
(13) 

TITLE I 

MILITARY PERSONNEL 

The fiscal year 2013 budget request for programs funded in title 
I of the Committee bill, Military Personnel, is $128,430,025,000 in 
new budget authority. These appropriations finance basic, incen-
tive, and special pays for active, reserve, and National Guard per-
sonnel, and Academy cadets; retired pay accrual; housing, subsist-
ence and other allowances; recruitment and retention initiatives; 
permanent change of station (PCS) costs; and other military per-
sonnel costs such as survivor, unemployment, and education bene-
fits. A summary of appropriations provided in title I, Military Per-
sonnel, follows: 
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MILITARY PERSONNEL OVERVIEW 

The Committee recommendation provides $128,462,794,000 for 
the Military Personnel accounts. Included is funding for military 
pay and allowances, recruitment and retention initiatives, and 
overall quality of life programs for active duty, reserve, and Na-
tional Guard personnel. The recommendation fully supports the re-
source requirements needed to maintain the authorized end 
strength levels for fiscal year 2013. The recommendation also pro-
vides funding to increase basic pay for all military personnel by 1.7 
percent, effective January 1, 2013. The Committee continues to 
support and encourage constructive evaluations of recruitment and 
retention programs, bonus and special pay incentives, and per-
sonnel benefit programs for military personnel for fiscal year 2013. 
The Committee remains supportive of programs intended to en-
hance the morale and quality of life of military personnel and their 
families. 

SUMMARY OF END STRENGTH 

The fiscal year 2013 budget request includes a decrease of 21,600 
in total end strength for the active forces and a decrease of 9,700 
in end strength for the Selected Reserve as compared to the fiscal 
year 2012 authorized levels. The following tables summarize the 
Committee recommendations for end strength levels, both in the 
aggregate and for each active and Selected Reserve component. 

OVERALL ACTIVE END STRENGTH 

Fiscal year 2012 authorized .............................................................. 1,422,600 
Fiscal year 2013 budget request ....................................................... 1,401,000 
Fiscal year 2013 recommendation ..................................................... 1,401,560 

Compared with fiscal year 2012 ................................................. ¥21,040 
Compared with fiscal year 2013 budget request ...................... +560 

OVERALL SELECTED RESERVE END STRENGTH 

Fiscal year 2012 authorized .............................................................. 847,100 
Fiscal year 2013 budget request ....................................................... 837,400 
Fiscal year 2013 recommendation ..................................................... 843,400 

Compared with fiscal year 2012 ................................................. ¥3,700 
Compared with fiscal year 2013 budget request ...................... +6,000 

SUMMARY OF MILITARY PERSONNEL END STRENGTH 

Fiscal year 
2012 author-

ized 

Fiscal year 2013 

Budget 
request 

Committee 
rec-

ommenda-
tion 

Change from 
request 

Change from 
fiscal year 

2012 

Active Forces (End Strength): 
Army * ..................................................................... 562,000 552,100 552,100 ¥9,900 
Navy ........................................................................ 325,700 322,700 322,700 ¥3,000 
Marine Corps ** ..................................................... 202,100 197,300 197,300 ¥4,800 
Air Force ................................................................. 332,800 328,900 329,460 560 ¥3,340 

Total, Active Forces ....................................... 1,422,600 1,401,000 1,401,560 560 ¥21,040 

Guard and Reserve Forces (End Strength): 
Army Reserve .......................................................... 205,000 205,000 205,000 
Navy Reserve .......................................................... 66,200 62,500 62,500 ¥3,700 
Marine Corps Reserve ............................................ 39,600 39,600 39,600 
Air Force Reserve ................................................... 71,400 70,500 71,400 900 
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SUMMARY OF MILITARY PERSONNEL END STRENGTH—Continued 

Fiscal year 
2012 author-

ized 

Fiscal year 2013 

Budget 
request 

Committee 
rec-

ommenda-
tion 

Change from 
request 

Change from 
fiscal year 

2012 

Army National Guard .............................................. 358,200 358,200 358,200 
Air National Guard ................................................. 106,700 101,600 106,700 5,100 

Total, Selected Reserve ................................. 847,100 837,400 843,400 6,000 ¥3,700 

Total, Military Personnel ................................................. 2,269,700 2,238,400 2,244,960 6,560 ¥24,740 

* For FY12, Army Active Forces end strength includes Temporary End Strength Increase of 14,600 troops 
* For FY13, Army Active Forces end strength includes 49,700 Army end strength requested in the Overseas Contingency Operations budget, 

as well as 12,400 increase requested in the base budget for the Army’s Temporary End strength Army Medical (TEAM) program associated 
with non-deployable soldiers in the Integrated Disability System 

** For FY13, Marine Corps Active Forces end strength includes 15,200 Marine Corps end strength requested in the Overseas Contingency 
Operations budget 

FULL-TIME SUPPORT STRENGTHS 

There are four categories of full-time support in the Guard and 
reserve components: military technicians (dual status), Active 
Guard and Reserve (AGR), non-technician civilians, and active 
component personnel. 

