
 

Equal Employment Opportunity Data  

Posted Pursuant to the No Fear Act:  

NTSB Internal Complaint Activity  

 

Notification and Federal Employee Anti-discrimination and Retaliation Act of 

2002 (No Fear Act)  

 

Information for:  

NTSB employees  

Former NTSB Employees  

Applicants for NTSB Employment  

 

The primary purpose of the Act is to improve federal agency accountability 

for violations of the anti-discrimination and whistleblower protection laws 
related to employment and to ensure that employees, applicants for 

employment, and former employees are notified of their rights under anti-

discrimination laws and the Whistleblower Protection Act.  

 

Complete Text of No Fear Act (in PDF format)  

 

Equal Employment Opportunity Data Posted Pursuant to the No Fear Act of 

2002  

 

Welcome to the National Transportation Safety Board (NTSB) reporting page 

for the Notification and Federal Employee Anti-discrimination and Retaliation 
Act of 2002 (the No Fear Act). The No Fear Act requires Federal Agencies to 

post summary statistical Equal Employment Opportunity complaint data on a 
quarterly basis during each fiscal year. Below are the tables showing the 

most recent data.  

Data as of: June 30, 2008  

  



 

  



 



 



 

  



 



 



 



 



 

  



 

 


