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April 26, 2006

Mr. Lester Heltzer, Executive Secretary
National Labor Relations Board

1099 14th Street, N.W.

Washington, DC 20570

Re: Dana Corp. and UAW, Case Nos. 7-CA-46965 et al. and 7-CB-14083 et al.

4 Dear Mr. Heltzer:

We, the undersigned workers employed by Freightliner Corporation in Gaffney,
South Carolina, hereby request that the National Labor Relations Board permit us to
appear as amicus in the cases referenced above, and accept this letter brief in support of
the employees at Dana Corporation who are seeking your help, as we have direct
knowledge of the issues that the Board is considering in these cases.

We understand that these cases concern the issue of illegal premature bargaining,
whereby a union and an employer first discuss terms and conditions of employment, and
then go about seeing if they can pressure or cajole employees into signing on to union
representation. We have witnessed this first-hand here at Freightliner in Gaffney.

As with Dana, our employer signed neutrality and card check agreements with the
UAW, and, as with Dana, our employer entered into various forms of premature
bargaining with the UAW. In a secret agreement we later discovered, UAW officials
agreed in advance to bargaining concessions in exchange for company assistance with
organizing. Copies of these documents are attached. After these agreements were signed,
our employer withheld promised wage increases at the behest of the UAW, which was
trying to organize us into a union at Gaffney. Copy attached. The UAW apparently
feared that if we were given wage increases we had been promised many months earlier,
it would lead employees to believe that the union was of no value to them and oppose
unionization.

. : b .

As a result of these actions, employees at Gaffney filed several unfair labor
practice charges against the UAW and Freightliner, including ones alleging unlawful
premature bargaining. Copies of those unfair labor practice charges are attached. These
charges and others around the country led to several settlement agreements between the
General Counsel and both the UAW and Freightliner. Copies of those settlement
agreements and a formal complaint that was issued are also attached.
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We are writing to you because what occurred here at Freightliner, and at Dana, 1s
wrong. Ifthe UAW wants our support, it should come to us and try to earn that support.
But it is wrong for the UAW to first bargain with our employer concerning our wages and
benefits, and even work to reduce those wages and benefits when it suits the union’s
interests, and only thereafter come to us seeking support.

We urge you to put an end to such practices, which harm our rights to choose or
refrain from unionization in a free and uncoerced manner.
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On April 26, 2006, copies of this letter brief and the attachments were sent to:

Dana Corporation
Attn: Barbara Peterson
916 West State Street
Saint Johns, MI 48879

Dana Corporation

Law Department, Attn: Gary Golden
4500 Dorr Street

Toledo, OH 43615

Stephen M. Glasser, Regional Director
National Labor Relations Board, Region 7
477 Michigan Avenue, Room 300
Detroit, MI 48226-2569

Ron Gettelfinger, President

Betsy A. Engel, Esq. & Blair Simmons, Esq.,
Legal Department

International Union, UAW

8000 Jefferson Avenue

Detroit, MI 48214

Stanley J. Brown, Esq. & Emily J. Christiansen, Esq.
Hogan & Hartson

8300 Greensboro Drive Suite 1100

McLean, VA 22102

William A. Messenger Esq.

National Right to Work Legal Defense Foundation
8001 Braddock Road, Suite 600

Springfield, VA 22160

Gary L. Smeltzer Jr.
15814 Florence Street
Lansing, MI 48906

Joseph Montague
5612 Wildcat Road
Saint Johns, M1 48879

Kenneth A. Gray
330 North Chandler
Saint Johns, MI 48879

Mike Ive§/ /



. FRE@GHT INER : o Human Resources
LLC. . - N :

ADaimlerChrysler Company "'

Transmitted via Fax: ~313.331.2498 - i : . S
Original Sent via Regular U.S. Mail : ‘ : . . .
o Freightliner LLC
" 4747 N, Channel Avenus
Portland, Oregon  §7217-7699

: .- POBox4750
August 20, 2002 ‘ - Portiand, Oregon G7208-4750
503.745.8000 Phone
§03.745.8857 Fax

Mr, David McAllister

Administrative Assistant

United Aute Workers Union (UAW)
Solidarity House

8000 East Jefferson Avenue

Detroit, Michigan 48214

Re:  August 28, 2002 Meeting
Dear Dave:

Thank you for calling today in order to provide advance notice of your travel plans next week.
Although Rainer is currently out of the office and I don’t have visibility to his schedule, I believe
that both he and I will be able to join you and Nate Gooden for dinner shortly after your arrival on
Tuesday evening,

As previously discussed, our meeting on Wednesday, 8/28, is intended to focus on developing the
framework for a possible card check procedure. Therefore, I think it would behoove us to
formally agree upon the list of “preconditions” that have been only verbally discussed up to now.
Agreement on these conditional requirements should pave the way for productive discussions of
your agenda on 8/28. ~ '

For convenience purposes, I have listed numerically the Company’s list of “preconditions” along
with my understanding of the Union’s position on each item.

Please call me after you have a chance to review the points enumerated on the attached. I would
like to finalize items of agreement and attempt to resolve all remaining open issues.

I look forward to talking with you again later this week.

Thank you and be

Scott W. Evitt

General Manager, Human Resources . . ' : N
Labor Relations/Administration/Organization

Ce: Rainer Schmueckle .

Attachment

SENr99318.doc



Note:

Pfééondiﬁons to a poséﬁile “Card Check” m‘bcedui‘e

. Between Freightliner and UAW

(Not Listed in Priority)

A final agreement is dependent upon receiving some contractual relief at Mt. Holly.

Specifically, Freightliner expects cancellation of 12/02-wage increase,

cancellation of 1/03 profit sharing bonus, benefits cost sharing by employees, and

an extension of the current contract with no wage increases.

Conditional Requirements

Freightliner Undersmndmg
- of
UAW Position as of 8/20/02
1. Separate consideration for each Business Unit OK
because of industry differences (Trucks, Parts,
Busses, Fire and Rescue, Chassis)
2. No guaranteed employment or transfer rights OK
between Business Units/Plants.
3. No severance pay or SUB in the event of layoff or OK
plant closures.
4. No strikes during the terms of Agreements. OK, except Health and Safety
5. No future expectations to meet “the UAW pattern”. OK :
6. No subcontracting prohibitions, provided economics Concerns / Discussion

reflect non-competitiveness.

7. Production standards, plant layout, and job OK
qualifications must remain at the Company’s
discretion.

8. No additional restrictions against overtime - OK
scheduling

9. No paid Union Representatives or Union offices, Concemns / Discussion

~ unless the UAW fully reimburses costs.

10.

Benefits cost increases can be further shared with
employees, if necessary, in the future.

Concerns / Discussion

1L

The Union will not organize office or professional
employees — only production and maintenance
workers.

.OK

SEltr99318.doc




rmmmmwmmmwmmmd DAW for
the Furpose of Establishing # Card Check Procedure

1. The UAWW!,H daszgmte thc pménntiun andmaintenmce bargaining unit to be
: Tssues releted to hourly employees not in production or maintenance
w:ﬂ bc molved in udvanzuby the Perfies

2. memofdm&:mmbaofmplawathucmﬂfmamgmtyof o

the bargainig unit, ﬁ::ampioyaepapulaﬁonwiu’aa composed of only those
~ employssy on the Cumpamr’s active payroll aiﬂ:cﬁm:thcbnrgamgunnxs
desxgmsx
i The d:monstrmcn afngamy suppm m&un the ympcsed zppropriats bargmmng
unit ghall be by 2 card cheek praaadurz as deseribed below,

4. If the card check verifiss majority suppost, Freightlinat will extend recognition
vahuntarily to the UAW without an NLRB eloction and will engage in good faith
collestive bargaining subject to the attached preconditions.

5. Ma;miy‘ is defined as supyurt for ﬂm UAWby 50% + 1 of the mloyces within

A Freighttiner and the UAW will joindy 8 ,'aapawdthat Cplicitly designztzs

the UAW es the signer's bavgeining ?ﬁ&nﬁa&wa&tﬁnagamﬁc location of the
proposed unit. 'Ihemployeeupmtadnameandﬁﬂl signamrcwﬂlbercqumd.

B. I-‘mghﬁmer and the UAW will jointly prese.nt an mﬁal mfnmam program that

' explains the card check procadure fo smployees. B tdyancs of the meeting, &
letter from Freightiiner will be sout to &ll employess explaining the card check
Agresmart sud process fhet will be used - intloding the date end time of
meetings fo be held in the Plant, AtiShdance at these meatmg will be
compisary, with Py during working bours, At the conclusion of the
informations] program, the designation cards will be &sﬁbuted to the active
exployess of the designated bargaining umt.

C. Preightliner and the UAW “will d=aignate & Neutral whoss duties shall be:
(I)  Collect signed cards completed by the employees
2y  Validate signatures against the smployee’s We4 form

(3)  Confirm fum 2 list provided by Freightliner that employees were active
et the ime the bargeining uhit was designated
(4)  Coust all valid cerds and decids whether & 50% + 1 majority ws reeched
¢
~ €ard Check Procedure
S : : £

Tardtiive Agracovey. By & Botvesa Freigition L8C S UAW B tha Birposa of Bgaldishing 5 Card Chack Prooidtaredas Pags 1 of

LS



Continued:
D, Dumg &z orgEmizing sa:npugn, m@leya paﬁxcxpanun in en-s:ta, mmally
. agresd upon UAW mfomaﬁun meuhngs will be vuhlnm;s* asd without puy.

E. Orgammhon camq:mans shanb:gmuumumﬂlymadupa; :
two wmksﬁmm.&ermﬂ:xcadwmt tedbythstnL‘

6. s majority of 50% + 1 s not rained by‘me AW oo defereaingd | byﬁ:e Nm!:ﬂ.
the UAW agress that it will not :ampugagzmattbﬂhcanoaﬁnnl IZmanthx have
lepssd.

