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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION FOR THE REGIONS —
MARCH 2012

Employer costs for employee compensation in private industry among the four geographic regions of
the country ranged from $26.16 per hour in the South to $32.99 in the Northeast during March 2012,
the U.S. Bureau of Labor Statistics reported today. Regional Commissioner Richard J. Holden noted
that employer costs for employee compensation in the other two regions were $27.92 in the Midwest
and $30.03 in the West. (See chart 1.) In addition to regional estimates, employer costs for nine
geographic divisions are also available. Within divisions, total compensation costs ranged from $24.48
in the East South Central division to $33.64 in the New England division. (See table 1.) Employer
Costs for Employee Compensation (ECEC) are based on the National Compensation Survey, which
measures employer costs for wages, salaries, and employee benefits. (Geographic definitions of the
regions and divisions follow in the Technical Note.)

Chart 1. Employer costs per hour worked for employee compensation in
private industry by region, March 2012
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Note: The sum ofindividual items may not equal totals due to rounding.
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In the Northeast, hourly total compensation costs were comprised of the following: wages and salaries
(at $22.81) made up 69.2 percent, while total benefits (at $10.17), accounted for the remaining 30.8
percent. Insurance costs, which include life, health, and short- and long-term disability, averaged $2.79
per hour worked and represented 8.5 percent of all compensation costs. Legally required benefits, which
include Social Security and Medicare, workers’ compensation, and unemployment insurance, averaged
$2.69 per hour worked and represented 8.2 percent of total compensation costs. Paid leave benefits, of
which vacation, holiday, sick, and personal leave is included, was $2.48 per hour worked and accounted
for 7.5 percent of total compensation costs.

Hourly wages and salaries averaged $21.26 in the West and accounted for 70.8 percent of all
compensation costs. Total benefits averaged $8.76, or 29.2 percent of total compensation costs. Legally
required benefits averaged $2.58 per hour worked and accounted for 8.6 percent of total compensation
costs in the West. Insurance benefits averaged $2.30 per hour worked and represented 7.6 percent of all
employer costs, while paid leave was $2.04 per hour, or 6.8 percent of total compensation costs.

The Midwest Region witnessed hourly wage and salary averages of $19.42 in March 2012, and that
represented 69.5 percent of all compensation costs. Total benefits averaged $8.51, and accounted for the
remaining 30.5 percent of all compensation costs. The three highest employee-cost areas for employers
included: insurance benefits ($2.55 per hour worked), legally required benefits ($2.27 per hour), and
paid leave ($1.86 per hour). These cost areas represented 9.1 percent, 8.1 percent, and 6.6 percent,
respectively, of total employer compensation costs in the Midwest.

In the South, wages and salaries averaged $18.71 per hour and comprised 71.5 percent of total employer
compensation, while total benefits, at $7.44 per hour, accounted for the remaining 28.5 percent. Legally
required benefits represented the largest benefit category, averaging $2.08 per hour worked, or 8.0
percent of total compensation costs. Insurance benefits, at $1.97 per hour, or 7.5 percent of total
compensation costs, represented the second largest benefit category in the South. Paid leave, the third
largest benefit category, averaged $1.74 per hour and represented 6.7 percent of all costs.

Overall, compensation costs among private industry employers in the United States averaged $28.78 per
hour worked in March 2012. Wages and salaries, at $20.25 per hour, accounted for 70.4 percent of these
costs, while benefits, at $8.53, made up the remaining 29.6 percent.

Technical note

Employer Costs for Employee Compensation (ECEC) measures the average cost to employers for wages
and salaries and benefits per employee hour worked.

Employer Costs for Employee Compensation data in this release cover private industry. Excluded from
private industry are the self-employed and farm and private household workers. The cost levels for this
quarter were collected from a probability sample of approximately 47,900 occupations selected from a
sample of about 9,600 establishments in private industry. The private industry sample is rotated over
approximately 5 years, which makes the sample more representative of the economy and reduces
respondent burden. Data are collected for the pay period including the 12" day of the survey months of
March, June, September, and December.

