance, and repair ................. 82 65 79
Production, transportation, and material moving ... 75 57 76
Production ........cccooeeiieiiie e 79 63 80
Transportation and material moving 71 50 71
Full time 86 66 77
Part time 23 14 58
UNION it 90 76 84
Nonunion 68 50 73
Wage percentiles:3
Lowest 10 Percent ........cccceeevreeeenreeeiiieeesieeens 24 13 51
Lowest 25 percent ... 40 24 59
Second 25 percent .. 76 56 74
Third 25 percent ........cccceveeieeneiiieeie e 84 67 79
Highest 25 percent ..........ccccocveiiiiieniiiieeniieene 90 73 81
Highest 10 percent .........ccccooerviiiieniinneeneeee 91 73 81
Establishment characteristics
Goods-producing iNdUSLHES .........cccoeeveeenienieeninen. 82 67 82
Service-providing industries ...........ccccceeviiniiennen. 70 52 74
Education and health services .............cccoceenne. 79 60 76
Educational Services ...........cccoccviviieeiniineennnne 85 68 80
Elementary and secondary schools ........... 87 69 80
Junior colleges, colleges, and universities 87 72 83
Health care and social assistance ................. 74 53 72
Hospitals ......cccooeeveeiiiieeeen. 86 67 78
Public administration 87 75 86

See footnotes at end of table.




Table 9. Health care benefits: Access, participation, and take-up
rates,! civilian workers,? National Compensation Survey, March

2009—Continued

(All workers = 100 percent)

Outpatient prescription drug
coverage
Characteristics
L Take-up
Access | Participation rate
10 99 WOTKETS ..vvvieiiiieeeiiee et eee e 58 42 72
1 to 49 workers ..... 54 39 72
50 to 99 workers ... 69 51 73
100 workers or more . 84 65 77
100 to 499 workers .. 79 59 74
500 WOrKErs OF MOIE ....coeeeeiiiiiiiieeeeeectieee e 88 70 80
Geographic areas
New England 70 51 73
Middle Atlantic 72 56 79
East North Central ..........ccccoceveeiiiiiiieee e, 72 53 74
West North Central ..........cccceeeveeiiiiiiiieeeeeeec. 69 53 76
South Atlantic 73 54 73
East South Central ..........cccocveeiiiiiiiiieee e, 76 58 77
West South Central .........ccccceeeeeiiiiiiiiieeeee e, 68 50 74
Mountain 70 50 71
PaCIfiC covvieiciee e 72 57 79

1 The take-up rate is an estimate of the
percentage of workers with access to a plan
who participate in the plan, rounded for
presentation. See Technical Note for more
details.

2 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for

further explanation.

NOTE: Dash indicates no workers in this
category or data did not meet publication
criteria. For definitions of major plans, key
provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 9. Standard errors for health care benefits: Access, participation, and take-up rates,! civilian workers,? National

Compensation Survey, March 2009

Medical care Dental care Vision care
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
AlLWOTKETS ..t 0.6 0.5 0.4 0.7 0.6 04 0.8 0.7 0.6
Worker characteristics
Management, professional, and related ................ 0.7 0.6 0.5 0.9 0.8 0.5 0.9 0.8 0.9
Management, business, and financial ... 0.7 0.8 0.6 1.4 14 0.8 1.3 1.2 1.2
Professional and related .............c.......... . 0.8 0.7 0.6 1.0 0.9 0.6 11 0.8 1.0
TEACKNEIS ... 1.1 1.2 0.9 15 14 0.8 14 1.3 1.7
Primary, secondary, and special education
school teachers .........ccocveveeniiciicicee 1.6 1.4 11 2.0 1.7 0.9 1.7 1.6 1.9
Registered nurses ... 2.4 2.4 14 25 2.4 17 2.0 1.6 1.6
SerViCe ...oovveiriiiicee, 1.6 14 1.3 21 2.0 1.7 2.3 2.0 2.3
Protective service .. 2.3 2.3 1.9 2.7 2.3 14 24 2.0 3.3
Sales and office ......... 0.7 0.7 0.7 0.9 0.7 0.6 0.8 0.6 0.9
Sales and related ...........c.ccoeeenne . 1.1 0.9 1.2 1.2 0.9 1.2 11 0.9 1.6
Office and administrative support ...........c.cccec.. 1.0 0.9 0.7 11 0.9 0.6 0.8 0.7 1.0
Natural resources, construction, and maintenance 1.3 1.3 0.8 1.3 1.2 0.9 1.3 1.2 12
Construction, extraction, farming, fishing, and
FOTESIIY oot 19 1.9 1.2 1.7 1.6 1.3 1.7 1.6 1.8
Installation, maintenance, and repair ................. 15 1.4 1.0 1.9 1.6 1.0 1.9 1.6 14
Production, transportation, and material moving ... 1.2 1.0 0.7 1.3 11 1.0 0.9 0.8 11
Production .......cccccoeeiiiiiii 15 13 0.7 1.7 15 1.0 1.2 11 1.5
Transportation and material moving .................. 1.7 1.3 1.0 1.6 1.1 1.4 1.3 1.0 14
FUITEIME ot 0.4 0.5 0.4 0.7 0.6 0.4 0.9 0.8 0.6
Part time ...oooooeeece e 0.8 0.6 14 0.7 0.5 1.3 0.4 04 1.6
UNION 1ottt 0.8 1.0 0.7 14 1.3 0.5 1.3 1.2 0.8
NONUNION i s 0.7 0.6 0.4 0.8 0.6 0.5 0.9 0.7 0.8
Wage percentiles:3
Lowest 10 Percent ..........ccccevvevievieeniiiiee s 2.5 1.9 3.3 2.6 2.4 7.0 2.6 2.3 8.1
Lowest 25 percent .... . 1.3 1.1 1.3 15 1.3 21 1.6 13 3.1
Second 25 PErcent .......cccovceeeerieeeniieee e 0.9 0.7 0.5 1.0 0.8 0.6 1.0 0.8 0.9
Third 25 percent ........cccccevviiiiiiiiinieneeneen 0.6 0.7 0.5 0.9 0.8 0.5 0.9 0.8 0.8
Highest 25 percent 0.6 0.6 0.5 0.8 0.8 0.5 0.9 0.8 0.9
Highest 10 percent 0.9 1.0 0.7 1.3 1.3 0.7 11 1.0 1.2
Establishment characteristics
Goods-producing iNdUSLIES ..........coceeeereeeeriienenns 0.8 0.8 0.5 1.3 11 0.6 1.0 0.9 0.9
Service-providing iNdustries ...........cccccceveeeneeninen. 0.7 0.6 0.5 0.8 0.7 0.4 0.9 0.7 0.7
Education and health services .. . 1.0 1.0 0.8 1.3 1.0 0.7 11 1.0 1.2
Educational Services ..........cccevverivieiecicneennn. 0.7 1.0 0.8 1.4 1.3 0.7 1.3 1.2 1.6
Elementary and secondary schools ........... 0.6 1.0 1.0 1.6 14 0.9 15 1.3 2.0
Junior colleges, colleges, and universities 1.0 1.8 15 2.9 2.6 11 2.9 2.7 2.3
Health care and social assistance ................. 1.6 14 1.3 2.0 15 11 17 14 1.8
HOSPItalS ...cccvevveeeeeceee e 1.0 1.3 1.0 1.8 15 1.0 2.1 1.6 14
Public administration 1.1 1.3 0.8 2.3 2.1 0.9 1.9 1.6 1.9

See footnotes at end of table.




Table 9. Standard errors for health care benefits: Access, participation, and take-up rates,! civilian workers,? National

Compensation Survey, March 2009—Continued

Medical care Dental care Vision care
Characteristics
Access | Participation Take-up | Access Participation Take-up | A ccess Participation Take-up
rate rate rate
110 99 WOTKEIS ..evveiiiiieeciiee e 0.9 0.8 0.7 0.8 0.7 0.8 0.6 0.5 11
110 49 WOTKEIS ..evveiiviee ettt 1.1 0.8 0.9 0.9 0.7 1.0 0.8 0.6 15
50 to 99 workers .... 1.3 1.2 1.0 1.4 1.2 1.1 1.4 1.2 1.6
100 workers or more ..... 0.5 0.6 0.4 0.9 0.8 0.4 1.2 1.1 0.7
100 to 499 workers ...... . 0.9 0.9 0.6 11 1.0 0.6 11 0.9 0.9
500 WOrKErs Or MOre .......ccccueveviveeesiieeesineeesnnnes 0.5 0.6 0.5 1.3 1.1 0.5 1.9 1.6 0.9
Geographic areas
New England .......cccccooieiiiiiieiiieee e 11 14 2.2 2.1 2.0 2.2 1.3 0.9 3.8
Middle Atlantic ....... 1.7 1.2 15 1.2 0.9 0.8 1.6 1.7 1.6
East North Central . 1.1 0.8 0.5 1.4 1.0 0.8 1.0 0.8 1.2
West North Central .... 1.2 15 1.1 2.0 1.8 1.0 1.7 1.4 2.0
South Atlantic ............ . 1.3 1.2 0.8 15 1.1 1.1 1.4 1.0 1.6
East South Central ..........ccoovveeeeiiiiiiiieee e, 4.2 2.9 1.5 6.5 5.6 2.6 - - -
West South Central .........cccccvvevvivieciiee e, 1.7 1.7 1.3 2.0 1.6 1.3 1.6 1.4 2.3
Mountain . 2.8 3.0 15 45 3.8 1.6 3.0 2.6 1.7
PACIIC covvieeeiieii et 1.3 1.3 0.9 1.2 1.0 0.8 11 0.9 1.2

See footnotes at end of table.