Full-time support personnel organize, recruit, train, maintain, 
and administer the reserve components. Military technicians (dual 
status) directly support units and are critical to helping units 
maintain readiness and meet the wartime mission of the Army and 
Air Force. 

The following table summarizes Guard and reserve full-time sup-
port end strengths: 

SUMMARY OF GUARD AND RESERVE FULL-TIME SUPPORT 

Fiscal 
year 2012 
authorized 

Fiscal year 2013 

Budget 
request 

Com-
mittee 
rec-

ommen-
dation 

Change 
from 

request 

Change 
from 
Fiscal 
Year 
2012 

Army Reserve: 
AGR ............................................................................................. 16,261 16,277 16,277 .............. 16 
Technicians ................................................................................ 8,395 8,445 8,445 .............. 50 

Navy Reserve: 
AR ............................................................................................... 10,337 10,114 10,114 .............. ¥223 

Marine Corps Reserve: 
AR ............................................................................................... 2,261 2,261 2,261 .............. ..............

Air Force Reserve: 
AGR ............................................................................................. 2,662 2,888 2,888 .............. 226 
Technicians ................................................................................ 10,777 10,283 10,777 494 ..............

Army National Guard: 
AGR ............................................................................................. 32,060 32,060 32,060 .............. ..............
Technicians ................................................................................ 27,210 28,380 28,380 .............. 1,170 

Air National Guard: 
AGR ............................................................................................. 14,833 14,305 14,833 528 ..............
Technicians ................................................................................ 22,509 21,101 22,509 1,408 ..............

Totals:.
AGR/AR ....................................................................................... 78,414 77,905 78,433 528 19 
Technicians ................................................................................ 68,891 68,209 70,111 1,902 1,220 

Total, Full-Time Support ................................................... 147,305 146,114 148,544 2,430 1,239 
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MILITARY PERSONNEL TRANSFER AUTHORITY 

The fiscal year 2013 budget request proposes the inclusion of a 
new provision that extends the availability of up to two percent of 
amounts appropriated for Military Personnel under title I for two 
fiscal years, instead of the customary one fiscal year. Since 2001, 
the Department has had ten violations of the Anti-deficiency Act 
(ADA) in the Military Personnel accounts. This includes two viola-
tions in the Military Personnel, Army account from fiscal years 
2005 and 2008 that remain under investigation. The Committee 
has repeatedly expressed its concern over the Department’s failure 
to adequately budget for Military Personnel. The Inspector General 
of the Department of Defense and the Government Accountability 
Office have regularly reported deficiencies in the Services’ military 
payroll processes and controls. Deficiencies include a lack of inte-
gration between military personnel, military pay, and accounting 
systems which can lead to potential errors, a lack of an efficient 
and effective system for providing documentation supporting pay-
ments for military payroll, and an inability to determine whether 
payroll accounts are valid or to verify the accuracy of payments 
and reported payrolls. 

Furthermore, because the Services continue to manage the Mili-
tary Personnel appropriation by relying on estimated obligations or 
bulk obligations until actual disbursement data is provided weeks 
or months later, they are unable to track disbursements in real 
time and cannot ensure that obligations do not exceed the appro-
priation if unanticipated events occur. 

Notwithstanding the accounting deficiencies noted above, the 
Committee understands that the entitlement-based nature of the 
Military Personnel accounts and the sizable volume of obligations 
in the last quarter of the fiscal year create a unique budgeting 
challenge for the Department. The Committee recognizes the De-
partment’s efforts to improve its budgeting and oversight of the 
Military Personnel accounts by improving its cost models and obli-
gation methods and by establishing formal management oversight 
of budget execution. While the Committee does not include the pro-
posed general provision in its recommendation, it recognizes that 
the additional flexibility provided by such a proposal could enable 
the Department to better manage the Military Personnel appro-
priation and avoid further ADA violations. The Consolidated Ap-
propriations Act, 2012 included a provision directing the Inspector 
General of the Department of Defense to conduct a review of ADA 
violations in the Military Personnel accounts and submit rec-
ommendations for the implementation of corrective actions. The 
Committee looks forward to reviewing the Inspector General’s re-
port and will reconsider the proposed provision based on the re-
port’s findings and recommendations. 