Employer Costs for Employee Compensation data on total compensation, wages and salaries, and
benefits in private industry are produced annually in the March reference period for 15 combined and
metropolitan statistical areas (CSA and MSA). For further information about metropolitan area ECEC
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estimates see: “BLS Introduces New Employer Costs for Employee Compensation Data for Private
Industry Workers in 15 Metropolitan Areas,” at www.bls.gov/opub/cwc/cm20090921ar01p1.htm.

For detailed information on Employer Costs for Employee Compensation, see Chapter 8, “National
Compensation Measures,” of the BLS Handbook of Methods at
www.bls.gov/opub/hom/pdf/homch8.pdf and www.bls.gov/opub/hom/homch8 a.htm.

Regional definitions

Northeast region
o New England division: Connecticut, Maine, Massachusetts, New Hampshire, Rhode Island,
Vermont
o Middle Atlantic division: New Jersey, New York, Pennsylvania

Midwest region
o East North Central division: Illinois, Indiana, Michigan, Ohio, Wisconsin
o West North Central division: Iowa, Kansas, Minnesota, Missouri, Nebraska, North Dakota,
South Dakota

South region
o South Atlantic division: Delaware, District of Columbia, Florida, Georgia, Maryland, North
Carolina, South Carolina, Virginia, West Virginia
o East South Central division: Alabama, Kentucky, Mississippi, Tennessee
e West South Central division: Arkansas, Louisiana, Oklahoma, Texas

West region
e Mountain division: Arizona, Colorado, Idaho, Montana, Nevada, New Mexico, Utah, Wyoming
o Pacific division: Alaska, California, Hawaii, Oregon, Washington

Obtaining information

We encourage users interested in learning more about changes to the Employer Costs for Employee
Compensation to contact the Bureau of Labor Statistics. Information on the ECEC and other surveys are
available on our Web site at www.bls.gov. Current and historical BLS data are also posted on our Web
site at www.bls.gov/ect. If you have additional questions, you can contact an Information Specialist in
the West BLS information office at (415) 625-2270. Information from the Employer Costs for Employee
Compensation program is available to sensory impaired individuals upon request. Voice phone: (202)
691-5200, Federal Relay Services: 1-800-877-8339.



Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private
industry workers, by census region and division, March 2012

Census region and division [1]

Northeast Mortheast divisions South South divisions
Compensation component
New England Widdle Atlantic South Atlantic
Cost | Percent Cost | Percent
Cost Percent | Cost Percent Cost Percent
Total compensation. ... £32.99 100.0 533.64 100.0 53275 100.0 52616 100.0 52628 100.0
Wages and salaries...............cccccooee 2281 69.2 2352 69.9 2256 629 18.71 71.5 18.57 722
Total benefits. ... 1017 30.8 1012 301 1019 31 1 744 285 7az 278
Paid leave...........cocooovic 748 75 2 49 74 247 75 174 87 177 67
Wacation........e 174 18 128 18 122 17 0.88 3.4 0.29 3.4
Holiday.............cooooii 075 29 077 ] 074 21 0.55 21 0.55 21
SiCK. 0.34 10 0.31 0.9 0.35 11 0.22 0.8 02z 0.8
Personal...........ccoooii 015 0s 0.13 0.4 0.186 0s 0.09 0.3 0.09 0.4
Supplemental pay.........ccocvoveeieene 1.0 31 0.60 27 1.05 3.7 0.20 3.9 058 25
Owertime and premium [2]................. 024 07 075 07 0.24 07 0.26 1.0 023 0.9
Shift differentials...........coooo 0.07 0z 0.08 0z 0.07 0z 0.06 02 0.06 0.2
MNonproduction bonuses.................. 0.70 21 057 17 0.75 21 048 18 0.40 15
INBUTENCE.......oo e 275 25 2 84 B4 279 a5 187 75 185 74
LIfB. o 0.05 0.1 0.0s 02 0.05 0 0.04 0.1 0.04 0.1
Health. ... 2 62 79 265 79 281 &0 1.85 71 183 7.0
Short-term disability.......................... 0.08 0.2 0.08 02 0.0a 03 0.04 0z 0.04 0.z
Long-term disability.............ccocooeeee 0.05 0z 0.05 02 0.05 0z 0.04 0.4 0.04 0.1
Retirement and savings...................... 1.20 316 122 15 1.19 36 0.85 33 0.81 3.1
Defined benefit........................ 0.49 158 0.45 1.4 0.50 15 034 13 079 1.1
Defined contribution. ... 0.71 22 0.76 22 0.70 21 0.51 2.0 0.52 2.0
Legally required benefits................. 289 82 2T 2.0 269 82 2.08 2.0 211 2.0
Social Security and Medicare........... 1.90 58 196 58 188 .7 15T 6.0 158 &.0
Social Security [3].......cooos 152 46 157 47 150 45 1.26 48 127 48
Medicare.........ccoo 0.38 132 030 12 0.3a 12 0.3 12 0.31 12
Federal unemployment insurance..... 0.03 0.1 0.03 0.1 0.04 0.1 0.03 0.1 0.03 0.1
State unemployment insurance........ 0.31 09 033 1.0 0.31 08 015 06 016 0.6
Workers' compensation.................. 0.45 14 030 12 0.47 14 0.33 13 0.33 13