Table 9. Standard errors for health care benefits: Access,

participation, and take-up rates,* civilian workers,? National
Compensation Survey, March 2009—Continued

Qutpatient prescription drug

coverage
Characteristics
Access | Participation Take-up
rate
Al WOTKETS ..ot 0.6 0.5 04
Worker characteristics
Management, professional, and related ................ 0.7 0.6 0.5
Management, business, and financial .. 0.8 0.9 0.6
Professional and related ................... 0.8 0.7 0.6
TEACKErS ...oiiiiiiiiie e 1.2 1.2 0.9
Primary, secondary, and special education
school teachers ..o, 1.8 15 11
Registered nurses ... 2.4 25 14
SEIVICE .ttt 1.7 14 1.3
Protective SErvice ........cccccvviriiiiieniieiic e, 2.4 2.4 1.9
Sales and office 0.7 0.7 0.7
Sales and related ..........ccooeiiiiiiiniiie, 11 1.0 1.2
Office and administrative support ...........c.c.coc.... 0.9 0.9 0.7
Natural resources, construction, and maintenance 1.2 1.2 0.8
Construction, extraction, farming, fishing, and
FOrESIIY oo 1.7 1.7 1.2
Installation, maintenance, and repair ................. 1.6 15 1.0
Production, transportation, and material moving ... 1.2 1.0 0.7
Production ..........cccooiiiiiiiii e 1.6 15 0.9
Transportation and material moving .................. 1.8 1.4 1.0
Full time .. 0.4 0.5 0.4
Part time .....oocvieieee e 0.8 0.6 15
Union ...... 0.9 11 0.7
Nonunion 0.7 0.6 0.4
Wage percentiles:3
Lowest 10 percent .........ccccevceeiiiiieniiiiensineee 2.5 1.8 3.0
Lowest 25 percent ... 1.3 1.1 1.2
Second 25 percent .. 0.9 0.7 0.6
Third 25 percent ...... 0.7 0.7 0.5
Highest 25 percent .. 0.6 0.6 0.5
Highest 10 Percent .........cccoceeveviiveniiennieeneeene 0.9 0.9 0.7
Establishment characteristics
Goods-producing iNAUSLIES .........cccceverieeeeniiieenns 0.9 0.9 0.5
Service-providing iNdUStries ..........cccoceeveenieeninen. 0.7 0.6 0.5
Education and health services ............cccccevueeenn. 1.0 1.0 0.8
Educational services ...........ccccoevvvnenne. 0.8 1.0 0.8
Elementary and secondary schools 0.7 1.0 1.0
Junior colleges, colleges, and universities 11 1.7 15
Health care and social assistance ................. 1.6 15 1.3
HOSPItAlS ....ooovieiiecc 1.3 15 1.0
Public administration ...........cccocevvieeeiiieeenineens 1.2 1.3 0.8

See footnotes at end of table.




Table 9. Standard errors for health care benefits: Access,
participation, and take-up rates,* civilian workers,? National
Compensation Survey, March 2009—Continued

Qutpatient prescription drug
coverage
Characteristics
Access | Participation Take-up
rate
110 99 WOIKEIS ...vvviiiieeeeeciiiie e 0.9 0.7 0.7
1 to 49 workers ..... 1.1 0.8 0.9
50 to 99 workers ... 1.4 1.2 0.9
100 workers or more . 0.5 0.6 0.4
100 to 499 workers .. 0.9 0.9 0.6
500 WOTIKEIS OF MOIE ...veeveeeeiiiireeeeeeeccirieee e 0.6 0.7 0.5
Geographic areas
New England .........cccooveiiiiiiiiniiieesee e 1.2 15 2.3
Middle AHantic .......ccceeveeeiiiiiieee e 1.6 1.1 1.4
East North Central ...........cccoceeeeeiiiiiiiieeec e 1.0 0.7 0.5
West North Central ... 1.0 15 1.3
South Atlantic .......cccvvviiiieee e 1.3 1.1 0.7
East South Central ..........cccoceeeeiiiiiiieeee e 4.5 3.0 1.7
West South Central .. 2.0 1.8 1.2
MOUNLAIN ©.evviieeeiiiiee e 2.8 2.9 1.4
PaCifiC ..o 1.2 1.1 0.8

1 The take-up rate is an estimate of the
percentage of workers with access to a plan
who participate in the plan, rounded for
presentation. See Technical Note for more
details.

2 Includes workers in the private nonfarm
economy except those in private households,
and workers in the public sector, except the
federal government. See Technical Note for
further explanation.



Table 10. Medical care benefits: Share of premiums paid by employer and
employee, civilian workers,! National Compensation Survey, March 2009

(In percent)

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKEIS .t 82 18 71 29
Worker characteristics
Management, professional, and related ................ 84 16 71 29
Management, business, and financial ..... 83 17 72 28
Professional and related ...............cccceouue 84 16 71 29
TEACNEIS ...eeiiiiiie e 89 11 69 31
Primary, secondary, and special education
school teachers .........ccccocvviieicinenice, 89 11 67 33
Registered NUISES ........cccccceeviiiieniieeesiiieeee 82 18 71 29
Service 82 18 69 31
Protective Service ........cccccoviriienienieenec e 85 15 76 24
Sales and OffiCe ..o 80 20 68 32
Sales and related 76 24 65 35
Office and administrative support ...........cccccueene 82 18 70 30
Natural resources, construction, and maintenance 83 17 72 28
Construction, extraction, farming, fishing, and
FOrESIIY i 85 15 73 27
Installation, maintenance, and repair ................. 81 19 71 29
Production, transportation, and material moving ... 82 18 74 26
Production .........ccccoiviiieiiiie e 82 18 75 25
Transportation and material moving .................. 83 17 73 27
Full time 83 17 71 29
Part time 79 21 68 32
UNION ittt 91 9 84 16
Nonunion 80 20 67 33
Wage percentiles:2
Lowest 10 Percent ........cccceeevieeienreeeinieee e 75 25 61 39
Lowest 25 percent .... 77 23 63 37
Second 25 percent ... 81 19 68 32
Third 25 percent .... 83 17 72 28
Highest 25 percent ... 85 15 74 26
Highest 10 percent .........cccceceeeeiieeeiniieee e 85 15 76 24
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveeriiiireeninen. 82 18 75 25
Service-providing iNdUSEHES ........cccceeeiiieeniieeens 82 18 70 30
Education and health services ...........ccccceevunenn. 85 15 69 31
Educational Services ..........cocvveenieeneenneenn. 88 12 69 31
Elementary and secondary schools ........... 89 11 68 32
Junior colleges, colleges, and universities 87 13 71 29
Health care and social assistance 83 17 69 31
HoSPItals ....oeevveeiiieeeeec 82 18 74 26
Public administration ...........cccceeiieeeiniieeiiinens 90 10 79 21

See footnotes at end of table.




Table 10. Medical care benefits: Share of premiums paid by employer and
employee, civilian workers,! National Compensation Survey, March

2009—Continued

(In percent)

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
110 99 WOIKEIS ..ot 81 19 66 34
1 to 49 workers ... 81 19 66 34
50 to 99 workers .... 81 19 67 33
100 workers or more .. 83 17 73 27
100 to 499 workers ...... 82 18 71 29
500 WOrKErs Or MOYE ......ccocveeevriieeiiieeesvree e 85 15 75 25
Geographic areas
New ENgland ........cooouveeiiiiiniieee e 79 21 73 27
Middle AHaNntiC ........ceeeeeeiiiiiiiieee e 84 16 77 23
East North Central .. 81 19 75 25
West North Central ..........cccccvveeiiiiiiieeee e, 82 18 71 29
South Atlantic ........cccoveeieeeii e, 81 19 66 34
East South Central . 81 19 64 36
West South Central 83 17 63 37
MOUNLAIN ..vvviiiiciiiiieee e 82 18 67 33
[ (o3 1o 85 15 73 27

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which may
include workers both above and below the threshold.
The percentile values are based on the estimates
published in the “National Compensation Survey:

Occupational Earnings in the United States, 2008." See
Technical Note for more details.