In addition, the Committee remains extremely concerned over 
the length of time it takes the Department to complete investiga-
tions into potential ADA violations in the Military Personnel ac-
counts, including an investigation still pending on a violation dat-
ing from fiscal year 2005. The Committee directs the Undersecre-
tary of Defense (Comptroller) to report to the congressional defense 
committees not later than 120 days after enactment of this Act on 
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the actions being taken to complete ADA violation investigations in 
a timely manner. 

REDUCTION OF TROOP END STRENGTH 

The fiscal year 2013 budget request proposes a reduction of end 
strength in the active duty Army, Navy, Marine Corps, and Air 
Force, and the Navy Reserve, Air Force Reserve, Army National 
Guard, and Air National Guard components from fiscal year 2012 
to fiscal year 2017. The budget proposes to reduce the size of the 
active duty Army and Marine Corps by 72,000 and 20,000 per-
sonnel respectively over this time period. While the changes pro-
posed as part of the Air Force strategic guidance are addressed 
elsewhere in this report, the Committee remains concerned that 
the recommendation to reduce troop end strength across the Serv-
ices is budget driven rather than based on military requirements. 

In addition, the Committee understands that accomplishing the 
drawdown of end strength so quickly could prove difficult as all 
Services are currently operating at or near their authorized end 
strengths and continue to meet or exceed their recruiting and re-
tention goals. The Committee believes that in this uncertain world, 
any changes in force structure must be tempered by the need to 
provide a strong, capable, and highly qualified force ready to meet 
current obligations and respond to any future potential military 
needs. 

RETROACTIVE STOP LOSS SPECIAL PAY PROGRAM 

The Retroactive Stop Loss Special Pay Program authorizes the 
Secretary of Defense to provide compensation to qualifying service-
members who were involuntarily extended on active duty under 
Stop Loss authority from September 11, 2001 through September 
30, 2009. The Consolidated Appropriations Act, 2012 extended the 
deadline for submission of a claim through October 21, 2012. Ac-
cording to the Defense Finance and Accounting Service, as of Feb-
ruary 2012, more than 97,000 retroactive stop loss claims from 
servicemembers have been processed for payment. The Committee 
understands that the Department has pursued numerous methods 
to contact military personnel who would be eligible for compensa-
tion, including through direct mail, outreach through Veteran and 
Military Service Organizations, contemporary and social media, 
and the Public Affairs offices of the Secretary of Defense and Mili-
tary Services. The Committee directs the Secretary of Defense to 
continue to use every means available to reach out to any remain-
ing eligible personnel before the conclusion of the program. 

SUICIDE PREVENTION TRAINING AND OUTREACH 

Suicide remains an issue of ongoing concern among the Services, 
particularly in the National Guard and reserve components. Al-
though the rate of suicides in the National Guard and reserve com-
ponents has decreased somewhat from calendar year 2010 to cal-
endar year 2011, it remains far too high. While servicemembers 
serving on active duty return from deployments to military bases 
which provide more structured support networks, returning guards-
men and reservists are frequently geographically isolated from 
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their units and may not have the regular interactions with their 
peers and chain of command that their active duty counterparts ex-
perience. The Committee is aware that suicide remains a problem 
among servicemembers who have never deployed as well as those 
who have deployed once or multiple times. The Committee ac-
knowledges the steps the Services have taken to implement suicide 
prevention training and outreach efforts and to lower the rate of 
suicide among servicemembers. In addition, the Committee recog-
nizes the important role that programs such as Yellow Ribbon 
serve in helping guardsmen and reservists transition to civilian life 
upon returning from deployments. 

The Committee believes that more must be done to identify at- 
risk servicemembers and to improve prevention and outreach ef-
forts. For example, recent National Guard pilot programs embed-
ding mental health providers in geographically separated or high 
risk units to make them readily available during annual training 
and inactive duty training have shown some initial successes. The 
Committee understands that the National Guard Bureau Office of 
the Joint Surgeon, Psychological Health is working with states to 
identify high-risk units for embedded counselor placement and sup-
ports efforts to improve access to mental health providers for all 
servicemembers, especially those in the National Guard and re-
serve components. In addition, the Committee provides increased 
funding for suicide prevention as well as the Air National Guard 
Yellow Ribbon program, which was underfunded in the budget re-
quest, and urges the Secretary of Defense to ensure that future 
budget requests include adequate funding for these important pro-
grams. The Committee urges the Services to continue to make sui-
cide prevention a key priority and to regularly update the Com-
mittee on actions being taken. 