See footnotes at end of table.



Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private

industry workers, by census region and division, March 2012 - Continued

Census region and division[1]

South divisions Midwest Widwest divisions
Compensation component
East South Central | West South Central East Morth Central | VWest North Central
Cost Percent
Cost Percent Cost Percent Cost Percent Cost Percent
Total compenzation...........ccooooovrnenns 52448 1000 52683 1000 52752 1000  327.859 100.0  528.00 100.0
Wages and salares. ... 1723 704 1889 709 1942 695 1921 689 1987 710
Total benefts............... 7.95 296 774 29 1 851 305 863 31.1 813 20.0
Paid leave. ... 158 65 175 65 1.86 (13 1.85 5.5 1.86 6.7
Wacation............ 0.80 313 0.ea 3.3 1.00 36 0.59 3.5 1.01 3.6
Holiday. ... 0.51 79 057 21 058 21 058 21 057 20
SR 0.19 0a 022 n.e 0.20 0.7 019 0.7 0.21 0.2
Personal..........coooeeeeiieee 0.08 03 0.09 03 0.09 0.3 0.10 0.3 0.07 0.3
Supplemental pay...........ccooeeieens 0.75 39 1.02 3.0 077 7 0.83 3.0 ns2 22
Overtime and premium [2]............... 0.29 12 0.32 12 0.26 0.9 0.27 1.0 023 0.8
Shift differentials.......................... 0.07 03 0.06 0.z 0.07 0.3 0.08 0.3 0.05 0.2
MNonproduction bonuses............... 030 16 0.65 25 0.43 16 0.47 1.7 0.34 1.2
INBUTANCE........ooooiiccceee 200 82 108 74 255 9.1 263 9.4 236 8.4
LT 0.04 0z 0.04 0.2 0.04 0.1 0.04 0.1 0.04 0.2
Health. ..o 188 77 187 7.0 240 86 2.49 2859 222 79
Short-term disabity............... 0.05 0.2 0.04 0.1 0.05 0.2 0.06 0.2 0.04 0.1
Long-term disabilty......................... 0.04 0z 0.04 0.1 0.05 0z 0.04 0z 0.05 02
Retirement and savings.................. 0.50 17 0.91 3.4 1.07 3.3 1.07 3.8 1.06 3.8
Defined benefit............................. 0.44 18 038 1.4 0.47 17 n0.52 19 0.35 1.3
Defined contribution....................... 045 19 053 20 0.59 21 0.55 2.0 0.70 25
Legally required benefits. ... 202 a3 207 7.8 227 8.1 229 a2 222 79
Social Security and Medicare......... 1.48 6.0 158 59 162 5.8 162 5.8 162 5.8
Social Security [3]....coooee 119 49 127 45 1.20 47 1.30 47 1.30 46
Medicare............ccooiie 0.28 12 0.31 1.2 0.3z 1.1 0.32 1.1 0.32 1.2
Federal unemployment insurance. . 0.03 0.1 0.02 0.1 0.04 0.1 0.04 02 0.03 0.1
State unemployment insurance...... 0.15 06 0.15 05 0.23 0.8 0.23 0.8 022 0.8
Workers' compensation.................. 0.37 158 0.31 1.2 0.38 1.4 0.40 1.4 0.35 1.2

See footnotes at end of table.



Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total
compensation: Private industry workers, by census region and division, March 2012 - Continued

Cen=sus region and division[1]
Compensation component West West divisions
Mountain Pacific
Cost P t
o Ereet Cost | Percent Cost Percent
Total compensation...............c.coccoeeen. 330.03 100.0 228.00 100.0 $30.55 100.0
Wages and salaries.....................o.... 21.26 T0.8 2017 T2.0 21.76 T0.3
Total benefits. ...........oooooiiii 8.76 282 F.83 28.0 919 287
Paid leave............ccoooeeeeeeeeee 204 6.3 1.29 6.8 211 6.8
Wacation..........ooee 1.07 36 1.03 37 1.09 35
Holiday.... 062 2.1 053 1.9 0.66 21
Sk 027 0.9 0.23 0.8 0.29 09
Personal.........ccoooeeviiieeiieiee e 0.0& 0.3 0.10 0.3 0.07 02
Supplemental pay.........coocoooeeeeeeenne. 0FF 26 074 27 078 25
Ovwertime and premium [2]................ 0.2z 07 0.3z 0.8 02z 07
Shift differentials....................co. 0.05 0.2 0.04 0.2 0.05 02
Nenproduction boenuses................. .51 1.7 0.49 1.7 0.52 1.7
INBUFANECE. ... 230 76 195 6.9 245 T8
LB e 0.04 0.1 0.04 0.1 0.04 0.1
Health.........cooooiee 218 7.3 1.284 5.5 2.34 75
Short-term dizability......................... 0.04 0.1 0.03 0.1 0.04 0.1
Long-term disability 0.04 0.1 0.05 0.2 0.04 0.1
Retirement and savings................... 1.08 3.6 1.03 3.7 1.10 3.9
Defined benefit...............coooei 0.45 1.5 0.32 1.1 0.51 1.7
Defined contribution 062 21 0.71 25 0.58 1.9
Legally required benefits................... 258 8.6 222 T.9 274 8.8
Social Security and Medicare......... 1.76 258 1.683 o 1.82 58
Social Security [3]....ooooooee 1.41 47 1.30 47 1.48 47
Medicare.........c.ooovoeeieieeeeeee 0.35 1.2 0.33 1.2 0.36 1.2
Federal unemployment insurance.... 0.03 0.1 0.03 0.1 0.04 0.1
State unemplovment ingurance........ 0.24 0.8 013 0.6 027 0.9
Workers' cempensation.................. 0.54 1.8 038 1.3 082 20

[1] The States that comprize the census divisions are; New England: Connecticut, Maine, Massachusetts, New Hampshire,
Rhode Izland and Vermont, Middle Atlantic: Mew Jersey, New “ork, and Pennsyhvania; South Atlantic: Delaware, District of
Columbia, Flerida, Georgia, Maryland, North Carolina, South Carolina, Virginia, and West Virginia; East South Central: Alabama,
Kentucky, Miszissippi, and Tennessee; West South Central: Arkansas, Louigiana, Oklahoma, and Texas,; East Morth Central:
llinoiz, Indiana, Michigan, Ohio, and Wisconsin; West North Central: lowa, Kansas, Minnesota, Missourni, Nebraska, North Dakota,
and South Daketa; Mountain: Arizona, Colorado, daho, Montana, Mevada, New Kexico, Utah, and Wyoming; and Pacific: Alaska,
California, Hawaii, Oregon, and Washington.

[2] Includes premium pay for work in addition to the regular work schedule (such as overtime, weekends, and holidays).

[3] Comprizes the Old-Age, Survivers, and Dizability Insurance (0ASDI) program.
Mote: The sum of individual tems may not equal totals due to rounding.
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