NOTE: Because of rounding, sums of individual items
may not equal totals. For definitions of major plans, key
provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 10. Standard errors for medical care benefits: Share of premiums paid
by employer and employee, civilian workers,! National Compensation

Survey, March 2009

Single coverage

Family coverage

Characteristics
Employer | Employee | Employer | Employee
share share share share
Al WOTKEIS .t 0.2 0.2 0.3 0.3
Worker characteristics
Management, professional, and related ................ 0.3 0.3 0.5 0.5
Management, business, and financial ... 0.5 0.5 0.6 0.6
Professional and related ..............c..c...... . 0.4 0.4 0.5 0.5
TEACNEIS ..eviiecieee e 0.4 0.4 0.9 0.9
Primary, secondary, and special education
school teachers .........ccooceveeiiiiiiiiee e, 0.5 0.5 1.0 1.0
Registered nurses ... 1.3 1.3 14 14
SerViCe ....oovvveiieiiiene 0.7 0.7 0.8 0.8
Protective service 1.0 1.0 1.0 1.0
Sales and office ......... . 0.3 0.3 04 0.4
Sales and related ...........coceeviiinieiiiiiiee 0.5 0.5 0.5 0.5
Office and administrative support ...................... 0.4 0.4 0.4 0.4
Natural resources, construction, and maintenance 0.6 0.6 0.9 0.9
Construction, extraction, farming, fishing, and
forestry 0.8 0.8 1.3 1.3
Installation, maintenance, and repair 0.6 0.6 0.8 0.8
Production, transportation, and material moving ... 0.5 0.5 0.6 0.6
Production ........cccooeeiiiiiii 0.6 0.6 0.8 0.8
Transportation and material moving 0.7 0.7 0.9 0.9
FUITEIME oo 0.2 0.2 0.3 0.3
Part time .....ooeieeeeee e 0.8 0.8 1.0 1.0
UNION ettt 0.3 0.3 0.5 0.5
NONUNION i 0.2 0.2 0.3 0.3
Wage percentiles:2
Lowest 10 percent 1.3 1.3 1.7 1.7
Lowest 25 percent 0.6 0.6 0.7 0.7
Second 25 percent 0.3 0.3 0.5 0.5
Third 25 percent .......... 0.3 0.3 0.4 0.4
Highest 25 percent 0.3 0.3 0.4 0.4
Highest 10 percent 0.4 04 0.6 0.6
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveenieniieeninen. 0.4 0.4 0.6 0.6
Service-providing industries ...........cccccevviiiiennen. 0.2 0.2 0.3 0.3
Education and health services ............cccceveennee. 0.4 04 0.7 0.7
Educational Services ..........cccoovveniiiiiniieeenns 0.4 0.4 0.9 0.9
Elementary and secondary schools ........... 0.5 0.5 0.9 0.9
Junior colleges, colleges, and universities 0.9 0.9 2.2 2.2
Health care and social assistance 0.5 0.5 0.9 0.9
HOSPItalS ...ccveveeieeeee e . 0.6 0.6 0.7 0.7
Public administration ..........cccccvevveeeiicieeiinnnnnn 0.4 0.4 0.7 0.7

See footnotes at end of table.




Table 10. Standard errors for medical care benefits: Share of premiums paid
by employer and employee, civilian workers,! National Compensation

Survey, March 2009—Continued

Single coverage Family coverage
Characteristics Employer | Employee | Employer | Employee
share share share share
10 99 WOTKETS ..evveeiiiieeciiie e 0.4 0.4 0.5 0.5
1 to 49 workers ... 0.4 0.4 0.6 0.6
50 to 99 workers .... 0.7 0.7 1.0 1.0
100 workers or more ..... 0.3 0.3 0.3 0.3
100 to 499 workers ...... 0.4 0.4 0.5 0.5
500 workers or more ... 0.4 0.4 0.5 0.5
Geographic areas
New England 0.7 0.7 0.8 0.8
Middle Atlantic .... 0.5 0.5 0.8 0.8
East North Central ...........cccoveveeiiiiiieece e, 0.5 0.5 0.6 0.6
West North Central ..........ccocceeeeeiiiiiiieeeeee e, 1.0 1.0 1.1 1.1
South Atlantic 0.5 0.5 0.7 0.7
East South Central ..........cccocvveeeiiiiiiiieee e, 1.5 15 1.9 1.9
West South Central .........cccoeooveiiiiieeeeeeieieeeeeee 0.7 0.7 0.9 0.9
Mountain 1.0 1.0 1.0 1.0
PACIfiC .o 0.4 0.4 0.7 0.7

1 Includes workers in the private nonfarm economy
except those in private households, and workers in the
public sector, except the federal government. See
Technical Note for further explanation.

2 The percentile groupings are based on the
average wage for each occupation surveyed, which may

include workers both above and below the threshold.
The percentile values are based on the estimates
published in the "National Compensation Survey:
Occupational Earnings in the United States, 2008." See
Technical Note for more details.



Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, civilian workers,! National Compensation Survey, March 2009

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $338.32 25 $421.70 75 $310.28 $89.86
Worker characteristics
Management, professional, and related ................ 100 358.98 26 421.84 74 337.25 88.05
Management, business, and financial ............... 100 344.27 22 433.10 78 318.93 84.91
Professional and related 100 365.16 27 417.97 73 345.48 89.45
Teachers ... 100 423.14 39 452.32 61 404.23 90.71
Primary, secondary, and special education
school teachers ........cccocvevieiicnen i, 100 434.90 41 466.25 59 412.97 92.11
Registered nurses . 100 368.70 19 441.13 81 351.59 94.73
SEIVICE .vvieieeciie ettt ettt 100 337.83 24 435.46 76 306.35 90.90
Protective ServiCe .........ccccvvvriienieeniieenee e 100 359.38 28 433.16 72 330.36 77.08
Sales and office .......... 100 313.49 21 390.43 79 293.49 93.30
Sales and related 100 270.80 16 344.55 84 256.68 101.43
Office and administrative support .............cccee.. 100 331.24 23 404.05 77 310.07 89.64
Natural resources, construction, and maintenance 100 355.81 36 460.21 64 296.79 94.84
Construction, extraction, farming, fishing, and
{01 =111 VSR 100 391.06 44 497.15 56 306.99 97.59
Installation, maintenance, and repair 100 321.77 28 404.47 72 289.12 92.78
Production, transportation, and material moving ... 100 320.35 25 415.75 75 288.63 84.63
Production ........ccccooeeiieiieeccee e 100 317.87 22 402.93 78 293.72 84.29
Transportation and material moving .................. 100 323.42 28 428.09 72 281.73 85.09
FUITEIME o 100 338.53 25 420.43 75 310.91 88.83
Part time .....oooieiieee e 100 334.88 24 443.36 76 299.98 106.66
UNION it 100 440.51 46 498.94 54 391.71 80.13
NONUNION ..t e 100 309.24 19 370.09 81 294.62 91.73
Wage percentiles:2
Lowest 10 Percent .......ccocceevveerenireeeinreee s 100 263.32 16 342.19 84 248.09 96.89
Lowest 25 percent .. 100 285.05 17 346.86 83 271.99 98.82
Second 25 PErcent .......cccceeceeiieiiiienie e 100 315.71 22 392.17 78 294.03 91.49
Third 25 percent ........cccccevvveeniiiiieneneeseee 100 343.86 27 426.04 73 314.00 87.70
Highest 25 percent . 100 370.23 29 451.72 71 336.82 86.56
Highest 10 Percent ........ccccoceveeeniesiieeniesneene 100 372.96 26 453.91 74 344.14 85.47
Establishment characteristics
Goods-producing iNdUSLHEs .........ccoceeveveeriieiieeninen. 100 331.11 26 438.85 74 293.05 86.85
Service-providing iNdUSEHES .......ccccvveeiiiieiiieeens 100 340.09 25 417.30 75 314.43 90.59
Education and health services 100 379.06 28 424.64 72 361.70 89.99
Educational services ............ 100 408.04 37 436.73 63 391.49 88.04
Elementary and secondary schools ........... 100 420.76 41 444.86 59 403.73 91.21
Junior colleges, colleges, and universities 100 377.84 26 395.20 74 371.65 82.85
Health care and social assistance ................. 100 351.78 19 402.83 81 339.72 91.44
Hospitals ............ 100 358.23 14 421.97 86 347.44 87.02
Public administration 100 417.62 35 452.03 65 399.24 69.21

See footnotes at end of table.




Table 11. Medical care benefits, single coverage: Employer and employee premiums by employee
contribution requirement, civilian workers,! National Compensation Survey, March 2009—Continued

(All workers with single coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy! BOYE
premium premium premium | contribution
110 99 WOIKEFS ...veeiieiiiieiiieeit et 100 $319.04 31 $405.88 69 $280.00 $100.42
1 to 49 workers ..... 100 317.61 33 395.44 67 279.44 102.82
50 to 99 workers ... 100 322.15 27 433.71 73 281.13 95.62
100 workers or more . 100 349.24 22 434.41 78 325.41 84.58
100 to 499 workers .. 100 339.39 20 450.29 80 312.00 87.37
500 WOIKErs OF MOIE ....ccvveeeieiiiiiieeeeeseiiieeeeeeens 100 357.17 24 423.66 76 336.72 82.23
Geographic areas
New England 100 347.41 20 464.84 80 318.85 106.55
Middle Atlantic 100 354.33 30 415.86 70 328.02 88.27
East North Central ........cccccveevivieeiiiee e, 100 340.85 21 456.89 79 310.37 88.44
West North Central ..........cccocveeeiiiiiiiiieeee e, 100 340.63 26 430.69 74 309.30 87.34
South Atlantic 100 312.61 19 370.39 81 298.85 90.06
East South Central ........cccceevveeiiiiie e, 100 311.17 26 362.93 74 293.29 93.61
West South Central ........ccccoeeeviviiiiiiieee e 100 323.78 26 377.58 74 305.01 90.00
Mountain 100 337.29 25 451.66 75 300.16 93.24
PACIfIC ...veiieiiiie e 100 365.44 33 457.51 67 320.60 84.48

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.

See Technical Note for further explanation.

2 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the
2008." See Technical Note for more details.