7. Ifemployees from ether Company Iocaﬁons are usad to cmnpmgn, ety abasnze from
their rormal job duties will be snh:&uledso asnntminmfmmmpmdu:hun at their
homepiant. ,

g, Dunngnrgammgtampazm theUAwanhavereasumblammtn the
empinyees during the wotkdey in non-wotk areas, inclading perking lots, buildmg
ant:a:uces smé. mts, break sreas, smoking areas, uaf:tmas, md haﬂways.

g, 'I‘haUA'W aavm that it Will make a0 pubh:: (wntnen ar varha.l} nagmve aommm
© gbout Fmighﬁmur or its mianggement or it producte, angament agm 'ﬁnt it will
nbt make any n:gahva cumman‘ts (wnﬂzn or verbal) agamst tha UAW

ie. Dung orga_mzing aampa:gns, ncz&mz erxghﬂmsrmrtha Uka:lI mnkc any

in adva.uss

11, 'I’he pmvismns of the Daimle:(furys!er Neutrality Agreement wﬂl yemsin i effect, < -

12. Dring orgenizing campaigns, the UAW Internations] and Local Union arganizers
will do their utmost to ensure thers are no production mt:rmphons mlawdm the card
check pronﬁdum

Agreed:

-

SN st N s

For Frsightliner LLC

& 3

Teciive Agmoront By & e Fesighstar ELC ¢ UA i o Purpmad sl Card Coee Proocure 6 Page 20f2

 gtatesments to the press unless the text ofm:h press statements is jointly agmed up:m
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T Agreement on Preconditions to & Card Cheek Procedure Between.
: Freightiiner LLC and the UAW

M

The following commitment is given by the UAW in exchange for Freightliner's
greemmenit 10 Siler ioto & heok recopnition procedure which could require

Ereightlines to voluntanily recoguizs the UAW as exclusive representative of Producton

 and Maintenancs employses at cortain Mamufadturing Plants, Unless otherwise zgreed to
in advance by the Parties, this commitment shell remain in effect for & period of no less

than fve (5) years.

" . There will be separate consideration in terms and conditfons of employmeat for
cach Business Unit because of industry differences. (trucks, parts, busses, fire end
rescue, chassi¢) including competitive wage aad benefits packages within
comparative product markets. Freightliner will provide proposals, as necessary,
which reflect competitive analysis for cack Business Unit's tarpeted market.

9. There shall be no guaranteed employment or transfer riphts between Business
Units or Plants, ' _

3. There willbeno pmﬁsi.on‘s for severance pay or SUB in the event of a layoff or
plant closure.

4. There will be no strikes during the tezm of any collectively bargained agrocment.
The standerd language will be jGeatical fo thet contained in the Mt Holly Labor

Agreement |
S. There are no future expectations that suy Freightine Business Unit will be
required to meet “UAW pattern” Agreements, :

6. There will be no subcontracting prohibitions, provided cconomics reflest non-’
corpetitiveness. To the extent requited, however, management will share
economic &nd non-competitive conditions with the Union before ocutsourcing or

subcontracting.

7. All production standards, plant layout, and job qualifications shall remain at the
Coropany's discrefion :

8. There shall be no additional restrictions imposed against cvertime scheduling.
9. Theremeybea maximum of dte paid union mgfaseﬁta.ﬁve pex plant location with

basic office space provided. Further, the Union will ensure thet grievance
handling and related cantract adroinistration activities by cammittee persons ace

. expedited. .

Twstribyn Agrocessn oa Condilioms Erecat 5 ¢ Card Chek Procedirsse



Teatative Apreement on Preconditions to & Card Check Procedure
Between Freightlimer LLC and the UAW

o O e S RS O

L.
b3

Contnyed:

10. Future beaefits cost increases, in #xcoss of normal inflation, will be shared
between the Company and the employess proportionately at & rate to be
determined betwesn the Company and its employess.

11. The UAW will not atternpt to organize any of Freightliner's office or professional
employees. ' '

12. Tn considecation of Freightliner's financisl turnaround objectives, there wil be no
wage adjustments provided at any nawly organized manufacturing plant prior 1o
'mid-2003.

13, The UAW agrees that it will not require, or pr&ssura, Freightliner ar ite Business
Units to utilize suppliers strictly based upon their union representation status.

Agreed:

QJWMz/;{ézmwyg

- For Freightliner LLC /7 For the 7] w

L4

Tectiive Agreemsens rn Cotthinni Praciue \s & (ard Oek Proeniiragac
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Freightliner Custom

Chassis Corporation

552 Hyatt Street

@aftney, South Carclina 29341
. B64,487.1700 Phone

864.487.1718 Fax

Memo

- Tor Al FCCC Hourly-Paid Shop Employees
From: Jack Conlan

y Subje.ct:  WageTncrease

To ensure that those bemg impacted are aware of what is currently happening regardmg
this matter, and to ensure 2 consistent message is communicated to dispel any
misinformation or rumors that have circulated through the famhty we would hke to
provxde you with this update. _

As you are aware, Frezghtlmer has plarmed to m:xplement a company-wide general wage

" increase effective in late July. You also know that the United Autoworkers Union |

 (UAW) is actively attempting to organize and represent the hourly-pmd shcp employees
at FCCC. '

thare a Union is actively orgamzmg cmployees as the UAW is here, federal 1abor law - -
prohibits unilateral increases ih wages by an employer unless the Union agrees. Thus, = -
Frezghﬂmer cannot unilaterally grant a gsncral wage: mcrease to FCCC hourly-paxd shop

L employees at this time:

We wﬂll»'keep you informed if there are any changes.

- Freightiiner Custom Chassis Cotporation is & member of the Frsight\mer'LLC Group. FreightlinerLLC is a DaimterChrysler Company,




FORM EXEMPT UNDER 44 U,s.C. 3512

FOEM NLRB-508
16-80)

UNITED € JES OF AMERICA ') NOT WRITE IN THIS SPACE
NATIONAL LABUR RELATIONS BOARD Case ‘ | Date Filed
CHARGE AGAINST . ‘
LABOR ORGANIZATION 11-CB-3387 ' 8/11/03

INSTRUCTIONS: File an original and 4 copies of this charge and an additional copy for each organization, each local, and each individual named
in Item 1 with the NLRB Regional Director of the region in which the alleged unfair labor practice occurred or is occurring,

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name  INTERNATIONAL UNION, UNITED AUTOMOBILE & b. Union Representative to contact
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA (UAW), AFL-CIO RON GETTELFINGER, Pres.
¢. Telephone No. d. Address [street, city, state and ZIP code)

(313) 926-5000 8000 East Jefferson, Detroit, Michigan 48214

e. The above-named organization(s) or its agents has (have/ engaged in and is fare/ engaging in unfair labor practices within the meaning of
section 8(b), subsection(s} (list subsections] (1) (A) and (2) of the National Labor Relations Act.
and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act.

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair fabor practices)

Injunctive Relief sought under Section 10(j

SEE ATTACHED PAGE

3. Name of Employer Freightliner Custom Chassis Corp., a subsidiary of Freightliner LLC, | 4. Telephone No. Corp: (248) 576

a subsidiary of Daimler-Chrysler Corporation, Inc. 5741; Plant (864) 487-1700
5. Location of plant involved (street, city, state and ZIP code/ 6. Employer representative fo contact
Corp. Auburn Hills, MI 48326-2766 Plant: 552 Hyatt Street, Gaffney, SC 29341 Corp: Jurgen Schrempp; Plant:Jack
Conlan, Rainer E. Schmueckle
7. Type of establishment (factory, mine, wholesaler, etc.) B. Identify principal product or service 9. Number of workers employed
Factory Large vehicle manufacture Thousands; 540 in the plant

10. Full name of party filing charge Mike Ivey

11. Address of party filing charge (street, city, state and ZIP code) ‘ ' 12. Telephone No.
1738 Chesnee Hwy., Gaffney, SC 29341 (864) 487-7188

13. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

By /ZLQ h*m Glenn M. Taubman Attornev

(signature of representative or person making charge) (title or office, if any)

Address National Right to Work Legal Def. Fdtn. (703) 321-8510 8/07/03
Suite 600, 8001 Braddock RA., Springfield, VA 22160 (Telephone No.) (date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)



ULP CHARGE AGAINST UNION-§ 8(b)(1)(A) and (2)- INJUNCTION UNDER § 10(j) SOUGHT

1. Charging Party is employed by Freightliner Custom Chassis Corporation (“FCCC”), an indirect
subsidiary of Daimler-Chrysler Corporation, Inc., within a proposed bargaining unit of approximately
540 employees. Freightliner/Daimler-Chrysler has signed a “neutrality and card check” agreement with
the UAW union, covering FCCC and other facilities, which provides advantages to the UAW and makes
it easier for the UAW to organize the employees at FCCC and other Freightliner LLC/Daimler-Chrysler
subsidiaries.

2. In the face of the neutrality agreement which is designed to compe! UAW unionization of the FCCC
employees, approximately 375 FCCC employees (70% of the proposed unit) have signed a petition
stating clearly that they reject, and do not want to be represented by, the UAW union.

3. Notwithstanding this overwhelming employee rejection of the UAW as their representative, the
UAW and Daimler-Chrysler persist in enforcing their neutrality agreement at FCCC and in trying to foist
this unwanted “company union” on the employees.

4. The FCCC workers have in the past received periodic wage increases, and were recently promised
such a periodic wage increase by Freightliner officials. However, despite the employees’ overwhelming
rejection of the UAW as their bargaining representative, the UAW and Freightliner/Daimler-Chrysler are
now engaged in “bargaining” over the wages of the FCCC employees, and FCCC has announced that it
cannot give employees the raises they are due because the minority-union UAW has veto power over the
employees’ terms and conditions of employment as a result of the neutrality agreement, and the UAW
union is, in fact, vetoing the raise. This “bargaining” by and with a minority union is blatantly unlawful.
In short, FCCC employees have been and are being threatened that they will get no raises unless and until
they agree to unionization by the “company union” known as the UAW. (Can it be doubted that the
NLRB would find a violation of the Act if an employer told employees that the only way they will get
raises is if they defeat a particular union, or bring in a particularly favored “company union?” See, e.g.,
Mevers Transport of New York, 338 NLRB No. 144 (2003) and cases cited infra; Aldworth Co., 338
NLRB No. 22 (2002)).

5. The UAW is using its power under the neutrality agreement, and its seat on the Supervisory Board of
Daimler-Chrysler, in an illegitimate and coercive way, to hold hostage the raises of the FCCC employees,
so that it can leverage its way into the Gaffney, S.C. plant against the employees’ will. Even assuming,
arguendo, that the UAW-Daimler-Chrysler “neutrality agreement” was valid when entered into, its use
and enforcement now, in the face of clear opposition to the UAW by 70% of the effected employees, is
blatantly unlawful and coercive. '

6. These and related actions restrain and coerce employees in the exercise of their § 7 rights, and in the
exercise of their fundamental right under the Act to freely choose -- or reject -- their representative.
Injunctive relief under § 10(j) is sought to restrain this and similar conduct by the UAW and
Freightliner/Daimler-Chrysler. Such injunctive relief should: 1) order the UAW and
Freightliner/Daimler-Chrysler to cease enforcing their anti-employee “neutrality” agreement, 2) cease
threatening and coercing employees, and withholding their raises, in order to force them to accept
unionization by an unwanted “company union”; and 3) stop this minority-union/“company union” from
bargaining with Freightliner/Daimler-Chrysler over the wages and benefits to be paid to FCCC
employees.



