Air National Guard (ANG) Military Vacancy Announcement (MVA)

(Must be a current ANG member only)

**Previous applicants will still be considered**

2012-135R?2
TACP/ASOC TRAINING AND STAN/EVAL PROGRAM MANAGER

Promotable TSgt-MSgt

*(Must meet this rank requirement at closeout date)

Closeout Date: 27 Sep 2012 Close of Business (COB)

[ ]
T

To view the most current application procedures/requirements, refer to the ANG Careers webpage at
http://www.ang.af.mil/careers/mva/procedures.asp

Headquarters ANG Title 10 2-4 year Statutory Tour at NGB/A3 (Joint Base Andrews, MD). Must be
Air Force Specialty Code (AFSC) 1C471. Duties and Responsibilities: Responsible for supporting ANG
TACP, ASOC and ASOG missions by coordinating and developing policy and guidance for
implementation of AFIs 13-112, 13-113 and 13-114. Provides Subject Matter Expert (SME) guidance to
NGB/A3Y staff on matters pertaining to TACP/ASOC and Joint Terminal Attack Controller (JTAC)
training and standards programs. Serves as assistant to the TACP/ASOC Functional Area Manager
(FAM) as well as SME for career field management advice to the ANG 1C4 Career Field Manager
(CFM). Assists with maintaining equitable distribution of Unit Type Codes (UTC) packages and assets,
developing training quotas for all formal school requirements, initiating changes to unit DOC statements
and ensuring functional mobility requirements for TACP, ASOC and ASOG units are met. Advises the
Chief, TACP/ASOC Branch and FAM on contingency planning, deployment trends and support
requirements. Responsible for tracking all ANG and USAF gained TACP, ASOC and ASOG operations
capabilities. Supports exercises and contingencies by ensuring continued operational support for all
TACP, ASOC and ASOG assets. Serves as the technical advisor on matters pertaining to TACP, ASOC
and ASOG operations and systems. Advice may include stating operational requirements, performance
standards and capabilities or equipment configuration advice as well as conducting research to ensure
correct TACP requirements are identified and considered for sourcing. Conducts liaison work with ANG
ASOGs to provide NGB guidance and direction for group level managed programs. Performs other duties
as assigned in support of the Command and Control Division as assigned and permitted under Section
678, Title 10, U.S. Code.

Mandatory criteria as indicated in the MVA must be documented on the members report on individual
personnel (RIP). If it is not indicated on the RIP, it is incumbent upon the applicant to ensure that the
appropriate source documentation is provided with the application.

Must meet the above stated grade/rank requirement by closeout date of advertisement.

Member must have a Secret Clearance or an open investigation to apply for statutory tour positions.



Enlisted applicants who are higher grade than the highest grade for the advertisement must provide a
statement of understanding with the application stating he/she is willing to be voluntarily demoted if
selected for this position, IAW ANGI 36-2503, Paragraph 3.8.

Application for this MVA signifies agreement to the following statement, “I certify that, to the best of my
knowledge and belief, all of the information on an attached to this application is true, correct, complete
and made in good faith. | understand that false or fraudulent information on or attached to this application
may be grounds for rejection or for release from statutory tour after 1 begin work, and may be punishable
by fine or imprisonment. | understand that any information | give may be investigated.”

Questions regarding this advertisement can be sent to hr.apply@ang.af.mil