United States,

NOTE: Because of rounding, sums of individual items may not equal totals. For
definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 11. Standard errors for medical care benefits, single coverage: Employer and employee
premiums by employee contribution requirement, civilian workers,! National Compensation

Survey, March 2009

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
Al WOTKEIS . $2.63 0.6 $5.99 0.6 $2.08 $0.88
Worker characteristics
Management, professional, and related ................ 3.99 0.9 8.41 0.9 3.38 1.33
Management, business, and financial 7.17 11 21.50 11 5.19 1.51
Professional and related ..............c......... . 3.88 1.1 7.47 11 3.78 1.73
TEACNETS ..o 6.21 1.6 9.97 1.6 7.24 2.86
Primary, secondary, and special education
school teachers .........ccooceveeiieiiiiec e, 7.83 2.0 12.91 2.0 9.23 3.37
Registered nurses ... . 14.09 35 38.53 35 11.99 4.69
SEIVICE ..ttt 7.80 14 21.38 14 5.34 2.46
Protective Service ........ccocceeviiieniieiiniee e 13.07 2.6 13.65 2.6 15.70 4.45
Sales and office ......... 2.72 0.9 8.36 0.9 2.19 1.15
Sales and related ............cccoeeveeenne . 3.42 14 10.43 14 Bk 2.17
Office and administrative support .... " 3.22 1.0 9.60 1.0 2.67 1.37
Natural resources, construction, and maintenance 6.85 15 11.64 15 6.41 2.67
Construction, extraction, farming, fishing, and
FOrESIIY oo 11.81 2.0 18.09 2.0 11.32 4.92
Installation, maintenance, and repair 6.51 1.8 11.48 1.8 7.64 2.44
Production, transportation, and material moving ... 4.41 11 10.81 11 3.46 1.63
Production .......ccccooeeiiiiiii 4.88 1.6 9.58 1.6 4.94 2.31
Transportation and material moving .................. 6.61 2.1 17.54 2.1 3.94 2.00
FUILEIME i 2.61 0.7 5.91 0.7 2.13 0.87
Part time ......ooieiciece e 9.55 1.6 22.60 1.6 6.43 3.81
UNION < 5.80 12 10.34 1.2 4.35 1.92
NONUNION .ottt 2.27 0.7 5.01 0.7 2.15 0.94
Wage percentiles:2
Lowest 10 Percent .......ccccceevieeeeniieeeiniiee e 8.40 3.1 32.50 3.1 7.69 4.06
Lowest 25 percent .... . 4.11 1.4 11.64 1.4 4.02 1.93
Second 25 Percent ........ccceeveeneeiiiieniine e 2.95 0.8 7.81 0.8 2.55 1.47
Third 25 Percent .......cccocceeeriieeniiiee e 3.77 1.0 10.60 1.0 2.72 1.27
Highest 25 percent 3.69 0.8 7.20 0.8 3.24 0.98
Highest 10 percent 5.67 1.2 14.69 1.2 4.77 1.41
Establishment characteristics
Goods-producing iNdUSLHES .........ccccevvveerveeieeninen. 4.98 11 10.01 11 4.04 1.92
Service-providing industries ...........ccccceveiiiiennnn. 2.93 0.7 7.55 0.7 2.22 0.91
Education and health services .. 4.38 14 10.98 14 3.83 1.76
Educational services ...........ccccceeennen. . 4.78 1.7 9.01 1.7 5.12 2.39
Elementary and secondary schools ........... 6.31 1.9 10.75 1.9 7.39 3.54
Junior colleges, colleges, and universities 4.83 3.6 12.08 3.6 5.24 3.07
Health care and social assistance ................. 6.97 1.9 26.29 1.9 5.19 2.49
HOSPIAIS ..o 7.22 1.7 25.20 1.7 7.54 2.82
Public administration ............ccoccvevveriennicnneenn 7.48 2.2 17.71 2.2 5.51 2.05

See footnotes at end of table.




Table 11. Standard errors for medical care benefits, single coverage: Employer and employee
premiums by employee contribution requirement, civilian workers,! National Compensation
Survey, March 2009—Continued

Total Employee cor_1tr|but|on not Employee contribution required
required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee

premium premium premium | contribution

110 99 WOIKEIS .. $3.75 1.0 $7.33 1.0 $3.19 $1.58
1 to 49 workers ... 4.10 13 7.45 13 3.75 1.83
50 to 99 workers . 6.71 1.7 17.26 1.7 5.62 2.54
100 workers or more .. 3.28 0.8 9.32 0.8 2.67 1.00
100 to 499 workers ... 3.82 1.0 9.86 1.0 3.46 1.37
500 WOrKErs O MOre ........ccccocvievieeiiieiiinieesieee 4.62 1.0 13.89 1.0 3.89 1.44

Geographic areas

New England 6.15 2.8 11.06 2.8 6.66 1.81
Middle Atlantic 6.12 1.2 16.51 1.2 3.36 2.90
East North Central ...........ccoceiiiiiiiiiiiiiee 7.29 1.2 16.15 1.2 6.29 2.20
West North Central ........cccoeeeeeiiiieeniiie e 11.36 2.7 25.24 2.7 9.23 3.38
South Atlantic 3.50 1.7 7.06 1.7 3.53 1.65
East South Central ...........ccoccoeviiiiiiniiiiiiice 8.05 4.2 9.08 4.2 9.25 2.99
West South Central .........cccceveiieiiiniieniceiecee 5.65 2.2 11.90 2.2 5.48 2.92
Mountain 7.25 25 15.41 25 6.47 4.45
PACIIC e 9.77 1.1 17.30 1.1 7.04 1.72
1 Includes workers in the private nonfarm economy except those in occupation surveyed, which may include workers both above and below
private households, and workers in the public sector, except the federal the threshold. The percentile values are based on the estimates
government. See Technical Note for further explanation. published in the "National Compensation Survey: Occupational Earnings

2 The percentile groupings are based on the average wage for each in the United States, 2008." See Technical Note for more details.



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, civilian workers,!
National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Single coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount rate? varies? benefits* | earnings | unknown Other
coverage
AlLWOTKETS ..o 100 78 1 8 1 (%) 11 1
Worker characteristics
Management, professional, and related ................ 100 78 1 10 2 (®) 8 1
Management, business, and financial ... 100 77 1 11 3 (°) 8 1
Professional and related ..................... . 100 79 1 9 2 (%) 8 1
Teachers ..o 100 83 1 9 2 - 5 -
Primary, secondary, and special education
school teachers .........cccoceeiiiiiiiicie, 100 84 1 8 2 - 5 -
Registered nurses .... . 100 75 - 10 2 - 12 -
SEIVICE .ttt 100 77 1 8 1 - 12 1
Protective Service ........ccococeiiiiieiiiiieniee e 100 78 - 7 1 - 12 -
Sales and office . 100 74 (®) 9 1 (®) 15 (®)
Sales and related ............cccocceeeveveveveieereecene. 100 68 - 7 - - 24 ()
Office and administrative support ...................... 100 77 (%) 10 1 - 11 1
Natural resources, construction, and maintenance 100 82 1 6 (%) - 10 1
Construction, extraction, farming, fishing, and
FOFESHY e 100 79 - 7 1 - 11 2
Installation, maintenance, and repair 100 84 - 5 - - 9 -
Production, transportation, and material moving ... 100 83 1 5 (®) - 10 1
ProduCioN .......ooveveveecececeeeeeeeeee e 100 83 1 5 (®) - 10 -
Transportation and material moving .................. 100 83 1 4 1 - 10 2
Full time ... .. 100 78 1 8 1 (%) 11 1
Part ime ..o s 100 76 - 8 1 - 14 -
Union ....... 100 79 1 9 1 (%) 8 2
Nonunion 100 78 1 8 1 (°) 11 ()
Wage percentiles:®
Lowest 10 PErCENt ........ccoovcvvreereeiiiiiiiieeeeeniene 100 72 - 8 — - 18 -
Lowest 25 percent ..... 100 73 1 7 (%) - 18 -
Second 25 percent ... 100 79 1 8 1 - 11 (®)
Third 25 percent ........ 100 81 1 7 1 () 10 1
Highest 25 percent .... . 100 78 1 10 2 (°) 8 1
Highest 10 percent ..........cccccvvveenveiieenecnneenn, 100 76 2 11 2 () 8 1
Establishment characteristics
Goods-producing iNdUSEES .........cccceveveeerieeneeninen. 100 82 - 5 (%) - 10 -
Service-providing industries ...........cccccevvienieennnn. 100 77 1 9 1 (%) 11 1
Education and health services ............ccocevueenee. 100 79 - 11 2 - 7 1
Educational Services .............cc.......... . 100 81 (%) 11 2 () 5 -
Elementary and secondary schools ........... 100 83 1 8 2 (%) 6 -
Junior colleges, colleges, and universities 100 78 - 17 1 - 4 -
Health care and social assistance ................. 100 78 - 11 1 - 9 1
HOSPItAIS .....ooiiiiiiiiiiciece 100 74 - 11 1 - 12 -
Public administration ............ccccoovvviniiieninnenn 100 81 - 10 3 - 4 -

See footnotes at end of table.



Table 12. Medical care benefits, single coverage: Employee participation by type of contribution, civilian workers,!

