
E C O N O M I C Development
&  T R A N S I T I O N

The Fluor Hanford Office of Economic

Transition is charged with supporting 

economic diversification, stabilization

and growth of the Tri-Cities and the

region. The Office met its economic 

transition targets in FY 1999 by helping

to create hundreds of new, non-Hanford

jobs; focusing new initiatives for Tri-

Cities economic growth; and garnering

contractor support for economic growth

and diversification in the region.

• Fluor Hanford is half way to achieving

its goal of creating 3,000 non-Hanford

jobs in five years. More than 1,500 new

jobs have been created to date, exceeding

the FY 1999 cumulative goal by 40%.

• As part of the “Target Tri-City” initia-

tives, Fluor Hanford strengthened its

relationship with the Tri-City Industrial

Development Council (TRIDEC). Fluor

Hanford is building a $4.3 million indus-

trial building to attract new business to

the Tri-Cities.

• Fluor Hanford is also

investing $400,000 for

development of a 

marketing plan for the

Tri-Cities by Fluor Global

Siting Services under the

direction of TRIDEC.

• Fluor Hanford’s for-profit investment

company, Columbia Basin Ventures 

(CBV), shifted its focus from venture

capital investments to Tri-City job 

creation. CBV invested $1.4 million in

local businesses in FY 1999.

Gunderson Nor thwest  was ab le  to  expand i ts  loca l  ra i l ca r

repa i r  bus iness  thanks  to  F luor  Hanford ’s  t ransfer  o f  a

surp lus  60-ton c rane and a  donat ion  to  he lp  ins ta l l  i t  a t

the  f i rm's  p lant . Up to  40 new area jobs  a re  p ro jec ted.

Fluor Hanford is building this $4.3 million industrial

facility to attract new business to the Tri-Cities.
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S I T E

Infrastructure
The Infrastructure team is responsible for

increasing Hanford’s cost efficiency by

optimizing the site’s infrastructure. The

team is working to transfer Hanford assets

to the community as a part of Fluor

Hanford’s commitment to economic 

transition. FY 1999 objectives were

completed on or ahead of schedule.

• The Infrastructure team won two of 

Vice President Al Gore’s Hammer 

Awards for project management. Gore

annually recognizes government projects

that demonstrate innovation and signifi-

cant cost-savings to taxpayers. The team

was recognized for initiating and manag-

ing the transfer of Hanford land and 

buildings at little or no cost to the Port of

Benton, and for cost-effectively convert-

ing Hanford’s aging steam heating sys-

tem to an electrical system.

• The Infrastructure team collaborated

with other Fluor Hanford contractors 

to fabricate a Multi-Canister Overpack to

transport spent nuclear fuel elements

inland to protect the Columbia River.

• The team increased efficiency and sav-

ings by outsourcing Hanford Standards

Laboratory to Energy Northwest, opera-

tor of a commercial nuclear power plant.

The outsourcing saved $300,000 overall

by reducing turnaround time and elimi-

nating the need to upgrade the site’s

aging calibration laboratory. Fluor

Hanford worked closely with the Hanford

Atomic Metal Trades Council to meet the

needs of the project as well as to provide

employment opportunities to affected

workers.

• The Office of Economic Transition 

provided TRIDEC with a full-time 

recruiter; committed $35,000 toward a

feasibility study for a new Tri-City 

transportation facility; and transferred

$29 million in underused assets to 

the community.

The s ta in less-

stee l , 14-foot-  

long MCOs wi l l

ho ld  spent  nuc lear  fue l  

e lements  f rom the K Bas ins .

Each MCO wi l l  be  p laced 

in  a  water- f i l led  cask ,

sea led and dr ied  fo r  in te r im 

s to rage in  the  Can is te r

Storage Bui ld ing .

DRYING
FACILITY

MULTI-CANISTER OVERPACK

BASKETS
CONTAINING
FUEL 
ELEMENTS
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