COL Dianna Cleven

Chief Operating Officer, Employer Partnership Initiative
United States Army Reserve
March 2007 — Present (2 years 2 months)

The Army Reserve Employer Partnership Initiative is a joint public-private venture through
which Employers and the Army Reserve share Soldiers-Employees. Rather than compete for
personnel, the Army Reserve and Employers mutually recruit a Soldier for the Army Reserve
and for a civilian business or Employers open up opportunities in their companies for career
placement of Army Reserve Soldiers. Employers and the Army Reserve also collaborate on
challenges that affect an Employer’s ability to hire and retain an Army Reserve Soldiers, e.g.,
licensing and credentialing reciprocity, HR systems and terminology, etc. This one-of-a-kind
initiative provides a mechanism for the Army Reserve and civilian industries to share the
common goals of strengthening the community, supporting Army Reserve Soldiers and their
Families, and maintaining a strong economy.

Military Executive, Army Reserve Forces Policy Committee
US Army
November 2003 — February 2007 (3 years 4 months)

Title 10, US Code, prescribes that there will be an Army Reserve Forces Policy Committee
(ARFPC ) within the Office of the Secretary of the Army and that it provide recommendations
to the Secretary of the Army on major policy issues directly affecting the Reserve Components
of the Army or the mobilization readiness of the Army. It is the only forum in Headquarters
Department of the Army that requires, by law, equal representation of all three components of
the Army. It has fifteen voting members, all, in practice, are general officers who are appointed
by the Secretary of the Army.

Region Director
Selective Service System
2002 — 2003 (1 year)

Responsible for all Selective Service System operations in the Northeastern and Midwestern
United States. Responsible for the recruitment, training, and retention of approximately 4K
presidentially appointed Selective Service System Board members, a registration awareness
program across a sixteen-state area, interface with governors and legislators on Selective
Service legislation and requirements, and the training and recruitment of 155 military officers
from all services and 18 governor-appointed State Directors

Executive Officer
Selective Service System
2000 — 2002 (2 years)

Responsible for the day-to-day operations of the Region | Headquarters of the Selective
Service System. Developed an officer career management program to ensure that highly
competitive military officers were recruited to serve in the Region, were meeting all their
educational and professional development requirements, rewarded for excellence, and
promoted ahead of their peers. Due to staffing shortfalls, also ran the operations and training
programs of the 4K presidentially appointed Selective Service System Board Members
assigned to the Region. Designed the Region | Intranet website, and, for several months, ran
the National Selective Service System website when the webmaster left to work elsewhere.




Operations Officer
Selective Service System

1997 — 2000 (3 years)

Responsible for all Selective Service System training, operations, and mobilization plans
across the Midwestern and Northeastern United States. Responsible for the execution of
training for 4K presidentially appointed Selective Service System Board Members, 155 officers
from all branches of the military, and 18 State Directors. Developed specialized training,
especially of electronic nature, for the various officers assigned to the Region.

Education

US Army War College
MS, Strategic Studies, 2003 — 2005

University of Oregon
MS, Public Affairs, 1995 — 1998

Research was focused on the implementation of intranets within federal agencies.

Activities and Societies:
American Society for Public Administration
University of Oregon Alumni Association
Virginia Polytechnic Institute and State University

, Science & Technology Studies - Public Policy, 2005
Extensive studies in emergency telecommunications interoperability issues.

Activities and Societies:
American Society for Public Administration
History of Science Society
Pi Alpha Alpha Honor Society
Society for the History of Technology
Association of the United States Army
Military Officers Association
Reserve Officers Association
Senior Army Reserve Commanders Association
US Army War College Alumni Association