National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Single coverage
Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory amount rate2 Varies® benefits4 earnings unknown Other
coverage 9
110 99 WOIKEIS ...ooveeceeeeeeeeece e 100 81 (%) 8 1 - 9 1
1 to 49 workers .. 100 80 (%) 9 1 - 9 1
50 to 99 workers ... . 100 84 — 5 1 — 9 -
100 WOTKErS OF MOTE ....vcevveeeeeveeeieescereeeee e 100 77 1 8 1 (®) 12 1
100 t0 499 WOTKETS .....oevevevverececeeeereeeeeeeeeeen, 100 80 1 5 1 - 12 ()
500 WOrkers or MOre ........cccceeeerieeeinieeesiiee e 100 74 1 11 2 - 11 1
Geographic areas
New England ........ccccoooiiiiiiniiiiiicceeeee 100 85 - 5 1 9 -
Middle Atlantic ....... . 100 78 - 8 1 1 11 -
East North Central ..........ccccooiiiiiiiiiiieee e, 100 77 1 8 2 - 12 -
West North Central ........ccccoeeeeeiiiiieniiieeeeeeeieennn 100 79 — 10 — — 10 -
South Atlantic . 100 83 - 6 - - 9 1
East South Central ..........cccoviiiiiiiiiiiiiee e, 100 75 - 8 - - - -
West South Central .........ccoceeeiiiiieniiieeeieeeeieenn 100 74 - 11 2 - 12 -
Mountain . 100 74 (®) 10 1 - 13 1
PaCIfiC ..veeieieie e 100 77 2 8 2 - 8 2
Average monthly employer premium7 ................... $310.28 $307.99 $330.03 $336.08 $336.77 $282.08 $298.79 $385.39

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

4 Amount varies by options selected
emgloyer-sponsored reimbursement account.

Less than 0.5 percent.

under a ‘“cafeteria plan" or

8 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

7 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 12. Standard errors for medical care benefits, single coverage: Employee participation by type of contribution,
civilian workers,* National Compensation Survey, March 2009

Single coverage

Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount rate? Varies® benefits4 earnings unknown Other
coverage 9
AlLWOTKETS ..o 0.0 0.9 0.2 0.4 0.1 () 0.7 0.2
Worker characteristics
Management, professional, and related ................ 0.0 1.0 0.5 0.7 0.3 () 0.6 0.2
Management, business, and financial ... 0.0 1.2 0.6 11 0.5 (%) 0.7 0.2
Professional and related ...............ccc...... . 0.0 1.1 0.5 0.7 0.3 (®) 0.7 0.2
TEACNEIS ... 0.0 15 0.1 1.0 0.6 - 1.0 -
Primary, secondary, and special education
school teachers .........ccocveveiiiciicicen 0.0 1.9 0.1 1.2 0.9 - 14 -
Registered nurses ... 0.0 25 - 15 0.6 - 1.8 -
SerVICe ..ovvviiiiiecieeene 0.0 2.7 0.3 0.8 0.2 - 2.6 0.5
Protective service .. 0.0 3.3 - 1.6 0.3 - 2.7 -
Sales and office ......... 0.0 0.9 (%) 0.6 0.2 () 0.7 ()
Sales and related ...............c.......... . 0.0 1.6 - 0.8 - - 1.6 (°)
Office and administrative support ...........c.ccce.. 0.0 1.0 (%) 0.8 0.3 - 0.6 0.2
Natural resources, construction, and maintenance 0.0 15 0.2 0.8 (%) - 12 0.5
Construction, extraction, farming, fishing, and
FOFESIIY v 0.0 2.4 - 1.2 0.1 - 2.2 11
Installation, maintenance, and repair ................. 0.0 1.8 - 0.8 - - 1.6 -
Production, transportation, and material moving ... 0.0 1.2 0.3 0.7 () - 0.9 0.3
ProduUCHION ...cvvveeeeeeeceee e 0.0 1.5 0.5 1.0 (%) - 1.1 -
Transportation and material moving .................. 0.0 15 0.4 0.7 0.2 - 1.2 0.7
FUITEIME e 0.0 0.9 0.2 0.4 0.1 (%) 0.7 0.2
Part time ....oooveeieneeeseee e 0.0 1.8 1.0 0.3 - 14 -
UNION et 0.0 13 0.5 0.9 0.4 (%) 0.9 0.6
NONUNION ..ottt 0.0 0.9 0.2 0.5 0.2 () 0.7 (%)
Wage percentiles:®
Lowest 10 Percent ..........ccccevvevieniiinssinies i 0.0 5.4 - 1.0 - - 5.3 -
Lowest 25 percent .... .. 0.0 2.3 0.3 0.7 () - 2.0 -
Second 25 PErcent .......cccovceeeeiieeeniieee e 0.0 1.2 0.2 0.7 0.2 - 0.9 ()
Third 25 percent ........cccoceveiiiiiiicnicnieeneeen 0.0 1.0 0.1 0.6 0.2 (%) 0.7 0.1
Highest 25 percent 0.0 0.9 0.6 0.6 0.3 (®) 0.6 0.3
Highest 10 percent 0.0 1.3 0.7 0.8 0.4 (°) 0.8 0.3
Establishment characteristics
Goods-producing iNdUSLIES ........cccocueerrieeenniieenns 0.0 1.6 - 0.8 (®) - 1.0 -
Service-providing iNdUSEries ..........cccoccveviieeneennen. 0.0 1.0 0.2 0.5 0.2 () 0.8 0.2
Education and health services .. . 0.0 1.3 - 11 0.3 - 0.7 0.2
Educational SEIVICeS ........c.ovreerrerurerrrereernnns 0.0 1.2 (%) 1.0 0.3 (%) 0.7 -
Elementary and secondary schools ........... 0.0 1.6 0.1 1.2 0.5 () 11 -
Junior colleges, colleges, and universities 0.0 2.2 - 2.0 0.1 - 0.8 -
Health care and social assistance ................. 0.0 2.0 - 17 04 - 1.0 0.3
Hospitals ......cccoeevvvvveviiieecieenn, 0.0 2.0 - 15 0.4 - 1.6 -
Public administration 0.0 2.6 - 1.7 0.9 - 1.2 -

See footnotes at end of table.




Table 12. Standard errors for medical care benefits, single coverage: Employee participation by type of contribution,
civilian workers,* National Compensation Survey, March 2009—Continued

Single coverage
Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount rate? Varies® benefits4 earnings unknown Other
coverage 9
10 99 WOTKEIS ...eeiiiiiiie e 0.0 1.0 () 0.7 0.2 - 0.8 0.3
110 49 WOTKEIS ....oovvevieiriiiieievee e 0.0 1.2 (%) 1.0 0.2 - 0.9 0.3
50 to 99 workers ... 0.0 1.7 - 0.9 0.2 - 1.3 -
100 workers or more . 0.0 11 0.3 0.5 0.2 () 0.9 0.2
100 to 499 workers .. . 0.0 0.8 0.3 05 0.3 - 0.6 (%)
500 WOrKErs OF MOTE ......cccverieeniieiiienie e 0.0 1.7 0.5 0.8 0.3 - 1.6 0.3
Geographic areas
New England .......ccccooiiiiiiiieniieeeeee e 0.0 2.6 - 1.8 0.3 - 14 -
Middle Atlantic ....... 0.0 1.9 - 0.8 0.2 0.3 15 -
East North Central . 0.0 1.9 0.1 0.8 0.3 - 1.6 -
West North Central . 0.0 15 - 1.6 - - 12 -
South AHlANtIC ...cooeeeieiie e 0.0 15 - 0.9 - - 0.9 0.3
East South Central 0.0 8.2 - 1.6 - - - -
West South Central . 0.0 2.4 - 17 0.8 - 11 -
MOUNERIN ..o 0.0 2.8 (%) 2.1 0.2 - 1.9 0.3
PACIIC ©oviivieieciecieceee e 0.0 1.8 0.9 1.3 0.5 - 0.8 0.8
Average monthly employer premium? ................... $2.08 $2.31 $24.64 $8.49 $9.79 $29.97 $5.86 $46.84

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

4 Amount varies by options selected
emgloyer—sponsored reimbursement account.

Less than 0.05.

under a ‘“cafeteria plan" or

6 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

7 Average premium is for all workers.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, civilian workers,! National Compensation Survey, March 2009

