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Vision:
To provide consultative services and support for employee training and development in each region.

Did You Know?
     • Every region is supported by an Employee Development Liaison
     • Liaisons help diagnose the need for training and development activities
     • Liaisons facilitate training and development activities
     • Liaisons provide a variety of consulting services to leadership, management and training points of contact
     • Liaisons can assist with training vendor agreements up to $25K

           Eastern:    Pam Marsters     (703) 648-6703, pmarster@usgs.gov
           Central:     Betsy Daniel       (303) 445-4672, medaniel@usgs.gov
           Western:   Alan Ward           (303) 445-4669, amward@usgs.gov
           HQ:           Sandy Bruner      (703) 648-5764, sbruner@usgs.gov 

One call can do it all, contact your liaison today 

Provide Guidance With

• Internal training processes
• Existing training support systems
• USGS manual and other training policy
  guidance
• Training analysis, design, development and 
  evaluation
• Long-term developmental programs
• Application of existing OED Programs as
  potential learning and performance solutions

Support Workforce Through

• Performance consulting
• Procurement of on-site training
• Consolidating and coordinating USGS training needs
• Communicating & connecting customers in order to maximize
  resources

To find out more about what Liaisons can do for you, visit the OED website!
http:training.usgs.gov