! EQBRM EXEMPT LINDER 44 1) S.C 3612

FORM Npgps0! UNITEL . ATES OF AMERICA © 0 NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST EMPLOYER U-Cr-24%9 10-5-04

File an original and 4 copies of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is

occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer Freightliner Custom Chassis Corp., a subsidiary of Freightliner LLC, a  |B. Number of workers employed
subsidiary of Daimler-Chrysler Corporation, Inc. Thousands; 540 in plant

c. Address (street, city, state, ZIF codel d. Employer Representative e. Telephone No.
. {Corp: Auburn Hills, MI 48326-2766 Corp: Jurgen Schrempp Corp.: (248) 576 5741
|Plant: 552 Hyatt Street, Gaffney, SC 29341 Plant: Jack Conlan, Rainer E. Schmueckle Plant: (864) 487-1700
f, Type of establishment (factory, mine, wholesaler, etc.) g. ldentify principal product or service
Factory Large vehicle manufacture

h. The above-named employer has engaged in and is engaging in unfair {abor practices within the meaning of section 8(a), subsections {1}
and (list subsectionsl (2Yand (3} of the National Labor Relations Act, |
and these unfair labor practices are unfair practices affecting commerce within the meaning of the Act. .

2 Basis of the Chargefset forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

This ULP charge is designed to supplement the ones already filed in Case Nos. 11-CA-20070-1, 11-CA-20071-1, 11-
CB-3386-1 and 11-CB-3387-1
1. Charging Party is employed by Freightliner Custom Chassis Corporation (“FCCC”), an indirect subsidiary of Daimler-
Chrysler Corporation, Inc., within a proposed bargaining unit of approximately 540 employees.
2. The UAW union has been attempting to organize this unit, without success. The UAW does not represent a majority of the
employees in this unit, and has never done so.
3. At some unknown time, Freightliner and the UAW entered into a “neutrality agreement,” the actual terms of which were
never disclosed to the Charging Party or other employees. :
4. Within the past six months, the Charging Party became aware of the terms of an additional secret agreement between
Freightliner and the UAW, entitled an “Agreement on Preconditions to a Card Check Procedure Between Freightliner and the
UAW.” This newly discovered secret agreement negotiates substantive terms and conditions of employment for the Charging
Party and other employees, even though the UAW is not and has never been the majority representative. - Such negotiations by
and with a minority union violates Majestic Weaving, 147 NLRB 859 (1964) and related cases.
5 These and related actions restrain and coerce all Freightliner employees in the exercise of their § 7 rights, and in the exercise
of their fundamental right under the Act to freely choose -- or reject -- their representative. Injunctive relief under § 10() is
sought to restrain this and similar conduct by the UAW and Freightliner/Daimler-Chrysler, including stopping them from
maintaining or enforcing any secret agreements which cover substantive terms and conditions of employment.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the

3. Full name of party filing charge (if labor organization, give full name, including local name and number)

Mike Ivey
4a. Address [street and number, city, state and ZIP code) 4b, Telephone No.
1573 Chesnee Hwy, Gaffney, SC 29341 (864) 487-7188

5. Full name of national or international iabor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed
by & labor organization)

6. DECLARATION
| declare that | have Wcharge and that the statements are true to the best of my knowledge and befief.

By ﬂ/( o r Glenn M. Taubman Attorney
{signature of representative or person making charge) (title or office, if any)
Address National Right to Work Legal Def. Fdin. (703)321-8510 _09/30/04

Suite 600, 8001 Braé’aocﬁ Rd., Sprmg?xela, VA 22160 (Telephone No.) (date)

T R FAIAC GTATCRCAITE N TLIC AUARGE NAN RE PLUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD
OFFICE OF THE GENERAL COUNSEL

Washington, D.C. 20570

September 2, 2004

Re: Freightliner Custom Chassis Corporation, a
subsidiary of Freightliner, LLC, a subsidiary
of Daimler-Chrysler Corporation, Inc.

Case Nos. 11-CA-20070-1
11-CA-20071-1

Int’] Union, UAW, AFL-CIO
(Freightliner Custom Chassis Corporation, a
subsidiary of Freightliner, LLC, a subsidiary
of Daimler-Chrysler Corporation, Inc.)
Case Nos. 11-CB-3386-1

11-CB-3387-1

Glenn M. Taubman, Esq.

National Right to Work Legal
Defense Foundation, Inc.

8001 Braddock Road, Suite 600

Springfield, VA 22160

Dear Mr. Taubman:

Your appeal from the Regional Director's refusal to issue complaint has been carefully
considered. The appeal is sustained.

The Employer and Union’s communications with each other regarding the 2003 pay raise and the
Employer’s communications with its employees regarding that pay raise present Section 8(a)(1),
(2), and (3) and 8(b)(1)(A) issues warranting Board determination based on record testimony
developed at a hearing before an administrative law judge. Accordingly, the appeal is remanded
for issuance of an appropriate complaint, absent settlement. All further inquiries should be
addressed to the Regional Director.

Sincerely,

Arthur F. Rosenfeld
General Counsel

BMM Y M&“
Yvonne T. Dixon, Director
Office of Appeals




Case Nos. 11-CA-20070-1, et al.

ccC:

rs

Director, Region 11

Mr. David Roach
347 Thompson Road
Chesnee, SC 29323

Mike Heller, Esq.
Freightliner, LLC

4747 North Channel Avenue
Portland, OR 97217-7699

Michael Nicholson, Esg.
Int’] Union, UAW, AFL-CIO
8000 East Jefferson Avenue
Detroit, MI 48214

Mr. Mike Ivey
1738 Chesnee Highway
Gaffney, SC 29341

. Mr. Jack Conlan

Freightliner Custom Chassis Corporation
552 Hyatt Street
Gaffney, SC 29341



UNITED STATES OF AMERICA

BEFORE THE NATIONAL LABOR RELATIONS BOARD

REGION 11

FREIGHTLINER CUSTOM CHASSIS CORPORATION,
A SUBSIDIARY OF DAIMLER-CHRYSLER
CORPORATION, INC.

and Case No. 11-CA-20070

DAVID ROACH, an Individual

FREIGHTLINER CUSTOM CHASSIS CORPORATION,
A SUBSIDIARY OF DAIMLER-CHRYSLER
CORPORATION, INC.

and Case No.

MIKE IVEY, an Individual

INTERNATIONAL UNION, UNITED AUTOMOBILE &
AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA (UAW), AFL-CIO

and Case No.

DAVID ROACH, an Individual

INTERNATIONAL UNION, UNITED AUTOMOBILE &
AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA (UAW), AFL-CIO

and Case No.

MIKE IVEY, an Individual

11-CA-20071

11-CB-3386

11-CB-3387
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FURTHER ORDER CONSOLIDATING CASES,
CONSOLIDATED COMPLAINT AND NOTICE OF HEARING

It having been charged by David Roach, an Individual, in Cases Nos. 11-CA-20070 and
11-CB-3386 and by Mike Ivey, an Individual, in Cases Nos. 11-CA-20071 and 11-CB-3387, that
Freightliner Custom Chassis Corporation, a subsidiary of Daimler-Chrysler Corporation, Inc.,
herein called Respondent Freightliner, and the International Union, United Automobile and
~ Agricultural Implement Workers of America, (UAW), herein called Respondent Union, have
engaged in, and are now engaging in, unfair labor practices affecting commerce as set forth and
defined in the National Labor Relations Act, as amended, 29 U.S.C., Sec. 151, gt. seq., herein
called the Act, an Order Consolidating Cases, Complaint and Notice of Hearing having issued in
Cases Nos. 11-CA-20070 and 11-CA-20071 on September 28, 2004, and the Acting General
Counsel of the National Labor Relationé Board, herein called the Board, on behalf of the Board
by the undersigned, having duly considered the matter and deeming it necessary in order to
effectuate the purposes of the Act, and to avoid unnecessary costs and delay,

HEREBY ORDERS, pursuant to Section 102.33 of the Board's Rules and Regulations,
Series 8, as amended, that these cases be, and they hereby are, consolidated.

Said cases having been consolidated for hearing, the General Counsel of the Board, on
behalf of the Board by the undersigned, pursuant to Section 10(b) of the Act and the Board's
Rules and Regulations, Series 8, as amended, Section 102.15, hereby issues this Further Order
Consglidating Cases, Consolidated Complaint and Notice of Hearing, and alleges as follows:

1.
(2) The charge in Case No. 11-CA-20070 was filed by David Roach, an Individual, on

August 11, 2003, and was served on Respondent Freightliner on August 11, 2003.

-



(b) The charge in Case No. 11-CA-20071 was filed by Mike Ivey, an Individual, on
August 11, 2003, and was served on Respondent Freightliner on August 11, 2003.

(c) The charge in Case No. 11-CB-3386 was filed by David Roach, an Individual on
August 11, 2003, and was servea on Respondent Union on August 11, 2003.

(d) The charge in Case No. 11-CB-3387 was filed by Mike Ivey, an Individual, on
August 11, 2003, and was served on Respondent Unioﬁ on August 11, 2003.

2.

Respondent Freightliner is now, and has begn at all times material herein, a Delaware
corporation with a facility located at Gaffney, South Carolina, where it is engaged in the
manufacture of chassis for use in commercial vehicles.

3.

During thé past 12 months, which period is representative of all times material herein,
Respondent Freightliner purchased and received at its Gaffney, South Carolina, facility, goods
and materials valued in excess of $50,000 directly from points outside the State of South
Carolina.

4.

During the past 12 months, which period is representative of all times material herein,
Respondent Freightliner sold and shipped from its Gaffney, South Carolina, facility, products
valued in excess of $50,000 directly to points outside the State of South Carolina.

5.
Respondent Freightliner is now, and has been at all times material herein, an employer

engaged in commerce within the meaning of Section 2(6) and (7) of the Act.



6.
Respondent Union is a labor organization within the meaning of Section 2(5) of the Act.
7.
At all times material herein, the following-named persons have been, and are now, agents

of Respondent Freightliner, acting on its behalf, and are agents within the meaning of Section

2(2) and 2(13) of the Act:

Rainier Schmueckle - President and Chief Executive Officer

Roger Neilson - Chief Operating Officer

Chris Rice - Human Resources Manager

Jack Conlan - President

Scott Evitt - General Manager, Human Resources,
Labor Relations, Organization and
Administration

8.
At all times material herein, the following-named persons occupied the positions set
opposite their names, and have been, and are now, agents of Respondent Freightliner, acting on

its behalf, and are supervisors within the meaning of Section 2(11) of the Act:

Rainier Schmueckle - President and Chief Executive Officer

Roger Neilson ‘ - Chief Operating Officer

Chris Rice | - Human Resources Manager

Jack Conlan - President

Scott Evitt - General Manager, Human Resources,
Labor Relations, Organization and
Administration



9.
At all times material herein, the following named persons have been, and are now, é.gents

of Respondent Union, acting on its behalf, and are agents within the meaning of Section 2(2) and

2(13) of the Act.
Nate Gooden - UAW Vice-President
David McAllister - Administrative Assistant
Gary Casteel A - UAW Region 8 Director
Bob King - UAW Vice President of Organizing
Dave Bortz | - | UAW Director of Organizing

10.