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy ploye
premium premium premium | contribution
AlLWOTKEIS ..ttt 100 $758.65 12 $936.01 88 $734.38 $347.93
Worker characteristics
Management, professional, and related ................ 100 805.79 10 972.84 90 786.51 352.47
Management, business, and financial ............... 100 810.43 9 1,007.48 91 790.85 326.62
Professional and related 100 803.86 11 960.85 89 784.65 363.48
Teachers ... 100 796.42 15 993.42 85 762.06 417.84
Primary, secondary, and special education
school teachers ........cccocvevieiicnen i, 100 788.36 15 1,027.41 85 746.52 440.58
Registered nurses . 100 835.36 8 882.90 92 831.13 365.87
SEIVICE .vvieieeciie ettt ettt 100 720.79 12 905.97 88 696.68 360.17
Protective ServiCe .........ccccvvvriienieeniieenee e 100 821.60 11 1,043.44 89 793.72 282.09
Sales and office .......... 100 721.72 8 911.85 92 704.57 359.79
Sales and related 100 634.97 7 735.41 93 627.45 372.15
Office and administrative support .............cccee.. 100 757.84 9 969.91 91 737.34 354.54
Natural resources, construction, and maintenance 100 730.34 22 924.88 78 674.06 351.74
Construction, extraction, farming, fishing, and
{01 =111 VSR 100 701.73 29 861.95 71 635.17 369.19
Installation, maintenance, and repair 100 756.97 16 1,032.27 84 704.51 338.09
Production, transportation, and material moving ... 100 759.16 16 929.31 84 727.19 303.35
Production ........ccccooeeiieiieeccee e 100 782.19 15 945.03 85 754.41 293.79
Transportation and material moving .................. 100 730.23 17 912.74 83 691.82 315.78
FUITEIME o 100 759.83 12 943.59 88 734.81 345.06
Part time .....oooieiieee e 100 738.47 13 815.70 87 727.02 397.48
UNION it 100 920.51 33 950.91 67 905.49 291.36
NONUNION ..t e 100 713.18 6 913.44 94 700.09 359.26
Wage percentiles:2
Lowest 10 Percent .......ccocceevveerenireeeinreee s 100 553.71 8 480.43 92 560.24 379.53
Lowest 25 percent .. 100 633.13 7 726.17 93 626.29 384.44
Second 25 Percent ........ccccecieiieiiiienii e 100 707.47 9 877.86 91 691.42 360.19
Third 25 percent ........cccccevvveeniiiiieneneeseee 100 768.33 12 923.99 88 746.34 334.62
Highest 25 percent . 100 834.25 16 998.95 84 802.45 334.85
Highest 10 Percent ........ccccoceveeeniesiieeniesneene 100 862.51 15 969.12 85 843.06 319.72
Establishment characteristics
Goods-producing iNdUSLHEs .........ccoceeveveeriieiieeninen. 100 769.73 18 901.31 82 741.43 303.78
Service-providing iNdUSEHES .......ccccvveeiiiieiiieeens 100 755.95 11 950.04 89 732.80 357.83
Education and health services 100 787.42 10 959.95 90 768.53 394.34
Educational services ............ 100 781.66 13 1,008.51 87 747.85 402.85
Elementary and secondary schools ........... 100 771.72 16 1,009.11 84 725.70 435.82
Junior colleges, colleges, and universities 100 804.55 6 975.23 94 794.49 338.49
Health care and social assistance ................. 100 793.00 7 871.00 93 787.26 386.64
Hospitals ............ 100 847.12 5 830.34 95 848.08 311.21
Public administration 100 897.88 12 1,015.34 88 881.24 267.92

See footnotes at end of table.




Table 13. Medical care benefits, family coverage: Employer and employee premiums by employee
contribution requirement, civilian workers,! National Compensation Survey, March 2009—Continued

(All workers with family coverage medical care benefits = 100 percent)

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
Percgnt o f flat monthly Pe(c_ent 0 f flat monthly Perc_ent 0 f flat monthly | flat monthly
participating | participating lover participating emplover | emplovee
employees employer employees employ employees ploy! BOYE
premium premium premium | contribution
110 99 WOIKEFS ...veeiieiiiieiiieeit et 100 $677.79 14 $926.40 86 $636.70 $393.18
1 to 49 workers ..... 100 670.92 14 932.46 86 626.81 396.31
50 to 99 workers ... 100 692.42 14 912.75 86 657.56 386.58
100 workers or more . 100 803.59 11 943.00 89 786.64 323.72
100 to 499 workers .. 100 783.01 9 915.64 91 769.49 339.60
500 WOIKErs OF MOIE ....ccvveeeieiiiiiieeeeeseiiieeeeeeens 100 820.07 12 959.73 88 800.82 310.58
Geographic areas
New England 100 841.96 12 1,033.02 88 816.64 349.36
Middle Atlantic 100 848.86 22 935.45 78 824.04 323.49
East North Central ........cccccveevivieeiiiee e, 100 815.70 14 965.32 86 791.02 297.87
West North Central ..........cccocveeeiiiiiiiiieeee e, 100 765.13 12 893.43 88 747.29 337.54
South Atlantic 100 699.69 4 1,027.28 96 684.80 363.64
East South Central ........cccceevveeiiiiie e, 100 625.18 6 786.28 94 614.51 367.34
West South Central ........ccccoeeeviviiiiiiieee e 100 670.08 5 931.64 95 656.53 402.87
Mountain 100 701.12 10 836.97 90 685.99 379.56
PaCIIC 1ovveeeeiii e 100 782.57 16 923.11 84 754.87 345.03

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government.

See Technical Note for further explanation.

2 The percentile groupings are based on the average wage for each
occupation surveyed, which may include workers both above and below the
threshold. The percentile values are based on the estimates published in the

"National Compensation Survey: Occupational Earnings in the
2008." See Technical Note for more details.

United States,

NOTE: Because of rounding, sums of individual items may not equal totals. For
definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 13. Standard errors for medical care benefits, family coverage: Employer and employee
premiums by employee contribution requirement, civilian workers,! National Compensation

Survey, March 2009

Employee contribution not

Total required Employee contribution required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t o f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
AlLWOTKEIS ..ttt $5.40 0.4 $13.42 0.4 $5.31 $3.58
Worker characteristics
Management, professional, and related ................ 8.06 0.6 22.48 0.6 8.16 5.17
Management, business, and financial ............... 15.99 0.7 34.12 0.7 16.99 5.56
Professional and related . 8.31 0.8 25.47 0.8 8.27 6.52
TEACNETS ..o 14.57 1.2 28.77 1.2 15.52 13.43
Primary, secondary, and special education
school teachers .........ccooceveeiieiiiiec e, 17.06 14 34.65 14 18.26 15.58
Registered nurses ... . 25.44 2.2 73.42 2.2 25.67 14.36
SEIVICE ..ttt 14.70 0.8 43.15 0.8 13.22 7.18
Protective Service ........ccocceeviiieniieiiniee e 26.90 1.3 39.91 1.3 28.92 13.83
Sales and office ......... 5.95 0.5 24.48 0.5 5.65 4.55
Sales and related ............cccoeeveeenne . 8.35 0.7 36.64 0.7 8.54 7.12
Office and administrative support .... " 6.74 0.6 30.77 0.6 6.41 5.03
Natural resources, construction, and maintenance 12.88 1.3 25.01 13 13.29 7.73
Construction, extraction, farming, fishing, and
FOrESIIY oo 17.37 1.8 29.11 1.8 20.34 12.07
Installation, maintenance, and repair 17.15 14 48.26 14 16.30 9.10
Production, transportation, and material moving ... 9.97 1.1 22.60 1.1 10.06 6.52
Production .......ccccooeeiiiiiii 13.74 14 27.67 14 14.94 8.05
Transportation and material moving .................. 14.34 15 36.64 15 12.78 8.81
FUITEIME oo 5.54 0.4 13.92 0.4 5.40 3.67
Part time .....oocieeeee e 19.10 1.3 64.86 1.3 16.60 12.29
UNION ittt 9.60 11 15.88 11 10.78 10.00
NONUNION ..t 5.69 0.4 24.86 0.4 5.72 3.79
Wage percentiles:2
Lowest 10 Percent .......ccccceevieeeeniieeeiniiee e 30.29 1.9 88.68 1.9 29.25 17.27
Lowest 25 percent .... . 11.07 0.6 69.85 0.6 10.34 6.93
Second 25 Percent ........ccceeveeneeiiiieniine e 7.42 0.6 25.23 0.6 7.32 6.87
Third 25 Percent .......cccocceeeriieeniiiee e 7.01 0.7 16.30 0.7 7.19 4.85
Highest 25 percent 7.41 0.7 18.63 0.7 8.24 4.43
Highest 10 percent 10.09 1.0 28.83 1.0 10.89 5.83
Establishment characteristics
Goods-producing iNdUSLHES .........ccccevvveerveeieeninen. 9.50 1.0 16.93 1.0 10.82 6.36
Service-providing industries ...........ccccceveiiiiennnn. 5.73 0.4 17.85 0.4 5.45 3.93
Education and health services .. 11.10 0.7 27.34 0.7 10.74 8.60
Educational services ...........ccccceeennen. . 12.77 0.9 21.31 0.9 13.35 11.87
Elementary and secondary schools ........... 13.96 11 22.63 11 14.30 14.79
Junior colleges, colleges, and universities 27.47 1.0 68.40 1.0 27.97 18.74
Health care and social assistance ................. 17.39 1.2 62.26 1.2 15.98 13.29
HOSPItAlS ..o 15.21 0.8 39.43 0.8 15.82 8.54
Public administration ..........cccccceevieeeiniieeiinnens 13.04 1.0 25.38 1.0 13.93 8.15

See footnotes at end of table.




