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Department of Defense 
 

DIRECTIVE 
 

 
 

NUMBER  5000. 52 
January 12, 2005 

 
USD(AT&L) 

  
SUBJECT: Defense Acquisition, Technology, and Logistics Workforce Education, Training,  
 and Career Development Program 
 
References: (a) DoD Directive 5000.52, “Defense Acquisition Education, Training, and Career 
  Development Program,” October 25, 1991 (hereby canceled)  
 (b) Chapter 87 of title 10, United States Code  
 (c) DoD Instruction 5000.58, “Defense Acquisition Workforce,” January 14, 1992  
  (hereby canceled) 
 (d) DoD 5000.58-R, “Acquisition Career Management Program,” January 1993  
  (hereby canceled) 
 (e) through (n), see enclosure 1 
 
 
1.  REISSUANCE AND PURPOSE 
 
This Directive 
 
 1.1.  Reissues reference (a), implements reference (b), and updates policies and 
responsibilities for an education, training, and career development program for the DoD 
Acquisition, Technology, and Logistics (AT&L) Workforce. 
 
 1.2.  Establishes a single Acquisition Corps throughout the Department of Defense. 
 
 1.3.  Cancels references (c) and (d) and DoD 5000.58-G; Under Secretary of Defense for 
Acquisition and Technology Memorandum; Principal Deputy Under Secretary of Defense for 
Acquisition and Technology Memorandum; and Under Secretary of Defense for Acquisition, 
Technology, and Logistics (USD(AT&L)) Memorandum (references (e) through (h)).   
 
 
2.  APPLICABILITY 
 
This Directive applies to the Office of the Secretary of Defense (OSD), the Military Departments 
(including their National Guard and Reserve components), the Chairman of the Joint Chiefs of 
Staff, the Combatant Commands, the Office of the Inspector General of the Department of 
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Defense, the Defense Agencies, the DoD Field Activities, and all other organizational entities in 
the Department of Defense (hereafter referred to collectively as the “DoD Components”).   
 
 
3.  DEFINITIONS 
 
Terms used in this Directive are defined in enclosure 2. 
 
 
4.  POLICY  
 
It is DoD policy that: 
 
 4.1.  The primary objective of the Defense AT&L Workforce Education, Training, and 
Career Development Program is to create a professional, agile, and motivated workforce that 
consistently makes smart business decisions, acts in an ethical manner, and delivers timely and 
affordable capabilities to the warfighter.  The Defense AT&L Workforce Education, Training, 
and Career Development Program shall provide: 
 
 4.1.1.  An integrated management approach of centralized policies and procedures and 
decentralized execution. 
 
 4.1.2.  Strategic AT&L Workforce planning to achieve the goals of the Department of 
Defense. 
 
 4.1.3.  A management information system capable of providing standardized information 
to the Secretary of Defense on persons serving in acquisition positions, as provided for in Section 
1761 of reference (b), in accordance with Deputy Secretary of Defense Memorandum, DoD 
Directive 8000.1, DoD Directive 8100.1, DoD Directive 4630.5, and DoD Directive 8500.1 
(references (i) through (m)). 
 
 4.1.4.  A career model for workforce members in planning career development and 
progression. 
 
 4.1.5.  An AT&L Performance Learning Model that shall facilitate attainment of 
competencies through education, training, and experience requirements established for entry 
level positions through Key Leadership Positions (KLPs) in the AT&L Workforce. 
 
 4.1.6.  Career development programs, including the education and training programs 
required by Subchapter IV of reference (b).  These include internship; cooperative education; 
scholarship; tuition reimbursement and training; authority to repay all or part of a student loan; a 
Defense Acquisition University (DAU) structure; an acquisition fellowship program; centralized 
job referral; and exchange program(s) for persons occupying Critical Acquisition Positions 
(CAPs).   
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 4.2.  The Component Acquisition Executives (CAEs) shall identify AT&L positions in 
accordance with Section 1721 of reference (b) and AT&L implementing regulations, to include 
the identification of CAPs and KLPs. 
 
  4.2.1.  CAPs, a subset of AT&L positions, are senior acquisition positions specifically 
designated by the CAEs in accordance with reference (b) and this Directive. 
 
  4.2.2.  KLPs are selected CAPs specifically designated by the CAEs and approved by the 
USD(AT&L).  
 
   4.2.2.1.  KLPs at a minimum, shall consist of Program Executive Officers (PEOs), 
Program Managers (PMs), and Deputy PMs (DPMs) for Major Defense Acquisition Programs 
including Major Automated Information Systems (MAIS); and PEOs and PMs of significant 
non-major programs, including MAIS.  
 
   4.2.2.2.  Positions that should be considered for designation as KLPs include Deputy 
PEOs, Senior Contracting Officials, DPMs of selected significant non-major defense acquisition 
programs, including MAIS, and positions related to other significant acquisition efforts. 
 