SEXUAL ASSAULT PREVENTION AND RESPONSE 

Sexual assault remains a pervasive problem in the military. The 
Committee recognizes the measures that the Department of De-
fense has taken to reduce and prevent sexual assault, to prosecute 
perpetrators, and to respond to victims. The Secretary of Defense 
has implemented several new victim-focused policies, including pro-
viding additional legal assistance to victims, offering expedited 
transfers for victims of sexual assault, requiring Sexual Assault Re-
sponse Coordinators and victim advocates to be credentialed, in-
creasing funding for investigators and judge advocates to receive 
specialized training, and implementing enhanced sexual assault 
prevention and response training for commanders and senior non-
commissioned officers. The Committee strongly supports Depart-
ment and Service efforts to combat sexual assault and fully funds 
the President’s request for Sexual Assault Prevention and Re-
sponse programs at the Service level and at the Department of De-
fense Sexual Assault Prevention and Response Program Office. 

HAZING IN THE ARMED FORCES 

The Committee is extremely concerned by recent reports of haz-
ing in the military. Hazing is inconsistent with the values of the 
military, and such behavior should not be tolerated within the mili-
tary. The Committee understands that the Services are taking 
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steps to better report incidents of hazing and to discipline service-
members involved in such incidents. The Committee directs the 
Secretary of Defense to provide a report to the congressional de-
fense committees not later than 180 days after enactment of this 
Act on the rates of incidence of hazing, harassment, and mistreat-
ment of servicemembers, as well as a review of the policies to pre-
vent and respond to alleged hazing incidents. The report should 
also include recommendations for implementation of a consistent 
reporting system for the Services and recommendations to imple-
ment prevention and education programs related to hazing and its 
harmful effects. 

MINORITY OUTREACH 

Minorities are underrepresented in the officer ranks across the 
Services as well as in the officer and enlisted ranks of the Navy 
SEALs compared to personnel serving elsewhere in both the active 
and reserve components of the Navy and Marine Corps. To build 
a more diverse organization, disparities in representation need to 
be addressed by effective outreach that will expand the pool of 
well-qualified candidates to serve as military officers and as Navy 
SEALs. The Committee supports efforts to conduct effective out-
reach and recruiting programs in minority communities and en-
courages the Secretary of Defense and the Commander, Special Op-
erations Command to support efforts to improve diversity in the 
military, including in the officer ranks and within the Special Op-
erations Forces. The Committee directs the Commander, Special 
Operations Command to provide a report to the congressional de-
fense committees not later than 90 days after enactment of this Act 
on the challenges of recruiting prospective Navy SEAL applicants 
from underrepresented communities and to provide recommenda-
tions to increase the competitiveness and to encourage recruitment 
of such candidates. 

MILITARY PERSONNEL, ARMY 

Fiscal year 2012 appropriation .......................................................... $43,298,409,000 
Fiscal year 2013 budget request ....................................................... 40,777,844,000 
Committee recommendation .............................................................. 40,730,014,000 
Change from budget request ............................................................. ¥47,830,000 

The Committee recommends an appropriation of $40,730,014,000 
for Military Personnel, Army. The total amount recommended in 
the bill will provide the following program in fiscal year 2013: 
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ARMY MILITARY PERSONNEL FUNDING SHORTFALL 

The Committee understands that the Army has a potential short-
fall in the fiscal year 2013 Military Personnel, Army appropriation 
due to three primary factors: expected under execution of the Tem-
porary End Strength Army Medical; a higher active component 
grade plate; and an expected increase in reserve component sol-
diers serving on active duty. While the existence of a shortfall 
could not be verified in time to address it in this Act, the Com-
mittee commends the Army for highlighting the situation in a time-
ly manner. The Committee remains committed to work with the 
Army to address the situation. 