Table 13. Standard errors for medical care benefits, family coverage: Employer and employee
premiums by employee contribution requirement, civilian workers,! National Compensation
Survey, March 2009—Continued

Total Employee cor_1tr|but|on not Employee contribution required
required
Characteristics Average Average Average Average
flat monthly Pefc.e”t .Of flat monthly Pef".e“t 0 f flat monthly | flat monthly
participating participating
employer employees employer employees employer | employee
premium premium premium | contribution
110 99 WOIKEIS .. $7.74 0.8 $23.82 0.8 $7.32 $5.57
1 to 49 workers ... 8.72 0.9 27.72 0.9 8.65 6.21
50 to 99 workers . 15.51 1.3 39.60 1.3 16.47 8.64
100 workers or more .. 6.97 0.4 17.49 0.4 6.92 4.09
100 to 499 workers ... 9.60 0.6 20.51 0.6 10.41 6.78
500 WOrKErs O MOre ........ccccocvievieeiiieiiinieesieee 9.07 0.5 29.14 0.5 8.95 5.77
Geographic areas
New England 14.72 1.6 27.19 1.6 14.71 10.47
Middle Atlantic 15.07 1.3 27.87 1.3 12.05 8.59
East North Central ..........cccooviiiiiiiieieecee e, 12.62 1.1 20.92 1.1 13.84 8.34
West North Central ........cccoeeeeeiiiieeniiie e 14.64 1.2 54.52 1.2 13.01 16.67
South Atlantic 13.20 0.8 56.65 0.8 12.24 7.57
East South Central .........ccccooviiiiiiiieiiiee e, 19.86 0.8 31.63 0.8 21.05 16.83
West South Central .........cccceveiieiiiniieniceiecee 14.28 0.7 88.69 0.7 13.65 10.36
Mountain 12.54 1.8 102.22 1.8 14.21 10.95
PACIIC e 15.58 1.3 25.56 1.3 17.97 7.88
1 Includes workers in the private nonfarm economy except those in occupation surveyed, which may include workers both above and below
private households, and workers in the public sector, except the federal the threshold. The percentile values are based on the estimates
government. See Technical Note for further explanation. published in the "National Compensation Survey: Occupational Earnings

2 The percentile groupings are based on the average wage for each in the United States, 2008." See Technical Note for more details.



Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, civilian workers,!
National Compensation Survey, March 2009

(All workers with contributory coverage = 100 percent)

Family coverage

Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory| = 5 ount rate? varies? benefits* | earnings | unknown Other
coverage
AlLWOTKETS ..o 100 81 1 7 1 (%) 10 1
Worker characteristics
Management, professional, and related ................ 100 81 1 8 2 (®) 8 (®)
Management, business, and financial ... . 100 79 - 9 2 (°) 8 (%)
Professional and related ...........cccoovvvevevereeenennn. 100 82 - 7 1 (%) 8 (%)
Teachers ..o 100 86 - 7 1 - 5 -
Primary, secondary, and special education
school teachers .........cccoceeiiiiiiiiiiene. 100 86 - 6 1 - 6 -
Registered nurses ... 100 76 (%) 9 1 - 12 -
SEIVICE ..vvveiieiieeiieeieeis 100 80 - 7 1 - 11 -
Protective service .. . 100 81 - 6 1 - 10 -
Sales and OffiCe ......ccoovreiveiriiii e 100 77 (%) 7 1 - 15 (®)
Sales and related ...........cccceeveiiiiiiienieeee 100 70 - 5 - - 23 -
Office and administrative support ...................... 100 79 () 8 1 - 11 ()
Natural resources, construction, and maintenance 100 83 (%) 5 1 - 10 1
Construction, extraction, farming, fishing, and
FOTESIIY evieieeeeeeeeeeeeeeee e 100 80 - 6 () - 11 2
Installation, maintenance, and repair ................. 100 85 - 4 1 - 9 -
Production, transportation, and material moving ... 100 85 1 4 (®) - 9 1
Production .........c.ccceeeevevevevereueeeennne .. 100 85 - 5 (®) - 9 -
Transportation and material moving 100 86 - 3 (%) - 9 -
FUILEIME ©ooveeeeecececee e 100 81 1 7 1 (%) 10 1
Part ime ..o s 100 79 - 5 1 - 15 -
UNION oot 100 82 1 7 1 (%) 8 1
Nonunion .. 100 80 1 7 1 (°) 11 ()
Wage percentiles:®
Lowest 10 PErCENt ........ccoovcvvreereeiiiiiiiieeeeeniene 100 79 - 4 — - 16 -
LOWESt 25 PEICENE ..vvvviiieieieieeeeieieveieieeesene 100 76 1 5 (%) - 18 -
Second 25 percent ... 100 81 (®) 7 1 - 11 (®)
Third 25 percent .......... .. 100 83 (%) 6 1 () 9 1
Highest 25 Percent .............cccocceeeveveveveeeeeeennnn. 100 81 - 8 2 (°) 8 1
Highest 10 PErcent .......cccoceevveeeriieresieesieeenas 100 80 - 9 2 () 8 1
Establishment characteristics
Goods-producing iNdUSEES .........cccceveveeerieeneeninen. 100 83 - 5 (%) - 10 -
Service-providing iNdUSLHES ..........ccccevvevivereninnns 100 80 (%) 7 1 (%) 11 1
Education and health services ............ccocevueenee. 100 82 - 9 1 - 7 ()
Educational Services ...........ccccoveeviuneenne 100 84 - 8 1 () 6 -
Elementary and secondary schools 100 86 - 6 1 (%) 6 -
Junior colleges, colleges, and universities 100 82 - 13 1 - 3 -
Health care and social assistance 100 79 - 9 1 - 9 1
HOSPItAlS ... . 100 76 (%) 10 1 - 11 -
Public administration ............ccccoovvviniiieninnenn 100 84 - 8 3 - 5 -

See footnotes at end of table.




Table 14. Medical care benefits, family coverage: Employee participation by type of contribution, civilian workers,!

National Compensation Survey, March 2009—Continued

(All workers with contributory coverage = 100 percent)

Family coverage
Characteristics Tota_l with Flat dollar | Composite . Flexible Percent of | Exists, but
contributory amount rate2 Varies® benefits4 earnings unknown Other
coverage 9
110 99 WOIKEIS ...ooveeceeeeeeeeece e 100 83 (%) 6 (%) - 10 1
1 to 49 workers .. 100 82 (%) 6 1 - 10 ()
50 to 99 workers ... .. 100 85 - 4 (%) - 9 -
100 WOIKErS OF MOTE .....oovvveeeeereesieeeeereesse e 100 79 1 7 1 (®) 11 (®)
100 t0 499 WOTKETS ..o, 100 82 1 5 1 - 12 (%)
500 WOrkers or MOre ........cccceeeerieeeinieeesiiee e 100 77 - 9 2 - 10 1
Geographic areas
New England ........ccccoooiiiiiiniiiiiicceeeee 100 86 - 4 1 9 -
Middle Atlantic ....... . 100 79 - 8 1 1 11 -
East North Central ..........ccccooiiiiiiiiiiieee e, 100 79 1 7 2 - 12 ()
West North Central ........cccoeceeeiiiiieiiiieeeeeeeeieenn 100 80 — 8 — — 11 -
South Atlantic .. 100 86 - 4 (%) - 9 -
East South Central .........cccceviiiiiiiiiiiiee e, 100 82 - 7 - - - -
West South Central .........ccooceeeiiiiiiniiieeeieeeeieenn 100 78 — 8 2 - 11 -
Mountain . 100 74 - 10 1 - 15 -
PaCIfiC .veiiiieiie i 100 80 - 7 2 - 9 2
Average monthly employer premium7 ................... $734.38 $733.24 $737.32 $770.56 $793.45 $788.51 $715.56 $691.03

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

4 Amount varies by options selected
emgloyer-sponsored reimbursement account.

Less than 0.5 percent.

under a ‘“cafeteria plan" or

8 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

7 Average premium is for all workers.

NOTE: Because of rounding, sums of individual items may not equal totals. Dash
indicates no workers in this category or data did not meet publication criteria. For
definitions of major plans, key provisions, and related terms, see the "Glossary of
Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 14. Standard errors for medical care benefits, family coverage: Employee participation by type of contribution,
civilian workers,* National Compensation Survey, March 2009