Since on or about February 11, 2003, and conﬁnuing to date, Respondent Freightliner,
through the actions of its agents at Respondent Freightliner's Gaffney, South Carolina, facility,
has interfered with, restrained, and coerced, and is interfering with, restraining, and coercing its
employees in the exercise of rights guaranteed in Section 7 of the Act by the following acts and
conduct: |

(2) On or about August 1, 2003 informing employees that it could not grant a wage
increase during a Uﬁion organizing campaign.

(b) On or about August 1, 2003 informing employees that it delayed in granting the July
2003 wage increase because of the Union organizing campaign.

11.

On or about July 2003, the Respondent Freightliner delayed in granting its employees a

wage increase.



12.

Respondent Freightliner engaged in the conduct described above in paragraph 11 because
its employees supported, or assisted the Union, and engaged in concerted activities for the
purpose of collective bargaining or other mutual aid or protection, and in order to discourage
employees from engaging in such activities or other concerted activities for the purpose of
collective bargaining or other niutual aia or protection.

13.

Beginning in June 2003 and continuing until September 2003, Respondent Freightliner
bargained with Respondent Union concerning whéthcr to grant a wage increase to its employees.
14.

'On or about September 8, 2003, Respondent Freightliner rendered, and Respondent
Union accepted, assistance and support by informing employees that the July 2003 wage increase
that was previously withheld would be granted based upon Respondent Union’s consent.

15.

Respondent Freightliner and Respondent Union engaged in the conduct described in
paragraphs 13 and 14 even though Respondent Union did not represent a majority of Respondent
- Freightliner’s employees.

16.

Respondent Freightliner, by the acts described above in paragraphs 10, 11, 12,13, 14,

and 15 and by each of said acts, has engaged in, and is engaging in, unfair labor practices within

the meaning of Section 8(a)(1) of the Act.



17.

Respondent Freightliner, by the acts described above in paragraphs 13, 14, and 15, and by
each of said acts, has engaged in, and is engaging in, unfair labor practices within the meaning of
Section 8(a)(2) of the Act.

18.

Respondent Freightliner, by the acts described above in paragraphs 11 and 12, and by

each of said acts, has engaged in, and is engaging in, unfair labor practices within the meaning of

Section 8(a)(3) of the Act.
19.
Respondent Union, by the acts described above in paragraphs 13, 14, and 15, and by each

of said acts, has engaged in, and is engaging in, unfair labor practices within the meaning of

Section 8(b)(1)(A) of the Act.
20.
The acts of Respondent Freightliner described above constitute unfair labor practices

affecting commerce within the meaning of Section 8(a)(1), (2) and (3) and Section 2(6) and (7)

of the Act.
21.
The acts of Respondent Union described above constitute unfair labor practices affecting

commerce within the meaning of Section 8(b)(1)(A) and Section 2(6) and (7) of the Act.

PLEASE TAKE NOTICE that on the 22°® day of August 2005 at 9:00 a.m. in the Paris
Favors Jr. Hearing Room, Suite 200, 4035 University Parkway, Winston-Salem, North

Carolina, 2 hearing will be conducted before a duly designated Administrative Law Judge of the



National Labor Relations Board on the allegations set forth in the above complaint, at which time
and place you will have the right to appear in person or otherwise and give testimony. Form
NLRB-4668, Statement of Standard Procedures in Formal Hearings Held Before the National
Labor Relations Board in Unfair Labor Practice Cases, is attached.

You are further notified that pursuant to Section 102.20 and 102.21 of the Board's Rules
and Regulations, Series 8, as amended, you shall file with the Regional Director, acting in this
matter as agent of the National Labor Relations Board, an original and four copies of an answer
to the said complaint within 14 days from service thereof, and that unless you do so, all the
allegations in the above complaint shall be deemed to be admitted to be true and may be so found
by the Board. Immediately upon the filing of its answer, Respondent shall serve a copy thereof

on each of the other parties.

Dated at Winston-Salem, North Carolina, on the 5™ day of August 2005.

-

~

onal Labor Relations Board
ion 11-
4035 University Parkway, Suite 200
P. O. Box 11467
Winston-Salem, North Carolina 27116-1467

E?Ztgcf/a L. Timmins, Acting Regional Director
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UNITED STATES GOVERNMENT |
NATIONAL LABOR RELATIONS BOARD
OFFICE OF THE GENERAL COUNSEL

Washington, D.C. 20570

April 29, 2005

Re: Freightliner Custom Chassis Corporation, a
subsidiary of Freightliner, LLC, a subsidiary
of Daimler-Chrysler Corporation, Inc.

Case Nos. 11-CA-20495-1
11-CA-20499-1

International Union, United Automobile &
Agricultural Implement Workers of America
(UAW), AFL-CIO (Freightliner Custom
Chassis Corporation)
Case Nos. 11-CB-3501-1

11-CB-3502-1

Glenn M. Taubman, Esq.

National Right to Work Legal
Defense Foundation, Inc.

8001 Braddock Road, Suite 600

Springfield, VA 22160

Dear Mr. Taubman:

Your appeal from the Regional Director's refusal to issue complaint has been carefully
considered. -

The Employer's and Union's maintenance of the “Agreement on Preconditions to a Card Check”
arguably violated Section 8(a)(1) of the Act. However, in view of the settlement agreement
reached in Thomas Built Buses, Inc., a Subsidiary of Freightliner, LLC, 11-CA-20038 and
International Union, United Automobile and Agricultural Implement Workers of America
(UAW), 11-CB-3455, which all parties signed and where the parties will no longer give effect to
the Agreement at any Freightliner facilities, further processing of the appeal filed in this matter
would not effectuate the purposes and policies of the Act.

Sincerely,

Arthur F. Rosenfeld
General Counsel

¥ 3 P

il e D Mofon
Yv T. Dixon, Director

Offigé of Appeals




Case Nos. 11-CA-20495-1, et al.

ccl
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Director, Region 11

Mr. Jurgen Schrempp

Freightliner Custom Chassis Corporation
a subsidiary of Freightliner, LLC
a subsidiary of Daimler-Chrysler
Corporation, Inc.

Auburn Hills, MI 48326

John J. Doyle, Jr., Esq.

Constangy, Brooks, & Smith, LLC
100 North Cherry Street, Suite 300
Winston- Salem, NC 27101

Mr. Ron Gettelfinger

International Union, United Automobile &
Agricultural Implement Workers of
America (UAW), AFL-CIO

8000 East Jefferson

Detroit, MI 48214

Mr. Mike Ivey
1573 Chesnee Highway
Gaffney, SC 29341

Mr. Jack Conlan

Mr. Rainer E. Schmueckle

Freightliner Custom Chassis Corporation a
subsidiary of Freightliner LLC,
a subsidiary of Daimler-
Chrysler Corporation, Inc.

552 Hyatt Street

Gaffney, SC 29341

Phillip L. Gilliam, Esq.

International Union, United Automobile &
Agricultural Implement Workers of
America (UAW), AFL-CIO

8000 East Jefferson

Detroit, MI 48214

* Mr. David Roach

1067 Lee Cudd Road
Rutherfordton, NC 28139-7030
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FORMN NLRS.075
' UNITED BTATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SETTLEMENT AGREEMENT

IN THE MATTER OF
THOMAS BUILT BUSES, INC., A SUBSIDIARY OF FREIGHTLINER LLC

The URRrSIgNEd Charged Panmy and the Undarsignad Charging Party, in setement of the abeva matter, and SUBjRCt 1o Me dpprovar of
1ha Regianal Oirector for the Nakona! Labor Relations Board, HEREBY AGREE A5 FOLLOWS:

POBTING OF NOTICE — Upon approwal of this Agreemant, the Charged Pary will past Immadiately In contpityous places In 3ng
sbowt its plemtaffice, ncuding 3H places where fotices to employsesimembers are customarly pested, and maimam Tof 80
consecufive days from the dals of posiing, cople of the atached Notee made 3 paR neroof, eald Nelices lo be gignad by o

respansioie oedl of The Charged Pany and the dais of actual posting {0 ba ehown thersen, In the evenl this Agreement Ie in
leg of zajd Notica ta tha Regional Director who wall

* seruament of a charge against 2 union, the union will submit forfhwrth slgned caf
{orward them (o the employer whosa smpisyees ara Invoived nerein, for pasling, if ths employer is willing. in conspicuous pluces in and
sbout the empioyars plant wherd thay shall be maintained far 60 consscutive days fram the date of poating. Furtner, in the event 1nat
e chErged uman muintains a bullelia baard at We facility of the smplayer where the slieged unfair labor practices occurred, the unjon

gnarl 3lse past Netices on such sullen baard during the posting pedad,
COMPLIANCE WITH NOTICE — The Chargad Party will comply with all the terma and provisions of said Netoe.

Case 11-CA.20338

SCOPE OF THE AGREEMENT — This Agreement swtias only the aliegations (n the sbove coptianed c2se(s), and caes nhal
cansuivte o tettiament of any cther case(s) &r Mattars It dees net preciude pargons fram filing charges, e General Cauvnsal from
prageculing cemplaints, ar the Board and the esuns fram finding violalions with faspact to mefers which precade Lhe date of the
aporoval ef this Agrenment regardiags ¢f whather gueh matters &7 knewn 1o the General Counsael or ure reaglly dlscovershle The
Genoral Counsel resarvag the fight to Uso the avidence cbtained in the Invastigation and prosagvtisn of the above captiones case(r)
for any ralevant purpose n 1A litigaton ef Ns or any sthar case(s), and 3 judge, tha Board and {he couts may make fndings of fact

andrer cenclusians of law with respect is said evidenca.

REEUSAL TO ISSUE COMPLAINT ~ In the sven the Charging Party 4ile or raluses to bacame 3 party1a {he Agraemont and If
(A 1he Regiens] Diroctara diseration it will effectuate the polsiss of the National Labor Relatians A=, the Regiona! Olrester ghall decline

to issue a Complaint herein (o7 o pew Complaint ¥ ana has bsen wilhcrawn pursuant to lhe (erms of thie agresment), and thrs
octol. A review of such zclion My be nblained

Agrecment shaill be brtwaen the Charged Pardy and the undersigned Regional Din N
pursuant e Section 102 18 of tna Rules 3n¢ Regulations of (he Board it o request for same [s filed wrihin 14 days thaereel. This
Agreament s conungert upon (he General Coupgel Susiaining the Regional Directer'y actizn in the evenl of 3 feview. Approvel 3t IPis

Agreament by 1he Regiona| Oiractor shail constRute wihdrawal of any Camplaini(s) and Nolge of Hasring heralofore issued in this
case, as well as any apawer(s) hled in response.