MILITARY PERSONNEL, NAVY 

Fiscal year 2012 appropriation .......................................................... $26,803,334,000 
Fiscal year 2013 budget request ....................................................... 27,090,893,000 
Committee recommendation .............................................................. 27,075,933,000 
Change from budget request ............................................................. ¥14,960,000 

The Committee recommends an appropriation of $27,075,933,000 
for Military Personnel, Navy. The total amount recommended in 
the bill will provide the following program in fiscal year 2013: 
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LITTORAL COMBAT SHIP MANNING 

From its inception, the Littoral Combat Ship (LCS) was planned 
to be minimally manned by small, experienced crews and therefore 
contains limited berthing commensurate with the minimal man-
ning requirement. It is the Committee’s understanding that all 
crewmembers were to have experienced at least one deployment 
prior to joining the LCS crew and that no first tour junior officers 
or first term enlisted sailors would be eligible to join an LCS crew 
without having prior at-sea experience. Since the prototypical 
training opportunities are not available on the LCS and manning 
is limited, the entire crew must be capable of performing a variety 
of tasks. The Committee now understands that the Navy is assign-
ing ensigns without prior sea duty to each LCS crew as part of a 
new pilot program. The Committee is concerned that the lack of 
training opportunities will pose a particular challenge for junior of-
ficers with no at-sea crew experience. In addition, the LCS will 
have to rely on the addition of an interim or temporary berthing 
module when fully manned to accommodate all of the personnel on-
board due to an insufficient number of permanent berths. 

The Committee is concerned that the current LCS manning 
model is unrealistic and that relying on temporary solutions such 
as berthing modules to accommodate additional crewmembers is 
both impractical and detrimental to the quality of life of the entire 
crew. The Committee understands that more berths could be added 
to future ships to provide sufficient permanent berthing for all 
crewmembers. The Committee directs the Secretary of the Navy to 
submit a report to the congressional defense committees not later 
than 120 days after enactment of this Act on future manning plans 
for the LCS. The report should include the Navy’s plan for future 
manning requirements, including how additional crewmembers will 
be accommodated based on the outcome of the aforementioned pilot 
program, how training opportunities for junior crew members will 
be provided, a projected timeline for proposed manning changes, 
and a projected cost of ship modifications to accommodate addi-
tional crew members. 

MILITARY PERSONNEL, MARINE CORPS 

Fiscal year 2012 appropriation .......................................................... $13,635,136,000 
Fiscal year 2013 budget request ....................................................... 12,481,050,000 
Committee recommendation .............................................................. 12,560,999,000 
Change from budget request ............................................................. 79,949,000 

The Committee recommends an appropriation of $12,560,999,000 
for Military Personnel, Marine Corps. The total amount rec-
ommended in the bill will provide the following program in fiscal 
year 2013: 
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MILITARY PERSONNEL, AIR FORCE 

Fiscal year 2012 appropriation ...................................................... $28,096,708,000 
Fiscal year 2013 budget request ................................................... 28,048,539,000 
Committee recommendation .......................................................... 28,124,109,000 
Change from budget request ......................................................... 75,570,000 

The Committee recommends an appropriation of $28,124,109,000 
for Military Personnel, Air Force. The total amount recommended 
in the bill will provide the following program in fiscal year 2013: 
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CREECH AIR FORCE BASE INCENTIVE PAY 

In fiscal year 2008, the Air Force authorized Creech Assignment 
Incentive Pay (AIP) for personnel assigned to Creech Air Force 
Base, Nevada to support manning of the Remotely Piloted Aircraft 
mission. The Air Force described the pay as necessary because 
Creech Air Force Base was an austere location with limited infra-
structure. In fiscal year 2012, the Secretary of Defense stated that 
Creech AIP would not be extended beyond December 31, 2011. The 
Consolidated Appropriations Act, 2012 reduced excess funding no 
longer required due to the discontinuation of Creech AIP in accord-
ance with the Secretary’s decision. General Provision 8005 of the 
same Act prohibited the Department of Defense from using the 
transfer authority provided in those cases ‘‘where the item for 
which funds are requested has been denied by the Congress.’’ Addi-
tionally, in the DD Form 1414 Base for Reprogramming Actions, 
the Air Force identified Creech AIP as being specifically reduced by 
a congressional committee and it noted that Below Threshold Re-
programming (BTR) authority cannot be used to restore specific 
congressional reductions, including funding for Creech AIP. 