 4.2.2.3.  KLPs may also include selected staff positions, as well as any CAP that, by 
the criticality of the duties, warrants special management attention to qualification and tenure 
requirements.   
 
 4.2.3.  The CAE shall ensure that there are position requirements in place for KLPs, and 
the career development and management processes that support program stability, accountability, 
and success. 
 

4.3.  There shall be a single Defense Acquisition Corps, hereafter referred to as the 
“Acquisition Corps.”  The Acquisition Corps comprises those persons who have met the 
standards prescribed by reference (b) and who have been granted admission to the Acquisition 
Corps by the USD(AT&L) or by a CAE. 
 

4.4.  An integrated AT&L Workforce management structure shall provide for governance of 
the Defense AT&L Workforce Education, Training, and Career Development Program and 
ensure that the objectives of this Directive are met.  The structure shall include: 
 

4.4.1.  An AT&L Workforce Senior Steering Board (SSB).  The SSB is chartered to 
oversee the execution of the Defense AT&L Workforce Education, Training, and Career 
Development Program.  It shall be chaired by the USD(AT&L) and the membership shall 
include the CAEs of the Military Departments; representatives of the CAEs outside the Military 
Departments; the Functional Advisors (FAs); the Director, Defense Procurement and Acquisition 
Policy (ex officio, as Executive Secretary); and others as the USD(AT&L) considers appropriate.  
The President, DAU, shall be a non-voting member.  The SSB shall meet at least twice each year 
and at the call of the Chair.  
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4.4.2.  An AT&L Workforce Management Group (WMG).  The WMG is chartered to 

guide the daily execution of the Defense AT&L Workforce Education, Training, and Career 
Development Program, advise the SSB on workforce issues, and develop performance measures 
(metrics) to facilitate and enhance oversight by the SSB.  The WMG shall be chaired by the 
President, DAU, and shall be composed of representatives of SSB members to include CAE 
Component Workforce managers, FA representatives, and others as the Chair considers 
appropriate.  The WMG shall meet every 2 months or at the call of the Chair.   
 
 
5.  RESPONSIBILITIES 
 

5.1.  The Under Secretary of Defense for Acquisition, Technology, and Logistics shall: 
 
  5.1.1.  In accordance with Section 1702 of reference (b), carry out all powers, functions, 
and duties of the Secretary of Defense with respect to the DoD AT&L Workforce. 
 
 5.1.2.  Establish the Defense AT&L Workforce Education, Training, and Career 
Development Program for the effective management of persons serving in DoD AT&L positions 
and in the single Acquisition Corps.   
 
 5.1.3.  Provide policy, direction, oversight, budgeting of central resources, and evaluation 
of the Defense AT&L Workforce Education, Training, and Career Development Program. 
 
 5.1.4.  In coordination with the Under Secretary of Defense for Personnel and Readiness 
and the Heads of the DoD Components, identify requirements for a management information 
system to include an AT&L Workforce data repository for collection and retention of 
information and performance measurement data. 
 
 5.1.5.  Ensure automated Human Resources system requirements are provided and/or 
documented, including identification of needed data elements. 
 
 5.1.6.  Issue implementing regulations. 
 

5.2.  The Under Secretary of Defense for Personnel and Readiness shall: 
 

5.2.1.  Provide advice and assistance to the USD(AT&L) and collaborate on 
implementation of the Defense AT&L Workforce Education, Training, and Career Development 
Program to ensure compliance with applicable manpower and personnel management statutes 
and policies. 
 
 5.2.2.  Establish and maintain an AT&L Workforce data repository, in coordination with 
the USD(AT&L), capable of providing standardized information on persons serving in AT&L 
positions.  To the maximum extent practicable, the data repository shall utilize existing civilian 
and military databases and processes.  
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5.3.  The Under Secretary of Defense (Comptroller) shall set forth separately the funding 
levels requested for acquisition education and training programs established under section 4. of 
this Directive in the DoD budget justification documents submitted to the Congress in support of 
the President’s budget. 
 

5.4.  The Under Secretary of Defense for Intelligence, in coordination with the USD(AT&L), 
shall ensure that programs in the Defense Intelligence Agency, the National Geospatial-
Intelligence Agency, and the National Security Agency comply with this Directive and 
applicable laws. 
 

5.5.  The Heads of the DoD Components, acting through their CAEs, shall: 
 
 5.5.1.  Implement the Defense AT&L Workforce Education, Training, and Career 
Development Program as uniformly as practicable and in accordance with the Military 
Departments’ force management construct.   

 
  5.5.2.  In accordance with Section 1704 of reference (b), carry out all powers, functions, 
and duties of the Secretary of the Military Department concerned with respect to the DoD AT&L 
Workforce within that Military Department. 
 
  5.5.3.  Implement this Directive within their organizations. 
 
 
6.  INFORMATION REQUIREMENTS 
 
The information requirements in this Directive have been assigned Report Control Symbol  
DD-P&R(Q&A)1841 in accordance with DoD 8910.1-M (reference (n)).  
 