PERFORMANCE — Parformance by the Chargad Pary with the terms and provisions of this Agréement shall comemance
/mrmediately attar the Agreement is 3pproved by the Regional Director, er if the Charging Pany does nof enter inte this Agrezmant,
sarformance £hafl commence immediately upon recelpt of the Charged Party of advice that no review has been requested or that the
General Caunsel has sustdinea tha Reglonal Dirsctorn

NOTIFICATION OF COMPLIANCE — The undsesigned parties to this Agreement will each notily the Reglanal Director in writing
whal steps the Charged Pary has teken ta comply horwwith, Such notflcaen ehal ba given within 5 days, end again after €0 days.
fram 1he date of the approval of this Agreamant. I the svent IN8 Charging Party does nat enter Into this Agreement, initial notice shal
be given wiirun 5 days after notifiezlian from the Regional Olrecter that no review has been requasted of INat ing Gencral Coundal has
sustaned the Regianal Oifectar Conlingant upon somplighce with tha terma and provisions hereaf, no furiher action shall be taken in

Inis casa,
3y entening ins Ikls Agreamant, the Employer dars not admit that it has violated the Natanaj Labor Relations A<t a5 amended.
[ Chorge= Pany Charging Party
THOMAS BUILT BUSES, ING,, A SUBSIDIARY OF JERF WARD, AN INDIVIQUAL
FREIGHTUINER LLC
. \ A A A
. By: Wame and TRle Date

O .
o enud@

Beaid Agent

Apptsved By - - Dale
%AM @\ | 3 7/05’1'

Adminisirative Law Judga
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LT Soprent AR

NOTICE TO
EMPLOYEES

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY AN ADMINISTRATIVE LAW JUDGE OF THE

NATIONAL LABOR RELATIONS BOARD
AR AGENCY OF THE UNITED STATES COVERNMENT

FEDERAL LAW GIVES YOU THE RIGHT TO!

Form, joia or 2esin o Unien,

Chosde representativey 10 barpsin wirk us og your benslf

Act wgsher witk atiier employees for your brnefiz and protectien;
Chease ueX 1o ThEAEC +h Aty ol ihase prozeted accvities,

WE WILL NOT méerlate with, restasin, of sotres employees in the sxercise of thest Aighte, Mare spacifieally,

WE WILL NOT pive cffecs w0 the Agroamant on Proconditlons 10 3 Card Chack Procadure 2t the TBB High P
Nerth Caroima Scillty or 5t any othar TBB of Brelgiliner faciliy ix the fumre.

WE W!LL NOT pive assistanse © he Imtarnationa) Usisn, Unitod Automoblls, Aerospacs. &grh vleural &
{mplament Warkees of Amories, AFL-C10 (UAW) by aiding them In selioking unies authorlrtion cards frem our
employees ar by ghang the Unian bread-based ascese 1 our employess.

WE WILL NOT resognizc and bargain with the UAW, o sny other AAOR that does ROt zepresant xn yncoeresd
mzlonty of tewployres,

WE WILL NOT recognize and bavpain widh the UAW gl such tima 23 e Gnion hax been arted by toe Nazional
Labor Relations Board as the exclutive collective barpalning represanistive of our omployees.

WE WILL NOT, i any liks or relats2 marner, imerfere with, resmain, or coeree our cmployocs in the exarcize of
thele rights ag guacanteed in Sacton 7 of the A2t

WE WILL tmmedaasely withdraw recogniven fram e UAW.

THOMAS BUILT BUSES, NC,, A SUBSIDIARY OF FREIGHTLIVER
L
~(Respondars)

Dawed: By:

" (Represenmtvve) (Tusle

“na Najona Labor Ralaione £a2rd ie 2n indepardart Federal 3 — .

eonquele X a0 indeperider:t Federal ajaney eraated i 1E3S b apfaree o Nilo

N e WL o e e Himasigoe e v

you iy R confiomay oy Vor, Te 30 ol mofs shmt ourcihie it Actand ho o6 8 ol o oo et
Rard'a wanEh. e D, Qv t Regionl Offioa aat forth batow, Yau fay wiea sbuir Wormaien fem lha

THIS 13 AN OFFIGIAL MOTICE AND MUST NOT B Y,

v
QEMEAQ BY ANY OTHER “fm SN @ggﬁé H‘&*&EERED,

AN MY T DEETED 10 AR a e e o OR COMPUANCE T 12

L L

TATE © N4
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sORM NLRR-AT76 UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SETTLEMENT AGREEMENT

{N THE MATTER OF )
THOMAS BUILT BUSES, INC., A SUBRSIDIARY OF FREIGHTLINER LLC Case 11-CA«20338

The undersigned Chargea Party and the undersigned Charging Perty. In rttlament of the gbova matier, and subject to the appreval of
we Reglang! Oirastar Jof the Naﬁonal Labor Relations Bonrd, HERERY AGREE AS FOLLOWS:

POSTING OF NOTICE — Upan appraval of ihis Agreemant, the Charged Party wil poei immadiately in conspicuous piacas in NG
about it planvofics, inglyding Rl places where notces 1o employses/mambers 26 ‘eustormarlly pested, 3nd maintsin for BO
consecutive deys rom the gste of pasting, copies of the amached Notice made » part heraof, 8aid Nofices to bs signad by a
regpontivie oMejal of the Charged Party and the dats ef petul posting ts be shown theragn. In the event this Agreemart 7 in
settiernent of a chame agajnst 8 unlen, the wnion Wil submet forthwith Signad copies of said Naties ta the Regionsl Qirectsr who will
forward tham 1o tha smpioyer whoae empioyees art invelves herein, fof pagting, if the smployar is witling, i conshiasous places inang

¢y shull be malnained for 80 consaedtive J1ys from tha gate of posting Furiher, in the avent that

guout the ampiayers plant where th
the charged union maintains 8 buledn doard at the facility of (he aroployer whers tha alleged unfsir fabor practices atcufrad, the unen

shall alze pegt Notices on guch bulletin board during the posting perlod,

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terma snd pravisions of said Netice.

=cOPE OF THE AGREEMENT ~— This Agreement satied only the aliagsiiens in the abave captioned case(s), nd dpes nol
conzutuie 3 setament of any other enga(z) or matters, 1 goes not pragiuée persons from fing chargas, the Genaral Counsal fram
prosecuting samoizints, of the Board gnd Me couns frem finding viahllans with respect ta'matters which praceds ine date of the
appteval of this Agraement regardiess of whother such maftters ara known ts the General Counsel or are resdily Siccoverabie The
Ganers) Ceunsel restives the hght to use the evidsnco oblained In the invastgatien and prosscutien of:the sbove caplionad casels)
for any relevanl purpose ;n (N8 lugetion af thiz or any aiher ca8&(s), and 7 judge, the Baard and the courts may make finoings of

and/er cangtugions af (aw with respect 10 said eviaenes.

REFUSAL TO ISSUE COMPLAINT — in ths event the Charging Pany falls ar refuzss to bacoms 2 perly to thjs Agreement, ana if
In tne Regional Dirscter's giscroven it wilf pffectumte the palicies of the National Labor Relatians Act, the Ragisnn] Directar shall decline
ta iggus # Complaint hereln (or 8 new Compfaint If one hay boan wihdrawn purswant fo tha terms of (his agresmani), and ths
Agreernant shalj be botwaen the Charged Party and the undersigned Reglonal Direator, A review of sueh action may be sbtmned
pursumpt to Secton 10218 of the Ruies and Reguiakiong of tho Board |f & request for some & filed within 14 daye thereof. Thit

Agreement fe asflrgent upon the Gener Counss| austaining the Regianal Director’s actian in the event of 3 review, Approval of thiz
of Hearing heresfora Issued in this

Agreament by the Ragional Director shall conztitule withdrawal of any Compiainis) and Nalica
cage, ag well a5 any ApBwar(s) ied In tesponse.

PERFORMANCE = Performopée by the Charged Party with the terms and provisions of this Agreement shall commence
immediztaly sher tho Agraemant is appraved by the Ragional Directar, or if the Charging Parfy daes not entar inte this Agreemeol,
perlarmancs shol commence immadiataly upon receipt of the Charged Pary of gavice Hat no review nas been feguesied 3r thal the
Geners! Counael has eusiained the Reglonal Dirsctor,

NOTIFICATION OF COMPLIANCE — The Undersignad partac 1o this Agreement wil éach natify the Ragional Direstar In wriling
what steps the Charged Pary has raken to comply harewith, Such notification shall be given within S deyz, and agan after B dwyy,
(rom Ln& date of the appreval of this Agreament. In the event the Charging Pary does not enter into Lhis Agreement, inlial Mohce shal)

be given within 8 aays aker naufeation from the Reglana! Director thal no raview hag bosn requasied of Mat the Genera| Counsel nas
gustained the Regional Director  Contingent upan sampliance with the terms 2nd provisions hereof, ne furthor action zhall oe taken in

his ¢oce.
By anterng inta this Agreamant, tha Employsr dase nat admit IRL ¢ has viclated the Natonal Labor Re/ations Act, as amended,

Charged Pany Charging Paty
THOMAS BUILT BUSES, INC., A SUBSIDIARY OF JEFF WARD, AN INDIVIDUAL
FREIGMTLINER LLC
Y Nama and Tie . Tate By, "Name ana Tius Date
s/ o‘/cr,c
Date

Recommended By, Dute

3//7/«*.(/

Board Agent




NS Ml JUDOED DIV

NOTICE TO
EMPLOYEES

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
AFPAOVED BY AN ADMINISTRATIVE LAW JUDGE OF THE
NATIONAL LABOR RELATIONS BOARD

AN ADENCY OF THE UNITED STATES GOVERNMENT

804 33k OBl P.ee

PEDERAL LAW GIVRS YOU THE RIGHT TO:

Formn, jéwn 6F 3KiEC 3 unioa,

Chaote repressmurivet 1g RPN With ut &1 YouT wchal
A togoiher with ather eployess far your veneht M8 pratscnon,
Chonat Aot ¢ eRRAEE in anY af haye procecred activities.

WE WitL NOT inserfers with, rescraliL, or coeTes employecs in the exexeise e thess righos, More apeeifeally,

WE WILL NOT give cffoct 1o the Agremment &8 Precondltions ' & Crrd Check Procedure a2 the TBB High Powt,
Natth Carolina fesilicy ov zt amy ocher TAB o Ereighthiner frolity in the fomure,

WE WILL NOT glve assisranee 1o tha 1nterastionsl Union, United Am_uabm. Asrorpact; Agﬁculh-ut &
Implomeat Workars «f Amerita, APL-CTO (UAW) by tidmg tham in saliciting umon autholisution cards from our .
cmployees 8¢ by giving e Untan Syond-based sacess to sur omployes

WE WILL NOT retagaize and bargais with tae UAW, ar xay ather usien thax doey wot reprrsoat 38 uncsseced
majary of emple) eas.