Family coverage

Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount rate? Varies® benefits4 earnings unknown Other
coverage 9
AlLWOTKETS ..o 0.0 0.7 0.2 0.4 0.1 () 05 0.1
Worker characteristics
Management, professional, and related ................ 0.0 1.0 0.4 0.6 0.2 () 0.6 ()
Management, business, and financial ... 0.0 1.1 - 0.9 0.4 (%) 0.7 (%)
Professional and related ........................ .. 0.0 1.1 - 0.6 0.2 (®) 0.7 (®)
TEACKNEIS ... 0.0 1.3 - 0.8 0.5 - 1.0 -
Primary, secondary, and special education
school teachers .........cccocveveeiiiciicicee 0.0 1.7 - 0.9 0.7 - 14 -
Registered nurses ... 0.0 2.4 (%) 1.7 0.5 - 1.7 -
SerVICe ..ocoveiiiiiieeeieee s 0.0 2.1 - 0.7 0.2 - 1.8 -
Protective service .. 0.0 2.7 - 15 0.2 - 2.2 -
Sales and office ......... 0.0 0.9 (%) 0.5 0.2 - 0.7 ()
Sales and related ...........cccceeenne . 0.0 1.7 - 0.6 - - 1.8 -
Office and administrative SuUpport ...................... 0.0 0.8 (%) 0.6 0.2 - 0.6 (%)
Natural resources, construction, and maintenance 0.0 14 (%) 0.8 0.1 - 11 0.5
Construction, extraction, farming, fishing, and
FOTESIIY 1ot 0.0 2.3 - 1.2 (%) - 2.1 0.9
Installation, maintenance, and repair ................. 0.0 15 - 0.7 0.2 - 11 -
Production, transportation, and material moving ... 0.0 11 0.3 0.6 () - 0.8 0.2
ProdUCHION ...ovviieieieiceee e 0.0 1.4 - 0.9 (%) - 1.0 -
Transportation and material moving .................. 0.0 1.3 - 0.6 (®) - 11 -
FUITEIME oo 0.0 0.8 0.2 0.4 0.1 (%) 0.6 0.1
Part time ..ooooeeeeeie s 0.0 1.7 0.8 0.2 - 1.4
UNION oottt en s 0.0 1.1 0.3 0.8 0.3 (%) 0.7 0.5
NONUNION ..ottt 0.0 0.8 0.2 0.4 0.1 () 0.6 (%)
Wage percentiles:®
Lowest 10 Percent ..........ccccevvevieniiinssinies i 0.0 3.2 - 1.2 - - 25 -
Lowest 25 percent .... .. 0.0 1.7 0.3 0.7 () - 1.4 -
Second 25 PEICENt ........ccceveereeeeeeeeeeeiereeeeeeeeeena, 0.0 1.0 (%) 0.6 0.2 - 0.7 ()
Third 25 PEICENt ..cvcveviviiieiicieecieeeee e 0.0 0.8 (%) 0.5 0.1 (%) 0.6 0.1
Highest 25 percent 0.0 0.9 - 0.5 0.2 (®) 0.6 0.2
Highest 10 percent 0.0 1.2 - 0.7 0.4 (°) 0.7 0.2
Establishment characteristics
Goods-producing iNdUSLIES ........cccocueerrieeenniieenns 0.0 15 - 0.6 (®) - 1.0 -
Service-providing iNdUSHHEs ..........ccccoceveveveverenennnns 0.0 0.8 (%) 0.4 0.1 () 0.6 0.2
Education and health services .. . 0.0 1.2 - 0.9 0.2 - 0.8 ()
Educational SEIVICES ........c.ovveerrerrerinereerenns 0.0 1.3 - 0.8 0.3 (%) 1.0 -
Elementary and secondary schools ........... 0.0 1.7 - 0.9 04 () 15 -
Junior colleges, colleges, and universities 0.0 1.9 - 1.6 0.1 - 0.7 -
Health care and social assistance ................. 0.0 1.9 - 15 04 - 11 0.3
HOSPItalS .....ovoveevevevireeeeenen 0.0 2.0 (®) 1.7 0.3 - 1.6 -
Public administration 0.0 2.0 - 1.3 0.7 - 1.0 -

See footnotes at end of table.




Table 14. Standard errors for medical care benefits, family coverage: Employee participation by type of contribution,
civilian workers,* National Compensation Survey, March 2009—Continued

Family coverage
Characteristics Total with | o dollar | Composite . Flexible | Percent of | Exists, but
contributory amount rate? Varies® benefits4 earnings unknown Other
coverage 9
110 99 WOIKETS ...oveceeereeeeeeeeceeeeeeeeee e 0.0 1.0 () 0.6 (®) - 0.8 0.2
110 49 WOIKETS ....ovvvieeriiiieieieeieieee e 0.0 1.2 (%) 0.8 0.1 - 0.9 (%)
50 to 99 workers ... 0.0 1.6 - 0.7 (%) - 1.3 -
100 workers or more . 0.0 0.9 0.3 0.5 0.2 () 0.7 ()
100 to 499 workers .. . 0.0 0.9 0.2 0.5 0.2 - 0.7 (%)
500 WOrKErs OF MOTE ......cccverieeniieiiienie e 0.0 1.3 - 0.7 0.3 - 11 0.3
Geographic areas
New England .......ccccooiiiiiiiieniieeeeee e 0.0 2.9 - 15 0.3 - 19 -
Middle Atlantic ....... 0.0 2.2 — 0.8 0.2 0.3 15 -
East North Central . 0.0 1.8 0.1 0.8 0.2 - 1.5 ()
West North Central . 0.0 1.7 - 1.6 - - 14 -
SOUth AHANC ... 0.0 1.4 - 0.7 (®) - 0.9 -
East South Central 0.0 5.4 - 17 - - - -
West South Central . 0.0 1.9 - 14 0.6 - 0.8 -
MOUNEAIN .o 0.0 2.6 - 2.0 0.2 - 25 -
PACIIC .vveeeeiiee s 0.0 1.3 - 1.0 0.4 - 0.8 0.6
Average monthly employer premium? ................... $5.31 $6.29 $48.51 $16.13 $27.15 $75.07 $12.53 $52.01

1 Includes workers in the private nonfarm economy except those in private
households, and workers in the public sector, except the federal government. See
Technical Note for further explanation.

2 A composite rate is a set contribution covering more than one benefit area, for
example, health care and life insurance. Cost data for individual plans cannot be
determined.

3 Based on worker attributes. For example, employee contributions may vary
based on earnings, length of service, or age.

4 Amount varies by options selected
emgloyer—sponsored reimbursement account.

Less than 0.05.

under a ‘“cafeteria plan" or

6 The percentile groupings are based on the average wage for each occupation
surveyed, which may include workers both above and below the threshold. The
percentile values are based on the estimates published in the "National Compensation
Survey: Occupational Earnings in the United States, 2008." See Technical Note for
more details.

7 Average premium is for all workers.

NOTE: Dash indicates no workers in this category or data did not meet publication
criteria. For definitions of major plans, key provisions, and related terms, see the
"Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20082009.htm.



Table 15. Medical care benefits: Employee contributions for single and family coverage, civilian workers,* National

Compensation Survey, March 2009

(Includes workers participating in medical care benefits with flat dollar amount contributory coverage)

Single coverage?

Family coverage?

Characteristics 10th | 2sth persc((’;;‘me 75th | ooth | oth | 25th peﬁfﬁ]‘me 75th | 9oth
percentile | percentile (median) percentile | percentile | percentile | percentile (median) percentile | percentile
Al WOTKEIS ..ot $25.00 $46.28 $75.00| $112.46| $164.29 $99.02| $179.99| $290.24| $461.35| $663.37
Worker characteristics
Management, professional, and related ................ 24.62 45.00 73.24 109.96 160.64 99.60 180.00 296.75 470.80 670.47
Management, business, and financial ... . 26.58 46.00 73.00 108.33 151.66 100.70 173.05 280.95 440.00 618.36
Professional and related ............ccccceeviiiiiinnnne 23.52 44.67 73.39 110.98 165.65 97.74 180.00 301.23 482.83 701.67
TEACNEIS ...vveeiiie et 19.00 40.58 74.50 121.35 191.22 86.40 189.96 367.46 562.44 812.53
Primary, secondary, and special education
school teachers ..., 19.00 39.49 75.30 125.56 195.00 90.94 191.95 415.14 591.51 852.00
Registered nurses ... 30.32 46.00 75.83 121.76 183.00 99.60 200.14 323.37 445.66 737.68
SEIVICE .oovvviiieiieeiiee e 22.92 43.33 74.00 115.99 163.71 96.63 190.71 297.74 479.68 659.51
Protective service .. . 20.00 31.35 57.83 89.16 139.77 72.69 130.77 234.00 375.00 561.21
Sales and OffiCe .......oocveiiiiieiie e 26.00 50.00 78.00 116.99 171.07 104.48 192.00 305.17 474.71 675.29
Sales and related ..........ccoceeveiiiiiiiiiniiene e 28.69 53.84 87.18 128.50 186.38 104.33 215.82 317.35 484.91 698.60
Office and administrative support ............c.cc...... 25.13 48.80 75.81 110.10 161.77 105.30 187.44 299.66 472.56 663.82
Natural resources, construction, and maintenance 25.00 47.80 79.44 123.34 181.97 99.20 179.99 300.00 480.47 697.61
Construction, extraction, farming, fishing, and
FOrESHY oo 17.00 46.72 80.79 127.99 188.55 100.00 188.19 318.64 500.00 757.69
Installation, maintenance, and repair ................. 28.85 48.90 79.00 120.21 178.56 99.00 168.71 281.65 453.00 664.63
Production, transportation, and material moving ... 26.08 46.00 71.49 106.70 151.67 83.97 153.65 254.75 381.06 602.29
Production ........cccooeviiieniennie . 26.02 45.08 70.04 105.26 150.27 84.00 145.00 246.81 356.00 558.56
Transportation and material moving 26.47 46.58 72.82 108.33 160.00 79.49 164.33 264.07 416.91 644.32
FUITEIME o 25.00 46.35 74.88 111.05 160.78 99.60 179.71 287.80 456.42 659.27
Part time ..o 27.68 44.86 81.49 145.81 222.99 85.47 190.65 330.69 542.17 728.78
UNION e 20.76 36.94 62.14 96.63 143.68 63.65 118.00 211.64 343.07 600.30
Nonunion .. 26.47 49.00 77.00 116.32 167.01 110.00 193.71 305.48 479.14 668.45
Establishment characteristics
Goods-producing iNdUSENES ........ccceveeiieerieenieenne. 26.48 46.00 73.01 106.59 153.00 94.00 159.35 253.62 390.00 588.02
Service-providing iNdUSEHES .........ccceevviveeniiieenns 24.87 46.28 75.48 114.06 167.30 99.20 183.20 301.00 477.96 678.61
Education and health services ..............ccceeunnn. 22.05 43.11 74.50 111.83 170.08 9