The Committee is extremely disturbed to learn that the Depart-
ment of the Air Force blatantly violated public law, disregarded 
congressional intent, and ignored its own budget guidance by con-
tinuing to fund Creech AIP without prior congressional approval as 
required. On March 30, 2012, the Secretary of the Air Force stated 
that Creech AIP will continue until September 30, 2012 and will 
not be extended beyond that deadline. The Committee understands 
that no funding has been requested for Creech AIP in fiscal year 
2013 and the Committee provides no funding for Creech AIP in ac-
cordance with the Secretary’s decision. Any funding provided for 
this purpose, including amounts within the Below Threshold Re-
programming limit, must first be approved by a prior approval re-
programming. 

AIR FORCE BASE FAMILY HOUSING PRIVATIZATION 

The Department of the Air Force is in the process of completing 
the Family Housing Privatization Initiative at all domestic bases. 
The Committee understands that three projects, the Western 
Group, the Northern Group, and the Continental Group, experi-
enced unforeseen project delays, and thus the Air Force did not re-
quest funding in the Military Personnel appropriation for Basic Al-
lowance for Housing for servicemembers living at those bases. The 
Committee also understands that the Air Force now expects those 
projects to close ahead of the revised schedule. The Western Group 
project closed in March 2012, while the Air Force’s most recent es-
timates show that the Northern Group will close in September 
2012, and the Continental Group will close sometime in fiscal year 
2013, although its timing remains uncertain. The Committee pro-
vides funding to cover anticipated shortfalls related to the Western 
Group and Northern Group, but it does not include funding for pos-
sible shortfalls related to the Continental Group due to its contin-
ued schedule uncertainties. The Committee directs the Secretary of 
the Air Force to provide regular updates on the proposed timeline 
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for the Northern Group and Continental Group as they become 
available. 

RESERVE PERSONNEL, ARMY 

Fiscal year 2012 appropriation .......................................................... $4,289,407,000 
Fiscal year 2013 budget request ....................................................... 4,513,753,000 
Committee recommendation .............................................................. 4,456,823,000 
Change from budget request ............................................................. ¥56,930,000 

The Committee recommends an appropriation of $4,456,823,000 
for Reserve Personnel, Army. The total amount recommended in 
the bill will provide the following program in fiscal year 2013: 
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RESERVE PERSONNEL, NAVY 

Fiscal year 2012 appropriation .......................................................... $1,935,544,000 
Fiscal year 2013 budget request ....................................................... 1,898,668,000 
Committee recommendation .............................................................. 1,871,688,000 
Change from budget request ............................................................. ¥26,980,000 

The Committee recommends an appropriation of $1,871,688,000 
for Reserve Personnel, Navy. The total amount recommended in 
the bill will provide the following program in fiscal year 2013: 
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RESERVE PERSONNEL, MARINE CORPS 

Fiscal year 2012 appropriation .......................................................... $644,722,000 
Fiscal year 2013 budget request ....................................................... 664,641,000 
Committee recommendation .............................................................. 651,861,000 
Change from budget request ............................................................. ¥12,780,000 

The Committee recommends an appropriation of $651,861,000 for 
Reserve Personnel, Marine Corps. The total amount recommended 
in the bill will provide the following program in fiscal year 2013: 
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RESERVE PERSONNEL, AIR FORCE 

Fiscal year 2012 appropriation .......................................................... $1,712,705,000 
Fiscal year 2013 budget request ....................................................... 1,741,365,000 
Committee recommendation .............................................................. 1,743,875,000 
Change from budget request ............................................................. 2,510,000 

The Committee recommends an appropriation of $1,743,875,000 
for Reserve Personnel, Air Force. The total amount recommended 
in the bill will provide the following program in fiscal year 2013: 
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NATIONAL GUARD PERSONNEL, ARMY 

Fiscal year 2012 appropriation .......................................................... $7,585,645,000 
Fiscal year 2013 budget request ....................................................... 8,103,207,000 
Committee recommendation .............................................................. 8,089,477,000 
Change from budget request ............................................................. ¥13,730,000 

The Committee recommends an appropriation of $8,089,477,000 
for National Guard Personnel, Army. The total amount rec-
ommended in the bill will provide the following program in fiscal 
year 2013: 
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NATIONAL GUARD PERSONNEL, AIR FORCE 

Fiscal year 2012 appropriation .......................................................... $3,088,929,000 
Fiscal year 2013 budget request ....................................................... 3,110,065,000 
Committee recommendation .............................................................. 3,158,015,000 
Change from budget request ............................................................. 47,950,000 

The Committee recommends an appropriation of $3,158,015,000 
for National Guard Personnel, Air Force. The total amount rec-
ommended in the bill will provide the following program in fiscal 
year 2013: 
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