WE WILL NOT recogrize 2nd hargain with the UAW il such dree a2 the W0 his heen cortified by e Natoedt
Lavor Relmions Soard 28 the axelusive collestive bacgaming fepreseotative of our eanioyest

W WILL NOT, w any like or related maanef, saterfere with, texaia, of cocren &V employess {n (he eeorerio of
their Rghts 3t puaraiaed Ja Section T of e Aet,

WE WILL immadrely wichdraw recopmti on fram Yre UAW,

TROMAS BUTLT BUSES, INC., t{_ Sémsmmv OF FREIGHTLINER
(Rewpomaev)

Duated: By
(Ropreeniative) ffm)

™ Nalionaf Labor Ralatons Benrd is an Independ

et b o oap e .30 ¢ andan! Federal agancy wraaied \n 1835 1o anferee the NaSonal Labor

e nmmgggum:w dymrm;m ;hom: apimyaad want urvon rprecentston and i im'eatn?;e %r’\d r.ﬁﬁ"ﬁnﬁ .

B"“M clewt mﬂ%yh ar:'hgﬂ:&{ :m ‘d ag mera Rbowt you! fighia under 1he ACLand how 1o 4 3 eharpe or alaclion palitor,
i Auisonh , ne Boares Reglonal Office cal o1 dalow, Yau may afta shis infarmaton from the

THYE 1 AR CEAICIA
u@%&m@nmﬁ%@uﬁ%@ﬁ%&%?&m 5,

'ALED, OR € R AY OTHER MATER y et !
PROVISIONS MAY BE BIRBETED TO THE ABOVE %muatggerg goﬂcsaum_u J;Aac?gnce OR O3 MPLIANOK WITH T8

TMTAL B s

- cca———
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FORMNuR UNITED STATES GOVERNMENT
: NATIONAL LABOR RELATIONS BOARD
SETTLEMENT AGREEMENT
IN THE MATTER OF

| NTERNATIONAL UNION, UNITED AUTOMOBILE. AEROSPACE & AGRICLILTURAL  Case 11-CB-5458
N MENT WORKERS OF AMERICA (UAW), AFL-GIO

The undarsigned Charged Party and tha unem}qnw chnrghdggg*in cattlament of the sbeve matiar, and subject 1o the sporaval of
the Regional Qirecior for ihe Natons! Labor Refgtons Beard, EBY AGREE AS POLLOWS:

POSTING OF NOTIGE ~ Upoht approval of this Agreemert, the Charged Party will pot immediately n conspicuous places in and
about A piamiafics, moudng il pieces where natices 18 empleyeseimembers are eustomarly pemed, and mumain for 80
consaculive days fam 1he (a8 of pasting, copies of the stached Nptice rrade 2 part harsof, said Nouces 1o ke sgnes by 2
ragponsible afficial of e Chargad Party and the date of actual posting e Be shown thereon, (n [he evanf this Agreement s n
senmment of 8 charga 1gainst a urise, the walon will submit fortwih signed coples of waid Notice to the Ragiena) Dlresier who il
forwatd them Lo the empioyer whote empioyses ara invdlved haceln, for pexting, if the employer & wifing, in conspleuous places n and
about the employers pignt where they shall be maintained for B0 conascutive days from the gats of pasting. Further, In the event hat
1me oharged umion maintaing & bulesn poard at tne RGNy of the smployer where the alisged uralr (abor preciices ocourred, the upien
shall atea past Notices on ueh pullatin board during 1he posting period.

COMPLIANCE WITH NOTICE — The Charged Party will eseply with 31 the 1emms and provisions of said Notice.

SCOPE OF THE AGREEMENT —= This Agreement sotlos only the afepstions if the awove captioned cass(s), snd does not
constiute 2 saciemant of any cther case(s) o mattery, it does nal raciude parsans fram flhing charges, the Genaral Councal fram
prosecuting compleints, s¢ ™8 Board and the cowrts from finding vielations with cespect to rasters which precode the date of the
appraval &f tnig Agreemen regardiens of whether auch matars are known to the Ganers! Geungel of are readily discovarable. The
General Counzo) reservas th right  use the gidance obaired [ the [rvsstigation and prosecution of the aheve caploned case(s)
far wny relevant purpose in the fdgation of this or any other cosa(s), and a judge, the Board and the courns may Mmaks findings of facs

and/er soncivsiane of law with respect tm gald evidence.

REFUSAL TO 1G8UE COMPLAINT == In the avert \he Charging Party falis or refuses to beesmpe 8 party \o this Agreement. end if
in the Regonal Direclors diseretion it will affactuate the policias of the Natjenal Lakor Rojstions Act, the Regiona) Divestar shalf deotina
to lzsus @ Complant herein (of & now Complaint ¥ one has been wihdrawn purtusnt [o the torma of tis agreement), and this
Agraement shal be botwesn the Chames Party and e undersigned Reglanal Directol A review of Such action may be ehainad
pursuart 1o Section 104.18 af Ive Rules and Regutatiens of the Board if & raquest for sama |s filsd within 14 days thareot This
Agreement is coringent upen the Ganeral Counsel sustaining the Reglenal Diractor's actien in the evant of q raview. Approval of this
Agresment by the Regional Director shall eoneitute wihdrawal of 2ny Complaify(s) and Notee of Heafing hervtofors issued in thit

case, as well a3 any answet(s) filed in regponse,

PERPORMANGE — Performance by the Charged Porty with tha tomns and previsians of this Agreement shal) cormmenca
Immedizely aRar the Agreement s spproved by the Reglanal Oirector, 6r if the Charging Pery dpex not enter into thia Agreemant,
parfarmance shell cammenae immadiataly upon racsiR of ine Charged Party of sdvice that no review hzs baen requested of hat the
Ganaral Caunoel tas sustained the Regtonal Direxter.

NOTIEICATION OF COMPLIANCE == The undarsignsd parties 1o this Agreement will each netiy the Regional Dinscior In wiikng
what stept e Charged Pany has tekan 10 compty hareath. Sush netMegton shal be given within 3 days, and sgein after 60 cays.
from tha dete of the approval of this Agreemant, In the event the Charging Perty dams net enter into this AJreement, inial notice shall
ha givan within 5 days afef netificatien fram tha Reglonal Directat that AS raview has been requexied or that the General Counsel has
au‘mined e Reglanal Director. Contingent upan cornplianse with 1he tarma and provisishs herenf, ne further acion shall ba taken in
nis case

By amaring it this Agreement, the Unlon coeg not sdmit that khas \olated the Nztienaj Lsbor Relaliona Azt, as amended,

Cnarged Party Charging Perly -
INTERNATIONAL UNION, UNITED AUTOMOBILE, JEFF WARD

AEROSPACE & AGRICULT URAL IMPLEMENT
WORKERS OF AMERICA (UAW, AFL-CIO

2 4 Name and Title pte

Y, Nnmfanﬂ THe
W& &f)—/cv- 5_‘10 -‘Oﬁ—’

Aeegoeiite Gowarak Cowaced

Dste

3/17 zs

- .

Recommended By . Data

Board Agent
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NOTICE TO )
EMPLOYEES AND MEMBERS

POSTED PURSUANT TO A SETT LEMENT AGREEMENT
APPROVED BY AN ADMINISTRATIVE LAW JUDGE OF THE
NATIONAL LABOR RELATIONS BOARD

AN ACENCY OF THE UNITED STATES SEVERNMSEMT

FEDERAL LAW GIVES YOU THE RIGHT TO:

Torwm, join or aasli¢2 woty,

Chease reprevereativeg bmmmmimmmmt‘.
Mmﬁcﬂh&nwp\w for your bencit and yroseetion;
Chegse not ta angaps in sy of these o1 amlvigics

WE WILL NOT rorrain ol cocroa amplayet o the erertige of thess ngid. Mo rperifisally,

WE WILL NOT pivo «fact 3 (b AZvefient o8 Procandhlons o 4 Card Chesk Proceduce 2 the TR Righ Pt
North Carclies Sanility cuay“ﬂhummhmﬁmm

WE WILU NOT aasept astinance from Thomas Buiit Bupes, 152, 2 subgidinry of Yreghthoer LLC (THB) during
cor arganizing tempaign By rlawing Sem  belp ot gellrh umtes sutocizedon cards £rom toic crplayrss ar by
allowing Dein i giva s overly hrosd sontes 10 their empicyecs

WE WILL NOT teak recognirion frem at saspin with TBB, orany ofats ampany, Tegssding Bl emplayesc”
wages. hears, ar s aod conshion of croployreent, unligs We represea 3p uacoersad crajority of the eeployech,

WE WILL NOT saak or 3ccept recoppision gram and/ot Parpain with TBB regarfing theic employeat’ WA, houTs,
& Womg xnd conditient of prploymeat undl wic beive bacnt sartified by the National Lakor Relations Board ac e
mxalagiva celleetive asgaintog represemeesive of Ge omployess.