 
7.  EFFECTIVE DATE  
 
This Directive is effective immediately. 
 

 
 
 
 
Enclosures - 2 
  E1.  References, continued 
  E2.  Definitions 
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E1.  ENCLOSURE 1 
 

REFERENCES, continued 
 
(e) DoD 5000.58-G, “Central Referral System (CRS) Guide,” June 1995 (hereby canceled) 
(f) Under Secretary of Defense for Acquisition and Technology Memorandum, “Setting Defense  
 Acquisition University Course Prerequisites,” June 17, 1999 (hereby canceled) 
(g) Principal Deputy Under Secretary of Defense for Acquisition and Technology Memorandum, 

“Assimilation of Newly Identified Personnel into the Acquisition and Technology 
Workforce,” April 6, 2001 (hereby canceled) 

(h) Under Secretary of Defense for Acquisition, Technology, and Logistics Memorandum, 
“Acquisition Career Management Program Applicability to Military Reservists,”  

 December 4, 2003 (hereby canceled)  
(i) Deputy Secretary of Defense Memorandum, “Global Information Grid Enterprise Service,” 

November 10, 2003 
(j) DoD Directive 8000.1, “Management of DoD Information Resources and Technology,” 

February 27, 2002  
(k) DoD Directive 8100.1, “Global Information Grid (GIG) Overarching Policy,” September 19, 

2002 
(l) DoD Directive 4630.5, “Interoperability and Supportability of Information Technology (IT) 

and National Security Systems (NSS),” May 5, 2004 
(m) DoD Directive 8500.1, “Information Assurance,” October 24, 2002 
(n) DoD 8910.1-M, “DoD Procedures for Management of Information Requirements,” June 30, 

1998
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E2.  ENCLOSURE 2 
 

DEFINITIONS 
 

  
 E2.1.1.  AT&L Performance Learning Model is the foundation for meeting the career-long 
training and professional development needs of the AT&L Workforce and serves as a systematic 
approach to practitioner performance and training that is delivered through multi-media learning 
assets, to include classroom and on-line training, continuous learning, knowledge sharing, and 
performance support. 
 
 E2.1.2.  AT&L Positions are those civilian and military positions in the Department of 
Defense that are designated to be acquisition positions in accordance with Section 1721 of 
reference (b) and regulations issued by the USD(AT&L). 
 
 E2.1.3.  AT&L Workforce comprises those persons who occupy AT&L positions. 
 
 E2.1.4.  Competencies, as used in this Directive, are the core acquisition, functional, and 
leadership skills, knowledge, and abilities required by the AT&L Workforce to perform the 
duties and responsibilities of the various AT&L positions.  
 
 E2.1.5.  Component Acquisition Executive (CAE) is the Service Acquisition Executive of a 
Military Department or the person designated to be the CAE by the Head of a DoD Component 
other than a Military Department.  For the purpose of this Directive, the Head of a DoD 
Component is the CAE for the DoD Components that have not designated a CAE.  The 
USD(AT&L) performs this role for the OSD. 
  
 E2.1.6.  Critical Acquisition Positions (CAPs) are a subset of AT&L positions specifically 
designated by the CAE in accordance with reference (b) and this Directive.   
 
 E2.1.7.  Defense Acquisition Corps, hereafter referred to as the “Acquisition Corps,” is a 
pool of highly qualified members of the AT&L workforce to fill CAPs.  It is composed of those 
persons who have met the standards prescribed by reference (b) and this Directive, and who have 
been granted admission to the Acquisition Corps by the USD(AT&L) or by a CAE to whom this 
authority has been delegated. 
 
 E2.1.8.  Defense AT&L Workforce Education, Training, and Career Development Program 
includes the structure, resources, policies, and procedures to enable the AT&L Workforce to 
achieve the competencies required to perform the duties and responsibilities as required by 
AT&L positions and to promote integrated AT&L Workforce management. 
 
 E2.1.9.  Functional Advisors (FAs) are senior DoD officials who serve as the subject matter 
expert for their respective functional area for oversight and management of career development 
requirements.  
 



DoDD 5000.52, January 12, 2005

                                                                            8                                                        ENCLOSURE 2 

 E2.1.10.  Key Leadership Positions (KLPs) are a subset of CAPs with a significant level of 
responsibility and authority and are key to the success of a program or effort.  These positions 
warrant special management attention to qualification and tenure requirements. 
 
 E2.1.11.  Service Acquisition Executives, referred to as CAEs of the Military Departments in 
this Directive, are individuals with the responsibilities and authorities described in Section 1704 
of reference (b). 
 
 E2.1.12.  Senior Contracting Official is a director of contracting, or a principal deputy to a 
director of contracting, serving in the office of the Secretary of a Military Department, the 
headquarters of a Military Department, the Head of a Defense Agency, a subordinate command 
headquarters, or in a major systems or logistics contracting activity in the Department of 
Defense, with the responsibilities and authorities described in reference (b). 


