
F d d  Rmdster / Vot. 6.2 Na / Mondav. Seutamber ZI, 

aupplemmtity dmmanta needed lo 
Rive a deacription of tho pmject or 
production to ba nnanad La whole or 
part under h e  (nnl 

t 50S.S Adquala a- 
In1 lni:ioloaaumncsr 'Ihe grantee 

rhuii give adequa!e initlsl ssaunncer 
that not less than the pmvailhg 
minimum compensation determtned In 
nccordance with 1 5w wUI k paid to 
ni l  Dmlostionel wrformer~ md related 
or suppottiw pmfeadond permmd 
nnd that no part of the project m 
production will bo performed under 
working conditiw-whlch UI 
unsanitary or hazardous or da emut ti, 

by exccuting and filing with the 
Chairperson of the Natlonal Endowment 
lor the M s  or the Chalrperion of tho 
National Endowment for the 
I tumanitie& an eppnprlate. Form ESA- 
3a 

Ib) Conrinuing ouumnar. (1) Th8 
grantee shall malnlaIn and prasem 
sufficient m m r d a  as an a a a u M a  of 
compliance with aecUon S(il[l)  and (2) 
and tection Val (1) and (2) of tho Act 
and shall make such rrportr thcrahom 
lo the Secretaryasnacsssaryor 
appropriate to i ssum the adquacy of 
the assurancet given. Such records shall 
be kept for a period of h e  (3) y e v r  
after the end of the grant period l o  
which they pertain. Them mmrds &an 
include the followfng information 
relating to each perfonner and related or 
supporting pmfeaalonal penonrul to 
whom a prevailing mlnlmum 
compensation determination epplles 
pursunnt to 1505.3. In addil lm the 
record required in paragraph (b)[l)[viI) 
of this section ahall ba kept for aU 
Employees engaged in the pmject or 
production rsrirted by the mnt. 

the health and aafely ofthe emp T oyeea, 

(i) Name. 
lii] I h n e  addrear 
[iii) Occupation. 
l iv)  Basic unit of compensation [such 

as the amount of a wvsekly or monthly 
sslary. talent orperfonnanaf lc hourly 
rate or other basis on which 
comp lw t ioo  la "mputed), Inha 
frinxe benefila or unounlr pdd in lieu 
thereof. 

[ V I  Work performed for each pay 
period expressed in terma of the total 
units of compenaat~on fully md partrdly 
completed 

[vi) Total compensation pald each pay 
period. deductiont made, md date of 
pasment. indudiag mounb pald for 
fringe benefitrandthth.psna\bwhom 
they were paid and 

lvlil Brief dercriptlon of my f n f q  
incumd while prformlng under the 
grant and the data md duntion of 
disability. 
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IAppmsd dm Mna dhimaxemsnt and 
~ & m ~ n 8 M b m ~ n  

A!mlnhtntor md tho 
SsPstary oc Ihek mpretenhtives to 
Invssll@e md #ather data re adng 
Ihi wsgrh h- cafely, h a d ,  md 
0 t h  uadltio~~ md pnctlces CII 
s n ~ p l m s n t  related to the project or 
poductioa md to antat md Inspect 
auch pnjrct or pmducUoo md such 
rrcofdl [and autr mch tnnrplptiont 
than Orlnwlw ol), mch mpl  
durinllao?~~~d Workhg horu* 
blWD%l8 rUch fact* cOadl!hh 
PNCUWS. or malten ac may bo deemed 
nmssuy or appmprlrto to datrrmlna 
whlher h e  gnniee has violated h e  
labor standards wnlemplated by 
sectlon all md section 7 of the Act. 

Admlulstntor md Anslatant Sacrolary 
ahall datermlae the adequacy of 

2) n o  @ml* rhd 

%"' 

IC)  Det.YrmJho~on of 2 equuey. n e  

r e a  nsibllltieh md may nvh uy 
s u ~ d r t & t l o n  at .nt b e .  

I r O a C  mwymldk4mshndueh 
[a] Slnndordh Section 6[1)[2) and 

section %1[2] of tho Act pmvide that 
%o part of any project or pmduction 
which I s  bmmd la whole or In part 
n n d a  lhlr ~ecttonnill k performed or 
u y s $ d l n o a d e r ~ a m d i t l o a r  

evidena of compliance.' ** mi 
appliuhle safely and health atandards 
ahall bo thme set f d i n Z o C F R P u t a  
lS10 md 1#zb Ladudlug manan 
Incorporated by refemnw thmla 
Bvldenca o f m m p l l m a  wllb State I s m  
reletinl  to health md Wf l rUon wil l bo 
consldand prim0 Iode rrldrnce of 
compl ima wllh tho deb md health 
fquiranmb dlb. Act and 11 k 
&dent d e n  labatrod a mamune 
b y  a pnpmdmna or d o n a  or a 
failure to comply with my ippUabla 
safely md hodlb atandud# MI forth In 

, 1987 / Proposed Rule8 a w n  

relief am those publlshed In Part 1- of 
thh title. 
(21 Any nquesb for vuimcu eW 

alao bs mnsldersd requesb for 
vartmcst under the WilliamStelger 
Occupational Safely and Health Act of 
187R and m y  varlancs fmm a sl lndrrd 
applied under paragnph a) of thls 

be deemed n variance from tho 
rlandardt under both Ihe National 
Foundallon 68 &a Arts and HumanlUes 
Act of lw and Iha WllllarnaStelga 
Occupational Safaly md Health Act of 
lem 

IW5.7 FU~#'Otocompll. 

aect lw md in Part lSl0 o \ Utle title s h d  

The Secmtary'a repmsentallvea ahall 
maintain a list of those penteas who ur 
considered to k rerponslble for 
Instances offallure to comply with the 
ohliption of l h ~  grantees apadAed in 
section S[i) (1) and (2) md section 7(sl 
(1) md (2) of the AcL which an 
consldemd to haw bean tvWdI or of 
such natura as to cart doubt on the 
reiiabUily of formal assunncea 
rubaaquentiy yslwu and them ahall be 
malntalned a s M l a r  Us\ w b m  
adjurtment of the violationr mtisfactoy 
to the Secretary waa not properly made. 
Assurances from persons or 
organizationt placed on ellhcr tu& U.1 
or m y  organlxallon in whlch t h ~ y  haw 
a rubsimtlal Intemt ,ball be 
mnsldemd Inadequals for purpoaea of 
receiving further gmnlr for 0 period not 
to exwed lhme 131 yeam from the data 
of nollf iution by the Gdawtay that they 
have been placed on thr Uslr  unlssh by 
appmprlata appllcrtion Io  the &atay. 
they demonstrate a current 
responslbllity to comply with MCUOU 6(i] 
(11 and 12) md section %) Ill md (2) of 
the A c t  and demonstrate that mnsction 
of thn dolation8 bat beem made. 
p7t r n 8 7 4 ~  Ned ~ l ~ ~ . m ]  
lLuOmolUW4 