WE WILL NOT. ja say like wmtdm.m«wmmcmwinﬂbaudu of tusiz Bghit A8
;vnmmadec:\ian7 ofthe Aot

WP WILL werezdlacely 000 demanding and/or agceptind peespnmian and barguining with TBB. p their
cenployess” ugn.hm.o:mm:mm«anp il we: toxve bocn cerdfisd by Wakonal Labor

Rmmkm“msduﬁvaalmbm:up va of the amployess, % {
¥ o

INTERNA
& AGRICULTURAL IMPLEMENT WORKERS OF
, AFL-CIO —

o (Respondent)

TIONAL UNTON, UNITED AUTOMOBL.E, AEBOSPACE .
AMERICA 2

Davd. By

. (Eeprecorexive) (Terha)

menmmmmxuwmuk

The Netorel Lavar Relgions Board 8 N indapomsan Fedora

soneha2ts secrel bafil HRCKO 1 dabarming wWhar ermioy “ﬁ&xmm&mﬁmmanmmmmmwm
isber praciae by emciopm B niors. To §ne u«mm | s B Act and how b fa ¥ charge o eiecion pati
T 4y agert R Y i ot efow, Y 7 953 ol e

YR LS MR GFFICIAL MOTICE AND WUST HOT £8 BEPASED
e 0% L AT R

S A

BY AMYOXE,
TEPAZED, OR COVRRAD FY ANY OTHER MAT mmmmmmmmm COMPUANCRWITH (15
Wawwunmnmu&%ﬂmmsmm&mm * ‘\

ot P03

F.18
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FORM NLRR.ATTS UNITED ETATES GOVERNMENT
NATIONAL LAROR RELATIONS BOARD
SETTLEMENT AGREEMENT
IN THE MATTER OF

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE & AGRICULTURAL Caze 11-CE-3¢56
MPLEMENT WORKERS OF AMERICA (UAW), AFL-CIO

Tng vadersigned Charged Fady and the Underaignaa Charging Perty, In selUemant of the sbove malar, and subject 16 e approvel sf
the Ragional Drectar for e Nafional Labar Relatans Beare, HERE Y AGREE AS FOLLOWS:

POSTING OF NOTICE — Upen appraval of this Agreamant, the Charged Party wiil past immesiaiely in conspicuous places in and
about ks plamssf(ios, including sl plases whave notices lo empisyses/members 2re ousteminly .pum. #nd mainin for &0
consaeuljve gays from the dats af postng, copies of the amachad Notics made 3 p3rt heree( taid Notices ts ba signec by @
ragpensible atfcial of the Gharged Party and the date of sctug] postng to be shown thersan. In the event (his Agreement is In
<atliamer af 3 ehargs 3gRingl 3 uhjon, the unlan will SUbmt farihwith signed zapies of eaid Netice to the Regieng] Director who will
forward them ta the employer whese smployees ara Invalwed herein, for postng, If the employer is wiling, in canspicuoys placad in and
apout the emplayers plant where they shall be malntained for 60 conseeulive days from the data of pasting. Further, in the event thal
tre chyrgad uaien mainteing 3 ulleyn borrd =t the facinly of the amployef whara the alieged unfeir labor practicet oczysred, the union

ahall alss post Notcas an sueh bullegn boara during ihe pezting periot.
COMPLIANCE WITH NOTICE — The Charged Rarty will comply with el
y tha ajiagations in (he 3Rove eaplicned case(s], and does not

| tha terms and provisions of mid Netios,

SCOPE OF THE AGREEMENT ~ Tris Agreement setes oni
constitita § sentement of any other case(s) or matiats, [t does pot praclucs perEons from filing chorges, the General Counsnl from
prasecuting compigints, of \Ns Board ane the courts fram finding viglatians with respeet to madters which precede the dale of the
aporoval of this Agreement rogardiess of whather ¢uch matters ara known 1o the Ganeral Counas) or wra rendlly giscoveranle The
Cenersl Counsel reserves the right 1o uge the ewidenee abtajnad in the (mvestgaten and prouauﬁen of the thove caplioned rasels)
{ar any refavant purposa in the Iiligation af tig ar any other case(s). and 2 judga, the Board and the caurs May make findings of fact

and/or contiusiens of law with respest to said evidence,

REFUSAL TO ISSUE COMPLAINT — In the event ine Charging Pady lls of refuses (o bacome 2 parny 1o this Agresmenm and if
i~ the Reglanat Dirsctar's discrélen it Will effactuate e policies of the Netisnal Laber Rejauans Adt, the Regions! Olrector ahal decline
w gsys 2 Complaint herein (of @ NEW Complaint If one hag been wihdrawn pursuant to the lerms of inis agreamenl), and s
Agrepment shali ba between the Charged Party and the underaigned Regional Directot. A review of suth acfon may be obteined
pursusat (o Spevan 102,15 af the Rulos 3nd Reguations of ihe Bonrd H 1 request for same is fiod within 94 Says thereo! Thix
Agreement is camtingent bpon the Genera) Caunsel sustalning (he Reglona) Director'e octian in the evant of 8 review. Approval of ths
Agreemant by the Regional Birector shall constitule withdrawal of any Compraint(s) and Notce of Mearing herttofare issued in thia

ente, as well 3% dey 3nswer(s) filad in response.
PERFORMANCE — Performancs by the Charged Party with (ha tamms and provisions of this Agrasmant shall commence

mmenately atar the Agreamnant [s approved by the Ragiona! Diractor, of If the Charging Panty does not amar into this Agreerment
parfatmance shell commence immediataly UBGN receipt of ths Charged Party of advce I3l ne review nes bren requeatad ar that the

General Coungel has sustalnad the Reginnal Directer, ;

NOTIFICATION OF COMPLIANCE == The wndersigned parges (o this Agraemant wii each notfy the Ragional Directar in writing
what geps the Charged Party has faken fo comply harewith, Such notificatian ghall be given within & days, ang 3gain after 60 days.
from tha date of the 3pproval of this Agreament, In Ihe evant the Charging Party does net antor iAo this Agreement, inRial notice shall
na given within § 6ays after notfication from the Regienal Director that fio review has been raquastad of that the General Counsel hds
::stilnw 1he Regianal Ditector, Conlingant upon campliance with the tems and provistans herecf, no further action chal be taken in
thig o228

By entenng inlo this Agraemant, the Uaion daas not admit that )t has viciated the Natona! Labor Reiafiens Act, 3¢ amengdad.

Chrarged Panry Charging Pany
INTERNATIONAL UNION, UNITED AUTOMOBILE, JEFF WARD
AEROSPACE & AGRICULTURAL MPLEMENT
WORKERS OF AMERICA (UAW), AFL-CIO

By Name and Tile Date 8y Neme and Tdie Bate

Y R
"Razammendss By. ~ [ Qata Rppteved By: Dste
(i |V
=

Bonrd Agent Adminigteatve Law Judge
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& NOTICE TO
EMPLOYEES AND MEMBERS

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY AN ADMINISTRATIVE LAW JUDGE OF THE
NATIONAL LABOR RELATIONS BOARD

AN AGENCY OF THE UNITED STATES COVERNMENT

FEDERAL LAW GIVES YOU THE RIGHT TO:

Porm, aln or aspist 3 unlon

Cheose repreveatutivas (6 bangaia with your croployes on yaur babalf
At wgeeher with oMier employecs G your beaefit aad protection,
Chooee het 1o cogace w Eny of 1hesa profactad sctivitier

WE WILL NOT rasesin or coerce ermloyees in the exercise of Qese righu More peeifically,

Wi WILL NOY give effeet 3a the Agraement on Precondirians 1o s Curd Chack Procedure af G TRR High Paine,
Narth Carokna facily or x1any otver TRE a7 Brejphtliner Dhaniry in s future,

WE WILL NOT paoent Azshvance fren Thomas Boilr Butes. Inca v sebridinry of Preighriiner LLC (TBR) durmg
ot erpanizing chanpaipn by allowing tham te hatp us ralicie unlbe pathadantion cxrds from their employes ar by
allowinp them  pren ur ovatly Wond accens 10 Gitir employers.

\WE WILL NOT seek reaggeition from or barzam with TEB. or anv othar compsny, regarfing thair employees’
wapgs, Mvt, af tenms and comdhios of cmpioyman, unlest wa Jeprerent ah uncoerend Mmajofiy of te ereployeer.

 WE WILL NOT seek or acceys recopriden from and/ar burgun with THR rypurding their urployecy’ wagas, bouni,
ar e 2nd sandilians of cmpleyment it we have been cerrifitd by te Natlena) Labor Rristiont Resrd 22 the

exchit{vs colleative bargaining represenixtive of te smployeez

WE WILL NOT, in any Jike or ralatad marewer, rastrain of coerat sur employces in the exertite of their ighs
guararened n Stetion 7 of s Act

WE WALL immediately siop dearmonding and/or ecepting rocagnitian and batgsiaing with TBR regarding thale
amplovers” wages, hourz, ar s snd eonditiens of emgisymeny, unti] we have bren cerdfied by the Nalional Labar
Retsnons Doard az e axelusiue ealleqive bargaining represencmdve of the emplayeas.

INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACK
& AQRICULTURAL IMPLEMENT WORKERS OF AMERICA

(UAEE: AFL-CI0
zepandont)

(Raprezeiiatve) (Tide)

Dored: By

The Nelianaf Lader Ratafiens Board ia an indepencan! Federal sgency creaied in 1535 b enforce 0w Nadonal Labar

m"wmy cret-DINoI piocons 1> Qurerming whamer wwugu ” ’Fm(m,, re;rm son ard Rimver: gg“m Mm"“ﬁ )

e e T e s o oy o S o s e
o T SR CHnpaeky sRey sl vt bavowr, You may bl obtan infrmaon from R

e QAII OFACIAL NOYICE AND HUST NOT DE DEFACED AT &
e R e b b o
S D P S

P.12

.

[

%% TOTAL PARGE.13 »*

TOTAL P.12



FORM NLRB-4775
UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

SETTLEMENT AGREEMENT
IN THE MATTER OF ’

INTERNATIONAL UNION, UNITED AUTOMOBILE & AGRICULTURAL IMPLEMENT  Case 11-CB-3386
WORKERS OF AMERICA (UAW), AFL-CIO 11-CB-3387

The undersigned Charged Party and the undersigned Charging Party, in settiement of the above matter, and subject to the approval of
the Regional Director for the National Labor Relations Board, HEREBY AGREE AS FOLLOWS:

POSTING OF NOTICE — Upon approval of this Agreement, the Charged Party will post immediately in conspicuous places in and
about its plant/office, including all places where notices to employees/members are customarily posted, and maintain for 60
consecutive days from the date of posting, copies of the attached Notice made a part hereof, said Notices to be signed by a
responsible official of the Charged Party and the date of actual posting to be shown thereon. In the event this Agreement is in
settlement of a charge against a union, the union will submit forthwith signed copies of said Notice to the Regional Director who will
forward them to the employer whose employees are involved herein, for posting, if the employer is willing, in conspicuous places in and
about the employer's plant where they shall be maintained for 60 consecutive days from the date of posting. Further, in the event that
the charged union maintains a bulletin board at the facility of the employer where the alleged unfair labor practices occurred, the union
shall also post Notices on such bulletin board during the posting period.

COMPLIANCE WITH NOTICE — The Charged Party will comply with all the terms and provisions of said Notice.

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above captioned case(s), and does not
constitute a settiement of any other case(s) or matters. It does not preclude persons from filing charges, the General Counsel from
prosecuting complaints, or the Board and the courts from finding violations with respect to matters which precede the date of the
approval of this Agreement regardless of whether such matters are known to the General Counsel or are readily discoverable. The
General Counsel reserves the right to use the evidence obtained in the investigation and prosecution of the above captioned case(s)
for any relevant purpose in the litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact
and/or conclusions of law with respect to said evidence.

REFUSAL TO ISSUE COMPLAINT — In the event the Charging Party fails or refuses to become a party to this Agreement, and if
in the Regional Director's discretion it will effectuate the policies of the National Labor Relations Act, the Regional Director shall decline
to issue a Complaint herein (or a new Complaint if one has been withdrawn pursuant to the terms of this agreement), and this
Agreement shall be between the Charged Party and the undersigned Regional Director. A review of such action may be obtained
pursuant to Section 102.19 of the Rules and Regulations of the Board if a request for same is filed within 14 days thereof. This
Agreement is contingent upon the General Counse! sustaining the Regional Director's action in the event of a review. Approval of this
Agreement by the Regional Director shall constitute withdrawal of any Complaint(s) and Notice of Hearing heretofore issued in this
case, as well as any answer(s) filed in response.

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall commence
immediately after the Agreement is approved by the Regional Director, or if the Charging Party does not enter into this Agreement,
performance shall commence immediately upon receipt of the Charged Party of advice that no review has been requested or that the
General Counsel has sustained the Regional Director.

NOTIFICATION OF COMPLIANCE — The undersigned parties to this Agreement will each notify the Regional Director in writing
what steps the Charged Party has taken to comply herewith, Such notification shall be given within 5 days, and again after 60 days,
from the date of the approval of this Agreement. In the event the Charging Party does not enter into this Agreement, initial notice shall
be given within 5 days after notification from the Regional Director that no review has been requested or that the General Counsel has
sustained the Regional Director. Contingent upon compliance with the terms and provisions hereof, no further action shall be taken in
this case. ’

By entering into this Agreement, the Union does not admit that it has violated the National Labor Relations Act, as amended.

Charged Party , Charging Party

INTERNATIONAL UNION, UNITED AUTOMOBILE & DAVID ROACH, AN INDIVIDUAL
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA MIKE IVEY, AN INDIVIDUAL
(UAW), AFL-CIO

By: Name and Titie Date By: Name and Title Date

/s/ Betsey A. Engel, Associate General Counsel | 8/11/05 /s/ Glen M. Taubman, Attorney 8/12/05
Recommended By: Date Approved By: Date
/s! Rosetta B. Lane 8/1212005 Is/ Patricia L. Timmins

Board Agent Acting Regional Director, Region 11 8/12/05
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&  NoTcETO
" EMPLOYEES AND MEMBER

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY A REGIONAL DIRECTOR OF THE
NATIONAL LABOR RELATIONS BOARD

AN AGENCY OF THE UNITED STATES GOVERNMENT

FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, join or assist a union;

Choose representatives to bargain with us on your behalf;

Act together with other employees for your benefit and protection;
Choose not to engage in any of these protected activities.

WE WILL NOT interfere with, restrain, or coerce empldyees in the exercise of these rights. More specifically,

WE WILL NOT engage in discussions with Freightliner Custom Chassis Corp. concerning the pay raises, wages,
hours or terms and conditions of employment of employees unless and until we represent an uncoerced majority of the
employees. ' . :

WE WILL NOT accept unlawful assistance from Freightliner Custom Chassis Corp. by allowing the company to tell
employees that they gave the July 2003 pay raise only after the Union stated that it approved of the pay raise.

WE WILL NOT, in any like or related manner, restrain, or coerce our employees in the exercise of their rights as
guaranteed in Section 7 of the Act.

INTERNATIONAL UNION, UNITED AUTOMOBILE &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA (UAW),
' AFL-CIO

7 /: (Respoud@

August 22, 2005 By: Assfetant Director, UAW Heavy Truck Dept.

Dated:

(Representative) (Title)

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National Labor Relations Act, It
conducts secret-ballot elections to determine whether employees want union representation and it investigates and remedies unfair
labor practices by empioyers and unions. To find out more about your rights under the Act and how to file a charge or election petition,
you may speak confidentially to any agent with the Board's Regional Office set forth below. You may also obtain information from the
Board's website: www.nirb.gov. .

4035 University Parkway, Suite 200, P.O. Box 11467, Winston-Salem, NC 27116-1467. Telephone 336/631-5201.
Hours of operation: 8:00 a.m. to 4:30 p.m.

THIS 1S AN OFFICIAL NOTICE AND MUST NOT BE DEFACED BY ANYONE.
THIS NOTICE MUST REMAIN POSTED FOR 80 CONSECUTIVE DAYS FROM THE DATE OF POSTING AND MUST NOT BE ALTERED,
DEFACED, OR COVERED BY ANY OTHER MATERIAL. ANY QUESTIONS CONCERNING THIS NOTICE OR COMPLIANCE WITH ITS
PROVISIONS MAY BE DIRECTED TO THE ABOVE REGIONAL OFFICE'S COMPLIANCE ORFICER, :
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UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

'FORM NLRB-4775

SETTLEMENT AGREEMENT
IN THE MATTER OF
FREIGHTLINER CUSTOM CHASSIS CORPORATION, A SUBSIDIARY OF Case 11-CA-20070
DAIMLER-CHRYSLER CORPORATION 11-CA-20071

The undersigned Charged Party and the undersigned Charging Party, in settlement of the above matter, and subject to the approval of
the Regional Director for the National Labor Relations Board, HEREBY AGREE AS FOLLOWS:

POSTING OF NOTICE — Upon approval of this Agreement, the Charged Party will post immediately in conspicuous places in and
about its plant/office, including all places where notices to employees/members are customarily posted, and maintain for 60
consecutive days from the date of posting, copies of the attached Notice made & part hereof, said Notices to be signed by a
responsible official of the Charged Party and the date of actual posting to be shown thereon. In the event this Agreement is in
settlement of a charge against a union, the union will submit forthwith signed copies of said Notice to the Regional Director who will
forward them to the employer whose employees are involved herein, for posting, if the employer is willing, in conspicuous places in and
about the employer's plant where they shall be maintained for 80 consecutive days from the date of posting. Further, in the event that
the charged union maintains a bulletin board at the facility of the employer where the alleged unfair labor practices occurred, the union
shall also post Notices on such bulletin board during the posting period.

COMPLIANCE WITH NOTICE — The Charged Party will comply with éli the terms and provisions of said Notice.

SCOPE OF THE AGREEMENT — This Agreement settles only the allegations in the above captioned case(s), and does not
constitute a settiement of any other case(s) or matters. It does not preclude persons from filing charges, the General Counsel from
prosecuting complaints, or the Board and the courts from finding violations with respect to matters which precede the date of the
approval of this Agreement regardiess of whether such matters are known to the General Counsel or are readily discoverable. The
General Counsel reserves the right to use the evidence obtained in the investigation and prosecution of the above captioned case(s)
for any relevant purpose in the litigation of this or any other case(s), and a judge, the Board and the courts may make findings of fact

and/or conclusions of law with respect to said evidence.

REFUSAL TO ISSUE COMPLAINT — in the event the Charging Party fails or refuses to become a party to this Agreement, and if
in the Regional Director's discretion it will effectuate the policies of the National Labor Relations Act, the Regional Director shall decline
to issue a Complaint herein (or a new Complaint if one has been withdrawn pursuant to the terms of this agreement), and this
Agreement shall be between the Charged Party and the undersigned Regional Director. A review of such action may be obtained
pursuant to Section 102.19 of the Rules and Regulations of the Board if a request for same is filed within 14 days thereof. This
Agreement is contingent upon the General Counsel sustaining the Regional Director's action in the event of a review. Approval of this
Agreement by the Regional Director shall constitute withdrawal of any Complaint(s) and Notice of Hearing heretofore issued in this
case, as well as any answer(s) filed in response.

PERFORMANCE — Performance by the Charged Party with the terms and provisions of this Agreement shall commence
immediately after the Agreement is approved by the Regional Director, or if the Charging Party does not enter into this Agreement,

performance shall commence immediately upon receipt of the Charged Party of advice that no review has been requested or that the
General Counsel has sustained the Regional Director.

NOTIFICATION OF COMPLIANCE — The undersigned parties to this Agreement will each notify the Regional Director in writing
what steps the Charged Party has taken to comply herewith. Such notification shall be given within 5 days, and again after 60 days,
from the date of the approval of this Agreement. in the event the Charging Party does not enter into this Agreement, initial notice shall
be given within 5 days after notification from the Regional Director that no review has been requested or that the General Counsel has
sustained the Regional Director. Contingent upon compliance with the terms and provisions hereof, no further action shall be taken in

this case.
By entering into this Agreement, the Employer does not admit that it has violated the National Labor Relations Act, as amended.

Charged Party Charging Party
FREIGHTLINER CUSTOM CHASSIS CORPORATION, A DAVID ROACH, AN INDIVIDUAL
SUBSIDIARY OF DAIMLER-CHRYSLER CORPORATION | MIKE IVEY, AN INDIVIDUAL

Date By: Name and Title Date
/s/ Paul Hurd 8/11/05 /s/ Glen M. Taubman, Attorney . 8/12/05
Recommended By: Date Approved By: Date
/s/ Rosetta B. Lane 8/12/2005 /s/ Patricia L. Timmins 8/12/2005
Board Agent Acting Regional Director, Region 11
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NOTICE TO
EMPLOYEES

POSTED PURSUANT TO A SETTLEMENT AGREEMENT
APPROVED BY A REGIONAL DIRECTOR OF THE
NATIONAL LABOR RELATIONS BOARD

AN AGENCY OF THE UNITED STATES GOVERNMENT

FEDERAL LAW GIVES YOU THE RIGHT TO:

Form, join or assist a union;

Choose representatives to bargain with us on your behalf;

Act together with other employees for your benefit and protection;
Choose not to engage in any of these protected activities.

WE WILL NOT interfere with, restrain, or coerce employees in the exercise of these rights. More specifically,

WE WILL NOT tell our employees that the a July 2003 raise was postponed because of an organizing campaign by the International
Union, United Automobile, Aerospace, Agricultural & Implement Workers of America, AFL-CIO (UAW).

WE WILL NOT postpone a promised wage increase because our employees may be engaging in union activities and WE WILL
NOT discuss postponing or granting promised wage increases with the UAW or any other Union unless and until a majority of
our employees choose to be represented by a union.

WE WILL NOT tell our employees that we gave them the promised July 2003 raise because the UAW agreed that we could give it.

WE WILL NOT, in any like or related manner, interfere with, restrain, or coerce our employees in the exercise of their rights as
guaranteed in Section 7 of the Act.

WE HAVE given our employees the raise that scheduled for July 2003 and WE HAVE made our employees whole for any loss of
earnings they may have suffered as a result of our delaying the scheduled raise.

FREIGHTLINER CUSTOM CHASSIS CORPORATION, A SUBSIDIARY
OF DAIMLER-CHRYSLER CORPORATION

(Respondent)

Dated: By:

(Representative) . (Title)

~

The National Labor Relations Board is an independent Federal agency created in 1935 to enforce the National Labor Relations Act. 1t
conducts secret-ballot elections to determine whether employees want union representation and it investigates and remedies unfair
labor practices by employers and unions. To find out more about your rights under the Act and how to file a charge or eleptton petition.
you may speak confidentially to any agent with the Board's Regional Office set forth below. You may also obtamn information from the

Board's website: www.nirb.gov.



